University of Wyoming Employees invited to Self-ldentify Personal Status

The University of Wyoming is committed to cultivating a diverse and inclusive campus as stated in Breaking
Through 2017-2022: A Strategic Plan for the University of Wyoming and the UW Strategic Diversity, Equity,

and Inclusion Plan 2017-2022. To this end, you have the opportunity to voluntarily self-identify your

personal information such as disability, ethnicity/race, and veteran status. By choosing to voluntarily identify
your personal status, you enable UW to correctly assess our workforce and identify opportunities for growth
and allocation of resources that align with the mission and values of UW and support the goals of the
strategic plans.

Your self-identified personal status is confidential and is voluntary. All information you share is kept
separate from your employment records. Declining to participate will not result in any adverse action.

For more information on self-identifying, including instructions on how to do so in PeopleSoft HRMS, visit

http://www.uwyo.edu/diversity/epo/invitation-to-self-identify.html.

It is recommended that employees visit these screens periodically to ensure that UW has the most

accurate information on file.

For questions, please call the Office of Diversity, Equity, and Inclusion at 766-6672.

Resources Contact Information

Human Resources

° Department 3422
1000 East University Avenue
Laramie, WY 82071-3226

Room 139, Wyoming Hall
Phone: (307) 766-2377
Fax: (307) 766-5607
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