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Athletic Planning Committee (APC) 
Annual Calendar 

 
Gender Equity, Diversity and Inclusion Subcommittee 
  
First (1st) Fall Subcommittee Meeting 

1. “Establish a work plan that will assign reporting dates for each item to be reviewed.” 
2. Review previous year DIA hires.  Review active recruitment and hiring of females as head and 

assistant coaches of women’s sports, minorities for staff and coaching positions, and minorities 
for head coach and administrator positions (a,b,c). 

3. Review other gender equity, diversity and inclusion issues (h). 
 
 
Second (2nd) Fall Subcommittee Meeting 

1. Prior to this meeting, meet with SAAC to discuss relevant issues as well as review the results of 
the Annual Student-Athlete Survey and Senior Student-Athlete Exit Survey (g). 

2. Review quality of locker rooms, team rooms, practice facilities, uniforms, equipment, and 
strength training/fitness facilities available to all sports, with particular emphasis on the non-
revenue/Olympic sports (e). 

3. Review other gender equity, diversity and inclusion issues (h). 
 
 
First (1st) Spring Subcommittee Meeting 

1. Review DIA progress toward maintaining a student-athlete gender proportionality that is within 
three percent of that of the overall undergraduate student population by reviewing EADA and 
NCAA financial reports (d). 

2. Review annual progress on Gender Equity Diversity and Inclusion improvement plans. 
3. Review other gender equity, diversity and inclusion issues (h). 

 
 
Second (2nd) Spring Subcommittee Meeting 

1. Review the active recruitment of minority student-athletes in sports in which minorities are 
under-represented (f).  

2. Review other gender equity, diversity and inclusion issues (h). 
 

 


