STAFF SENATE

University of Wyoming

Resolution No. 184

Sponsored by:  President Morgan and the Compensation Committee

A Resolution Recommending staff salary increases in the 2003-2004 biennium.

WHEREAS, President Dubois has stated that his highest priority for the next biennium is funding for University of Wyoming staff and faculty salary adjustments; and

WHEREAS, in accordance with the common goal of Governor Geringer and the University of Wyoming administrators, our focus is to bring staff salaries in line with national, regional, and local market figures accordingly; and

WHEREAS, the State of Wyoming employee salaries are currently 96.8% of occupational market, after pay adjustments awarded July 1, 2001; and 

WHEREAS, according to the University of Wyoming Human Resources Department, staff salaries average approximately 84% of 1998 market figures; and

WHEREAS, the University of Wyoming staff classification/compensation plan is based on the Mercer study which was developed with the objective of the midpoint equaling 90% of market; and 

WHEREAS, the convention within the human resource profession is to reach the midpoint of an employee’s salary grade within five years after hire; and

WHEREAS, more than 53% of staff have been employed for more than five years; and

WHEREAS, there are currently 283 of 1443 staff who are at or above the midpoint of their salary range (which is based on the 1999 matrix figures), which represents only 19.5% of staff who have reached or exceeded midpoint in their pay grades (see Addendum A); and

WHEREAS, the current salary matrix was last adjusted in July 1998 and was based on 1997 market figures; and

WHEREAS, the cost of living has considerably increased, according to the “Wyoming Cost of Living for the Fourth Quarter 2000” report released by the State of Wyoming, Division of Economic Analysis (see Addendum B); and

WHEREAS, that report specifically states that it does not fully reflect the recent significant increases in electric and gas utility costs; and

WHEREAS, University of Wyoming parking permits are proposed to increase by more than 600%; and

WHEREAS, there were no permanent salary adjustments in the second year of the biennium; and

WHEREAS, it would benefit the University of Wyoming to retain its experienced and trained employees by reducing turnover (19% in CY99 and CY00) and training costs; and

WHEREAS, considering the time constraints of the biennium budget deadlines, it is not possible to develop a distribution plan for salary increases at this time; and

WHEREAS, Staff Senate is currently researching a distribution plan to be presented to University of Wyoming administration upon pending actions of the Legislature; and

WHEREAS, it would take approximately $4.8 million in the first year and $9.7 million (not including EPBs) in the second year to increase staff salaries 25% in the next biennium;

THEREFORE BE IT RESOLVED THAT Staff Senate recommends that all staff salaries be increased by 12.5% in each year of the next biennium. 

