


















ADDENDUM I
TO

EMPLOYMENT AGREEMENT – 2023

This ADDENDUM I is made and entered into on this 5th of January, 2024, between the University of
Wyoming (hereinafter “University”) and Jay Sawvel (hereinafter “Employee”).

WHEREAS the Parties intend to add this ADDENDUM I to the Employment Agreement dated
December 6th, 2023 (hereinafter “AGREEMENT”).

NOW THEREFORE in consideration of the foregoing, the Parties agree as follows:

1. Modification of Ticket Incentive.  Paragraph 4(f) entitled “Ticket Revenue Incentives” in the
AGREEMENT shall be deleted and the following paragraph shall replace that paragraph in its
entirety:

f. Season Ticket Incentives:
(Compensation levels are not cumulative)

(1) Under 5,000 season tickets sold/year $0
(2) 5,000 to 5,999 season tickets sold/year $20,000
(3) 6,000 to 6,999 season tickets sold/year $30,000
(4) 7,000 to 7,999 season tickets sold/year $40,000
(5) 8,000 to 8,999 season tickets sold/year $60,000
(6) 9,000 to 9,999 season tickets sold/year $80,000
(7) 10,000 or more season tickets sold/year $100,000

NOTE: For season tickets sold at full price as established by the University.

Any compensation for achieving Season Ticket Incentives that is earned by Employee will be paid to
Employee by the University by no later than January 31st of the subsequent year.

2. All sections and provisions not specifically referenced in the ADDENDUM I shall remain in full
force and effect as agreed to in the AGREEMENT.

By their signatures below, the Parties acknowledge that this represents their agreement to the terms of
this ADDENDUM I and that each is legally authorized to enter into this agreement.
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THE UNIVERSITY:

The undersigned hereby accept the terms and conditions as stated above.

Reviewed By Athletics: __________

Reviewed By General Counsel: __________

Recommended by:

_____________________________ Date_________________
Thomas Burman
Director of Athletics

APPROVED BY:

The University of Wyoming The Employee

_____________________________ _____________________________
Edward Seidel Jay Sawvel
President

Date_________________ Date_________________
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ADDENDUM II
TO

EMPLOYMENT AGREEMENT – 2023

This ADDENDUM II is made and entered into on this 1st of December, 2025, between the University of
Wyoming (hereinafter “University”) and Jay Sawvel (hereinafter “Employee”).

WHEREAS the Parties intend to add this ADDENDUM II to the Employment Agreement dated
December 6th, 2023 (hereinafter “AGREEMENT”) as amended by ADDENDUM I dated January 5th, 2024.

NOW THEREFORE in consideration of the foregoing, the Parties agree as follows:

1. Modification of Guaranteed Compensation.  Paragraph 4(a) entitled “Guaranteed Compensation*” in
the AGREEMENT shall be deleted and the following paragraph shall replace that paragraph in its
entirety:

a. Guaranteed Compensation*:

 Year 1: January 1, 2024 – December 31, 2024 $800,000
 Year 2: January 1, 2025 – December 31, 2025 $800,000
 Year 3: January 1, 2026 – December 31, 2026 $675,000
 Year 4: January 1, 2027 – December 31, 2027 $900,000
 Year 5: January 1, 2028 – December 31, 2028 $900,000

*Includes, but is not limited to, compensation related to appearances for the Cowboy Joe Club,
Marketing & Branding, Outreach (Athletics, University, etc.), Radio Show, TV show, etc.

The Guaranteed Annual Compensation will be earned and payable in twelve (12) equal
installments on a monthly basis.

2. All sections and provisions not specifically referenced in the ADDENDUM II shall remain in full
force and effect as agreed to in the AGREEMENT.

By their signatures below, the Parties acknowledge that this represents their agreement to the terms of
this ADDENDUM II and that each is legally authorized to enter into this agreement.

Recommended by:

Reviewed By Athletics: __________

Reviewed By General Counsel: __________

_____________________________ Date_________________
Thomas Burman
Director of Athletics
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APPROVED BY:

The University of Wyoming The Employee

_____________________________ _____________________________
Edward Seidel Jay Sawvel
President

Date_________________ Date_________________
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