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To:

Academic Deans and Directors

From:

Nicole Ballenger

Date:

July11, 2008
Subject:
Position Allocations for AY2009
Copies:
Myron Allen, Rollin Abernethy, Maggi Murdock, Kathie Hull, Bill Gern, Carol Frost, Dorothy Yates
This memo lists the positions authorized for the coming academic year, and describes some conditions associated with those allocations.  Except for unusual circumstances, CPM positions are allocated at the assistant professor or entry level.  CPM positions include those authorized earlier in the year (exigencies), replacements stemming from negative reappointment or tenure recommendations (automatic returns), other replacements, and new positions.   CPM dollar allocations also include: needed additions to the salaries on previously allocated lines; the dollars needed to convert positions funded by a college’s part-time budget to CPM; and “ramp ups” of positions partially funded in a previous year, typically to complete the permanent funding for domestic partner or target-of-opportunity hires.    
Consistent with legislative intent, Wyoming Excellence chair positions are allocated only at senior levels.  Salary allocations indicated for Excellence chairs are preliminary estimates and the budgets for the positions will include EPBs. Recruiting budgets for Excellence chairs will be made available upon receipt of a proactive search plan and budget from the recruiting department.
Position Authorizations
College of Agriculture

CPM positions:



Department



Allocation

Asst Prof, Range Weed Science


Plant Sciences



$62,300
Prof and Head, Renewable Resources

Renewable Resources

  
  89,000

Asst Prof, Epidemiology



Vet Sciences


  
  71,200
 

Research Scientist
 


Animal Sciences

  
  31,150
Associate Professor, Pathology


Vet Sciences


  
  80,100
Asst Prof/Director, Sheridan R&E Center
Plant Sciences



  61,784

Asst Prof, Virology



Vet Sciences 


  
  71,200

Asst Prof, Water and NR economics

Ag & Applied Economics 
  
  66,750
Asst Lecturer, Equine Sciences


Animal Sciences


  53,400



These allocations represent the State portion of the combined Federal/State-funded salaries.  Additional allocations from the CPM pool include $17,413 for increases to salaries on previously allocated positions.
Endowment for Excellence:

Chair, Community Economic Development

Ag & Applied Economics

$130,000
College of Arts and Sciences

CPM positions:



Department



Allocation

Asst Professor




Botany




$30,000

Assoc Prof, Creative Writing


English/MFA 



  17,500

Asst Professor 




English




  40,872

Asst Lecturer




Music




  22,500

Asst Prof, Violin




Music




  50,000

Asst Prof, Dance



Theatre & Dance


  25,000

Asst Prof, Lighting 



Theatre & Dance


  55,000

Professor, Zoology




Zoology & Physiology


112,940
Asst Prof, Ecology




Math and Zoo/Phys (jt. position)

  65,000

Asst Prof, German



Modern & Classical Languages

  53,000

Asst Prof, Foundations



Art




  50,000

Asst Prof, Demography



Sociology



  55,000

Asst Prof, Geology 



Geology & Geophysics

  
  60,000

Asst Prof, Psychology 



Psychology


  
  60,000

Asst Prof, Avian Science


Zoo/Phys


  
  60,000

Asst Prof, Policing



Criminal Justice


  
  55,500

Asst Prof, Journalism



CoJo



  
  57,500

Asst Prof, Algebra



Math



  
  65,000
 
Asst Prof, 20th C. US



History



  
  57,000
Asst Prof, Spanish



Modern & Classical Languages
   
  53,000

Asst Prof, Cultural Diversity


American Studies

  
  56,500
Asst Prof, 19th C. Literature


English



  
  50,000
Asst Prof, Computational Physics


Physics & Astronomy


  69,000
Additional allocations from the CPM pool include $135,584 to move Academic Professional Lecturers from the college’s part-time budget to CPM; $10,000 in salary adjustments; and $233,904 for salary ramp-ups associated with earlier years’ domestic partner, target-of-opportunity, and EPSCoR-funded hires in Botany (1 position), English and Creative Writing (3), Geology and Geophysics (1), History (1), Mathematics (1), Music (1), and Psychology (1).     
Endowment for Excellence:

Eminent Artist in Residence* 


Fine Arts Departments


$100,000
This is a permanent visiting position to be rotated among the departments of Art, Music, and Theatre and Dance.
College of Business
CPM positions:



Department



Allocation
Asst Prof, Accounting



Accounting


 
$86,472
Asst Prof, Accounting



Accounting


  
  83,388
Asst Prof, Management



Mgmt & Marketing
 
 
100,000

Asst Prof, Finance



Economics & Finance


110,000
Asst Prof, Decision Science


Mgmt & Marketing


  96,512

College of Education
CPM positions:



Department



Allocation
Asst Prof




Educational Studies


$55,824

Director, Teacher Education


Ed Studies/Dean’s office

  72,500

Asst/Assoc Prof




Ed Leadership



  74,110

In addition, allocations to the College of Education include $13,997 for salary ramp ups or increases associated with previously allocated lines.  The College of Education will provide $5K towards funding the Learning Resources librarian listed below in the Libraries’ request. 
College of Engineering
CPM positions:



Department



Allocation

Asst Lecturer, ETT



Computer Science


$49,008
Asst Prof, transportation engineering

Civil and Architectural Engineering
  70,000
Allocations to the College of Engineering also include $4,804 to convert a previously allocated position from an Academic Professional Lecturer to Assistant Professor.

College of Health Sciences
CPM positions:



Department



Allocation
Asst Prof




Pharmacy



$67,000

Asst Lecturer, ETT



Communications Disorders

  50,000

Assoc Prof
 



Pharmacy



  69,024

Asst Prof 




Nursing




  63,000

Asst Prof 




Nursing




  62,844

Asst Prof




Social Work



  53,808
TBD






Social Work/UWCC


  26,000

In addition, in FY09 Academic Affairs will contribute $24,669 to complete the salary on a line previously allocated to Pharmacy and filled during FY08.  The College may ask for the permanent addition to the line in a future CPM request. 
Law School
CPM positions:



Department



Allocation
Asst Prof, International Law


Law




$93,156

Asst Prof, Water and NR Law



Law




  94,000

Libraries
CPM positions:



Department



Allocation
Asst Librarian




Instruction and Assessment

$43,000

Asst Librarian/Head



Learning Resources


  42,000


In addition, allocations to the Libraries include $11,004 to complete the salaries on previously allocated lines in the Geology Library and Special Collections.  As noted above, the College of Education will provide $5K to the Libraries in order to support the salary of the Learning Resources librarian.

American Heritage Center

CPM positions:

Asst Archivist, ETT



AHC




 $35,000
Assoc Archivist, ETT



AHC




   57,180
Academic Affairs

CPM positions:




APRS (3)



EPSCoR/3 core facilities

            $30,750


Dean




College of Education


 
175,004

Dean




College of Health Sciences

 
170,004

Director




SENR/IENR



 
150,000

Endowment for Excellence:

Master Teacher



Art Museum



  
$50,000
This allocation from the Wyoming Excellence fund is to support the master teacher position and program during a 3-4 year period while permanent support is sought from private donors.

Requesting position numbers for new positions:

Departments beginning searches to fill new positions should first fill out the Faculty Recruitment Authorization form posted at

http://uwadmnweb.uwyo.edu/AcadAffairs/Forms/RecruitmentAuthorizationforFaculty11-21-97.doc
On the form, departments should indicate the source of funding for the new position, i.e. CPM captured pool or Endowment for Excellence.   
Departments searching to fill Wyoming Excellence chair positions should work with Kathie Hull in Academic Affairs to establish search budgets for the positions after providing Academic Affairs with proactive recruitment plans and associated budgets. Permanent budgets for each position will be established in the respective college dean’s office once the position is filled.
Analysis of position captures and allocations

The CPM captured pool associated with retirements and resignations in FY08 was $4,324,874.  The captured pool included 54 FTE positions.  
The FY09 allocations from the CPM captured pool include $4,324,874, broken down as follows:
· $3,859,418 for 57 replacement or new positions.  Of these, five positions--one in CHS and four in A&S-- were funded from CPM at fifty percent or less this year with the expectation of ramp-ups being requested next year.

· $280,654 for “ramp-ups” of positions initially allocated in a previous year.
· $135,584 to fold 3 AP positions previously funded from part-time budgets, together with salary increases needed to reach market levels, into the regular academic personnel budget.

· $49,218 for additions to salaries previously allocated for authorized searches.  This sum represents the aggregate amount needed to boost entry-level salaries to the salaries actually offered, including for positions filled at ranks higher than the minimum levels authorized.
In addition, position allocations this year included three to be supported by the Wyoming Excellence endowment, including a permanent visiting position for an Eminent-Artist-in-Residence in the Fine Arts, an Excellence chair in Community Economic Development, and a Master Teacher in residence at the UW Art Museum.   

� The search committee should include representation from at least three other departments and 


programs with expertise in economic development, such as ENR, the MPA program, Geography, and Economics and Finance.


� First year of salary ramp-up.


� First year of salary ramp-up.


� First year of salary ramp-up.


� First year of salary ramp-up.


� ENR director returns to tenured faculty position at full professor rank.


� Please consult with the director of the Program in Ecology to include on the search committee a faculty member from the program who has expertise in ecological modeling.


� The search committee must include two computational scientists from outside the department, one from the College of Engineering and Applied Science and one from the College of Arts and Sciences.


� The position is funded at 50%. The Social Work Division and the Outreach School must agree on the position description before searching.  During the first year in which the position is occupied the Outreach School will contribute 50% of the salary.  The College may request the remainder of the permanent salary in future CPM requests.   


� This position is funded with Law School tuition differential revenues and not from CPM, but is listed in the interest of complete accounting of faculty position allocations.


� Please include on the search committee at least one faculty member or academic professional from outside the college who is associated with the Haub School of Environment and Natural Resources.


�This allocation continues the agreement to provide CPM funding for three research scientists associated with the EPSCoR Ecology Program grant.  


� An addition to the salary on the line may be required in order to fill the position at a competitive salary.
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