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Assistant Professor

 

 

Associate Professor

 

 

Professor 

  

Year 1
Peer 

review
Unit head 
evaluation

Dean may review 
if conflicted

URT&P may review if conflicted or 
requested by AA

VP AA; President; 
Trustees

Year 2
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted or
requested by AA

VP AA; President; Trustees

Year 3
Packet not reviewed unless majority of vote (at all levels) during Year 2 

recommend review, or if requested by administrator or candidate

Year 4
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted or
requested by AA

VP AA; President; Trustees

Year 5 Packet not reviewed unless majority of vote (at all levels) during Year 4 
recommend review, or if requested by administrator or candidate

Year 6 Mandatory 
Tenure & 

Promotion Vote

Peer 
review

Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted 
or requested by AA

VP AA; President; 
Trustees

Year? 

Promotion timeframe to full professor is not tied to years of service.  Readiness is key.  
There is no schedule for promotion that fits all.  Instead, it hinges on the depth, level, and 

national or international scope and recognition of candidate’s contributions to the 
discipline and the university’s mission.  Associate professors seeking promotion to full 
professor normally undergo a period of additional professional growth that results in a 

greater level of accomplishment and intellectual leadership.

Review
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted 
or requested by AA

VP AA; President; 
Trustees

College of Health Sciences 

Pathway to Reappointment, Tenure and Promotion 
for Tenure Track Faculty 

Full professors model the integrated, peer-reviewed intellectual life for the discipline, and for 
the institution and the society it serves. Full professors make an impact through their 

research, teaching, and services, and in other less quantifiable ways.  Full professors enact the 
big picture, understand it, and fulfill leadership roles within it. 
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Assistant Lecturer 

 

 

Associate Lecturer 

 

Senior Lecturer 

 

  

Probationary 
Period Years 1-6

Year 1 Peer 
review

Unit head 
evaluation

Dean may review and may 
request CHS T&P review

AA may request 
review by URT&P

VP AA; President; 
Trustees

Year 2
Peer 

review
Unit head 
evaluation

Dean evaluation; may request 
CHS T&P review

URT&P if conflicted 
or requested by AA

VP AA; President; 
Trustees

Year 3
Packet not reviewed unless majority of vote (at all levels) during Year 2 

recommend review, or if requested by administrator or candidate

Year 4
Peer 

review
Unit head 
evaluation

Dean evaluation; 
may request CHS T&P review

URT&P if conflicted or
requested by AA

VP AA; President; 
Trustees

Year 5 Packet not reviewed unless majority of vote (at all levels) during Year 4 
recommend review, or if requested by administrator or candidate

Year 6
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted 
or requested by AA

VP AA; President; Trustees

Extended 
Term

6 year cycle (more frequent review cycle may be established by unit)

Annual 
Review

Unit head 
evaluation

Dean may review; may request CHS T&P review

Year 5 
(of each 

6 yr cycle)

Peer 
review

Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted 
or requested by AA

VP AA; President; 
Trustees

Year? 

Promotion timeframe is not tied to years of service, although promotion is typically not before 
completing at least four years of teaching (5th year review) at rank.  In many cases the mandatory 
review in the last year of the probationary period is an appropriate time to consider a review for 

promotion.

Year 
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted 
or requested by AA

VP AA; President; 
Trustees

Year? 
Promotion timeframe is not tied to years of service, although promotion to Senior Lecturer is 

typically not before completing at least four years of teaching experience in rank.                                
Readiness is the key.

Year 
Peer 

review
Unit head 
evaluation

CHS 
T&P

Dean 
evaluation

URT&P if conflicted or
requested by AA

VP AA; President; 
Trustees

College of Health Sciences  
Pathway to Reappointment, Extended Term, and Promotion 

for Extended Term Track Academic Professional 
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Clinical Assistant Professor

 

 

Clinical Associate Professor

 

Clinical Professor

 

1st 6 year cycle Annual reappointments for Years 1-6

Years 1
Peer 

review
Unit head 
evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 2
Peer 

review
Unit head 
evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 3
Unit Head 
Evaluation

Packet not reviewed unless majority of vote (at all levels) during Year 2 
recommend review, or if requested by administrator or candidate

Year 4
Peer 

Review
Unit Head 
Evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 5
Unit Head  
Evaluation

Packet not reviewed unless majority of vote (at all levels) during Year 4 
recommend review, or if requested by administrator or candidate

Year 6
Peer 

review
Unit head 
evaluation

Dean evaluation

Subsequent 
6 year cycles

Annual reappointments on 6 year review cycle 

(more frequent review cycle may be established by unit)

Years 1-5 
(of each cycle)

Peer review only 
during  1st 6 yr cycle 

(as per unit guidelines)

Unit head 
evaluation 

(annual)

Dean review if unit recommendation 
to not reappointment; may request 

vote from CHS T&P committee

Year 6 
(of each cycle)

Peer 
review

Unit head 
evaluation

Dean reviews packet; may request vote from 
CHS  T&P committee

CHS T&P

Year? 
Promotion timeframe is not tied to years of service, although promotion is typically not before 

completing at least four years of teaching (5th year review) as a clinical assistant professor.

Review Peer review
Unit head 
evaluation

CHS T&P Dean evaluation

Year? 
Promotion timeframe is not tied to years of service, although promotion is typically not before 

completing four years as a clinical associate professor.  Readiness is the key.

Review Peer review
Unit head 
evaluation

CHS T&P Dean evaluation

College of Health Sciences  
Pathway to Reappointment and Promotion 

for Annual Appointment Clinical Faculty 
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Assistant Lecturer

 

Associate Lecturer

 

Senior Lecturer

 

1st 6 year cycle Annual reappointments for Years 1-6

Years 
1

Peer review
Unit head 
evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 2 Peer review
Unit head 
evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 3
Unit Head 
Evaluation

Packet not reviewed unless majority of vote (at all levels) during Year 
2 recommend review, or if requested by administrator or candidate

Year 4 Peer Review
Unit Head 
Evaluation

Dean review if unit recommendation to not reappoint; 
may request vote from CHS T&P committee

Year 5
Unit Head  
Evaluation

Packet not reviewed unless majority of vote (at all levels) during Year 
4 recommend review, or if requested by administrator or candidate

Year 6
Peer 

review
Unit head 
evaluation Dean evaluation

Subsequent 
6 year cycles

Annual reappointments on 6 year review cycle 

(more frequent review cycle may be established by unit)

Years 1-5
(of each cycle)

Peer review only 
during  1st 6 yr cycle 

(as per unit guidelines)

Unit head 
evaluation

(annual) 

Dean review if unit recommendation 
to not reappointment; may request 

vote from CHS T&P committee

Year 6 
(of each cycle)

Peer 
review

Unit head 
evaluation

Dean reviews packet; may request vote from 
CHS  T&P committee

CHS T&P

Year? 
Promotion timeframe is not tied to years of service, although promotion is typically not before 

completing at least four years of teaching (5th year review) as an assistant lecturer.

Review Peer review Unit head evaluation CHS T&P
Dean 

evaluation

Year? 
Promotion timeframe is not tied to years of service, although promotion is typically not before 

completing four years as an associate lecturer.  Readiness is the key.

Review Peer review
Unit head 
evaluation

CHS T&P Dean evaluation

College of Health Sciences  
Pathway to Reappointment and Promotion for  

Annual Appointment Non Extended Term Academic Professional 


