






Proposed New Concentration in Health Services Administration 

For the Bachelors in Applied Sciences 

 

The following four courses, amounting to 14 credit hours, are all required in the proposed new 

concentration. 

PHCY 4050, Evolution of the American Healthcare System (2 credit hours) 

Course Description: This course explores the predictable response to a crisis in health care that 

has led to a paradigm change in the way health services are delivered. The professionalization of 

health care over the past century, and the development of the modern hospital over the past half 

century. The implications of computerized health information, and the trend toward 

empowerment of patients through the democratization of health services. 

 

PHCY 4141, Introduction to Health Economics and Outcomes (3 credit hours) 

Course Description:  This course considers the role of the range of outcomes used by clinicians 

and health care systems in assessing treatment modalities. The framework for conducting and 

assessing outcomes research will be emphasized. 

 

PHCY 4241, Biopharmaceutical Regulation (3 credit hours) 

This course considers the role of regulatory agencies that prescribe conduct in the healthcare 

industries and professions, focusing on the Food and Drug Administration. The functioning of 

other agencies, such as the federal Drug Enforcement Administration, state boards of pharmacy 

and state departments of health are also considered. Prerequisite: Completion or concurrent 

enrollment in PHCY 5040. 

 

PHCY 4341, Introduction to Healthcare Quality (3 credit hours) 

This course will provide an overview of healthcare quality and performance measurement. It will 

also provide a review of quality improvement strategies used in various healthcare settings. 

 

PHCY 4441, Introduction to Health Institution Leadership (3 credit hours) 

Introduction to Health Institution Leadership is a three-semester hour course designed to provide 

development of the health institution leader through analysis of theory and application to practice 

by extensive use of case studies and models. Organizational, team and individual dimensions of 

leadership are examined. Leadership for optimization of human and other resources as well as 

effective use of data analytics are explored. 




