


















5) Section 8, "Deferred Compensation," is deleted and replaced in its entirety as follows:

Deferred Compensation 

The University shall contribute any or all of Employee's Guaranteed 
Compensation amount (up to $250,000) to a deferred compensation plan at 
Employee's discretion, subject to the conditions contained herein. The 
University shall select the manager for the benefit plan; however, the 
Employee shall be entitled to direct the payout of the funds and all 
associated earnings in accordance with the benefit plan payout 
requirements. These funds will vest immediately. 

6) Section 9, "Academic Performance Incentives," is deleted from the Agreement.

7) Section I 0, "Athletic Performance Incentives," is deleted from the Agreement.

8) Section 11, "Marketing Incentive," is deleted from the Agreement.

All other provisions of the Agreement and Amendment No. 1 remain unchanged and are hereby 
ratified and affirmed. In the event of any inconsistency between the Agreement and the 
Amendment No. 2, the terms of the Amendment No. 2 should be construed as final and binding. 
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