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University of Wyoming
2024 Biennial Review

Executive Summary
The following document contains a review of the University of Wyoming (UW) campus in regard to the
Drug Free Schools and Communities Act [EDGAR Part 86] for the 2022-2023 and 2023-2024 academic
years. There is a satellite campus located in Casper, WY, which shares a campus with Casper College. The
data/information that follows pertains to UW’s main campus in Laramie, WY. Data was collected and
assessed through various UW departments using data reports such as the National College Health
Assessment, Vector Solutions, Maxient, report logs, and user reports. The authors utilized previous
drafts of the document from prior academic years, keeping relevant information, adding new and
updated information, and removing obsolete or outdated information. The Biennial Review report is
housed with the Healthy Options for the Prevention and Education of Substances (HOPES) Program and
the Alcohol Wellness Alternatives, Research, & Education (AWARE) Program. It is also shared with the
President of the University, the Vice President of Student Affairs, the Dean of Students, Financial Aid,
and UW General Counsel.

This document has been compiled and submitted by Aleah Biertzer, the HOPES Program Coordinator,
and Jason Svare, the AWARE Program Coordinator.

This document has been approved and signed by Dr. Ed Seidel, President of the University of Wyoming.

DocuSigned by:
@ W 12/16/2024

DERFINBEERND348F

President, University of Wyoming Date approved

Edward Seidel
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Introduction to Campus
The main campus of UW is located in Laramie, WY. The population of Laramie, WY is 32,152 (2023,
United States Census Bureau) and has an average elevation of 7,220 feet. As of Fall 2024, total
enrollment was 10,813 students (8,130 undergraduate, 2,683 graduate). Wyoming residents make up
72.4% of the student population (7,830 total students), while the remaining 27.6% (2,983) are non-
residents. There are 5,891 female students and 4,815 male students (107 gender not reported).
The table below offers a breakdown of student ethnicity (Fall 2024), obtained from
https://www.uwyo.edu/oia/ files/enrollment/fall-2024-beg-of-semester.pdf

International 586 5.42% | Asian 141 1.3%
Hispanics of any race 1,051 | 9.72% | Native Hawaiian or Other Pacific Islander | 8 0.07%
American Indian or Alaska Native | 61 0.56% | Two or More Races 412 3.81%
Black or African American 108 0.99% | White 7,871 | 72.79%
Race and ethnicity unknown 575 5.32%

Program Inventory and Assessment

The Drug Free Schools and Communities Act [EDGAR Part 86] regulations act as minimum standards of
practice for UW. Though UW subscribes to these minimum standards, there has also been a great deal
of additional programming put into place to enhance the alcohol and other drug (AOD) misuse
education, prevention/intervention, enforcement, and assessment activities.

Programs and Services

Based on recommendations from the National Institute on Alcohol Abuse and Alcoholism (NIAAA) Task
Force on College Drinking (NIAAA, 2002), the AWARE and HOPES Programs reflect current, theory-based
best practices. Consequently, the AWARE and HOPES Programs direct services to three populations: 1)
the individual student; 2) the student population as a whole; and 3) the surrounding community.

AWARE and HOPES structure services and activities around the NIAAA 4-Tier System, a leveled system
that describes the probable effectiveness of prevention and intervention strategies within the 3-in-1
Framework. Both programs integrate a host of strategies from the four tiers to provide an integrated
and comprehensive effort in reducing underage and excessive alcohol consumption. Specifically, Tier 1
strategies have been found to be effective strategies for addressing alcohol consumption issues in
college populations (D’Amico & Fromme, 2000; Larimer & Cronce, 2002; Marlatt et al., 1998). These
strategies include approaches and intervention such as Motivational Interviewing, Alcohol Skills Training
Program, and Cognitive-Behavioral Skills Training. Tier 2 strategies are strategies that have been
observed to be efficacious in the general population, and, although not specifically evaluated with
university students, are likely to be effective with university students (Hingson et al., 1996b; Holder et
al., 2000; Saltz & Stangetta, 1997). Tier 2 strategies comprise of activities such as enforcement of
minimum drinking age laws, restrictions of alcohol retail density, and increases of price and taxes on
alcohol products. Tier 3 strategies are activities that have strong logical and theoretical support but have
yet to be comprehensively evaluated (Berkowitz, 1997; DeJong & Langford, 2002; Clapp & McDonnell,
2000). These strategies include activities such as regulation of happy hours, provision of “safe ride”
programs, social norming campaigns, and informing new students about alcohol policies and penalties.
Tier 4 strategies have not been found to be effective when applied alone (Larimer & Cronce, 2002).
However, Tier 4 strategies used in conjunction with a multi-modal approach may bolster other strategies
and provide additional effectiveness. Tier 4 strategies include informational and knowledge-based
activities, such as provision of materials detailing the health risks of alcohol consumption.

Since its inception, AWARE has grown from an intervention and one-to-one counseling-based program
to a nationally recognized comprehensive prevention/intervention program operating at the individual,
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campus, community, and state levels with additional ties to national programs and practices. Overall,
AWARE continues to grow and adjust to advances in research and best practices and will continue to
develop on the UW campus. An example of this continued development is the creation/ development of
the HOPES Program. Since the establishment of the HOPES Program, the role of the AWARE Program has
shifted to focus primarily on individual education and intervention, and upstream prevention efforts on
the UW campus community have transitioned to the HOPES Program. While the two programs serve
separate and distinct functions, the HOPES Program Coordinator and the AWARE Program Coordinator
work in tandem to ensure consistent messaging and prevention efforts across the UW campus.

An overview of the AWARE and HOPES Programs are outlined below.
AWARE Program

AWARE Program Mission
The University Counseling Center and AWARE Program deliver health promotion and mental
health services to UW students that nurture healthy choices, emotional growth, adaptive coping
skills, and expanded understanding of self and relationships with others.

Specifically, the AWARE program strives to utilize best practices in providing drug and alcohol
education and early intervention programming for students at the University of Wyoming. The
AWARE program promotes a standard of wellness in regard to healthier choices surrounding
substance use by college students.

The University Counseling Center provides comprehensive, time-effective mental health services
to university students. Integral to the academic mission, UCC helps cultivate an environment
that supports the development and success of the whole student by providing responsive,
collaborative campus services.
The AWARE Program seeks to promote personal wellness by helping students make informed decisions
and healthy choices about the use of alcohol and other substances. The AWARE Program primarily
works on the individual level as it targets students who have received an alcohol- or cannabis-related
sanction/citation or warning on UW’s campus or within the city of Laramie. These sanctions are typically
for underage possession or consumption of alcohol, driving while under the influence of alcohol, open
container, or possession of cannabis. Student referrals to the AWARE Intervention Program come from
various sources including the Laramie Municipal Court, Albany County Circuit Court, the Dean of
Students Office, UW’s Athletic Department, and Residence Life. Students who are referred to the
AWARE Program participate in the program to fulfill academic or court-mandated sanctions. A flowchart
of the process of going through AWARE can be found in Appendix Ca and Cb.
As part of the University Counseling Center (UCC), the AWARE Program delivers health promotion and
mental health services to UW students that nurture healthy choices, emotional growth, adaptive coping
skills, and expanded understanding of self and relationships with others. Link to the AWARE Program
webpage: https://www.uwyo.edu/ucc/aware/index.html

HOPES Program
Similar to the AWARE program, the mission of the HOPES Program is “to utilize best practices in
providing alcohol and other drug education and prevention programming for the University of Wyoming
campus and community. The HOPES program promotes a standard of wellness in regard to healthy,
informed choices surrounding alcohol use and the prevention of illicit drug use by college students.” The
HOPES Program promotes wellness through the coordination of substance misuse primary prevention
efforts, program development, and policy issues, and primarily works on the campus and community
levels.
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As a part of the University Wellness Center, the HOPES program utilizes a holistic approach to substance
use prevention. While there are services HOPES offers that directly discuss the health risks and other
challenges of using/misusing AOD, the HOPES program also utilizes the eight dimensions of wellness to
mitigate substance misuse: physical, emotional, intellectual, spiritual, occupational, financial,
environmental, and social. By tending to students’ holistic well-being, the HOPES program in conjunction
with the Wellness Center provides students with skills to care for themselves, including healthy coping
strategies. By equipping students in this way and coaching them on how to tend to their eight
dimensions of wellness, they experience an improved overall well-being which reduces stress and, in
turn, can reduce substance misuse, especially in the cases of students using substances as a coping
method. Link to the HOPES Program webpage: https://www.uwyo.edu/rec/wellness-
center/hopes/index.html

In tandem, the AWARE Program and the HOPES Program promote the message of personal wellness via
guidance, education, research, and collaboration focused on healthy choices about the use of alcohol
and other drugs. Unlike some substance misuse prevention programs that utilize fear-based approaches
and promote a "just-say-no" message, the AWARE and HOPES Programs take a more positive approach
and focus on harm reduction. We recognize that college students are young adults who have the
intellectual capacity to make responsible, informed decisions about their substance use. Therefore, it is
the role of the AWARE and HOPES Programs to provide students with accurate information regarding
substance use and the skills necessary to reduce or eliminate harm.

Below is an inventory and assessment of all campus programs and initiatives, including services offered
by the AWARE and HOPES Programs, for which data was available at the time this document was
created.
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Inventory of Campus Programs

Program 7220 Entertainment

Description 7220 Entertainment offers over 25+ alcohol-free programs and activities during
the academic year that include monthly Union After Dark, biweekly Cowboy
Cinemas, and other special programming in collaboration with campus entities.

Location Center for Student Involvement & Leadership

Timing Weekly

Target All students

Classification Universal prevention

College AIM ENV-4 Prohibit alcohol use/service at campus social events

Category Normative environment

Link https://www.uwyo.edu/csil/7220-entertainment/index.html

7220 Entertainment strives to have a variety of activities to meet students’ engagement levels. 7220
Entertainment has done some informal information gathering from attendees. Students have provided
feedback around entertainment options during Union After Dark, specifically around artists/comedians.

7220 Entertainment hosts biweekly on-campus Friday movie nights. Movies see an average of 30
attendees. 7220 Entertainment has been hosting more pop-up craft nights which see an average of 50
attendees. These craft nights allow students to come and make a DIY activity they can then take home
with them. 7220 Entertainment has received positive feedback about these events from attendees.

Union After Dark is a monthly late-night alcohol alternative program. Each month Union After Dark sees
an average of 600 attendees. Union After Dark consists of many elements including: entertainment
(comedian, movie, novelty, etc.), food, mocktails, and crafts. Union After Dark is hosted on Fridays 8pm-
11pm which is targeted prime social hours. This creates an alcohol-free space for students to enjoy their
time, connect to each other and campus without the pressure of alcohol.

7220 Entertainment does not host events with alcohol. While some events may be in the presence of
alcohol, trivia hosted in Pokes Pub for example, 7220 Entertainment does not promote or encourage
alcohol sales during those events.

Program Alcohol Education Seminar (AES)

Description Team taught by AWARE Program staff, AES is a three-hour group seminar
modeled after the best practice, Alcohol Skills Training Program (ASTP; Fromme,
et al., 1994). AES combines alcohol skills training, social norms clarification, harm
reduction strategies, and motivational enhancement strategies to reduce high-risk
drinking and secondary harms. The AES protocol utilized by the AWARE Program
can be found in Appendix D.

Location AWARE Program
Timing Monthly
Target Sanctioned students
Classification Indicated prevention
College AIM IND-8 Skills training, alcohol focus: Expectancy challenge intervention (ECI)
Category Education
Data 2022-2023 17 students
2023-2024 2 students
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Program

Alcohol-Free Tailgate

Description

UW’s inaugural Alcohol-Free Tailgate was on September 9, 2023 (renamed to
Pokes Pregame in 2024). The goals of this event are:
- To provide a game day alcohol-free event for students

- Normalize social events without substances
- Change the connotation of what “pregame” means
- Create game day excitement for students
500 giveaway packs were handed out to attendees. The packs included a clear,

stadium approved fanny pack with the Alcohol-Free Tailgate logo, sunglasses with
the Alcohol-Free Tailgate logo, and sunscreen.

Location

Campus Recreation and Wellness Center, Athletics

Timing

Annually

Target

All students and UW community

Classification

Health promotion

College AIM ENV-4 Prohibit alcohol use/service at campus social events
ENV-2 Require alcohol-free programming

Category Environment

Program AlcoholEdu for Sanctions (Regular and delayed)

Description AlcoholEdu for Sanctions® is a self-administered online tutorial designed to impart
information about alcohol in a manner attractive to and appropriate for
technology-savvy college students. Program content includes alcohol skills
training, motivational enhancement strategies, harm reduction strategies,
negative consequences, and social norms clarification. The program presents
information in several formats, including brief audio and video clips, student
scenarios, diagrams, statistical presentations, journaling, and short quizzes.

Location AWARE Program

Timing Assigned individually, 10-day deadline (+5 day extension as-needed)

Target Sanctioned students

Classification Indicated prevention

College AIM IND-17 Multi-component education-focused program (MCEFP)

Category Education

Data 2022-2023 67 students
2023-2024 84 students

On the following page are highlights from the 2022-2023, and 2023-2024 academic year
implementations of AlcoholEdu for Sanctions.
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Below are highlights from the 2022-2023 academic year implementation of AlcoholEdu for Sanctions.
*The following data is collected from students who completed AlcoholEdu for Sanctions post-course
survey (n=57).

98% of students agree (responded with ‘Somewhat’, ‘Very much’, or ‘Completely’) that AlcoholEdu
for Sanctions prepared them to establish a plan ahead of time to make responsible decisions about
drinking.

In response to the question ‘During the next 30 days to what degree do you plan to reduce the
number of times you drink per week?’ 86% of students responded with ‘Sometimes’, ‘Frequently’, or
‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to reduce the
number of drinks you have each time you drink?’ 89.5% of students responded with ‘Sometimes’,
‘Frequently’, or ‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to pace your drinks
to 1 or fewer per hour?’ 91.2% of students responded with ‘Sometimes’, ‘Frequently’, or ‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to set a limit on
how many drinks you’ll have?’ 96.4% of students responded with ‘Sometimes’, ‘Frequently’, or
‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to alternate non-
alcoholic beverages with alcoholic drinks?’ 92.9% of students responded with ‘Sometimes’,
‘Frequently’, or ‘Always’

Below are highlights from the 2023-2024 academic year implementation of AlcoholEdu for Sanctions.
*The following data is collected from students who completed AlcoholEdu for Sanctions post-course
survey (n=74).

89.2% of students agree (responded with ‘Agree’ or ‘Strongly agree’) that AlcoholEdu for Sanctions
taught them how to make a plan ahead of time to make responsible decisions about drinking.

In response to the question ‘During the next 30 days to what degree do you plan to reduce the
number of times you drink per week?’ 91.7% of students responded with ‘Sometimes’, ‘Frequently’,
or ‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to reduce the
number of drinks you have each time you drink?’ 94.5% of students responded with ‘Sometimes’,
‘Frequently’, or ‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to pace your drinks
to 1 or fewer per hour?’ 98.7% of students responded with ‘Sometimes’, ‘Frequently’, or ‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to set a limit on
how many drinks you’ll have?’ 97.1% of students responded with ‘Sometimes’, ‘Frequently’, or
‘Always’

In response to the question ‘During the next 30 days to what degree do you plan to alternate non-
alcoholic beverages with alcoholic drinks?” 95.9% of students responded with ‘Sometimes’,
‘Frequently’, or ‘Always’
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Program AlcoholEdu for College

Description Designed for students entering college, this interactive online program uses the
latest evidence-based prevention methods to create a highly engaging user
experience, inspiring students to make healthier decisions related to AOD. UW
just completed its sixteenth year of implementation of AlcoholEdu for College.
Due to an acquisition, UW switched platforms before the Spring 2023
implementation from Everfi to Vector Solutions.

Location HOPES Program
Timing Students’ first semester at UW
Target All incoming students under the age of 23
Classification Universal prevention
College AIM IND-17 Multi-component education-focused program (MCEFP), online, individual
Category Education
Data 2022-2023 1,905 students
2023-2024 1,764 students
Link https://www.uwyo.edu/rec/wellness-center/hopes/alcoholedu-sapu.html

AlcoholEdu for College and Sexual Assault Prevention for Undergraduates was administered to all
incoming first-year students and transfer students with less than 60 full credit hours. In the Fall of 2022,
the Mental Well-Being for Students course was added to the requirement. In the Fall of 2023, these
parameters were updated to all first-year students and transfer students with less than 60 credits and
those who are 21 years of age or younger. After further research and benchmarking, these parameters
were updated once again in the Spring of 2023 to all incoming students under the age of 23. Students
under the age of 21 are assigned AlcoholEdu for College, Sexual Assault Prevention for Undergraduates,
and Mental Well-Being for Students. Students 21 and 22 years of age are assigned AlcoholEdu Ongoing
Education, Sexual Assault Prevention Ongoing: Taking Action, and Mental Well-Being for Students. If
students fail to complete Part 1 of these courses by the specified deadline a registration hold is applied
to their account. This prevents students from registering for their next semester’s classes until they
complete the requirement.
Below are highlights from the 2022-2023 academic year implementation AlcoholEdu for College. *The
following data is collected from students who completed all three AlcoholEdu course surveys (n=1,031).
e 83% of UW students report that AlcoholEdu changed their perceptions of others’ drinking behavior.
e 99% of UW students agree that AlcoholEdu helped them establish a plan ahead of time to make
responsible decisions about drinking.
e Following the course, 84% (53 students) of high-risk drinkers reported a readiness to change their
drinking behavior.
e Intention to mitigate high-risk drinking decreased between the pre-course survey and the follow-up
survey administered 30 days after completing the course.
e Students within the Abstainer and Nondrinker categories decreased between the pre-course survey
and the follow-up survey yet still represented the majority (71.7%).

On the following page are highlights from the 2023-2024 academic year implementations of AlcoholEdu
for College.
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Below are highlights from the 2023-2024 academic year implementation AlcoholEdu for College. *The
following data is collected from students who completed all three AlcoholEdu course surveys (n=769).
o 68% of UW students report that AlcoholEdu changed their perceptions of others’ drinking behavior.
o 83% of UW students agree that AlcoholEdu helped them establish a plan ahead of time to make
responsible decisions about drinking.
e Following the course, 32% (8 students) of high-risk drinkers reported a readiness to change their
drinking behavior.
¢ Intention to mitigate high-risk drinking increased between the pre-course survey and the follow-up
survey administered 30 days after completing the course.
e Students within the Abstainer category decreased and students within the Nondrinker category
increased between the pre-course survey and the follow-up survey. These categories represented
the majority (85.8%).
An observation between the two reports is that it seems the effectiveness of the course decreased
within our population. This could be due to a few different factors: the change in content from the Everfi
platform to Vector Solutions, a smaller denominator for the 2023-2024 survey responses, and an
increase of students in the Abstainer and Nondrinker categories.

Program Associated Students of the University of Wyoming (ASUW)

Description ASUW is UW’s student body government.
ASUW Mission Statement:
The purpose of the Student Government of the Associated Students University of
Wyoming is to serve our fellow students in the best manner possible through
accurate representation, professional interaction with campus programs and
organizations, and responsible, effective leadership.

Location Center for Student Involvement & Leadership

Timing Ongoing. Weekly meetings through Academic Year

Target All students

Classification Health promotion

College AIM N/A

Category Coalition

Link https://www.uwyo.edu/asuw/index.html
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Program A-Team & Lifesavers Coalition

Description The A-Team is a campus/community coalition comprised of community members,
UW students, staff, faculty, administrators, and law enforcement. The A-Team’s
mission is “to develop, recommend, and assess best practices in policy,
prevention, intervention, and enforcement to reduce underage drinking and
excessive alcohol use.”

Prior to combining the A-Team and Lifesavers coalitions, each coalition had its
own mission. The mission for the Lifesavers coalition read as follows: “The UW
Lifesavers Initiative aims to prevent suicide and suicide attempts among UW
students with mental health and substance use disorder problems through
comprehensive, collaborative, and coordinated services, including education,
training, outreach, and support. The target populations include (1)UW students in
general; (2)UW students at high risk for suicide, including veterans, athletes who
have sustained concussions, and victims of sexual violence; and (3)UW faculty and

staff.”
Location HOPES Program, AWARE Program, University Counseling Center
Timing Monthly
Target Campus and Community partners
Classification Health promotion
College AIM N/A
Category Coalition
Link https://www.uwyo.edu/rec/wellness-center/hopes/a-team.html

A-Team is co-chaired by the AWARE Program Coordinator and the HOPES Program Coordinator (Mr.
Svare and Ms. Biertzer respectively). Members include the Vice President for Student Affairs, the Dean
of Students, representatives from Residence Life & Dining Services, UW faculty, Admissions, Athletics,
Fraternity and Sorority Life, UW Police Department, Laramie Police Department, SafeRide, UCC, Student
Educational Opportunities, Associated Students of UW, Wyoming Technical Institute, and Albany County
Coalition to Prevent Suicide and Substance Abuse, among others.

The A-team is guided by a strategic plan that it developed in 2009 and updated in 2018. A copy of the
strategic plan can be found in Appendix E.

In addition, A-team members have been involved in campus policy changes, local ordinances, and state
laws. Members participated in the revision of the UW alcohol policy and serve on local and statewide
committees. A-team members have presented to the Laramie City Council in support of proposed local
ordinances including mandatory beverage server training, keg registration, stricter DUl enforcement,
and social host laws. A-Team has also presented resolutions to City Council regarding alcohol law
changes such as minors allowed in bars, and concerns with liquor establishments’ practices. In 2016, the
Board of Trustees approved the sale of alcohol at sporting events. A-Team created a resolution to be
presented to them, which became the basis of best practices used in the implementation of such
change.

As of December 2023 A-Team merged with another campus coalition called Lifesavers. Prior to
December 2023, Lifesavers would meet once per month through the Academic Year, with a focus on
suicide prevention.
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Program Baseline Feedback Report

Description All students who enroll in the AWARE Program are required to complete a
personalized Baseline Feedback survey prior to their first appointment. Upon
completion of the survey, a personalized Feedback Report is generated for the
student. During the initial one-on-one appointment, the AWARE staff member will
go over the results of the Feedback Report with the student. AUDIT and CUDIT
Assessment Inventories are incorporated into the survey and Feedback Report.

Location AWARE Program

Timing By appointment

Target Sanctioned students

Classification Indicated prevention

College AIM IND-22 Personalized Feedback Intervention (PFl), generic, other

Category Screening, Education

Data 2022-2023 99
2023-2024 116

Effectiveness data for the AWARE Program is included in Appendix F.

Program Brief Alcohol Screening and Intervention for College Students (BASICS)

Description BASICS is a one-to-one alcohol use intervention that utilizes cognitive-behavioral
strategies, motivational interviewing principles, and alcohol skills training. BASICS
is recognized as a Tier One intervention according to the NIAAA Report.

Location AWARE Program

Timing By appointment

Target Sanctioned students

Classification Indicated prevention

College AIM IND-16 Brief Motivational Intervention, In-person, Individual

Category Education

Data 2022-2023 25 students
2023-2024 30 students

Effectiveness data for the AWARE Program is included in Appendix F.

Program Care & Outreach

Description Student welfare's goal is to help students identify and remove barriers to their
academic success and overall wellbeing. Coordinators work to help students
identify supportive resources, options for success, and interventions with which
the student is willing to engage.

Location Dean of Students Office

Timing By appointment

Target Students referred from the CARES Team

Classification Indicated prevention

College AIM N/A

Category Education, Enforcement

Link https://www.uwyo.edu/dos/students-concern/index.html
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(Care & Outreach con’t)
Data: The following data is an estimation as Care & Outreach has never formally gathered these data
points within their system.

e Number of AOD-related referrals for counseling or treatment

(0]

Estimation for both academic years combined: 50

e Number of BHS referrals/releases if substances were involved

0 Estimation for both academic years combined: 24

Program Coalition to Prevent Suicide and Substance Abuse (CoPSSA)

Description CoPSSA is a community coalition chaired by Albany County’s Community
Prevention Specialist. The HOPES Program Coordinator, the AWARE Program
Coordinator, Dean of Students Office, and UWPD are members of this coalition.
See Appendix S for more information.

Location Albany County Prevention

Timing Monthly

Target Community partners

Classification Health promotion

College AIM N/A

Category Coalition

Link https://copssa.org/

Program Collegiate Recovery Program

Description The Collegiate Recovery Program is a student organization which provides peer
support and connection for students in recovery from alcohol and/or substance
use. Membership includes students who are in recovery, as well as students who
are choosing to live a sober lifestyle.

Location AWARE Program

Timing Weekly meetings and drop-in hours

Target Students in recovery or who are substance-free

Classification

Selective prevention

College AIM ENV-2 Require alcohol-free programming

Category Treatment and recovery

Data 2022-2023 N/A
2023-2024 N/A

To protect anonymity, students were not asked to sign-in for meetings of the Collegiate Recovery
Program, and attendance data was not kept.
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Program Employee Assistance Program

Description Substance Abuse Support

e Free and confidential support

e Guided process, easy to access

e Network of substance abuse experts

e Community resources available

e Family and household member support

e Available 24-hours a day, 365 days per year
“With MINES you have access to a free online work/ life resource library full of
helpful tools to help you build healthy habits, strengthen your mindfulness, and
learn practical coping skills with topics such as: Resilience building, substance
abuse and addiction resources, stress and anxiety, and more. You have 6
counseling sessions per issue*, per year for you and each household member.”
There are substance use self-assessments available on Personal Advantage:

e Alcohol Use Disorders Identification Test

e Drug Abuse Screening Test

e There is also online peer support though Supportiv which can provide in

the moment, on-demand support for drug or alcohol concerns.

Location Online or in-person

Timing By appointment

Target All benefited employees

Classification Health promotion

College AIM N/A

Category Treatment and recovery

Link https://www.uwyo.edu/hr/employee-benefits/employee-assistance-

program/index.html

The EAP asks about substance use whenever someone requests services. These are the Screening, Brief
Intervention and Referral to Treatment (SBIRT) questions. This helps the team identify if there may be
an underlying substance use issue so they can ensure to connect the individual with an appropriate
provider.

Data:
e Number of AOD-related referrals for counseling or treatment
O 2022-2023: 3 to EAP (Deer Oaks)
O 2023-2024: 2 to EAP (Mines & Associates)
e Number of employees utilizing EAP benefits related to AOD
0 2022-2023:3
0 2023-2024:2
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Program Fraternity and Sorority Life (FSL)

Description Safe Social Event Hosting is a training conducted by FSL staff that all Presidents,
Safety/Risk Chairs, and Social Chairs are expected to complete. Safe social event
training and policies taught within requires organizers to create safety plans,
ensuring proactive risk management and preparedness. Plans are designed by
each chapter, with guidance notes they should cover protocols for managing
alcohol consumption and distribution, preventing underage drinking, and
responding to crises. Policies like sober monitors and event registration reinforce
safety and accountability, ensuring events are responsibly managed. See Appendix
H-a for the training presentation.

Additionally, new member education includes a section that covers AOD-related
education. New member education teaches responsible alcohol use, overdose
recognition, and intervention skills. Members learn to identify signs of alcohol
poisoning or drug overdose and respond appropriately, with an emphasis on Good
Samaritan Policies that prioritize safety over punishment. Education also
addresses recognizing the signs and symptoms of mental health challenges,
including how substance use or an increase in alcohol and drug consumption may
indicate underlying issues. Members are provided with resources to support
mental health and guidance on how to approach peers who may be struggling.
See Appendix H-b for the new member education presentation.

Location FSL

Timing Once a semester

Target Students in FSL

Classification Selective prevention (policies that apply directly to FSL)

College AIM N/A

Category Normative environment

Link https://www.uwyo.edu/fsl/index.html

FSL Chapters may host events with alcohol at their chapter house, should that be allowed by their
housing corporations/nationals. Their events must operate on BYOB basis where those over 21 may
bring 6 drinks and use wristbands to distinguish those who are 21 and over.

The Fraternal Standards Board is a community standards board under the authorization of Dean of
Students since Code of Conduct violations are managed by DOS. Expectations are in the Safe Social
Event Hosting Training (using UW, IFC, and CPC rules). For violations and sanctions in relation to FSL
chapters/individuals, see Appendix G-b (Student Code of Conduct Violations).
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Program Green Dot

Description Green Dot is a bystander intervention program to reduce power-based violence
such as sexual assault, relationship violence, and stalking. Scenarios about
alcohol/being intoxicated related to consent are included, such as, what to do if
someone who is already drunk is getting pressured to keep drinking (and they
choose which of the 3Ds they would do).

Location Violence Prevention Center

Timing Multiple trainings per semester

Target Students, staff, and faculty

Classification Universal prevention

College AIM ENV-6 Implement bystander interventions

Category Education, normative environment

Link https://www.uwyo.edu/dos/sexualmisconduct/sm-prevention.html

Data:

e Academic Year 2022-2023:
0 Green Dot Student Bystander and Overview: 1,857 participants
0 Green Dot Faculty/Staff Overview: 73 participants

e Academic Year 2023-2024
O Green Dot Student Bystander and Overview: 2,064 participants
0 Green Dot Faculty/Staff Overview: 258 participants

Program Healthy Poke Patrol

Description For home football games, student employees from the Wellness Center set up at
the student gate and ask students and community members “How do you plan on
being safe today?” in exchange for beads to wear at the game. The targeted
population are UW students, however, community members also use that gate
and participate in the program. The question is broad because it is known that a
large percentage of UW students choose not to drink alcohol. Responses range
from substance abstinence and having a designated driver to sexual abstinence or
protection and wearing sunscreen. The purpose of this is to have students identify
a way they can be safe and to verbalize that to someone else.

Location HOPES Program & Wellness Center, AWARE Program

Timing Home football games

Target Students and community members

Classification Universal prevention

College AIM IND-5 Values clarification alone

Category Environment

Data 2022 9,800 beads were handed out
2023 10,200 beads were handed out
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Program Laramie Town and Gown Association

Description Laramie Town and Gown Association supports all aspects of the Laramie
community and supports the relationship between community members and
students (prevention, economic, health and wellness, civic duties, etc.). UW
representatives include the Assistant Director of Wellness, the Associate Dean
and Director of Residence Life, and the Chief of UWPD. See Appendix I.

Location City of Laramie

Timing Monthly

Target Community partners

Classification Universal prevention, selective prevention

College AIM N/A

Category Coalition/partnership

Program Locking Prescription Vials

Description Students are able to create a custom 4-digit code to lock away medications to

prevent drug misuse, intentional injury, and tampering. Vials are from Safe Rx. The
HOPES Program hands these out to students during Substance Awareness Week,
and offers supplies to other campus departments who could use them. The UCC
and Care & Outreach offer these to students on an as-needed basis.

Location HOPES Program, UCC, Care & Outreach
Timing During Substance Awareness Week or by appointment
Target Students, UW community
Classification Universal prevention, indicated prevention
College AIM N/A
Category Environment, treatment, recovery
Data 2022-2023 32 vials handed out
2023-2024 3 vials handed out
Program Medication Drop-Box
Description Proper medication disposal provides ways for people to safely and responsibly

dispose of controlled substances that they have in their household. The primary
objective of proper medication disposal is to limit access and availability, as well
as raise awareness of prescription drug misuse. This additional drop-box makes
three drop-box locations available in the city of Laramie. UWPD also offers
Deterra bags. Deterra is an easy-to-use drug disposal system that can be used at
home or in a clinical setting to safely destroy unused or expired medications,
making them unavailable for misuse and safe for disposal in the normal trash.

Location UWPD

Timing Ongoing

Target UW community

Classification Universal prevention

College AIM N/A

Category Normative environment, recovery
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Program Mental Health First Aid

Description Mental Health First Aid is an evidence-based training that is designed to teach
participants how to intervene in potential crisis-situations regarding mental health
and substance use concerns. Throughout the training, participants learn about
various mental health and substance use disorders, and work through scenarios in
which an individual is struggling with harmful thoughts and/or substances.

Location Wellness Center

Timing Multiple trainings per semester

Target Students, faculty, staff, community members, and law enforcement

Classification Universal prevention

College AIM ENV-6 Implement bystander interventions

Category Education

Data 2022-2023 166 participants and 2 new instructors
2023-2024 147 participants and 2 new instructors

Link https://www.uwyo.edu/rec/wellness-center/mhfa/index.html

Program National College Health Assessment

Description Every odd year in the spring since 2001, UW conducts the NCHA, a campus-wide
survey of students’ health behaviors including AOD use.

Location HOPES Program

Timing Spring of odd calendar year

Target Student sample (Includes distance learners and students at the campus in Casper,
WY)

Classification Health promotion, data collection

College AIM N/A

Category Assessment

Data Spring 2023 ‘ See Appendix J(NCHA UW AOD Trend Data)

Link https://www.acha.org/ncha/

Appendix J provides UW’s and the ACHA-NCHA Reference Group’s trend data regarding AOD. Although
UW has implemented this survey on campus since 2001, the survey was updated to its third edition in
2021. Since the survey tool was updated, it is best practice to not include trend data from previous
editions. Thus, trend data is only available from the 2021 and 2023 Spring semester implementations.

Below are a few highlights from the trend data provided in Appendix J (NCHA UW AOD Trend Data)
e The three most common substances used by UW students are alcohol, cannabis, and

tobacco/nicotine.
e UW is similar to most universities (the Reference Group) regarding current alcohol use, including
an increase in alcohol use between 2021 and 2023.
0 UW has a lower percentage of students with a high-risk ASSIST score compared to the
Reference Group.
0 UW’s percentage of driving under the influence of any amount of alcohol increased
between 2021 and 2023 while the Reference Group’s percentage decreased. UW'’s
percentage exceeded the Reference Group’s figure in 2023 by nearly 4%.
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e There was a slight increase of current cannabis use amongst the UW student population
between 2021 and 2023 but has remained lower than the Reference Group.

e Both UW and the Reference Group saw an increase in current tobacco/nicotine use between
2021 and 2023.

Program Pokes Pub and Game Room

Description Grand Opening was on March 7, 2023. Employees are required to adhere to the
alcohol policies in the UW Employee Handbook and any issues regarding students
are handled by DOS. Pokes Pub’s employees are TIPS trained and follow state and
federal regulations in relation to the sale of alcohol. They are not in the practice of
discounting drinks and do not cater outside the pub. Occasionally they will be
asked to open for an event, and they allow this only if it is within their allowable
operating hours set by state statute and if the entity agrees to their minimum
sales requirement (See Appendix K). They have not had to sanction any groups
and do not have a procedure in place.

Location The Wyoming Union
Timing Pokes Pub hours: Tuesday — Thursday. 4pm-9pm, Friday 4pm-7pm
Game Room hours: Monday — Friday. 11:30am-9:30pm
Target Students, staff, and faculty
Classification Health promotion
College AIM ENV-14 Implement beverage service training programs: Sales to intoxicated

ENV-15 Implement beverage service training programs: Sales to underage
ENV-16 Restrict happy hours/price promotions

ENV-17 Retain or enact restrictions on hours of alcohol sales

ENV-31 Enact responsible beverage service training laws

Category Normative environment

Link https://www.uwyo.edu/union/pokes-pub-and-gameroom/index.html

Pokes Pub hosts events like Beer Education where they connect with a brewery through their beer
distributors and the brewery sends a representative to speak at the event. Pokes Pub purchases 1-3 of
the brewery’s beers and puts them on tap. The representative provides information about the brewery
and their craft beers along with samples to the attendees. Events sponsored by campus groups have put
an emphasis on mocktails which have become a part of the menu. Mocktails are made to order/not
made in bulk to further encourage low-risk drinking styles; watching your drink being made and not
taking pre-made drinks from a large container.
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Program Psychology Center

Description The mission of The Psychology Center is to provide affordable, quality mental
health care to the campus community and area residents. As a training center for
the Clinical Psychology Doctoral program at the University of Wyoming, all
assessments and treatment at The Psychology Center are conducted by graduate
student therapists under the direct supervision of a licensed clinical psychologist.
The Faculty/Psychologists in the Psychology Center embrace an integrated care
model that promotes collaboration with the client and other health professionals
who are involved in the client's care. Therapists specialize in the use of empirically
supported treatments that have been developed based on psychological science.

Location Department of Psychology

Timing By appointment

Target UW community and Laramie community
Classification Indicated prevention

College AIM IND-23 Screening and behavioral treatments
Category Treatment

Link https://www.uwyo.edu/psychology/center/

The Center typically screens all college students for current substance use using tools like the AUDIT,
CUDIT, and DAST regardless of presenting concern. If they have goals to change their substance use,
then our clinicians use evidence-based interventions.
One of the UWPC teams is led by faculty member Dr. Kyle DeYoung. The focus of his team is treating
eating disorders, substance use disorders, and sleep concerns, as he has particular expertise in these
areas. Graduate student clinicians are supervised by Dr. DeYoung and for substance use cases, they
focus on interventions like motivational interviewing, cognitive behavioral therapy, and harm-reduction
strategies. We do engage in some case management, especially when students need a higher level of
care. We also work with other providers/supports to coordinate students' care, including student health
service, the dean of students office, UCC, and the VOA, among others.
Data:

e Number of AOD-related appointments: Not currently tracking

e Number of AOD-related referrals for counseling or treatment: Not currently tracking

e Number of BHS referrals/releases if substances were involved: Not currently tracking

Program Red Watch Band

Description The Red Watch Band program is a comprehensive bystander intervention program
designed to provide students with the knowledge, skills and awareness to prevent
death from toxic drinking.

Location HOPES Program

Timing By request

Target Students/student organizations

Classification Universal prevention, indicated prevention

College AIM ENV-6 Implement bystander interventions

Category Education

Data 2022-2023 10 students (as part of a sanction for a Club Sport)
2023-2024 0
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Program Residence Life

Description Resident Assistants (RAs) are trained in crisis response and policy violations.
Typically, RAs are trained to recognize the signs of intoxication and the smell of
cannabis and are told to call UWPD if they ever encounter either. On average,
over 85% of the residents living in UW halls are under the age of 21, which may be
why there has not been a substance-free Living Learning Community historically.

Location Residence Life

Timing Annually

Target Resident Assistants

Classification

Universal prevention

College AIM IND-14 Skills training, alcohol plus general life skills or general life skills only
ENV-11 Enforce age-21 drinking age
ENV-2 Require alcohol-free programming

Category Education, normative environment, enforcement

Program SafeRide

Description SafeRide is an on-call public transportation service that operates late nights on the
weekends to offer nonjudgmental "safe" rides home. Rides are offered to UW
students, faculty, staff, and Laramie community members and visitors. SafeRide's
service areas include the Laramie city limits. There is no on-board fare.

Location UW Transportation and Parking Services

Timing Academic Year. Thursday, Friday, and Saturday nights from 9:00pm to 2:00am.
Summer. Friday and Saturday nights from 9:00pm to 2:00am

Target Students, faculty, staff, and Laramie community members and visitors

Classification

Selective prevention

College AIM ENV-20 Implement safe-rides program

Category Environment

Data 2022-2023 17,043 rides
2023-2024 24,159 rides

Link https://www.uwyo.edu/transportation/transit/saferide.html

On the following page is more information about AOD-related education and training for SafeRide

employees.
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AOD-related education & training for SafeRide employees:

SafeRide has a few different trainings depending on context: TSI (Transportation Safety Institute), RTAP
(Rural Transit Assistance Program), JJ Keller, and FTA (Federal Transit Administration) trainings. The main
training they are using now is via JJ Keller, which covers the following points:

What is a safety sensitive function

What use of substances is prohibited and when

Why drug and alcohol use/abuse is dangerous in our environment
Types of tests and differences between each

Random, post accident, return to duty, etc.

Differences between alcohol and drug tests (rules, etc.)

Results of refusal or failure

Effects of alcohol use/abuse

Effects of drug abuse

Different effects of different substances

Signs of drug/alcohol use/abuse

There is also information about correct use of and misuse of prescription medicines

Total training time is 2.5-3 hours
SafeRide employees also receive TIPS training

Program Sport Mental Health Assessment Tool 1

Description The University of Wyoming Athletics Director of Student Wellbeing hosts yearly,

mandatory screenings for all UW student athletes. Student athletes were
screened using a validated measure which assessed Depression (including suicide
risk), Anxiety, Mood Disorders, PTSD, and substance use. The process for these
two years was that the form was completed pen and paper in UW’s athletics
facilities and every single athlete who completed the form, regardless of their
scores or responses, met individually with a mental health provider or a
graduate student (counseling, social work, psychology) for feedback. If the
athlete had a positive score on any of the items, their feedback would consist
of further assessment/probing into that specific area and then, generally,
unless there was high risk related to safety, resources and methods for
scheduling were provided.

Location Athletics

Timing Annually, 1-2 days, scheduled drop-in times

Target All Varsity student athletes

Classification Selective prevention

College AIM IND-23 Screening and behavioral treatments

Category Screening

Data 2022-2023 Unknown due to turnover
2023-2024 362 (about 72%) athletes

Link https://olympics.com/athlete365/app/uploads/2021/06/BJSM-SMHAT-1-

Athlete365-2020-102411.pdf
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Program Student Health Services

Description Student Health Services’ commitment lies in offering top-tier healthcare that
empowers students to excel physically, mentally, and emotionally. Additionally,
they strive to equip students with impactful health education, inspiring them to
cultivate and sustain healthy lifestyles.

Location Student Health Services

Timing By appointment

Target Students

Classification Universal prevention, selective prevention, indicated prevention

College AIM IND-23 Screening and behavioral treatments
IND-24 Medications for alcohol use disorder

Category Treatment

Link https://www.uwyo.edu/shser/index.html

Data

e Number of AOD-related appointments

0 2022-2023:88

0 2023-2024:91
e Number of AOD-related referrals for counseling or treatment: Not currently tracking
e Number of BHS referrals/releases if substances were involved: Not currently tracking

Program

Substance Awareness Week

Description

UW’s inaugural Substance Awareness Week was in March of 2023. The HOPES
Program Coordinator and Wellness Center student employees table in the Union
each day of the week. Tabling has included: handing out locking prescription vials,
rape-drug prevention products, and information/resources, medication take-back
with UWPD, AUDIT and CUDIT screenings (with the AWARE Program) in exchange
for a donut or piece of fruit and printed feedback information/resources (see
Appendix L-a), AOD jeopardy, and a photo campaign that asks the question “How
do you stay safe?” (in-line with Healthy Poke Patrol). Additionally, in partnership
with 7220 Entertainment, AOD trivia is offered during that month’s Union After
Dark event. For the 2024 implementation, a few things were added: social
norming data, information, and resources shared as a bumper on Steamboat
Cinema for a week (99 views) as well as posted on all Residence Halls’ bulletin
boards for the month. Substance Awareness Week was covered in the student
newspaper, the Branding Iron, in 2024 (See Appendix L-b).

Location

HOPES Program & Wellness Center

Timing

Annually

Target

Students

Classification

Universal prevention

College AIM

IND-1 Information/knowledge/education alone
IND-23 Screening and brief intervention

Category

Education, Screening, and Environment

Data

2023 About 300 participants

2024 About 350 participants (not including bumper views)
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Program Substance Use Assessment (SUA)

Description Any student who completes the AWARE Program, whether voluntary or
sanctioned, will meet with an AWARE staff member for a 50-minute motivational
intake and feedback interview. During this meeting, AWARE staff gather
information from the student regarding the incident for which they are referred to
the program (if indicated), as well as pertinent background information.
Additionally, the AWARE staff member will go over the student’s Individualized
Feedback Report with the student. The interview consists of Motivational
Interviewing and skills training, including harm reduction principles and practices.

Location AWARE Program

Timing By appointment

Target Sanctioned students

Classification Indicated prevention

College AIM IND-16 Brief Motivational Intervention, In-person, Individual

Category Screening, Education

Data 2022-2023 99 students
2023-2024 116 students

Effectiveness data for the AWARE Program is included in Appendix F.

Program Substance use screenings
Description UW uses the AUDIT and the CUDIT to screen individual students for alcohol and
cannabis use. AWARE screens students as part of their substance use assessment,
HOPES screens students during Substance Awareness Week, and offers an
additional space the service is offered outside of other potentially “stigmatized”
spaces, the UCC screens students as part of their intake forms, and clinicians in the
Student Health Services use the CUDIT to screen students.
Location AWARE Program, UCC, HOPES Program, Student Health Services
Timing By appointment
Target All students utilizing AWARE, UCC, and SHS
Classification Selective prevention
College AIM IND-23 Screening and behavioral treatments
Category Screening
Data 2022-2023 During Substance Awareness Week: 109
AWARE: 99
UCC: 853
2023-2024 During Substance Awareness Week: 73
AWARE: 116
UCC: 720
Link for AUDIT https://nida.nih.gov/sites/default/files/files/AUDIT.pdf
Link for CUDIT https://adai.uw.edu/instruments/pdf/Cannabis Use Disorders ldentification Tes

t 59.pdf
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Program University Counseling Center

Description The University Counseling Center offers free student counseling services including
crisis intervention to current-term enrolled University of Wyoming students.

Location University Counseling Center

Timing By appointment

Target Students

Classification

Selective prevention, indicated prevention

College AIM IND-23 Screening and behavioral treatments

Category Screening, treatment, recovery

Link https://www.uwyo.edu/ucc/index.html
Data:

e Number of AOD-related appointments:
0 Data not available

e Number of AOD-related referrals for counseling or treatment:
0 Data not available

e Number of BHS referrals/releases if substances were involved:
0 Data not available

Program

WellSpring Counseling

Description

WellSpring Counseling offers FREE and confidential counseling services for
individuals, couples, families, adults, adolescents, and children. We provide face-
to-face counseling for UW students as well as the greater Laramie community;
there are limited tele-mental health services available for anyone residing in
Wyoming. Counseling services are provided by advanced graduate students under
qualified clinical supervision in a modern, professional clinic. Using the latest in
digital clinical technology and a team approach that makes use of live supervision,
we are able to provide both high quality clinical services to our clients, and
excellent clinical training for our students.

WellSpring provides Substance Abuse Evaluations available for a $75 fee.

Location

College of Education

Timing

By appointment

Target

Wellspring is available to anyone. If you need care outside of our trainee’s scope
of practice, Wellspring will assist with referrals to access recommended care.

Classification

Selective prevention, indicated prevention

College AIM IND-23 Screening and behavioral treatments

Category Screening, treatment, recovery

Link https://www.uwyo.edu/clad/counseling/wellspring-counseling-clinic.html
Data:

e Number of AOD-related appointments: Data not reported

o Number of AOD-related referrals for counseling or treatment: Data not reported
e Number of BHS referrals/releases if substances were involved: Data not reported
e Number of Substance Abuse Evaluations: Data not reported
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Policy Inventory & Enforcement

Policy

Alcohol and Drug Abuse Prevention Policy

Description

This policy is UW’s Drug and Alcohol Abuse Prevention Program required by
the Department of Education under the Drug-Free Schools and Communities
Act [EDGAR Part 86]. This policy took effect May 4, 2024.

Responsible Office

Division of Student Affairs and Department of Human Resources

Copy of Policy

https://www.uwyo.edu/regs-
policies/ files/docs/policies/alcoholanddrugabuseprevention-sap-approved-3-
4-24.pdf

Violations & Sanctions: Violations and sanctions would either be through UWPD, Dean of Students
Office, or Human Resources. See Policy: Employee Handbook (above) and appendices Gb and M
(‘Student Code of Conduct Violations’ and ‘UWPD Violations’)

Policy

Alcohol Policy for Campus Events

Description

This policy is for entities planning an event that includes alcohol. The policy
includes insurance requirements. Appendices include forms that must be
submitted: Permissions to Serve Alcohol on Campus and Permissions to Serve
Alcohol at the Union

Responsible Office

Division of Administration

Violation Frequency

2022-2023 0

2023-2024 0

Copy of Policy

Alcohol Policy for Campus Events at the University of Wyoming

Appendices https://www.uwyo.edu/administration/uw-policies.html
Blank Vendor See Appendix N (Alcohol Vendor Contract)
Contract

This policy is also used by student organizations, though it is infrequent that they host events with
alcohol present. Student organizations are encouraged to host events with alcohol at off-campus
locations that have a third-party server and security to validate age with ID.

Current vendors include Altitude Chophouse & Brewery, Roxie’s on Grand, Freedom Edge Brewing,
Albany Lodge, Delancey Enterprises, and UW Catering & Events.

Data:

e Number of approved events with alcohol. These numbers include multi-day events such as
conferences, tailgating, etc.
0 2022-2023: 102 events (data missing from before November due to turnover)
0 2023-2024: 202 events
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Policy Alcohol Sales in Stadium

Description This document outlines the policies and procedures around selling beer in
the War Memorial Stadium and the Arena-Auditorium.

Responsible Office Athletics, Event Management

Copy of Policy See Appendix Oa(Alcohol Sales in Stadium Plan 2023)

Signed Vendor Contract | See Appendix Ob(Stadium Vendor Services Agreement)

Violations & Sanctions: Violations within the Stadium or Arena and sanctions would either be through
UWPD and/or Dean of Students Office. See appendices Gb and M (‘Student Code of Conduct Violations’
and ‘UWPD Violations’)

Policy Apartments & Residence Halls: Policies & Procedures

Description Alcohol (p.2)
Smoking (p. 7)
Sanctions (p.14)

Responsible Office Residence Life

Violation Frequency | 2022-2023 38
2023-2024 54
Copy of Policy https://issuu.com/uwyorlds/docs/policies procedures?fr=xKAE9 zUINQ

Violations & Sanctions: Violations and sanctions under this policy are combined with violations and
sanctions under the Student Code of Conduct. See breakdown of violations and sanctions in Appendix
Gb (Student Code of Conduct Violations)

Policy Campus Recreation Alcohol, Drugs, and Tobacco Policies and Procedures

Description “No alcohol, drugs, or tobacco products are allowed in University of Wyoming
buildings, or at Rec Sports/City of Laramie fields. Campus Recreation staff
reserves the right to remove participants or spectators suspected of being
under the influence of drugs or alcohol from the area of activity.”

Responsible Office Campus Recreation

Violation Frequency | 2022-2023 0
2023-2024 0
Copy of Policy https://www.uwyo.edu/rec/facility-hours-and-Information/policies.html
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Policy Club Sports Code of Conduct Agreement

Description Policies of conduct and substance use for UW Recreational Sports: “Drugs and
alcohol are not allowed at any Club Sport function...”

Responsible Office UW Recreational Sports, Campus Recreation

Violation Frequency | 2022-2023 3
2023-2024 0

Copy of Policy See Appendix Pa (Club Sports Code of Conduct Agreement)

Violations & Sanctions: In November 2022, three members of a Club Sport consumed alcohol during a
club trip. After working with the Dean of Students office, the following sanctions were issued:

1. All members must sign a new code of conduct form, which directly addresses the University and
Campus Recreation alcohol policies

2. Club must complete Red Watch Band Bystander Intervention Training

3. All members of the club who are known to have consumed alcohol during club travel are ineligible to
attend/compete at Nationals in the Spring Semester

4. 5 additional hours of team community service

Policy Department of the Air Force Policy Directive 36-20, Recruiting Programs and
Accession of Military Personnel
Description Chapter 3 Section 11 (3.11): Substance Abuse and Drug Demand Reduction Policy

4.11.5: Civil Involvement to Drug/Alcohol Abuse

6.4: Cadet Statements - AFROTC cadets must report any contact with any legal
authorities regarding DUI, narcotics/cannabis possession, public
consumption/possession of alcohol, or contributing to the delinquency of a minor
within 72 hours of the interaction.

16.6.4: Failure to Meet or Maintain Military Retention Standards

Responsible UW Air Force ROTC
Office
Violation 2022-2023 1
Frequency
2023-2024 0

Copy of Policy https://www.airuniversity.af.edu/Portals/10/AFJROTC/documents/AFJROTC%20.-
100/AFROTCI 36-2011 Vol 3 Cadet Operations 21 Jun 23.pdf

Violations & Sanctions: There was one violation in the Spring of 2023 which was reported in alignment
with Chapter 6. One cadet received a citation for drinking a beer in an area where alcohol was not
permitted. As a sanction, UW AFROTC gave the cadet the standard counseling they give all of their
cadets that get any minor citations given to them by law enforcement (such as parking tickets, speeding
tickets, etc.). He wasn't underage and he just didn't know and/or see the signs mentioning that alcohol
was prohibited in the area. He was not intoxicated or causing a disturbance. He was just drinking a beer
in an area he wasn't supposed to.
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Policy Drug and Alcohol Policy: DOT Regulated Employees

Description “This policy complies with 49 CFR Part 40, 49 CFR Part 382, and 49 CFR Part
655. All drug and alcohol testing is conducted in accordance with these
regulations. All covered employees are required to submit to drug and alcohol
tests as a condition of employment.”

Responsible Office Transportation Services

Violation Frequency | 2022-2023 3
2023-2024
Copy of Policy https://www.uwyo.edu/transportation/ files/docs/drugalcoholpolicy.pdf

Violations & Sanctions: See breakdown of violations and sanctions in Appendix Q (Transportation
Services Violations)

Policy Employee Handbook

Description Safety (p.10)
Drug-Free Workplace (pp. 10-12)
Sanctions (pp.57-59)

Responsible Office Human Resources

Violation Frequency | 2022-2023 3
2023-2024 4
Copy of Policy https://www.uwyo.edu/hr/ files/docs/human-resources/Employee-

Handbook.pdf

Violations & Sanctions:

drinking at work written warning Jun-23
drinking at work written warning Jun-23
not reporting violations of alcohol policy warning Jun-23
drinking at work Worked with WPAP Sep-23
arrest for possession of methamphetamine and

marijuana (on UW property) termination Jan-24
working under the influence verbal warning Feb-24
open container of alcohol in office and working under termination (multiple

influence reasons) Apr-24
Policy Outdoor Programs Activity Risk-Release

Description Drug and alcohol: “Drugs are never allowed on Outdoor Program activities,

nor being under the influence. Alcohol is not allowed on any OP activity “in
the field” and/or transported in a UW vehicle.”

Responsible Office UW Outdoor Programs, Campus Recreation
Violation Frequency | 2022-2023 0
2023-2024 0
Copy of Policy See Appendix Pb(“Outdoor Programs Activity Risk-Release")
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Policy Student Athlete Handbook

Description Code of Conduct (p.8)

Student-Athlete Substance Abuse Policy (pp.9-14)
Team Travel Policies & Procedures (p.49)

UW Athletics Name, Image, and Likeness Policy (p.63)

Responsible Office Athletics, Compliance

Violation Frequency | 2022-2023 4
2023-2024 9
Copy of Policy 2022 version: https://gowyo.com/documents/2020/7/28/2022-

23 SA Handbook.pdf

2023 version: See Appendix Ra (“Student-Athlete Handbook 2023-2024")

Violations & Sanctions: See breakdown of violations and sanctions in Appendix Rb (Athletics Violations)

Policy Student Code of Conduct

Description Health & Safety Exemption: This is the closest policy UW has to a medical
amnesty policy (pp. 4-5)

Responsibility (p.14)

Sanctions (pp.17-20)

Responsible Office Dean of Students Office

Violation Frequency | 2022-2023 97
2023-2024 60
Copy of Policy https://www.uwyo.edu/dos/ files/docs/2022-student-code-of-conduct.pdf

Violations & Sanctions: See breakdown of violations and sanctions in Appendix Gb (Student Code of
Conduct Violations)

Policy Tailgating Rules & Procedures

Description “The tailgating areas for Wyoming Football games are located in the Stadium
Lot, AA Lot, Brown Lot, Summit View Lot, Cowboy Field Lot, H Lot, IPF Lot, S
Lot, FA Lot, Gateway Center Lot, VA Lot, High Plains Lot and all the grassy
areas adjacent to those parking lots. Open containers will start at 8:00am
through kickoff for games that begin before 4:00pm. For games that begin at
4:00pm or later, the open container begins at 12:00pm (noon) until kickoff.
The open container permit is for non-distilled alcohol only. UWPD will staff
the parking lots when the open container permit begins.”

Responsible Office Athletics, Event Management

Copy of Policy N/A

Violations & Sanctions: Violations and sanctions would either be through UWPD and/or Dean of
Students Office. See Appendices Gb and M (“Student Code of Conduct Violations” and “UWPD
Violations”)
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Policy The Office of Scholarships & Financial Aid Policy and Procedure Manual

Description OnJune 17, 2021, the Federal Register announced that selective service
registration and drug-related conviction requirements could be waived, with
specific Comment Codes (53, 54, 56, 58) flagged for these updates. In
response:
e OnlJune 24, 2021, former OSFA Director Debra Hintz requested the
Scholarships & Financial Aid (OSFA) tech team implement a script in
Banner to waive these codes for flagged students.
e The FAFSA Simplification Act phased in these changes:

0 Academic Year 2021-2022: Schools ignored Comment Codes
and awarded aid to otherwise eligible students without
retroactive reprocessing unless requested.

0 Academic Year 2022-2023: Comment Codes remained but
required no further action.

0 Academic Year 2023-2024: Drug conviction questions and
related Comment Codes were entirely removed.

Responsible Office The Office of Scholarships & Financial Aid

Copy of Policy See Appendix Ga (Student Code of Conduct)

UW Policy Updates

The Office of Scholarships & Financial Aid updated its Policy and Procedure Manual to align with federal
guidance:
e Drug convictions no longer impact Title IV aid eligibility.

e Comment Codes (53, 54, 56, 58) were waived, ensuring aid was awarded to eligible students.
e NASFAA’s policy analysis was referenced for additional clarity.

Entity University of Wyoming Police Department (UWPD)

Description The University of Wyoming Police Department (UWPD) is the principal law
enforcement agency serving the University of Wyoming. The UWPD operates
24 hours a day, 365 days a year and is responsible for law enforcement, public
safety, building security, and traffic control within the university. Nested
within these traditional law enforcement functions are numerous non-
enforcement activities, which include; fingerprinting*, VIN inspections*,
lights-out surveys, money escorts, pick-up and storage of lost and found
items, as well as other services that benefit the community.

Responsible Office UWPD

Violation Frequency | 2022-2023 Alcohol = 91 related cases and 166 violations
Drugs = 8 related cases and 8 violations
Fatalities = None

2023-2024 Alcohol = 96 related cases and 165 violations
Drugs = 5 related cases and 5 violations
Fatalities = None
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Violations & Sanctions: When distinguishing between criminal incidents and policy violations, the
inconsistency in documentation presented challenges. For example, in cases of removing individuals
from the stadium for open container violations, a report was not always generated unless there was a
criminal element. Therefore, based on the available data, both criminal and policy violations are
generally included unless there was no warning or citation issued. Additionally, all cases referred to
court are also referred to the Dean of Students (DoS).

See breakdown of violations and sanctions in Appendix M (UWPD Violations)

Policy UW Regulation 6-3: Alcohol and Other Drugs Policy

Description This policy is UW’s Drug and Alcohol Abuse Prevention Program required by
the Department of Education under the Drug-Free Schools and Communities
Act [EDGAR Part 86]. This policy was sunset September 14, 2018; however,
this is still the policy entities work from.

Responsible Office Division of Administration

Copy of Policy https://www.uwyo.edu/regs-policies/ files/docs/regulations-july-
2018/uw_reg 6-3 format effective 7-1-18.pdf

Policy Appendix https://www.uwyo.edu/regs-policies/ files/docs/regulations-july-

2018/uw reg 6-3 appendix a number effective 7-1-18.pdf

Violations & Sanctions: Violations and sanctions would either be through UWPD, Dean of Students
Office, or Human Resources. See Policy: Employee Handbook (above) and appendices Gb and M
(‘Student Code of Conduct Violations’ and ‘UWPD Violations’)

Policy UW Regulation 6-6: Regulating Smoking

Description "It is the policy of the University of Wyoming to ensure that all of its facilities
including public places and places of employment are smoke free”

Responsible Office Division of Administration

Copy of Policy https://www.uwyo.edu/regs-policies/ files/docs/regulations-july-
2018/uw reg 6-6 format effective 7-1-18.pdf

Violations & Sanctions: Violations and sanctions would either be through UWPD, Dean of Students
Office, or Human Resources. See Policy: Employee Handbook (above) and appendices Gb and M
(‘Student Code of Conduct Violations’ and ‘UWPD Violations’)

Policy Wyoming Union

Description Sec. 4 Display Case, Poster, and Sign Display: Item B: Universal Guidelines -
“Materials which promote or feature alcohol consumption and tobacco
products are prohibited.”

Responsible Office Wyoming Union

Copy of Policy https://www.uwyo.edu/union/ files/unionpolicy24.pdf
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AOD-related highlights/ Significant Accomplishments

e 2020-2023. Campus Prevention Network Seal of Prevention

0 Asaresult of UW’s online prevention education (includes AlcoholEdu), UW has earned
the Campus Prevention Network Seal of Prevention for the past 4 years (since its
inception). To learn more about the Seal visit
https://www.vectorsolutions.com/industries/education/higher-education/campus-
prevention-network-seal/

e 2022. Naloxone Training
0 The HOPES Program Coordinator and the AWARE Program Coordinator attended a
fentanyl overdose prevention and Naloxone training at the University of Colorado —
Denver campus offered through the Coalition of Colorado Campus Alcohol and Drug
Educators.
e 2022.Sober tailgate
0 UW partnered with Colorado State University (CSU) for the Border War football game
through Sober AF Entertainment.
e 2022. Inaugural Substance Awareness Week.
e 2023. A-Team & Lifesavers Coalition
0 Inthe Fall of 2023, the Lifesavers Coalition merged with the A-Team Coalition as an
initial effort to create a more comprehensive campus prevention coalition.
e 2023. Inaugural UW Alcohol-Free Tailgate rebranded to Pokes Pregame in 2024
e 2024. Removed the drunk driving DOT car crash display
0 Wyoming DOT used to bring the display to the Arena-Auditorium and/or the War
Memorial Stadium for a limited time during the football season, usually around the
game against CSU. These kinds of displays are not evidence-based to be effective and
can actually cause more harm.
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Progress report for previous set of recommendations

Refine foundational documents for HOPES Program, and update AWARE strategic plan

The AWARE Program and HOPES Program have worked together to refine individual program missions
and visions, however overall program goals remain aligned. The HOPES Program and the AWARE
Program promote the message of personal wellness via guidance, education, research, and
collaboration focused on healthy choices about the use of alcohol and other drugs. Formally updating
the strategic plan for the AWARE program remains a goal.

Revamp and relaunch CRP

Throughout the 2022-2023 and 2023-2024 Academic Years, AWARE staff (Coordinator and GA)
participated in outreach events to market the Collegiate Recovery Program, in an attempt to grow the
program into a sustainable student organization. Despite those efforts, student engagement and
utilization of the Collegiate Recovery Program (CRP) remained low, and the dedicated space provided for
the CRP continued to be under-utilized by students. Efforts by AWARE staff included holding regular
office hours/ drop-in hours in the CRP room (dedicated space in the basement of Knight Hall)
throughout the 2022-2023 and 2023-2024 Academic Years. Additionally, throughout the 2023-2024
Academic Year, the AWARE graduate assistant assumed the role of President of the organization. The
University Counseling Center purchased a custom table cloth for the CRP for tabling events, and AWARE
staff regularly attended tabling events to increase exposure of the program to the campus. The UW
Union offers tabling opportunities for organizations (open to campus and community members)
throughout the week year-round, and AWARE staff participated in regular tabling events throughout the
academic year.

Implement Red Watch Band for UW campus

Red Watch Band was adopted by the University of Wyoming Wellness Center during the 2022-2023
Academic Year. See ‘Red Watch Band’ in the program inventory section above.

Update campus alcohol and other drug policies

Remains a goal and will require collaboration with campus partners including The Office of General
Counsel. At the time of creating this report (2022-2023 and 2023-2024 Biennial Review), a working
group has been established to update and revise the comprehensive campus substance policy, or DAAPP
(Drug and Alcohol Prevention Program).
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Program Strengths and Weaknesses

Primary Strengths

A major strength of AWARE and HOPES is that they utilize evidence-based best practices and a
comprehensive approach to prevention that has been proven effective across the nation at institutions
of higher education (NIAAA, 2002). For its diligent work in this area and close attention to program
evaluation, AWARE has received numerous prestigious awards.

Collaboration

A significant strength of the AWARE and HOPES programs are the working alliances and partnerships
that have been established with campus, local, state-wide and national organizations.
Campus partnerships

Dean of Students

Residence Life and Dining Services

Admissions

Athletics

Fraternity & Sorority Life

University Police Department

Associated Students of the University of Wyoming (ASUW)
Student Health Services

Various academic departments (Psychology, Counseling, Kinesiology and Health Promotion, etc.)
Campus Recreation and Wellness Center

University Counseling Center

Office of General Counsel

Community partnerships

Laramie Municipal Court

Albany County Circuit Court, 2" Judicial District

Albany County Prevention Specialists

Coalition to Prevent Suicide and Substance Abuse (COPSSA)
Prevention Management Organization of Wyoming
Laramie Police Department

Laramie Town Gown Association

State-wide

Community Colleges (WyoTech and LCCC — Albany County campus)
Wyoming Department of Health — Substance Abuse Division

Support from students for activities and services

AWARE is consistently called upon by student organizations to conduct presentations and
educational programs and activities

Students have also been involved in the A-Team Coalition, including joint resolutions brought to
City Council with the Student government

Wellness Assistants and the registered student organization Wellness Ambassadors assist HOPES
with presentations, social norming marketing, and events

Associated Students of the University of Wyoming (ASUW) student government and the Student
Wellness Advisory Board (SWAB) work together to bring forward student concerns and find
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resolutions. ASUW passed an AOD Special Project for date rape protection products to disperse
throughout the UW community as well as community bars. They have also worked on a Medical
Amnesty policy proposal, and 83.5% of UW students are in support of enacting some type of
medical amnesty policy.

Finally, the strong administrative support and oversight for the AWARE and HOPES programs are a
strength. Upper administrative support comes from entities such as the University of Wyoming
President, the Vice President of Student Affairs (VPSA), Academic Affairs Office, the Dean of Students
Office, ASUW, and a multitude of programs.

Campus administration (University President’s Office, Vice President of Student Affairs) provides support
through funding for prevention programming, as well as policy creation and enforcement. Additionally,
the VPSA office provides support in the administration of the required alcohol misuse prevention course
(Alcohol EDU) by not only providing funding for the courses but also by making successful completion of
the course a requirement for incoming students. VPSA office also conducts annual reviews of campus
departments within Student Affairs wherein departments are required to report student utilization of
their programs, as well as evaluating effectiveness of programs. Such oversight is invaluable for the
continued growth and improvement of prevention programs such as the AWARE Program and the
HOPES Program.

One important way that the Office of Academic Affairs provides support is by allowing access to UW
students for prevention programming (such as presentations in classrooms), and also by providing
tangible consequences for non-completion of required alcohol misuse prevention training (i.e., if
incoming students do not complete the required Alcohol EDU course, a hold is placed on the student’s
account preventing them from registering for classes the following semester). The Dean of Students
Office (DoS) provides support by administering sanctions to students who are found in violation of
campus substance policies. The Care and Outreach team resides within the DoS, which provides support
for students, including students with concerns about substance use.

Such support is paramount for continued growth and strengthening of our AOD misuse prevention
policies and practices. Overall, the strengths of the AWARE and HOPES programs make them healthy
and vibrant programs. However, they are not without challenges, which shall be addressed in the
following section.

Conduct process and sanctions

Based on the review of the information and data collected for the creation of this report, the University
of Wyoming does appear to be consistent in regards to the conduct process and sanctioning of students,
staff and faculty regarding violations of substance policies. See Appendices G-b and R-b for information
regarding Student Code of Conduct Violations and Athletics Violations. See ‘Employee Handbook’ under
the ‘Policy Inventory & Enforcement’ above for more information about employee violations.

Continuing education

Both Mr. Svare and Ms. Biertzer are members of NASPA and attend national and regional conferences
and workshops.
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Challenges/ Weaknesses

Physical location and departmental oversight

The AWARE Program began as a sub-section of the UCC, then was transitioned to the Wellness Center,
and is now located within the UCC again. Since the services offered by AWARE are educational, not
clinical, its’ location in the UCC could be confusing.

Nature of student drinking

The second primary challenge for the AWARE and HOPES Programs stems from the nature of college
student drinking. This is a ubiquitous problem and is related to so many factors outside of the current
purview of the AWARE Program, that developing a program that is not only meaningful, but effective, is
a continual challenge. Therefore, establishing the best practices in program delivery will continue to be
critical as AWARE and HOPES further develop strategic plans of action for the next 5-10 years.

Evaluation of prevention efforts

One of the adages of prevention work is “you can’t prove something didn’t happen.” Furthermore, an
extensive high quality, valid, and reliable external evaluation is expensive and requires financial
resources that are not available within the AWARE or HOPES budget at this time. Therefore, we must
begin to look beyond simple numbers and start assessing students based on qualitative changes, which
may coincide with behavioral or quantitative changes. The reason for this is obvious, that the
programming we do should be meaningful and transformative, and therefore, we need to measure how
effective it is in changing the way people see their, and others, AOD use. To create an evaluation plan
that captures both qualitative and quantitative measures will indeed continue to be a challenge.

Social perception and acceptance of recreational Marijuana use

In 2014, marijuana was legalized for recreational use in the state of Colorado, and due to its’ proximity
to Wyoming and the easy accessibility, we will continue to see students who may obtain it legally in
Colorado but experience significant legal consequences in Wyoming. During the 2020 election, the
surrounding states of Montana and South Dakota approved marijuana ballot measures. In 2021,
marijuana was legalized for recreational use in Montana.

Campus-wide prevention initiatives and buy-in

Another challenge for the AWARE and HOPES Programs is weaving prevention activities into the fabric
of the University. Though it is imperative for the University to maintain a program whose focus is AOD
misuse prevention, the issue goes well beyond a single office. Much the same way that each office
thinks about leadership development or diversity initiatives in their programming, so too should offices
think through AOD misuse prevention issues. The reason for this campus-wide saturation is the
possibility for so many negative ramifications on college campuses. According to the organization
College Drinking Prevention, each year, over 1,519 college students die from alcohol related accidents;
696,000 students are hurt by someone else who has been drinking; and 25% report academic impacts of
their drinking. None of these reflect the mission of the University and should be a concern to faculty,
staff, and students alike.
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Lacking robust evaluation of campus-wide efforts regarding AOD policies

Historically, the Biennial Review has included a robust and extensive review and evaluation of the efforts
and programs provided by the AWARE Program. Moving forward, it will be important to gather
additional data from our campus partners regarding individual organizations’ AOD policies, violations
and sanctions, as well as any prevention efforts or programming utilized by individual departments.
Much progress has been made in this area and campus partners continue to be a valuable asset to AOD
prevention programming on campus, as well as to the creation of the Biennial Review. However,
fostering and improving partnerships on campus, as well as in the community, will continue to be a
focus.

Turnover

Historical and current staff turnover at the University of Wyoming has been and remains a challenge. It
has proven to be difficult to build and maintain a robust substance misuse prevention and education
program when there is a lack of continuity between stakeholders on campus.

Out-of-date substance policy

UW Regulation 6-3: Alcohol and Other Drugs Policy was sunset on September 14, 2018. However,
campus entities continued to utilize UW Regulation 6-3 until March 4, 2024 when the Office of General
Counsel published a new Drug and Alcohol Prevention Policy (DAAPP). The new Standard Administrative
Policy is named: Alcohol and Drug Abuse Prevention Policy and contains what is required under the Drug
Free Schools and Communities Act [EDGAR Part 86]. As of Fall 2024, the Office of General Counsel
formed a working group to create an updated policy that covers protocols and procedures regarding
alcohol use on campus and at campus functions that were included in UW Regulation 6-3 but not in the
new Alcohol and Drug Abuse Prevention Policy.
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Annual Distribution Protocol
Distribution of the Drug-Free Schools and Communities Act Annual Notification has been varied. There
has not been a consistent protocol in place for either employees or students. UW Regulation 6-3:
Alcohol and Other Drugs Policy (sunset in 2018) charged the Vice President for Administration’s Office
with sending out the Annual Notification to both students and employees. The Alcohol and Drug Abuse
Prevention Policy (approved in March of 2024) charges the Division of Student Affairs and the
Department of Human Resources to distribute the Annual Notification to students and employees,
respectively.

For University students: There is no documentation of the Annual Notice being sent to students.

For University employees: The Annual Notice was sent to all employees in September of 2018, 2019, and
2020. The Annual Notice was not sent to employees in 2021 or 2022. In October of 2023, the Annual
Notice was emailed by Human Resources to all employees (see Appendix T).

Previous Biennial Reviews documented the following: Distribution of the Alcohol Policies takes place via
a variety of mediums. Each Fall, the Office of General Counsel sends by US Mail a Consumer Information
brochure to all registered students and all UW employees. This brochure includes (in fact, it is the major
component of the brochure) the Alcohol and Other Drugs Policy in its entirety. Printed copies of this
policy are also available to prospective employees through the Human Resources Department. UW
employees also receive an ‘Annual Notice Regarding the Drug-Free School and Communities Act of 1989,
and the Drug-Free Workplace Act of 1988’ via email at the start of each Fall semester. The email
includes a brief description of the policy, and links to the policy and appendix.

The Alcohol and Other Drugs Policy (UW Regulation 6-3: Alcohol and Other Drugs Policy) is available on
the UW website for anyone to access at: https://www.uwyo.edu/regs-policies/ files/docs/regulations-
july-2018/uw_reg 6-3 appendix_a number_effective 7-1-18.pdf

The policy is also distributed (in an amended form) to all students who are residents in the Residence
Halls—who have added stipulations based on students residing in on-campus housing facilities as well as
university apartments. https://issuu.com/uwyorlds/docs/policies procedures?fr=xKAE9 zUINQ
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Conclusions and Recommendations

In response to UW’s 2019 Biennial Review recommendations, we expanded the scope of this review to
include a more thorough institutional review, rather than an evaluation of just the AWARE and HOPES
Programs. We will continue to add and refine information and data for the Biennial Review in
accordance with current recommendations. A list of current recommendations for improvement is
included below.

Create and implement protocols for the Annual Notification

While completing this iteration of the Biennial Review, it was noted that the Annual Notification has not
been distributed properly following the guidelines under the Drug-Free Schools and Communities Act
[EDGAR Part 86]. As such, the HOPES Program Coordinator and AWARE Program Coordinator has
already started conversations with Human Resources and the Division of Student Affairs to create and
implement a protocol. So far, the Annual Notification has been distributed by email to all credit-bearing
students and employees in October 2024. Moving forward, the following is recommended:

For University students: Email the Annual Notification to all credit-bearing students after the last day to
add or drop classes of the Fall semester. The Annual Notification should also be distributed to all
incoming credit-bearing students in the Spring and Summer semesters. Email the Annual Notification to
any new admits after the last day to add or drop classes of the Spring semester. Email the Annual
Notification to any new admits at the mid-semester point in Summer to catch the multiple rounds of
summer classes. Automate the email to go out at the same time each year for each semester. Task the
Vice President of Student Affairs to ensure the Annual Notification is distributed.

For University employees: Email the Annual Notification to all employees in September of each year.
Automate the email to go out at the same time each year. The Annual Notification also needs to be
distributed to new hires throughout the year. This can either be done through an email automation
process or include it in New Hire Orientation. Task the Director of Human Resources to ensure the
Annual Notification is distributed.

Update The Office of Scholarships & Financial Aid Policy and Procedure Manual

While reviewing UW’s Consumer Information materials, it was noticed that the section referencing drug
convictions and financial aid eligibility includes outdated information. Since drug convictions are no
longer a factor affecting Title IV eligibility under the FAFSA Simplification Act, this section will be
removed, as it appears to have been an oversight during previous updates. A Program Senior
Coordinator in the Office will coordinate the necessary changes to ensure the Consumer Information is
accurate and aligns with current federal guidance. The Federal Student Aid’s checklist for the Consumer
Information Drug & Alcohol Prevention section will be used as a framework for UW’s annual review to
ensure compliance and accuracy.

Update campus AOD policies
All AOD use policies within the University of Wyoming campus should be reviewed and updated as
needed in collaboration with General Counsel. Possible updates may include the misuse of legal drugs
and a medical amnesty policy. Additionally, the creation of a working group tasked with updating and
refining current policies and creating new up-to-date policies remains a priority.

Sunset Collegiate Recovery Program
Due to lack of student interest and involvement, the current Collegiate Recovery Program remains
under-utilized. The possibility remains for the CRP to be an active student organization, however
without active student participation the CRP is not serving its intended purpose. Should a student, or
group of students, wish to activate the Collegiate Recovery Program in the future, the possibility
remains for the organization to become active again.

Page 42



Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Resources

Personnel

The AWARE Program operates under the direction of the UCC and Director Megan Belville, LPC. AWARE
is coordinated by Jason Svare, LPC, a senior staff member of UCC, and supervises one GA position. The
HOPES Program operates under the direction of Campus Recreation and Wellness Center and Assistant
Director of Wellness Ms. Jennifer Knerr, MS, LAT, ATC. HOPES is coordinated by Aleah Biertzer, M.Ed.
and co-supervises a team of Wellness Assistants and Health Promotion Interns.

Funding and Budget
AWARE is funded out of the University’s unrestricted general operating budget, which is partially
comprised of student fees. The program also obtains a portion of funds from federal grants, particularly,
federal financial aid given to GA(s).

Remaining funds are budgeted for online programs including IMPACT Feedback and Vector Solutions
(AlcoholEdu & SAPU). What is left can be used for office supplies, educational programming, travel and
professional development, coalition maintenance, peer education, running the AES, printing, buying
educational materials, etc. A final source of budgetary dollars comes from occasional soft monies,
generated through grants or other contributions.

HOPES is funded out of the Campus Recreation and Wellness Center general operating budget, which is
comprised of UW student fees. The budget covers one full-time HOPES Program Coordinator and
minimal programmatic needs. The UW Athletics Department also provides funds from stadium alcohol
sales to cover the costs of a Graduate Assistant.

Software Programs

AWARE is dependent upon four software programs for its day-to-day operations. First, we utilize
Microsoft Office 365 which includes Microsoft Teams. Microsoft Teams is utilized for AWARE Staff
meetings and a Planner feature which is used to track students through the process of the program.
Second, we purchase an annual subscription to IMPACT Feedback to assist with the AWARE surveys.
IMPACT Feedback also acts as the primary database and is where student files, release forms, intake and
progress notes, and administrative notes are kept. Finally, we use AlcoholEdu for Sanctions as an
intervention option for students who have been referred to the AWARE Program. In addition to the four
programs listed above, AWARE also utilizes the web interface platform Zoom to conduct student
meetings virtually. AWARE utilizes a local program which provides an encrypted, HIPAA-compliant
version of the software at request. HOPES also utilizes Microsoft Office 365, Zoom, and the Vector
Solutions platform in which AlcoholEdu, Sexual Assault Prevention, and Mental Well-Being for Students
courses reside.

Equipment
Equipment for the AWARE Program is limited and consists of two desktop computers, two printers, one
laptop, one projector, one I-Pad, and standard office supplies. Equipment for the HOPES Program is also
limited and consists of one desktop computer, one laptop and additional computer monitor, and
standard office supplies.

Facilities
The AWARE Program has two offices which are located just outside of the UCC in Knight Hall 336 and
338. All paper files are maintained within the main office of the UCC in Knight Hall 341. The HOPES
Program has one office, 107c, located in the Wellness Center within Campus Recreation’s Half Acre
facility.
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Other Resources
The primary resources for the AWARE and HOPES Programs are human resources. There is also an
AWARE Program Procedures Manual and staff training binder. Other resources include materials and
training provided by the Laramie Police Department, the State of Wyoming Department of Health-

Substance Abuse Division, the U.S. Department of Justice Drug Enforcement Administration, NASPA, and
the Higher Education Center.

Appendices
Next page
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Appendix A-a

Standard Administrative Policy and Procedure

Subject: Alcohol and Drug Abuse Prevention Policy
Number:

IL.

PURPOSE

The purpose of this policy is to provide the University of Wyoming (University)
community with guidelines for the safe, legal, and responsible use of alcohol, to outline
prohibitions for the use of illegal drugs, and to provide appropriate disciplinary sanctions.

This policy is intended to further the educational mission and goals of the University by
advocating for individual responsibility; healthy and informed decision-making; the safe,
legal, and responsible use of alcohol; and the prohibition of illegal drugs. The University
is committed to creating a safe and healthy environment for all members of the University
community in which the illegal or inappropriate use of alcohol or illegal drugs does not
interfere with learning, performance, employment, residential living, or development.

POLICY

The University complies with requirements set forth in the Drug-Free Schools and
Communities Act of 1989 (34 CFR Part 86), as amended, the Drug-Free Workplace Act of
1988, plus applicable federal, state, and local laws. The unlawful use, possession,
manufacture, dispensation, or distribution of alcohol and illegal drugs and controlled
substances is strictly prohibited. Students, faculty, staff, and visitors to the University are
required to act reasonably to reduce the risks associated with the use and abuse of these
substances and to comply with federal, state, and local laws, and University policies,
regarding alcohol, drugs, and controlled substances.

In accordance with the federal regulations listed above, this policy includes:

1. Standards of conduct that clearly prohibit, at a minimum, the unlawful possession,
use, or distribution of illicit drugs and alcohol by students and employees on its
property or as part of any of its activities;

2. A description of the applicable legal sanctions under federal, state, and local law
for the unlawful possession or distribution of illicit drugs and alcohol;

3. A description of the health risks associated with the use of illicit drugs and the abuse
of alcohol;


https://www.ecfr.gov/current/title-34/part-86
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/pdf/USCODE-2009-title41-chap10.pdf
https://www.govinfo.gov/content/pkg/USCODE-2009-title41/pdf/USCODE-2009-title41-chap10.pdf
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A description of any drug or alcohol counseling, treatment, or rehabilitation or re-
entry programs that are available to employees or students; and

A clear statement that the University will impose disciplinary sanctions on students
and employees (consistent with federal, state, and local law) and a description of
those sanctions. Sanctions could consist of actions up to and including expulsion or
termination of employment and referral for prosecution, for violations of the
standards of conduct. For the purpose of this section, a disciplinary sanction may
include the completion of an appropriate rehabilitation program.

III. PROCEDURE

A.

Policy Distribution

This policy will be distributed annually in writing to each employee and those
students who are taking one or more classes for any type of academic credit (except
for continuing education units), regardless of the length of the student's program of
study. This policy will be annually published by the Division of Student Affairs
and the Department of Human Resources to each student and employee. The Policy
will also be made available through the University’s website.

Biennial Program Review

1. The University Alcohol Wellness Alternatives, Research & Education
(AWARE) Program coordinates with the A-Team, a campus-community
coalition that is responsible for helping students address alcohol issues and
developing and recommending best practices in policy, prevention,
intervention, and enforcement to reduce underage drinking and excessive
alcohol use.

2. This policy shall be reviewed at least once every other year by AWARE.
The AWARE Coordinator shall file any required reports with the U.S.

Department of Education.

3. The biennial program review will assess this policy and the University’s
programs to:

a. Determine its effectiveness and implement changes to the program
if they are needed; and

b. Ensure that the disciplinary sanctions are consistently enforced.
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Iv.

ABUSE PREVENTION PROGRAMS AND ASSISTANCE SERVICES

A.

Students

Students have access to a number of University resources related to alcohol use and
abuse prevention. UW offers frequent late-night alcohol-free programming to
students through the Late Night Events Committee and 7220 Entertainment, a free
shuttle service for students to prevent driving under the influence, conducts
educational programs and activities in the residence halls, and supports the A-
Team.

All University students may receive alcohol and other drug education and referral
services from the AWARE Program in the University Counseling Center (307-766-
2187). Those enrolled full-time, or part-time if they have purchased the optional
fee package, may receive services from the Student Health Service (307-766-2130).
Substance abuse evaluations are conducted through the WellSpring Counseling
Clinic (307-766-6820).

Students at the University of Wyoming at Casper (UW-Casper) can receive services
for drug and alcohol issues from Casper College Counseling Services (307-268-
2267).

Employees

All University faculty and staff can receive resources and services related to drug
and alcohol abuse prevention in the Laramie community. For outpatient services
and detoxification services, employees may receive these services at Volunteers of
America (307-745-8915) or Ivinson Memorial Hospital, Behavioral Health Clinic
(307-755-4370). Employees may also seek help from a licensed mental health
professional of their choice.

Employees at the University of Wyoming at Casper (UW-Casper) can go to Casper
College Counseling Services (307-268-2267) for drug and alcohol abuse
prevention services.

All University of Wyoming departments can receive consultation on current
evidence-based practices for the prevention of alcohol and other drug abuse from
the A-Team (766-2187).

Community

Students and employees may seek services within the Laramie community for
outpatient and detoxification services at Volunteers of America (307-745-8915) or
Ivinson Memorial Hospital, Behavioral Health Clinic (307-755-4370), or from a
licensed mental health professional of their choice.



https://www.uwyo.edu/ucc/aware/index.html
https://www.uwyo.edu/clad/counseling/-resources-wellspring-counseling-clinic.html
https://www.uwyo.edu/clad/counseling/-resources-wellspring-counseling-clinic.html
https://www.caspercollege.edu/wellness-center/counseling-services/
https://www.voanr.org/
https://www.voanr.org/
https://www.ivinsonhospital.org/behavioral-health
https://www.caspercollege.edu/wellness-center/counseling-services/
https://www.caspercollege.edu/wellness-center/counseling-services/
https://www.uwyo.edu/rec/wellness-center/hopes/a-team.html
https://www.voanr.org/
https://www.ivinsonhospital.org/behavioral-health
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V. HEALTH RISKS

Outlined below is a list of substances commonly abused and the health risks associated
with them according to the U.S. Drug Enforcement Administration. A complete resource
guide is provided by the U.S. Department of Justice; Drug Enforcement Administration.

A.

Alcohol

Alcohol (including beer, wine, or liquor) has a high potential for physical and
psychological dependence, including increased tolerance. Possible effects include
impaired memory, slurred speech, drunken behavior, slow onset, vitamin
deficiency, and organ damage. Overdose may result in vomiting, respiratory
depression, loss of consciousness, and possible death.

Withdrawal may include trembling, anxiety, insomnia, vitamin deficiency,
confusion, hallucinations, and convulsions. Females who drink alcohol during
pregnancy may give birth to infants with Fetal Alcohol Syndrome. These infants
have irreversible physical and mental abnormalities. In addition, research indicates
that children of alcoholic parents are at greater risk than other children of becoming
alcoholics. Alcohol use is often related to acquaintance assault and failure to protect
oneself from sexually transmitted diseases (STDs). Additionally, alcohol related
accidents are the number one cause of death in the sixteen (16) to twenty-four (24)
year-old age group.

Narcotics

Narcotics (including heroin, morphine, hydrocodone, fentanyl, oxycodone,
codeine, and others) have a high potential for both physical and psychological
dependence as well as resulting in increased tolerance. The possible effects of using
narcotics include euphoria, drowsiness, respiratory depression, constricted pupils,
and nausea. Overdose may result in shallow breathing, clammy skin, convulsions,
coma, and death. Withdrawal may include irritability, tremors, panic, nausea, chills,
and sweating.

Other Depressants

Other depressants [including GHB or liquid ecstasy, benzodiazepines (Valium and
Xanax), benzodiazepine-like agents (Ambien), and barbiturates] have a potential
for both physical and psychological dependence as well as a resulting increased
tolerance. The possible side effects include slurred speech, disorientation,
appearance of intoxication, and impaired memory. Overdose may result in shallow
respiration, clammy skin, dilated pupils, weak and rapid pulse, coma, and possible
death. Withdrawal may include anxiety, insomnia, tremors, delirium, convulsions,
and possible death.


https://www.dea.gov/sites/default/files/2018-06/drug_of_abuse.pdf
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D. Stimulants

Stimulants (including cocaine, methamphetamine, and methylphenidate) have a
possible risk of physical dependence and high risk for psychological dependence.
Tolerance can develop in all stimulants. The possible side effects include increased
alertness, excitation, euphoria, increased pulse rate and blood pressure, insomnia,
and decreased appetite. Overdose may result in agitation, increased body
temperature, hallucinations, convulsions, and possible death. Withdrawal may
result in apathy, long periods of sleep, irritability, depression, and disorientation.

E. Hallucinogens

Hallucinogens [including MDMA, LSD, Phencyclidine (PCP), and others] are less
likely to result in physical dependence, with the exception of phencyclidines and
analogs, and vary in terms of psychological dependence, ranging from none to
moderate (MDMA) to high (phencyclidine and analogs). Tolerance can develop.
Possible effects include heightened senses, teeth grinding, dehydration,
hallucinations, and altered perception of time and distance. Overdose may result in
increased body temperature and cardiac arrest for MDMA and more intense
episodes for LSD. Some hallucinogens may result in muscle aches and depression
during withdrawal or may result in drug seeking behavior.

F. Cannabis

Cannabis includes marijuana, tetrahydrocannabinol (THC), and hashish or hashish
oil. All may result in moderate psychological and physical dependence. Tolerance
can develop in all forms. Possible effects include euphoria, relaxed inhibitions,
increased appetite, and disorientation. Overdose may result in fatigue, paranoia, and
possible psychosis. Withdrawal may occasionally result in insomnia, hyperactivity,
and decreased appetite.

G. Anabolic Steroids

Anabolic Steroids (including testosterone and others) may result in psychological
dependence. Less is known as to their potential for physical dependence and
increased tolerance levels. Possible effects may include virilization, edema,
testicular atrophy, gynecomastia, acne, and aggressive behavior. Effects of
overdose are unknown. Withdrawal could include depression.

H. Inhalants

Inhalants (including amyl and butyl nitrite, nitrous oxide, and others) vary in their
level of psychological dependence, with less known about their potential for
physical dependence and tolerance. Possible effects may include flushing,
hypotension, headache, impaired memory, slurred speech, drunken behavior, slow
onset, vitamin deficiency, and organ damage. Overdose may result in
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VI

methemoglobinemia, vomiting, respiratory depression, loss of consciousness, and
possible death. Withdrawal may result in agitation, trembling, anxiety, insomnia,
vitamin deficiency, confusion, hallucinations, and convulsions.

Additional Information

Additional health risks associated with alcohol and drug abuse can be found at the
following:

1. Department of Justice, Drugs of Abuse

2. National Institute of Alcohol Abuse, and Alcoholism, Alcohol’s Effect on
the Body

3. Center for Disease Control and Prevention, Fact Sheets- Alcohol Use and
Your Health

4. National Institute on Drug Abuse

UNIVERSITY SANCTIONS AND ENFORCEMENT

Anyone who violates federal, state, or local law regarding alcohol or other drugs is subject
to criminal and civil sanctions and enforcement. In addition, disciplinary and
administrative sanctions can be issued by the University. University disciplinary sanctions
for the possession and sale of illegal drugs and alcohol could result in restrictions set forth
by respective departments, termination of University enrollment or employment, and the
following sanctions listed below.

A.

Violations by Students or Student Groups

Students (or student groups) of the University acting in violation of this policy may
be subject to legal sanctions and will be referred to the Dean of Students for
disciplinary action, based on the Student Code of Conduct.

Violations by Employees

Employees of the University acting in violation of this policy may be subject to
legal sanctions and disciplinary action pursuant to the University’s established
policies, as outlined in the University of Wyoming Employee Handbook and other
applicable UW Regulations, policies, and procedures.

Violations by Non-University Employees and Guests

The University of Wyoming Police Department is responsible for handling
suspected violations of this policy by invitees, contracted workers, visitors, or
guests while on University owned or controlled property.


https://www.dea.gov/sites/default/files/2020-04/Drugs%20of%20Abuse%202020-Web%20Version-508%20compliant-4-24-20_0.pdf
http://niaaa.nih.gov/alcohol-health/alcohols-effects-body
http://niaaa.nih.gov/alcohol-health/alcohols-effects-body
http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm
http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm
https://easyread.drugabuse.gov/
https://www.uwyo.edu/dos/_files/docs/2022-student-code-of-conduct.pdf
https://www.uwyo.edu/hr/_files/docs/human-resources/employee-handbook.pdf
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VII.

LAWS AND REGULATIONS

In addition to University sanctions and enforcement, drug and alcohol violations can carry
federal, state, and local criminal penalties.

A. Federal Drug Laws

1.

Federal law prohibits the trafficking and illegal possession of controlled
substances, as outlined in 21 United States Code, Sections 841 and 844.

Depending on the amount and type of controlled substance(s) possessed,
violation of this code for a first offense may result in up to life in prison and a
fine of not more than $10 million for an individual, and up to life in prison and
a fine of not more than $50 million if not an individual.

Violation of this code for simple possession, 21 USC §844, ranges from not
more than twenty (20) years imprisonment and a fine of a $1,000.

For the most current and complete information regarding Federal penalties for
drug trafficking, visit the U.S. Drug Enforcement Administration Federal
Trafficking Penalties.

B. State Laws

1.

Underage Drinking

The legal drinking age is twenty-one (21) years old. It is illegal for anyone
under twenty-one (21) to purchase, attempt to purchase, solicit, dispense,
sell, possess, or consume alcoholic beverages in Wyoming, with few
exceptions, such as consuming alcohol at home in the presence of a parent,
legal guardian, or adult spouse who is over twenty-one (21) years old or
serving alcohol in a restaurant. (Wyo. Stat. Ann. § 12-6-101)

Violation of this statute may result in imprisonment of not more than six (6)
months and a fine of not more than $750.00.

False Identification

Any person who is under the age of twenty-one (21) and attempts to
purchase alcoholic beverages with false identification, regardless of how
the false identification was obtained, will be guilty of a misdemeanor.
(Wyo. Stat. Ann § 12-6-101)

Violation of this statute may result in imprisonment of not more than six (6)
months and a fine of not more than $750.00.


https://uscode.house.gov/view.xhtml?req=(title%3A21%20section%3A841%20edition%3Aprelim)
https://www.govinfo.gov/content/pkg/USCODE-2022-title18/pdf/USCODE-2022-title18-partI-chap40-sec844.pdf
https://www.dea.gov/sites/default/files/2021-12/Trafficking%20Penalties.pdf
https://www.dea.gov/sites/default/files/2021-12/Trafficking%20Penalties.pdf
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3. Open Containers

No person shall consume, transport, or possess any alcoholic beverage in a
motor vehicle while it is operating on a public street or highway unless the
alcoholic beverage is unopened and sealed or in the trunk or compartment
not readily accessible to the driver. (Wyo. Stat. Ann. § 31-5-235)

Violation of this statute, for a first conviction, may result in a fine up to
$200.00; for a second conviction within one (1) year of the first conviction,
imprisonment up to thirty (30) days and a fine up to $300.00; for a third
conviction within one (1) year of the first conviction, imprisonment up to
six (6) months and a fine up to $500.00.

4. Driving Under the Influence

No person shall drive or have actual physical control over a motor vehicle
with a blood alcohol content (BAC) of at least 0.08% alcohol or, due to
alcohol or controlled substances, is incapable of safely driving a motor
vehicle. (Wyo. Stat. Ann. § 31-5-233)

Violation of this statute, for a first conviction, may result in imprisonment
up to six (6) months and fine up to $750.00; for a second conviction within
ten (10) years of the first conviction, imprisonment for not less than seven
(7) days nor more than six (6) months and a fine not less than $200.00 nor
more than $750.00; for a third conviction within ten (10) years of a previous
conviction, imprisonment for not less than thirty (30) days nor more than
six (6) months and a fine not less than $750.00 nor more than $3,000.00. A
fourth or subsequent conviction for driving under the influence within ten
(10) years of a previous conviction is a felony punishable by imprisonment
of not more than seven (7) years and a fine not more than $10,000.

a. Serious Bodily Injury. Driving under the influence resulting in
serious bodily injury, as described in Wyo. Stat. 6-1-104(a)(x), may
result in imprisonment of not more than ten (10) years and a fine of
not less than $2,000.00 nor more than $5,000.00. (Wyo. Stat. Ann.
§ 31-5-233).

b. Child Passenger. Any person eighteen (18) years or older driving
under the influence with a child passenger shall be imprisoned for
not more than one (1) year and pay a fine of not more than $750.00.
(Wyo. Stat. Ann. § 31-5-233).

In addition to all sanctions described above, those convicted of driving
under the influence are subject to possible driver’s license revocation and
other alternatives by the Wyoming Courts or Department of Motor
Vehicles.
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5.

Illicit Drugs

a.

ii.

iil.

iv.

It is unlawful for any person to manufacture, deliver, or possess a
controlled substance without a valid prescription and with the intent
to manufacture or deliver it. It is also unlawful for any person to
create, deliver, or possess with the intent to deliver, a counterfeit
substance. (Wyo. Stat. Ann. § 35-7-1031)

It is unlawful for any person to possess a controlled substance unless
it is possessed due to a lawful prescription or by a practitioner acting
in the course of their professional practice. Sanctions under this
statute depend on the amount and type of controlled substance in
someone’s possession. (Wyo. Stat. Ann. § 35-7-1031)

The following may result in imprisonment for not more than twelve
(12) months and a fine of not more than $1,000.00:

Possession of no more than three (3) ounces of a controlled
substance in plant form;

Possession of no more than three-tenths of an ounce of LSD
or a controlled substance in liquid form;

Possession of no more than three (3) grams of a controlled
substance in power, crystalline, pill or capsule form and;

Possession of no more than five-tenths of a gram of “Crack”
cocaine.

Possession of methamphetamine or a Schedule I or II narcotic drug
greater than three (3) grams may result in imprisonment of not more
than seven (7) years and a fine of not more than $15,000.

Possession of a Schedule I, II, or III controlled substance, which is
not methamphetamine or a narcotic drug, in greater amounts than
those listed in Section 5.b. may result in imprisonment of not more
than five (5) years and a fine of not more than $10,000.00.

Possession of a Schedule I'V controlled substance in greater amounts
than those listed in Section 5.b. may result in imprisonment of not
more than two (2) years and a fine of not more than $2,500.00.

Possession of a Schedule V controlled substance may result in
imprisonment of not more than one (1) year and a fine of not more
than $1,000.00.
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C. Local City Ordinances

The following ordinances are in addition to the above Wyoming State Statutes and
can be charged alongside state laws.

1. Laramie

a. Driving Under the Influence- Youthful Offender. No one person
under the age of twenty-one (21) shall operate or be in actual
physical control of a vehicle with a BAC of 0.02% or more. (Ord.
No. 10.24.200)

Violation of this ordinance, for a first conviction, may result in a
fine of not more than $750.00; for a second conviction within one
(1) year of the first conviction, imprisonment of not more than one
(1) month and a fine of not more than $750.00; for a third or
subsequent conviction within two (2) years of the first conviction,
imprisonment for not more than six (6) months and a fine of not
more than $750.00.

b. Refusal of Chemical Test: No person shall refuse to take a chemical
test when requested to do so by a peace officer within the city
pursuant to a lawful arrest for driving under the influence. (Ord.
No. 10.24.045)

Violation of this ordinance, for a first offence, may result in
imprisonment for not less than seven (7) days nor more than six (6)
months and a fine not less than $200.00 nor more than $750.00; for
a second or subsequent offense, imprisonment of not less than
thirty (30) days and not more than six (6) months. (Ord. No.
10.24.046)

c. Disorderly Conduct. A person in any public place, or private place
without permission, who is under the influence of alcohol or drugs,
or both, and is unable to care for his or her own safety or the safety
of others or obstructs the free use of streets, sidewalks, or public
ways could be found guilty of disorderly conduct if they act with
the intent to cause inconvenience, annoyance, alarm, or carelessly
create a risk. (Ord. No. 9.12.130)

Violation of this ordinance may result in a fine of not more than
$750.00.

d. Possession of Controlled Substances. No person within the city
limits shall knowingly or intentionally possess a controlled
substance without a valid prescription or under a valid order of

10
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practitioner acting in the course of their professional practice. (Ord.
No. 9.12.250)

Violation of this ordinance may result in a fine of not more than
$750.00.

e. Use of a Controlled Substance. No person shall knowingly or
intentionally use or be under the influence of a controlled substance
except when prescribed or under the direction of a licensed
practitioner. (Ord. No. 9.12.255)

Violation of this ordinance may result in a fine of not more than
$750.00.

f. Minors Drinking in Dwellings Prohibited. No owner, renter, lessee,
or occupant of any residence or apartment within the city shall
knowingly permit the consumption of alcohol by any person under
the age of 21 upon the premises, unless otherwise allowed under
Wyoming law. (Ord. No. 9.12.270)

Violation of this ordinance may result in a fine of not more than
$750.00.

2. Casper

a. Possession of Marihuana. It is unlawful for anyone to possess
marihuana, except as otherwise provided by law. (Ord. No.

9.28.010)
Violation of this ordinance may result in a fine of not more than
$750.00.
D. Disclaimer
1. This information is provided as a general summary of the major applicable

laws. Laws are frequently amended and reinterpreted, and the application of
law to specific situations generally requires an analysis of all of the facts and
circumstances.

2. If you are charged with a crime, it is a good idea to seek the advice of an
attorney. Updates to these laws are generally reflected on the websites
mentioned here, but individuals are ultimately responsible for knowing the
laws. This information should not be substituted for specific legal advice.

11
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The Student Code of Conduct and University regulations and policies are
campus behavior and safety standards that may result in sanctions, educational
outcomes, or penalties that are independent of any criminal considerations.

Violation of the federal, state, and local laws referenced above may also be a
violation of the Student Code of Conduct or other University regulations and
policies and could result in University sanctions as well.

Responsible Division/Unit: Division of Student Affairs and Department of Human Resources
Source: Drug Free Schools and Community Act of 1989
Links: http://www.uwyo.edu/regs-policies

Associated Regulations, Policies, and Forms: None

Approved: 3/4/2024

12
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Appendix A-b

UNIVERSITY OF WYOMING REGULATIONS

Subject: Alcohol and Other Drugs Policy
Number: UW Regulation 6-3

L. AUTHORITY AND JURISDICTION
A. Authority

Authority to implement this Regulation and to issue and enforce an Alcohol and
Other Drugs Policy is vested in the Vice President for Administration or designee.
The authority to apply for a special malt beverage permit from the City of Laramie
for the Wyoming Union building is vested in the Board of Trustees or its designee.

B. Jurisdiction

This policy shall apply to all University students, employees and visitors. The
University shall have jurisdiction over violations of this policy that occur on
University premises, or at University-sponsored or University-supervised events,
or that have an adverse impact on the University. Violations of this policy may
subject individuals to sanctions pursuant to University regulations.

II. POLICY CONTENT

The Alcohol and Other Drugs Policy shall address, but is not limited to: (a) health risks,
(b) abuse prevention programs and assistance services, (c¢) laws and regulations, and
(d) sanctions and enforcement. The policy is attached as Appendix A.

III. REVISION, APPROVAL, AND EFFECTIVE DATE
The Vice President for Administration shall be responsible for revisions of the Alcohol and

Other Drugs Policy, which shall become effective from the date of approval by the Vice
President for Administration.

IV.  NOTIFICATION TO STUDENTS AND EMPLOYEES

This policy shall be distributed or made available annually in writing or electronically to
each employee and to each student enrolled at the University of Wyoming.

Alcohol and Other Drugs Policy Page 1 of 2



Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Responsible Division/Unit: Division of Administration
Source: None

Links: http://www.uwyo.edu/regs-policies

Associated Regulations, Policies, and Forms: Appendix A to UW Regulation 6-3 (Alcohol and
Other Drugs Policy)

History:

University Regulation 39, Revision 3; adopted 7/17/2008 Board of Trustees meeting
Revisions adopted 9/12/2014 Board of Trustees meeting

Reformatted 7/1/2018: previously UW Regulation 2-39, now UW Regulation 6-3

Alcohol and Other Drugs Policy Page 2 of 2
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Appendix A-c

Appendix A to UW Regulation 6-3

University of Wyoming
Alcohol and Other Drugs Policy

I INTRODUCTION

A.

Purpose

The purpose of this policy is to provide the university community with guidelines
for the safe, legal, and responsible use of alcohol, to outline prohibitions for the
use of illegal drugs, and to provide appropriate disciplinary sanctions.

Statement of Philosophy

The University of Wyoming Alcohol and Other Drugs Policy is intended to
further the educational mission and goals of UW by advocating for individual
responsibility, healthy and informed decision-making, and the safe, legal, and
responsible use of alcohol and the prohibition of illegal drugs. The University of
Wyoming is committed to creating a safe and healthy environment for all
members of the University community in which the illegal or inappropriate use of
alcohol or illegal drugs does not interfere with learning, performance,
employment, residential living, or development.

Authority
Authority for establishment and implementation of this policy derives from UW
Regulation 2-3 and is vested in the Vice President for Administration or designee.

Application of laws, regulations, and policy

The University of Wyoming complies with requirements set forth in the Drug-
Free Schools and Communities Act of 1989, the Drug-Free Workplace Act of
1988, and amendments thereto, plus applicable federal, state, and municipal laws.
The unlawful uses, possession, production, manufacture, and distribution of
alcohol and illegal drugs and controlled substances is strictly prohibited.
Students, faculty, staff, and visitors to the University are required to obey 1)
federal, state, and municipal laws regarding alcohol, drugs, and controlled
substances, and 2) UW policies regarding alcohol and illegal drugs, and to act
reasonably to reduce the risks associated with use and abuse of these substances.
This policy governs all service of alcohol on University owned or controlled
property and facilities, including locations supporting UW outreach programs,
recognized student organization activities, and student exchange programs.

Policy distribution

The Alcohol and Other Drugs Policy will be published and distributed annually
by the Vice President for Administration’s Office to each student and employee.
The Policy shall also be made available through the University’s electronic
information system.



Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

F. Biennial program review
The alcohol and drug program shall be reviewed at least once every other year by
the University’s Alcohol, Wellness Alternatives, Research and Education
(AWARE) Coordinator, who shall file required reports with the U.S. Department
of Education.

II. HEALTH RISKS

A. Alcohol. Alcohol consumption causes a number of marked changes in behavior.
Even low doses significantly impair the judgment and coordination required to
drive a vehicle safely, increasing the likelihood that the driver will be involved in
an accident. Low to moderate doses of alcohol also increase the incidence of a
variety of aggressive acts. Alcohol is often a major factor in crimes committed
both on campus and off campus. Moderate to high doses of alcohol cause marked
impairments in higher mental functions, severely altering a person’s ability to
learn and remember information. Very high doses cause respiratory depression
and death. If combined with other depressants of the central nervous system,
much lower doses of alcohol will produce the effects just described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol
intake is likely to produce withdrawal symptoms, including severe anxiety,
tremors, hallucinations, and convulsions. Alcohol withdrawal can be life
threatening. Long-term consumption of large quantities of alcohol, particularly
when combined with poor nutrition, can also lead to permanent damage to vital
organs such as the brain and the liver.

Women who drink alcohol during pregnancy may give birth to infants with fetal
alcohol syndrome. These infants have irreversible physical abnormalities and
mental retardation. In addition, research indicates that children of alcoholic
parents are at greater risk than other youngsters of becoming alcoholics.

For current research on the health effects of alcohol, refer to the National Institute
on Alcohol Abuse and Alcoholism at www.niaaa.nih.gov

B. Illegal Drugs. Drugs such as marijuana, cocaine, hallucinogens, narcotics,
anabolic steroids, amphetamines, and methamphetamines are regulated because
they often have a powerful impact on the body and its systems. A description of
health risks associated with the use of illegal drugs is printed in the Student
Handbook & Planner. For current research on the health effects of drugs, refer to
the National Institute on Drug Abuse website at www.nida.nih.gov
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I1I.

ABUSE PREVENTION PROGRAMS AND ASSISTANCE SERVICES

A. The University of Wyoming actively works toward reducing the misuse of alcohol

and the harmful consequences associated with alcohol abuse through the
implementation of research-based practices. UW offers late-night alcohol-free
programming to students through the Campus Activities Center, a free shuttle
service for students to prevent driving under the influence, conducts educational
programs and activities in the residence halls, and supports the A-Team, which is
a campus-community coalition that addresses alcohol issues. In addition, the UW
Alcohol Wellness Alternatives, Research & Education (AWARE) Program
provides education, prevention, and intervention services to the university and
community.

B. All University of Wyoming students may receive alcohol and other drug

education and referral services from the Alcohol Wellness Alternatives, Research
& Education (AWARE) Program in the University Counseling Center (766-
2187). Those enrolled full-time, or part-time if they have purchased the optional
fee package, may receive services from the Student Health Service (766-2130).
Substance abuse evaluations are conducted through the Counselor Education
Training Clinic on campus (766-6820). Also, students may seek services in the
community, incurring the charges themselves, at Peak Wellness Center (745-
8915) for outpatient services, Ivinson Memorial Hospital, Behavioral Health
Clinic (742-0285) for outpatient and detoxification services, or from a mental
health professional listed in the telephone directory. Students at the University of
Wyoming at Casper (UW-Casper) can receive services for drug and alcohol issues
from Casper College Counseling and Student Development Services (268-2201).

. All University of Wyoming faculty and staff can receive services for drug and

alcohol issues in the Laramie community at Peak Wellness Center (745-8915) for
outpatient services, [vinson Memorial Hospital, Behavioral Health Clinic (742-
0285) for outpatient and detoxification services, or from a mental health
professional listed in the telephone directory. Faculty and staff may also receive,
free of charge, a single session crisis intervention and referral consultation for
drug and alcohol issues at the University Counseling Center (766-2187).
Employees at the University of Wyoming at Casper (UW-Casper) are directed to
Casper College Counseling and Student Development Services (268-2201) for
drug and alcohol issues.

. All University of Wyoming departments can receive assistance with alcohol

policy development, and can receive consultation on current evidence-based
practices for the prevention of alcohol and other drug abuse from the campus-
community coalition called the A-Team (766-2187).
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Iv.

LAWS AND REGULATIONS

All use and distribution of alcohol is subject to federal, state, and local laws and
regulations, which include the duties and prohibitions listed below. University
employees and students may be subject to additional restrictions set forth by their
respective departments.

A. Wyoming Laws

1. In accordance with the laws of the State of Wyoming, it is illegal for any
person to use, possess or distribute illegal drugs or other controlled substances
except as expressly permitted by law.

2. In accordance with the laws of the State of Wyoming, it is illegal for any
person under the age of 21 to consume, possess, or otherwise have access to
alcoholic beverages.

3. No person or organization may sell, furnish, or give alcoholic beverages to
any person under the age of 21.

4. Open containers are not permitted in open areas without first obtaining an
authorized permit from the University of Wyoming to possess, consume,
and/or serve alcoholic beverages. This includes areas within university
academic departments or other university owned or controlled properties.
Permission can be requested from the Vice President for Administration using
the form in Appendix A.

B. University of Wyoming Regulations

All departmental policies and processes related to alcohol and other drug
issues are subject to the Student Code of Conduct (per UW Regulation 11-1)
in addition to departmental processes.

1. Alcohol regulations

a. Possession, Service, and Consumption of Alcoholic Beverages on
Campus and in University Owned or Controlled Facilities.
The Vice President for Administration, or designee, may authorize the
temporary possession and/or consumption of alcoholic beverages on
the University campus or in University owned or controlled facilities.
A written request must be submitted to the Vice President for
Administration for the temporary possession and/or consumption of
alcoholic beverages at any special events in University facilities. Such
temporary authorization shall be made pursuant to the requirements of
the law and the best interests of the University. The request form can
be found in Appendix A.
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i. Non-alcoholic beverages must be available at all functions when
alcoholic beverages are served.

ii. No public funds of the University may be used in payment for
alcoholic beverages.

iii. When feasible, servers of alcoholic beverages are expected to
have participated in server training.

b. Possession, Service, and Consumption of Alcoholic Beverages in
University owned or Controlled Living Units
1. The Executive Director of Residence Life, Dining Services, and
the Wyoming Union has the authority to designate specific
University owned or controlled living units where alcohol
consumption by individuals aged 21 or older is permitted.

ii. Any consumption of alcoholic beverages in University owned or
controlled living units is subject to the guidelines set forth by the
University’s Student Code of Conduct and the Department of
Residence Life’s Responsibilities & Rights, and all applicable laws
and ordinances.

iil. It is the responsibility of the Executive Director of Residence
Life, Dining Services, and the Wyoming Union to ensure
compliance with and enforcement of this Alcohol and Other Drugs
Policy, as well as such state and local laws as may apply, in
University owned or controlled living units.

c. Regulations for the Operation of a Malt Beverage Service and
Facilities in the Wyoming Union
1. The Trustees of the University may on a yearly basis apply for a
special malt beverage permit by which malt beverages may be
served in a regular designated malt beverage dispensing room, and
temporary dispensing areas for special events, within the Wyoming
Union.

ii. It is the responsibility of the Director of the Wyoming Union to
ensure compliance with and enforcement of this Alcohol and Other
Drugs Policy, as well as such state and local laws as apply, to the
Wyoming Union and the service of malt beverages. This shall
include the design and implementation of a server training
program. Because the Wyoming Union has been issued a malt
beverage liquor license, it is not required to seek a dispensing
permit from the Vice President, for areas covered by the license.
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iii. The Trustees of the University, as the holder of the special malt
beverage permit, have final authority in the administration of the
malt beverage facility and may prohibit or suspend the dispensing
of malt beverages upon receiving information that violations of
law or this regulation have occurred to a degree that in their
judgment would warrant such action.

d. Regulations for the Operation of a Liquor Establishment at Jacoby
Golf Course

It is the responsibility of the Director of Jacoby Golf Course to
ensure compliance with and enforcement of this Alcohol and Other
Drugs Policy, as well as such state and local laws as apply, at the
Jacoby Golf Course. Because the Jacoby Golf Course has been
issued a liquor license, it is not required to seek a dispensing permit
from the Vice President.

e. Substance Abuse Policy and Use of Alcohol at Athletics and/or

Special Events
i. Any student participating in intercollegiate athletics at the
University of Wyoming must comply with the University of
Wyoming Department of Athletics Substance Abuse Policy and the
Student Code of Conduct. Student athletes are subject to drug
testing procedures outlined by the NCAA and the UW Department
of Intercollegiate Athletics.

ii. Vendors will be allowed to sell beer and wine at University
Athletic and/or Special Events pursuant to an agreement between
the vendor and the University. Vendors must have a current liquor
license through the State of Wyoming.

ii. It is the responsibility of the Director of Intercollegiate Athletics
to ensure compliance with and enforcement of this Alcohol and
Other Drugs Policy, as well as such state and local laws as apply,
at all University of Wyoming athletic events.

f. Alcohol Consumption and Individuals Under the Influence
i. Employees, outside vendors, and contractors of the University
may not consume alcoholic beverages while at their workstations
or while on duty unless specifically authorized (e.g., an approved
special event).

ii. Employees, outside vendors, and contractors of the University
are not permitted to be drunk while on duty.
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g. University of Wyoming Employees Performing Safety-Sensitive
Functions

The following pertains to those University of Wyoming employees
who perform safety-sensitive functions in the performance of their
respective job duties; all employees who are required to hold a
Commercial Drivers License (CDL) in order to perform their
respective job duties; and, all successful applicants for such
positions. The University of Wyoming prohibits any use of alcohol
and/or non-prescribed controlled substances on the job. This
prohibition includes evidence of alcohol or controlled substances
use that may impair the employee’s ability to successfully perform
job duties. Designated employees are subject to alcohol and drug
testing procedures set forth by the University of Wyoming and the
Wyoming Department of Transportation.

h. Alcohol Advertising and Sponsorship
Adpvertising of any alcoholic beverages is prohibited unless
permitted by the Vice President for Administration. Advertising of
alcoholic beverages in publications under the purview of the Student
Publications Board is controlled by that board.

2. Drug regulations

a. Drug-free Workplace Policy
The University of Wyoming is committed to the development and
maintenance of a drug-free environment. It is the policy of the
University of Wyoming that the unlawful manufacture, sale,
distribution, dispensing, use, or possession of any controlled
substance by employees is prohibited while on the job or on
University owned or controlled property.

b. Definitions
i. “Controlled substance” means a controlled substance in
Schedules I through V of Section 202 of the Controlled Substances
Act (21 U.S.C. 812), and as further defined by regulations at 21
CFR 1300.11 through 1300.15.

i1. “Conviction” means a finding of guilt (including a plea of nolo
contendere) or imposition of sentence, or both, by any judicial
body charged with the responsibility to determine violations of the
Federal or State criminal drug statutes.

iil. “Criminal drug statute” means a Federal or non-federal criminal
statute involving the manufacture, sale, distribution, dispensing,
use, or possession of any controlled substance.
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c. Administrative Procedure
In support of this policy, the University will:

i. Notify each University employee and each student employee
that, as a condition of employment, the person, once so employed,
must abide by the terms of the policy, and must notify his/her
supervisor and the Human Resources Department of any criminal
drug statute conviction for a violation occurring in the workplace,
no later than five days after such conviction;

ii. Notify the appropriate federal agency within ten days after
receiving notice of criminal drug statute conviction of any
employee engaged in performance of the grant or contract;

iii. Make a good faith effort to continue to maintain a drug-free
workplace through implementation of this policy.

V. SANCTIONS AND ENFORCEMENT

Anyone who violates federal, state, or local law regarding alcohol or other drugs is
subject to prosecution and punishment by criminal and civil authorities in addition to
disciplinary or administrative sanctions issued by the University. Pursuant to the
educational goals and mission of the University of Wyoming, violators of this
Alcohol and Other Drugs Policy are subject to the disciplinary actions listed below.

A. Infractions by Students or Student Groups
Students (or student groups) acting in violation of this Alcohol and Other Drugs
Policy will be referred to the Dean of Students for disciplinary action, based on
the Student Code of Conduct.

1. Any student who is cited for an alcohol or other drug offense (Minor in
Possession, and/or Minor Under the Influence, etc.) in the University Residence
Halls or Apartments will be directed to the Executive Director of Residence Life,
Dining Services, and the Wyoming Union or designee for disciplinary action and
participation in the Alcohol Wellness Alternatives, Research & Education
(A.W.A.R.E.) Program.

2. Any student cited for an alcohol or other drug offense (Minor in Possession,
and/or Minor Under the Influence, etc.) whose conduct was deemed disorderly on
University property, not within the jurisdiction of the Departments of Residence
Life or Dining Services, may be handled by a University Hearing Officer
appointed by the Dean of Students Office for disciplinary action and participation
in the Alcohol Wellness Alternatives, Research & Education (A.W.A.R.E.)
Program.
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VI

3. Any student who destroys property or inflicts harm on another person while
under the influence of alcohol or other drugs on University owned or controlled
property may be subject to criminal action and may be subject to more severe
University disciplinary sanctions, such as dismissal, suspension, and/or fines or
those sanctions set forth in the Student Code of Conduct.

B. Infractions by Employees
Employees of the University who violate this policy are subject to disciplinary
action pursuant to the University’s established policies, as outlined in the
Employee Handbook.

C. Infractions by non-University Employees and Guests
The University of Wyoming Police Department is responsible for handling
suspected violations of this policy by invitees, contracted workers, visitors or
guests on University owned or controlled property.

DOCUMENTS CITED IN THIS POLICY

UW Regulation 11-1 —http://www.uwyo.edu/regs-policies

UW Regulation 6-3 — http://www.uwyo.edu/regs-policies

Student Code of Conduct — http://www.uwyo.edu/dos/conduct/

Students’ Responsibilities and Rights for Residence Halls & Dining Services —

http:// www.uwyo.edu/reslife-dining/ files/halls/policies-and-procedures2016web.pdf
University of Wyoming Department of Athletics Substance Abuse Policy — http://wyo-
platform-prod.silverchalice.co/v3/files/579a5¢18e4b00dc66da6b91fb (pages 9-17)
Drug-Free Schools and Communities Act of 1989 —

Drug-Free Workplace Policy of 1988 —41 U.S.C. 701

Request for Permission to Serve Alcohol — Appendix A

Malt Beverage Service in the Wyoming Union — Appendix B
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)]

2)

3)
4)

5)

6)

7)

8)

9)

10)

APPENDIX A

REQUEST FOR PERMISSION TO SERVE ALCOHOL
ON UNIVERSITY OF WYOMING PROPERTY

Name of event

Date

Event start time: Event end time:

Sponsoring organization/individual

Person making request

Address

Telephone Email

Desired location

Description of event

All activities involved with this planned event will be in accordance with the applicable
University policies, procedures, and regulations.

Food and non-alcoholic beverages are required at events serving alcohol. The following

food and non-alcoholic beverages will be available

The service of alcohol and responsibility for age verification and responsible drinking at
the event rests on the sponsoring organization/individual in compliance with University of
Wyoming regulations. When feasible, servers of alcoholic beverages are expected to have
participated in server training. How will appropriate staff and security determine the

verification of age and compliance?

10
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11) It is the responsibility of the sponsoring organization/individual to post one 8-1/2” x 11”
sign at each bar stating that alcohol will not be served to persons under age 21.

12) Alcohol will be delivered to the event site by

Date Time

Leftovers will be picked up by

Date Time

13) It is University policy that no State of Wyoming funds be used to purchase alcohol.

Alcohol will be purchased by

using University Account # (if applicable)

Signature of Sponsor’s Representative

Date signed

Sponsoring Organization

Additional Information

OFFICE USE ONLY
Approved Not Approved
Comments
Vice President for Administration (or designee) Date

11
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APPENDIX B

Regulations for the Operation of a Malt Beverage Service and Facilities in the Wyoming Union

1. GENERAL INFORMATION. The Trustees of the University may, on a yearly basis, apply
for a special malt beverage permit from the City of Laramie for the Wyoming Union building by
which malt beverages may be served in a regular designated malt beverage dispensing room, and
temporary dispensing areas for special events, within the Wyoming Union.

2. MALT BEVERAGE FACILITY AND PROVISIONS FOR DISPENSING.

a. The malt beverage service and facilities shall be located in that portion of the Wyoming
Union as are described in the approved application for the special malt beverage permit.

b. Malt beverages shall be consumed only in the designated dispensing room area.

¢. The furnishing or sale of malt beverages in the Wyoming Union is restricted solely to the
holder and designated seller for the specified service area, and other individuals, groups or
associations will not be allowed to bring alcoholic beverages onto the premises of the
Wyoming Union for sale or consumption by themselves or others without approval by the
Vice President for Administration.

d. The hours during which the malt beverage facility shall be available to serve malt
beverages shall not exceed the following:

(1) Monday through Thursday, 3:00 p.m. to 10:00 p.m.

(2) Friday, 3:00 p.m. to 12:00 midnight

(3) Saturday, 10:00 a.m. to 12:00 midnight
For reasons related to economic trends, factors in utilization or problems of management, the
Director of the Wyoming Union, in consultation with the Wyoming Union Board, may
further limit these hours.
e. The clientele for which the malt beverage facility is intended includes students, University
personnel, alumni, and University guests. During the hours of operation, only persons who

are 21 years of age or older, as required by state and federal law, and who present appropriate
government-issued identification will be served malt beverages in the facility.

12
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Individuals who fail to properly identify themselves or who refuse to peaceably leave the
premises upon request by the management of the malt beverage facility shall be subject to
prosecution pursuant to Wyoming Statutes. Misconduct by students may also be subject to
University disciplinary action in accordance with UW Regulation 11-1 and the Student Code
of Conduct.

f. During hours other than those designated for the dispensing of malt beverages, the
dispensing facilities shall be closed and malt beverages shall not be consumed on the
premises; however, at such times, the general premises approved for this facility may be used
for alternative purposes including activities for persons under the age of 21.

g. Lunches, foods, snack items, non-alcoholic beverages and related condiments may be
made available for consumption in the malt beverage facility during the hours it is in
operation.

h. It is the responsibility of the management of the malt beverage facility to refuse to sell
malt beverages to any person who is or becomes obviously incompetent due to the influence
of alcohol or who is a habitual source of behavioral problems in the malt beverage facility
area.

i. Determinations regarding appropriate staffing and security for the malt beverage facility
are the responsibility of the Director of the Wyoming Union.

13
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Appendix B-a

A

Mission : The AWARE program strives to utilize best
practices in providing drug and alcohol education and
prevention programming for the University of Wyoming
campus and community. The AWARE program promotes
a standard of wellness in regard to healthy choices
surrounding alcohol use and the prevention of illicit
drug use by college students.

Vision: Students are empowered to make educated and
responsible decisions surrounding alcohol and other
substance use.

3 |Goals

Progress/Data

1) Decrease overconsumption of alcohol by UW
4 |students

AlcoholEDU Data: 19% students were
drinking in a high risk way mid-way
through the semester as opposed to
32% in 2008

2) Provide evidence-based and effective alcohol abuse
and substance abuse prevention education to UW
5 |community

AlcoholEDU for sanctions, group

alcohol education seminar, and BASICS
offered for alcohol violations; modified
BASICS offered for marijuana violations

3) Lead and maintain and campus-community coalition
to address policies and strategies to prevent alcohol
6 |abuse

A-Team remains active and has brought
resolutions to city council and the
board of trustees regarding responsible
use of alcohol.

4) Further research into college student behaviors
7 |regarding alcohol use and substance abuse

Marijuana focus group study
completed and informed new outreach
protocol
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5) Provide enriched and rigorous training to workforce
(graduate assistants and peer educators)

Training seminars and case
presentations required for current
graduate assistant staff; new research
on AOD topics shared and discussed on
a regular basis during staff meetings;
rigorous training week at the beginning
of each fall semester for all graduate
assistsants. For peer educators: alcohol
education outreach performed in
spring of 2016 with all new wellness
ambassadors

6) Remain an advocate and resource for students in
recovery

Temporary dedicated space obtained in
2018-2019 and RSO is currently under
AWARE's supervision.

10

7) Decrease underage consumption by UW students

Ongoing

2017 NCHA data shows that 23.1% of

11 |8) Decrease substance use by UW students students report using marijuana .
9) Increase student education on alcohol and other
12 |substances Ongoing
2017 NCHA data shows that 1.2%
report that someone had sex with
them without their consent and 2.3%
10) Decrease physical and sexual assaults involving report physically injuring another
13 |alcohol person
14 111) Increase partner buy-in Ongoing
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D E F G
1
2

2019-

3 12016-2017 2017-2018 2018-2019 2020
41X X X X
51X X X X
6 |X X X X
7 IX X
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D E F

8 |X X X
9 |X X X
10 |X X X
111X X
12 |X X X
13

14 X X X
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Appendix B-b

Mandatory AlcoholEDU Decrease underage Informed students
and Haven consumption

Engaged campus-

Student affairs support Change in college culture of

Step Up bystander Decrease binge drinking community drinki
. . - rinkin
Faculty and staff support intervention training . g
Decrease substance use Descrease in risk .
. . Safe campus and community
Human resources: 1 program Diversity research on ) factors
. Increase student education ]
coordlnator, 4 GAS alcohol and substance . z Resources that supporta diverse
on alcohol and other Increase in protective ] . )
use and inclusive community
Step Up grant substances factors
Aware Intervention . Empowered campus-community to
A-Team and Remember the " Increase partner buy-in Supported students )
e Service - intervene when needed
8 mini grants in recovery

Increase in students usin
. ) e Students making healthy and
harm reduction strategies

toward student groups responsible decisions around
(ROTC, RAs, FSL) Decrease sexual and alcohol and substance use/misuse

Trainings directed
Accurate data from NCHA,

AlcoholEDU, and other
research projects

A-Team coalition physical assaults

Increase campus-
community partnerships

Aware outreach

Staff and faculty
presentation about Increase recovery support
anE Evidence-based

Consistent data analysis programming

and research

M focus group
research

Consistent
communication and
support for students in
recovery RSO
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Appendix C-a

Description of AWARE Department

Strategic Plan
In 2017, a strategic plan was created for the program. It and its logic model can be found in Appendix B.

Mission

In 2002, the AWARE Program adopted the following mission:

The AWARE Program strives to utilize best practices in providing drug and alcohol education and
prevention programming for the University of Wyoming campus and community. The AWARE
Program promotes a standard of wellness in regard to healthy choices surrounding alcohol use
and the prevention of illicit drug use by college students.

This mission has been at the heart of our prevention and intervention programming and will continue to
be reviewed and redefined as the University evolves with its students.

Vision

Students are empowered to make educated and responsible decisions surrounding alcohol and other
substance use.

Program Goals
AWARE strives to develop, maintain, and evaluate a comprehensive program for prevention and

intervention activities on the UW campus. The overarching goals of the AWARE Program include:

1)
2)
3)
4)

Reductions in frequency and quantity of alcohol use by UW students
Reductions in problems associated with alcohol use by UW students
Reductions in risk factors associated with alcohol use

Increases in harm-reduction behaviors by UW students
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ucesses Flowchart (Alcohol)

Appendix C-b

Delayed or Regular

EDU
DEL REG
A

Student comesin to
complete Follow-up
Survey 1

|

Alcohol Edu for Sanctions

3 hour online educational
program

Student must pass with
score of 75% or better

Student has 10 days to
complete course

Alcohol Education
Seminar

3-hour interactive class
taught by AWARE staff

Based on Alcohol Skills
Training Program

Provides norms
clarification, skills
training, and motivational
enhancement

Regularor

Student is referred to Student pays $45 deposit, Student completes online pre- Student meets with AWARE
AWARE program completes initial paperwork, > intervention survey > staff for 1:1 session
schedules 1:1 session
History of citations? -
m Experiencing multiple
AOD-related problems? YES
Random selection of Other risk factors?
EDU (Regular or
Delayed) or AES
History of
problematic AO use
A or addiction
Random selection of treatment?

Brief Alcohol Screening
and Intervention for
College Students (BASICS)

2-3 50 minute individual
sessions with AWARE
Staff

Uses motivational
interviewing and provides
skills to reduce alcohol
use

Student referred out
for additional
treatment

A

Delayed?

REG

Student given Follow-up
Survey 1

DEL

\ 4

Student given follow-up
Survey 2

Depositis refunded if
surveys complete
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MAVVA/AINL VI 1T UL

esses Flowchart (Cannabis)

Appendix C-c

Student is referred to

Student pays $45 deposit,

Student completes online pre-

Student meets with AWARE

30-day Follow-up

Student returns for
meeting in approximately
30 days

Review strategies for
harm reduction

problematic AOD
use or addiction

AWARE program completes initial paperwork, > intervention survey > staff for 1:1 session
schedules 1:1 session
History of citations? -
NO [
Experiencing multiple
AOD-related problems? [~ YES
Other risk factors?
History of

treatment?

Brief Alcohol Screening
and Intervention for
College Students (BASICS)

2-3 50 minute individual
sessions with AWARE
Staff

Uses motivational
interviewing and provides
skills to reduce marijuana
use

Student referred out
for additional
treatment

4

Student given Follow-up
Survey 1

Student given follow-up
Survey 2

Depositis refunded if
surveys complete




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Appendix D

Alcohol Education Seminar Protocol — University of Wyoming
Updated 7/2011 by JJ

Materials:

A small meeting room (for approx. 20 people) with dry-erase board or chalkboard preferably in
the Wyoming Union and booked at least one month in advance

At least 24 hours prior to seminar, get an IDR from Lynnda or Caroline (will need Keith or Lena
to sign off). Go to CJ’s Convenience Store in the Union and order a variety of 20 oz plastic
bottles including water and diet sodas. The ratio is about 1.5 sodas for each student you expect in
the class. Carry or wheel them up to the refrigerator in the UCC kitchen and put a sign on them
saying, “AWARE sodas.”

Carry or wheel the supplies (box with paperwork, scrap paper, pens, two decks of playing cards,
drinking items, etc.) and the chilled sodas.

Attendance roster- take roll as participants arrive — drawing a rectangle on the sheet and putting
in the names where students sit makes it easier to remember their names.

Duration:

The AES lasts approximately three hours. However, one can modify the presentation to match
nearly any time constraint depending on the message that is the most important for the group.
The program is broken up into three main sections (Experiential Data, Background/Theory,
Skills Training)

Ice breaker

Write the following questions on the white board: Name, Where from, # kids graduated high
school with, why here, one thing you want to learn tonight

Go around the room and have everyone (including AWARE staff) answer these questions
Outline the plans for the evening: 1 hour of program, break, then 1.5 hours

Confidentiality — remind students that participating in AES is like a trip to Vegas. In other
words, what happens in the AES, stays in the AES.

Discuss how AES is not designed as a “Just Say No” program, but rather follows the Harm
Reduction model — ask if they remember this from their 1-1 sessions

The goal of AES is to teach about alcohol, it’s physiological/psychological effects, potential
negative effects - and motivate people to think about why they use alcohol

“Rules of the Road” analogy: Does everyone agree that there are some positive things and some
negative things about driving. What are some of the positives? (i.e. freedom/independence,
suggests maturity). What are some of the negatives? (expensive, wrecks, bad drivers, etc.) So
even though driving can be a risky behavior, we don’t tell people “Just Don’t Drive,” right? No;
instead, we put some precautions into place in order to reduce the risks associated with driving.
What are some of those precautions? (i.e., must be a certain age, take a driver’s test, get a
driver’s license, take a class where you learn the rules of the road, have to be mentored for 6 or
more month and get a learners permit, etc.). All of these help to reduce the risk of negative
consequences associated with driving a vehicle.

0 How is this different from learning to drink alcohol? (Suggest that with alcohol, we
frequently only receive the message of “just don’t drink.” And as we know, there are
some positives and some negatives about alcohol.

0 So let’s think of this seminar as something similar to a driving class. In this seminar, we
are going to learn the “rules of the road” for alcohol. We are going to learn some skills
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to help maximize the positives about alcohol and reduce the risks of negative
consequences associated with alcohol.

King’s Cup Drinking Game with Soda

Explain you’re all going to play a drinking game now. Ask if they’re all familiar with the game
“Categories.” If no one is, choose a different game, but this one seems to be familiar to most
students.

Pass out scraps of paper and pens. Place a stack of 10 or so cards between every 2 students
Instruct participants to make a mark for every sip of their drink they take. Marks should be made
for drinks incurred as a result of the game as well as any other sips taken for reasons such as
thirst or enjoyment of the taste.

Erase questions on white board and have them complete the category for each type of playing
card. Keep the category names appropriate. Make sure everyone is familiar with how the game is
played before starting. (See Appendix for rules.) You will probably need to remind them to keep
a tally throughout the game.

After the cards have all been used, have the participants tally the total number of tick marks they
made and divide that number by four. This provides a rough estimate of the number of drinks
they would have had in an hour had they been playing the game with alcohol.

Ask students why they think we start off with this drinking game. Clarify the goal is not to teach
them how to drink more, but to demonstrate how easy it is to drink past their own limits.

Discuss Standard Drink Sizes

Get drinking items (e.g., glasses, measuring cup, water, etc.) ready to distribute and pass around
BAC sheets color-coded by gender.

Discuss what a standard drink is by referring to the list on the top of the BAC sheets

Ask them how many drinks are in a 400z of Olde English 800 or Mickeys? Answer is four since
it is 400zs of a malt beverage

Explain a triple Beam and Coke is not one drink, it’s three; similarly, a Long Island Ice Tea is
three shots of three different liquors and is also equal to three drinks.

Ask the group, “When you drink at a party, do you measure things so that you know exactly how
much alcohol you are getting?”

Choose a glass used for wine, beer, hard alcohol, etc., hold it up and ask the students which of
them likes that type of drink. Give them the glass and ask them to pour water into the glass to
show how much they typically drink. Once they are done, pour out their glass into the measuring
cup and announce the amount and ask them how many standard drinks this equals. Repeat for the
other types of alcohol, giving different students the opportunity to learn how closely their idea of
a drink matches an actual standard drink.

Discuss Blood Alcohol Concentration or Level (BAC or BAL)

Hand out BAC cards and indicate one side of the card is for females and the other side is for
males.

Using white board, write down the highest and lowest BAC’s from the group and ask students to
explain the observed range in experiences.

Using the BAC cards or sheets (male and female info on the copies are different colors), have
each participant determine what their BAC would have been after one hour of Categories.
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Encourage participants to choose the lower weight if they fall in the middle. Have the students
read aloud their BAC.

Ask the group what the BAC would be for a 170-pound male after he has five drinks in three
hours (0.07). Not to be out done, a young woman chooses to have as many drinks in the same
amount of time as her date; what is her BAC (0.14)? She is twice as drunk as he is.

Why does alcohol affect men and women differently? There are four reasons for this. First,
women’s bodies contain a lower average percentage of total water concentration to dilute
alcohol. Second, women have a smaller quantity of dehydrogenase, an enzyme that breaks down
alcohol. Third, women’s hormonal concentration fluctuates as a function of their menstrual
cycle, which varies the amount of alcohol it takes them to feel intoxicated. In essence, alcohol
reacts with certain hormones, such as estrogen, to produce increased intoxication. Finally,
differences in body fat concentration between men and women produces a differential effect.
The reason for this is that alcohol is water soluble. Plus, adipose (“fatty”) tissue is not
vascularized meaning there is very little or no blood in it. If you put alcohol and adipose tissue
in a jar, they would separate like oil and water. The BAC cards are based upon average body fat
for men (10-16%) and women (18-24%). Thus, the percentage of one’s weight due to above
average adipose tissue cannot be calculated into one’s weight when determining BAC.

Review the different effects as intoxication increases on the BAC sheets

**% Break for 15 minutes ***

Positives and Negatives of Drinking

Have students complete the top of Page 1 of the AES handout

Create 2 columns on whiteboard for Positives and Negatives.

Go around the table and have students read their responses. Write their good and bad experiences
under each category, reminding them that they have agreed to keep this conversation confidential
and will not share stories outside of this room

Expect the group to emphasize the positives — the funny stories, the embarrassment, etc.
Acknowledge the humor - we can laugh about beer-goggles, the walk of shame, etc. However,
excessive drinking takes a heavy toll on the body and the risks of being out of it and not in
control over yourself can be very serious - drinking excessively may result in victimization (i.e.,
passing out and blacking out). Even if you don’t pass out as a result of the alcohol, you may
become less vigilant about monitoring your beverage, and someone may put a date rape drug in
it. What this means is that we should always handle our own drinks. (Keep in mind still, that
alcohol is the number one date rape drug. When a guy offers to buy you a drink, go with him to
the bar. If he insists that he will get it, tell him if he wants to buy you a drink so badly, he can
give you the money, and you will go get it yourself. Also, remember to party with people that
you know and trust. If you do decide to go home with a guy, introduce him to your friends, and
let them know when they can expect to hear from you the next day. Third and finally, alcohol
impairs one’s decision making, and an individual may be more likely to engage in unsafe, in
planned, and/or unprotected sexual intercourse.

Ask them why they think people drink to the point that they’re no longer experiencing the pro’s
and have moved into the con’s?

The Biphasic Curve
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¢ One explanation for why people often drink more than they can handle and end up losing sight of
the positives and experiencing the negatives of alcohol has to do with the nature of alcohol and
how it affects our bodies.

e Starting at the left side of the board, draw a positive x-axis and a positive and negative y-axis
with the midpoint being its intersection with the x-axis. Label the x-axis as Time and the y-axis
as Overall Quality of the Evening (positive or negative).

e The line will be gradually drawn as the story is told from start to finish.

e Starting at coordinates (0, 0) the story begins with some reason to pre-party or what UW students
refer to as “priming.” A typical example is a guy inviting a small group of friends over to watch
a relevant sporting event on TV prior to heading to the “big party.” An example of a post-
season/playoff game or game of significant importance usually works best. Other examples are
encouraged using a young woman as the narrator/main character, but for the purposes of these
directions the above example using a young man will be maintained.

e This young man who invites his friends over is excited because his team wins, and he is aware
that a young woman from his economics class whom he is interested in will be at the party
following the game. He has had a few drinks in a couple of hours when he arrives at the party,
and the line should be drawn to the extent of coordinates (1.0, 0.7).

e After arriving at the party, the young man notices his romantic interest is there as well, and he
has a couple more drinks for “liquid courage.” He decides to approach the young woman. They
have a nice conversation and he offers to get her a drink. She accepts and thanks him. The
young man, on cloud nine with the line drawn to coordinates (1.5, 1.0), returns to the keg outside
where his friends are. His friends are excited for him and offer him numerous drinks from
various bottles of hard alcohol as well as a keg stand to prove his manhood. After 20-30 minutes
of drinking, the young man realizes he should return with the young woman’s drink.

e Upon his return, he discovers the young woman has left the party. Does our narrator/main
character try to find her to apologize for his delinquency in returning with her drink? NO! He
decides it’s her loss, and now he’s “double-fistin’” because there is nothing to lose.

e He returns outside where his buddies, the keg, and various bottles of hard liquor are hanging out.
Via shots from the bottles and additional keg stands, he takes on an excessive amount of alcohol
and the depressive effects of alcohol begin to set in, as represented by drawing the line to
coordinates (3.6, -0.4).

e Although he terminates his consumption of alcohol at this point, the drinks he imbibed in the last
15-30 minutes are still in the process of being metabolized into the bloodstream. Having been
here before, he realizes he probably needs to get home and lay down, otherwise he might pass
out here at the party and that’s no good.
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On the way home (mention SafeRide) he stops by Taco Bell for take-out. Alcohol has calories in
it, so he should feel full; why doesn’t he? Answer: alcohol is a depressant and impairs our
ability to perceive the physical feeling of being full, plus it suppresses the area of the brain
related to appetite; thus, he feels very hungry.

After slamming down the Taco Bell while the remaining alcohol in his digestive tract is
absorbed, he gets “the spins,” feels very nauseous, and begins to sweat profusely. Eventually, he
ends up puking up his snack and the remaining alcohol in his stomach as a result of his body
perceiving that it is dangerously intoxicated, as illustrated by drawing the line to coordinates
(4.8, -1.0).

Feeling warn-out, he passes out. Ask the group, “Why is this risky?” Answer: Alcohol related
asphyxiation, otherwise known as drowning in your own puke.

In another scenario, he heads over to Taco Bell and decides to walk down the middle of Grand
because the street is empty at that time of night and it seems like a good idea thanks to the effects
of alcohol on our ability to make good judgments. The police see him stumbling down the street,
stop him, give him a sobriety test, and take him to jail or the hospital where he spends the night
getting his stomach pumped or watching police use a taser on rowdy people.

Ask the group, “When should I have stopped?” Answer: When the line reaches its peak at
coordinates (1.6, 1.0). Mark this spot on the line you have drawn on the board. This is called the
Point of Diminishing Returns and occurs at a BAC of 0.055 to 0.065 ( say something like, “sort
of looks like a speed limit,” and write this range down next to the spot you have placed on the
line). Ask the group, “Why didn’t I stop? What was I thinking?” Answer: If a little is good,
more is better. Unfortunately, this is not the case with alcohol. Alcohol has a number of positive
effects up to this point. After this point, the depressive effects of alcohol kick in. This doesn’t
mean it’s all negative if you keep drinking. It means the chances of negatives happening get
much higher and the chances of good things happening get lower. The good news is that you can
use some drinking skills to maximize the positive part and avoid the negatives.

Drinking Expectancies

Another explanation for why people often drink more than they can handle and end up losing
sight of the positives and experiencing the negatives of alcohol has to do with our expectations.
Have the students complete the bottom of Page 1 of the AES handout.

Have them share their expectations and experiences in the 2 scenarios.

Discuss the experiment run by Alan Marlatt at the University of Washington.

Used participants from the Department of Psychology Subject Pool

Participants were required to be 21-years of age or older

Marlatt transformed a lab room in the Psychology Department into a bar

Wooden bar, bar-top, and bar-back with a mirror centered in the bar-back area (much like the
Buckhorn Bar here in Laramie)

Mirror was two-way so that the experimenters could watch from a viewing room

Above each table was what appeared to be a sprinkler head but was actually a microphone for
recording conversations and allowing the experimenters to “tune-in” to
conversations/tables/individuals of interest

Participants were randomly assigned to 1 of 4 groups (draw diagram on white board)

Told
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Actual

A. Told they would get alcohol; actually got alcohol

B. Told they would get alcohol; actually did not get alcohol

C. Told they would not get alcohol; actually got alcohol

D. Told they would not get alcohol; actually did not get alcohol

“How did they do that?!”

Participants told they were getting alcohol were given the choice between ordering either an
on-tap beer or a vodka tonic

Those who actually received alcohol were given the equivalent of two to three drinks
(depending on size and gender), over the course of one hour.

Those who actually did not receive alcohol were served either a near beer produced by some of
the local microbreweries in the Seattle area that tasted like they were real, or they were served
what appeared to be a vodka tonic

The glasses in which the vodka tonics were made were sitting lip down on a bar towel. This bar
towel was soaked with 80 proof vodka. The “bartender would make the drink by spraying tonic
from the fountain gun while pouring flat tonic that was in a vodka bottle thus creating the
illusion. When the participant was handed the drink, the first thing they smelled and tasted was
pure alcohol residing on the lip of the glass. These participants would wince, give the drink a
good stir, and walk away referring to the “stiffy” they had just been handed by the “bartender.”
Participants told they were not getting alcohol were also given the choice between ordering
either an on-tap beer or a vodka tonic

Those who actually did not receive alcohol were served either near beer or tonic water over
ice with lime

Those who actually did receive alcohol were served either an alcoholic beer that they were told
was alcohol-free or a vodka tonic. Vodka tonics were made by premixing vodka and tonic water
in one bottle that was labeled as “tonic water.” All the participant saw was the “bartender” pour
them tonic water over ice. By adding fresh squeezed lime to the drink, the taste and smell of
vodka was neutralized; plus, the participant was not expecting to taste alcohol.

The effect/results

For each of the groups in the experiment, ask the AES participants, “What did this group look
like?,” using the following order: Told No-Actual No, Told Yes-Actual Yes, Told Yes-Actual-
No, and Told-No-Actual Yes. The participants’ responses should be place in corresponding
quadrant of the illustration drawn at the beginning of this section (refer above)

Answers and explanations are as follows
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Told No-Actual No

Quiet, like first day of class or beginning of today, people pulled out their books and started
studying, looking at their watches and stating, “I hope this is over soon, I have a lot to do.”
Basically nothing going on.

Why? People had no expectation of an alcohol-related effect, participants were unfamiliar with
each other, and it was a “stupid psychology experiment.”

Told Yes-Actual Yes

Party scene, it was loud, people laughing and talking, consistently some guy would start telling
jokes, another guy shifted into Casanova mode, people making statements such as, “ I’'m really
starting to get drunk,” “Maybe we should all go out and keep it going after the experiment is
over,” “Man, I’'m getting wasted!”

Why? People expected the effects of alcohol and the consequent changes in their own behavior
and the behavior of others; such as, alcohol as a social lubricant. By ingesting alcohol, these
participants were impaired as a result of alcohol. So, was the party scene a function of the level
of their impairment or their expectations?

Told Yes-Actual No

Party scene, carbon copy of the Told Yes-Actual Yes group. People even making statements
such as, “ I’'m really starting to get drunk,” “Maybe we should all go out and keep it going after
the experiment is over,” “Man, I’m getting wasted!”

Why? Without actual impairment as a result of consuming alcohol, the only explanation can be
the participants’ expectations. This group expected the effects of alcohol just as the previous
group, because they had been told they would be served alcohol. As a result, the study
demonstrated that actual physical impairment did not produce the “party scene” per se, but rather
the expectations of individuals appears to have a dramatic effect on their behavior. In effect, we
don’t need alcohol to have a good time, just the expectation that we can have a good time. Ask
the AES participants, “When you go out, do you expect to end up puking, passing out, or
blacking out?”

Told No-Actual Yes- Highlight physiological effect of alcohol

Ask the group, “What are the first things you notice about how you are feeling after a drink or
two?” Answer: Should get answers like tingly, warm/flush, light buzz. Ask the group, “If you
though you weren’t getting alcohol and you started feeling tingly, flush, and buzzy, what would
you think was going on?” Answer: Sick, like you were coming down with something.
Participants stated things like, “I don’t feel so good,” “I think I'm coming down with
something,” “I didn’t get enough sleep last night,” “I hope this is over soon, I need to go home
and take a nap.”

Why? Review that alcohol is a depressant, and that without the expectations of “fun” the true
effects of alcohol tend to “bring someone down.”

Ask students: “What do you think ultimately they learned in this study?” And “What do you
think is the purpose of explaining it in today’s seminar?”

Skills Training- Knowing Your Limits

Have the students complete Page 2 of the AES handout.

As they share their answers, highlight good skills by asking how many others also use this
approach and try to problem-solve if anyone voices concern that it does not work well. If they do
not offer any safety strategies, you can ask how many of them have buddies that will tell them
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when they’ve had enough, if they ever keep bottle caps or stack cups or send themselves a text to
keep track of drinks, etc.

e Make it clear that talking about setting limits to stay safe and get the most out of alcohol is not
the same as encouraging the group to “go out and drink.” The group should be advised that if
they should choose to drink, the following part of the presentation is designed to provide them
with the skills to maintain an “optimal” BAC whereby they will maximize their opportunities to
experience the positive effects of alcohol. You will want to refer back to the “When should I
have stopped?” portion of the Biphasic Curve. In particular, direct the group’s attention to the
Point of Diminishing Returns, which is a BAC between 0.055 and 0.065 “kind of like a speed
limit!” After this point, the depressive/negative effects of alcohol tend to prevail, as illustrated
by the biphasic curve. It’s much more fun to come up to this point then to come back down
through it.

e (o around the table, asking each person what they rated themselves in terms of how important
drinking is to them. Choose 1 or 2 students with higher ratings (e.g., 6 or 7) and ask them why
they didn’t choose a 9 or 10 for themselves. The idea is to get students to recognize there are
other things more important to them than alcohol, something they might remember the next time
they feel pressure to drink.

e Repeat this with the confidence question, asking those who rate themselves low on the scale why
they didn’t rate themselves lower. The idea is to get students to recognize their own safety skills
and ability to alter their drinking habits for the better.

e To learn more about this feature, refer to a manual on Motivational Interviewing.

e Encourage the group to use their BAC cards to determine based upon their gender and weight
how many drinks they can have in an hour in order to reach a BAC of .05 - .065. Ask
individuals to share their respective quantities, which should range from approximately 1 to 4
drinks in an hour.

e The group might suggest that this sounds like a small amount of alcohol. Remind the group of
the pro’s and con’s they came up with. The former list is basically good reasons to party, we all
want to relax, and have a good time; however, the latter is a laundry list of the negative effects of
alcohol. Does anyone start their evening by saying, “I can’t wait to get so drunk I puke, maybe
pass-out, get arrested and spend the night in jail?” Probably not. So, why not do what it takes to
maximize the positives and minimize the negatives?

e As an alternative, suggest that how they get to the point of diminishing returns isn’t as important
as what they do once they are there. In other words, return to the mistaken belief that their buzz
will be lost if they don’t continue to drink at a fast pace, and that actually slowing down to 1
standard drink per hour will maintain the buzz and prevent them from crossing over into the
downside of the curve. This is also a good time to mention how slowing down on the alcohol
gives them an opportunity to switch in a non-alcoholic drink, such as water, which will make
them feel less self-conscious if they are worried about being empty-handed at a party and it will
keep them more hydrated and less likely to experience a bad hangover the next day.

e I[fthey balk at the idea of slowing down once around the .055 BAC range, ask the group,
“What’s going to be the problem with drinking this way?” The group might say their friends
will tease them. When your friends poke fun this way, are they looking out for your well-being?
Answer: No, they just don’t want to be the only drunk jackass at the party.

Discuss Tolerance

¢ Discuss the issue of tolerance and how it applies here. If they have been a drinker for a while,
drinking less and slowing down once buzzed may feel less intense. However, as their tolerance
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relatively quickly decreases by using alcohol safely, responsibly, and in moderation, their
perception of intoxication will also change.

Tolerance is mostly psychological not physical; thus, although one may feel sober after
consuming numerous beverages, one’s BAC remains unchanged.

For example (direct the participants to their BAC card), if a 160-pound male with high tolerance,
and a 160-pound male who has never had a drop of alcohol before, each consumed four beers in
an hour, both of their BAC’s would be 0.09 after this many drinks in an hour. What differs is
each man’s subjective experience of that many drinks. The young man with high tolerance would
likely report feeling very sober and may say he is entirely capable of driving a car (very risky).
However, the young man who had never touched alcohol before would probably report feeling
very drunk, have a great deal of difficulty walking or talking, and may even puke.

Basically what has happened here is that the young man with the high tolerance has gotten used
to the feeling of being drunk and has figured out how to mentally counteract it. Why do that?
Isn’t it a waste of alcohol? As an alternative, why not let yourself feel the effects and get what
you want out of a lower amount of alcohol rather than waste the money and time on drinking
more and trying to tune out the effects as much as you can?

Discuss Drunk Driving

The legal limit in Wyoming is 0.08 for those over 21 years of age, and 0.02 for those under 21
years of age.

Talk about community approach- Abusive drinking hurts us all.

Talk about police - why so strict, even if you are just walking or riding a bike home, you can still
get arrested. Laramie Police Department and the Albany County Sheriff’s Office estimate that 1
in 3 cars on the road have a drunk driver behind the wheel on any given weekend night in
Laramie.

Cannot practice drinking and driving and improve one’s skills. The effect on one’s reaction time,
depth perception, and speed control is immutable, regardless of tolerance.

Again mention Safe Ride — and address any misperceptions if they arise (the police follow the
SafeRide van, the police pull over SafeRide vans, you can get arrested while walking to a Safe
Ride pikc-up location, etc.)

How to Sober Up

Cold shower= wet drunk, eating= stuffed drunk, coffee= wired drunk. Nothing works except the
passage of time.

On average, humans metabolize 1 drink per hour, some people a little more and some a little less.
Metabolizing one drink per hour equals 0.0125 decrease in BAC per hour. For example, on a
Saturday night a person reaches a 0.25 BAC and goes to bed at 2 AM. When the person wakes
up at noon, his or her BAC will be 0.125; he or she is still well over legally intoxicated! The
math: 0.25 - 10(0.0125)=0.25 - 0.125=0.125.

Continuum of Use

If you have time remaining in the session, place these headings, in order, horizontally across the
top of the white board. Use vertical columns under each heading to track how the group defines
each category based on the criteria listed below. Otherwise, skip to the closing section.

No Use/Abstinence...Experimental...Social...Abuse...Addiction
No Use/Abstinence
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What is no-use/abstinence?
What are some reasons not to use?
Who has chosen not to use on a given weekend this semester? What were the reasons?

Experimental

What is experimental use?

First time ever, how old were they?

What about first time with new type of drink?

What about first time with new drinking method (i.e., shots, beer bong, jungle juice, etc.)
Why do it? Where? How much?

Attempt to elicit a range of responses in terms of number of drinks

Negative consequences: did something that you later regretted, fighting, police, tickets, and/or
arrests

Social

What is social use?

Why do it? Where? How much? How often/frequency?

Anyone ever puke, pass-out, and/or black-out? Drove under the influence?

Negative consequences: did something that you later regretted, fighting, police, tickets,
and/or arrests

Abuse

What defines abuse?

Continued use despite social or interpersonal problems. Repeated use resulting in failure to fulfill
obligations at work, school, or home. Repeated use resulting in physically hazardous situations.
Use resulting in legal problems.

Why do it? Where? How much? How often/frequency?

Addiction

What defines addiction? What does this look like?

Increased tolerance — the need to drink in greater quantity to become intoxicated

Drinking more than intended (such as going to the bar planning on having one or two drinks but
not leaving until after having five or six)

The inability to decrease or stop drinking despite having the desire to do so

Preoccupation with drinking

Spending increasingly more time in environments where alcohol is present

Drinking to avoid symptoms of withdrawal

Experiencing symptoms of withdrawal — anxiety, sweating, nausea, insomnia, fatigue, loss of
appetite, depression, and irritability, tremors, or shakes. In cases of severe withdrawal, a person
may experience delirium tremens (DTs). DTs include elevated temperature, tachycardia (rapid
heartbeat), anxiety, insomnia, irritability, sensitivity to light, hallucinations, and psychosis.

Point out commonalties between experimental, social, and abuse paying particular attention to
where, how much, puke, pass-out, blackout, and drove under the influence. Be sure to note

10
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overlap. Discuss how it seems most young drinkers/college students tend to be "experimenting
with social use in an abusive manner."

Closing
e Each person gives his/her reactions to the seminar

e What did s/he like, dislike?
e Did s/he learn anything?
e Was did they expect the seminar to be like? Were those expectations met?

e Explain to students that they have completed the court-required education program and that you
will alert their referral sources by email to let them know of the students’ completion

e Remind students about the follow-up surveys and reimbursement of their $20 deposits.
e C(Class dismissed

Appendix
Rules for King’s Cup (also known as Categories, Ring of Fire, or Circle of Death)

2 - Two is for you
The player who drew the card assigns someone to take a drink.

3 - Three is for me
The player who drew the card takes a drink.

11
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4- Four is for Ladies
All participating women must drink

5- is for Jive
Play the hand jive game until someone messes up, that person has to drink.

6- Six is for Gents
All participating guys must drink.

7- is for Heaven
All players must point toward the sky. The last player to point must drink.

8 —is for Mate
Mate = Pick a person to drink with you for the rest of the game.

9 —is for Rhyme

The player who drew the 9 says a phrase, then the players go around in the circle saying phrases that
rhyme with the original. No phrase may be said twice, the first player who cannot come up with a
phrase, or says a phrase that doesn't rhyme must drink.

10- Categories

The player who drew the 10 picks a category such as "sports teams" or "bands from the '90s," the
players then go around the circle saying items from that category. The first player who cannot think of
an item or says something not in the category must drink.

Jack- Make a Rule
Go around circle playing Never Have I Ever. Drink each time you put down a finger. First person to put
down three fingers takes a drink.

Queen- is for Questions
Going around the circle, each player must ask the next person a question. The purpose is to essentially
make the next person laugh so they accidentally answer in a sentence, thus making them drink.

King- King's Cup
The first three to pull a King must pour some of their drink into the cup at the middle of the table. The
last person to choose it must drink it. The game ends when the last King is pulled.

Ace- Waterfall
Everybody stands up. The player who picked the Ace begins drinking, followed by the next person, etc..
No player can stop drinking until the player before him or her stops, beginning with the first.

12
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Appendix E-a

A-Team Strategic Plan Updated 10.2018 DRAFT

Mission: The A-Team is a collaborative membership comprising UW staff, faculty, students, and invested citizens in the Laramie community whose mission is to

develop, recommend, and assess best practices in policy, prevention / intervention, and enforcement to reduce underage drinking and excessive alcohol use.

Address in | Address in Address in | Address in| Address in
Academic | Academic Academic | Academic | Academic Evaluation Plan
Year 2018- | Year 2019- |Progress as| Year 2020- | Year 2021- | Year 2022- (Process, Impact,
GOALS /OBJECTIVES / TACTICS 2019 2020 | of10.2018 | 2021 2022 2023 Outcome)
Goal #1: Decrease high-risk drinking among UW students.
43.7% UW (O) Compare binge
as of 2017 drinking data via
Objective #1a: Decrease the UW binge drinking rate to be versus NCHA survey every
at or below the national average by 2018. 31.9% USA two years
Line item
Tactic a: Advocate for funding for A-Team to promote, set in
implement, and evaluate best practices in the safe, legal, AWARE (P) Funding allocated
and responsible use of alcohol X X budget X X X to A-Team
(P) Mini-grant budget
Tactic b: Provide mini-grant funding opportunities to No designated for alcohol
student organizations for alcohol education activities. X X progress X X X education activities
(P) Number of alcohol
Tactic c: Support/Advocate for alcohol-free alternative free activities A-Team
activities/events X X Ongoing X X X is involved with
Screeening
s at SHS,
Tactic d: Support/Advocate for the expansion of UCC, and
systematic campus-wide alcohol screenings to include annually at (O) Systemmatic
UCC, SHS, Greek Life, RL&DS, Athletics, Open Athletics screenings
Screenings, CETC, Psychology Clinic X X NASD X X X implemented
Initiated in
2014 butno
Tactic g: Investigate town-gown relationships and progress
feasibility of a campus-community liason position X since
Tactic h: Develop, implement, and evaluate social norms No
marketing campaign. X progress
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Tactic i: Develop comphrensive evaluation plan for existing
bing drinking efforts

marketing campaign.

campagin

Tactic j: Continue support of Healthy Poke Patrol Initiative Ongoing
Tactic k: Collect and analyze data on binge drinking
motivations
Goal #2. Reduce secondary negative effects of
alcohol abuse among UW students.
(O) Compare drinking
Objective #2a: By 2023 keep the percentage of UW and driving rates via
students reporting driving after 5 or more drinks in the 3.6% as of NCHA survey every
past 30 days by to less than 3%. 2017 two years
(O) Compare drinking
Objective #2b: By 2023 decrease the percentage of UW and driving rates via
students reporting driving after any alcohol in the past 30 20.8% as NCHA survey every
days to 20% or lower. of 2017 two years
(O) Compare alcohol
Objective #2c¢ : By 2023 decrease the percentage of UW and academic data
students reporting alcohol negatively impacting their 4.9% as of via NCHA survey
academics to 3% or lower. 2017 every two years
(1) Document number
of students utilizing
Tactic a: Support / advocate for Safe Ride as needed Ongoing Safe Ride
No (P) Evaluation
Tactic b: Revisit/support evaluation of Safe Ride progress conducted
(P) Number of faculty,
students, and
community members
attending A-Team
meetings as
Tactic c: Work to increase faculty, students, and documented by
community member involvement in A-Team Ongoing attendance sheet
(P) Number of
Tactic d: Support and advocate for the development, Currently advocacy activities as
implementation, and evaulation of a social norms No documented in

meeting minutes
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Tactic e: Support and advocate for bystander intervention
program.

Ongoing




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Tactic f: Support and advocate for alcohol education /
prevention / enforcement efforts on campus and in the

Tactic f: Support education on students' rights and
responsibilities

Ongoing

community Ongoing
Goal #3: Increase UW students’ knowledge,
awareness, and skills about the safe, legal, and
responsible use of alcohol.
T+27:51actic a: Coordinate education efforts between
multiple departments on campus (i.e. AWARE/UCC,
RL&DS, DOS, Athletics, Registrar, Safe Ride, Admissions, (P) Alcohol EDU
etc.) Ongoing implemented
Ongoing
Mandatory
Tactic b: Support Alcohol EDU implementation for all Requireme
incoming freshmen and transfer students with less than 60 nt as of (P) Evaluation report
hours 2017 produced
Tactic c: Advocate for focused education on standard-
sized drinks Ongoing
New Peer
Education
Group
(Wellness
Ambassad
ors) as of (P) Peer education
Spring program active and
Tactic d: Support peer education on campus 2016 conducting activities
(P) Alcohol education
activities
implemented during
Tactic e: Support alcohol education during orientation Ongoing orientation
(P) AWARE training

program developed
and implemented
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Tactic g: Support rigorous training for AWARE Program

GAs Ongoing
(P) Policy review and
Goal #4: Develop/update/recommend and revision mechanism
consistently enforce alcohol policies. implemented
Objective #4a: Develop a mechanism for regularly (P) Updated uniregs
reviewing and updating campus and community alcohol approved by UW
policie as well as monitioring enforcement. trustees
(P) Updated alcohol
Tactic a: Review/update alcohol policy / alcohol-related policies approved by
UniRegs As needed department director
Resolution
brought to
trustees in
2016 for (P) Number of
Tactic b: Review/update alcohol policies related to alcohol acohol activities conducted
service on campus, alcohol and athletic events, alcohol in salesinthe with City Council, WY
residence halls, alcohol advertising stadium Legislature
Resolutions
brought to
City
Councilin
2017 and
2018
regarding
liquor laws
and safety (P) Biennial review
Tactic c: Work with Laramie City Council and Wyoming in bar completed and
Legislature as needed to recommend and advocate for establishm submitted to UW
best practices ents administration
Tactic d: Conduct federally mandated biennial review of Completed
UW alcohol policies and programs in 2016
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Tactic f: Pursue improved ways of communicating No
awareness of alcohol policies X progress
Tactic g: Form annual policy review group X
Goal #5: Collect, compile, analyze data on (P) Survey
Icohol use among students to assist with administered, data
alco g analyzed, and results
needs assessments, strategic planning, and compared to
evaluation. reference group
Completed (P)Data compiled and
Spring analyzed and report
Tactic a: Administer NCHA survey 2017 given to A-Team
Tactic b: Compile and analyze existing data from RL&DS, No (P) data compiled
AWARE, NCHA, DOS, Alcohol Edu X progress and analyzed
No
Tactic c: Analyze Greek-specific alcohol use data progress
Tactic d: Work in collaboration with CoPSA on community (P) Results compiled
needs assessments and planning X Ongoing and shared
Tactic e: Conduct environmental scan of alcohol factors in No (P) Strategic plan
Laramie and on UW campus X progress revised
Tactic f: Review and revise A-team strategic plan based
on data results Ongoing
Tactic g: Design a qualitative study to better understand No
why students drink X progress
Tactic h: Collect and analyze use at sporting events X
Tactic i: Analyze athlete-specific data X
Goal #6: Serve as a resource to the State/Nation
for collegiate alcohol abuse prevention
(P) Summit held
(P) Number of A-
Tactic b: A-team members serve on state/national No team members
committees for addressing alcohol abuse X progress presenting
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(O) Added agenda
Tactic c: A-team members present at national conferences item for information
about local efforts/successes X ? sharing
(P) Number of A-
team members
Tactic d. Communicate existing and new opportunities with provided funding to
members and provide opportunity to share what has been No attend alcohol-related
learned and who's involved where X progress conference.
Tactic e: Provide mini-grants to A-team members for No
attendance at alcohol-related conferences X progress
Tactic f: Create budget report X
Tactic g: Network with other state coaltions X
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Appendix E-b

Evaluation of A-Team

WYSAC researchers conducted 10 interviews with individual members of the A-Team coalition
to determine the effective components of the coalition in its efforts to provide services to the
surrounding community. Evaluation of the services targeted at the surrounding community came
from data collected in interviews with A-Team coalition members. These data demonstrate that
the strengths of the coalition stem from the coalition’s diverse and representative membership
and from its focus on policy change, community norms, and education and awareness. The A-
Team also identified the importance of strong leadership, accountability, and a strategic plan in
impacting its long-term success.

AWARE also periodically administers a survey to A-Team members. The survey was
administered in the summer of 2013 and 2014. Results of the survey can be found below.
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Q1. Please indicate how often each of the following is true: - Reports are clear and contain needed information.

Count
7

13

2

0

0

1

23

Percent
30.43% All of the time
56.52% Most of the time
8.70% Some of the time
0.00%  Rarely
0.00% Never
4.35% Unsure
Respondents

Count
7

13

1

1

0

1

23

Q2. Please indicate how often each of the following is true: - We avoid spending too much time on
administrative/management details.

Percent
30.43% All of the time
56.52% Most of the time
4.35% Some of the time
435%  Rarely
0.00% Never
4.35% Unsure
Respondents

Count
12

S O = B~

23

Q3. Please indicate how often each of the following is true: - A diversity of opinions are expressed and issues are dealt
with in a respectful manner.

Percent

52.17% All of the time

26.09% Most of the time

17.39% Some of the time
435%  Rarely
0.00% Never
0.00% Unsure

Respondents

Q4. Please indicate how often each of the following is true: - The chair guides the meeting effectively and members
participate.
Count Percent
9 39.13%  All of the time
12 52.17%  Most of the time
1 4.35% Some of the time
1 4.35% Rarely
0 0.00%  Never
0 0.00%  Unsure
23 Respondents

Q5. Please indicate how often each of the following is true: - Next steps are identified and responsibility is assigned.

Count
6

Percent
26.09%

All of the time
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Q5. Please indicate how often each of the following is true: - Next steps are identified and responsibility is assigned.
Count Percent
12 52.17%  Most of the time
4 17.39% Some of the time
1 435%  Rarely
0 0.00%  Never
0 0.00%  Unsure
23 Respondents

Q6. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - Works towards coalition's
mission
Count Percent
21 91.30% Does well
2 8.70% Needs work
0 0.00% Unsure
23 Respondents

Q7. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - Strategic planning
Count  Percent
17 73.91% Does well
4 17.39% Needs work
2 8.70% Unsure
23 Respondents

Q8. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - Membership
recruitment/maintenance

Count Percent
14 60.87% Does well
26.09% Needs work
3 13.04% Unsure
23 Respondents

Q9. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - Diversity of membership
Count Percent
15 65.22%  Does well
7 30.43%  Needs work
1 4.35% Unsure
23 Respondents
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Q10. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - New member orientation
Count  Percent
7 30.43%  Does well
9 39.13%  Needs work
7 30.43%  Unsure
23 Respondents

Q11. Review the list of basic coalition responsibilities. Please indicate whether, in your opinion, the coalition currently
does a good job in an area or whether the coalition needs to improve its performance. - Key stakeholders are
represented

Count Percent
16 69.57% Does well
17.39% Needs work
3 13.04% Unsure
23 Respondents

Q12. Please feel free to comment on the basic coalition responsibilities.

Count Percent
2 100.00%
Count Percent
1 50.00% I am honored to be a part of this group - I feel we have an important mission & strive to accomplish g

goals. Thank you!

attending meetings.

1 50.00% I would love to know how I could be more involved in the coalition and/or A-Team, aside from
. (1]

2 Respondents

Q13. In your opinion, which of the following best describes the A-team?
Count Percent
8 36.36%  Members interact primarily for the purpose of exchanging information and communication.
5 22 73% Memt?ers providfe helpful resources to support each others interests and goals; there is some joint
planning and activity, but resources are separate.
6 2797% Members work together on goals that are complementary; there is coordination and some sharing of
resources.
Members share (or are working toward) a common vision that links diverse interests; actions are jointly
3 13.64% . .. . .
created and resources, and authority and decision making are controlled in the group.
22 Respondents

Q14. For how many semesters have you participated in the A-team?
Count Percent

22 100.00%

Count Percent
3 13.64% 1
1 4.55% 14
8 36.36% 2
1 4.55% 3
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Q14. For how many semesters have you participated in the A-team?
Count Percent
2 9.09% 4
4 18.18% 6
3 13.64% 8
22 Respondents

Q15. Please indicate whether or not you did each of the following in the past 12 months on the A-team:
Count Resp((;:)dent Resg:')nse
18 81.82% 50.00% Attend meetings regularly
14 63.64% 38.89% Talk at meetings (make comments, express ideas, etc.)
2 9.09% 5.56% Serve as a member of a committee
2 9.09% 5.56% None of the above
22 Respondents
36 Responses

Q16. What is the greatest impact that working in this community group has had on YOU as an individual?
Count Percent
17 100.00%
Count  Percent

1 < QQO/ Accepting the Collegiate Recovery Program has helped showed that the CRP-UW is recognized and
important at UW.

1 5.88%  Awareness of other peoples' activities.

1 5.88%  Being aware of the efforts each group is involved in. Networking with others with a common goal.

1 5.88%  Enabling me to better understand the perspectives of others on community/university issues.

1 5.88% Greater r_ealization of the importance of alcohol awareness & education on the UW campus &
community as a whole

1 5.88% Helps me to identify resources and support for people who need it.

| 5.88% Ht_elps the community as a whole move the needle in changing the social norms around alcohol use and
misuse.

| 5.88% } haxlle a better understanding of alcohol education and awareness activities in Laramie and at the stat¢
evel.

1 5.88% I'have learned a great deal

| 5.88% I love hegring .the information pre.sented in‘A-Team; rve leame.d a lot and have been able to share that
information with others I work with and with my regional affiliation.

1 5.88% It hz_is made me aware of the different cpalitions working together to create a safe and healthy
environment for students and community members.

1 5.88% It has shown me that there are solid resources for dealing with alcohol issues on campus.

1 5.88%  Made me aware of community initiatives regarding substance abuse.

1 5.88%  Meeting a wider network with interest in the issues I am interested in too.

1 5.88%  More information about what work is being done, and what partners are involved.

1 5.88%  Networking

1 5.88%  Personally it has been good to be in a group that is working toward the same aims across disciplines

17 Respondents
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Count
9

Q17. Please rate how effective the A-team group is in each of the following areas: - Bringing together parties with an
interest in the issue

Percent

45.00% Extremely effective

50.00% Very effective
5.00%  Moderately effective
0.00%  Slightly effective
0.00% Not at all effective
0.00% Uncertain

Respondents

Count

[N S e R |

20

Q18. Please rate how effective the A-team group is in each of the following areas: - Listening to minority views

Percent
35.00%  Extremely effective
25.00%  Very effective
20.00%  Moderately effective
0.00% Slightly effective
10.00%  Not at all effective
10.00%  Uncertain
Respondents

Count
8
5
5
1
0
1

20

Q19. Please rate how effective the A-team group is in each of the following areas: - Creating mutual respect,
understanding and trust within the group

Percent

40.00% Extremely effective

25.00% Very effective

25.00% Moderately effective
5.00% Slightly effective
0.00%  Not at all effective
5.00% Uncertain

Respondents

Count

[=RE=R SN Y e

20

Q20. Please rate how effective the A-team group is in each of the following areas: - Building a clear mission (members
know where the group is headed)

Percent

30.00% Extremely effective

25.00% Very effective

35.00% Moderately effective

10.00% Slightly effective
0.00%  Not at all effective
0.00% Uncertain

Respondents
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Count

W O = L O N

20

Q21. Please rate how effective the A-team group is in each of the following areas: - Developing group operating
procedures (setting up subcommittees, rules, structures)

Percent
10.00% Extremely effective
45.00% Very effective
25.00%  Moderately effective
5.00%  Slightly effective
0.00% Not at all effective
15.00% Uncertain
Respondents

Count

S O O O N W

20

Q22. Please rate how effective the A-team group is in each of the following areas: - Communicating the interests and
views of all parties

Percent

25.00% Extremely effective

30.00% Very effective

45.00% Moderately effective
0.00% Slightly effective
0.00%  Not at all effective
0.00% Uncertain

Respondents

Count

— O N LB

20

Q23. Please rate how effective the A-team group is in each of the following areas: - Doing effective planning (assess
needs/assets, set goals, develop plan)

Percent

30.00% Extremely effective

30.00% Very effective

25.00% Moderately effective

10.00% Slightly effective
0.00% Not at all effective
5.00% Uncertain

Respondents

Count

O O = W O

20

Q24. Please rate how effective the A-team group is in each of the following areas: - Providing effective leadership

Percent
35.00% Extremely effective
45.00% Very effective
15.00% Moderately effective
5.00% Slightly effective
0.00%  Not at all effective
0.00% Uncertain

Respondents




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

linkages
Count
8
11
1
0
0
0
20

Q25. Please rate how effective the A-team group is in each of the following areas: - Making inter-organizational

Percent

40.00% Extremely effective

55.00% Very effective
5.00%  Moderately effective
0.00%  Slightly effective
0.00% Not at all effective
0.00% Uncertain

Respondents

Count

S O oo X

20

Q26. Please rate how effective the A-team group is in each of the following areas: - Conducting meetings that
accomplish what is necessary

Percent

40.00% Extremely effective

40.00% Very effective

10.00% Moderately effective

10.00% Slightly effective
0.00%  Not at all effective
0.00% Uncertain

Respondents

Count

S O~ NN

20

Q27. Please rate how effective the A-team group is in each of the following areas: - Securing adequate resources so
group can do its work

Percent

35.00% Extremely effective

30.00% Very effective

30.00% Moderately effective
5.00% Slightly effective
0.00% Not at all effective
0.00% Uncertain

Respondents

Count

—_— O = A O W

20

Q28. Please rate how effective the A-team group is in each of the following areas: - Carrying out planned actions

Percent

25.00%  Extremely effective

45.00%  Very effective

20.00%  Moderately effective
5.00% Slightly effective
0.00%  Not at all effective
5.00%  Uncertain

Respondents
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parties
Count
5

12

2

0

0

1

20

Q29. Please rate how effective the A-team group is in each of the following areas: - Making decisions accepted by all

Percent

25.00% Extremely effective

60.00% Very effective

10.00%  Moderately effective
0.00%  Slightly effective
0.00% Not at all effective
5.00%  Uncertain

Respondents

Count
3

10

2

0

0

5

20

Q30. Please rate how effective the A-team group is in each of the following areas: - Facilitating compromise when
needed to further progress

Percent
15.00% Extremely effective
50.00% Very effective
10.00% Moderately effective
0.00% Slightly effective
0.00%  Not at all effective
25.00% Uncertain
Respondents

Count

— o O N A~ W

—_

Q31. Please rate how effective the A-team group is in each of the following areas: - Resolving conflict within group

Percent
15.00% Extremely effective
20.00% Very effective
10.00% Moderately effective
0.00% Slightly effective
0.00%  Not at all effective
55.00% Uncertain
Respondents

Q32. Please rate how effective the A-team group is in each of the following areas: - Celebrating progress
Count Percent

9 45.00% Extremely effective

4 20.00% Very effective

4 20.00% Moderately effective

0 0.00% Slightly effective

0 0.00%  Not at all effective

3 15.00% Uncertain

20 Respondents

Q33. Please rate how effective the A-team group is in each of the following areas: - Identifying and using members'

resources
Count Percent
5 25.00% Extremely effective
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resources

Count Percent

45.00% Very effective

25.00% Moderately effective
0.00%  Slightly effective
0.00% Not at all effective
5.00% Uncertain

20 Respondents

—_— o O W O

Q33. Please rate how effective the A-team group is in each of the following areas: - Identifying and using members'

appropriate

Count Percent

15.00% Extremely effective

20.00% Very effective

25.00% Moderately effective

20.00% Slightly effective
0.00%  Not at all effective

20.00% Uncertain

20 Respondents

B Y

Q34. Please rate how effective the A-team group is in each of the following areas: - Providing for training of members as

to assure progress and results

Count Percent

25.00% Extremely effective

45.00% Very effective

20.00% Moderately effective
5.00% Slightly effective
0.00% Not at all effective
5.00% Uncertain

20 Respondents

— O = K~ O W

Q35. Please rate how effective the A-team group is in each of the following areas: - Reviewing, reflecting, and evaluating

achievement
Count Percent
3 15.00% Extremely effective
15 75.00% Very effective
2 10.00% Moderately effective
0 0.00% Slightly effective
0 0.00%  Not at all effective
0 0.00% Uncertain
20 Respondents

Q36. Please rate how effective the A-team group is in each of the following areas: - Communicating progress and
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efforts
Count
3

10

5

oS O

20

Q37. Please rate how effective the A-team group is in each of the following areas: - Developing capacity to sustain

Percent

15.00% Extremely effective

50.00% Very effective

25.00%  Moderately effective
0.00%  Slightly effective
0.00% Not at all effective

10.00% Uncertain

Respondents

Count

S = DO X

20

Q38. Please indicate how often each of the following is true: - Your viewpoint is heard

Percent
40.00% All of the time
45.00% Most of the time
10.00% Some of the time
5.00% Rarely
0.00% Never
Respondents

Count

S N W

20

Q39. Please indicate how often each of the following is true: - You are viewed as a valued member

Percent
40.00% All of the time
35.00% Most of the time
15.00% Some of the time
10.00% Rarely
0.00% Never
Respondents

Q40. Please indicate how often each of the following is true: - You feel comfortable in the group
Count  Percent

9 45.00%  All of the time

8 40.00% Most of the time

3 15.00% Some of the time

0 0.00%  Rarely

0 0.00%  Never

20 Respondents

Count
4

10

6

0

0

Percent
20.00%
50.00%
30.00%

0.00%
0.00%

Q41. Please indicate how often each of the following is true: - You are satisfied with the group's progress

All of the time
Most of the time
Some of the time
Rarely

Never
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Q41. Please indicate how often each of the following is true: - You are satisfied with the group's progress
Count  Percent

20 Respondents

Q42. What do you think is the greatest impact that the A-team has had on the community to date?
Count Percent
15 100.00%

Count Percent

1 6.67%  Alcohol education to Freshman has been huge with AlcoholEdu.
1 6.67% Assembling stake holders who can hear an idea and support it giving it momentum.
1 6.67%  Bringing awareness to the issues locally.
1 6.67% Bringing community/university voices together to better work towards a common goal.
1 6.67% Bringing together many people with a common interest.
1 6.67%  Don't know what impact on the community the coalition has had.
1 6.67% facilitating conversation
1 6.67% Greater cohesiveness between community & university re: alcohol-related issues
1 6.67% Having that collaborative effort where people from multiple disciplines to address this issue.
1 6.67% I am not sure about that. I don't feel I can identify that impact.
| 6.67% 1 think. the support of the students in recovery organization is the largest accomplishment of the A-

Team in the last year.

o Integrating different community entities (e.g., the police) and providing coordinated efforts to enhand

1 6.67% . : .

sfatey among UW students in the community (e.g., saferide).
1 6.67% It has provided a place to focus on issues
1 6.67% offering positive ways to prevent/deal with ptoblems.

o The idea of A-Team, I think, has a great impact on the community - that so many parties come togeth

1 6.67% . . . . . ;

to discuss issues they are seeing/experiencing and are working to correct those issues.

15 Respondents

Q43. Please indicate the extent to which you think the group has benefited your community:
Count Percent
5 25.00% Greatly benefited
12 60.00% Moderately benefited
3 15.00% Slightly benefited
0.00%  Not at all benefited

20 Respondents

Q44. In your opinion, what could be done to improve the group's effectiveness?
Count Percent
15 100.00%

Count Percent

1 6.67%  Be more active outside the UW community.
1 6.67%  Embrace the harm reduction model across more facets of campus and the community.
| 6.67% Having more things the committee could do would be great - more outreach from the committee, mo
community engagement, etc.
I feel that a few key people are the ones who are on sub-committees and actually doing things in the
1 6.67% community regarding alcohol education. I would like to see more policy discussions and how to

actually implement many of the ideas on the strategic plan. I am an action person and want to see

e

progress to getting things done/accomplished.
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Count

15

Percent
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%
1 6.67%

Respondents

Q44. In your opinion, what could be done to improve the group's effectiveness?
y P p group

I know A-team has a really solid strategic plan, but it feels that most of the work being done on that|
plan is happening outside of A-team, and the A-team meetings are mostly a place for people to meet
once a month, eat lunch, and check in. When we do have presentations/research, those presentations

aren't always connected to our action items.

1 think following up more in between meetings and having more subgroups working on specific thin
would be helpful

Meet in a smaller room so that it is easier to hear people talk. Because people are so spread out in the
room that we typically meet in, it can be difficult to hear people's input.

More focus on recovery instead of prevention.

More work with off campus students, particularly returning sophomores.
NA

Policy change

Recruit new members.

Reduce the number of topics discussed and focus on each item more fully.
Sometimes difficult to attend meetings (time)

Take on alcohol abuse awareness issues for students beyond freshman level.

=

Count
10

10

Q45. What topics/issues would you like to learn more about during the A-team?

Percent
100.00%
Count Percent
1 10.00% Broad view of campus issues migrating into the community. Seatbelt awareness and attitudes.
1 10.00% Community or state resources for students with severe drinking problems.
1 10.00% How tragedy is dealt with on campus, so that no one forgets that bad things do happen.
I would like to have deeper discussions about how the university can support students in learning
healthy behaviors towards alcohol in an environment that we can control i.e. programming for studerjts
1 10.00% over 21 that involves alcohol. There is a difference between supporting healthy behaviors with alcohpl
and supporting drinking to excess and I feel that UW is afraid of alcohol and wants to completely avdid
the issue.
Legislation regarding alcohol/drug use (especially in regards to marijuana), recovery programs,
1 10.00% outreach efforts to the campus and Laramie community, party safe programs, feasibility of a good
Samaritan policy, etc.
1 10.00% More about our efforts to address the issues/problems.
1 10.00%  NA
1 10.00% Police training procedures
1 10.00% The different committees/subcommittees available to members.
1 10.00% The group already deals with relevant topics
Respondents

Count

~N O = W o

20

Percent

45.00%  UW staff
15.00% UW student
5.00%  UW faculty

Q46. Which of the following best describes you?

0.00% UW administrator
35.00%  Community partner

Respondents
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Appendix E-c

Summary of Coalition Empowerment Assessment Meeting One
February 11, 2022 with the A-Team at UW

On February 11, 2022, the University of Wyoming prevention coalition (it also included Wyo
Tech and the Laramie branch of LCCC) met for step one of a coalition empowerment assessment
project aimed at identifying and providing important training and technical assistance to build
coalition capacity and move the coalition forward. The process involved taking stock of capacity
and efforts around each step of the Strategic Prevention Framework (SPF) model. It began with a
basic discussion of efforts and moved to specific scoring of the five major parts of each SPF step.
Results led to a discussion of the most important training and technical assistance needs and the
next steps for fulfilling these needs.

Needs Assessment: With the exception of logic modeling, participants gave high scores to the
coalition’s ability to collect, analyze, and use data. They also report having access to lots of data.
However, given the numerous subpopulations in Laramie, they reported a need to do a better job
understanding the data and needing a “deep dive” into the data. They also discussed using more
qualitative research to better understand smaller groups like the LGBTQ community. This was
the beginning of a recurring theme of working in too many silos.

Mobilizing Stakeholders: The coalition reported having many of the important sectors and
fairly strong leadership and workforce. They again noted work in silos, and they felt the coalition
didn’t fully understand or communicate all the different efforts taking place. Much work is
needed with communication beyond reporting out at meetings and especially with engaging the
larger UW and Laramie communities.

Strategic Planning: While the coalition has realistic expectations and uses evidence-based
strategies. Most had never seen a strategic plan or logic model. Their work is not comprehensive,
nor are they actively working toward measurable outcomes. Again, plans exist for specific
departments or programs, but he coalition is not working together to ensure a comprehensive
approach.

Strategy Implementation: Unlike many communities and coalition, the A-Team reported plenty
of resources, knowledge, and skills to do effective prevention. But they don’t have community
readiness or buy-in to make these happen. They also don’t have shared responsibility to complete
a comprehensive approach. Again, silos explain these efforts.

Evaluation: Evaluation seems possible for the coalition, and specific projects (like Green Dot)
do a good job of it. However, they reported not communicating these important findings to key
stakeholders or the community more broadly. Communication, outreach, and buy-in continued to
be important needs.

In sum, the A-Team has a long history and many skills. They acknowledged a lack of
comprehensiveness and working in silos. They also felt that they could do better with data and
other aspects of prevention science. Generally, they lacked a comprehensive approach where
they work together and share responsibility for prevention efforts.
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Identified TA and Training Needs

The coalition identified three major areas for TA to start as soon as possible.

1. Complete a “prevention 101 training with the coalition so everyone has an understanding of
prevention science and what works on college campuses.

2. Develop a comprehensive plan that eliminates silos.

3. Develop actions steps that accounts for departmental efforts and includes shared
responsibilities.
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Appendix F-a

Number of drinks - Typical

# of Drinks (Typical) Fall 22 Spring 23 2022-23 Total 2021-22 Total
Mean (Max) | Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 2.79 (10) 2.296 (8.5) 2.55(10) 2.73 (10)
Follow-up 1 1.677 (9) 1.32 (4) 1.49 (9) 1.18 (5)
Follow-up 2 1.68 (6) 1.64 (3.8) 1.66 (6) 1.5 (5)

The table and graph above illustrate the average number of drinks that participants consumed per
drinking occasion prior-to and following their participation/completion of the AWARE program.

The data above clearly show that during the 2022-2023 Academic Year (AY), participants consumed
significantly fewer drinks per-occasion following completion of the AWARE program, compared to the
average number of drinks consumed prior to completing AWARE. The same outcomes were achieved in
the previous Academic Year (2021-2022) as well.
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BAC - Peak
BAC (Peak) Fall 22 Spring 23 2022-23 Total | 2021-22
Total
Mean (Max) Mean (Max) Mean (Max) Mean (Max)
Baseline (required) | 0.13 (.46) .11 (.514) 122 (.514) .12 (.538)
Follow-up 1 .072 (.397) .063 (.53) 0.053 (.53) .08 (.475)
Follow-up 2 .072(.22) .075 (.378) .073 (.378) .05 (.168)

The table and graph above illustrate the average Peak Blood-Alcohol Concentration (BAC) of participants

prior-to and following their participation/completion of the AWARE program.

The data above clearly show that during both the 2021-2022, and 2022-2023 Academic Years,
participants reported significantly lower BAC following completion of the AWARE program, compared to
the Peak BAC reported prior to completing AWARE. This suggests increased use of harm-reduction

behaviors such as pacing/spacing out drinks, and drinking over a longer period of time.

The data appear to suggest that participants are increasing use of harm-reduction strategies/behaviors

when they do choose to drink.
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AUDIT Score, Average/Mean

AUDIT Score (Mean) | Fall 22 Spring 23 2022-23 Total | 2021-22 Total
Mean (Max) Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 5.62 (26) 5.15 (23) 5.39 (26) 6.14 (27)
Follow-up 1 2.97 (9) 4.63 (20) 3.82 (20) 4.6 (28)
Follow-up 2 3.48 (10) 4.75 (17) 4(17) 4.28 (15)

The table and graph above illustrate the average score on the AUDIT prior-to and following their
participation/completion of the AWARE program. AUDIT is the ‘Alcohol Use Disorders Identification
Test.” While the AUDIT is not a diagnostic measure, it is a standard measure used to determine a
person’s risk-level regarding alcohol consumption. In AWARE, a participant’s AUDIT score is one factor
used to determine which intervention will be most appropriate, or if a student may be beyond the scope

of the program, at which point referral to treatment is indicated.

The data above clearly show that participant’s AUDIT scores dropped from the baseline survey to the
follow-up surveys during the 2021-2022, and 2022-2023 Academic Years.

This data illustrates that participants are endorsing fewer risk factors on the AUDIT at the follow-up

measures compared to the baseline survey.
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# of Drinks - Peak

# of Drinks (Peak) Fall 22 Spring 23 2022-23 Total 2021-22 Total
Mean (Max) Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) | 7.19 (35) 5.87 (28) 6.54 (35) 6.66 (30)
Follow-up 1 3.94 (17) 3.5 (17) 3.72 (17) 4.51 (19)
Follow-up 2 3.79 (11) 4.35 (15) 4.02 (15) 3.28 (13)

The table and graph above illustrate the average Peak number of drinks that participants consumed per
drinking occasion prior-to and following their participation/completion of the AWARE program. This
means that during the reporting period (during the past month), this is the maximum number of drinks

that participants reported drinking in a single drinking-occasion.

The data above clearly show that participants consumed significantly fewer drinks during peak-use
occasions following completion of the AWARE program, compared to the peak number of drinks
consumed prior to completing AWARE. Almost half as many drinks at the second follow-up survey

during both Academic Years.
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# of shots (hard alcohol) - Peak

# of shots/ hard alcohol (Peak) | Fall 22 Spring 23 2022-23 Total | 2021-22 Total
Mean (Max) | Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 3.56 (20) 3.08 (20) 3.33(20) 3.03 (25)
Follow-up 1 1.97 (17) 1.33 (5) 1.65 (17) 1.57 (15)
Follow-up 2 2.31(8) 1.35(8) 1.92 (8) .92 (4)

One harm-reduction strategy is to avoid, or limit, consumption of hard alcohol and particularly limiting
‘shots’ (1.5 oz of alcohol consumed rapidly). The data above illustrate that participants reduced the
number of ‘shots’ that they consumed at the follow-up surveys, compared to the baseline survey.
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Number of drinks - Typical

Appendix F-b

# of Drinks (Typical) Fall 23 Spring 24 2023-24 Total 2022-23 Total
Mean (Max) | Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 2.44 (10) 1.85 (8) 2.23 (10) 2.55(10)
Follow-up 1 2.38 (5.5) 2.34 (10) 2.36 (10) 1.49 (9)
Follow-up 2 2.45 (6.25) 1.78 (10) 2.00 (10) 1.66 (6)

The table and graph above illustrate the average number of drinks that participants consumed per
drinking occasion prior-to and following their participation/completion of the AWARE program.

The data above show that during the 2023-2024 Academic Year (AY), participants consumed fewer
drinks per-occasion following completion of the AWARE program, particularly as illustrated by the first
follow-up survey (30 days post-completion) compared to the average number of drinks consumed prior
to completing AWARE. The same outcomes were achieved in the previous Academic Year (2022-2023) as

well.
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BAC — Peak
BAC (Peak) Fall 23 Spring 24 2023-24 Total | 2022-23 Total
Mean (Max) Mean (Max) Mean (Max) Mean (Max)
Baseline (required) | .10 (.28) .09 (.31) .095 (.31) 122 (.514)
Follow-up 1 .06 (.15) .09 (.32) .076 (.32) 0.053 (.53)
Follow-up 2 .06 (.13) .07 (.26) .066 (.26) .073 (.378)

The table and graph above illustrate the average Peak Blood-Alcohol Concentration (BAC) of participants
prior-to and following their participation/completion of the AWARE program.

The data above clearly show that during both the 2022-2023, and 2023-2024 Academic Years,
participants reported significantly lower BAC following completion of the AWARE program, compared to
the Peak BAC reported prior to completing AWARE. This suggests increased use of harm-reduction
behaviors such as pacing/spacing out drinks, and drinking over a longer period of time.

The data appear to suggest that participants are increasing use of harm-reduction strategies/behaviors
when they do choose to drink.
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AUDIT Score
AUDIT Score (Mean) | Fall 23 Spring 24 2023-24 Total | 2022-23 Total
Mean (Max) Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 5.4 (21) 5.03 (25) 5.27 (25) 5.39 (26)
Follow-up 1 3.54 (10) 5.64 (22) 4.86 (22) 3.82(20)
Follow-up 2 4.73 (21) 5.05 (21) 4.94 (21) 4(17)

The table and graph above illustrate the average score on the AUDIT prior-to and following their
participation/completion of the AWARE program. AUDIT is the ‘Alcohol Use Disorders Identification
Test.” While the AUDIT is not a diagnostic measure, it is a standard measure used to determine a
person’s risk-level regarding alcohol consumption. In AWARE, a participant’s AUDIT score is one factor
used to determine which intervention will be most appropriate, or if a student may be beyond the scope

of the program, at which point referral to treatment is indicated.

The data above clearly show that participant’s AUDIT scores dropped from the baseline survey to the
follow-up surveys during the 2022-2023, and 2023-2024 Academic Years.

This data illustrates that participants are endorsing fewer risk factors on the AUDIT at the follow-up

measures compared to the baseline survey.

Scoring for the AUDIT is as-follows:

0-7 Low-risk
8-14

15+

Hazardous/ Harmful

High risk/ Potential dependence
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Number of drinks — Peak

# of Drinks (Peak) Fall 23 Spring 24 2023-24 Total 2022-23 Total
Mean (Max) Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) | 5.87 (16) 4.54 (15) 5.39 (16) 6.54 (35)
Follow-up 1 3.46 (6) 4.32 (16) 4.00 (16) 3.72 (17)
Follow-up 2 4.27 (12) 3.68(9) 3.88 (12) 4.02 (15)

The table and graph above illustrate the average Peak number of drinks that participants consumed per
drinking occasion prior-to and following their participation/completion of the AWARE program. This
means that during the reporting period (during the past month), this is the maximum number of drinks
that participants reported drinking in a single drinking-occasion.

The data above clearly show that participants consumed significantly fewer drinks during peak-use
occasions following completion of the AWARE program, compared to the peak number of drinks
consumed prior to completing AWARE.
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Number of shots (hard alcohol) — Peak

# of shots/ hard alcohol (Peak) | Fall 23 Spring 24 2023-24 Total | 2022-23 Total
Mean (Max) | Mean (Max) | Mean (Max) Mean (Max)
Baseline (required) 2.52 (12) 2.19 (10) 2.40(12) 3.33(20)
Follow-up 1 1.46 (4) 2.36 (8) 2.00 (8) 1.65 (17)
Follow-up 2 1.73 (4) 1.36 (6) 1.48 (6) 1.92 (8)

One harm-reduction strategy is to avoid, or limit, consumption of hard alcohol and particularly limiting
‘shots’ (1.5 oz of alcohol consumed rapidly). The data above illustrate that participants reduced the
number of ‘shots’ that they consumed at the follow-up surveys, compared to the baseline survey.
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Appendix G-a

WEARE
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University of Wyoming
Student Code of Conduct and Community Standards

I. COMMUNITY STANDARDS
The University of Wyoming is an academic community dedicated to teaching, scholarship, research, service,
inclusion, and the holistic development of students. As an academic community, the University has an interest in
the safety, welfare, success, and education of the members of this community and in fostering an environment
consistent with the educational mission, purpose, and processes of the University. When students voluntarily
enter the University, they assume obligations of performance and behavior relevant to the University’s mission,
processes, and functions. Expectations of students in an academic community are higher than those of other
citizens.

As members of the University of Wyoming Community, students are expected follow and promote:

Community: Students are expected to build and enhance their community. They understand and appreciate
how their decisions and actions impact others and are just and equitable in their treatment of all members of
the community.

Integrity: Students are expected to exemplify honesty, honor, and respect for the truth in all of their actions.

Social Consciousness: Students are expected to recognize that respecting the dignity of every person is
essential for creating and sustaining a flourishing University community. They act to discourage and
challenge those whose actions may be harmful to and/or diminish the worth

of others.

Respect: Students are expected to show positive regard for each other and for the community.

Responsibility: Students are expected to accept responsibility for their learning, personal behavior and future
success, and students should appropriately challenge others to do the same. Students should use judgment,
be trustworthy and take personal responsibility for their actions.

The University of Wyoming has a history of students who engage in exemplary behavior toward their peers, staff,
faculty, and community members. As members of the University of Wyoming Community, students are expected
to follow and promote our shared values. Additionally, University of Wyoming students are responsible for
knowing the information, policies, and procedures outlined in this document. The University reserves the right to
make changes to the Student Code of Conduct and Community Standards (SCCCS) as necessary and once those
changes are posted online they are in effect. Students are encouraged to check online for the updated versions
of all policies and procedures.

A. PHILOSOPHY AND MISSION
The mission of the Dean of Students Office is to educate students and student organizations about
community standards and prohibited conduct, promote student learning, success, and accountability, and
facilitate the development of thoughtful, responsible, and engaged members of the community. The Student
Code of Conduct is a key component of the Dean of Students Office effort to reduce and prevent behavior
that undermines academic success and that detracts from the educational mission of the University; ensures
the health and safety of students and the community; provides timely support and resources for students;
and prevents violence in and around the University community. The Student Conduct Code defines
University intervention, resolution options, and possible action related to the behavior of both individual
students and student organizations.
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B. GOALS OF THE STUDENT CODE OF CONDUCT

The goals for Student Code of Conduct are as follows:

1. to protect the safety and welfare of the University community;

to facilitate an understanding of the campus values outlined in the Community Standards;
to help bring the student’s behavior into alignment with the Community Standards;
to help the student reflect on their responsibility for their behavior;
to address impacts of a student’s behavior on those impacted, including the Community;
to help the student consider the consequences of their behavior in advance; and

7. toassist the student in making future choices that will enable them to be successful.
The University of Wyoming educates students who violate the community standards of the Student Code of
Conduct through education and support, conduct review, and imposition of sanctions, including suspension
or dismissal from the University. Decisions made using the Student Code of Conduct take into consideration
both the rights of the student(s) and the needs of the University in accomplishing its educational goals and
mission.

ok wN

In exercising its disciplinary authority, the University is committed to the principle of fundamental fairness.
The Student Code of Conduct is administered without regard to race, gender, religion, color, national origin,
disability, age, protected veteran status, sexual orientation, gender identity, genetic information, creed,
ancestry, political belief, or any other applicable protected category or participation in any protected activity,
as defined in UW Regulation 4-2. Consistent with state and federal law, reasonable accommodation will be
provided to persons with disabilities upon request.

[I.  INTRODUCTORY INFORMATION
A. DEFINITION OF A STUDENT
For the purposes of the Student Code of Conduct, a “student” means the following:

e any person who is admitted to the University of Wyoming;

e any person who is enrolled at the University of Wyoming and is pursuing undergraduate, graduate, or
professional studies, including full-time and part-time status;

e any person who is taking or auditing class(es) through the University; or

e any person who was enrolled in the University at the time of the misconduct or is within one calendar
year of their last date of attendance.

B. STUDENT ORGANIZATIONS
Student Organizations (including club sports and fraternities/sororities) are held to the same behavioral
expectations as individual students. These organizations are afforded the same rights and obligations under
the Code, including being subject to the conduct proceedings outlined herein, and would be subject to the
same conduct sanctions. As with individual students, student organizations are responsible for knowing the
community standards, expectations for conduct, and procedures outlined in this Code. They should also be
aware of the other University regulations or policies, departmental policies or procedures, rules or governing
documents for which the group may be accountable. Failing to follow any of the aforementioned policies
may be a violation of the code.

In addition to conduct proceedings for student organizations, individual students who are members of a
student organization may also be held responsible for their personal actions under this Code. Conduct
proceedings for fraternities and sororities will be overseen by the Fraternal Standards Board and the Dean of
Students Office at the sole discretion of the Dean of Students.

C.  UNIVERSITY CONDUCT PROCESS VS. LEGAL PROCEEDINGS
The procedures described in this Code are administrative procedures designed to create opportunities for
members of the University community to evaluate alleged violations and determine appropriate sanctions if
necessary. They are not legal proceedings. Although many elements of the law (such as due process)
influence and inform our campus conduct proceedings, campus conduct procedures do not follow all the


http://www.uwyo.edu/regs-policies/

Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

rules and procedures of a formal legal proceeding, nor are they intended to. The University conduct process
operates separately and independently from the criminal justice process and civil proceedings. The student
conduct process may happen before, during, or after criminal proceedings. Since the student conduct
process is entirely separate from criminal or civil litigation, legal outcomes do not affect the student conduct
process nor will pending criminal or civil litigation stop or delay the student conduct process.

All members of the University of Wyoming community are also subject to relevant local, state, and federal
laws. Alleged violations that are also violations of local, state, or federal laws may be prosecuted separately
through the criminal justice system. Because the University’s proceedings are administrative and not legal
proceedings, many legal rules of procedure and evidence are not applicable or required. The University may
use, among other things, information from third party sources, such as law enforcement agencies, reports of
investigation, the courts, and other witnesses to help determine whether the Student Code of Conduct has
been violated. In cases where one student (the “Impacted Party”) files a complaint against another student
(the “Responding Party”), the University may proceed with the case on the basis of other evidence and
testimony, even if the Impacted Party does not wish to participate or continue in the process.

D. ADMINISTRATIVE RESPONSIBILITY
As prescribed by UW Regulation 11-1, the Vice President for Student Affairs is responsible for the overall
administration of the Student Code of Conduct and campus conduct proceedings related to general
misconduct. The Dean of Students is responsible for day-to-day administration of the Student Code of
Conduct and for managing and adjudicating cases of general misconduct. The Prohibited Conduct section of
this Code provides a detailed description of expected standards of general behavior and procedures.

The Provost and Executive Vice President is responsible for the overall administration of academic
misconduct. Individual cases of academic misconduct are initially handled in the schools and colleges by the
faculty in collaboration with the faculty member’s department head. As outlined in UW Regulation 2-114,
academic disciplinary records will be maintained in the Dean of Students Office.

The Equal Opportunity Report and Response (EORR) office is responsible for the overall administration of
sexual misconduct and discrimination policy. See UW Regulation 4-2 and UW Regulation 4-3 and learn more
about those policies at the Report It website here (http://www.uwyo.edu/reportit/).

E. AUTHORITY & JURISDICTION
Authority and jurisdiction for student discipline is prescribed by UW Regulation 11-1.Students are expected
to comply with all University policies, procedures, and instructions of University officials acting in the
performance of their duties. Failure to do so may result in the student conduct proceedings outlined in this
code. Conduct allegations may arise for any violation on or off campus, which adversely impacts the
University community or the pursuit of the University’s educational mission, process or function. The
University shall review each off campus incident reported to the University on a case-by-case basis to allow
for consideration of the unique facts of each situation involving student behavior. The University will take
necessary and appropriate action to protect the safety and well-being of the University community. In
addition, if credible information indicates that a student broke local, state or federal law, the University
reserves the right to notify the appropriate authority and may be legally required to do so depending upon
the alleged behavior.

Any misconduct occurring when the person is a student is covered by the Student Code of Conduct. This
includes conduct occurring on University breaks and during summer between enrolled semesters. The
University retains jurisdiction over students who choose to withdraw or have graduated from the University
while a conduct matter is pending.

The Dean of Students has delegated to the Director of Residence Life the authority to develop and enforce
rules and procedures to address the unique needs and management of University residential premises under
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the control of the Director of Residence Life. Such rules and procedures shall be complementary to this Code.
Any question of interpretation regarding the Student Code of Conduct will be determined at the discretion of
the President or designee, in consultation with the Office of General Counsel.

F. REPORTING OPTIONS
Any member of the University community (faculty, staff or student) or any person unaffiliated with the
University who has knowledge of an alleged violation of the Student Code of Conduct may file a complaint
alleging that a violation of the Student Code of Conduct has occurred. Such complaint should be filed with
the Dean of Students Office as soon as possible. The University may itself initiate a complaint. There is no
timeframe on reporting incidents of misconduct; however, the more time that has elapsed the more difficult
it may be to resolve the allegation as supporting information may have been lost.

Complaints may be submitted in writing via email to dos@uwyo.edu or submitted via the UWYO CARES
online form and should include the date, time, place, name(s) of person(s) involved (e.g., the alleged,
witnesses) and sufficient detail to assist in the resolution of the allegation as outlined in this Code.
Complaints can also be given to the Dean of Students in person or by calling 307.766.3296. Reports of
discrimination, work-place violence or sexual misconduct can be submitted using the online Report It form.

Students should be advised that University employees are considered mandatory reporters, and must report
any disclosure of sexual misconduct, civil rights discrimination and workplace violence to the Equal
Opportunity Report and Response (EORR) office. A full list of confidential and anonymous reporting options is
available on the EORR website.

G. ROLE OF AN ADVISOR VS. UNIVERSITY PROCESS ADVISOR
Advisors serve to provide process and/or legal advice to students involved in the investigation of allegations
or conduct proceedings. Students may have an advisor of their choice to assist them throughout the
investigatory and/or student conduct processes at their own expense. The advisor may not serve in a dual
role as a witness in the hearing. The advisor is generally a silent and non-participating presence who is there
to observe the proceedings and provide support, guidance, or advice to their student. The University
reserves the exclusive right to determine what constitutes appropriate behavior on the part of the advisor.
The availability or lack of availability of an advisor will in no way impact or impair the investigation or student
conduct process, and all requests for extensions remain within the sole discretion of the Dean of Students or
the appointed Hearing Officer. Advisors may not participate in the process in the absence of the student.

Students will receive direct communication from the University. Upon request, communication may be
limited to written format on which advisors can be copied. Advisors may accompany students at any
meetings or conduct proceedings, but are limited to non-speaking roles. During a hearing, either party may
request a brief recess to consult with their advisor. This request may be granted at the discretion of the
Hearing Officer.

Students may also request a process advisor by the university. The process advisor will not provide legal
advice, speak on behalf of, advocate for, or work with a student’s other advisor/support person(s). The
process advisor’s role is only to advise the student about University process. More information on the role of
a process advisor and how to request one can be found on the Dean of Students website at
www.uwyo.edu/dos

H. HEALTH & SAFETY EXEMPTION
The health and safety of University of Wyoming students is of the utmost priority. To encourage students to
offer help and assistance to others, the University may choose not to pursue conduct violations for (1) a
student who may be hesitant to report misconduct because they themselves have committed a minor
violation at the time of a more serious incident or (2) a student who may have committed a minor violation
while actively assisting those who need medical aid, or (3) a student who may have committed a minor
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violation while seeking help for themselves. Consideration will be given to students who act responsibly to
aid other persons when determining appropriate sanctions and conduct outcomes.

The Dean of Students or designee will make the determination about when the exemption will be applied.
Abuse of health and safety requests can result in a decision by the Dean of Students not to extend this
exemption to the same person repeatedly. The University’s actions do not have an impact on any legal
action as a result of law enforcement responsibilities. Students may still be assigned educational or
intervention services but will not have a disciplinary conduct record on file with the University.

[. RIGHTS AND RESPONSIBILITIES IN AN INSTRUCTIONAL SETTING
The primary responsibility for managing the instructional environment rests with each faculty member. The
student has the right to participate in relevant and civil discussions, inquiry, and expression activities in their
academic endeavors. Students have the responsibility to respect the instructor’s freedom to teach and the
right of other students to learn. Students may take reasoned exception to the data or views offered in any
course of study. They are responsible for learning the content of any course of study for which they are
enrolled.

Students who engage in acts that result in the disruption of a class may be directed by the faculty member to
leave the class for the remainder of the class period. Repetition of such behavior or egregious classroom
offenses may result in termination of a student’s enrollment in the class as provided through this Code.
Additional disciplinary sanctions may also apply.

J. STUDENT ACTIVISM AND FREEDOM OF EXPRESSION

The University of Wyoming supports student activism on campus and the right to free expression under the
First Amendment of the United States Constitution. Student participation in community and political events
is a fundamental component of students developing their own voice on current social and political issues.
Furthermore, student activism creates the opportunity for the exchange of ideas through dialogue, which is
critical in an educational environment. Students involved in the planning or participation of activism-related
events or disseminating messages on campus are responsible for knowing and following all relevant policies
and procedures. Students may not inhibit others’ First Amendment rights as a result of their actions. The
Dean of Students office can serve as a resource to students in determining how University policies may apply
to proposed student activism initiatives on campus.

Students have the right to be free from unlawful retaliation for exercising their right to free speech
consistent with law, regulation, and policy. However, the Dean of Students office may follow up on reports
of concern to ensure all students are focused on maintaining open expression and a respectful academic
environment so that all students’ free speech rights may be protected.

K. BIAS-MOTIVATED VIOLATIONS
Any violation of this Code that is determined to have been motivated by bias based on a protected class may
result in enhanced sanctions above those typically assigned for the same violations when not motivated by
bias. Any information related to bias will be considered only after an initial determination of responsibility.

[ll. PROHIBITED CONDUCT
The following list describes conduct that is prohibited for all members of the University community and for which
students may be subject to sanctions under this Code.

A. COMMUNITY
University of Wyoming students build and enhance their community.
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1. Classroom Disruption: Engaging in behavior(s) that a reasonable person would view as substantial
disruption or repeated interference with the instructor’s ability to teach the class or the ability of other
students to benefit from the instruction.

2. Disorderly Conduct: Behaving in a way that is considered to be disorderly, lewd, or indecent by a
reasonable person, or breaching the peace.

3. Disruption or Obstruction: Disrupting or obstructing normal University or University-sponsored or
University-hosted activities, including, but not limited to: studying, teaching, research, University
administration, fire, police or emergency services or events and programs.

4. Fire Safety: Engaging in misuse or unauthorized use of firefighting, fire sprinkling systems, and other
safety equipment or warning devices, engaging in behavior that creates a fire hazard, and failure to
evacuate when a fire alarm is activated.

5. Interfering with active bystander: Intentionally interfering with, intimidating, threatening, harassing, or
retaliating against others for engaging in bystander intervention to prevent or report potential harm,
violence, or sexual misconduct.

6. Property Damage: Defacing, damaging, or destroying property.

7. Retaliation: Retaliating against a person who, acting in good faith, has participated in an investigation or
conduct process. For more information, see UW Regulation 4-2 and UW Regulation 4-3.

8. Unauthorized Entry: Entering into, or using without proper authorization, any physical property, vehicle,
equipment, building, or area. This includes unauthorized possession or use of University keys, ID cards,
computers, lock combinations or other special access codes, or passwords.

9. University Policies: Failing to comply with University policies, rules, regulations, or other guidelines,
including but not limited to syllabi and other classroom policies. See the Other Important Policies
section of this Code for links to some of these relevant University policies.

10. Weapons: Possessing, using, or storing firearms, explosives (including firecrackers), weapons,
ammunition or dangerous chemicals in University facilities or in the course of any University activity.
This includes, but is not limited to, BB guns, paintball guns, knives in excess of 3 inches, swords,
crossbows, handguns, shotguns, and rifles. See UW Regulation 6-4 for more information. Note that any
object perceived to be a weapon or used with the intent to cause bodily harm is considered a weapon.

B. INTEGRITY

University of Wyoming students are expected to exemplify honesty, honor and a respect for the truth in all of

their dealings.

1. Attempts: Attempting to or encouraging others to commit acts prohibited by this Code. Complicity with
known or obvious violations of the Student Code of Conduct or law.

2. False Reporting: Knowingly making a false report of an emergency, crime, or violation of the Code. A
determination that the reported emergency or conduct cannot be proven does not necessarily indicate a
knowingly false report.

3. False Representation(s): Knowingly making false representation(s) to the University in any form.

Submitting false information, documentation or withholding information. False representation at the
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time of admission or readmission may cause an individual to be ineligible for admission to, or
continuation at, the University of Wyoming.

4. False ldentification: Use or possession of false identification (fake ID).

5. Failure to Disclose: Failure to disclose to the Dean of Students in writing, within five business days, any
felony related conviction, plea of guilty or deferred judgement occurring after admission to the
University; failure to fully disclose conduct information in the University admissions process.

6. Forgery or Unauthorized Use: Forging or using without authorization any University documents or
records, financial aid documents, computers, electronic mail, telephones, identification, or property.

7. Interfering with the Conduct Process: Interfering with conduct procedures or outcomes, including, but
not limited to: falsification; distortion or misrepresentation of information; knowingly initiating a
complaint without good cause; harassment or intimidation of a Hearing Officer, participants, or
University personnel before, during, or after a proceeding; violating interim measures; and failure to
comply with the sanction(s) imposed by either the Dean of Students, their designee, or Hearing Officer.

8. Misuse or Theft of Computer Data, Equipment, Programs, Time and/or Violation of Information
Technology Policies: Violations including but not limited to (UW Regulation 8-1):

a. Unauthorized entry into a file to use, download, read, transfer or change the content, or for any

other unauthorized purpose.

Unauthorized use of another individual’s identification and password.

Use of technology resources to interfere with the work of another student, staff, faculty
member or University official.

d. Use of technology resources to cyber stalk, send obscene messages, or otherwise violate the
law.

e. Use of technology resources to interfere with normal operation of the University computing
system.

f.  Attempting to modify system facilities including the introduction of electronic vandalism, e.g.
“viruses,” “worm,” or other destructive or disruptive programs and devices, into University
computing resources, whether on its premises or connected to it by network.

g. Unauthorized use of technology resources for personal profit, to commit crimes and/or
otherwise engage in unlawful conduct.

h. Unauthorized copying, reproduction, or file sharing of licensed software on University
computing equipment.

9. Theft: Engaging in theft, attempted theft or unauthorized possession of property.

C. SOCIAL CONSCIOUSNESS
Respecting the dignity of every person is essential for creating and sustaining a flourishing university
community. Accordingly, it is important that all students understand and appreciate how their decisions and
actions impact others and that they are just and equitable in their treatment of all members of the
community. This includes acting to discourage and challenge those whose actions may be harmful to and/or
diminish the worth of others.

1. Bullying: Engaging in repeated and/or severe, aggressive behavior likely to intimidate or intentionally
hurt, control or diminish another person, physically or mentally, that is not speech or conduct otherwise
protected by the First Amendment.
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2. Discrimination: Engaging in behaviors or decision-making that result in an individual experiencing an
adverse consequence on the basis of the individual’s Protected Class, including but not limited to failure
to be hired or promoted or denial of admission to an academic program. See UW Regulation 4-2.

3. Hostile Environment Harassment: Engaging in unwelcome conduct against another individual based upon
the individual’s Protected Class that is sufficiently severe or pervasive that it alters the conditions of
education or employment and creates an environment that a reasonable person would find intimidating,
hostile or offensive. The determination of whether an environment is "hostile" must be based on all of
the circumstances. These circumstances include, but are not limited to, the frequency of the conduct, its
severity, and whether it is threatening or humiliating. Petty slights, annoyances, and isolated incidents
(unless extremely serious) will not rise.

4. Threatening Behaviors:
a. Threat. Written, graphic or verbal conduct that causes a reasonable expectation of harm to the
health or safety of any person or damage to any property.
b. Intimidation. Intentional behavior that would cause a reasonable person to fear that they are in
danger of injury or harm.
D. RESPECT
University of Wyoming students are expected to show positive regard for each other and for the community.

While the following definitions pertain to Respect and the Student Conduct generally, there are limited
circumstances where federal Title IX law requires additional procedures for addressing formal complaints of
sexual harassment. Federal definitions of terms and policies, reporting requirements, investigations, and
adjudication methodologies must be utilized in those instances. For more information, please refer to
Appendix 1 and the Equal Opportunity, Harassment and Nondiscrimination policy.

1. Dating and Domestic Violence: Engaging in physically or verbally abusive behavior in any current or
former relationship that is used by one partner to gain or maintain power and control over another
intimate partner.

a. Dating and domestic violence can be physical, sexual, emotional, economic, psychological, or
academic actions, or threat of actions. Actions include but are not limited to:

i. Physically abusing, threatening to physically abuse, attempting to cause or causing
physical harm or acts which unreasonably restrain the personal liberty of any partner or
former partner;

ii. Placinga partner or former partner in reasonable fear of imminent physical harm;

iii. Causing a partner or former partner to engage involuntarily in sexual activity by force,
threat of force, or duress;
iv. and/or intentionally interfering with a partner or former partners’ ability to meet
academic obligations.
The existence of such a relationship shall be determined based on consideration of the following factors:
length of relationship, type of relationship, and frequency of interaction between the persons involved in
the relationship.

2. Hazing: Any intentional act or situation that (a) causes embarrassment, harassment, or ridicule and/or,
(b) risks emotional, mental, or physical harm, and is committed for the purpose of membership into,
affiliation with, or continuation of membership with a group or team, regardless of the person(s)’s
willingness to participate. Apathy or deference in the presence of hazing is not neutral; both are also
violations.

3. Physical Violence: Engaging in physical violence of any nature against any person. This includes fighting;
assaulting; battering; using or threatening to use a knife, firearm, or other weapon; physically abusing,
restraining or transporting someone against their will; acting in a manner that threatens or endangers
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the physical health or safety of any person or causes reasonable apprehension of such harm or injuries
resulting in death.

4. Sexual Assault: Any type of sexual contact or behavior that occurs without the explicit consent of the

recipient. These behaviors may include:

a. Non-consensual Sexual Contact Any intentionally touching (however slight) without consent a
person’s intimate parts (such as genitalia, groin, breast, buttocks, mouth, or clothing covering same).
This includes non-consensual touching with any of these body parts, or making another touch you or
themselves with or on any of these body parts or any other intentional bodily contact in a sexual
manner.

b. Non-Consensual Penetration: Penetrating any bodily opening without the consent with any object or
body part.

5. Sexual Exploitation of Adults: Occurs when one person takes non-consensual or abusive sexual advantage
of another for their own advantage or benefit, or to benefit or advantage anyone other than the one
being exploited. When a person for any purpose, knowingly:

a. Allowing other individuals to observe private sexual activity from a hidden location (e.g., closet) or
through electronic means (e.g., FaceTime, Snapchat, Skype or live-streaming of images) without
consent of all participants;

b. Engaging in voyeurism (e.g., watching private sexual activity without the consent of the participants
or viewing another person’s intimate parts (including genitalia, groin, breasts or buttocks) in a place
where that person would have a reasonable expectation of privacy);

Non-consensual digital, video, or audio recording of nudity or sexual activity;

d. Unauthorized sharing or distribution of digital, video, or audio recording of nudity or sexual activity;
Intentionally or recklessly exposing one’s genitals in non-consensual circumstances; inducing
another to expose their genitals
Prostituting another person or engaging in sex trafficking

g. Causing or attempting to cause the incapacitation of another person (through alcohol, drugs, or any
other means) for the purpose of compromising the person’s ability to give consent to sexual activity,
or for the purpose of making that person vulnerable to non-consensual sexual activity

h. Misappropriation of another person’s identity on apps, websites, or other venues designed for
dating or sexual connections

i. Forcing a person to take an action against that person’s will by threatening to show, post, or share
information, video, audio, or an image that depicts the person’s nudity or sexual activity

o

6. Sexual Exploitation of Minors: When a person for any purpose, knowingly:

a. Causes, induces, entices, coerces, or permits a minor to engage in, or be used for, the making of
child pornography;
Causes, induces, entices, or coerces a minor to engage in, or be used for, any explicit sexual conduct;
Manufactures, generates, creates, receives, distributes, reproduces, delivers, or possesses with the
intent to deliver, including through digital or electronic means, whether or not by computer, any
child pornography; or

d. Possesses child pornography (except as outlined in Wyoming Statute 6-4-303 (b)(iv)).

7. Sexual Harassment: Unwelcome or coercive sexual advances, requests for sexual favors, sexually
motivated physical conduct, or other verbal or physical conduct or communication of a sexual nature.

8. Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable
person to fear for their safety or the safety of others, or suffer significant emotional distress.
a. Course of conduct means two or more acts, including, but not limited to, acts in which the
responding party directly, indirectly, or through third parties, by any action, method, device, or
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E.

means, follows, monitors, observes, surveys, threatens, or communicates to or about a person,
or interferes with a person’s property.

b. Reasonable person means a person under similar circumstances and with similar identities to
the Impacted Party.

c. Substantial emotional distress means significant mental suffering or anguish that may, but does
not necessarily, require medical or other professional treatment or counseling.

d. Stalking can include repeated, unwanted, intrusive and/or frightening communications by
phone, text, social media, mail or email; following or waiting for a person at their home, school,
work, or other locations, and other actions that control, track, or frighten the targeted
individual.

9. Technological abuse: an act or pattern of behavior that occurs within domestic violence, sexual assault,
dating violence or stalking and is intended to harm, threaten, intimidate, control, stalk, harass,
impersonate, exploit, extort, or monitor, except as otherwise permitted by law, another person, that
occurs using any form of technology, including but not limited to: internet enabled devices, online
spaces and platforms, computers, mobile devices, cameras and imaging programs, apps, location
tracking devices, or communication technologies, or any other emerging technologies.

RESPONSIBILITY

University of Wyoming students are expected to accept responsibility for their learning, personal behavior and
future success, and students should appropriately challenge others to do the same. Students should use judgment,
be trustworthy, and take personal responsibility for their actions.

1. Adverse Impact: Conduct that has a substantial adverse impact on the University community, its
members, and/or the pursuit of its objectives, regardless of where such conduct occurs.

2. Alcohol : Consuming, possessing, manufacturing, distributing, selling, or serving alcoholic beverages on
University premises (including University-managed housing) or at University-sponsored activities
regardless of age, except as expressly permitted by University policy; Underage possession or
consumption of alcohol; Possessing or transporting an open container of alcohol; Providing, distributing,
or selling alcohol to individuals under 21; Providing a location for any individual under 21 to possess or
consume alcohol

3. Drug: lllegal use, possession, selling, sharing, distributing, cultivating, manufacturing or being under the
influence of any state or federally controlled drug or substance; possessing drug paraphernalia;
knowingly providing a location for individuals to possess or consume drugs.

4. Failure to Comply: Failing to comply with the directions of any University employee acting within the
scope of their official duties or failing to identify oneself to such a person when lawfully requested to do
SO.

5. Gambling: Illegal gambling for money or other items of value.

6. Interfering with Freedom of Movement: Intentionally interfering with another’s freedom of movement,
including the free flow of pedestrian or vehicular traffic.

7. Reckless Endangerment: Reckless endangerment of others including illegal driving under the influence of
alcohol and/or controlled substances.

8. Violations of Law: Violations of federal, state, or local law on University premises, at University functions,
or off campus that have an adverse impact on the University or community members.

10
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IV. STUDENT CONDUCT PROCEDURES
The University views the conduct process as an educational experience that can promote growth in personal
understanding of one’s role as a member of an educational community and one’s rights, responsibilities, and
privileges therein. The following procedures are focused on addressing behaviors that fall within the
aforementioned Prohibited Conduct and apply to individual students and student organizations.

A. DUE PROCESS IN THE CONDUCT PROCESS
Due process in a conduct proceeding includes a right to be heard and a right to adequate notice of the alleged
conduct violation. For any conduct allegation involving an Impacted Party identified by the Dean of Students, or
designee, the Responding Party and Impacted Party have equitable rights.

B. RIGHTS & RESPONSIBILITIES IN THE CONDUCT PROCESS
During the conduct process, the Responding Party (and Impacted Party, when applicable) is entitled to:

1. receive a written notice of the alleged violation(s) including time, date, place and those involved (if
known);

2. request an explanation of the student conduct process and available resolution options;

3. be accompanied by a support person and advisor of their choosing during the conduct process. These
persons are limited to a non-speaking advisory role;

4. receive access to the information and documents to be presented at the hearing in advance;

5. be present during the entire proceeding, except during the Hearing Officer deliberation;

6. choose not to participate or to discontinue participation in the process. However, the University may, at
its discretion, continue to investigate and act;

7. have an opportunity to present information, respond to information submitted by the others (when
another is involved), and identify witnesses who may have relevant information;

8. be provided with a copy of the completed investigation report (when investigations are initiated), as
allowed by law;

9. receive a written notification of the outcome of the conduct process;

10. be informed of the procedures and deadline for appealing the outcome;

During a conduct process (including investigations), the Responding Party (and Impacted Party, when applicable)
have the responsibility to:
1. berespectful and truthful in all interactions with the Hearing Officer, Appeals Officer and other
participants;
2. readthrough the Student Code of Conduct and other documents related to a specific student’s conduct
proceeding;
3. adhere to the stated deadlines;
4. prepare documents and challenge information presented against them, if they so choose.

C. CONDUCT ASSESSMENT AND PROCEEDINGS
The University may initiate the conduct process on the basis of information received from any source, including
but not limited to any individual, a University official, staff, faculty, student, social media, online reports, or a law
enforcement agency. The Dean of Students appoints a designee to review all conduct allegations, determine
whether they fall within the jurisdiction of the Code, and manage the proceedings. All reports of misconduct,
regardless of the time elapsed between the date of the incident and the date of the report will be assessed.
However, long periods of time between the date of incident and the date of report may limit the University’s
ability to thoroughly investigate and/or respond. When informed of a potential violation of the Code, the Dean of
Students may assist in the resolution of the matter without referring the complaint to a conduct process.
Additionally, conduct allegations will be resolved even when a student choses to withdraw before the allegations
have been resolved.

11
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In these cases, the Dean of Students team may take the following actions for both students and student
organizations:

1. No Student Conduct Action: If the reported conduct does not constitute a violation, or there is
insufficient information to move forward with conduct proceedings, the Dean of Students will close the
case, notify relevant parties as applicable, and offer all student(s) support resources or referrals.

2. Notice of Alleged Violation and Community Values Intake Meeting: The Dean of Students Office sends a
notice of allegation to the student and/or student organization who is the subject of the report or
complaint via the student's University email address. This action fulfills the obligation to provide notice
to the Responding Party regarding conduct allegations. Some cases may involve additional inquiry,
investigation, or information gathering. The notice of alleged violation shall include:

e adescription of the alleged misconduct;

e anotation to the Code provisions that are alleged to have been violated;

e information on how to receive an explanation of the conduct process;

e information on the right to an advisor and how to request a Process Advisor; and

e ascheduled meeting time, date, and location for a Community Values Intake Meeting with
directions as to how a student can reschedule if needed.

During the Community Values Intake Meeting, the Dean of Students, or designee, will meet with the
student and/or student organization to explain the handling of conduct matters and processes, student
rights and responsibilities, available documents, possible sanctions, answer any questions the student
may have, and determine next steps. The student may be advised by a support person/advisor of their
choosing. However, the advisor is limited to advising the student and may not present information or
make statements during this meeting or subsequent proceedings.

The student has an opportunity to respond to the alleged violations of behavioral expectations as
outlined in the Notice during this meeting or can choose to wait until the alternative resolution/ informal
resolution/ hearing as noted below. As part of this process, the student(s) will be asked to share their
perspective related to the alleged violations and discuss personal responsibility as well as any community
impact. Most students are apprehensive about coming into talk to a University official about their
misconduct; yet, the conversation is meant to be educational, informal, and grounded in helping the
student grow from the experience regardless of the outcome.

If a student requests additional time to prepare materials or meet with an advisor, the Dean of Students,
or designee, can pause and schedule a follow-up meeting or provide a deadline for decision within ten
(10) business days. For cases referred to a Student Conduct Hearing, the Hearing Officer will discuss and
explain the hearing procedure and answer questions for the student. Timelines related to the Student
Conduct Hearing are noted below.

Over the course of the Community Values Intake Meeting, one of the following outcomes may occur:
a. Use of the Health and Safety Exemption: No formal conduct record or disciplinary sanction occurs
based on the application of the policy, but educational and/or interventional sanctions may be
assigned.

b. Alternative Resolution Pathway: When informed of a potential violation of the Code, the Dean of
Students or designee may assist in the resolution of the matter through an alternative resolution
process without referring the complaint to a conduct process. If the student or organization
chooses to participate in the alternative resolution option offered to them, and complies with all
requirements, the incident will not be maintained as part of the reportable student conduct
record. This resolution process will not be used in cases with significant and egregious adverse
impact to the campus community or one of its members. Alternative resolution options are

12
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binding and not subject to appeal. If the student or student organization does not complete the
alternative resolution process, they may face additional disciplinary action. Alternative Resolution
may include shuttle diplomacy, restorative practices, mediation, facilitated dialogue, conflict
coaching, workshop, etc.

c. Informal Resolution: When informed of a potential violation of the Code, the Dean of Students or
designee may assist in the resolution of the matter through an informal resolution process. The
Dean of Students will evaluate whether this resolution process can be used in cases with
significant and/or adverse impact to the campus community or one of its members (e.g. physical
violence, sexual/interpersonal violence, bullying). The Responding Party may request if the case
is applicable for this review. Impacted Parties have the right to review alternative resolution
options with the Dean of Students or designee. However, proceeding with an informal resolution
rests with the Dean of Students, or designee. Options may include restorative practices, shuttle
diplomacy, mediation, etc. Informal resolution may still result in a status sanction. If the parties
agree on a resolution, the parties shall sign a document indicating the terms of the agreement.
There shall be no hearing or appeal and sanction(s), if any, shall be applied and become part of
the Responding Party’s conduct record. Informal resolution options are binding; if the
Responding Party does not complete the informal resolution outcomes, they may face additional
disciplinary action.

d. Student Conduct Hearing: The case may move to a Student Conduct Hearing. A student can
request to resolve the matter during the Community Values Intake Meeting, or the Student
Conduct Hearing will be scheduled within thirty (30) business days. Any deviations to this
timeline are up to the decision of the Hearing Officer. As part of this process, the Responding
Party will be asked to share their perspective related to the alleged violations and discuss
personal responsibility as well as any community impact. The Responding Party may choose to
acknowledge responsibility for the alleged violation(s) or waive the Student Conduct Hearing and
accept the sanction(s), otherwise the assigned Hearing Officer will determine the level of
responsibility based on the available information. The Hearing Officer will determine
responsibility using a preponderance of the evidence standard. The outcomes (findings and
sanctions) of a Student Conduct Hearing can be appealed.

Failure to Respond/Missed Hearings: If the Responding Party does not attend the Community Values
Intake Meeting or any subsequent meetings (e.g. Student Conduct Hearing), fails to follow instructions
given in the notice or submit requested documentation within a reasonable specified time, fails to
reschedule by the date specified in the notice, then the Dean of Students or designee may place a hold
on the student’s account or the Hearing Officer may proceed in the student’s absence and will make a
decision with the information available on record.

D. CONDUCT HEARINGS

1.

3.

Prior to a Hearing

a. The Dean of Students, or designee, shall notify the Responding Party of the relevant details and
schedule the conduct hearing within (30) business days of the decision to move to a hearing.
Exceptions to this timeframe or calls to reschedule may be made upon request in extraordinary
circumstances and are up to the decision of the Hearing Officer. Accommodating an advisor’s schedule
does not normally constitute an extraordinary circumstance.

b. The Dean of Students Office and the student(s) shall exchange all relevant documents no later than
five (5) business days prior to the conduct hearing. Any participant who fails to submit information or
exchange information as required by the deadline(s) may be barred from presenting that information
in the hearing, at the discretion of the Hearing Officer.

Hearing Participants and Roles

13
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Advisors are limited to advising the student and may not present information, question participants,
or make statements during the proceedings. Other support persons may be allowed to observe the
hearing at the Hearing Officer’s discretion.

Students may submit witness statements to be considered in the Hearing. Character witnesses are
not allowed to participate in a hearing process, but may submit information in writing to the
assigned Hearing Officer to be considered in sanctioning, should the Responding Party be found
responsible.

The Hearing Officer shall preside over the hearing, consider all relevant documents and statements,
keep order throughout the hearing process, exercise control over the hearing for efficiency and
relevancy and determine all relevant timelines including any appropriate extensions.

The Hearing Officer will not hear arguments about the legality of the procedures. Technical
departures from the hearing procedure will not invalidate a decision, recommendation, or
proceeding unless they have prevented a fair determination of the issues.

The Hearing Officer will make determinations about the facts and the credibility of the information
and determine by a preponderance of the evidence whether the student has violated the Code. The
Hearing Officer will also determine appropriate sanction(s), if applicable.

5. During the Hearing

a.

The Hearing Officer will explain the hearing procedure and review the alleged violation(s) which led
to the hearing and summarize the record.

The Responding Party shall present information related to the alleged violations of the Code.

The Hearing Officer will question the Responding Party and will consider any relevant documents
presented.

All student conduct proceedings are closed to the public. The Hearing Officer may exclude from the
proceedings any person who disrupts the hearing process or who fails to adhere to the explicit
requests of the Hearing Officer.

Technical rules of evidence and procedures applicable to civil and criminal court cases do not apply
to hearings.

6. Hearing Officer Decision

a.

C.

The Hearing Officer determines the finding of responsibility for each charge based on the
preponderance of information standard—whether it is more likely than not that the Responding
Party engaged in prohibited conduct. If found responsible for engaging in prohibited conduct as
outlined in the Student Conduct Code, the Hearing Officer will determine appropriate sanctions
based on the incident’s severity, impact on others, and the Responding Party’s student conduct
record. A Hearing Officer has ten (10) business days from the date of the hearing to provide a
decision in writing via email to the student’s University email address. The number of days may be
extended at the discretion of the Hearing Officer, who will notify all parties of any delay. In cases
resulting in dismissal, the Hearing Officer will make the recommendation to the Dean of Student
who will notify the parties.

The hearing outcome will include the findings of responsibility, rationale for the findings, sanctions
(if applicable), and information on the appeal process. In cases involving an Impacted Party, they will
also be notified of the Hearing Officer’s decision and information on the appeal process at the same
time as the Responding Party. If the Hearing Officer finds that there is insufficient information to
establish responsibility for violation(s) of the Code, the allegations will be dismissed.

The student(s) may appeal the decision as noted in Section (IV)(K).

7. Hearing Recording: Student Conduct Hearings will be recorded by the Hearing Officer. If the student or
student organization requests a copy, the recording of the hearing will be transcribed at the expense of the
student/student organization and prepared by a credentialed transcriptionist. Alternatively, the recording
may be made available to the Responding Party and any Impacted Party for viewing at the Dean of Student’s
Office. Reproduction of the recording in any way by a Responding Party, Impacted Party, witness, or Support
Persons/Advisors is prohibited.

14
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STUDENT CONDUCT PROCEDURES FOR ALLEGATIONS INVOLVING AN IMPACTED PARTY

An Impacted Party is someone identified by the Dean of Students Office, or the Hearing Officer, as an individual
or individuals directly impacted by alleged violence and/or abuse (including domestic violence, dating violence,
sexual misconduct, or stalking).

1. Informal Resolution: the Dean of Students or designee will meet with the Impacted Party before the
Community Values Intake Meeting to review the reported information, collect information on impact(s),
and determine available resolution options. Informal resolution as outlined in this Code may be initiated
when the following circumstances are met: the Responding Party acknowledges impact for the reported
behavior; and the Dean of Students agrees that an informal resolution is appropriate and will address the
individual and community impacts of the behavior.

a. Impacted parties will have the option of sharing a written impact statement for the University’s
consideration in the sanctioning of the Responding Party as part of the resolution process. Impact
statements will be shared with the Responding Party during the resolution process.

b. The Hearing Officer will consider information shared at the meeting as well as any information
shared in the Impacted Party’s impact statement when making a sanctioning decision.

2. Conduct Hearing:

a. For conduct hearings, as outlined in Section (IV)(E) of this Code, the following specific procedural
elements will also apply in conduct cases involving an Impacted Party.

b. An Impacted Party will have the right to present information prior to the hearing, observe the hearing,
provide a closing/impact statement, bring an advisor to the hearing, be notified of the outcomes of the
student conduct proceedings at the same time as the Responding Party and appeal the outcome of the
hearing.

c. Asageneralrule, in cases of sexual misconduct the sexual history of the parties is not relevant and will
not be considered as information. However, prior sexual history may be considered under the following
limited circumstances at the discretion of the Hearing Officer.

i. Where there exists a prior or ongoing sexual relationship between the parties. The prior sexual
history between the parties may be relevant only to assess the manner and nature of
communications between the parties as it relates to consent. The mere fact of a prior
relationship is not sufficient to constitute consent.

ii. To establish a pattern or practice of similar conduct by either individual.

iii. To explain an injury or physical evidence.

d. Neither Responding Party nor Impacted Party are required to be present at the hearing for the hearing
to proceed. In such instances, the Hearing Officer’s review will be limited to hearing documents.
However, should a student chose to not to contribute new information or challenge what is presented in
the hearing, the Hearing Officer will be limited in what can be reviewed when determining responsibility
for alleged violations.

ACCOMMODATIONS

The Dean of Students Office is committed to providing reasonable accommodations to ensure a fair and safe process
for all participants in a conduct resolution process. If a student wishes to request an accommodation related to this
Code based on disability, the request should be made through University Disability Support Services office.
Accommodations related to other issues, including but not limited to, personal safety and language differences, may
be requested through the Dean of Students office.

STANDARD OF PROOF

The standard of proof is a preponderance of the evidence, which means the information available shows that the
fact sought to be proved is more probable/likely than not. For a student to be found responsible, the available
information must support a determination that it is more likely than not that a violation of the Student Code of
Conduct occurred.
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H. INTERIM ADMINISTRATIVE MEASURES
The Dean of Students or designee may take immediate administrative action deemed necessary for the safety of
the University community and/or preservation of property. These actions may be taken without a formal
complaint, conduct process, or a finding of responsibility. All Administrative actions may be appealed in writing to
the Vice President for Student Affairs. These administrative actions include, but are not limited to:

1. Temporary Suspension: In cases where the safety and well-being of members of the University community,
the preservation of university property, or when a student poses a substantial threat of disruption of, or
interference with, the normal operation of the University, the Dean of Students, with written permission
from the Vice President for Student Affairs, may suspend a student for the period of time required to allow a
thorough investigation and any potential conduct proceedings.

2. Temporary Housing Suspension: If the conduct or behavior of a student residing in any University of Wyoming
residence halls or apartments is determined by the Dean of Students and the Executive Director of Residence
Life and Dining Services to be a threat to others, the ability to live in these facilities may be immediately
suspended pending the outcome of a conduct proceeding. During an interim housing suspension, the
student is immediately removed from University housing and is not to re-enter any campus housing until a
hearing is held and/or a decision regarding the pending complaint has been made.

3. No Contact Order: A No Contact Order is an absolute prohibition from contact with a specified person or
persons in any form whatsoever, including, but not limited to, contact in person, by phone, electronically, or
through other persons. When a no contact order is issued, it is the responsibility of the student not to have
any contact with the individual(s) named, directly or through third parties, as specified in the order. A no
contact order may be lifted when all parties, including the Dean of Students, agree to its removal. A no
contact order shall be deemed sufficient if delivered via the student’s University email address. Failure to
comply with this administrative action may result in additional disciplinary action.

4. Trespass: Consistent with Presidential Directive 2-2014-1, when an individual’s actions are deemed to be
harmful and/or disruptive to the University and/ or its individual members, contrary to the University's
policies, rules or regulations, or where the individual's actions are contrary to law, an individual may be
legally barred from University owned or controlled properties. Failure to comply with this trespass order
may result in additional disciplinary action.

5. Student Account Holds: The Dean of Students or designee may request a disciplinary hold to be placed on the
student account which would restrict a student’s ability to enroll at the University, register for classes, make
schedule adjustments, or have a diploma issued. Holds may be placed when a student is placed on
temporary suspension, temporary housing suspension, trespass, during conduct or investigation
proceedings, when a student withdraws from the University before a conduct proceeding has been
completed, and when a student fails to respond to official communications of the Dean of Students Office.
Holds may also be placed when a student has failed to complete any assigned sanction(s). Students who are
under investigation or otherwise involved in conduct proceedings will not have degrees issued until the
conclusion of the conduct processes, unless otherwise determined by the Dean of Students.

6. Pending Conduct Transcript Notation: The Dean of Students may place a comment on a student’s transcript
regarding the conduct matter if the University is in the process of determining whether the student has
violated the code and the potential outcome could be suspension or dismissal. Official transcripts requested
before conduct matters are resolved will include a notation indicating conduct proceedings are in progress.

7. Class and/or Lab Removal or Alternatives: The Dean of Students or designee, in consultation with the class
instructor, may temporarily bar a student from attending class pending an investigation or hearing for
alleged violations of the Student Code of Conduct occurring in the classroom that substantially interfere with
teaching or other students’ ability to learn.
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8. Degree Revocation: Per UW Regulation 2-120, the University reserves the right to revoke an awarded degree
for cause, including but not limited to fraud in receipt of the degree.

9. Other Administrative Actions: The Dean of Students or designee may also impose additional administrative
actions related to on-campus housing, University employment or activities, and access to university facilities
or services, if deemed necessary for the welfare or safety of the University community. Any student involved
may request administrative actions at any time and these requests will be reviewed by the Dean of Students.

I. SANCTIONS
When a student is found responsible for the allegation, it is our opportunity to educate the student/student
organization on the effects of their behavior and to affect a change in the student’s behavior for the future.
Although not intended to be an exhaustive list, the following are possible sanctions that may be imposed, either
singularly or in combination, for a student or student organization if a violation of the Student Code of Conduct is
found.

Sanctions are imposed immediately upon a determination of responsibility and may be retroactive to the date of
the report. All sanctions imposed by the original hearing body will be in effect during any potential appeal. A
request may be made to the Dean of Students to delay implementation of the sanctions until the appeal is
decided, but the presumptive stance of the institution is that the sanctions will go into effect immediately.
Graduation, study abroad, internships/ externships, etc. do NOT in and of themselves constitute exigent
circumstances, and students may not be able to participate in those activities during their appeal. In cases where
the appeal results in reinstatement to the university or resumption of privileges, all reasonable attempts will be
made to restore the student to their prior status, recognizing that some opportunities lost may be irreparable in
the short term.

“Progressive discipline," in connection with sanctioning, is the philosophy and practice that allows for prior
sanctions to be taken into account if a student has a prior conduct record, and that the severity of the sanctions
imposed may increase with each successive violation.

1. Disciplinary Status Sanctions
a. Written Warning is an official written notice that the student has violated University policies, is on
notice that they must correct their behavior, and that more severe conduct action will be taken
should the student be involved in other violations while enrolled at the University.

b. Conduct Probation is a specified period of time during which the student is placed on formal notice
that they are not in good standing with the University and that further violations of University
policies may subject them to suspension or dismissal from the University.

c. Conduct Suspension is the exclusion from enroliment in classes and other privileges or activities for a
definite period of time not to exceed four years and until the conditions and all sanctions which are
set forth in the hearing outcome letter are satisfied. A record of the action is maintained in the
student’s record in the Dean of Students Office. A transcript notation will be made indicating the
student has been suspended from the University for conduct violations. This transcript notation
may be removed upon graduation by written request of the Dean of Students. Any refund of tuition
or fees will be subject to the University’s normal withdrawal policy. Students will receive a “W” on all
pending course work. A suspension for misconduct shall be effectuated by the Dean of Students.

d. University Dismissal is a permanent termination of student status. A permanent record of the action
is maintained in the student’s record in the Dean of Students office. A transcript notation will be
made indicating the student has been permanently dismissed from the University for conduct
violations. Any refund of tuition or fees will be subject to the University’s normal withdrawal policy.
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Students will receive a “W” on all pending course work. A dismissal for misconduct shall be
effectuated by the Dean of Students. Students who are dismissed from the University may be issued
a one-year trespass by the University of Wyoming Police Department, pursuant to the University
trespass procedures. UWPD can also consider extending the trespass. Trespassed students are not
permitted on campus or in University buildings, facilities, or activities at any time for any reason,
unless otherwise permitted by UWPD.

Transcript Notation is automatic in cases of suspension and/or dismissal from the University.

2. Intervention Sanctions: address immediate behavior for which a student was found responsible

a.

Restriction is a limitation on a student’s privileges for a period of time and may include, but not be
limited to, the denial of the use of facilities or access to parts of campus, denial of the right to
represent the University, or denial of participation in extracurricular activities not directly associated
with academics (e.g., intramural sports, attending athletic events, student
organizations/clubs/associations, or leadership positions within housing, fraternities/sororities, or
other organizations). Restrictions can also include trespass as outlined in Presidential Directive 2-
2014-1

Parent/Guardian notification: The University may notify parents/guardians when a student under the
age of 21 is found responsible for violations of the Student Conduct Code involving alcohol and
drugs. Parental/guardian notification may also be made when a student is suspended or dismissed
from residence halls or the University and a health/safety exemption exists under FERPA.

Class Removal is assigned in consultation with faculty members for violations of the Student Code of
Conduct occurring in the classroom that substantially interfere with teaching or other students’
ability to learn.

Residence Hall and UW Apartments Status Change and Access Restrictions: The following sanctions
may include:
i. restrictions on visitation to specified buildings or all University-managed housing;
ii. reassignment to another University-managed housing facility as determined by Residential
Life staff;
iii. suspension from University-managed housing for a specified period of time, after which the
student is eligible to return. Conditions for returning may be specified;
iv. removal from living in or visiting any University managed-housing facility;
v. trespass from University property as outlined in Presidential Directive 2-2014-1.

3. Educational Sanctions: programs or activities students engage in to reflect on their behaviors and
consider their long term engagement in our community

a.

Educational and Behavioral Change Requirements are assigned as an opportunity for personal
development and can include, but are not limited to, attending alcohol or other substance
education, writing a reflection essay, doing community service, seeking academic counseling,
attending a decision-making class, and other relevant educational opportunities.

Workshops are designed to address specific knowledge or skill areas. These workshops are intended
to help a student learn more about themselves and our shared communities.

Restitution is compensation for damage caused to the University or any person’s property. This is
not a fine, but rather a repayment for value of property destroyed, damaged, consumed, or stolen.

18


http://www.uwyo.edu/generalcounsel/_files/docs/presidential%20directive%20updates%202016/pd%202-2014-1.pdf
http://www.uwyo.edu/generalcounsel/_files/docs/presidential%20directive%20updates%202016/pd%202-2014-1.pdf
http://www.uwyo.edu/generalcounsel/_files/docs/presidential%20directive%20updates%202016/pd%202-2014-1.pdf

Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

4. Student Organizations Sanctions: As appropriate, all other sanctions listed above may be imposed on a
student organization for violations of this Code. The following sanctions may also be imposed on
student organizations:

a.

C.

Organizational Warning: official disciplinary action conveying to the organization that its behavior
was unacceptable and that any future violation of this Code may result in more severe disciplinary
action, including Organizational Probation, Organizational Suspension, or Revocation of University
recognition. Notification will also be sent to any national or regional organization with which the
group is affiliated.

Organizational Probation: a period in which the organization’s behavior is under University review,
conveying that the behavior was unacceptable and that any future violation of this Code may result
in more severe disciplinary action, including Organizational Suspension or Revocation of University
recognition. Notification will also be sent to any national or regional organization with which the
Student Organization is affiliated.

i. Organizational Probation shall be imposed for a period no less than the remainder of the
current semester.

ii. A Student Organization that has been found to have violated this Code while currently on
Organizational Probation shall be placed on Organizational Suspension as a minimum
sanction. A Student Organization that has been found to have violated this Code and has
previously been on Organizational Probation, but is not currently on Organizational
Probation, may be placed on Organizational Probation as a minimum sanction.

Organizational Suspension: suspension of official University recognition for a period no less than the
remainder of the current semester. Notification will also be sent to any national or regional
organization with which the University Recognized Student Organization is affiliated.

i. Suspension will be effective immediately upon a Hearing Officer’s decision.

ii. During the period of suspension, the Student Organization will have all benefits of University
recognition suspended. A suspended Student Organization may not participate in University
Sponsored Activities, participate in events and activities as an organization, use or schedule
University facilities, and cannot use the University of Wyoming’s name or marks in any
manner for any purpose.

iii. The suspension and all associated documentation shall be maintained in the Student
Organization official University records maintained by Campus Activities.

iv. A date at which time the Student Organization may request to be cleared by and returned to
good organizational standing can be established contingent upon fulfillment of all
requirements set forth by the Hearing Officer.

V. A Student Organization that has violated this Code and has been suspended within the last
two years shall be suspended as a minimum sanction.

Loss of Recognized Status: Student Organizations that lose their recognized status as a result of the
conduct process will not be eligible to be recognized for a minimum period of one (1) academic year.
Sanctions shall be effective immediately and all benefits given to a Student Organization shall be
permanently removed. Recognized status may be revoked (per UW Regulation 11-4):

i. if an organization’s purpose or activities are illegal, deviate significantly from its stated
purpose, or violate University regulations, policies and/or procedures;

ii. if under existing circumstances a clear and present danger exists that such activities may
disrupt the education process of the University, endanger or destroy property, or create a
condition that is dangerous to the safety of individuals;

iii. when revocation is deemed by the President of the University to be in the best interest of
the University;
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e. Additional Sanctions: sanctions that may be given in addition to Sections (IV)(J)(2)of this Code
include, but are not limited to, the following:
i. loss of privileges or benefits granted to Student Organizations;
ii. restitution for loss, damage, or actual expenses incurred as a result of the Recognized
Student Organization behavior;
iii. participation of Student Organization (its officers, other members or full membership) in
educational programming, including alcohol and other drugs counseling or reflection

activities;
iv. trespass from all or a portion of any University premises or University-sponsored activities;
V. Any other sanction determined appropriate as a result of a conduct proceeding.

5. Failure to Complete Sanctions or Comply with Requests
As members of the University community, students are expected to comply with conduct sanctions
within the timeframe specified. Failure to fully complete the assigned conduct sanctions by the date
specified, whether by refusal, neglect, or any other reason, may result in additional sanctions and a Dean
of Students Office hold placed on the student’s account.

J. APPEALS
A Responding Party may appeal a Hearing Officer’s decision. In cases where an Impacted Party has been identified
by a Hearing Officer, that individual also has a right to appeal the Hearing Officer’s decision. A Hearing Officer’s
decision is considered final if an appeal is not submitted within the specified time. Appeals submitted by another
party on a student’s behalf will only be accepted when a student acknowledges and affirms that the appeal
represents their position. The appeals designee will review the appeal and the hearing record to determine one of
the following actions:

e Denythe appeal,
e Send the case to the Dean of Students (or designee) to review the record, make any necessary
modifications, and render a final decision, or
e Grant the appeal and convene an Appeals Hearing to review the record of the case. New
information that was not available at the time of the initial hearing or investigation will be
considered at this time.
1. Timeline and Process for Appeals

a. Appeals shall be made in writing by the student within five (5) business days of the Hearing
Officer’s written decision. Guidance on what should be included in a written conduct appeal will
be provided in a student’s conduct outcome letter.

b. Both Responding Party and Impacted Party have the right to appeal the finding and sanctions, if
any are issued.

c.  While an appeal is pending, the Responding Party must comply with all sanctions from the
Hearing Officer’s decision, unless otherwise specified by the Hearing Officer or Dean of
Students.

d. Anappeal may be sought on the following grounds:

i. Onaclaim of error in the conduct procedure; minor deviations from designated
procedures will not be a basis for supporting an appeal unless there is an adverse effect
on the outcome of the hearing.

ii. The sanction(s)imposed were not appropriate based on totality of the circumstance.

iii. There is new information not available at the time of the original hearing that may be
relevant to the final decision.

iv. On aclaim that the Hearing Officer's decision was arbitrary and/or capricious; biased
and unfair.

2. Appeals Hearing
a. Ifanappealisreferred to an Appeals Hearing, the Appeals Hearing shall occur within thirty (30)
business days of the decision.
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b. The Appeals Hearing shall be convened by the Appeals Hearing Officer who will summarize the
record on behalf of the University, manage the Appeals Hearing, ask questions of the relevant
parties and act as decision maker.

c. Anappealis limited to a review of the record of the hearing and supporting information that
was evaluated in the decision-making process, unless the Appeals Hearing Officer determined in
the appeals review that there is new and relevant information presented that was not available
at the time of the original investigation and/or hearing. Responding Party and Impacted Party
are responsible for presenting information in response to the appeal and alleged violation(s) of
the code, calling witnesses, and providing additional documentation for consideration to the
Dean of Students Office ten (10) business days before the scheduled Appeals Hearing. A
finalized Appeals Hearing packet will be shared by the Dean of Students Office with Responding
Party, Impacted Party, and the Appeals Hearing Officer within five (5) business days of the
Appeals Hearing.

d. Responding Party and Impacted Party have the opportunity to make a five (5) minute opening
statement and a five (5) minute closing statement. All questioning of the parties will occur
through the Appeals Hearing Officer.

e. Anychanges to this timeline are up to the discretion of the Appeals Hearing Officer.

3. Appeals Hearing Outcomes
Within ten (10) business days of the Appeals Hearing, the Appeals Hearing Officer will take one of the
following actions:

a. Affirm the findings of responsibility and sanctions. Written notification will be provided to the
Responding Party and Impacted Party (if applicable) at the same time.

b. Affirm the findings of responsibility but make recommendations to the Dean of Students Office
on modified sanctions. Written notification will be provided to the Responding Party and
Impacted Party (if applicable) at the same time.

c. Recommend to the Vice President of Students Affairs a reversal of the finding(s) if the Appeals
Hearing Officer disagrees with the Hearing Officer’s evaluation of the information in the record
and does or does not believe sufficient information exists to support a violation of the Student
Code of Conduct. The Vice President of Student Affairs will notify the parties simultaneously of
the final outcome.

4. Appeals Officer Training
a. An Appeals Officer/Appeals Hearing Board pool shall be established annually and comprised of
members selected by the Dean of Students.
b. Each annual pool of potential Appeals Officers shall consist of faculty, staff, and/or qualified
persons external to the University.
c. The Dean of Students Office shall train the pool at least annually.

K. CONDUCT RECORDS & CONFIDENTIALITY
Reports referred to the Dean of Students will result in the development of a conduct file in the name of the
Responding Party. If the student is found not responsible for the allegations, the file will be marked no action.
Conduct records with sanctions less than suspension or dismissal will be maintained in the Dean of Students
Office for seven (7) years following the calendar year of record and then destroyed. Records of cases in which
suspension from the University occurred are kept for at least ten (10) years. Records of cases in which dismissal
from the University occurred are kept indefinitely.

Pursuant to the Family Educational Rights and Privacy Act (FERPA), the Dean of Students Office may disclose
personally identifiable information in the event that the release of information is necessary to protect the health
or safety of the student or other individuals. For more information about FERPA, including when student records
can be released and to whom, please visit the University's FERPA webpage. Individual conduct records may be
requested by the student via email at dos@uwyo.edu. All conduct records are education records and may not be
disclosed in whole or in part except as provided by law, by the written authorization of the student, under legal
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compulsion, or where the safety of other persons may be involved. Conduct records are maintained separately
from the student’s academic record but are part of the student’s educational record and subject to FERPA.

REVISIONS TO THE CODE AND DISTRIBUTION

The Student Code of Conduct will be revised as determined by the Vice President for Student Affairs and
pursuant to any applicable University regulation, policy, or procedures. The Student Code of Conduct shall be
published and distributed by the Dean of Students Office and shall be available on the University’s website.

DEFINITIONS

This list of definitions is not exhaustive. Additional definitions may be provided be found within University

Regulations and policies (Section O).

1. Advisor is a parent, friend, attorney, or other individual who provides the student support, guidance, or
advice during proceedings.

2. Bystander Intervention means safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of harm, violence, and/or sexual misconduct.

5. Consent is a freely and affirmatively communicated willingness to participate in particular sexual activity or

behavior, expressed either by words or clear, unambiguous actions. Initiators of sexual activity are

responsible for obtaining consent. Silence or passivity does not imply consent. The use of intimidation,
coercion, threats, force, violence or through exploitation of another’s mental or physical condition negates
any consent obtained. Consent is not present if obtained from an individual who is incapable of giving
consent due to lack of consciousness, age, mental disability, or incapacitation due to ingestion of drugs or
alcohol.

Hearing Officer is the Dean of Students or designee who manages the conduct and fact-finding proceedings.

7. Impacted Party is someone identified by the Dean of Students Office, or the Hearing Officer, as an individual
or individuals directly impacted by alleged violence and/or abuse (including domestic violence, dating
violence, sexual misconduct, or stalking).

8. Protected Classes refers to race, gender, religion, color, national origin, disability, age, protected veteran
status, sexual orientation, gender identity, genetic information, creed, ancestry, or political belief.

6. Reporting Party or Reporter is an individual who reports a possible violation of the Code, including concerns
about discrimination or sexual misconduct.

7. Responding Party is the person against whom a complaint/allegation is brought or initiated.

8. Sexual Misconduct is engaging in non-consensual contact or conduct of a sexual nature. Sexual misconduct
incorporates a range of behaviors including dating violence, domestic violence, hostile environment sexual
harassment, sexual assault, sexual exploitation, sexual harassment, stalking, and any other conduct of a
sexual nature that is nonconsensual.

a

OTHER IMPORTANT POLICIES
The policies listed below outline expectations for all University of Wyoming students. As with the Code, students
are expected to familiarize themselves with these policies (all available at UW Regulations And Standard
Administrative Policies & Procedures).

e Equal Opportunity, Harassment, and Nondiscrimination Policy and procedures

e Title IXand Sexual Misconduct (UW Regulation 4-3)
Equal Education and Employment Opportunity (UW Regulation 4-1)
Discrimination and Harassment (UW Regulation 4-2)
Proper Use for Computing, Telecommunications, Network and Other Technology Resources Operated by
the Division of Information Technology (UW Regulation 8-1)

e Use of Buildings, Grounds and Services (UW Regulation 6-4)
Students living in University-managed housing (residence halls, apartments, etc.) or anyone visiting a student in
these facilities should be aware of Residence Life Policies. Individual students should be aware of departmental
policies and classroom expectations. Additionally, there may be honor codes or professional expectations
articulated educational programs to which students are expected to adhere.
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Student employees (e.g., student, work study) should be aware of Human Resources policies and expectations, in
addition to the Student Code of Conduct. Individuals who are simultaneously employed by the University (e.g.,
Classified Staff, Administrative/Executive, Faculty/Academic, Part-Time Worker) and classified as a student will be
expected to understand and adhere to the Student Code of Conduct, in addition to any Human Resources policies
and expectations.

All Student Organizations should be aware of the governing policies and expectations by the offices who oversee
their group, such as Student Organization policies, Club Sports policies, Fraternity and Sorority Life Policies, etc.
Students who are University of Wyoming Student Athletes, members of ROTC, and members of University of
Wyoming fraternity and sororities are also held to expectations for those programs.

APPENDIX I: EQUAL OPPORTUNITY, HARASSMENT, AND NONDISCRIMINATION POLICY; TITLE IX DEFINITIONS AND
FORMAL TITLE IX ADJUDICATION PROCESS

The Department of Education issued new regulations effective August 14, 2020 that require all colleges to use
specific procedures in response to reports of “sexual harassment.” Sexual harassment is used by the Department of
Education as an umbrella term to cover sexual misconduct that must be addressed under Title IX of the Education
Amendments of 1972. The process for formal Title IX complaints, including definitions of terms and policies,
reporting, investigations, and adjudication is outlined fully in the university’s Equal Opportunity, Harassment, and
Nondiscrimination policy.

The Title IX Coordinator/Equal Opportunity, Report and Response Office investigates and adjudicates cases that fall
within the scope of “Process A” in the Equal Opportunity, Harassment, and Nondiscrimination policy. These cases
include a live hearing with cross examination by an advisor. A determination of whether a Responding Party is
responsible for violating the policy will be made using a preponderance of the evidence available.

It is important to remember that Title IX sexual harassment, which is defined below, represents only a subset of the
broader conduct that is governed by the University. To be considered Title IX sexual harassment, the conduct must
occur in a University of Wyoming education program or activity. An “education program or activity” is a location,
event, or circumstance over which the University exercises substantial control over both the Responding Party and
the context in which the Title IX sexual harassment occurs. All conduct that occurs outside of the United States and
much conduct that occurs off campus will fall outside the definition and jurisdiction of Title IX sexual harassment but
may still violate other policies and/or Student Code of Conduct.

Title IX Definitions: UW has adopted the following definition of sexual harassment to address the unique environment
of an academic community. Acts of sexual harassment may be committed by any person upon any other person,
regardless of the sex, sexual orientation, and/or gender identity of those involved. Formal complaints of behavior that
meet the definition of sexual harassment must be addressed using specific procedures in accordance with United
States Department of Education and Title IX of the Education Amendments of 1972. We refer to this as “Process A” in
the Equal Opportunity, Harassment, and Nondiscrimination policy. The following excerpts include the policy
definitions that fall under Title IX sexual harassment. Complainant means an individual who is alleged to be the victim
of conduct that could constitute harassment or discrimination based on a protected class; or retaliation for engaging
in a protected activity.

Title IX sexual harassment is conduct on the basis of sex that satisfies one or more of the following:

1. Anemployee of the University conditioning the provision of an aid, benefit, or service of the University on an
individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive
that it effectively denies a person equal access to the college’s education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking, as defined below and in the Equal Opportunity,
Harassment, and Nondiscrimination policy.

a. Quid Pro Quo:
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an employee of the University,
conditions the provision of an aid, benefit, or service of the University,
on an individual’s participation in unwelcome sexual conduct; and/or

b. Sexual Harassment:

i.
ii.
iii.
V.
V.
Vi.

unwelcome conduct,

determined by a reasonable person,

to be so severe, and

pervasive, and,

objectively offensive,

that it effectively denies a person equal access to UW’s education program or activity.

c. Sexual Assault, defined as:

Sex Offenses, Forcible:
1. Anysexual act directed against another person,
2. without the consent of the Complainant,
3. includinginstances in which the Complainant is incapable of giving consent.
Sex Offenses, Non-forcible:
1. Incest:
a. Non-forcible sexual intercourse,
b. between persons who are related to each other,
c.  within the degrees wherein marriage is prohibited by Wyoming law.
2. Statutory Rape:
a. Non-forcible sexual intercourse,
b. With a person who is under the statutory age of consent in Wyoming.

d. Dating Violence, defined as:

i.

ii.
iii.
iv.

Violence,

on the basis of sex,

committed by a person,

who is in or has been in a social relationship of a romantic or intimate nature with the

Complainant.

The existence of such a relationship shall be determined based on the Complainant’s statement

and with consideration of the length of the relationship, the type of relationship, and the

frequency of interaction between the persons involved in the relationship. For the purposes of

this definition—

1. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse.

2. Dating violence does not include acts covered under the definition of domestic violence.

e. Domestic Violence, defined as:

i.
ii.
iii.
iv.
V.

Vi.

vii.

f.
i.
ii.
iii.

1.

Violence,

On the basis of sex,

committed by a current or former spouse or intimate partner of the Complainant,

by a person with whom the Complainant shares a child in common, or

by a person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or
intimate partner, or

by a person similarly situated to a spouse of the Complainant under the domestic or family
violence laws of Wyoming, or

by any other person against an adult or youth Complainant who is protected from that person’s
acts under the domestic or family violence laws of Wyoming.

Stalking, defined as:

engaging in a course of conduct,

on the basis of sex,

directed at a specific person, that

would cause a reasonable person to fear for the person’s safety, or
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2.
3.

a.

the safety of others; or

Suffer substantial emotional distress.

Course of conduct means two or more acts, including, but not limited to, acts in which the
Respondent directly, indirectly, or through third parties, by any action, method, device, or
means, follows, monitors, observes, surveils, threatens, or communicates to or about a
person, or interferes with a person’s property.

b. Reasonable person means a reasonable person under similar circumstances and with similar

identities to the Complainant.
Substantial emotional distress means significant mental suffering or anguish that may but
does not necessarily require medical or other professional treatment or counseling.
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Appendix G-b

Drug Free Schools and Communities Act Biennial Review
Student Conduct (Dean of Students Office and Residence Life)
2022-2023 and 2023-2024

The number and type of substance related violations and the number and type of sanctions
imposed as result of those violations

Total Cases!? Alcohol? Drugs Reckless
Endangerment
(i.e., illegal
driving under
the influence of
alcohol and/or
controlled/illeg
al substances)

22-23 DOS 97 89 9 4
22-23 RL 38 37 5 0
23-24 DOS 60 55 5 3
23-24 RL 54 49 6 0
Total 249 230 25 7

e Every student conduct case is unique and, therefore, the outcomes/sanctions of different
cases may vary slightly. In general, though, there are some fairly standard sanctioning
outcomes for certain case types. For example,

0 Underage Consumption of Alcohol:
=  Conduct Warning
= Referral to AWARE program for alcohol education
= Educational Reflection/Workshop
0 Use of Controlled Substance (e.g., marijuana)
= Conduct Warning
= Referral to AWARE program for cannabis education

! There are cases where there are multiple violations present. For example, a student driving while under the

influence of marijuana will be charged with both “Drugs” and “Reckless Endangerment”

2Under the Student Code of Conduct, the “Alcohol” is defined as the following within the Prohibited Conduct
section: “Alcohol: Consuming, possessing, manufacturing, distributing, selling, or serving alcoholic
beverages on University premises (including University-managed housing) or at University-sponsored
activities regardless of age, except as expressly permitted by University policy; Underage possession or
consumption of alcohol; Possessing or transporting an open container of alcohol; Providing, distributing, or
selling alcohol to individuals under 21; Providing a location for any individual under 21 to possess or
consume alcohol.” The Dean of Students Office notifies students about which part of the policy they are
alleged to have violated, or have been found in violation of (e.g., underage consumption of alcohol); however,
the office does not distinguish these different alcohol violations in its database.
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=  Educational Reflection/Workshop
0 Driving Under the Influence of alcohol or controlled substances
= Conduct Probation
= Addiction Severity Index (ASI) Assessment
= Parent Notification (if student is under 21 years old) or referral to Care and
Outreach Coordinator (if student is 21 years old or older)
= Educational Reflection/Workshop
e It should be noted that outcomes may vary from these aforementioned standards, due to a
range of factors, including but not limited to:
0 If the student is a repeat offender
0 If the student had a high BAC and/or showed signs of extreme intoxication (e.g., was
found passed out)
0 If student engaged in a form of violence while under the influence of alcohol and/or
controlled substances
0 If the student had multiple violations in a single case (e.g., a 20-year-old student
cited for Driving Under the Influence would have conduct violations for Reckless
Endangerment, as well as Alcohol and/or Drugs).
0 If the student was ejected from a UW athletics facility
e A complete list of violations and sanctions is available here.
If not included somewhere else in your report, how many students are repeat offenders?
e In 2022-2023, there were 7 students who had multiple alcohol- and/or drug-related
violations of the Student Code of Conduct.
e In 2023-2024, there were 6 students who had multiple alcohol- and/or drug-related
violations of the Student Code of Conduct.
The number and circumstance of students who received the Health and Safety Exemption.
e In 2022-2023, 5 cases were resolved via Health and Safety Exemption.
e In 2022-2023, 0 cases were resolved via Health and Safety Exemption.

Are sanctions consistent with violations? If not, how can we make them consistent?
Elaborate on your conclusion (how you conducted the review and arrived at your
conclusion)

e Student Conduct Officers are trained on an annual basis through the Dean of Students
Office. In the training, conduct officers are trained on how to use the preponderance of the
information standard, as well as how to develop questions that help determine a student’s
level of responsibility for violating the Student Code of Conduct. Conduct Officers also
share their outcomes and sanctions with their supervisors for approval and/or feedback
before sending final letters to the responding student.

Is the Student Code of Conduct an effective policy/are sanctions effective? What

evidence is there that shows it’s working? Provide an explanation of your conclusion.

e There are fewer than 10 students with multiple alcohol- and/or drug-related conduct cases
each year.
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e The educational reflection/workshop sanction allows students to explore their decision-
making processes and facilities ideas on how to continue developing this skill.

Relevant Documents

e Student Code of Conduct

e Apartments and Residence Halls: Policies and Procedures



https://www.uwyo.edu/dos/conduct/index.html
https://issuu.com/uwyorlds/docs/policies_procedures?fr=xKAE9_zU1NQ

Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Appendix H-a

Safe Social
Event
Hosting




Welcome!

A few things before we start:
Introduction
Attendance

Officer introductions
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The Basics
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Registering
Events

e Student orgs must register events that are
open to the UW community or that utilize
UW facilities or resources

* Events must be registered through Cowbell

* Events must be registered_two weeks in
advance

 If the events requires funding through ASUW,
the request must be submitted at least five
weeks in advance
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* Philanthropy events?
* Brotherhoods/ sisterhoods?
Should these be
* Recruitment events?
® * Exec trips?
registered? - Initiation?
 Social events with another chapter?
e Speakers on campus?
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* Create safety plans for any events,
especially those including alcohol

* A safety plan should include a
guest list, a notion of multiple

exits, a consideration of maximum

Event Safety
capacity, a first aid plan, an event
Pla ns monitor, and a transportation plan

e Consider multiple modes of
transportation if transportation is
involved

* Managing entry and exit is crucial



* Maintaining a guest list is essential
for events with alcohol
e UW policy allows a maximum of

Eve nts With two guests per member at events

with alcohol
AICOhOI -  The final list should include the
e names of members, guests, and
<2 birthdates if alcohol is present
G u ESt LI St (send to FSL Advisor 48 hours in
advance)

* Check students in using the guest
list




Third-party vendor

Types of
Events with
Alcohol

BYOB hosted by a
chapter
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Third Party
Vendor

Define: Third-party vendors are external
businesses hired by chapters to provide
services or supplies for events such as
catering, venues, security, or entertainment
* A certificate of insurance (COI) is a
document from an insurance company that
confirms an insurance policy’s details and
if often required for third-party vendors
* A liguor license is a legal permit issued by
a government authority that allows a
business or individual to sell, serve, or
distribute alcoholic beverages.
* Contracts must be written and executed
specific to the chapter and event
e Contracts should acknowledge
professional responsibilities
e Contracts cannot include drink incentives
or expectations



N
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BYOB
Events

Define: BYOB events are
gatherings where guests bring
their own alcohol

AAVAYAVA
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Bar
Management

The location should be centralized
and not in a members room

Assign a specific number of event
monitors to the bar

Predetermined distributors should
e sober and can include activities,

nired individuals, or new members
alongside actives

Event monitors cannot also be
distributors

Event monitors and distributors
must remain sober

Distributors must only distribute
one drink at a time



e Wristband system: Nonadjustable
wristbands specific to the event;

bar managers mark off drink

@
Drink Check
counters as drinks are collected
Ins a nd * Punch card system: Personalized

punch cards of the type of drink

COI IECtio n purchased by the attendees. The

card is marked each time a drink is

SyStemS collected.

* Ticket system: Personalized tickets
for drinks bought by the attendees
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Event
Monitors

Should be volunteers; avoid

assigning someone to be an event
monitor

Use incentives to encourage
members to volunteer

If chapters cannot get volunteers,
they can assigh monitors based on
rotating officer positions

Event monitors must remain sober
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Additional
Points to
Consider

* UW and national policy prohibit alcohol or

drugs during recruitment or new _member

activities

* Critically think about themes and ensure

they are culturally appropriate
 Ask yourself if your event may need a noise

permit
e Co-sponsored events share liability

equally, so hold your co- sponsors

accountable

Co-sponsored events are not permitted

with an alcohol distributor or vendor

Events should last no more than 5 hours,

end by 2:00am, and drinks stop 45
minutes before the end of the event

No events during finals week, including the

weekend before finals week
Any event with alcohol must have water

present as well as food options (more than
bags of chips or a candy bowl)

Whether your event has alcohol or not,
make sure you are following UW catering
policies
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e Hazing is strictly prohibited at all
events

DiscussiOn Of * This includes any practices that

single out new members, such as

HaZing requiring them to be event

monitors or perform other duties
as a condition of their membership
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Documentation
and
Consequences

Effective record keeping

Violation consequences from the Fraternal
Standards Board and the Dean of Students
office

If you choose not to follow these
resources, you may face possible
sanctions

Depending on the incident and the
discretion of the Dean of Students office, a
violation may move forward as an ind or a
chapter consequences

Individual- Dean of Students

Chapter- Fraternal Standards Board, more
educational process of rules
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e 911
e Chapter liaison

* Cares report
Resources

 AWARE

* UCC

e Resource folder for laws, handbooks, etc.
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Questions?
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UWYO FSL New Member
Education Fall 2024
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Attendance
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FSL Staff

Maquella Rasmussen, Advisor Gwen Dailey Erik Kahl
mkuhlma2@uwyo.edu gdailey2 @uwyo.edu ekahl@uwyo.edu


mailto:mkuhlma2@uwyo.edu
mailto:gdailey2@uwyo.edu
mailto:ekahl@uwyo.edu
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2024 IFC Executive Board

Landon Kane, David Kienzle, VP Standards Nick Marsh, VP Recruitment Eric Thompson, VP Education Ethan Bonham, VP Finance
President

Vacant, VP Wellness Liam Sipple, VP Alec Stauffer, VP Community
Communications Affairs
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2024 CPC Executive Board

Hannah Junkins, President Elena Jaruszewski, VP Baylee Hale, VP Recruitment Kindra Roden, VP Member Juanita Mushitz, VP Finance
Judicial Affairs Experience Experience
Jimena Gonzales, VP Wellness Dianna Arnold, VP Elizabeth Kassos, VP Peyton Ojeda, VP

Administrative Community Affairs Recruitment Operations



Get to know
yYOu bingo
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1903

Sigma Beta Phi
was founded and
became the first

fraternity at
UWYO, later
becoming Sigma

Alpha Epsilon

1905

Alpha Omicron
was founded and
became the first

Sorority at
UWYO, later
becoming Pi Beta
Phi

FSL OFFICE

Timeline of Significant Events

1916

IFC was formed

1917

CPC was formed

1930

Pi Beta Phi built
the first chapter
facility on the

row

PRESENT

FSL has 16
chapters in our
community with
expansion plans
slated for more
chapters in the

near future



Quick Facts

6 chapters

# members

#/#* average size
# chapter facilities

CPC
Sororities

oS> U B o

1. Alpha Phi

Chi Omega

Delta Delta Delta
Kappa Kappa Gamma
*Phi Sigma Rho
*Sigma Alpha



Quick Facts

e 10 chapters

e # members

o #/#* average size
o # chapter facilities

|FC
Fraternities

1. Alpha Gamma Rho

). Alpha Sigma Pnhi
3. Kappa Alpha Order*
Kappa Sigma
Lambda Chi Alpha

Pi Kappa Alpha

Sigma Alpha Epsilon
Sigma Chi
Sigma Nu

O oo —~J o (S a :I>

10. Sigma Phi Epsilon



2025
Expansion/
Growth

PAOPAS
Expansion/
Growth




What does
community

mean?
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What is hazing?

UWYO Student Code of Conduct Definition

Hazing: Any intentional act or situation that (a) causes embarrassment,
harassment, or ridicule and/or, (b) risks emotional, mental, or physical

harm, and is committed for the purpose of membership into, affiliation
with, or continuation of membership with a group or team, regardless

of the person(s)’s willingness to participate.



1. Group Context (i.e. within a fraternity or sorority)

). Potentially humiliating, degrading, abusive, or endangering
behavior

3. Regardless of consent or regardless of participant’s willingness to
participate



Small Group
DISCUsSSIon
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The Spectrum of Hazing

Low Recognition High

Harassment Violence

e Deception

e Assigning points

e Sociallyisolating new
members

e Demeaning names

e Expecting certain items to
always be in one’s possession

e Deprivation of privileges

e Scavenger hunts with fear

e Tests

E High Frequency Low !
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Pyramid of Harm

e Verbal abuse

e Threats or implied threats

e Humiliation - action / attire
e Sleep deprivation

e Deception

Harassment e Assigning points

¢ Socially isolating new members

¢ Demeaning names
e Expecting certain items to always be in one’s possession

o . e Deprivation of privileges
Intimidation e Scavenger hunts with fear

o Tests
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hazed

e Prioritizing group/membership activities over other areas in their life (e.g. school, relationships, etc.)

e Expressing fear or hesitation about what might happen to them if they do not participate in a specific group
activity, even if it makes them uncomfortable

e Changes to their behavior or mood, including depression, anxiety, or restlessness while participating in a new group

e Missing class, work, or outside social events in order to join a group

e Describing “traditions” that sound like hazing

e Changes to sleep habits, including fatigue to participate in a specific group activity

e Posting concerning or odd things on social media in relation to a group

e Secrecy related to group membership or traditions

Responses to hazing vary from person to person and can cause someone to experience physical, emotional, and
psychological distress. The feelings can range anywhere from seeing the activities as a personal challenge to feeling a
sense of abuse and harassment.
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What to do if you are being hazed

e Maintain a balance between friendships/relationship and the organization

e Be open about what you are going through. Your family and friends want to support you
regardless of if hazing is occurring.

¢ Do not be afraid. You still have control over how you participate. You can refuse to participate.
You can leave the group. You can unite and work with other members who are also being hazed.

e Seek out advice from family, friends, healthcare professionals, administrators, advisors, etc.

e Call 911 if there is an immediate threat to your safety or the safety of others.

e Reportthe hazing, anonymously if you prefer, to Dean of Students. Know that reporting

anonymously may impact outcomes.
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How to report hazing

Council (IFC/CPC)

e CPCpres@uwyo.edu
e |FCpres@uwyo.edu
e CPCjudicial@uwyo.edu
e |FCstandards@uwyo.edu

FSL Office

o fsl@uwyo.edu

To contact Maquella:
* mkuhlma2@uwyo.edu
e 307.766.6306 (office)

e 618.406.8122 (cell)
e 010 Union basement

Chapter Advisors

Ask your chapter
president to share
advisor contact
information with you

Dean of Students

e dos@uwyo.edu

e 307.766.3296

e 128 Knight Hall

e Www.uwyo.edu/dos/stu
dents-
concern/index.html


mailto:CPCpres@uwyo.edu
mailto:IFCpres@uwyo.edu
mailto:CPCjudicial@uwyo.edu
mailto:IFCstandards@uwyo.edu
mailto:fsl@uwyo.edu
mailto:mkuhlma2@uwyo.edu
mailto:dos@uwyo.edu
http://www.uwyo.edu/dos/stu
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Campus Climate Survey Data

I
25% of students report

victimization of sexual assault
during their time at UW.


https://www.uwyo.edu/reportit/_files/campus-climate-report-final.pdf

Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Campus Climate Survey Data

I
429566 St studemtts report

victimization of sexual assault

during their time at UW.


https://www.uwyo.edu/reportit/_files/campus-climate-report-final.pdf

Shattering the Red Zone

What is it?

The "Red Zone" refers to a period of time at the beginning of the academic year, typically

from the start of the fall semester until around Thanksgiving break, during which incoming
college students, especially freshmen, are at the highest risk of experiencing sexual assault.

Why is risk of sexual assault higher?

® Transition and Vulnerability
e Social Pressures
e [ack of Awareness



Small Group
DISCUsSSIon
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Warning

o Aggressive/Forceful Behavior: Someone is exhibiting behavior, such as grabbing, pushing, or blocking exits.

e |gnoring Boundaries: Someone is not respecting personal space or is ignoring when someone says “no” or “stop.”

e |solation Tactics: Anindividual is trying to isolate another person from their friends or the group.

e |ntoxication: Anindividual is encouraging excessive drinking or drug use, or targeting someone who is already
highly intoxicated.

e Pressure: Applying pressure for sexual activity, either through guilt, threats, or persistence after refusal.

e Control: Someone is trying to control another person’s actions, decisions, or movements, such as insisting they
stay in a particular place.

e |ack of Bystanders: A situation where there are few or no people around to intervene or provide support.

e Secrecy: Someone is encouraging secrecy about where they are going or what they are doing.

e Power Imbalance: A significant power differential between individuals, such as a senior member exerting
influence over a new member.



Consent: FRIES

F ree Iy give N consent given without any form of pressure/manipulation/influence

Reve rSi b | @ consentcanbe withdrawn atany time

I nfo 'm ed all parties must have a full understanding of risks and steps of the encounter
E nt h Uus | a Stic consent should be given with excitement, not reluctance

S peC|f| C consent must be specific to each act, not a blanket agreement for anything



Small Group
DISCUsSSIon
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Signs of sexual assault - post assault

Emotional and Behavioral Changes:
e Withdrawal from friends, family, and social activities.
e Sudden onset of anxiety, depression, or panic attacks.
e Uncharacteristic mood swings, irritability, or anger outbursts.
e Exhibiting fear or discomfort around specific people or places.
e Changes in Sleep Patterns: Insomnia, nightmares, or sleeping excessively.
e Sudden, uncharacteristic changes in appearance/attire to either cover less or more of their body.
e Engaging in risky behaviors, such as reckless driving, excessive drinking/drug use, or unprotected sex.

Physical Symptoms:
e Unexplained bruises, cuts, or other injuries that the person is reluctant to explain.
e Changes in Eating Habits: Loss of appetite or sudden weight gain/loss.
e Physical Pain: Complaints of physical pain, especially in areas like the pelvis, lower back, or head.

Communication Signs:

e Uncharacteristic silence or refusal to talk about certain topics or events.
e Indirect Disclosures: Making indirect references to the assault through jokes, comments, or artistic expressions.



Supporting a Survivor

INCRERPEEIEYE

Validate their feelings, whether it is anger, sadness, fear, or confusion

Avoid blame

Ask what they need / how you can support them

Provide options/resources such as counseling, medical attention, and reporting, but respect
their choices

Maintain confidentiality - DO NOT share their story with others without their consent, except
in cases where mandatory reporting/cares reporting is required/recommended

Follow up - check in regularly to see if they need further support but be patient as healing is
a long process

Take care of yourself and also practice self care



Resources to Prevent Sexual Misconduct Resources to Support Survivors of Sexual

Misconduct

e Greendot e SAFE Project - confidential

e Violence Prevention Office * lvinson SANE Nurse

e New Member Ed e Police (LPD or UWPD)

e Chapters/officers/advisors culture e UW Cares - to Dean of Students
development, safety plans, and e Sexual Assault Survivor Club
accountability measures e University Counseling Center

e Dean of Students Office
o Title IX

e Chapters/officers/advisors
e Resident Assistant / faculty / staff



UWYO Policy on Sexual Misconduct

The University of Wyoming is committed to maintaining a respectful, safe, and non-threatening
environment for its faculty, staff, students, contractors, and visitors and will address and
resolve all complaints of sexual misconduct. This Regulation establishes policies and procedures
governing sexual misconduct that is committed by any member of the University community.

This regulation applies to all faculty, staff, students, contractors, and visitors of the University.
The University prohibits sexual misconduct in any form, including dating violence, domestic
violence, hostile environment, sexual harassment, sexual assault, sexual exploitation, stalking,
and any other conduct of a sexual nature that is nonconsensual.
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Small Group
DISCUsSSIon
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ns of Struggle with Mental Health

Emotional and Behavioral Changes:
e Withdrawal from friends, family, and social activities / Not going to chapter/class/events.
e Depression, anxiety, panic attacks, or extreme mood swings / going from high energy to deep depression.
e Burn out and/or low grades.
® Insomnia or excessive sleeping.
e Engaging in risky behaviors, such as reckless driving, excessive drinking/drug use, or unprotected sex.
e Self-depricating talk or expressing feelings of hopelessness.
e Preoccupation with food, dieting, and body image.
e Cessetion of taking medications.
e Change in appearance/attire.

Physical Symptoms:
e Self-harm injuries.
e Changes in Eating Habits: Loss of appetite or sudden weight gain/loss.
e Constant vomitting or running to the bathroom immediately after eating.



Academic, Financial, Mental Health Resources

e CASM e UW Food Pantry

o S| e SAFE Project

e Step Tutoring e AWARE

e Cowboy Coaches e University Counseling Center

e Student Support Services (TRIO) e UWPD

e Office Hours e Title IX

e ACES e GreenDot / Violence Prevention
e Disability Support Services e Dean of Students Office

e Writing Center
e Chapter Academic Chairs/Advisors
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UWYO Good Samaritan Polic
o

Student Code of Conduct Title Il Section H

e The health and safety of University of Wyoming students is of the utmost priority. To

encourage students to offer help and assistance to others, the University may choose not

to pursue conduct violations for (1) a student who may be hesitant to report misconduct

because they themselves have committed a minor violation at the time of a more serious

incident or (2) a student who may have committed a minor vio
assisting those who need medical aid, or (3) a student who may
violation while seeking help for themselves. Consideration will

ation while actively
nave committed a minor

oe given to students who

act responsibly to aid other persons when determining appropriate sanctions and

conduct outcomes.
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Party Smart: 6 Tips to Know
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Preventing an Overdose




Thank You For Attending

For questions or concerns, please reach out to:

Kindra Roden - CPC VP Member Experience Eric Thompson - IFC VP Education
Email: Email:
Cell Phone: Cell Phone:

Elr'-".""El

""_-:.f T

Fill out the survey here: ﬁ?:ﬁﬂ:}
[m] b

—)
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Appendix |

Laramie Town Gown Vision Statement:
Connecting our community & finding common ground through higher ed & community partnerships.

History

e 2015-Invited Colorado State University to a conference. Their presentation about Town Gown
started our community in that direction
e 2016 to 2022
0 Meetings with no real direction
0 Part of the Multi City Meetings with Colorado Higher Ed Institutions
e Complete pause during Covid

o 2022
0 Stakeholders came back together and wanted real progress
e 2023

0 Approached ITGA about completing The Certificate Program as a community
0 Summer of 2023 ITGA agreed to provide TA to the community of Laramie

The ITGA Certificate Program has been customized to address the unique needs of the Laramie
community, offering tailored modules and a comprehensive survey.

These are the modules the community saw as the priorities:

1. History of Town Gown Relations

2. Creating Town Gown Advisory Boards

3 Strategies for Developing Strong Local Government and University Relationships
4. Housing and Neighborhood Relations

5. Policing

SWOT Analysis

Strengths

e Timing and momentum of town/gown
e Resilient and motivated group

e Historical knowledge and trust

o Close-knit community

e Synergy of area law enforcement

Weaknesses

e Territorial feelings

e Negative community attitudes

e Challenges in student-community connections
e Economic development and opportunities

e Housing stock and affordable housing
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Opportunities

e Establishing a sustainable TGAB structure

e Enhancing community education initiatives

e Fostering regional success through collaboration

e Strengthening connections with community colleges

e Building preventive partnerships for a safer environment

Threats

e Leadership turnover

e Sustainable funding for TGAB and efforts
e Executive leadership support/buy-in

e Burnout from core members

e Media coverage

Advisory Council

Executive Committee: Admin for each:

e UW

e |CCC

e WyoTech
o C(City

e County

Meetings-1x per year
Steering Committee:

e Tracy Young-Coordinator
e Chairs/Co-Chairs of Subcommittees

Meetings-Every 2 months (Even months)
Subcommittees:

1. Transportation and Safety

Chairs: Chief Browne, Chief Holland, Sheriff Appelhans
2.House/Neighborhood Relations

Chairs: LPD, Jennie Hedrick, Tracy Young
Accomplishments:

e National Night Out with Laramie Police Department
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3.Prevention (Substance Misuse, Suicide, Mental Health, Sexual Assault, other prevention areas as
needed)

Chairs: Andrew Tarrell, Jennifer Knerr
Accomplishments:

e Alternative Tailgate/Pokes Pregame Event (This was a combined effort between subcommittees
that also included UW, LCCC and WyoTech.)

4.Economic Development
Chairs: Sharon Cumbie, Tracy Young

Meetings-As Needed
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Appendix J

National College Health Assessment

2021 UW Sample Size: 777
2023 UW Sample Size: 692

2025 UW Sample Size:

2021 US Sample Size: 96,489
2023 US Sample Size: 78,024

2025 US Sample Size:
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Tobacco or Nicotine Delivery Product Use

*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)

Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 447 416 64498 51358
(57.8%) (60.6%) (67.3%) (66.3%)
Yes, but not in the last 3 months 129 97 (35.8%) 14637 9508
(39.4%) (46.8%) (36.5%)
Yes, in the past 3 months 198 174 16606 16570
(breakdown) (60.5%) (64.2%) (53.2%) (63.6%)
Once or twice 88 (26.9%) | 55 (20.3%) 6786 6356
(21.7%) (24.4%)
Monthly 17 (5.2%) | 16 (5.9%) 1935 1867
(6.2%) (7.2%)
Weekly 24 (7.3%) | 21 (7.7%) 2337 2290
(7.5%) (8.8%)
Daily or almost daily 69 (21.1%) | 82 (30.3%) 5548 6057
(17.8%) (23.2%)
Alcohol Use
*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)
Total Use UW 2021 UW 2023 [ UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 166 152 26826 21637
(21.4%) (22.2%) (28%) (28%)
Yes, but not in the last 3 months 56 (9.2%) | 41 (7.7%) 6531 4225
(9.5%) (7.6%)
Yes, in the past 3 months 551 492 62176 51398
(breakdown) (90.8%) (92.3%) (90.6%) (92.3%)
Once or twice 164 (27%) | 149 (28%) 19209 14982
(28%) (26.9%)
Monthly 143 135 14968 13648
(23.6%) (25.3%) (21.8%) (24.5%)
Weekly 209 191 24357 20865
(34.4%) (35.8%) (35.5%) (37.5%)
Daily or almost daily 35 (5.8%) 17 (3.2%) 3642 1903
(5.3%) (3.4%)
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Cannabis Use

*Non-medical use only. no use of this drug and usage breakdown are both out of 100% (only out of those who have used the substance)

Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 444 385 54737 42562
(57.5%) (56.2%) (57.2%) (55%)
Yes, but not in the last 3 months 140 127 15233 11002
(42.7%) (42.3%) (37.3%) (31.7%)
Yes, in the past 3 months 188 173 25568 23718
(breakdown) (57.3%) (57.6%) (62.6%) (68.3%)
Once or twice 102 78 (26%) 10377 9470
(31.1%) (25.4%) (27.3%)
Monthly 25 (7.6%) | 30 (10%) 4702 4601
(11.5%) (13.3%)
Weekly 28 (8.5%) | 34 (11.3%) 5178 5047
(12.7%) (14.5%)
Daily or almost daily 33 (10.1%) | 31 (10.3%) 5311 4600
(13%) (13.2%)
Cocaine Use
*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)
Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 718 632 87576 71230
(94.1%) (92.8%) (92.2%) (92.9%)
Yes, but not in the last 3 months 35 (77.8%) | 38 (77.6%) 5485 3818
(74.4%) (70.6%)
Yes, in the past 3 months 10 (22.2%) 1886 1589
(breakdown) (25.6%) (29.4%)
Once or twice 9 (20%) 8 (16.3%) 1411 1122
(19.1%) (20.8%)
Monthly 0 0 293 (4%) 254 (4.7%)
Weekly 1(2.2%) 2 (4.1%) 138 (1.9%) | 158 (2.9%)
Daily or almost daily 0 1 (2%) 44 (0.6%) | 55 (1%)
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Prescription Stimulant Use

*Non-medical use only. No use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the

substance)

Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 718 (93%) | 628 87101 70781
(91.8%) (91.2%) (91.6%)
Yes, but not in the last 3 months 35 (64.8%) | 43 (78.2%) 5918 4359
(70.5%) (67.7%)
Yes, in the past 3 months 19 (35.2%) | 12 (21.8%) 2477 2075
(breakdown) (29.4%) (32.3%)
Once or twice 12 (22.2%) | 7 (12.7%) 1479 1244
(17.6%) (19.3%)
Monthly 2 (3.7%) 4 (7.3%) 430 (5.1%) | 339 (5.3%)
Weekly 2 (3.7%) 0 289 (3.4%) | 224 (3.5%)
Daily or almost daily 3 (5.6%) 1 (1.8%) 279 (3.3%) | 268 (4.2%)
Methamphetamine Use
*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)
Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 763 (99%) | 674 93888 76148
(97.2%) (98.5%) (98.7%)
Yes, but not in the last 3 months 7 (87.5%) | 9 (100%) 1302 789
(89.9%) (82.2%)
Yes, in the past 3 months 1(12.5%) |0 148 171
(breakdown) (10.2%) (17.8%)
Once or twice 1(12.5%) |0 62 (4.3%) | 72 (7.5%)
Monthly 0 0 36 (2.5%) | 46 (4.8%)
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Weekly 0 0 22 (1.5%) | 31 (3.2%)
Daily or almost daily 0 0 28 (1.9%) | 22 (2.3%)
Inhalant Use

*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)

Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 759 664 91411 73604
(98.3%) (97.2%) (95.8%) (95.5%)
Yes, but not in the last 3 months 12 (92.3%) | 17 (89.5%) 2966 2286
(74.3%) (66%)
Yes, in the past 3 months 1 (7.7%) 2 (10.6%) 1026 1179
(breakdown) (25.8%) (34%)
Once or twice 1 (7.7%) 1 (5.3%) 717 (18%) | 848
(24.5%)
Monthly 0 1 (5.3%) 167 (4.2%) | 201 (5.8%)
Weekly 0 0 104 (2.6%) | 102 (2.9%)
Daily or almost daily 0 0 38 (1%) 28 (0.8%)
Sedative or Sleeping Pill Use
*Non-medical use only. No use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the
substance)
Undergraduate UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 742 652 89843 73169
(96.2%) (95.7%) (94.1%) (94.7%)
Yes, but not in the last 3 months 22 (75.9%) | 24 (82.8%) 3905 2786
(69.2%) (68.4%)
Yes, in the past 3 months 7(24.1%) |5(17.1%) 1739 1289
(breakdown) (30.8%) (31.5%)
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Once or twice 2(6.9%) | 3(10.3%) 961 (17%) | 715
(17.5%)
Monthly 2(69%) | 1(3.4%) 313 (5.5%) | 218 (5.3%)
Weekly 134%) | 1(3.4%) 257 (4.6%) | 196 (4.8%)
Daily or almost daily 2(69%) |0 208 (3.7%) | 160 (3.9%)

Hallucinogenic Use

*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)

Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 686 606 84065 68142
(88.9%) | (88.6%) (88%) (88.2%)
Yes, but not in the last 3 months 57 (66.3%) | 53 (67.9%) 7861 5833
(68.6%) | (64%)
Yes, in the past 3 months 29 (33.7%) 3597 3285
(breakdown) (31.4%) (36%)
Once or twice 26 (30.2%) | 21 (26.9%) 3056 2749
26.7%) | (30.1%)
Monthly 33.5%) | 3(3.8%) 424 (3.7%) | 413 (4.5%)
Weekly 0 1 (1.3%) 90 (0.8%) | 86 (0.9%)
Daily or almost daily 0 0 27 (0.2%) | 37 (0.5%)
Heroin Use
*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)
Total Use UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 764 676 94361 76218
(99.5%) | (99.6%) 993%) | (99.4%)




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Yes, but not in the last 3 months 4 (100%) 3 (100%) 546 381
(86.9%) (77.8%)
Yes, in the past 3 months 0 0 82 (13.1%) | 109
(breakdown) (22.3%)
Once or twice 0 0 15 (2.4%) | 18 (3.7%)
Monthly 0 0 23 (3.7%) | 30 (6.1%)
Weekly 0 0 21 (3.3%) | 41 (8.4%)
Daily or almost daily 0 0 23 (3.7%) | 20 (4.1%)

Prescription Opioid Use

*Non-medical use only. No use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the

substance)
Total Use UW 2021 UW 2023 [ UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 736 657 91339 74465
(95.5%) (96.2%) (95.6%) (96.3%)

Yes, but not in the last 3 months 34 (97.1%) | 25 (96.2%) 3529 2413
(84.2%) (85.2%)

Yes, in the past 3 months 1 (2.9%) 1 (3.8%) 664 418

(breakdown) (15.9%) (14.7%)

Once or twice 0 1 (3.8%) 479 264 (9.3%)
(11.4%)

Monthly 0 0 82 (2%) 60 (2.1%)

Weekly 1(2.9%) 0 58 (1.4%) | 49 (1.7%)

Daily or almost daily 0 0 45 (1.1%) | 45 (1.6%)

Other Drug Use
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*no use of this drug is out of 100% and usage breakdown is also out of 100% (only out of those who have used the substance)

Total Use UW 2021 | UW 2023 | UW 2025 US 2021 US 2023 US 2025
Never used (out of 100%) 569 447 62385 47608
(99.3%) (98.7%) (98.7%) (98.7%)
Yes, but not in the last 3 months 3 (75%) 2 (33.3%) 315 236
(41.2%) (39.2%)
Yes, in the past 3 months 1 (25%) 4 (66.7%) 449 366
(breakdown) (58.7%) (60.8%)
Once or twice 0 2 (33.3%) 114 72 (12%)
(14.9%)
Monthly 0 1 (16.7%) 61 (8%) 55(9.1%)
Weekly 0 0 72 (9.4%) | 80 (13.3%)
Daily or almost daily 1 (25%) 1 (16.7%) 202 159
(26.4%) (26.4%)

Substance Specific Involvement Scores (SSIS) from the ASSIST

Negatively impacted academic performance

Alcohol use negatively impacted academic performance among all students in the sample

Percent (%)

UW 2021

UW 2023

UW 2025

US 2021

US 2023

US 2025

Total 2.1

1.9

1.8

22

Alcohol use negatively impacted academic performance among only students that

experienced the issue

Percent (%)

UW 2021

UW 2023

UW 2025

US 2021

US 2023

US 2025

Total 2.6

24

24

3.1

Cannabis use negatively impacted academic performance among all students in the sample

Percent (%)

UW 2021

UW 2023

UW 2025

US 2021

US 2023

US 2025
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Total 1

1.2

1.5

2.5

Cannabis use negatively impacted academic performance among only students that

experienced the issue

Percent (%)

UW 2021

UW 2023

UW 2025

US 2021

US 2023

US 2025

Total 34

3.8

4.8

6.9

Moderate risk use of the substance

*These figures use all students in the sample as the denominator, rather than just those students who reported lifetime use. Use of these drugs are all non-medical

;g?tal Percent UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Tobacco or nicotine delivery products | 16.1 19.9 12.1 15.9
Alcoholic beverages 11.2 11.0 10.8 11.2
Cannabis 13.8 16.6 17.3 20.4
Cocaine 0.9 1.0 1.2 1.1
Prescription Stimulants 1.2 1.0 1.5 1.5
Methamphetamine 0.1 0.4 0.3 0.3
Inhalants 0 0.3 0.5 0.6
Sedatives or sleeping pills 1.0 0.6 1.2 1.1
Hallucinogens 1.4 1.7 2.0 2.1
Heroin 0 0.3 0.2 0.2
Prescription opioids 0.3 0.1 0.6 0.5
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High risk use of the substance

*These figures use all students in the sample as the denominator, rather than just those students who reported lifetime use. Use of these drugs are all non-medical

Total Percent %) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Tobacco or nicotine delivery products | 1.4 1.2 0.8 1.3
Alcoholic beverages 0.8 0.7 0.9 1.2
Cannabis 0.9 0.9 0.9 1.5
Cocaine 0.1 0.0 0.1 0.1
Prescription Stimulants 0 0.0 0.1 0.1
Methamphetamine 0 0.0 0.0 0.1
Inhalants 0 0.0 0.0 0.1
Sedatives or sleeping pills 0 0.0 0.1 0.1
Hallucinogens 0 0.0 0.0 0.1
Heroin 0 0.0 0.0 0.1
Prescription opioids 0 0.0 0.1 0.1
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Misuse of prescribed medications in the past 3 months

*These figures use all students in the sample as the denominator, rather than just those students who reported lifetime

use

Total percent (%) [ UW 2021 | UW 2023 | UW 2025 | US 2021 US 2023 US 2025
Prescription Stimulants 1.7 1.0 1.8 1.8

Prescription sedatives or 0.5 0.4 1.3 1.2

sleeping pills

Prescription opioids 0.1 0.1 0.4 0.4

Tobacco or nicotine delivery products used in the last 3 months

*These figures use all students in the sample as the denominator, rather than just those students who reported lifetime

use

Total Percent %) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 [ US 2025
Cigarettes 9.5 9.1 6.7 9.6

E-Cigarettes or other vape products | 17.0 19.4 11.8 18.2

Water pipe or hookah 1.7 1.2 1.5 1.8

Chewing or smokeless tobacco 1.7 5.6 1.2 1.7

Cigars or little cigars 4.1 32 2.2 24

Other 1.2 1.4 0.5 0.5




Students in Recovery from alcohol or other drug use
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*These figures use all students in the sample as the denominator, rather than just those students who reported lifetime

use

Percent (%) | UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
Total 1.7 3.0 22 2.5
Last time drinking alcohol
Total Percent %) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Never 16.9 17.3 214 23.6
Within the last 2 weeks S1.1 50.7 47.9 45.6
More than 2 weeks ago but within the 10.7 11.2 8.9 9.9
last 30 days
More than 30 days ago but within the 114 9.3 93 9.7
last 3 months
More than 3 months ago but withinthe | 5.8 6.3 7.0 7.1
last 12 months
More than 12 months ago 4.0 52 5.6 4.1
Last time using cannabis/marijuana
*Students were instructed to include medical and non-medical use of cannabis
Total Percent %) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Never 54.7 53.0 524 514
Within the last 2 weeks 11.8 13.2 16.3 19.8
More than 2 weeks ago but within the 43 3.8 3.7 4.6
last 30 days
More than 30 days ago but within the last | 6.1 6.8 5.6 6.3
3 months
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More than 3 months ago but within the 9.2 7.0 7.6 7.8
last 12 months
More than 12 months ago 13.9 16.2 14.4 10.2

*Only students who reported driving in the last 30 days and using the substance in the last 30 days were asked this

Driving under the influence

question.
Percent (%) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Driving after having any alcohol in 12.2 15.6 13.1 11.7
the last 30 days
Driving within 6 hours of using 28.7 29.5 29.6 30.5
cannabis/marijuana in the last 30 days
Estimated Blood Alcohol Concentration (eBAC)

*eBAC is an estimated figure based on the reported number of drinks consumed during the last time they drank alcohol in a

social setting, their approximate time of consumption, sex, weight, and the average rate of ethanol metabolism. All students with

an eBAC of 0.50 or higher were omitted from these figures. Only students who reported drinking alcohol within the last 3

months answered these questions.
Undergraduate percent ) [ UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
<0.08 86.9 85.5 84.9 82.6
<0.10 90.3 88.8 89.3 86.9
Mean 0.03 0.04 0.04 0.04
Median 0.01 0.02 0.02 0.02
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Standard Deviation

0.05

0.05

0.05

0.05

Reported number of drinks consumed the last time students drank alcohol in
a social setting

*Only students who reported drinking alcohol in the last 3 months were asked this question

Total percent %) | UW 2021 UW 2023 UW 2025 US 2021 US 2023 US 2025
4 or fewer 80.7 79.4 80.7 75.7

5 7.4 6.7 7.0 8.5

6 4.4 5.5 4.4 5.6

7 or more 7.4 8.4 7.9 10.1

Mean number of drinks | 3.0 32 3.0 34

Median 2.0 2.0 2.0 3.0

Standard Deviation 2.6 2.6 2.7 3.0

Reported number of times college students consumed five or more drinks in a
sitting within the last two weeks

Among all students surveyed

*Among those who reported drinking alcohol in the last 2 weeks

Total Percent(%) | UW 2021 | UW 2023 | UW 2025 | US 2021 | US 2023 | US 2025
Did not drink alcohol in the last 48.9 49.3 522 54.5

two weeks (includes non-drinkers)

None 30.9 28.2 27.3 21.6

1-2 times 14.9 18.6 15.2 18.1
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3-5

44

33

4.3

5.0

6 or more times

0.9

0.6

1.0

0.8

Among those who reported drinking alcohol within the last two weeks

Total Percent%) | UW 2021 [ UW 2023 | UW 2025 US 2021 US 2023 US 2025
None 60.5 55.6 571 47.5
1-2 times 29.1 36.7 31.8 39.7
3-5 8.6 6.6 9.1 11.1
6 or more times 1.8 1.1 2.0 11.7

College students who drank alcohol reported experiencing the following in the
last 12 months when drinking alcohol

*Only students who reported drinking alcohol in the last 12 months were asked these questions

Total pPercent (%) | UW 2021 | UW 2023 | UW 2025 [ US 2021 | US 2023 | US 2025
Did something I later regretted 18.8 18.5 16.2 21.1

Blackout (forgot where I was or what I did for | 10.6 8.5 93 12.4

a large period of time and cannot

remember, even when someone reminds me)

Brownout (forgot where I was or what I did 19.2 203 18.8 24.1

for a short periods of time, but can

remember once someone reminds me)
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Got in trouble with the police 1.1 0.9 0.6 0.8
Got in trouble with university authorities 03 02 0.7 1.0
Someone had sex with me without my 1.6 1.9 1.2 1.9
consent

Had sex with someone without their consent | ().5 02 02 02
Had unprotected sex 8.7 10.0 10.0 12.1
Physically injured myself 5.1 5.6 54 8.3
Physically injured another person 0.0 0.6 0.4 0.6
Seriously considered suicide 1.6 1.7 23 3.1
Needed medical help 0.5 0.4 0.7 1.2
Reported one or more of the above 22.6 21.2 19.7 26.7




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Appendix K

Welcome to Pokes Pub, the one and only bar on campus! We pride ourselves on
being the ultimate destination for students and staff to unwind, socialize, and
create unforgettable memories. Located at the heart of the campus, we offer a

vibrant and inclusive atmosphere where everyone can feel at home.

At Pokes Pub, we understand the importance of balancing academic pursuits with
a little bit of fun. Our mission is to provide a welcoming haven for individuals to
relax and rejuvenate after a long day of classes, meetings, or studying.

Pokes Pub offers an extensive selection of constantly rotating beers on tap and
refreshing mocktails to cater to all tastes and guarantee a memorable drinking
experience with every sip.

Visit Pokes Pub today and experience what makes us the go-to destination for
students and staff alike. Pokes Pub is more than just a bar; it's a hub of social
activity and entertainment.

MOCKTAIL GROUP PRICING:
Up to SO drinks: $5.00 each SO - 100 drinks: $4.50 each 100+ drinks: $4.00 each

RESERVATIONS:

To reserve a Pokes Pub for a private event, the following is required:

50 drinks or a minimum of $250.00 (If the total falls below $250.00, customers will
still be charged. Any drink sold over 50, will be charged an additional cost per drink.)

OR

HOST WITH A CASH BAR:

Cash Bar Option #1:
Drinks can be ticketed or tallied at the register and billed for the total at the end of the event.

Cash Bar Option #2:
Individuals can pay for their own drinks throughout the event.
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AUDIT & CUDIT

WHAT'S YOUR SCORE?

CuUDIT
O-7 Low risk
8-11 Moderate risk
12+ Elevated/High risk

AUDIT
O-7 Low risk
8-14 Moderate risk
15+ Elevated/High risk

You consume (or have consumed) These scores are based
alcohol or cannabis, and probably do not on aggregate data of

experience many negative consequences .
populations who have

from your use
been diagnosed with

AUD or CUD. Risk level is
You consume a moderate amount of .
; ) determined by how
WL [EIEA alcohol or cannabis, and are more likely
Risk to experience negative consequences
from your use

close, or how far, one
scores on these

measures compared to
how we would expect

You consume alcohol or cannabis, and are
likely to experience negative
consequences from your use.

People with AUD or CUD would score as to score.
'high risk' users

someone with a
substance use disorder

* AUD - Alcohol Use Disorder Treatment resources

CUD - Cannabis Use Disorder UW Psychology Center
Volunteers of America Psychology Dept.

The AUDIT and CUDIT are screening tools 1263 N. 15th St 307 Bio. Science Bldg.
Laramie, WY 82072 uwpc@uwyo.edu

and are not intended to diagnose alcohol (307) 745-8915 (307) 766-2149
use disorder or cannabis use disorder

Clinic for Mental Health and Wellness
502 S 4th St
Laramie, WY 82070
(307) 755-1000



mailto:uwpc@uwyo.edu
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Want to reduce your risk? Consider some of these

PROTECTIVE BEHAVIORAL

STRATEGIES

Alcohol Use Cannabis Use

PROTECTIVE PROTECTIVE
BEHAVIORAL BEHAVIORAL
STRATEGIES STRATEGIES

Campus Resources
UW Wellness/ Mental Health Resources

Wellspring Counseling Clinic
uw-well@uwyo.edu
(307) 766-6820

Substance use education

UW HOPES Program
Wellness Center

hopes@uwyo.edu yw AWARE Program

UW Counseling Center
341 Knight Hall
aware@uwyo.edu
(307) 766-2187

UW Counseling Center
341 Knight Hall
UCC@uwyo.edu
(307) 766-2187 UW Student Health Service

Cheney International Bldg.
studenthealth@uwyo.edu
(307) 766-2130


mailto:hopes@uwyo.edu
mailto:aware@uwyo.edu
mailto:UCC@uwyo.edu
mailto:uw-well@uwyo.edu
mailto:studenthealth@uwyo.edu
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Tuesday, March 5. 2024

Appendix L-b

PAGE SEVEN

FEATURE

HOPES spreads substance awareness on campus

Caroline Monroe
Copy Editor

Sat in the Union Breezeway behind a purple
table adorned with pamphlets and prizes, Aleah
Biertzer, program coordinator for Healthy
Options for the Prevention and Education of
Substances (HOPES), spent last week spreading
awareness about safe substance use and
resources on campus.

Last week, from Feb. 26 through March 1,
marked the University of Wyoming's second
annual Substance Awareness Week. It was
hosted by the University of Wyoming Wellness
Center in the hopes of connecting students to
peers and encouraging safe behavior.

"Many of our students do not use alcohol or
any substances," Biertzer said. "We really want
to normalize [that] healthy behavior."

The HOPES program hosted a number of
different activities over the course of the week.

Monday saw over 70 students participate in
alcohol and cannabis use screenings.

On Tuesday, HOPES led students in guessing
the standard drink size of different types of
alcohol, and on Wednesday the program teamed
up with the UW Police Department to offer
free prescription lock bottles as well as a no-
questions-asked opportunity to safely dispose of
old or unused prescription medications.

The focus of Thursday's activity was an
Instagram campaign promoting different ways
UW students keep themselves safe, from always
having a designated driver to choosing to spend
time with friends who abstain. On Friday,
students had the chance to play "substance
awareness jeopardy," and practice their answers
for a themed trivia game hosted later that night
at the Union After Dark event.

Student's expressed interest in the opportunity
to learn. Many were not aware of the resources
the Wellness Center provides.

"I always go to Half Acre but I always pass
the wellness place, but [they have] a lot of
good information," said Ja'Naya Lee-mills, a
sophomore studying criminal justice.

Sarah Gonda, a music Performance major,
was quick to admit her own ignorance.

"I don't know as much as I probably should
know," she said. She was glad that Substance
Awareness Week provided an opportunity to
remedy that.

For her part, Biertzer was eager to share
the information and resources her program
provides without judgment.

She emphasized her program's focus on harm
reduction.

'"Tm not here to tell students not to do things.
I'm here to say you shouldn't, but if you're going
to, let's talk about how you can do it in a safer
way," she said.

Caitlin Oliva, an outdoor recreation and
tourism management major, appreciated this
approach.

"I think that if people aren't ashamed of
different things they're more likely to look at
more information about it," she said.

Oliva moved to Laramie in January, but
thinks the community is receptive to the mission
of Substance Awareness Week.

"It seems like, [the] majority of people are
interested in being safe with stuff like that," she
said.

According to Biertzer, by talking about
substance use as an inevitability, professionals
may unintentionally make students who abstain
from drinking or other substances seem like
outliers. She hnpes to reframe this assumption.

"That's the main message: if you are going
to drink-not when but if-here are things that
you can do to stay lower risk. And then if you're
not going to drink, realize that there are a whole
bunch of other students that aren't going to
drink either, and that you have that group too,"
Biertzer said.

"What is perceived as a social norm is that
all of our students drink," Biertzer said. "What
we're trying to do is change that perception.[...]
Very few of our students percentage-wise use
alcohol or any drugs in high-risk ways."

She hopes her program can bolster what she
calls "holistic wellness."

"If we can really focus on wellness, holistic
wellness-how do you take care of yourself?
Whether that's physical, mental, emotional,
social, all of the things, you are less likely to use
substances to cope."

Overall, Biertzer wants students to leave
with the feeling that they can make safe choices
without feeling alone.

"You're not an outlier," she said.

77wmas Hillhouse, an anlhropology and religious studies major, right, talks with Aleilh Biertz.er, left, about ways to stay

safe on campus. (Caroline Monroe Photo)
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Appendix M-a

Violation Repeat Offender

Type Case # Date Issued Location Defendant Student (If Yes) Offense Description Court Disposition

Drugs 22-0355 8/19/2022 East of Health Science Person A N DUTY TO NOTIF OWNER CIRC Dismissed
Drugs 22-0355 8/19/2022 East of Health Science Person A N DWUI (C) CIRC Guilty
Drugs 22-0355 8/19/2022 East of Health Science Person A N DWUS CIRC Guilty
Drugs 22-0355 8/19/2022 East of Health Science Person A N INTERFERENCE CIRC Guilty
Drugs 22-0355 8/19/2022 East of Health Science Person A N INTIMIDATING CIRC Dismissed
Drugs 22-0355 8/19/2022 East of Health Science Person A N Possession of Controlled Substance (C) CIRC Guilty
Drugs 22-0355 8/19/2022 East of Health Science Person A N SIMPLE ASSAULT CIRC Dismissed
Alcohol 22-0360 8/21/2022 1600 Block of Willett Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0360 8/21/2022 1600 Block of Willett Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0364 8/23/2022 White Hall N/A N/A Report of alcohol offense, nothing criminal
Alcohol 22-0377 8/30/2022 MclIntyre Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0391 9/3/2022 East of War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0392 9/3/2022 War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0393 9/3/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0394 9/3/2022 East of War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0414 9/10/2022 War Memorial Stadium Person A N Interference/Resisting MUNI Dismissed
Alcohol 22-0414 9/10/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0414 9/10/2022 War Memorial Stadium Person A N Proof of Age - Falsificat MUNI Guilty
Alcohol 22-0416 9/10/2022 War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0417 9/10/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Drugs 22-0430 9/14/2022 Union Person Arking Lot Person A Y Drug Violation MUNI Guilty
Alcohol 22-0430 9/14/2022 Union Person Arking Lot Person B N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0435 9/16/2022 22nd and Willett Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0435 9/16/2022 22nd and Willett Person B N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0435 9/16/2022 22nd and Willett Person C N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0435 9/16/2022 22nd and Willett Person C N Proof of Age - Falsificat MUNI Guilty
Alcohol 22-0437 9/17/2022 White Hall Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0437 9/17/2022 White Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0437 9/17/2022 White Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0438 9/17/2022 Mclntyre Person Arking Lot Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0438 9/17/2022 Mclntyre Person Arking Lot Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person D Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person E Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0439 9/17/2022 White Hall Person F Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0440 9/18/2022 White Hall N/A Y Students contacted for alcohol, nothing criminal
Alcohol 22-0442 9/18/2022 9th and Harney Person A N DWUI (M) MUNI Guilty
Alcohol 22-0442 9/18/2022 9th and Harney Person A N Speeding MUNI Guilty
Alcohol 22-0456 9/23/2022 Indoor Practice Facility Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0456 9/23/2022 Indoor Practice Facility Person B N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0457 9/23/2022 Indoor Practice Facility Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0459 9/24/2022 North of Sigma Chi Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0459 9/24/2022 North of Sigma Chi Person B Y Under 21 Intox/Possession MUNI Guilty
Drugs 22-0469 9/30/2022 Orr Hall Person C Y Drug Violation MUNI Guilty
Alcohol 22-0469 9/30/2022 Orr Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0469 9/30/2022 Orr Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0469 9/30/2022 Orr Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0469 9/30/2022 Orr Hall Person D Y Under 21 Intox/Possession MUNI Guilty




Docusign Envelope ID: 61103A24-0C0B-458A-AACF-7292676395A7

Alcohol 22-0473 10/1/2022 War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0474 10/1/2022 Southwest of War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0474 10/1/2022 Southwest of War Memorial Stadium Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0475 10/1/2022 War Memorial Stadium Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0476 10/1/2022 War Memorial Stadium Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0477 10/1/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0479 10/1/2022 Orr Hall Person A Y Student warned UACA

Alcohol 22-0498 10/7/2022 Orr Hall N/A N/A Staff reported alcohol offense, UTL

Alcohol 22-0501 10/9/2022 Orr Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0502 10/9/2022 9th and Lewis Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0502 10/9/2022 9th and Lewis Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0502 10/9/2022 9th and Lewis Person C N Youthful Offender MUNI Guilty
Alcohol 22-0503 10/9/2022 15th and Fraternity Person A N DWUI (C) MUNI Deferred
Alcohol 22-0516 10/13/2022 Simpson's Plaza Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0518 10/15/2022 Mclintyre Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0518 10/15/2022 Mclintyre Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0518 10/15/2022 Mclintyre Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0527 10/18/2022 Mclintyre Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0527 10/18/2022 Mclntyre Hall Person A Y Use of Controlled Substan MUNI Guilty
Alcohol 22-0536 10/22/2022 Animal Science Person Arking Person A Y Display False ID MUNI Guilty
Alcohol 22-0536 10/22/2022 Animal Science Person Arking Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person A N Display False ID MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person B N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person C N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person D N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person E N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0541 10/22/2022 West of Bison Run Person F N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0542 10/22/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0542 10/22/2022 War Memorial Stadium Person B N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0543 10/22/2022 War Memorial Stadium Person A N Disorderly Conduct Drunk MUNI Guilty
Alcohol 22-0543 10/22/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0545 10/22/2022 War Memorial Stadium Person A N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0547 10/22/2022 East of Indoor Practice Facility Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0547 10/22/2022 East of Indoor Practice Facility Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0547 10/22/2022 East of Indoor Practice Facility Person C N Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0548 10/22/2022 War Memorial Stadium JUVENILE N Assisted LPD with a juvenile intoxicated

Alcohol 22-0549 10/22/2022 War Memorial Stadium Person A Y Student warned possession of alcohol

Alcohol 22-0552 10/23/2022 Downey Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0573 10/29/2022 12th and Lewis Person A Y Interference/Resisting MUNI Guilty
Alcohol 22-0573 10/29/2022 12th and Lewis Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0591 11/4/2022 Orr Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0591 11/4/2022 Orr Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 Mclintyre Hall Person A Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 Mclintyre Hall Person B Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 Mclintyre Hall Person C Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 MclIntyre Hall Person D Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 MclIntyre Hall Person E Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0600 11/8/2022 MclIntyre Hall Person F Y Under 21 Intox/Possession MUNI Guilty
Alcohol 22-0