
Faculty Senate Resolution 491                                Introduced by Executive Committee 

 

Resolution in Support of the Equal Opportunity and Prohibited Efforts SAP 

 

WHEREAS, During the 2024 Wyoming Legislative budget session, lawmakers adopted Footnote 12 to 

section 0.67 HB0001 House Enrolled Act 50, prohibiting funds from the appropriation to be expended 

on the office of diversity, equity, and inclusion at the University of Wyoming and any diversity, equity, 

or inclusion programs, activities, or functions. On March 22, 2024, the Governor line-item vetoed the 

“programs, activities, or functions” portion of the footnote. Following the implementation of this 

legislation, the President created a working group with members from faculty senate, staff senate, 

ASUW, deans, and administrators to provide suggestions on which programs, activities, and functions 

should be continued, modified, or discontinued and how essential student success and institutional 

excellence programs, activities, and functions could be organized and funded within the University to 

make them most effective. In its Final Report to the President, the working group provided a 

recommended definition of diversity, equity, and inclusion. At the May 2024 University of Wyoming 

Board of Trustees Meeting, the Board unanimously concurred with and supported the following plan as 

outlined by the President, including the definition of diversity, equity, and inclusion proposed by the 

working group:  

A. Close the Office of Diversity, Equity, and Inclusion (DEI) and reassign staff.  

B. Create a Vice Provost for Access and Engagement.  

C. Cease any requirement for prospective employees to submit statements regarding diversity, 

equity, and inclusion during the hiring process.  

D. Cease the requirement for UW employees to be evaluated on components of diversity, equity, 

and inclusion.  

E. Review key practices to ensure they promote merit and do not promote preferential 

treatment.  See eo-prohibited-efforts-8-16-24.pdf. 

 

WHEREAS on February 14, 2025, the U.S. Department of Education’s Office for Civil Rights issued 

a Dear Colleague Letter prohibiting entities from using race, color, or national origin in decisions 

pertaining to admissions, hiring, promotion, compensation, financial aid, scholarships, prizes, 

administrative support, discipline, housing, graduation ceremonies, and all other aspects of student, 

academic, and campus life.  On March 4, 2025, the Governor signed HB 147 – Prohibition of 

institutional discrimination.  See 2025 - HB0147.   

 

WHEREAS this SAP codifies the original May 10, 2024, recommendations from the President and 

subsequent Board action, incorporates language to address HB147 and Title VI compliance, and further 

clarifies prohibited functions. It’s important to note that the purpose of this SAP is to recognize that a 

fair and open academic environment is essential. This means equal rights and opportunities for 

everyone, regardless of sex, race, or other protected categories. The University and its leadership 

remain committed to maintaining an environment that is welcoming and supports the success of all 

students, faculty, and staff; that upholds UW Regulation 2-15 by celebrating academic freedom for its 

faculty and the rights of its students to express disagreement and alternate opinions; the rights of UW 

employees to express agreement or disagreement with institutional policies and the position of others; 

and the rights of guests speakers and external parties to express their opinions without fear of 

censorship, cancellation, or hostility.  

https://www.uwyo.edu/trustees/_files/docs/motions/eo-prohibited-efforts-8-16-24.pdf
https://www.wyoleg.gov/Legislation/2025/HB0147


THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming that Faculty 

Senate supports the creation of the Equal Opportunity and Prohibited efforts SAP as amended. 

 

AUTHENTICATION: The foregoing Faculty Senate Resolution 491, duly adopted by the Faculty Senate of the 
University of Wyoming under date of May 5, 2025, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 
 
 

 

 

 
Treva E Sprout Ahrenholtz 
Secretary, Faculty Senate 
Dated: May 9, 2025 

 


