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WHEREAS, the purpose of the Associated Students of the University of Wyoming
(ASUW) is to serve our fellow students in the best manner possible; and,

WHEREAS, to fulfill this purpose, ASUW requires its Senators maintain certain
attendance standards as listed in Addendum A and to abide by the Code of Ethics and
Standards of Behavior as listed in Addendum B, both of which are outlined in the
ASUW Bylaws; and,

WHEREAS, ASUW senators are expected to maintain a higher standard of
professionalism and communication; and,

WHEREAS, ASUW is divided into three branches, with each office having a division of

. powers and responsibilities to ensure efficient and effective representation and

. leadership; and,

. WHEREAS, as paid employees of the University of Wyoming, ASUW Senators are

. required to uphold behavioral standards as set forth by the University of Wyoming; and,
. WHEREAS, the Steering Committee in conjunction with the appropriate professional

. staff, ASUW President and Vice President, and answerable to the Dean of Students

. Office is responsible for presiding over all disciplinary cases for ASUW Senators, at

. least initially, as described in Addendum C; and,

. WHEREAS, the University of Wyoming does not require any further documentation

. from student employees who are under the age of 18; and,

. WHEREAS, Senator Gomelsky was initially brought before steering in the fall 2023

. semester for absences between Senate and committees in excess of three combined

. absences; and,

. WHEREAS, Senator Gomelsky was given a personal improvement plan including one
. on-one mentorship with Accountant Shelly Schaef, volunteer and service hours 50% of
. which would include tabling, and no additional absences without appropriately

. communicating with the committee chair or Vice President prior to the absence; and,

. WHEREAS, Senator Gomelsky only attended two of her assigned four

. scheduled one-on-one’s with Accountant Schaeff and without proper, timely

. communication; and,

. WHEREAS, Senator Gomelsky did not submit her volunteer and service hours until after
. the deadline when asked multiple times and did not complete her tabling

. requirement in the time given; and,

. WHEREAS, Senator Gomelsky has continued to acquire absences without proper

. communication into the spring 2024 semester; and,

. WHEREAS, the Steering Committee once again met with Senator Gomelsky to follow
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up in the additional violations and optimize the personal improvement plan to best
support Senator Gomelsky; and,

WHEREAS, Senator Gomelsky stated to the Senate that her being a minor during the fall
of 2023 semester should exempt her from an unexcused absences or consequences

thereof; and,

WHEREAS, the Steering Committee has been counseled that no such provision exists
exempting minors from completing their duties as set forth in the expectations of their
student employment, of which ASUW is included; and,

WHEREAS, prior to the initial publishing of the Articles of Impeachment against
Senator Gomelsky, extensive discussion regarding possible violations of the ASUW
Code of Ethics by Senator Gomelsky was held in the Steering Committee; and,

WHEREAS, violations of the Code of Ethics can result in Articles of Impeachment as
outlined in Addendum D; and,

WHEREAS, the Steering Committee decided to keep the Articles of Impeachment
focused on absences in an attempt to keep issues simple and away from any character
complaints; and,

WHEREAS, the Steering Committee communicated with Senator Gomelsky that her
accusations, excuses, lack of communication, and unwillingness to accept responsibility
for her actions were considered by the Steering Committee to be unprofessional; and,

WHEREAS, due to the repeated delays, the Articles of Impeachment were withdrawn;
and,

WHEREAS, the Steering Committee believes that the prior actions constitute a violation
of multiple sections of the ASUW Bylaws Code of Ethics and Duties of Senators and

potential grounds for a conduct referral to the Dean of Students Office; and,
WHEREAS, despite Senator Gomelsky’s passion for politics and issues impacting
students, for which she should be commended, her disregard for the proper

workings of ASUW, procedures and communication, and expected professionalism and
integrity in the workplace potentially render her unfit to be an employee or student

representative within ASUW; and,

WHEREAS, multiple attempts have been made to account for her age and inexperience
to mentor and support her both in the workplace and,

WHEREAS, these efforts have been dismissed by the Senator; and,

WHEREAS, the author and sponsors of this legislation did not come to this decision
lightly; and,

WHEREAS, the actions of Senator Gomelsky have moved the author and sponsors from
a position of willingness to give Senator Gomelsky every benefit of the doubt to one of
proposing strong corrective action.

THEREFORE, be it resolved that this legislation represents an act of censure against
Senator Gomelsky as allowed per Robert’s Rules of Order; and,

THEREFORE, be it further resolved that passage of this resolution should be interpreted
as a strong encouragement of Senator Gomelsky to resign her position as ASUW
Senator; and,

THEREFORE, be it further resolved that the author and sponsors of this legislation
would strongly encourage Senator Gomelsky to take this motion seriously and carefully,

reconsider her attitudes toward this body, student government, and her position as an
employee; and,
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THEREFORE, be it further enacted that a copy of this legislation be sent to the Dean of
Students, particularly considering the role of interim advisor; and,

THEREFORE, be it further enacted that due to the approaching end of the
administration, all further actions regarding this matter will be directed through the Dean
of Students Office; and,

THEREFORE, be it resolved that this legislation takes effect upon this resolution’s
passage.

Referred to: Steering

Date of Passage: April 23", 2024 Signed: (/’,/

(ASUW Chairperson)

“Being enacted on_Apyil 23", 2024, I do hereby sign my name hereto and approve this

Senate action.” W\, W
\Y)

ASUW President
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Addendum A

4.  ASUW Senator Responsibilities
A. Senators shall attend regularly scheduled meetings of the ASUW Senate,
and any special meetings of the ASUW Senate as scheduled by the
ASUW Vice President.
B. Senators shall be allotted a set amount of unexcused absences, as
determined by the ASUW Steering Committee on an annual basis.
C. Senators shall serve on a minimum of two (2) ASUW Standing
Committee, two (2) ASUW Special Committees, as assigned by the
ASUW Vice President. Other duties can fill a Special Committee
requirement:
i.  Serving on a University Committee;
il.  Serving as the ex-officio for the Student Athlete Advisory
Committee as appointed by the Program and Institutional
Development Committee.
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Addendum B (Italicized Emphasis Added)

Section 5.02 Standards of Behavior

1. Asan elected and/or appointed representative of the Associated
Students of the University of Wyoming Student Government
(ASUW):

A. Iwill not misuse my position as an elected representative or the

resources of ASUW for personal gain.

B. and views on subjects brought before this governing body in a

professional and civil manner and will respect and objectively evaluate

the opinions and views of others.

I will not tolerate language or actions that may discriminate against or
discredit any individual student, group of students, or student

organization(s).

I will endeavor to allow the presentation of all views, however diverse, of any
student, group of students, or student organization(s) or subject, which may
come before this governing body.

E. T will actively promote open two-way communication between the

Section 5.03

ASUW leadership and the students we serve.

Obligations and Duties

1. As an elected and/or appointed representative of the Associated
Students of the University of Wyoming Student Government (ASUW):

A.

I will at all times, refrain from conduct involving dishonesty, fraud,
deceit, misrepresentation, discrimination or other actions contrary to
the spirit or intent of this Code of Ethics.

I will familiarize myself with the Constitution, By-laws and other rules
and procedures of this governing body and will act within the spirit
and intent of these documents.

I will endeavor to advance and promote the interests of the students of
the University of Wyoming, taking into account their diverse needs
and views.

I will acknowledge and make public any potential conflict of interest
arising from my other involvements and will abstain from voting in the
matter and refrain from misusing my position in ASUW Student
Government to influence the vote of any voting member.

I will present an accurate portrayal of the nature and extent of my
qualifications and competencies when applying for positions within ASUW
Student Government and when representing ASUW.
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Addendum C (Non-relevant portions redacted by “....”")

F. The ASUW Steering Committee

b. Powers: The Committee shall refer proposed ASUW legislation to ASUW standing or
special committees for specified action or recommendation prior to final consideration by
the Senate. The Committee may refer bills to itself as long as the legislation is steered to at
least one (1) other committee or to itself except when:

i.  Legislation that oversees Articles of Impeachment and direct discipline
of an ASUW member is introduced.... The Committee shall have the
power to investigate and administer warnings and take disciplinary
actions against violations of the ASUW By-laws, Rules and Procedures
and Senator Handbook.... The Committee shall also make a bi-monthly
report of those Senators who have failed or are currently failing to meet
their Senatorial duties as outlined in the By-Laws. The Committee
shall be vested with all necessary and appropriate powers to carry out
its purpose under these rules. The Committee shall serve to reevaluate
the senatorial scholarship on a yearly basis.

b. Composition: The Committee shall consist of the ASUW Vice President,
who shall serve as chairperson, the ASUW President Pro Tempore, the
ASUW Parliamentarian, the ASUW Sergeant at Arms, the ASUW Marshal,
two (2) ASUW Senators; the ASUW Advisor, and The ASUW Vice

c. President shall appoint one (1) Executive to serve as an ex-officio on the
committee. The ASUW Advisor, or designee, shall be serve on the
committee in an advisory role.
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Addendum D

Section 5.04 Procedural Requirements for Violations

Proceedings against an individual for an alleged violation of the Code of Ethics
may be initiated by the following methods upon receiving a written complaint
from any source indicating that a violation may have occurred.

A.

Senate Violations: complaints pertaining to Code of Ethics violations
committed by members of the Senate shall be presented to the ASUW Vice
President.

. Executive Violations: complaints pertaining to Code of Ethics

violations committed by the members of the executive board shall be
presented to the Judicial Council.

Upon delivery of a complaint, the ASUW Vice President or the Judicial Council
shall meet with the alleged violator and discuss why the action of the individual
was not appropriate. It is then up to the discretion of the recipient to refer the
complaint directly to the Judicial Council for their review, if the complaint is
egregious enough to merit such a decision.

A.

The complaint recipient shall inform the alleged violator that future
violations can be considered negligent and can be grounds for impeachment
upon review by the Judicial Council.

. The alleged violator shall receive a copy of the complaint in writing

at the meeting with the complaint recipient.
A copy of the complaint shall also be sent to the ASUW Advisor or designee.

. All communications between the alleged violator and the complaint

recipient shall remain confidential, including any copies sent to the ASUW
Advisor or designee.
All other disciplinary procedures that are not outlined in this document shall

follow the guidelines set forth by the regulations of the University of
Wyoming.

Section 6.02 Impeachment

1.

Articles of Impeachment shall be brought against any member of the Executive,
Legislative, or Judicial branch of the ASUW if it is suspected that the persons
in question violated the ASUW Code of Ethics as found in the ASUW By-Laws,
is unable to fulfill their duties of office, or has committed any other acts that
would compromise their integrity as a student leader or representative of
ASUW.
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Addendum E

Article 6. Removal from Office

Section 6.01

Ineligibility

1. Any member of the ASUW Legislative, Executive or Judicial branches shall
be removed from office through automatic disqualification during an election
or term of office if found to be in violation of academic or disciplinary
requirements as established in the ASUW Constitution or these By-Laws.

A.

The ASUW Advisor, or designee of the Dean of Students Offices shall
have the authority to remove any ASUW official who is ineligible due to
academic or conduct violations.

The ASUW Advisor, or designee of the Dean of Students Office, shall be
responsible for reviewing the eligibility of each member of ASUW at least
once during the ASUW election and once during each academic semester.
If a current ASUW Senator or official is ineligible for office, the ASUW
Advisor, or designee of the Dean of Students Office, shall be responsible
for notifying the ASUW Elections Committee of an open seat and the
individual in question within (1) one academic week.

Election candidates who are found to be ineligible for office shall be
removed from the ballot upon notification. Elected or appointed officials
found to be ineligible shall be removed from their respective office.

2. Election candidates who are removed from the ballot due to cases of
disciplinary ineligibility shall have the privilege of being reinstated on the
ballot if the appeals process of the Dean of Students Office clears the
individual in question of all charges before the election.

A.

In cases when an official in the Legislative, Executive or Judicial branches is
found to be ineligible, their position shall remain vacant until all appeals
processes are exhausted or if the appeals process as found in the Student
Code of Conduct clears the individual of all charges. If an individual is
cleared of charges then that person shall be reinstated to their position. If the
appeals processes fails to clear an individual of charges then the appropriate
ASUW body shall be instructed by the ASUW Advisor or designee of the
Dean of Students Office that a replacement ought to be found to fill the
vacant position.
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