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Important Terms

UNDERGRADUATE STUDENT ïA student who is seeking a bachelorôs degree.

FRESHMAN STUDENT ïNew First Time, First Year student who is seeking a 

bachelorôs degree.  A university freshman student has never taken university or college 

courses before.

TRANSFER STUDENT ïAn undergraduate student (seeking a bachelorôs degree) who 

has attended another university or college.  Transfer students are ñtransferringò credits  

from classes at the other university or college to the University of Wyoming.

EXCHANGE STUDENT ïAn exchange student is a student who is here for a short, pre-determined 

amount of time.  Generally, the University of Wyoming has an exchange agreement with the studentôs 

home university or UW participates in an exchange consortium.  

SPONSORED STUDENT ïA sponsored student is generally being funded by an organization or 

government entity.  Sponsored students can be undergraduates, graduates or exchange students.  

GRADUATE STUDENT ïA graduate student is studying for a masterôs or doctoral (PhD) program.



International Coffee Hours

Fridays, 4-6 PM

Skylight Lounge,

Basement Student

Union

Beginning January 27th, join us for 

coffee, cookies and conversation. Bring 

your friends and make new friends!

Hosted by ISS, ISA and ASUW
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Culture Shock

Gradual Adjustment

Unresolved 

Problems

Feel at Home

The ñRollercoasterò



Culture Shock

SOME SYMPTOMS OF CULTURE SHOCK

Å You may feel generally disoriented and confused;

Å You may feel nervous and unusually tired; want to sleep a lot or 

have trouble sleeping;

Å Feel frustrated, hostile and angry towards the people in the new 

place;

Å Become unusually angry over minor irritations; and 

Å Become dependent on others from your home country who live in 

a new place.



COPING WITH CULTURE SHOCK

1.  Find people to interact with and ask them questions.  As you take an interest in them, 

your feelings will have a focal point outside of yourself.

2.  Surround yourself with familiar things .  Choose a favorite jacket, a photo album, music, 

etc.  Make your environment pleasant and supportive.

3.  Slow down.  Simplify your daily tasks.  Relax and let your emotions catch up with the new 

environment around you.

4.  Develop patterns.  Following the same routine every day will give you a sense of the 

familiar.

5.  Express your feelings.  Be artistic, sing, laugh, pray, cry, etc.

6.  Re-examine your expectations.  Donôt scold yourself for failures but rather accommodate 

the variables.

Culture Shock



Culture Shock
COPING WITH CULTURE SHOCK

7.  Keep working on language skills.  If you make mistakes, which everybody does, keep 

trying.  Also, keep your sense of humor.  Being able to laugh at your mistakes will enable you 

to learn from them.

8.  Acknowledge your feelings.  The support you will get from friends and family who know 

you are feeling sad will warm you.

9.  Make a few small decisions and carry them out.  Success in carrying out these small 

decisions will increase your confidence.  

10.  Learn the local criteria for success.Find out what is considered a good performance in 

studies, research, social relations, and other aspects of your life here.  You can get information 

about this from teachers, native students, secretaries, neighbors and many others.  

11. Get involved: Remember, the more you put into the experience, the more you will learn 

from it.  Try to make an effort to meet people, form friendships, get involved in activities, i.e., 

sports, music, movies, clubs/organizations, etc., and learn about others and their culture.



Academics 

in the 

United States



Academics in the US

SOME POSSIBLE DIFFERENCES

The Basics

ÅThe American system strives to provide a broad education for many people 

ÅStudents specialize later in their university career ïbeginning usually around the 3rd

year (junior year) of their bachelorôs degree

Classroom Environment & Faculty-Student Interactions

ÅThe classroom experience may feel very informal

ÅProfessors often have a casual relationship with their students

ÅProfessors expect active participation in class

ÅAll students expect to be treated equally

ÅCompetition is a driving force for students



Academics in the US

SOME POSSIBLE DIFFERENCES CONTINUED

Academic Expectations for Students

ÅU.S. professors value critical thinking above memorization  

ÅStudents are graded cumulatively on all assignments, quizzes, and exams  Some 

professors even grade students on their in-class participation

ÅProfessors may assign individual or group projects that are based on ñreal-worldò 

issues

ÅStudents are expected to be responsible for themselves

ÅFaculty esteem independent thinking

ÅStudents regularly present ideas in class and this is expected

ÅProfessors value hard work and accomplishment 



Academics in the US

TOOLS FOR SUCCESS

Classroom Environment & Faculty-Student Interactions

ÅEven though your professor may dress and act informally, address him/her as 

ñprofessorò or ñdoctorò unless instructed otherwise

ÅCommunicate with your teachers and ask questions when you have them

ÅTake advantage of your professorôs office hours if you have questions

ÅShow interest and participate in class discussions with thoughtful and useful 

contributions

Academic Expectations for Students

ÅGet support from your advisor when choosing your courses.  Try not to enroll in all 

difficult courses ïparticularly your first semester  

ÅDonôt get behind in your class assignments, you will likely have homework every day



Academics in the US

SOME TOOLS FOR SUCCESS, CONTôD.

Academic Expectations for Students

ÅAttend sessions that could help you to become a better student 

ÅRecognize that your first semester here might not be your best semester

ÅKnow that it is okay to ask your professors questions either in class or after 

class.  You can also visit your professor or teacher during his or her office hours



Academics in the US

ACADEMIC DISHONESTY

Cheating

ÅGetting unauthorized help from others on assignments, quizzes or exams

ÅTaking notes or books to exams when forbidden to do so

ÅCopying from other studentsô assignments and/or answers to exam or quiz 

questions

Plagiarism

ÅA failure to do your own original work in written assignments 

ÅNot acknowledging the author when using thoughts or words from a book or 

from a publication



Academics in the US

ACADEMIC DISHONESTY

Consequences

ÅCould include failing the assignment or exam, failing the course or even 

expulsion from the University.

ÅSee the University Regulation 802 form more information about this subject.  

On-line at http://www.uwyo.edu/dos/conduct/.

ÅWhen in doubt ask for help with this.  The Writing Center, your advisor and/or 

your faculty member should be able to provide guidance.  





Employment



Employment

ON-CAMPUS EMPLOYMENT

Å Does not require permission from USCIS

Å Must be in a full course of study

Å On-campus employment primarily means work performed on UWôs 

premises.

Å Not for a different commercial firm on-campus that isnôt providing 

services for students.

Å Limited to 20 hours/week while school is in session.  Full-time (40 

hours/week) during vacation periods.

Å Not permitted after student has completed studies.

Å Consult with ISS for more information. 



Employment

CURRICULAR PRACTICAL TRAINING (CPT)

Å Does not require authorization from USCIS but requires approval from 
ISS.

Å Training program that is ñan integral or required part of the establish 
curriculum.ò

Å Must be enrolled in a UW internship course and must receive academic 
credit in order to participate in CPT.

Å Limited to 20 hours/week while school is in session.  Full-time (40 
hours/week) during vacation periods.

Å Consult with ISS for more information. 



Employment

ACADEMIC TRAINING FOR J-1 STUDENTS

Å Post-doctoral Academic training is granted in 18 month 

increments with a maximum of 36 months.

Å Undergraduate or pre-doctoral students have a maximum of 18 

months of Academic Training.  However, the full period of 

training is limited to the period of time in full-course of study.  

(IE a student in a program with a course of study of 9 months is 

eligible for 9 months of training.)

Å Students not receiving a degree from UW are eligible for a 

training period of ½ of the total time spent enrolled full-time.



Employment

OPTIONAL PRACTICAL TRAINING (OPT)

a.  Employment must be directly related to academic field of study.
b.  Must have prior authorization from USCIS before beginning OPT.
c.  USCIS authorization is based upon recommendation from the 
ñdesignated school officialò

d.  Total practical training allotment of a maximum of 12 months.  
Students in STEM degrees can apply for an additional 17 months.

e.  After completing all course requirements for the degree 
f.  Available after each degree level completion, e.g., bachelorôs, 
masterôs, and Ph.D.

g.  Consult with ISS for more information. 



Employment

Off-Campus Employment Based on Unforeseen

Severe Economic Hardship

a.  Requires advance authorization from USCIS

b.  May not begin working until AFTER they have received 

direct permission from USCIS through an Employment 

Authorization Document.

c.  Limited to 20 hours/week while school is in session. Full-

time (40 hours/week) during vacation periods.

d.  Consult with ISS for more information. 



Employment

Social Security

a.  ISS will take busses to Social Security on Feb. 28th and 

March 1st.  

b.  Must have a job in order to get a social security number.

c.  Graduate Assistants must have nomination forms.

d.  Students must have an employment letter from their 

employer and they must provide the ISS verification letter.

e. ISS has copies of the Social Security application.

f.  Consult with ISS for more information. 



International Students and Scholars

UWGlobal@uwyo.edu, 766-5193

CIC, Suite 5 (Basement, Student Health Building)

Jane Grzybowski, International Admissions

Grzy@uwyo.edu

Maria Almendares, Immigration Coordinator

Wyoqtpi@uwyo.edu

Ryan Goeken, Assistant Director

RGoeken@uwyo.edu

Jill Johnson, Director

JillJ@uwyo.edu


