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Addendum 1 – 
Confidentiality Agreement

I acknowledge that I have been advised, informed, and otherwise trained by:___________________________________________________(“the Firm”) and that all information and documents that I may have knowledge of or access to through my mentorship with the Firm are strictly confidential.

I agree at all times to treat as confidential all information acquired through the Firm, and not to disclose the same except as authorized by the Firm or by law. I acknowledge that such information is not to be altered, copied, interfered with or destroyed, except upon authorization and in accordance with the policy of the Firm and in accordance with the Wyoming Rules of Professional Conduct. I will not discuss such information with any party, nor will I participate in or permit the release, publication or disclosure of such information, nor will I copy, photograph, scan, email, distribute, or disseminate such information, except as authorized by the Firm or by law.

I understand that this agreement includes:

a) never discussing the personality of a client, his or her file or any details thereof with anyone other than a member of the Firm;

b) avoiding the use of names of clients in conversations with other clients, friends or relatives;

c) ensuring that disclosures of information are made only to persons entitled to that information; and

d) ensuring that conversations relating to clients or other Firm business are not conducted in public areas where conversations may be overheard.

I understand and acknowledge that I am required to honor the provisions of the Wyoming Rules of Professional Conduct in matters of confidentiality of information in the same manner as all the lawyers in the Firm, even after I have left the mentorship of the Firm (Rule 1.9(c)(2)).

I understand that compliance with the confidentiality requirements of the Firm is a condition of my participation in the program and that failure to comply with the policy may result in termination of my mentorship with the Firm.

My signature serves as an acknowledgment that I understand my obligation to determine and comply with the rules of professional conduct that define my obligations in the work I am assigned by the Firm. If I have questions about my obligations under the applicable laws, rules and policies, I will consult my supervisory attorney.

SIGNED this	_ day of	, 20     .



Mentee/Student



Mentor/Attorney

Upon completion, this form remains on file with the firm.


Addendum 2  
Supervisor Evaluation
COMPLETE THIS FORM ONLINE (RECOMMENDED), LINK FOUND HERE: HTTPS://FORMS.OFFICE.COM/R/DFQBAYHCNJ 

Supervisor: _____________________________________________________________
Firm Name: _____________________________________________________________
Contact Information: _____________________________________________________

	Overall Impression of the Program: 







	Improvements to the Program?: 






	Overall Ranking of Student Performance, Poor (1) to Excellent (10): 



	Number of Days and Approximate Number of Hours of participation: 



	Activities Student Participated in: 






	Plans to follow up with student in future?





	Final Thoughts: 







Please submit this form upon completion of the Legal Liftoff program to: lawcare@uwyo.edu 	



Addendum 3  
Student Goals
COMPLETE THIS FORM ONLINE (RECOMMENDED), LINK FOUND HERE: HTTPS://FORMS.OFFICE.COM/R/3CTFWVSPQW 

(To be completed, PRIOR to beginning placement with the mentor)

Student Name: _________________________________________________________________
Firm Name: ____________________________________________________________________
Contact Information: ____________________________________________________________

	Objectives for participation: 








	Questions to ask mentor, staff, other attorneys, etc.: 






	Expectations of Events to Participate in: 
								


	Number of Days and Approximate Number of Hours of anticipated participation: 



	Final Thoughts: 









Please submit this form one week PRIOR to beginning of the Legal Liftoff program to: lawcare@uwyo.edu 	


Addendum 4
Student Evaluation
COMPLETE THIS FORM ONLINE (RECOMMENDED), LINK FOUND HERE: HTTPS://FORMS.OFFICE.COM/R/CMAPXMRXV9 

Student Name: _________________________________________________________________
Firm Name: ____________________________________________________________________
Contact Information: ____________________________________________________________

Please feel free to expand onto multiple pages.
	Overall Impression of the Program: 




	Improvements to the Program?: 





	Overall Ranking of Attorney/Judge Supervision and Engagement, Poor (1) to Excellent (10): 



	Number of Days and Approximate Number of Hours of participation: 


	Answers to questions you anticipated asking: 





	Activities You Participated in: 





	Did you send your Thank You note to your mentor? Yes:_______   No:______
If no, why not?
Plans to follow up with the attorney in the future?




	Final Thoughts: 





Please submit this form no later than one week post completion of the Legal Liftoff program to: lawcare@uwyo.edu 	



[bookmark: _GoBack]Addendum 5
Conversation Starters
Be curious – what are you wondering? Make an appointment with Career Services to brainstorm your own questions!

Questions for Mentors by Mentees: What is one thing that you have always wanted to know regarding the practice of law?

· How do you stay focused and avoid burnout after years of practice?
· Why some lawyers continue to find the business rewarding and interesting, but many others burn out or become disillusioned.
· Why do we go about the day-to-day business of the private practice of law as if we are running a sprint instead of a 40-year marathon? 
· Pet peeves of WY supreme court justices; Pet peeves of WY district court justices; Pet peeves of clerks (at district and appellate levels)
· Best practices re: oral argument
· Why are so many lawyers unhappy with the profession?
· Why is family law not treated the same as other civil law matters (i.e. the rules of civil procedure relaxed)?
· How to be a better marketer/How to get clients.
· What makes a really good summary judgment brief?
· If you had it to do over, would you still go to law school?
· How to deal with inconsistent judges.
· How do you know when you are right about an issue, case, or client?
· How to manage the business side of the practice.
· Where did you learn about law firm finances, billing, revenue etc.
· How to better screen out bad cases/clients before committing to taking them.
· How judges put personal dislikes against an attorney aside to rule fairly?
· What does your self-care look like? How has it changed since you began practicing?
 
Mentors: Insights from Attorneys who have been practicing awhile, feel free to use this as a starting point for a conversation. 

· I wish I had known how essential time management and prioritization is to successfully handling law practice.
· It's less dignified than I thought it would be. There's way too much running around like a chicken with your head cut off.
· The practice of law is not solely about litigating. An attorney has multiple roles that he or she must utilize to the benefit of the client. Also, you have a lot to learn after law school. 
· The on-the-job training will prove invaluable to the information you learned in law school.
· The key to enjoying the practice of law (at least in a litigation environment) is to figure out what is and is not worth fighting about. Then you fight hard on the important stuff and just concede the unimportant stuff.
· How to run a law firm.
· How hard you need to work and the sacrifices that come with it (e.g. loss of flexibility in schedule)
· Stressing does not change anything, so do not do it.
· That some attorneys should have not passed the bar, but you will still have to deal with them.
· There's always more work, but there's never enough life
· Advertising, marketing, getting clients
· How time consuming it is.
· How important people skills are to success in the private practice of law.
· The pros and cons of solo practice versus small firm versus large firm versus government versus corporate/in house counsel law.
· That writing is a big deal.


Questions by Mentors to Mentees: 

· What can you do to use your profession to make this community a better place?
· What goals do you have for your career? Short term, intermediate and long term?
· What are your top 3 personal goals vs. top 3 professional goals? Are they complimentary?
· What can the profession do to make you enjoy your work more?
· How do you become part of the solution rather than part of the problem?
· Could you help me with this technology stuff? Every time I learn how to work something, they change it on me.
· How they envision succession planning.
· I would ask them to think about the kind of opposing counsel they want to be known as, or in other words what reputation do you want in this state? There are some attorneys in Wyoming that when they are of the other side, you roll your eyes and know you are going to fight about everything, even if there is no advantage to the fight. On the other hand, there are some attorneys who you know that you will work together on the procedural matters that give no advantage to either party, and just fight about the important legal issues. 
· Where do you see yourself in 10 years?
· Are you having fun?
· Does he/she understand the demands of trial law, and are they prepared.
· Why do you want to be a lawyer?
· What do you think the future high demand practice areas are?
· How can I help you?
· Are you willing to commit what it takes to be an excellent lawyer throughout your career?
· Have you thought about what you expect from your legal career?
· Why did you decide to become a lawyer when rates of employment and pay have decreased?
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