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Curriculum Vitae 
Joseph G. Grzywacz 

      
 

Preparation 
 
1998 – 2000 T32 Postdoctoral Fellowship, Psychology and Social Behavior, University of  

California, Irvine 
Ph.D.   1998 Child and Family Studies, University of Wisconsin-Madison 
M.S.    1994 Human & Community Resources, University of Wisconsin-Stevens Point  
B.S.    1990 Health Promotion and Wellness, University of Wisconsin-Stevens Point 
 

Summary By the Numbers 
 
Academic Administration 

 15 years of progressively more complex experience 
 10 graduate programs (5 Master’s, 1 Masters/Ph.D., and 4 Ph.D.) 
 600+ undergraduate students annually, as Department Chair 
 30 Ph.D. students annually as Department Chair 
 200 graduate students annually as Associate Dean of Research & Graduate Studies  

  
Research 

 $20 million in extramurally supported research 
 20 consecutive years of federal support for research 
 229 Publications in the Web of Science core collection 
 9,916 ISI-counted citations 
 7,265 authors have cited my research 
 29,734 Google Scholar citations 
 76 Google Scholar’s h-index 
 3rd place, Overall contributions to Work and Family Research (see Hill et al., 2019) 

 
National Service 

 245 reviews of grants submitted to the National Institutes of Health 
 5 Editorial Boards served, spanning four disciplines 
 2 Guest-Edited Special Issues and 1 Edited volume 
 3 appointments as Editor, Associate Editor, or Deputy Editor to an international 

journal 
 30 manuscripts reviewed, on average, annually for 13 journals serving 8 disciplines 
 1st Place, Service to Work and Family Research (see Hill et al., 2019) 

 

Professional Experience 
 
Administration 
2023 –  San José State University, College of Health and Human Sciences – Associate 

Dean for Research & Faculty  
Responsibilities.  Increase and expand the faculty’s engagement in research and 
other creative activities. The primary focus is systematically growing a portfolio of 
extramurally funded research, involving more undergraduate students in 
extramurally funded research, and updating the college’s research procedures 
and facilities to enable more robust research.  Also responsible for supporting 
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faculty development, overseeing the retention, promotion, and tenure process of 
college faculty, and selecting professional leaves (sabbaticals) to ensure equity 
across diverse clinical and basic science units.  
Accomplishments. Contributed to a 20% increase in research awards in 2023-24 
relative to 2022-23. Secured a $3.4M, 5-year pipeline grant from the California 
Department of Health Care Access and Information to grow the diverse health 
professionals in rural and health provider shortage areas. Led a university-wide 
(6 of 7 academic colleges) initiative to launch an NIH-funded ($19.4M) Research 
Center at Minority Institutions that earned a competitive score (36) though not 
funded. Revision is currently underway. I led the development of college-wide 
policies to promote student access and use of research spaces and equipment. 

 
2019 - 2021  Florida State University, College of Human Sciences – Associate Dean for 

Research & Graduate Studies  
Responsibilities.  Oversaw the College’s diverse research programs, including 
basic animal research and applied and human translational research, including 
“ramping down” and “ramping up” labs in response to the COVID-19 pandemic. 
As Co-Chair of the Council for Associate Deans of Research, I promoted 
collaborations across departments and university colleges. Supported by two 
staff, I represented the College to the Graduate College, communicating 
information to stakeholders about graduate recruitment, enrollments, and student 
progress. Developed and authorized Memoranda of Agreements for graduate 
student service-learning and internships, oversaw graduate student orientation to 
the College, and served as the faculty advisor to the Graduate Student Advisory 
Committee for the College. 
Accomplishments. Created and implemented college policy to return collected 
indirect costs to principal investigators. Developed procedures to ensure fairness 
across all graduate benchmarks (e.g., qualifying exams, dissertation prospectus, 
dissertation defense) and rigor in all graduate programs across the college. 

 
2015– 2019 Florida State University, College of Human Sciences – Department Chair, 

Department of Family and Child Sciences 
Responsibilities. I served as the chief administrative officer responsible for the 
department faculty. I represented the Department to the Dean and the University, 
and the Dean and University to the Department. Administered an undergraduate 
major serving +600 students annually, a master’s degree program serving 6-8 
students annually, and two Ph.D. programs serving 30 students annually. 
Conducted annual performance evaluations for tenured (n=5), tenure-track (n=4), 
and specialized teaching faculty (n=6).  Supervised one administrative staff 
member and served as the principal financial officer of the department, 
responsible for receipts and expenditures of all money and preparation of an 
annual budget for discussion with the faculty.  
Accomplishments. Completed a Quality Enhancement Review of all programs, 
resulting in a 50% growth in tenure-track lines. Increased submissions to the 
National Institutes of Health by 300% and NIH grant awards by 200%. Achieved 
COAMFTE re-accreditation for the doctoral program in Marriage and Family 
Therapy. Completed the FSU Leadership Development Program. 

 
2012 – 2015  Oklahoma State University, College of Human Sciences – Director, Center for 

Family Resilience 
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Responsibilities.  I developed the infrastructure and activities of a new center that 
included three programs (i.e., Research, Education & Translation, and 
Community Engagement). I designed and managed an annual operating budget 
of $150,000, two full-time personnel, and four graduate research assistants. I 
built a portfolio of grants and contracts that supported community agencies by 
providing an external evaluation of program offerings, coordinated data capture 
across multiple community organizations, and facilitated field placement of 
graduate students’ service learning.  
Accomplishments. Completed the Association of Public and Land Grant 
Universities LEAD21 program. Doubled the number of faculty directly engaged in 
center activities and tripled the number of graduate students supported. 
Launched a “grant writing cohort” to train faculty in NIH grant-writing, a monthly 
seminar series, and an annual colloquium with an associated edited volume 
published by Springer. The activities culminated in receiving an ~$12 million 
Center for Biomedical Research Excellence (CoBRE) grant funded by the 
National Institute for General Medical Sciences. Grew the center’s physical 
footprint from a 300-square-foot office suite to over 1,500 square feet. 

 
2008 – 2012  Wake Forest University School of Medicine, Department of Family & Community 

Medicine – Associate Director for Research, Center for Worker Health,  
 Responsibilities.  I developed and launched an annual pilot grant competition, 

coordinated the peer review of the pilot grant competition, and administered grant 
awards.  I collaborated with the Associate Director of Training and Engagement 
to launch a quarterly seminar series. Contributed to LCME Accreditation. 

 
Academic 
2023 –  Professor with tenure, Department of Social Work, San José State University. 
2015 – 2023 Professor with tenure, Department of Family and Child Sciences, Florida State 

University 
2012 – 2015 Professor with tenure, Department of Human Development and Family Science, 

Oklahoma State University 
2012 – 2015 Professor with tenure, Department of Pediatrics, Oklahoma State University, 

Center for Health Science 
2011 - 2012 Professor with *tenure, Department of Family and Community Medicine, Wake 

Forest School of Medicine 
*Tenure in academic medicine is not conferred with advancement to 
associate professor.  Rather, it is viewed as a “crowning achievement”. 

2006 – 2011  Associate Professor, Department of Family and Community Medicine, Wake 
Forest University School of Medicine. 

2002 – 2006  Assistant Professor, Department of Family and Community Medicine,  
Wake Forest University School of Medicine 

2000 – 2002 Assistant Professor, Division of Health Promotion, School of Health 
Physical Education and Leisure Services (HPELS), University of Northern Iowa 

 
Other Appointments 
1998 - 2000 National Institute on Mental Health Postdoctoral Fellow, Department of  
  Psychology and Social Behavior, School of Social Ecology, University 
  of California, Irvine 
1998  Graduate Research Assistant with Nadine F. Marks, Socioeconomic  
  Inequalities, Gender, and Midlife Health Project; Funded by the National  
  Institute on Aging. 
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1998  Lecturer, School of Human Ecology, University of Wisconsin-Madison. 
1996 -  1998 Graduate Research Assistant with Nadine F. Marks, Trajectories and  
  Profiles of Successful Midlife Development Project; Funded by the John  

and Catherine T. MacArthur Foundation. 
1995 - 1998 Interim Lecturer, School of Health Promotion and Human Development,  

University of Wisconsin-Stevens Point. 
1991-1996 Health Promotion Program Specialist, First Financial Bank, Stevens  
  Point, WI. 
1990-1991 Part-time faculty, Scottsdale Community College, Scottsdale Arizona. 
 
Honors and Awards 
2019 Felix Berardo Scholarship Award for Mentoring, National Council on Family 

Relations 
2018 Top 10 Contributor to Work and Family Research, Work and Family Research 

Network 
2016  Completed Leadership Development Program, organized by the Vice President  

of Faculty Development and Advancement for Florida State University. 
2015  Norejane Hendrickson Professor of Family and Child Sciences 
2014  Completed Association of Public and Land Grant Universities, Leadership  

Development Program. 
2013  Fellow, National Council on Family Relations 
2012  Kaiser Family Foundation Endowed Professor of Family Resilience 
2011   Rosabeth Moss Kanter Award for Excellence in Work-Family Research- Top 20  

Publication for 2010:  Is work-family balance more than conflict and enrichment. 
2010 Publication Work, family, and mental health:  Testing different models of work-

family fit was identified as one of the top 20 citations for the Journal of Marriage 
and Family, the top journal for Family Studies, for the decade 2001-2010. 

2009 Mid-Career Investigator in Clinical Sciences Award.  Wake Forest University 
School of Medicine. 

2008  Rosabeth Moss Kanter Award for Excellence in Work-Family Research- Top 20  
Publication for 2007:  Work-family Conflict: Experiences and Health Implications 
among Immigrant Latinos. 

2007   Rosabeth Moss Kanter Award for Excellence in Work-Family Research- Top 20  
Publication for 2006:  Measuring the positive side of the work-family interface: 
Development and validation of a work-family enrichment scale. 

2004   Rosabeth Moss Kanter Award for Excellence in Work-Family Research- Top 20  
Publication for 2003: Work, family, and mental health:  Testing different models 
of work-family fit. 

2003   Rosabeth Moss Kanter Award for Excellence in Work-Family Research- Top 20  
Publication for 2002: Work-family spillover and daily reports of work and family 
stress in the adult labor-force. 

2003  Fragile Families Fellowship to attend the Fragile Families Summer Data  
Workshop. 

1999 Young Scholar Award from the John D. and Catherine T. Macarthur Foundation.  
1998 National Institute of Mental Health Post-Doctoral Trainee; University of  

California, Irvine; Department of Psychology and Social Behavior. 
1994  Graduate Dean’s Award; The Graduate School; University of Wisconsin- 
  Stevens Point. 
1994  Outstanding Graduate Student; Department of Human Development and  
  Nutritional Sciences; University of Wisconsin-Stevens Point. 
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Scholarship 
 
Funded Research  
Synopsis: I have served as the Principal Investigator for over $20,000,000 in federally funded 
research grants since 2001. Top funders, in terms of grant award dollars, are the: (1) National 
Institute for General Medical Sciences, (2) Eunice Kennedy Shriver National Institute for Child 
Health and Development, (3) National Institute for Occupational Safety and Health, and (4) 
National Institute on Aging.  My research has also been supported from national and 
international foundations, such as the Alfred P. Sloan Foundation and the Doha International 
Family Institute.  
 
2024 – 2028 Integrative Pathways to Health and Illness: The MIDUS Study ($390,084). 

Sponsored by the National Institute on Aging. (Sub-contract Principal 
Investigator). 

2023 – 2027 The Bioecological Center for Rural Children’s Health ($1,900.000). 
Environmental Protection Agency (Principal Investigator of the Translation Core). 

2022 – 2024  Noninvasive Pesticide Biomonitoring using Sweat Patches. ($231,000). 
Sponsored by the National Institute for Occupational Safety and Health (Co-
Investigator). 

2020 – 2023 ¡Ponte Listo! Latino Construction Worker Injury Prevention: Engaging Families 
and Employers.  ($675,192). Sponsored by the National Institute for 
Occupational Safety and Health (Principal Investigator). 

2020 – 2023 Research Data Center: Florida Research Data Center ($47,500). Sponsored by 
the National Science Foundation (Co-Investigator). 

2016 – 2021 PISCA: Pesticide & Heat Stress Education for Latino Farmworkers that is 
Culturally Appropriate. ($1,124,956). Sponsored by the National Institute for 
Occupational Safety and Health (Principal Investigator). 

2016 – 2021 Midlife in the United States: A National Longitudinal Study of Health and Well-
being.  Administrative Core. ($30,251).  Sponsored by the National Institute on 
Aging. (Sub-contract PI). 

2016 – 2021 Midlife in the United States: A National Longitudinal Study of Health and Well-
being.  Early Warnings Project. ($127,773).  Sponsored by the National Institute 
on Aging. (Sub-contract PI). 

Publications 
Synopsis: I am a productive and impactful scientist.  I have 242 ISI-listed publications in the 
Web of Science Core Collection (79 first-authored), which have over 8,300 ISI citations by over 
5,800 articles.  Google scholar estimates over 21,000 citations and an h-index of 67.  This URL 
provides a listing of nearly all my publications. This section summarizes my productivity over the 
past three years. NOTE: ‡ denotes undergraduate student, Δ denotes graduate student, ξ 
denotes faculty mentee, and § community partner collaborator. 
 
2024 
1. Δ Liu, A.S., ‡ Heath, M. & Grzywacz, J. G. (2024). Cultural meaning of education and 

parents’ involvement in education: Perspectives of immigrant Latinos. Family Relations, 73, 
262-281. DOI 10.1111/fare.12940 

2. Δ Jiao, C.F. & Grzywacz, J. G. (2024). Understanding marital stability through work-family 
experiences in proximal and distal contexts. Family Relations. Available ahead of print DOI 
10.1111/fare.13043 
 

2023 

https://orcid.org/0000-0002-2308-7781
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1. ξ Montgomery, S., ‡ Short, J., Ledermann, T., Kimmes, J., Δ Longley, K., Δ Manhiri, E., & 
Grzywacz, J. G. (2023). Work and Family Transitions Throughout Adulthood and the Impact 
on Health: A Systematic Review. Journal of Population Ageing, 16, 519-564. 
https://doi.org/10.1007/s12062-022-09382-6 

2. Δ Liu, A.S., ξ Manchiraju, S., Beutell, N.J., Gopalan, N., Middlemiss, W., Δ Srivastava, S. & 
Grzywacz, J. G. (2023). Regulatory focus, family-work interface, and adult life success. 
Journal of Adult Development, 30, 267-278. DOI 10.1007/s10804-022-09423-6 

3. ξ Gopalan, N., Beutell, N.J., Grzywacz, J.G., Middlemiss, W., ξ Manchiraju, S., & Δ 
Srivastava, S. (2023). Work-family conflict and its sustainability implications among married 
immigrants working in the USA. Sustainability, 15, 10-30. https://doi.org/10.1007/s12062-
022-09382-6 DOI 10.3390/su151914595 

 
2022 
 
1. Δ Thomas, N. D., ξ Montgomery, S. C., Behers, B., Δ Reyes, E., Ledermann, T., & Grzywacz, 

J. G. (2022). Work-family enrichment: A potential buffer of inflammation among black 
adults? Brain, Behavior, & Immunity - Health, 25, 100517. 
https://doi.org/10.1016/j.bbih.2022.100517 

2. Δ Raymond, A., Grzywacz, J. G., & Δ Robertson, A. M. (2022). Job Demand-Control and 
Hypertension in African Americans and Non-African Americans. Journal of occupational and 
environmental medicine, 10.1097/JOM.0000000000002642. Advance online publication. 

3. ξ Montgomery, S. C., & Grzywacz, J. G. (2022). Work as a Social Determinant of Racial 
Health Inequalities. International journal of environmental research and public 
health, 19(16), 9820. https://doi.org/10.3390/ijerph19169820 

4. Δ Liu, A., ξ Manchiraju, S., Beutell, N. J., ξ Gopalan, N., Middlemiss, W., Δ Srivastava, S., & 
Grzywacz, J. G. (2022).  Regulatory focus, family-work interface, and adult life success.  
Journal of Adult Development, 1-12. https://doi.org/10.1007/s10804-022-09423-6. 

5. Grzywacz, J. G., Apanecatl-Ibarra, E., Δ Iheanacho, E., Δ Pocchio, K. E., Cardamone, J. R., 
Merten, M. J., & Zapata, M. I. (2022). Latino Parents' Perspectives on the Life Trajectories of 
Mixed-Status Children. Journal of child and family studies, 31(3), 740–752. 
https://doi.org/10.1007/s10826-021-02172-2 

6. Grzywacz, J. G., Gonzales-Backen, M., Liebman, A., Trejo, M., Ordaz Gudino, C., Trejo, 
M., Economos, J., Xiuhtecutli, N., & Tovar-Aguilar, J. A. (2022). Comparative Effectiveness 
of Training Alternatives for the EPA's Worker Protection Standard Regulation Among 
Immigrant Latino Farmworkers. Journal of occupational and environmental medicine, 64(2), 
140–145. https://doi.org/10.1097/JOM.0000000000002368 

 
2021 
1. ξ Van Lith, T., Δ Quintero, A., Johns, S., & Grzywacz, J.G. (2021).  Promoting kindergarten 

readiness using Early intervention art therapy with Latinx farmworker children.  The Arts in 
Psychotherapy, 73, 101753. https://doi.org/10.1016/j.aip.2020.101753  

2. ‡Smith-Appelson, J.L., Reynolds, J.R., & Grzywacz, J.G. (2021).  Assessing the extreme 
loneliness of immigrant farmworkers.  Sociological Inquiry, 91, 696-717. 

https://doi.org/10.1111/soin.12428 

3. ξ Raza, H., Grzywacz, J.G., Linver, M., van Eden-Moorefield, B., & Lee, S. (2021).  A 
longitudinal examination of Work-family balance among working mothers in the United 
States: Testing Bioecological theory.  Journal of Family and Economic Issues.  Published 
online https://doi.org/10.1007/s10834-020-09747-z  

4. Δ Carlos Chavez, F.L., Gonzales-Backen, M.A., & Grzywacz, J.G. (2021).  Work, stressors, 
and psychosocial adjustment of undocumented Guatemalan adolescents in United States 

https://doi.org/10.1007/s12062-022-09382-6
https://doi.org/10.1007/s12062-022-09382-6
https://doi.org/10.1007/s12062-022-09382-6
https://doi.org/10.3390/ijerph19169820
https://doi.org/10.1007/s10804-022-09423-6
https://doi.org/10.1007/s10826-021-02172-2
https://doi.org/10.1016/j.aip.2020.101753
https://doi.org/10.1111/soin.12428
https://doi.org/10.1007/s10834-020-09747-z
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agriculture: A mixed-methods approach.  Journal of Research on Adolescence.  Published 
online https://onlinelibrary.wiley.com/doi/epdf/10.1111/jora.12640  

5. Seeman, M., Merkin, S. S., Karlamangla, A., Koretz, B., Grzywacz, J. G., Lachman, M., & 
Seeman, T. (2021). On the Biopsychosocial Costs of Alienated Labor. Work, employment & 
society : A Journal of the British Sociological Association, 35(5), 891–913. 
https://doi.org/10.1177/0950017020952662  

6. ξ Kim, S. Y., Shigemoto, Y., Neduvelil, A., & Grzywacz, J. G. (2021). Longitudinal Stability of 
Work-Family Enrichment and its Association with Well-Being and Personality Traits. The 
Counseling Psychologist, 49(6), 907–939. https://doi.org/10.1177/00110000211015909 
 

 

Instruction 
 
Teaching 
Synopsis: I delivered instruction to undergraduates between 1996-2002, largely as an adjunct, 
postdoc, or early professional.  Beginning with my appointment to the Wake Forest University 
School of Medicine faculty I have engaged exclusively in graduate and postgraduate instruction.  
This section summarizes the formal and informal instruction delivered. 
 
Florida State University 

FAD 6436. Theories of Family Sciences (3). Prerequisites: Graduate standing, 
background in child and family studies, as well as instructor permission. This course is a 
review of current theories in family studies.  
 2021 – Spring; 2019 – Spring; 2016 – Fall    
 
NIH Grant-Writing Cohort.  An 8-week, intensive training (non-listed) course designed to 
prepare junior faculty to submit their first research grant application to the National 
Institutes of Health, frequently through the R03 or R21 mechanism. 
 2020 – Spring; 2019 – Fall; 2016 – Spring  
 
CHD 6261. Theories of Child Development (3). Prerequisites: Graduate courses in child 
development, psychology, counseling, or family studies, as well as instructor permission. 
Review of current theories of child development. 
 2019 – Fall; 2017 – Spring  
 
CHD 5617. Professional Development in Family and Child Sciences (1). Prerequisite: 
Graduate standing. This course is designed to introduce graduate students in Family 
and Child Sciences to professional development topics in the field of family and child 
sciences. 
 2016 – Fall  
 
FAD 6935r. Special Topics: Family and Child Development–Families & health (3). May 
be repeated to a maximum of nine semester hours but each topic may only be taken 
once. 
 2015 – Fall  

 
Oklahoma State University 

HDFS 5153 Policy in Human Development and Family Science (3). Critical analysis of 
approaches to and models of policy in Human Development and Family Science. 
Examination of policy analysis and evaluation, development, advocacy, and 
implementation of state and federal policy and legislation. 

https://onlinelibrary.wiley.com/doi/epdf/10.1111/jora.12640
https://doi.org/10.1177/0950017020952662
https://doi.org/10.1177/00110000211015909
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  2015 – Spring 
 

HDFS 5750/6283: Seminar in Human Development: Selected Topics (Families & Health) 
(3).  Current research in human development and family science. Critical study of classic 
and current research. 
 2013 – Spring 
 
HDFS 5470: Developments and Innovations in Human Development, Family Science, 
and Early Childhood Education (3).  Analysis of current developments and innovative 
practices in one or more of the specified areas. Emphasis upon evolving concepts with 
implications for programs serving societal needs in these areas. 
  2013 – Spring 
 
NIH Grant-Writing Cohort.  An 8-week, intensive training (non-listed) course designed to 
prepare junior faculty to submit their first research grant application to the National 
Institutes of Health, frequently through the R03 or R21 mechanism. 
 2012 – Fall; 2013 – Spring; 2013 – Fall; 2014 – Spring; 2014 – Fall;   
 

Student Supervision 
Doctoral Students (Chair) 

  Kasey Longley, 2022 
Amy M. (Smith) Robertson, 2021 
Antoinette London-Johnson Wright, 2021 
Cortnie Baity, 2020 
Ebony Iheanacho, 2020 
Kelly Berthiaume, 2020 
Michael Fitzgerald, 2020 
Martha I. Zapata Roblyer, 2015 

 
Doctoral Students (Member) 

  Xiaoyan Yu (Biomedical Sciences), in process  
  Megan Jones (Sociology), 2020 

Andrew Latinsky (Sociology), 2019 
Fiorella L. Carlos Chavez (Family and Child Sciences), 2017 

  
Masters Students (Major Advisor) 

Alexia Alicia Johnson (Biomedical Sciences), 2022 
Brianna Surrency (Human Development and Family Science), 2021 
Amanda Raymond (Biomedical Sciences), 2021 
Tamara Raymond (Biomedical Sciences), 2021 
Nicholas Demar Thomas (Biomedical Sciences), 2020 
Malika Parchment (Biomedical Sciences), 2020 
Eduarda Machado (Biomedical Sciences), 2019 
Cameron Smith (Biomedical Sciences), 2019 
Fernanda Correra (Biomedical Sciences), 2017 
Laksmy Castillo (Biomedical Sciences), 2017 
Jennifer Freese (Human Development and Family Science), 2014 
Carolyn Strubel (Health Promotion/Education), 2001 

 
Viva External Reader 
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2014 (July) External review of a doctoral thesis entitled, Changes in work-life balance over 
time: Implications for job and family satisfaction submitted by Rosie Shiels of 
Griffith University, Southeast Queensland, Australia.  

2013 (Nov.) External review of a doctoral thesis entitled, Work-family conflict and well-being 
among employed women in Malaysia: The role of coping and work-family 
facilitation submitted by Ruhaya Binti Hussin of the University of Waikato, 
Hamilton, New Zealand.  

2011 (April) External review of a doctoral thesis entitled, Broadening the scope of work-life 
balance: An examination of the experiences of Australian Muslim men as an 
ethno-religious minority submitted by Adam Sav of Griffith University, Southeast 
Queensland, Australia. 

2011 (Feb.) External review of a doctoral thesis entitled, An Integrated Framework for the 
Conceptualisation and Empirical Analysis of Work-Life Balance submitted by 
Barbara Haddon of the University of the Sunshine Coast, Queensland, Australia  

 
 

Service 
 
Federal Grant Review 
2012 -  2018 Member, Health Behavior and Context Subcommittee 
  National Institute for Child Health and Human Development 
2012  Ad-hoc review, Psychosocial Development, Risk and Prevention 
  Center for Scientific Review 
2012 Ad-hoc review, ZNS1 SRB-N (02) Stroke Prevention/Intervention Research 

Program (SPIRP) Special Emphasis Panel, Center for Scientific Review. 
2007 - 2011 Member, Biobehavioral and Behavioral Sciences Subcommittee 
  National Institute for Child Health and Human Development. 
2007  Ad-hoc review, National Institute for Child Health and Human Development 

Biobehavioral and Behavioral Sciences Subcommittee (Spring) 
2007  Ad-hoc review, National Center for Minority Health and Health Disparities 

Exploratory Research Centers of Excellence for Minority and Health Disparities 
(Spring). 

2006  Ad-hoc review, National Institute for Child Health and Human Development 
Biobehavioral and Behavioral Sciences Subcommittee (Summer) 

2006  Ad-hoc review, National Institute for Child Health and Human Development 
  Health, Behavior and Context Subcommittee (Fall) 
2004  Ad-hoc review, Agency for Healthcare Research and Quality 

RFA-HS-04-012, “Demonstrating the Value of Health Information Technology” 
 
Professional 
     Proposal Review Committee for the National Wellness Conference, 1992-1998, 2001 
     Proposal Review Committee for the Annual Meeting of the National Council on   

Family Relations - Families and Health Section, 1998 - 2024 
     Proposal Review Committee for the “Persons, Processes, and Places: Research on  

Families, Workplaces and Communities” Conference, 2002 
     Local Arrangements Committee for the Annual Meeting of the National Council on  

Family Relations, 1998 
     Reviewer, Journal of Marriage and the Family.  1999-2024. 
 Editorial Board Volumes 64-69 
     Reviewer, Family Relations.  1999-2024. 
 Editorial Board Volume 52 – 60. 
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 Guest Editor, special issue devoted to “Families and Health” published fall 2009 
     Reviewer, Journal of Family Issues.  2003-2021 
     Reviewer, Journal of Health and Social Behavior. 2000-2024. 
 Editorial Board Volume 48-49. 

Reviewer, Human Relations. 2010-2024. 
 Editorial Board Volume 67-77. 
     Reviewer, Journal of Occupational Health Psychology. 2000-2024. 
 Editorial Board Volume 15 
 Associate Editor, Volume 16 
     Reviewer, Social Science & Medicine.  2001-2023. 
     Reviewer, Journal of Occupational and Organizational Psychology, 2003-2007. 
     Reviewer, American Journal of Health Behavior, 2003-2021. 
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