Call for EPSCoR Ecology Position Proposals

The Wyoming NSF EPSCoR Ecology Project is seeking proposals to fill the fifth and last tenure-track faculty position under the current funding.  At this juncture, we seek proposals that will build in existing core strengths in ecology on campus, while at the same time foster linkages with other historical core strengths.  The latter can be in any of a variety of areas, ranging from the life sciences to the earth and computational sciences to the social sciences.  We solicit proposals in any of the following priority areas:

1. Ecological Economics.  Valuation of ecological goods and services is increasingly important in translating ecological research into policy and resource management decisions.  A national need exists for scientists and scholars who can bridge the gap between ecology and economics.  A position in this area would link Wyoming’s strong ecology and resource-economics groups, making the University one of the top institutions in the world in this area.  This position will require fluency in both ecology and economics, and will be aimed at providing cross-training of graduate students in both disciplines, and fostering collaborations among faculty in these areas.
2. Ecology of Species Interactions.  The scientific study of biotic interactions has been a centerpiece of ecology since the discipline’s inception, but is now addressed with novel modes of analysis.  These include computational methods, particularly topological analysis, molecular genetics, including genomics, and a variety of biochemical and isotopic approaches.  Promising new areas of application are conservation biology, indirect interactions, paleoecological system analysis, the imminent reorganization of communities arising from global change, and restoration and reclamation ecology.  This position would strengthen the ecology group internally, and ideally would bring new tools and interdisciplinary linkages between ecology and other entities on campus.

3. Microbial Biogeochemistry.  Bacteria and Archaea are responsible for most of the major biogeochemical transformation processes on our planet, yet their roles in biogeochemical cycling remain poorly understood.  This field is being revolutionized by the development and application of new tools in molecular genetics, genomics, geochemistry, and phylogenetics.  A position in this area would strengthen ecology and foster linkages with other groups (molecular biology, geosciences, atmospheric sciences, energy resources, soil science) across campus.

4. Ecology of Diseases.  The ecological study of plant, animal, and human diseases is transforming our understanding of the controls of natural and managed populations, and is widely regarded as one of the major emerging frontiers in the field.  Addition of an ecologist whose research focus is on the transmission, dynamics, and ecological consequences of diseases would fill a gap in the ecology group on campus and provide linkages with other campus groups (health sciences, veterinary sciences, wildlife biology, plant pathology, computational biology).

5. Functional Landscape Ecology.  Dynamics of the land surface – weathering, soil development, hydrology, erosion, particle transport and deposition – are mediated by vegetation.  The role of vegetation in land-surface processes, both physical and chemical, is an important but poorly understood component of earth-system science and biogeochemistry.  This position would link the university’s considerable expertise in vegetation ecology with its strengths in the earth, atmospheric, and spatial information sciences.
All proposals will be reviewed by the respective college deans and the EPSCoR Ecology Advisory Committee (EAC).  Deans’ reviews will be based on fit with college needs and priorities. EAC reviews will be based on the academic merit of the proposed work in ecology, including:
· Consistency with one of the five priority areas listed above.
· Potential contributions to UW research capacity and doctoral education in ecology and cognate areas.
· The potential for innovative cross-linkages between ecology and other core campus strengths (including research groups, departments, facilities, and centers).
· The potential for fostering interdisciplinary research on campus.
· Likelihood of successful recruitment of a top, NSF-competitive researcher.
The schedule for proposal submissions and review is laid out below:

February 29: Departments submit their preliminary position proposals to college deans for quick turnaround reviews 

March 4: Deans return any comments or suggestions for department consideration 

March 7: Departments submit their (revised) proposals simultaneously to their deans and to EPSCoR (Note: proposals submitted to EPSCoR must contain the dean’s signature indicating his/her prior review) 

March 14: Deans provide their comments--based on fit with college needs and priorities--and their rankings of proposals from their respective colleges, to EPSCoR 

March 17- March 28: EPSCoR Ecology Advisory Committee (EAC) meets, discusses, and ranks proposals based on academic merit (independently of deans’ rankings)

April 1: EPSCoR Ecology and Ecology Program Directors forward EAC rankings to deans, and deans’ rankings to EAC, with copies to Academic Affairs and others concerned.  Deans will relay the EAC reviews to the submitting departments.  After considering the reviews, departments may then submit the ecology position proposal along with their regular CPM position requests.     

Department proposals and deans’ comments and rankings should be sent to EPSCoR Ecology Office (ecology@uwyo.edu; Dept. 3622, Wyo Hall Rm. 422) per the above schedule. No proposal should exceed 5 single-spaced 8.5"-by-11" pages in length, in a 12-point font with one-inch margins.  

Additional information and criteria:
· The proposal should outline a plan to search and fill the position by no later than the start of fall semester, 2009.  The search plan should include strategies to encourage applications by women and underrepresented minorities.

· Bidding departments can enhance strong technical proposals by making a convincing case that the proposed position will also help meet important instructional needs.
· To date, all four EPSCoR Ecology positions have all been joint positions (75%/25%) between different departments and, in some cases, colleges.  While this is not a requirement for successful awarding of a position, interested departments are encouraged to explore joint appointments as effective ways of facilitating interdisciplinarity.

· Joint appointment proposals must specify a primary academic home with the authority to initiate reappointment, tenure, and promotion deliberations and which falls under the purview of one of UW’s seven academic colleges (Agriculture, Arts and Sciences, Business, Education, Engineering, Health Sciences, Law).  Joint appointments are encouraged provided there are clear mechanisms for the review of reappointment, tenure, and promotion decisions. 

· Proposing units or consortia of units should identify other resources that they are willing to commit to the positions in question.  These resources may include but are not limited to future position requests, research facilities and equipment, startup funding, space, and funding for doctoral students.  Of special interest are units' long-range commitments to build both intramural and interdisciplinary strength in the areas of interest over the next five years. 
· Proposals should identify any opportunities for utilizing existing core research facilities (WyGISC, NAEF, SIF, etc.) and for connecting with other campus research initiatives (e.g. NCAR, Berry Center).  (This is not a requirement for proposal success but will be considered in the review process.)
· Affected program directors, department heads, and college deans must indicate their approval of all commitments made in the proposal.

· Units submitting a successful bid will be responsible for providing the office and laboratory space needed to support the individual hired.

· The position at stake will come from the standard CPM process. Departments should make sure that their short-range and long-range hiring priorities are consistent with the EPSCoR focus area before deciding to bid.

 For further information, please contact one of us:


Stephen Jackson, NSF EPSCoR Ecology Director (Jackson@uwyo.edu; 6-2819)

Randy Lewis, NSF EPSCoR Program Director (silk@uwyo.edu; 6-2147)

Bill Gern, VP for Research and State EPSCoR Director (willger@uwyo.edu; 6-5353)

Nicole Ballenger, Associate VP for Academic Affairs (nicoleb@uwyo.edu; 6-4286).

