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I. AGENDA ITEM TITLE:
“Revisor’s Bill” — Approval of Changes to UW Requlations 1-1, 1-2, 1-3, 1-5, 1-44, 1-101,
1-102, Miller

CHECK THE APPROPRIATE BOX(ES):
OO Work Session
0 Education Session
O Information Item
Other Specify: Special Board of Trustees Meeting (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Many UW Regulations contain inadvertent errors and omissions, obsolete references, and do not
reflect current practice. As such, at each of the next several Board meetings, the Board is being
asked to consider modifications to existing rules in the same manner that the Legislature
considers a “Revisor’s Bill.” These revisions are not substantive. All such revisions will be
distributed to all Vice Presidents, the Faculty Senate, the Staff Senate and ASUW for review and
comment in advance of submission to the Board.

Any substantive changes to any UW Regulation will be presented separately and not included in
any “Revisor’s Bill” submission. Note too that the legal office will also ensure that all
regulations follow consistent numbering conventions for subsections, paragraphs and
subparagraphs.

The proposed modifications relate to section 1 of the UW Regulations: University Governance
and Structure, and include the following:

1-1: Organization of the University
1-2: Establishment of University Administrative Committees
1-3:  Equal Employment Opportunity/Diversity (Affirmative Action) Program
1-5:  Civil Rights Discrimination
1-44: Violence in the Workplace
1-101: University Regulations and Presidential Directives
1-102: Board of Trustees Directives

Prior Related Board Discussions/Actions:
None

WHY THIS ITEM IS BEFORE THE BOARD:
UW Regulation 1-101 requires that any modification to UW Regulations must be approved by
the Board.

ACTION REQUIRED AT THIS BOARD MEETING:
Board approval or disapproval of the modifications to the Regulations.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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Excerpt from UW Regulations 1-1

In the event of the resignation, death or incapacity of the President. the Trustees may appoint
an acting president who shall perform the duties and have the powers of the President during
such time as the Trustees may direct. If no acting President has been appointed by the
Trustees, the duties of the President shall be performed by the Bressastand-Vice President
for Academic Affairs.

The President shall serve as the ordinary channel of communication befween the Trustees
and academic personnel and between the Trustees and all subordinate adnunistrative officers
and staff of the internal organization. This regulation shall not be interpreted to limit the
right of comnmnication between academic personnel or other officers of the University and
the Trustees or to Linut the manner in which the Trustees may gam information as to the
work and operation of the University.

The President shall have as principal administrative officers a Bresastand-Vice President
for Academic Affairs, a Vice President for Student Affairs. a Vice President for
Administration. a Vice President for Research and Economic Development, a Vice
President for Institutional Advancement, a Vice President for Information Technology, a
Vice President and General Counsel, a Vice President for Governmental and Commmunity
Affairs_a Director offer Governmental and-Cesmmnib-AHaissFelations and a Special
Assistant fo the President. He also may have other assistants as are authorized from time fo
time and may also authonze the appointment of Associate Vice Presidents —e=lscaciaia
Disecters—for each of the principal administrative officers. who shall perform such duties as
specified.

B. Vice President for Academic Affairs

The Vice President for Academic Affairs shall be responsible to the President for general
administrative and coordination functions over the various instructional programs, on or
off-campus, offered by the University. As the principal administrative officer for acadenuc
affairs, the Vice President shall maintain administrative supervision of the acadenuc
colleges, the University Studies Program, Graduate School, the Outreach School, including
the University of Wyoming at Casper and the Office of Infemational Programs, the
Divisions of Military Science (Ary ROTC) and Aerospace Studies (Air Force ROTC),
University Libraries, Honors Program/Summer High School Institufe, Istemational
Ereamme Wyoming Geographic Information Science Center (WvGISC), the Ellbogen
Center for Teaching and Leaming, the Haub School of Environment and Natural Resources,
the American Henitage Center, and the Art Museum.

The Vice President shall initiate, organize, or direct such actions as are necessary and
appropriate to assure that academic program needs and standards are established and
unplemented by appropriate units and officers of the University. The Vice President shall
consult with and advise the President with respect to the recommendations of the officers of
the various academic units concerning organization, development of programs, academic
personnel appointments, promotions, leaves of absence, and salanies, and shall conduct such

2
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special studies relating to curnculum, instruction, academic personnel and other matters as
mayv be determined by the President.

Additional administrative units mav be assigned to the Vice President by the President and
the Vice President mav be assisted by one or more Associate Vice Presidents- and such
other assistants as are authorized from time to time.

C. Vice President for Administration

The Vice President for Administration is the principal financial officer of the University and
shall be responsible to the President for the adnunistration of all the business and financial
affairs and the phyysical plant of the University, including institutional planning, preparation
and adnunistration of the University budget and.- development of long-term financing
strategies to support implementation of the Capital Facilities Plan —ssd- The Vice President
SETVES 35 ﬂ]t prmn:npal admsur to the Prfmdtut ontheea&dﬁmﬂ-mm.a of tlm Uﬂl‘l.'f:l'SlTjF
budget. and - a ; .
u&éﬂﬂi&&?ﬁ&&ﬁﬂ—sha]l pm‘f‘oml such dm::s as are rﬂ]mred b}f statme 01’1}]1:1&11—%1_1‘.
Eregulations.

The Vice President for Adnunistration shall execute such agreements, leases, and other
mstrments relating to the transfer of real property. as may be appropriate to the
management, control, acquisifion, or dlsp-osmon of pmp:rt}r of the Ummiyeﬂl—ﬁﬂ&&e
mn accordance ywith W
Feregulations or other directions of the Trustees. The Vice President for Administration shall
have administrative supervision over the following units: Fiscal Administration which
mclides Financial Services. Accounting. Procurement Services. and Budget and
Institutional Analvysis; Administrative Operations. which includes Auxiliary Services,

Campus Police. Phvsical Plant, Central Scheduling. and Real Estate ations: Human

Remuru:e: F*au:ﬂmes Pl’mumg Um%%@e&&aﬂer—?h—&aﬂ—%&t—khu&am—ﬂe&emee&

othermtsanﬂpmscmel as maybedmgnamd 't:rytht Prmdent

In accordance with the Bylaws, the Vice President for Administration shall serve as the
Deputy Treasurer of the Trustees of the University of Wyvoming. and shall exercise all duties
and responsibilities incident to this position. fe<sekadaincluding the receipt. custody and
recording of all monies or funds payable fo the Trustees. the Treasurer. the University, or
any of its colleges, divisions, or departments- and the disbursement or investment of such
funds and monies as authorized by the Trustees - Ssuch disbursements shallts be #pon
vouchers authorized and approved by the Vice President for Administration or sethes

designee-when-authenzad



The University of Wyoming
Board of Trustees’ Meeting Report
July 17, 2014 - “Special” Board of Trustees Meeting [Retreat]

Page 4

D. Vice President and General Counsel

The Vice President and General Counsel provides legal advice to the Umiversity,
supervises the General Counsel’s Office, and coordinates communications with the
state’s Attorney General. The Vice President and General Counsel 1s responsible for
administration of UW Eegulations and procedures related to risk management,
environmental health and safety, and discimination and employment practices and has
administrative responsibility for the Diversity and Employvment Practices Office and the
Eisk Management and Safety Office.

E. Vice President for Information Technology

The Vice President for Information Technology shall be responsible to the President for
the general information technology functions of the University. As the chief information
officer of the University, the Vice President shall oversee and manage the eestsal
elements of Information Technology, including administrative and academic computing,
networking, telecommunications, computing laboratories and customer support services.

The Vice President shall advise the President and the University commumnity on 1ssues
mvolving Information Technology and data povacy; develop and manage computing
standards. network architecture and security; deternmune information mtegration
methodologies; and work with internal and external constituents to support diverse
technology needs and bwld consensus on mformation technology 1ssues. The Vice
President shall be an advocate for the development and use of technology 1n instruction,
academuc support. research. social media, and mstitutional support.

The Vice President shall evaluate and analvze beneficial emerging and advanced
technologies and provide a stable. reliable technology mfrastructure for the Umiversity.

F. Vice President for Institutional Advancement

The Vice President for Instimitional Advancement shall be responsible to the President for
private fundraising and Umiversity relations with alumni and friends. and Thetlee
Pressdent shall maintain administrative supervision of the Office of Institutional
Advapcement, HesberThe Vice President’s primary functions shall include seeking
private financial support for the Umiversity, coordinating private development and
fundraising activities. and communicating with the University of Wyoming Foundation.
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The Vice President shall initiate, organize, or direct such actions as are necessary and
appropriate to asssee—cnsure that development and alumni/friends relations are properly
implemented and coordinated. and—He/ske shall consult with and advise the President on
all development and alummni/friends relations.

G. Vice President for Research and Economic Development

The Vice President for Research and Economic Development shall be responsible to the
President for the general administrative supervision and coordination of research programs
conducted by umts of the Umversity._The Vice President shall- be responsible for reviewing
and evaluaties—e£ns proposed research and economic development programs - asd
-:ontlm:u.ng Teview of t-h&eme—e-f-msung comracts and grants, and mamntaining resea:cl

eeﬂduﬂene—&f-aﬂeh—mﬁr&eﬁ-ﬁﬂdrgfmﬂe The Vice P'reudent shall also be resgonslble for
responding to allegations of research misconduct and shall serve as the Research Integrity

Officer for the University.

The Vice President shall be responsible for maintaining an assessment of the available
research capabilities of the University and shall interact with governmental agencies or other
entities sponsoring or seeking research or investigatory studies.

The Vice Prestdent shall -mmﬁmn—ha\ e admnnsrram = sugernmon over the followmg

Aec—emﬂngesea.rch Sernces bponsored Pro,ﬂ.:ram.s the Adv a.nced Resea.tch Computing
Center ARCC t.he V\-vom.m [[}E-Al\ em orks for Blomedlcal Excellence RE

EP‘:CORJDEA the “ yoming "Jatuml Diversity Database (‘WYI‘I)D) the “ Vomuing

Research Products Center.the Humamties Institute_and anv such other units as mav be

designated by the President.

The Vice President shall have admunistrative supervision over the following economic

devel ent units: the Wyoming Procurement Technical Assistance Center (PTAC

Manufacturing Works. the Market Research center, the Wyoming SBIR/STTR Initiative
(WSSI). the Wvoming Small Business Development Center (SBDC). the Wyoming

er:h.uolog Bu';mess Cen.ter [ﬂ TBC !; the—kﬁ&ﬁ-ﬁ&fer—Eﬁerﬁmeﬁt—mﬁrE&ml

-Da%a-ba-ae—and any such other units as may be demgnatcd by t.he Premdeut
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H. Vice President for Student Affairs

The Vice President for Student Affairs shall be responsible to the President for the
general administrative leadership and coordination of programs and services designed to
support the learmng and dev e]cpment of UW studeuts—&e—?ha{—lhemﬂ%—he—tﬂieﬂﬁed—aﬂd

In partnership with UW faculty, staff and students, the Vice President for Student Affairs
shall orchestrate the enrollment management programs of the University to recruit and
retain a student body of the size and diversity appropriate to the needs of the state, the
demands of the sresdefseseworkiorce, and the resources of the institution. The Vice
President shall develop and deliver services, programs and facilities that promote the
mtellectual. personal. cultural and civic development of students; coordinate efforts to
create a caring community i which imndividuals are respected. encouraged to pursue
excellence, and assisted in achievinge their potential; and foster the celebration of
diversity of individuals and cultures.

The Vice President for Smudent Affairs shall have administrative supervision e£over the
following umits: Admissions Office_including International Students and Scholars;
Alumm Relations— the Associated Students of the University of Wyoming (ASTUW);
Cowbov Parents: the Center for Adwvising and Career Services; Campus Recreation;

OffieceafimdantbsfaDean of Students, which includes Isterpattenal-Stndantteraees
andtheObca ol Multicultural Affairs; Office of the Registrar; Residence Life and
Dining Services; Student Educational Opportunity, which includes the University
Disability Support Services; Student Financial Aid; Student Health Service; Umiversity
Counseling Center, which includes the AWARE program; Wyoming Union; and any
Gther such umts or responsﬂalhhes —sueh—as%ﬁ—fer—ﬂ&e%&&aﬁa%e{l—b%&deﬁ%—ef—me

-EP:PU—VH—W; may be desig:uated by the President. Each unit sha]l be headed by a directcr
who shall be responsible for all matters relating to the administrative affairs of that unit.

I. Director of Intercollegiate Athletics

The Director of Intercollegiate Athletics shall be responsible to the President for the cendust

direction and management of the Athletics Division

Athletic coaches shall not be considered officers of the University but shall be contractual
employees. The President shall have the authority to appoint any athletic coach with a
one-year contract and shall consult with the Executive Committee of the Trustees prior to
appointing any coach with a multi-year contract.
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| J. DI CFORSFCEPRESIBEMEVice President for Governmental and
Community Affairs

| The DsreetesVice President for Governmental and Community Affairs 1s responsible to
the President for establishing and implementing the University's plans for relations with

| federal, state, and local government officials. The BiseetesVice President represents the
University in 1ts communications with elected officials at all levels, including all federal

| and state legislation. The BeseetesVice President provides advice, assistance, and
mformation to the Trustees, the President, and other University units with respect to
government relations.

The dssactas\1ce President has administrative responsibility for the Ofbcast
Institutional Commumication and +he-O&heeefInstitutional Marketing Departments.

III. THE ACADEMIC ORGANIZATION OF THE UNIVERSITY
Al Academic Personnel

The faculty consists of (a) all persons having professional ranks (professor, associate
professor, assistant professor, or mstructor), (b) libranans of all ranks, and (c) archivists of
all ranks. Persons having professonal ranks are erther non-tenure track tesspesasyor eathe
tenure track. Fesspesas=Non-tenure track faculty mclude chimcal, visiting, +espesasr—and
adjunct professors of all ranks. Tenure-track faculty include probationary and tenured
faculty members. Persons having libranian or archivist ranks are either tesspesasnon-
extended-term track (previously referred to as “temporary”) or estheextended-term track.
Extended-term —track libranians and archivists include individuals holding probationary or
extended-term appointments.

Academic professionals include (a) lecturers of all ranks, except as noted below:; (b)
research scientists of all ranks: (c) extension educators of all ranks: and (d) postdoctoral
associates. All postdocioral associates are sesspesas-non-extended-term track employees.
Academic professionals in the other categones may be temspesssr-non-extended-term track
or es-the-extended-term track. The latter category includes academic professionals holding
probationary or extended-term appointments.

TempesasyNon-tenure track, visiting, and adjunct faculty members and tesspesasrnon-
extended-term track academic professionals are non-voting academic personnel. Specific
Umiversity regulations govern the voting nghts of other academic personnel i such matters
as reappomtment, tenure, promotion, extended terms, representation in the Faculty Senate
and its standing commuiftees, and college- and wniversity-level committees. Emernitus stams
reflects the Trustees™ recognition for long and distinguished service by a retired faculty
member or academic professional and carries no voting rights.

Current employees who have held the rank of lecturer since before the implementation of
the academic professional category and who have not elected to convert to the academic

7
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professional category retain the title lecturer, along with the status formerly associated with
that title. In particular, they retamn faculty status, appointments subject to annual renewal,
and any voting rights associated with the lecturer title before 1992.

The Umiversity Faculty, subject to approval by the President and the Trustees, shall
formulate educational and academic policies for the University as a whole; shall promote the
general welfare of the Umiversity, 1ts students and the faculty; and shall establish bylaws for
1ts organization pursuant to which 1t may adopt regulations 1n accordance with UW
Regulation 1-101.

B. Colleges

The Umiversity shall have the following colleges: Agriculture and Natural Resources. Arts
and Sciences, Business. Education, Engineering and Applied Science, Health Sciences, and
Law.

Each college shall be headed by a dean who shall be responsible for all matters relating to
the educational and admmistrative affairs of the college and who shall report to the Vice
President for Academic Affairs. The dean shall preside at meetings of the college faculty.
recomumend the college budget in consultation with the heads of subunits within the college,
transmit and recommend appointments and promotions with respect to acadenmuic personnel
and staff of the college and exercise general administrative supervision over the educational
programs and operations of the college.

The faculty of the college shall consist of the President of the Umversity and the Vice
President for Academic Affairs (serving as— ex officio without vote). the dean. and all
members of the University faculty serving in the college.

The college faculty shall, subject to the authority of the President and the Trustees, have
jurisdiction mn all academic matters within the scope of the college. mncluding the
determunation of curnicula, the standards for admission to. contmuation in. and graduation
from the college, except as authority is otherwise limited by maintenance of general
University educational policy and correct academic and admunistrative relations with other
units of the University. Questions of autonomy and junisdiction between a college faculty
and the Umversity faculty or between two college faculties shall be adjudicated by the
President of the University, subject to appeal to the Trustees.

The college faculty, through the dean of the college, shall recommend candidates for
diplomas and degrees in course to the President and the Trustees. Subject to the approval of
the Trustees, each college may be organized nto schools, departments. divisions or faculties
under the general directions of an academic officer.
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C. Graduate Education

Graduate education at the University shall be the primary responsibility of the faculty,
department head/chair and Deans of the academic colleges and interdisciplinary programs
under the oversight of the Prewest Vice President for Academic Affairs or designee.
Policies pertaining to individual degrees and majors. graduate program admission and
degree completion processes are outlined 1 the Umiversity Catalog. The Graduate
Council. a standing commattee of the Faculty Senate, shall be responsible +s-for
reviewing proposals for new academic programs and makinge recommendations to the
PeevestVice President for Academic Affairs, reviewing policies for graduate education,

and providinges an appellate body to review appeals of graduate students. The
membership and charge of the Graduate Council 1s outlined in UW Regulation 6-702.

e as bes Tahe faL:ulty efthew respeetrrepeademsmreshall tecommend candidates

for advanced degrees and diplomas to the President and the Trustees through the college
dean or interdisciplinary program director.

D. The =& - -
S REACH-SCHOOEOutreach School

The SeheelofExtended Studtesand PubleServteeQutreach School shall be headed by as
Fraseetmie—vrec-Premdent-forfrendemre-ffmrsDean who shall report to the Vice President
for Academic Affairs and shall be responsible for the recommendation of the Scheslof
Esstended Studiesand Puble SemmeaOuireach School budget and for the admmmistration of
the programs and ﬁmctmus of the bchoc-l ﬂie%s&&eﬁﬁe%ee—llﬁméaﬂ-ﬁﬁhﬁce&éemre

E. THEINIVERSITN TIBRBARTIESY Tniversity Libraries

TheUUmiversity Librariess shall be headed by a BeseetesDean who shall be responsible for
the provision of library services, and for the recommendation of the Library budget. The
DuseetesDean shall report to the Vice President for Acadenuc Affairs. Libranans at the
Umiversity shall be appomted by the Trustees. Recommendations for such appomntment
shall be mitiated by the BessetosefibeasesDean. and shall be forwarded to the Vice
President for Academuc Affairs who shall add his'her recommendations to the President of
#he Hasressisfor recommendation to the Trustees. The designation "Librarian" shall be an
academic title, sigmifying faculty status. and shall apply only to those qualified to provide
professional library services in support of the University's instructional. research and public
service functions, mcluding the followmng:

1. Selection and development of ibrary collections and other informational
resources;
2. Bibliographical control of collections and their organization for use;
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3 Reference. bibliographic mstruction and advisory services;

4. Development and application of specialized mmformation systems;
5. Library administration and management; and-

6. Research where necessary or desirable in relation to the foregoing.

The Librarians shall be subject to a peer review. ranking, promotion and extended-term
appointment system more specifically set forth in UW Regulations. Recruiting,
appomtments and salanes will be adnmunistered by the Desecteref LebramesDean, through
the Vice President for Academic Affairs. The principles of academic freedom as defined
m these Regulations shall apply to Librarians.

6L.%. Divisions of Military Science and Aerospace Studies

The Divisions of Military Science and Aerospace Studies shall offer such programs in the
Reserve Officer Training Corps as may be authorized by the Congress of the United States

10
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Excerpt from UW Regulations 1-2

UW REGULATION 1-2
Establishment of University Administrative Comimittees

I PURPOSE

To establish the standing administrative committees of the University of
Wryoming, with specific duties and structure for the individual commmees as
outlmed. belm.._ et e s e b sl b b s e s msesiannns ]

1 e
TSR E -

II. GENERAL INFORMATION

All admimistrative committees established under the authority of the President
shall be responsible and advisory to himvher. For the purposes of general
admimstration, a University Vice President 1s designated for each commaittee. The
designated Vice President shall provide admimistrative support, receive
recommendations, and otherwise assist in effectuating the purposes and functions
of the committee.
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ad-tesm-ofappoi atchall b ammrArnu.meHhau_ha__eThe
applicable Vice President or designee shall appoint a chairperson (or co-
chairpersons) and members of the destenated bythe Presdentand aseeretary
abreesd b annaliamales conumittes —rir—destl e ald e anr bt
chairpersen- Appointed members and ex officio members of each commuittee shall
have the same privileges of participation unless otherwise stated. Copreslf
applicable copies of minutes of all committee meetings shall be sent to the

designated Vice President who shall maintain such minutes. These minutes shall
be available for the-use-efreview by the President.

III. UNIVERSITY ADMINISTRATIVE COMMITTEES

A Animal Care Committee

1. Rationale
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The Health Research Extension Act (HREA) of 1985 and the Animal
Welfare Act reguu’e the Umversity to aggomt an Iusntunoual Animal Care

federal la“ and policy.

2. Functions

The TACUC 1s responsible for overseemng the care and well-being of

animals used for research and educational purposes at the University and
serves the public by ensuning comphance with all legal and ethical
standards regarding the use of vertebrate ammmals 1n research and teaching

at the University.

i Compaosition

The composition of the Committee shall be composad-ofatleastons

sepresentatsvefromeachneadesneumtsrvelveddetermined as outlined i
the sse-efanimmaisforresearehPublic Health Service Policv on the

Humane Care and seaehers—wd-duecensrdermtonboms srranto

B e i)
Laboratory Animals The Associate Vice President for Research and

Economic Development and the Veterinary Officer—she—shall beaDectes

e e e st s Leas e Plos e cein chiall serve as ex
officio members of the Committee. Administrative responsibality 1s

assigned to the Vice President for Research and Economic Development.

B. Athletics Planning Committee
1. Rationale

As a result of Trustee action authorizing the Umversity e5 W ressasto
subscribe to the Knight Foundation Commission "one-plus-three” model
for Intercollegiate Athletics — presidential control directed toward
academic integrity. financial integnity. and independent certification, the
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Committee shall be advisory to the President for the formulation of
intercollegiate athletics planning and policy.

2. Functions

The Committes s#H-=shall review, formulate and initiate general and long-
range goals. plans and policies pertaining to the Division of Intercollegiate
Athletics—wthintheframewerceissmissen In addition, the committee
shall review and assess matters pertaining to NCAA compliance and
applcanencihe application of University rules and regulations for
eligibility, scholarships and equity; review annually the status of the
Division of Intercollegiate Athletics to determine needs, and submuat
findings to the President-es+he Uasersiis: review regularly—s
; i ] e the
academuac 1ssues, policies and progress associated with ssestudent-athletes
in the Division; meet at least quarterly at the discretion of the Chairperson
or President-efthe Hasressitr report to the University-ef Wronuns
Faculty Senate in general Senate meetings at least once annually and, upon
request, to Staff Senate and Student Senate; and assume other duties as
directed by the President-efthe Hasrarasts

3. Composition

The Commuttee shall consist of the faculty representative to the Mountamn
West Conference and National Collegiate Athletic Association, eight other
faculty members from degree granting colleges, two deans, four
administrators (ex afficio), two staff members, two students, and the
Director of Intercollegiate Athletics, all appoimted by the President of the
University. The Faculty Athletic Representative will serve as the
Commuttee chair.
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BC. Controlled Substances Use Committee

1. Rationale

The Committee is required to cesformwith-eennnsproccdures
ensure the proper handling of controlled substances under the jurisdiction
of the Umiversity-asd-sispersonnal

2. Functions

The Commitiee shall develop policies and practices for the handling of
controlled and dangerous substances ceasesnantconsisient with
pesuaentapplicable Federal and State regulations and shall submit its
recommendations to the Vice President for Research and Economic

L i Ry . [ 1 £

-t T

Development. Wheperver busmansubiectransh

3. Composition

The Commuttee shall consist of at least five faculty members including at
least three biological scientists and with representation from the Colleges
of Agniculture and Natural Resources, Arts and Sciences, Health Sciences,
asdor the Division of Medical Education and Public Health (a physician).
The Safety Officer and the Vice President for Research and Economic
Development shall be ex afficio members of the Committee.
Administrative responsibility 1s assigned to the Vice President for
Administration.

JD. Retivement-and-insarapecEmplovee Benefits Committee

1. Rationale

The Commstieeshallprovedethevelneloforihe-stadyl niversity,_on as
needed basis. should have a mechanism to review and davalopmsant
sfdevelop economic benefits for the faculty and staff4s+hebread-arcasef

- - e s 1 ez : [ -
HEr = Pt TR Tt o e o s Bt

aeeded-bass.
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2. Functions

It shall be the pnmary function of this Committee to formulate, propose
and review programs of fringe benefits relating to the economic status of
faculty and staff, and to make recommendations seseessinsihesame (o
the Vice President for Administration concerning the same The

Committee shall provide recommendations on the development of
economic benefits for the faculty and staff in the broad areas of insurance.

roup investments, social secuntv and retirement.

3. Composition

The Commuttee shall be composed of four faculty members, one of whom
shall be a retiree, selected by the Faculty Senate; asd-four staff members,
one of whom shall be a retiree, selected by the Staff Senate; and one staff
officer and one academic officer of the University, chosen by the Vice
President for Admimistration. The Director of Human Resources shall be
an ex officio member without vote. Administrative responsibility is
assigned to the Vice President for Administration.

E. Environmental Health, Safety, and Risk Management Committee
1. Rationale

Sound policies and practices regarding environmental health, safety. and
risk management are essential: 1) to ensure the well-being of students,
employees, and visitors to the campus, and 2) to attamn the most cost-
effective methods for safeguarding University assets. A committee drawn
from diverse areas of the Umiversity 1s vital to the process of evaluating
safety practices and nisk exposure and formulating relevant policy
recommendations.

2. Functions

The Commuttee shall review incidents and situations related to safety or
risk concerns and make policy or action recommendations to the
appropriate Vice President or relevant division/department administrators.
The Commuttee shall-assist University offices to: 1) formulate
recommendations to the appropriate Vice Presidents regarding the
allocation of resources for environmental health. safety, and nisk
management purposes, and 2) ensure compliance with policies and
practices.

The Committee also provides the University community a forum for
expression of health. safety. and risk concerns.
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3. Composition

The committes membership includes representatives from the offices of
Agniculture Research Service, Athletics, Facilities Planming. Financial
Services, Residence Life and Dining Services, Human Resources,
Kinesiology and Health, Physical Plant, Campus Police, Risk
Management, Environmental Health and Safety, and Dean of Students, as
well as three members of the faculty, one student, and one staff member
at-large.

The faculty members are appointed by the Faculty Senate for three-year
terms on a rotating basis from the various colleges with representation to
include physical and biological sciences: the student member 1s appointed
by the ASUW for a one-year term; and the staff member at-large 1s
appointed by the Staff Senate for a three-year term. Administrative
responsibility 15 assigned to the Vice President for Administration.

F. Facilities and Space Allacation Committee
1. Rationale

The Umiversity must sustain its programs and respond to emerging needs
within the constraimnts Df exrstms_!, spacc and available Phssseal Dlant
manpeverandmenstaryresources. Delibesattenseof sl stablishing this
commﬂee et R everst-will promote the
allocation of thc*se hmﬂed TESOUICES 1N & manner «essesasiconsisient with
overall program goals.

2. Functions

It shall be the function of the Commuittee to-

Pl B . o PR U PR L | | 1101 3 — $o oo .
ottt RerTr T e PR e T e oy ettt preree T o g oirin s
- "y i - ki .

e T et TR e T -

2 Detesmsne deternune the allocation of space not assigned to colleges-

HE-Betesmine- and determine the reassignment of space among colleges and
other units in accordance with University program requirements.

i Composition

The Committee shall consist of the Vice Presidents of the Univ mﬂy—t—h@-
Cenersl-Counsel and the Director fesGeverpmentaland-Communrof
Intercollegiate Athletics as needed. The Commuttee shall bess co-chaired by
the Vice President for Academic Affairs—HeePrevest and_the Vice
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EG.

President for Admimistration-wsll sese-asehasr— This Commutiee 1s assisted
bv the Office of Space Management.

Institutional Biosafety Committee

1. Rationale

The University shall ensure biological safety through prudent practices
necessary to protect people and the environment from hazardous
biological materials and through conformance with biological safety
directives and federal and state gudelines.

2. Functions

The Ceommittee shall make recommendations and proposals on matters
pertaining to the use of biological agents in research and teaching,

including —Bielegical agentsaretoxins, bactenia, viruses, fungi, parasites,
infected or potentially infected human. animal or plant cells, recombinant
DNA., infectious nucleic acids and toxin producing agents.- Such matters
shall include but are not limited to research, sanitation. treatment and
disposal of hazardous biological materials - The Ceommittee shall

Uqﬂ-ﬁ-eﬁa—ti—ﬂﬁé—&m-l—l—seﬂmormuend such regulahc-n as may be necessary
for assuning the proper handling of bichazardous maternials - The
Biological Safety S45eeeSpecialist shall have the respons.lbrlht} to provide
the professional expertise needed 1n carrying out the charge of the
Ceommuittee. and shall interpret. upon consultation with the Office of
General Counsel, federal and state regulations regarding biological agents
for the commuittee.

3. Composition

The Institutional Biosafety Commuattee shall be comprnised of at least one
representative from each academic umt interested and involved in research
related to biclogical agents. the Biological Safety O&feecspecialist, and at
least two gualified individuals not affiliated with the University to
represent the mnterest of the community with respect to health and
protection of the environment - The Biological Safety S5esespecialist
shall be a permanent voting member of the commuttee - Members shall be
appointed by the Vice President and General Cc-unsel and the Committee
shall select a chairperson annually.- e ; sl
memesbemblrein el nhm""uml-@md—Aquonlm“ﬂl
consist of a simple majority. A passing vote will be a simple majority of
the members present. Administrative responsibility is assigned to the Vice
President and General Counsel
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Institutional Review Board for Projects Involving Human Subjects

1. Rationale

The Department of Health and Human Services Policy for Protection of

Human Research Subjects requires the Umiversity to appoint at least one

Institutional Review Board (TRB). whose responsibilities are delineated by

federal law and policy.

2. Functions

+#The IRB is essental-that-the-Harvernty-establshresponsible for
conducting initial and adkereto-aeceptableprocaduresfor
detesmsmascontinuing reviews and eveluatsasanyrisleteo-bumansubteets

fe%-tewgmwdmg oV erslght f-:: all rcscarch,—euﬁej'—md-e&e{-ﬂﬁee&ﬁﬁeﬁ-
pre-p-eraﬁ-l-a- activities mvolvmg ﬂ!—&ﬁ'!h“-ﬂjhthc use of human subjects i

' e : ssperformed bv anv emplovee or
student of the University.

3 Composition

The composition of the Commuittee shall be eempesedefatleastens

sepresentattrefronteaeh-readeste umsateresteddetermined as outlined in
the Department of Health and ssvelvedsnresearchralatadto-bhuman

subteets—theHuman Services Policy for Protection of Human Research

subjects. The Associate Vice President for Research and Economic
Develupnxnt—t-he—];m shall serve as an ex oﬁ‘icro member of t.he G-r-&éua-te

hﬁ-&ﬂe—qﬁﬂhﬁeﬂiﬂi—Uﬁﬁ-eﬁtH—iﬁdﬁf&aﬂK omimittee. Adm]m strative
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responsibility 1s assigned to the Vice President for Research and Economic
Development.

HI. Parking Advisory Committee
1. Rationale

Staff. students and faculty should have the opportunity to participate in the
formulation of traffic and parking regulations and to address the special
traffic and parking needs of those in the University community.

2. Functions

The committee shall make recommendations to the administration
concerning general traffic and parking regulations, assign special and
reserve parkjng spaces, act on wntlen appeal's for specml parkmg pen:r:ut
considerations (has
apprepeater, and work w1t|1 the Manager Gf Transportﬂtmn and Pa.rk_mg 2oy
effeetssio inplement minor changes in the traffic patterns and parking.

3 Composition

The commuttee shall include six representatives appointed by the Vice
President for Administration. Administrative responsibility is assigned to
the Vice President for Administration.

1. Radiation Safety Committee
1. Rationale
- res c . s ILlaaiad S eod o '\_ ] e ) PEPyp—
The Comens o ‘_1.uu‘.‘__ e TR e e e

tre-Umversity st remns
operalmg under a type A broad scope b}’product (radioactive materials)

license-as_1s required under the Umited States Nuclear Regulatory

Commuission (NRC) to appoint a sseansfermanssenalcontrelover
Leepsad-petstearadiation safetv commitiee.

2. Functions

The Commuttee shall develop, administer and peniodically review policies
and procedures to assure control of procurement and use of radioactive
materials, and enforce the radiation safety program by advmmg and
directing perscuuel regardmg the 2 Eo—saismparmr o seen s ne e 2

2] £ -a = da . =1 'I 1 £ -.Ia 21 I S - a. Te

e T ieTt s o T I T Ty

@ﬁh%ﬁ-&tbbﬁaﬁﬁees-m}ulhahl; uehues and procedures of the
NRC.
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3 Compaosition

The Committee shall consist of the Associate Vice President for Research,
the Radiation Safety Officer/Health Physicist. at least one administrative
representative appointed by the Vice President and General Counsel, and
at least one technical representative from each college. group or activity
using ionizing radiation sources under the University's license.
Appointments will be for a one-year term. Administrative responsibility is
assigned to the Vice President and General Counsel.

K. Traffic Appeals Committee
1. Rationale
Staff, students and faculty should have the opportunity to appeal l:rafﬁc

citations 1ssued to them by the University Beparssentof Lranspestation

2. Functions

The Committee shall (1) act on all written appeals made within fifteen
days of the date of violation. —hawasauthes+e(2) grant, deny, reduce or
alter the appeal—as-appreprate—The-Commttecshallmales. and (3) make
recommendations concerning general traffic and parking regulations to the
Parking Advisory Comnuttee.

3. Composition

The Commuttee shall include a representative of the Vice President for
Administration and one representative each from the faculty, staff. and ke
ASUW . The Chief of the University Police Department or designee shall
be an ex officio member without vote. Administrative responsibility 1s
assigned to the Vice President for Administration.

Source:

University Eegulation 2; adopted 1/22/10 Board of Trustees meeting
Rewvisions adopted 3/23/12 Board of Trustees meeting

Rewvisions adopted 6/16/14 Board of Trustees meeting

10
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Excerpt from UW Regulations 1-3

UW REGULATION 1-3

Equal Employment Opportunity/Diversity (Affirmative Action) Program

1L

III.

POLICY

The University 1s commuitted to equal oppeortunity for all persons in all facets of
the University's operations. _The University's policy has been, and will continue to
be, one of nondiscrimination, offering equal opportunity to all employees and
applicants for employment on the basis of their demonstrated ability and
competence without regard to such matters as race, sex. gender. color, religion,
national origin, disability, age, veteran status_sexual orientation, genetic
information. political belief. or other status protected by state and federal statutes
or University Regulations. [t shall also be the policy of the University to utilize
an affirmative action approach in the recruiting. hiring and promotion of women,
people of color_ and other persons from designated groups covered by federal
statutes, executive orders. and implementing regulations in order to achieve a
diverse workforce and student body.

RESPONSIBILITY FOR IMPLEMENTING THE POLICY AND
PROGRAM

The Director of Employment Practices 1s responsible for
implementing and administering this program. -t 15 the Director’s responsibality
to publish instructions as required to implement the steps of the program outlined
below.

It 1s the continming . active, individual responsibility of each principal
Administrative Officer, Dean, Department and Division Head. or Supervisor to
assure that the University’s Equal Employment Opportunity policy 1s followed
when making decisions relating to recruting, hiring. or promoting qualified
persons.

DISSEMINATION OF THE POLICY AND PROGRAM

To assure that the University's commitment to equal employment opportunity is
communicated to all involved with recruiting, selecting, hiring, training and
promoting employees. the University will disseminate the policy and program
both internally and externally.

a. In addition to the normal distribution of this FassesssRegulation
through the Employment Practices
. General Counsel, and Human Resources websites, a copy will also
be distributed 1n employee onentation and training sessions and through
other University publications as developed and distributed.
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The policy and program will be discussed i meetings with faculty, staff.
and supervisory personnel to assure that the intent of the policy and
individual responsibility are clearly understood.

The policy will be included in the Handbook:
given to new employees at the time they are hired.

Recrmting sources will be informed of the Umiversity's policy of
nondiscrimination and affirmative action.

An appropriate statement concerning nondiscrimination, adherence to
Equal Employment Opportunity regulations and the University's
commitment to the goal of creating a diverse community of scholars and
students will be included in letters, brochures_ and announcements of
position vacancies intended to recruit applicants for employment.

The Equal Employvment Opportunity and Non-Discrimination clause will
be incorporated i all invitations to bid, purchase orders, leases, contracts,
etc.., covered by federal laws, executive orders, and implementing
regulations.

RECRUITING

The University will continue to recruit applicants for employment on the
basis of their demonstrated ability and competence and will make
affirmative and positive efforts to include individuals without regard to
such matters as race, color, religion, sex, national origin, disability, age,
veteran status, sexual onentation, or political belief.

Sources likely to yield qualified people of color, women, and applicants
from other designated groups covered by federal statutes, executive
orders. and implementing regulations will be identified and included 1n all
recruiting efforts.

EMPLOYMENT AND PLACEMENT

All applicants for employment will continue to be considered and placed
on the basis of their qualifications without regard to race. color, religion,
sex, national origin. disability. age. veteran status, sexual orientation_

or political belief. Simularly, self-adentified dizabled
applicants with a disabilitv who request an accommodation in order to
complete the application process or to perform the essential functions of
the job 1n question- shall be given the appropriate consideration in
accordance with applicable ADA gmidelines. Employment decisions are
therefore based on an mndividual’s qualifications.
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VL

VIIL

VIIL

IX.

b. Employment procedures will be reviewed periodically to sasuse—cnsure
that they do not constitute inadvertent discrimination.

TRAINING

a. All Unaversity employee training programs will be administered and
conducted in conformance with the University's policy of non-
discrimination.

b. Selection of employees for training will be on the basis of menit without

discrimunation.

Employees having supervisory responsibilities (regardless of title, rank, or
classification) are required to attend a session on the prevention of sexual
harassment.

PROMOTIONS, TRANSFERS, DEMOTIONS, AND LAYOFFS.

d. —

As opportunities for promotions and transfers occur, measures will be
taken to assure that all qualified employees are afforded equal access to
the opportunity and that the decisions are in accord with the principles of
equal employment opportunity.

During any retrenchment plans. the retrenchment plans will be reviewed to
ssure-cnsure that decisions are made without regard to race, color,
religion, sex, national origin, disability, age, veteran status, sexual
orientation._ or political belief.

CONTRACTORS AND SUBCONTRACTORS

All prime contractors on University federally assisted construction
contracts will be notified of the Umiversity's firm commitment to the
principles of equal employment and of their non-
discrimination and affirmative action responsibilities under existing laws,
executive orders. and implementing regulations.

opporiumty

Where the University is a subcontractor to a prime contractor on
govermment contracts, the prime contractor will be informed of the
Umiversity’s non-discrimination policy.

FACILITIES, SOCIAL AND RECREATION ACTIVITIES

d. —

All Umiversity facilities will continue to be maintained on a non-
discriminatory basis.
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XL

b.—  All University sponsored social and recreational activities will continue to
be conducted on a non-discriminatory basis.

REPORTS AND DOCUMENTATION

Reporting and record keeping systems will be developed by the Director of
Employment Practices

GOALS AND TIMETABLES

The University 1s a complex and diversified institution, therefore, attainment of
the ultimate goal — a fully diverse community of qualified persons, who fall
within previously described classifications, in each position category in numbers
reasonably expected by their availability — 1s a long-range undertaking.
Newertheless, the University will continue to direct its efforts in good faith toward
attainment of the objectives of 1ts policy.

Results achieved under this program will be evalvuated peniodically and the
program revised as required.

Source:
University Regulation 3; adopted 1/22/10 Board of Trustees meeting
Rewvisions adopted 11/16/12 Board of Trustees meeting
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Excerpt from UW Regulations 1-5

UW REGULATION 1-5
Civil Rights Discrimination

L DEFINITIONS
Discrimunation mncludes:

a. Civil Rights Discrimination — Adverse treatment and harassment on the basis of
race, sex. gender. color. religion. national ongin, disability, age. veteran status,
sexual onentation, genetic information, political belief, or other status protected by
state and federal statutes or University Regulations.

b. Employvment Discrimination — Civil nghis discnmunation 1n hinng, discharge,
compensation, promotion, terms and conditions of employment, or other treatment
which adversely affects employment status.

c. Program Discrimination — Civil nghts discrimination -that serves to exclude from
or deny to 1ts clientele equal access to the University's programs, actrvities_ or
-benefits.

d. Sexual harassment — -Unwelcome sexual advances, requests for sexual favors.

sexually motivated physical conduct. or other verbal or physical conduct or
commumication of a sexual nature.

e. Retaliation — Adverse action or threat made in reprisal against any individual who
participates as an actual or potential party, witness_ or representative relating to a
report of discimination or harassment as authonized by this policy.

II. POLICY

It 1s a violation of Umiversity policy to mterfere with or circumvent in an inappropriate
manner the employment or educational pursuits of any member of the University
community. Discrimination and retaliation are specifically prohibited. Violations of this
policy will be addressed promptly, with appropriate corrective action taken: violations of a
severe or persistent nature are considered serious and may result in separation from the
University.

III. RESPONSIBILITY

It is the responsibility of any person subjected to discrimination or retaliation to promptly
report the occurrence of the offending remarks or behavior- to the Director of

‘ Employment Practices or other appropriate University officials— University officials
include every administrative officer. dean, director, department head, supervisor, and all

‘ wmstructional personnel—._ A report of discinunation or refaliation made to a Umiversity
official shall 5=-be referred to the next admiistrative level of the Hassessss=niversitv and

1
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to the Director of Employment Practices, who 1s responsible for coordination
of Th.ls 1:u:-].14::*5.h Requfsis for confidentiality or anonymuity shall be respected consistent with
the sersa- L niversity s obligation to investigate all reports of discrimination or
retaliation.

IV. PROCEDURES
The Umversity will respond to all reports of discmmination or retaliation.
a Acts of discrimination or retaliation should be reported promptly and without
| unreasonable delay. - Student complamnts should normally be reported withun one

semester following any occurrence.

| h. The Umiversity’s Employment Practices will be
responsible for administering a complaint investigation process.

. All parties have responsibility for ensuring full cooperation with the investigator.

d. The wvice president or appropniate dean shall promptly address any instance of
discrimination or retaliation identified in the investigation.

e The vice president must authorize any disciplinary action.

f. The wice president or appropriate dean may -meet with any individual accused of
discrimination or retaliation -to discuss issues raised in the investigation and any
disciplinary action which might be contemplated.

. The vice president shall provide wnitten notice of any disciplinary action imposed.

h. Any corrective action or discipline imposed as a result of substantiated

| discrimination or retaliation -shall be consistent -with -applicable faculty, staff. and
student dispute resolution, grievance or appeals processes.

V. DISPOSITION OF THE RECORD

All records concerning a discrimination or retaliation -complaint shall be considered a
pPersonnel record and closed to the public in accordance with Wyoming law. - Records
mvolving students shall be forwarded to the Dean of Students -and shall be closed in
accordance with Federal and Wyoming law.

Source:
University Regulation 5. Revision 1; adopted 7/17/08 Board of Trustees meeting
Revisions adopted 11/16/12 Board of Trustees meeting
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Excerpt from UW Requlations 1-44

II.

UW REGULATION 1-44
Violence in the Workplace

POLICY——.

Violations of this policy will be addressed promptly, with appropniate corrective
action taken. Violations of a severe or persistent nature are considered serious
and may result in termination of University employment, subject to applicable
UW Regulations governing dismissal of academic personnel or staff.

This policy 1s independent of- and not intended to replace or supplant the role of
law enforcement in responding to acts or threats of violence. In many cases. the
first response to acts or threats of violence should be to call the University police
or local law enforcement.

PROCEDURES ——
A General Roles and Responsibilities
1. General
a. Any person experiencing or observing threats or acts of
violence should call 911 or University Police immediately.
b. Acts of violence_esthreats of violence, or acts of
retaliation should be reported to the Director of Diversity
and Employment Practices within ten (10) working days of
the mcident.
c. Each emplovee should notify hus/her supervisor or another

appropriate university official of any protective orders or
restraining orders against individuals ske+who are mcluded
1n the workplace.

2. Persons a-tuthorized to rBeceive rEeports of wiWorkplace

v¥iolence, Threats of Violence, or Retaliation

a. A complaint may be brought to any appropriate
administrator of the University community including

(1) Emplovee Relationsthe Manager, Human
Besourcesef Empleves Relatons OMIERY

(2.)  FeeDirector. Human Resources
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(3.)  The Director, Diversity and Employment

Practices—smrepmrmetraapes

(4.)  Anyv academic or administrative officer of the

University

(5.)  Any college dean. director, supervisor, department
head or their designee

3. Investigation of complaints

a. Any member of the University community—i e student,
staff. faculty member, and campus visitor—is required to
report acts or threats of workplace violence to the Director
of Diversity and Employment Practices or the appropniate
university official.

b. All University personnel who are informed of complaints
of violence or threats of violence shall immediately forward
| the complaint to the Director of Diversity and Employment
Practices.

c. The Director of Diversity and Employment Practices, or his
their designee, 1s responsible for coordinating a complaint
investigation process. Investigations, if necessary, shall
ordinanly be completed within thirty calendar days
following the date the complaint 15 received by the Director

| of Diversity and Employment Practices. The President or
appropriate Vice President may approve an extension of
time for good cause. The investigator may make a
recommendation on action to the appropriate Vice
President.

d. The Vice President shall take action, including disciplinary
action where appropriate. As-usedsnthis-parasraph-d-
Voo Deaci oy - Lc
s e Goe ond O 52 EFnire

| e. Diversity and Employee Practices S4&ee-will maintain
University-wide information on workplace acts or threats
| of violence.
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| IV.

SANCTIONS,

Employees who violate this policy will be subject to disciplinary action up to and
including termination. Employees who intentionally bring false charges will also
be subject to disciplinary action up to and including termination. In all cases
which termination is sought, employees have the right to due process as set forth
in applicable UW Regulations governing dismissal of academic personnel or staff.
Non-employee vielations of this policy will be handled in accordance with
applicable University policies.

DISPOSITION OF THE RECORD.

All University records concerning acts of violence or threats of violence shall be
considered confidential personnel records and will be closed to the public in
accordance with Wyoming law. _Student records shall be closed in accordance
with federal and Wyoming law. The Office of Diversity and Employment
Practices rers--feeshall be custodian of official records of

all complaints.

Nothing contained 1n this policy shall be construed to infringe upon the night of
free speech or academic freedom of any member of the University community,

nor to diminish any individual’s right to make a legal claim under state or federal
statutes.

Source:
University Regulation 44; adoptad 1/22/10 Board of Trustees meeting
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Excerpt from UW Regulations 1-101

UW REGULATION 1-101
University Regulations and Presidential Directives

L REGULATIONS GENERALLY

Article I¥X of the ByLaws of the Board of Trustees of the Untversity provides that
rules for the government of the University shall be designated as Regulations of the
Trustees. These Regulations may also be referred to as “UW Regulations.” The
President of the University shall propose to the Board new regulations and
modifications to and repeal of existing regulations as necessary fo provide for the
organization and operation of the University.

II. REGULATIONS OF ACADEMIC UNITS

In accordance with 1ts bylaws, the Umiversity Faculty may propose regulations to
establish educational and academic policies for the Umversity ese—swhele: to
promote the general welfare of the University, #k=its students and academic
personnel; to establish policies regarding student conduct, asd-allphasesefstudent
life, aetsmises-and student organizations; and to establish faculty commaittees.

The faculties of the vanous colleges and of the Graduate School mavy propose
regulations to establish the organization of their respective units. including ﬁ;nctlous,
programs and procedures. Other academic umts-speesfiedin-Chapter Il fosintior

after consultation with the Vice President for Academic Affairs, may propose 5uch
regulations as are required for the discharge of their responsibilities.

All regulations proposed by the Universaty Faculty, the faculties of the vanious

colleges and of the Graduate School and of other acadenuc umts shall be reviewed
| by the President-efthe Hasresssty Inerdenttesnehsewrew—ihe The President shall

consider the need for such regulations, the duties and authority of the officer or

academic vt proposing the regulation. possible conflicts with other existing

regulations, and such other matters as the President may deem relevant to the best
| interests of the Universsty -

——The-As part of the review_ the President maymayecause-the-proposed-resulationsto
besewsewedby- seek recommendations from any affected vmits of the Umiversity,
and or any officers or comnuttees concemned with the substance of the proposed

regulation at #rerderte—sbettherr recommrendatirons

The President may return the proposed regulation for further consideration. Bué—fen
#he-sase-afa-lf the regulation wheeh-hasbeeswas proposed by the Faculty Senate,
and the Senate, after consideration of the President's views, shallagraatorepasses
the regulation by a three-fourths vote of the members present and voting (there being

1
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a quorum of at least two-thirds of the voting members present), the President shall
refer the regulation to the Trustees, at their next regularly scheduled meeting, for
final approval. disapproval or other disposition of the regulation. At this meeting,
the Board shall hear the views of the President and shallsssstathe Chair of the
Faculty Senate or desmﬂee" e e )

IIT. PUBLICATION AND EFFECT OF REGULATIONS

All UW Regulations shall be desssedtebeissued by the-suthesrefthe Trustees of
the University-=+5ressia=, shall be in a form approved by the Trustees, and shall
be published and distributed in a manner directed by the President. mncluding being

available on the Umversity’s website.

As a condition of their employment. Fshallt-bethe-dutvefall employees +e-must
conduct themselves in accordance with UW Regulations-asa cenditien of thesr

Sl

As a condition of enrollment in the University, s&~tudents applying for admission or
enrolled in the Umversity of Woreming shallmust comply with all applicable UW

Regulanonss—ssdmmessrsmm e en s T a Mo nnigines

All UW sagulationsRegulations approved by the Board shall remain effective until
repealed or modified by the Board.

IV. PRESIDENTIAL DIRECTIVES

A Presidential Directive is a policy established by the Univ e:r':lty Premdent hﬂ\'mg
general University-wide effect or applicationsssecesd e
swthesss—_ It 15 not intended to serve as a substitute for a UW Regulauon
Presidential Directives shall be published and distributed in a manner directed by the
President, including bemng available on the University’s website.

As a condition of their employment. Fshallt-bethe-dutvefall employees mustie
conduct themselves in accordance with Presidential Directives asa condition af their

B

Stadents-As a condition of enrollment 1n the University. students applying for
admission or enrolled in the University ef Wyessnsshallmust comply with all
apphcable Presidential Directives-asaeendiitonef enrellmentnthe Harverstyof
i

All Presidential Directives shall remain effective until repealed or modified by the

President.
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Excerpt from UW Regulations 1-102

UW REGULATION 1-102
Board of Trustees Directives

1. DIRECTIVES OF THE BOARD OF TRUSTEES
Al Settlement Authority

(Minutes of the Trustees — March 34, 2000, Budget Committee).
The President 1s authorized to settle claims against the University up to $100.000.

B. Change Orders for Construction

(Minutes of Trustees — September 14-16, 2006 — Consent Agenda. p. 33).

The Director of Physical Plant 1s authorized to approve change orders for construction or
major maintenance projects up to $30.000. The Vice President for Administration is
authonized to approve change orders for construction or major mamntenance projects up to
20% of the total project amount approved by the Trustees. All change orders will be
reported to the Trustees.

C. Retention or Disposal of Real Property

(Minutes of the Trustees2isutes — July 25, 1998, Physical Plant & Equipment
Commuttee). Attachment A is the policy for retention and disposal of real property.

D. Graduate Faculty

(Minutes of the Trustees — December 8. 1990, Ttem #10, p. 45 & MesntesefiheTs
December 14, 1991, p. 30). The Graduate Faculty of a department wﬂl be review ed for
participation i graduate committees and the quality of supervised graduate student
degree programs. Any member of the Graduate Faculty who has not served on any
graduate commuittes since the last review period will have the designation of “Graduate
Faculty™ terminated.

E. President’s Authority to Appoint Certain Faculty

| (Minutes of the TrusteesMisutes — March 3-4. 2000. Personnel Commuittee). The
President of the University may approve gratis. adjunct. temporary. clinical. and visiting

| academic appointments, whether full- or part-time. The President ==H-shall report all
such personnel actions to the Trustees annually.

F. Emeritus Status and Board Retirement

(FeesteeMinutes_of the Trustees — January 9-11, 2003, Work Session). Emeritus faculty
and academic professionals shall receive Board retirement benefits whether or not they
meet the University service requirements for eligibility for Board retirement contained in
UW Reg 4-2.
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G. Authorization for Stock Transfers

(Minutes of the Trustees — July 25, 1998, Budget Commuttee).
The President of the University and Treasurer of the Board are authorized to:

1. Sell, assign. and transfer stocks, bonds, evidences of interest, evidences of
indebtedness and/or other obligation, and all other secunities. corporate or
otherwise, now or hereafter held by this corporation in its own right or in any
fiduciary capacity. and to execute any and all instruments necessary. proper or
desirable for the purpose, and to ratify any past actions;

2. Act as agents of UW and to sign agreements. resolutions and any other
documentation required to establish, maintain, and terminate secunty cash
accounts with secunty dealers and brokers for the purpose of taking ownership
and possession of cash. bonds, stocks and other secunities held by such dealers
and brokers which have been durected to the University by gift, bequest or any
other act of transfer; and as agents they are fully authorized to sell, assign and
transfer stocks, bonds, evidence of interest, etc. and all other secunities, corporate
or otherwise. now or hereafter held by the corporation 1ts own right or 1n any
fiduciary capacity pursuant to this authornization and to execute any and all
mstruments necessary, proper or desirable for the purpose.

H. University of Wyoming Investment Policy

(Minutes of the Trustees — March 12, 2007, Audit and Fiscal Integrity Committee).
Attachment B 1s the Investment Policy of the University of Wyoming which establishes
the general guidelines and procedures for the mvestment of University funds.

L Evaluation of Unoccupied Facilities

(Minutes of the Trustees — July 25, 1998)_1It 1s the policy of the University e W renins
that when a facility is no longer occupied, or upon request of the University
administration. an evaluation of the subject facility or land shall be made to guide
decisions regarding the retention or disposal of the facility and the land. The Vice
President for Administration shall establish procedures, as appropriate. to determine
necessary analyses to be used in the evaluation.

J. Master List of Degrees

(Minutes of the Trustees — March 1983), At its annual meeting 1n May. the Board of
Trustees shall approve the master list of degrees offered by the University of Wyoming.
The list may be amended by the Board at any meeting.
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K. Trustees Serving on Boards

(Minutes of the Trustees — March 5, 2010, Consent Agenda) If the Board of Trustees
agrees to appoint Board members to the governing bodies of University related
organizations, such appointments shall be for service only as non-voting members.

L. School of Energy Resources

(Minutes of the Trustees — January 17, 2014). The Division of Academic Affairs shall
establish and provide for the implementation of the following:

1. For any performance evaluation of an employee 1n a non-classified
administrative position within the School of Energy Resources, there shall be an
opportunity for the Energy Resources Council to provide input and there shall be
a report to the Energy Resource Council regarding the outcome of the
performance evaluation.

2. The search committee established for the selection of any deputy director
position within the School of Energy Resources shall include at least one member
of the Energy Resources Council who 1s not an emplovee of the University.

3 The process for selecting the director of the School of Energy Resources
shall include the following:

a. The chairman of the Energy Resources Council. or the Chairman’s
designee. shall be a member of the search commattee.

| h. The search committee member in subparagraph e+3.a. shall
consult with the other members of the Energy Resources Council during
that member’s service on the search committee.

| c. The PrevestVice President for Academic Affairs shall consult
with the Energy Resources Council before recommending a candidate to
the President for consideration by the Board of Trustees.

ML Public Art Policy
(Minutes of the Trustees — January 17, 2014)_ Attachment C 1s the Umiversity of

Wryoming Public Art Policy which outlines the roles of the President’s Public Art
Committee.

Source:

Adopted 7/17/08 Board of Trustees meeting
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Excerpt from UW Regulations 1-102 Attachment A

| ATTACHMENT A TO UW REGULATION 1-102
Policy for Retention or Disposal of Real Property

It 1s the policy of the University of Wyomung that when a facility 1s no longer occupied. or upon
request of the University administration. an evaluation of the subject facility or land shall be
made to guide decisions regarding the retention or disposal of the facility and the land.

1. The following dBefinitions for the purposes of this regulation—hefellawsns shall apply:

a. “Land” means unimproved or agricultural property owned by the University.
b. “Facility” means a building or improved property owned by the University.
c. “No Longer Occupied” means a facility or land that 15 not currently assigned a

specific use or purpose supporting the mission of the University.
d. “Dhsposal” means either demolition or removal of facilities and/or improvements
or, in the case of famdssatesale of land.

[

The Vice President for Administration shall establish procedures, as appropmnate. to
determine necessary analyses to be used in the evaluation. The process may include but 1s
not limited to the following-asalyses:

a. Cost-bBenefit a-tmalysis-

b. Environmental a-*nalysis; or-

c. Analysis of the fFacility’s vFsability and fFlexibality.

3. Any evaluation regarding retention or disposal of real property shall be presented to the
Trustees of the University of Wyoming for consideration.
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I1. AGENDA ITEM TITLE:
Approval of Addition to UW Regulation 1-102, Miller

CHECK THE APPROPRIATE BOX(ES):
[0 Work Session
[0 Education Session
OO0 Information Item
Other Specify: Special Board of Trustees Meeting (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:
UW Regulation 1-102 is a compilation of Board of Trustee policies. As new policies are
proposed (or existing ones discovered), they are added to the regulation.

The proposed addition relates to payment and performance bonds. Wyoming Statute 16-6-112
requires that the University secure payment and performance bonds from contractors for
construction or public works projects over $7,500; allows for other forms of guarantee besides
bonds for projects under $150,000 in an amount not less than 50% of the contract amount;
provides that the officer or governing body set the amount of bonds for contracts over $150,000;
and requires that bonds be approved and filed with “the appropriate officer, agent or other
designee of the state.”

The proposed policy is in accordance with these statutory requirements. Bonds will be reviewed
by the Office of Risk Management and Safety, and the amount of performance and payment
bond, or other form of guarantee on small projects, is dependent upon the type of project. For
example, new construction will require performance bonds equaling 100% of the contract
amount and payment bonds equaling 50% of the contract amount, unless a lesser amount is
approved by the Vice President for Administration. This is consistent with current University
practice. For major maintenance and any other type of construction, except new construction,
the policy delegates to the Director of Facilities Planning or the Director of Physical Plant to set
the amount for the bonds. The policy specifies that in no case will any bonds fall below 50% of
the contract amount.

The President proposes that the Board adopt the policy as UW Regulation 1-102, paragraph N.

Prior Related Board Discussions/Actions:
There is no prior board discussion or action related to performance or payment bonds.

WHY THIS ITEM IS BEFORE THE BOARD:
UW Regulation 1-101 requires that any amendment to UW Regulations must be approved by the
Board.

ACTION REQUIRED AT THIS BOARD MEETING:
Board approval or disapproval of the amendment to the Regulation.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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Excerpt from UW Requlations 1-102 Board of Trustees Directives

UW REGULATION 1-102
Board of Trustees Directives

L DIRECTIVES OF THE BOARD OF TRUSTEES
A Settlement Authority

{Minutes of the Trustees — March 3-4. 2000, Budget Committee).
The President is authorized to settle claims against the University up to $100,000.

B. Change Orders for Construction

(Minutes of Trustees — September 14-16. 2006 — Consent Agenda, p. 33).

The Director of Physical Plant is authorized to approve change orders for construction or
major maintenance projects up to $50,000. The Vice President for Administration is
authorized to approve change orders for construction or major mainfenance projects up to
20% of the total project amount approved by the Trustees. All change orders will be
reported to the Trustees.

C. Retention or Disposal of Eeal Property

{Mimutes of the Trustees — July 25, 1998, Physical Plant & Equipment Committee).
Attachment A 15 the policy for retention and disposal of real property.

D. Graduate Faculty

{Minutes of the Trustees — December 8, 1990, Item #10, p. 45 & December 14, 1991, p.
30). The Graduate Faculty of a department will be reviewed for participation in graduate
committees and the quality of supervised graduate student degree programs. Any
member of the Graduate Faculty who has not served on any graduate committee since the
last review period will have the designation of “Graduate Faculty™ terminated.

E. President’s Authority to Appeint Certain Faculty

{(Minutes of the Trustees — March 3-4, 2000, Personnel Committee). The President of the
University may approve gratis, adjunct, temporary, clinical, and visiting academic
appointments, whether full- or part-time. The President shall report all such personnel
actions to the Trustees annually.

E. Emeritus Status and Board Retirement

{Mimutes of the Trustees — Janmary 9-11, 2003, Work Session). Emeritus faculty and
academic professionals shall receive Board retirement benefits whether or not they meet
the University service requirements for eligibility for Board retirement contained in UW
Reg4-2.
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G. Authorization for Stock Transfers

(Minutes of the Trustees — July 25, 1998, Budget Committee).
The President of the University and Treasurer of the Board are authorized fo:

1. Sell, assign, and fransfer stocks, bonds, evidences of interest, evidences of
indebtedness and/or other obligation, and all other securnities, corporate or
otherwise, now or hereafter held by this corporation in its own right or in any
fiduciary capacity, and fo execute any and all instruments necessary, proper or
desirable for the purpose, and to ratify any past actions;

2. Act as agents of W and to sign agreements, resolufions and any other
documentation required to establish, maintain, and terminate security cash
accounts with security dealers and brokers for the purpose of taking ownership
and possession of cash. bonds, stocks and other securities held by such dealers
and brokers which have been directed to the University by gift. bequest or any
other act of transfer; and as agents they are fully authorized to sell. assign and
transfer stocks. bonds, evidence of interest, etc. and all other securities. corporate
or otherwise, now or hereafter held by the corporation its own right or in any
fiduciary capacity pursuant to this authonization and fo execute any and all
instruments necessary, proper of desirable for the purpose.

H. University of Wyoming Investment Policy

(Minutes of the Trustees — March 12, 2007, Audit and Fiscal Integrity Committee).
Attachment B is the Investment Policy of the University of Wyoming which establishes
the general guidelines and procedures for the investment of University funds.

L Evaluation of Unoccupied Facilities

(Minutes of the Trustees — July 25, 1998). It is the policy of the University that when a
facility is no longer occupied, or upon request of the University administration, an
evaluation of the subject facility or land shall be made to guide decisions regarding the
retention or disposal of the facility and the land. The Vice President for Administration
shall establish procedures. as appropriate, to determine necessary analyses to be used in
the evaluation.

J. Master List of Degrees
(Minutes of the Trustees — March 1983). At its annual meeting in May, the Board of

Trustees shall approve the master list of degrees offered by the University of Wyoming.
The list may be amended by the Board at anv meeting,
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E. Trustees Serving on Boards

{(Minutes of the Trustees — March 5, 2010, Consent Agenda) If the Board of Trustees
agrees to appoint Board members to the governing bodies of University related
organizations, such appointments shall be for service only as non-vofing members.

L. School of Enercy Resources

{(Minutes of the Trustees — January 17, 2014). The Division of Academic Affairs shall
establish and provide for the implementation of the following:

1. For any performance evaluation of an emplovee in a non-classified
administrative position within the School of Energy Resources, there shall be an
opportunity for the Energy Resources Council to provide input and there shall be
a report to the Energy Resource Council regarding the outcome of the
performance evaluation.

2, The search committes established for the selection of any deputy director
position within the School of Energy Resources shall include at least one member
of the Energy Resources Council who 1s not an employee of the University.

i The process for selecting the director of the School of Energy Resources
shall include the following:

a. The chairman of the Energy Resources Council, or the Chairman’s
designee. shall be a member of the search committee.

b. The search committee member in subparagraph 3 a. shall consult
with the other members of the Energy Resources Council during that
member’s service on the search committee.

c. The Vice President for Academic Affairs shall consult with the
Energy Resources Council before recommending a candidate to the
President for consideration by the Board of Trustees.

M.  Public Art Policy
(Minutes of the Trustees — January 17, 2014). Attachment C is the University of
Wryoming Public Art Policy which outlines the roles of the President’s Public Art

Committee.

N, Policy for Performance and Pavment Bonds for Construction Work at UW

fimutes of the Trstees- Julv 15-16. 20141, Attachment D is the Policy for Performance

and Pavment Bonds for Construction Work at TUW. which provides the amounts. process
and delegations of authority for bonds required by statute for construction work.
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ATTACHMENT D TO UW REGULATION 1-102

Policy for Performance and Pavment Bonds for Construction Work at UW

1) A faithful performance bond and a labor and materials bond, or other form of guarantee
m accordance with section () set forth below, shall be required for the construction,
major maintenance of renovation to any University building or structure or for any public
work or improvement when the contract price exceeds $7,500. The bond or other form
of guarantee shall be provided by the Contractor to the University after award of the
contract but prior to any work commencing under the contract (W.S. 16-6-112). All
bonds shall meet all Wyoming statutory requirements, be filed with the contracting
department of the University, and be approved by the Office of Risk Management and
Safety or designee.

Bonds shall be set in the following amounts:

(a) For all new construction, the contractor shall submit a performance bond
equal to 100% of the contract amount, including as amended by change
order. and a labor and material (payment) bond equal to at least 50% of the
contract amount. including as amended by change order. The amount of the
performance bond, on a case-by-case basis. may be approved in an amount
less than 100% of the contract amount if authorized by the Vice President
for Administration, but in no case may the amount fall below 30% of the
contract amount.

(b) For any other construction-related work or other work falling under
W.S. 16-6-112, the Director of Facilities Planning or Director of Physical
Plant may set the amount of the performance and payment bonds sufficient to
protect the University’s interests but in no event in an amount less than 50%
of the contract amount. including any changes to the contract amount as
amended by change order.

(c) For projects between $7.500 and $150,000, the University may accept other
forms of guarantee other than a bond, upon approval by the Director of
Facilities Planning or the Director of Physical Plant and when determined to
be in the University's best interests. Accepted forms of guarantee may
include, but are not limited to: a check. agreed upon partial or delayed
payments by University, or additional refainage to be held by the
University. Other forms of guarantee nmist also meet all Wvoming statutory
requirements and be filed and approved by the University.

2} The University may also require performance bonds in other tvpes of contracts, such as
material and services contracts, in order to protect the University’'s interests. The amount
for the performance bond shall be determined by the contracting department and
approved by the Manager of Procurement Services in consultation with the
Office of General Counsel.
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I11. AGENDA ITEM TITLE:
Approval of Changes to UW Requlation 3-105, Miller

CHECK THE APPROPRIATE BOX(ES):
OO Work Session
0 Education Session
O Information Item
Other Specify: Special Board of Trustees Meeting (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:
The President proposes modifications to UW Regulation 3-105 for the Board’s consideration.

Effective July 1, 2014, there was a statutory change to the definition of a Wyoming resident as it
relates to the application of the Wyoming preference for purchases of supplies, materials,
equipment and machinery. The new definition in W.S. § 16-6-101, clarifies that business
organizations formed under title 17 of the Wyoming statutes, or the laws of another state that are
the functional equivalent, may qualify for certification as a Wyoming resident by the department
of workforce services for purposes of bidding on public work projects and receiving the
preference of award for purchases of supplies, materials, equipment and machinery. The
proposed modification refers directly to the statutory definition, ensuring that UW Regulation 3-
105 will continue to comply with the statutory language.

Prior Related Board Discussions/Actions:
UW Regulation 3-105 was adopted by the Board on July 17, 2008.

WHY THIS ITEM IS BEFORE THE BOARD:
UW Regulation 1-101 requires that any modification to UW Regulations must be approved by
the Board.

ACTION REQUIRED AT THIS BOARD MEETING:
Board approval or disapproval of the modifications to the Regulations.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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UW Regulation 3-105
Purchases

Preference shall be allowed in purchase of materials, supplies. equipment and machinery provided
by bona fide Wyoming residents when such matenials, supplies. equipment, machinery or provisions
are of quality equal to those of any other state enforcing or having a differential for "out-of-state”
materials, supplies, equipment, machinery, or provisions. Such preference shall be five percent
(5.0%) and shall apply to materials, supplies, equipment. machinery or provisions produced,
manufactured or grown in this state. and to materials. supplies. equipment. and machinery supplied
by a Wyoming resident. However, preferences shall not be given in violation of any Federal law,
mule or regulation. Whenever Federal laws are applicable, Federal laws shall supersede any State
lawars.

For purposes of purchases described in the above paragraph. the definifion of a bona fide Wyoming
IESldE:I]I sha]lbe the d&fuutmn set fDﬂh in ‘J. YO, EHT J-.JJn § 16-6-101 a) 1).

Source: Trustee Regulation 3 C: adopted 7/17/08 Board of Trustees meeting

1
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§ 16-6-101. Definitions, WY ST § 16-6-101

[West's Wyoming Statutes Annotated
|Title 16. City, County, State and Local Powers (Refs & Annos)
[Chapter &. Public Property
[Article 1. Public Works and Contracts (Refs & Annos)

W.5.1077 § 16-0-101
§ 16-f-101. Definitions

Cirmentness

=Text of section effective July 1, 2014. See, also, text of section effective until July 1, 2014

(a) As used mn this act:

{1} “Fesident” means a natuwral person, association or business entity awthorized to be formed under title 17 of the
Wryomung statutes, or the laws of another state that are the functional equivalent, and that 15 certified as a resident by the
department of workforce services following recerpt of an affidavit executed and sworn to by a chief executive officer of the
entity settng forth information required by the department to determane compliance with this act and prior to biddmg upon
the contract or responding to a request for proposal, subject to the following criteria:

(A) Anv naturzl person who has been a resident of the state for one (1) vear or more 1mmediately prior to hidding upon
the contract or responding to a request for proposal;

(B} A busmess enfity, each member or equity owner of which has been a resident of the state for one (1) year or more
immediately pror to bidding upon the contract or responding to a request for propesal;

{C) A business enfity orgamzed under the laws of the state:

(T) With at least fifiy percent (50%) of the equity mn the business ennity owned by persons who have been residents of
the state for one (1) vear or more prior to bidding upon the contract or responding to a request for proposal;

(II} Which has maintained its principal office and place of busmess within the state for at least one (1) year; and

(I} The chief execunve officer of the business enfity has been a resident of the state for one (1) vear or more
Mext
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§ 16-6-101. Definitions, WY ST § 16-6-101

immediztely prior to the busines: entity’s bidding upon the contract or responding to a request for proposal.

(D) A business enfity organized under the laws of the state which has been m existence in the state for ene (1} year or
more and whose chief executrve officer has been a resident of the state for one (1) vear or more 1mmediately prior to
biddmng wpon the contract or responding to a request for proposal and maintains its principal office and place of business
within the state. If at least fifty percent (50%) of the equity in the business enfity 15 owned by nonresidents, the
nonresident equity owned by the nonresidents shall:

(T} Have been zcquured by nonresidents ome (1) year or more mmmediately prior to bidding upon the contract or
responding to a request for proposal; or

(IT) If 1t consists of shares m a corporation, be publicly traded and registered under Section 13 or 15(d) of the
Securtties Exchange Act of 1934 for one (1) or more classes of its shares.

(E) to (G) Repealed by Laws 2013, ch. 134, § 2.

(H) Repealed by Laws 2011, ch 82, § 2, off July 1, 2011.

(T} A business entity organized under the laws of any state which has been in existence for two {2) years or more:

(I} Has continuously maintzined a principal office and place of business within the state for at least one (1) year;

(II) Has continuously emploved not less than fiffeen (15) full-time Wyoming resident emplovess within the state for
one (1) vear or more prior to bidding upon the contract or respondmg to a request for proposal; and

(IIT} Has paid worker's compensation and unemplovment taxes in Wyvoming for at least one (1) vear and 1z n good
standing with the department of workforce services at the time the bad or request for proposal 15 submatted.

(E) A business enfity which qualifiss as 3 resident pursuant to this paragraph shall not lose that resadency solely due to a
conversion under the provizions of W.5. 17-26-101 or other reorganization as a different business entity.

(M) No preference under this article shall be awarded to any contractor who 1= not a certified resident confractor at the
time bids are submutted for a public capital constuction project, and mo contractor shall receive a contingent or
retroactive resident certificanon.

stlawMext
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§ 16-6-101. Definitions, WY 5T § 16-6-101

{1} “Pnnecrpal office and place of business™ means a beadquarters or admmistrative center where:

{A) The hugh level officers or management direct, confrol and coordinate the business activities; and

(B} The key business functions are conducted, including, but not lomited to project biddmg.

(1) “Chief executive officer” means:

(A) For a corparation, the president of the corporation;

(B} For a partnership other thap a limited partnership, a pariner;

{C) For a lmited parmership, a general pariner;

(D) For a limated liability company, a designated member or manager of the limited hability company;

{E) For a busmess entity not specified in subdivisions (A} through (D) of thes paragraph, the entity’s president, chairman
of the executive committee, semsor officer responsible for the entity’™s business, chief financial officer or any other
mdividual who performs simalar fimctions as specified by rule of the department. The depariment mav authonze by mle
the execution of an affidavit requred by paragraph (1) of this subsection by an indrvidual holding a posibion other than as
specified m this paragraph, if the individual holds a pesition with funchons similar to a president of a corporation.

{(1v) “Department” means the department of workforce services;

{v) Major maintenance”] means the repair or replacement of complete or major portions of bulding and facility sy=tems at
pregular intervals which 15 required to confinue the use of the bmlding or facaility at 1ts ongmal capacity for 1ts onginal
mtended use and is typically accomplished by contractors due to the personnel demand to accomphish the work in a timely
manner, the level of sophistication of the work or the need for warranted work;

(wi) “Thas act™ means W.5. 16-6-101 through 16-6-121.

Credits

Vestlzwiext
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§ 16-6-101. Definitions, WY 5T § 16-6-101

Laws 1939, ch. 50, § 4; Laws 1961, ch. 152, § 1; Laws 1982, ch 62, § 3; Laws 1987, ch 223, § 2; Laws 1988, ch. 14, § 1;
Laws 1989, ch 156, § 1; Laws 1990, ch. 63, § 2; Laws 1999, ch. 152, § 1, eff. July 1, 1999; Laws 2006, ch. 98, § 2, off. July
1, 2006; Laws 2007, ch. 163, § 1. eff. July 1, 2007; Laws 2011, ch 82, §5 1, 2, off. July 1, 2011; Laws 2011. ch. 176, § 1, off
March 3, 2011; Laws 2012, ch. 1, § 1, eff July 1, 2012; Laws 2012, ch. 80, § 1, eff March 15, 2012; Laws 2013, ch. 134, §§
1,2, off July 1, 2014

Motes of Decisions {(4)

Footmotes

1
S0 in original; probably should have opening quote.

W. 5. 1977 § 16-6-101, WY 5T & 16-6-101
Cwrent through the 2013 General Session

End of Document © 2014 Thomsen Feuters. Mo claim o oniginal 7.5, Government Wirks.
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1IV. AGENDA ITEM TITLE:
Approval of Personnel Items, Jones

CHECK THE APPROPRIATE BOX(ES):
OO Work Session
0 Education Session
O Information Item
Other Specify: Special Board of Trustees Meeting (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

A. Items for Action Recommended by the President

APPOINTMENTS

1. Administrators

It is recommended to the Trustees of the University of Wyoming that the following Administrators
be approved as indicated.

College of Engineering and Applied Science

Name Rank Salary Appointment Begins
Dean's Office
Rodi, Alfred Interim Dean $199,536/FY 07/01/2014

Professor Rodi will serve as Interim Dean in the College of Engineering and Applied Science.
Professor Rodi has been in the Department of Atmospheric Science since 1981. He has served as
Department Head since 1998.

PROMOTIONS

2. Faculty

It is recommended to the Trustees of the University of Wyoming that the following faculty
promotions be approved as indicated.

College of Engineering and Applied Science
Name New Rank
Department of Atmospheric Science
Wang, Zhien Professor
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