
 

 

SENATE RESOLUTION  #3077 

TITLE:   Support for an Increase in the Graduate Assistantship Stipend 

DATE INTRODUCED:  11/21/2025 

AUTHOR:    Senators Smith and Wellikson; Graduate Student Council  

   Represenative Obajinmi 

SPONSORS:   Senators Cooper, Kaiser, Keasling, Moore, Morales &  

         Robinson; President Medina; Chief of Staff Hargett, Director  

   of Internal Public Affairs and Advocacy Heard; Graduate   

  Student-at-Large Adesina, Ajibade, Barnhart, Bell, Bugos,    

 Gerstler, Magnuson, McGregor, Meyer, Preus, and Smith;    

 Non-Traditional Student Council, Graduate Student Council 

 

1. WHEREAS, the purpose of the Associated Students of the University of Wyoming  

2. (ASUW) Senate is to serve our fellow students in the best manner possible; and, 

3. WHEREAS, graduate assistants play a vital role in the Universityôs academic and  

4. research mission, supporting undergraduate education, facilitating laboratories,  

5. mentoring student researchers, advancing faculty projects, and sustaining overall  

6. instructional and scholarly excellence; and, 

7. WHEREAS, strategic investment in graduate education enhances Wyomingôs  

8. workforce, strengthens research capacity, and promotes economic growth, directly  

9. addressing state needs, as reflected in the 2025 Wyoming Workforce Annual Report  

10. (Addendum B); and, 

11. WHEREAS, current graduate assistantship stipends at UW are no longer competitive  

12. with peer institutions, as nearby universities such as Colorado State University,  

13. University of Idaho, University of Colorado, and Oklahoma State University all  

14. provide higher minimum stipends, as reflected in Addenda F, N, O, and P; and, 

15. WHEREAS, UW pays graduate assistantships approximately 21.5% below the national  



 

 

16. average for masterôs-level students, potentially placing us as low as the 12th percentile,  

17. as shown in Addendum M; and 

18. WHEREAS, inadequate compensation compromises UWôs ability, as an R1 Institution,  

19. to attract and retain high-caliber students; and, 

20. WHEREAS, approximately one-third of graduate assistants are non-traditional students  

21. with one or more children and often face additional challenges, such as visa restrictions  

22. and supporting multiple dependents, as reflected in Addenda K and L; 

23. WHEREAS, Wyomingôs inflation reached 4.6% in 2024, driven by 5.6% increases in  

24. food and housing costs respectively and 2.9% in medical expenses, as reflected in  

25. Addendum D; and, 

26. WHEREAS, the MIT Living Wage estimates that a single adult in Albany County needs  

27. approximately $40,700 annually to meet basic needs, and with even just one dependent  

28. raising the minimum required income to $60,354, as reflected in Addendum G; and, 

29. WHEREAS, the University recently enacted a greatly appreciated 20% increase to  

30. graduate stipends, the current minimum of $15,640, as reflected in Addendum A,  

31. translates to roughly 13% below the local living hourly wage threshold, as reflected in  

32. Addendum G; and,  

33. WHEREAS, this leaves graduate assistants financially strained despite the prior  

34. improvements; and, 

35. WHEREAS, nearly 71% of students nationwide report financial challenges during  

36. enrollment, as reflected in Addendum I; and, 

37. WHEREAS, 71% of students experience housing or food insecurity, as reflected in  

38. Addendum I; and, 



 

 

39. WHEREAS, this has been exacerbated in Albany County specifically, where apartment  

40. rents have increased 30% in five years ($727 in 2019 to $945 in 2024) and house rents  

41. by over 40% ($1,055 in 2019 to $1,488 in 2024), as reflected in Addenda C and D; and, 

42. WHEREAS, 43% of students work multiple jobs or more than 40 hours per week, as  

43. reflected in Addendum I, a commitment often unfeasible for graduate assistants; and, 

44. WHEREAS, international students specifically face strict federal limitations, including  

45. 20-hour per week employment caps and almost complete restrictions on off-campus  

46. work, as reflected in Addendum H, making the graduate stipend a necessity to live off;  

47. and,  

48. WHEREAS, 56% of students report being unable to cover unexpected expenses of  

49. $500, as reflected in Addendum I, highlighting the unique vulnerability of students that  

50. leave little margin for emergencies; and, 

51. WHEREAS, Colorado State University has implemented annual stipend increases  

52. totaling 13.7% in the last five years ($1,690/month in 2020ï2021 to $1,922/month in  

53. 2025ï2026) as reflected in Addendum F; and, 

54. WHEREAS, instituting an annual cost-of-living adjustment (COLA) tied to CPI or state  

55. COLA ensures stipends remain aligned with economic conditions, maintaining  

56. competitiveness and fairness over time; and, 

57. WHEREAS, investing in graduate assistants improves recruitment, retention, and  

58. morale, making UW more appealing to talented scholars and researchers; and, 

59. WHEREAS, a doctoral degree is worth $4 million and a masterôs degree $3.2 million on  

60. average over a lifetime, 100% more than a high school diploma and 14% more than a   

61. bachelorôs degree, underscoring the substantial long-term financial return of supporting  



 

 

62. graduate education, as reflected in Addendum J; and, 

63. WHEREAS, 70% of UW graduates leave the state after completing their degrees, as  

64. reflected in Addendum E, and stronger support for graduate education can help retain  

65. skilled professionals in Wyoming. 

66. THEREFORE, be it resolved that this legislation be circulated to the Board of Trustees,  

67. the Presidentôs Office, and the Vice President for Budget and Finance; and, 

68. THEREFORE, be it further resolved that, in coordination with the Vice President for  

69. Governmental and Community Affairs and in consultation with the College of Graduate  

70. Education and Graduate Student Council, this resolution be forwarded to the Wyoming  

71. State Legislatureôs Appropriations Committee for consideration of expanded funding for  

72. graduate education, in March of 2026, for preparation of FY2027; and, 

73. THEREFORE, be it further resolved that the ASUW Senate requests that the University  

74. of Wyoming raises the minimum graduate assistant stipend to $18,000 by FY2027,  

75. ensuring competitive compensation to support recruitment, retention, and research  

76. productivity, and undergraduate teaching; and, 

77. THEREFORE, be it further resolved that the University adopt an annual cost-of-living  

78. adjustment (COLA) for graduate assistant stipends, tied to CPI/state COLA typically 

79. ranging from 2ï5% per year, maintaining competitiveness and sustainability; and, 

80. THEREFORE, be it further resolved that Wyoming continues to invest in higher 

81. education to ensure graduate assistant, the backbone of UWôs research and teaching, can  

82. afford to remain in the state and contribute meaningfully to Wyomingôs future. 

Referred to: _________________________SWAC___________________________________ 

   



 

 

Date of 

Passage:    _______________          Signed:____________________________________  
                  (ASUW Chairperson)    

   
ñBeing enacted on    _______________   , I do hereby sign my name hereto and approve this  

 

Senate action.ò _______________________________________________________________

                                                

         ASUW President     

 

 

 

 

 

 

 

  



 

 

ADDENDUM A : UW Graduate Assistantship Payroll FY26 

 

 



 

 

 

ADDENDUM B : 2025 Wyoming Workforce Annual Report ï Chapter 8 & 9 (pg 45-55) 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 



 

 



 

 

 

 

 

 

 

 

 



 

 

 

ADDENDUM C : Average Rental Rates - 4Q19 & 4Q18 

 

 

 

 

 

 

 

 

 

 



 

 

ADDENDUM D : Wyoming Cost of Living Index for the Fourth Quarter of 2024 

 



 

 

 



 

 

 

 



 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

ADDENDUM E: Page 8 of 2024 Wyomingôs Economic Outlook  



 

 

 

 

 

 

 

 



 

 

ADDENDUM F : Colorado State University Graduate Assistant Minimum Stipend 

 

 

 

 

 

 

 

 

 



 

 

 

ADDENDUM G : MIT Living Wage Calculator Albany County, Wyoming 2025 

 

 

ADDENDUM H:  UW International Students and Scholars ï Employment Resources 



 

 

 

  



 

 

ADDENDUM I : 2024 Student Financial Wellness Survey (Trellis Strategies, pg 8-16) 

 

 

  



 

 

 

 

 

  



 

 

 

 



 

 



 

 



 

 



 

 



 

 



 

 

 

  



 

 

ADDENDUM J : Median Lifetime Earnings Across Education Levels (The College Payoff) 

 



 

 

 

 

 

 

 

 

 

 

 

 

ADDENDUM K : Percentage of International Graduate Students (Graduate Enrollment and 

Degrees 2013 to 2023) 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ADDENDUM L : Percentage of Students with Dependents (Urban Institute, 2022) 


