Application for United Multicultural Council’s Co-Chair Positions SP 2021
The United Multicultural Council is a program of ASUW whose purpose is to support and enhance diversity, equity, and inclusion at the University of Wyoming through community building, social justice-driven programming, and advocacy for marginalized students at the individual and institutional level. As a Co-Chair in the United Multicultural Council, you will work with the other Co-Chair and UMC executives and report to the ASUW Programs Advisor. This is a paid position with compensation determined by the ASUW Senate. For Spring 2021, compensation for UMC Co-Chairs is $8.50 an hour, 10 hours a week. 
Minimum Qualifications 
· Must be an enrolled student of the University of Wyoming throughout the term of employment 
· Currently have a cumulative GPA of no less than the university mandated minimum GPA to graduate in their current major,  and maintain that minimum throughout the term of employment 
· Excellent written, verbal, and interpersonal communication skills
 
Desired Qualifications 
· Enthusiasm for service to students 
· Strong motivation and passion for diversity, equity, and inclusion at UW
· Strong planning and organizational skills, including delegation and diplomacy
· Knowledge about diversity related issues on campus
· Knowledge and experience of diverse communities and social justice platforms
· Experience serving on UW committees, especially related to diversity, equity and inclusion
· Experience budgeting and organizing the use of resources

Time Commitment
Basic time commitments may include but are not limited to:
· Weekly attendance to the officer’s meeting (approximately an hour long)
· Attendance to the monthly UMC General RSO Meetings/RSO Roundtable Meetings (approximately an hour long)
· Attendance to one-two ASUW committee meetings (varies on position) (approximately an hour long)
· Attendance to all UMC events (varies per semester)
· Attendance to at least one RSO meeting per week (approximately an hour long)
· Attendance at DEI-related committees, such as Martin Luther King Jr. Days of Dialogue meetings and Shepard Symposium planning meetings (approximately three hours a week)
This is a rough outline of the typical time commitment of a UMC officer intended to give the applicant an idea of their potential responsibilities.  Please consider your commitments carefully for the upcoming year prior to applying.

COVID-19 Ammendment: Given the current pandemic of COVID-19 on our global community, this position will differ in regard to traditional programming and outreach efforts. The co-chairs that will be elected will have to think creatively about how to outreach to students and plan events. The UMC budget allows for flexibility, but we expect the next co-chairs to have to think about new opportunities within the position. 

[bookmark: _GoBack]If you are interested in applying for a co-chair position for Spring 2021, please fill out the below application and email it to umc@uwyo.edu by 11/01/2020 at 9:00 a.m.  Once you have submitted your application, you will be considered for an interview. Your completed application will be available for all members to see prior to that interview.  

Name:  
Preferred Name (If different from above: 
Pronouns:
Are you a going to be a… 
Senior 
Junior
Sophomore
Graduate Student 
…in Spring 2021? (circle one)
W#:

What is the most important work that can be done around diversity, equity, and inclusion at UW? How you think being a UMC Co-Chair could help you do that work? (~150 words)

What UW events and programs have you had experience with in the past? (Please pay extra attention to activities centered around diversity, equity, and inclusion) 

What is an event or program you could plan as a UMC Co-Chair that would benefit a specific community or UW community overall? 
	 
What time commitments might you have in the Spring 2021 semester? (i.e. credit hours, RSOs, working, etc)
