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	Sociological Principles
Sociology 1000
Spring  2020


Class Meetings:

Monday/Wednesday/Friday 9:00am – 9:50am
Classroom:

Agriculture (AG) Auditorium (AUD)
Professor:

Matthew Painter
Office Hours:

Monday & Wednesday 1:00pm – 2:30pm 

Office:


A&S 308
Email:


mpainter@uwyo.edu (please put “SOC 1000” in subject line)

Teaching Assistant:
Ada Mushati
Office Hours:

Tuesday & Thursday 8:00am – 10:00am; by appointment
Office:


A&S 313E
Email:


adamon@uwyo.edu (please put “SOC 1000” in subject line)

SI Leader:

Kaylynn Clapper
SI Time(s):

Thursday 5:00 pm – 6:00pm
SI Location(s):

Business (BU) 210
SI Office Hour:

Thursday 4:00pm – 5:00pm
Email:


kclapper@uwyo.edu (please put “SOC 1000” in subject line)

"The difficulty, in sociology, is to manage to think in a completely astonished and disconcerted way about things you thought you had always understood."

· Bourdieu, Pierre. 1991. Language and Symbolic Power. Cambridge, UK: Polity.
“People who like to avoid shocking discoveries, who prefer to believe that society is just what they were taught in . . . [s]chool, who like the safety of the rules and maxims of . . . the ‘world-taken-for- granted’ should stay away from sociology.”

· Berger, Peter L. 2011. Invitation to Sociology: A Humanistic Perspective. Garden City, NY: Doubleday.
COURSE DESCRIPTION

Sociology 1000 is a survey of the discipline and provides a foundation for other sociology courses. We will explore major areas of interest, ranging from small groups and families to bureaucracies and social movements. This course will introduce significant concepts and theories, along with tools of social research. Most of our sociological attention will be on contemporary U.S. society, but this course will also draw on comparative and historical material.
University studies program

Sociology 1000 fulfills one of the Human Culture (H) requirements of the 2015 University Studies Program (http://www.uwyo.edu/unst/usp2015/). Unless you are a Sociology major (now or in the future), then it does (will) not.
COURSE objectives

In this course, we will:

1) develop an understanding of the sociological imagination, the process by which sociologists think about and analyze patterns of human social behavior.
2) develop a mastery of fundamental concepts and theoretical perspectives that sociologists employ to describe and analyze social behavior and groups.
3) become familiar with key sociological characteristics (e.g., structures and processes) of human societies in general and contemporary U.S. society in particular.

4) learn how to think critically and independently about claims that anyone makes about human nature, social behavior, and society.

5) develop an understanding of the social structures and processes that shape our own lives and influence our life chances.

​​​​
Required Readings

There is one (1) required book and thirteen (13) required articles for this course. The book may be purchased at the University Store. It is also available through Internet bookstores (addall.com is a great search engine for used books). Articles are available in the “Articles” course module on the WyoCourses course webpage. Students should bring their book to class; please consult the course schedule to bring the appropriate articles as well.
Book:

Ferris, Kerry and Jill Stein. 2018. The Real World: An Introduction to Sociology. 6th Edition. New York: W.W. Norton. ISBN: 9780393639308.
additional materials

Students will need three (3) blue Accu-Scan sheets to use throughout the semester. These are available for purchase in the University Store. Students should complete the relevant identification information beforehand; that is, write and bubble their name and W# before class begins. Students will need a #2 pencil to fill out the Accu-Scan sheets. MS Word will be needed to complete the Experiential Exercise.
Students will need to be familiar with our course webpage on WyoCourses (http://www.uwyo.edu/wyocourses/). This page houses the syllabus, readings, and your scores from assignments and exams. I will post the Powerpoint slides for each week to this page as well on Fridays.

Course Requirements

Mastery of the material in this course will be demonstrated through ten (10) in-class assignments and three (3) non-cumulative exams.
In-class Article Reflections assignments. There will be thirteen (13) in-class assignments that correspond to the thirteen (13) weeks when there is a short article assigned (see Course Schedule below). While there are thirteen (13) assignments, students only need to complete ten (10). I will set aside time for small-group discussion near the end of the last class period for the week. Students will work with their neighbors to answer questions about the article that will be displayed on a PowerPoint slide.

On a piece of paper to hand in, students should legibly: (1) write all group members’ names; (2) number each response in correspondence with the question order on the PowerPoint slide; and (3) answer questions (either in an essay- or bulleted-style) to the best of the groups’ ability and/or within the time allowed. This piece of paper will be handed in and scored, though not returned (if your group would like the assignment, please contact Ms. Mushati). Scores on the in-class assignment will be assigned to all group members. Listing names of individuals who are absent is Academic Dishonesty (see policy below) and will result in, at a minimum, a score of zero (0) for all group members.
The point of Article Reflections is to engage with the material in a good-faith manner, demonstrating that the group has read, understand, and discussed the article together. It is fully understandable that groups may run out of time. What is most important is engagement with the material, reflecting on and/or connecting it to the week’s discussion, and expanding understanding. Therefore, Article Reflections will be evaluated on whether groups have fully embraced this approach and will be scored as follows: ten (10) to nine (9) points for excellent work, eight (8) points for good work, seven (7) points for fair work, and six (6) points for marginal work (see “Course Grade Guidance” below). Article Reflections containing unacceptable work will be marked with a zero (0).

Experiential Exercise. Students will select one (1) experiential learning opportunity to participate in during this semester. This assignment is designed so that students can engage in “hands-on” sociology and apply key sociological concepts from class. It is worth fifty (50) points. Past students have participated in the fingernail painting exercise (during the week on Gender and Sexuality); attended a speech/talk, play, sporting event or musical performance; observed their family during a holiday; observed people on- and off-campus; and/or watched a movie. If students have another idea about an event/experience for this assignment, they should feel free to consult with their instructor and/or teaching assistant. This assignment will be graded in line with the “Course Grade Guidance” below. It is due by the beginning of our final exam time, see below. Please note that late assignments will not be accepted as students have all semester to complete this assignment – plan ahead!
Experiential Exercise due date: May 11 at 8:00am. 
There is a “shell” exemplar for this assignment posted under “Helpful Documents” on WyoCourses that demonstrates what the assignment should look like. Download this document, add in your information (deleting the example information I included), and then turn it in under the “Assignments” tab by clicking on “Experiential Exercise” and uploading the assignment using “Submit Assignment” in the far right column. Only .doc, .docx, and .pdf file extensions are allowed to be uploaded. Each assignment will be 2-3 pages and should have the following components:
Page 1:

1) Informational section (i.e., Name, Date and Time of Event, Title of Event from this semester),

2) Picture of you that documents your presence at the particular event,
3) You can begin your application on this page if needed, and
Pages 2-3 (a 1-page write-up is strongly encouraged, some students prefer to have a little more space):

4) 1-2 page application of key sociological concepts.

a. This part will demonstrate clear connections between – and understanding of – relevant sociological concepts and the event.

b. It should include just enough summary/description of the event to illustrate the appropriateness of the event (this part will be very brief) and the relevant concept(s) for the assignment.

c. Most of the essay should center on the sociological concepts.

Each assignment should be 2-3pages, typed in MS Word, double-spaced, 12 pt. font, 1 inch margins, and “Normal” style. Failure to follow these requirements will result in a one (1) letter grade deduction.
Examinations. There will be two (2) non-cumulative in-class examinations and one (1) non-cumulative final examination. The two in-class exams will take place during class and the final will take place during the university-assigned final exam time. There will be fifty (50) multiple choice questions. Each question will be worth two (2) points each. Students MUST bring their University ID to every exam; it is required for students to hand in their exams.
In-class exams: February 24, April 6. Final exam: May 11.
course GRADES

In-class AR assignments
100 points
Experiential Exercise

  50 points
First exam


100 points

Second exam


100 points

Final exam


100 points

Total



450 points

A = 100–90%, 
B = 89.99–80%,
C = 79.99–70%,
D = 69.99–60%,
F = 59.99% and below.

SUPPLEMENTAL INSTRUCTION
Supplemental Instruction (SI) is a series of peer-facilitated, out-of-class sessions that integrate lecture notes, readings, and/or outside supplemental readings along with appropriate modeling of learning strategies. "How to learn" is embedded into SI sessions along with "what to learn." Through practice and mastery of effective learning strategies, students can adopt and transfer these strategies beyond this course (and sociology more broadly) to other subjects and content areas. Collaborative learning strategies are used in SI sessions as a means of creating a more active learning environment for student participants.

Thus, these sessions will indeed be supplementary with the goal of elevating students’ command of the course material. As such, these session will not be “review” sessions, but rather sessions that complement and extend the class lectures, discussions, etc. The SI leader will communicate with students as to the time, place, and content of SI sessions. All students are welcome to attend an SI session. Further, students are encouraged to schedule a meeting with the SI leader if there is a time conflict.
For students who have a documented reason for their inability to attend an SI session, the make-up assignment is as follows:

1) Provide documentation of the reason

2) Answer as many “Review” questions (found at the end of the particular chapter) as necessary to write an exactly 2-page (no more, no less), double-spaced, 12 point Times New Roman font, 1” margins response.

3) Email the documentation and response to Ms. Mushati by 5:00pm MST on the Friday of the same week as the missed SI session.

missed ASSIGNMENTS
Early assignments/exams are not available; late assignments/exams necessitate an Authorized Absence. Please review the Authorized Absence Policy (http://www.uwyo.edu/dos/student-resources/authorized-absence.html) in the Dean of Students office. Advanced notice of an Authorized Absence is always welcome. Late exams may be entirely in essay format and may be given in a supervised, quiet space within the Sociology department. Late assignments/exams must be completed within one (1) week of the scheduled assignment/exam.

course GRADE guidance
For the written work in this course, it may be helpful to think of your work as graded along a continuum, ranging from excellent to unacceptable work. Below are broad comments that provide insight into the grading of written work in this course. 
A range
Excellent work. Demonstrates superior ability to creatively and appropriately organize and express ideas. Provides a comprehensive and thoughtful response to all assigned questions. 
B range
Good work. Demonstrates good organization and expression of ideas. Provides a solid response to all assigned questions.

C range
Fair work. Demonstrates moderate skill in organization and expression of ideas. Provides an acceptable response to all assigned questions.

D–F range
Marginal to Unacceptable work. Demonstrates little to no clear ability to organize and express ideas in an understandable manner. Provides an incomplete response to some or all of the assigned questions.

EXTRA CREDIT ASSIGNMENTS
There are two (2) ways to earn extra credit in this class. These are the only mechanisms by which students may earn extra points in this course, students requesting individualized assignments and/or consideration will be referred to this section in the syllabus.

SI sessions. Students may attend SI sessions and earn extra credit. Students should sign out with the SI leader at the completion of the SI session; those who do not attend the full session will be ineligible to sign out. Extra credit will be awarded in the following units: one (1) point for each session attended. Credit will be given for only one (1) SI session attended per week.
Class course evaluation completion percentage. Completing course evaluations is very important! To this end, each student will receive extra credit points that reflect the completion percentage of the entire class. So, if 90% of the class complete the evaluation, everyone gets 9.0 extra credit points. If 33% complete the evaluation, everyone gets 3.3 points. Encourage your classmates!!!
Course Schedule

Note: The letters FS refer to Ferris and Stein, 6th edition; the adjacent number denotes the chapter.
Week of:

Jan. 27


Introduction & Social Groups




Sociology and the Real World (FS1)




Separate and Together: Life in Groups (FS5)

Feb. 3


Culture




Culture (FS3)

In-class AR #1


Wade. Lisa. 2017. “What’s so Cultural about Hookup Culture?” Contexts 
16(1):66-8. (WyoCourses)

Feb. 10


Self and Society

Socialization, Interaction, and the Self (FS4)
In-class AR #2


Huyser, Kimberly. 2017. “A ‘Real’ American Indian.” Contexts 16(1):69-71. 
(WyoCourses)

Feb. 17


Deviance




Deviance (FS6)

In-class AR #3 


Budnick, Jamie. 2017. “‘Straight Girls Kissing’: Beyond the Elite Campus.” 
Contexts 16(1):42-7. (WyoCourses)

Feb. 24


FIRST IN-CLASS EXAMINATION
Feb. 26 & 28

Politics, Education, and Religion





Social Institutions: Politics, Education, and Religion (FS10)
In-class AR #4 


Schilt, Kristen and Laurel Westbrook. 2015. “Bathroom Battlegrounds and 

Penis Panics.” Contexts 14(3):26-31. (WyoCourses)
Mar. 2


Class





Social Class: The Structure of Inequality (FS7)
In-class AR #5 


Randles, Jennifer. 2017. “The Diaper Dilemma.” Contexts 17(3):60-2. 
(WyoCourses)
Mar. 9


Race/Ethnicity




Race and Ethnicity as Lived Experience (FS8)

In-class AR #6 


Rondini, Ashley C. 2018. “White Supremacist Danger Narratives.” Contexts 
7(1):34-37. (WyoCourses)

Mar. 16

Spring Break

Mar. 23

Gender and Sexuality




Constructing Gender and Sexuality (FS9)

In-class AR #7


Ghaziani, Amin. 2017. “The Closet.” Contexts 16(3):72-3. (WyoCourses)

Mar. 30

Family




Life at Home: Families and Relationships (FS12)



In-class AR #8 


Baumle, Amanda K. and D’Lane R. Compton. 2017. “Love Wins?.” Contexts 
16(1):30-5. (WyoCourses)

April 6 

SECOND IN-CLASS EXAMINATION
April 8 & 10
 
Everyday Life

Leisure and Media (FS13)

In-class AR #9


Bowen, Sarah, Sinikka Elliott, and Joslyn Brenton. 2014. “The Joy of 

Cooking?.” Contexts 13(3):20-5.

April 13

Health  





Health and Illness (FS14)

In-class AR #10


Montgomery, Sidra. 2018. “Invisible Inequality among ‘Wounded 

Warriors.” Contexts 17(3):28-33. (WyoCourses)
April 20 

Work

The Economy and Work (FS11)

In-class AR #11
 

Cole, Nicki Lisa and Keith Brown. 2014. “The Problem with Fair 

Trade Coffee.” Contexts 13(1):50-5. (WyoCourses)

April 27

Population Dynamics and the Environment




Populations, Cities, and the Environment (FS15)

In-class AR #12 
Piontak, Joy Rayanne and Michael D. Schulman. 2014. “Food Insecurity in 
Rural America.” Contexts 13(3):75-7.
May 4 


Social Movements





Social Change (FS16)

In-class AR #13 

Weffer, Simon E., Rodrigo Dominguez-Martinez, and Raymond Jenkins. 2018. 
“Taking a Knee.” Contexts 17(3):66-8. (WyoCourses)

May 11


FINAL EXAMINATION 8:00am – 10:00am; Location TBA.



***Note: The Experiential Exercise is due (online) by 8:00am.
classroom environment
By its very nature, sociology often involves personal and sensitive issues that may at times be difficult. Each student should behave in a professional and sociological manner befitting an intellectual environment. Students should feel free to disagree with the instructor and/or with other students. Disrespect, discourtesy, and/or otherwise demeaning behavior are inappropriate in the university and classroom intellectual community and will not be tolerated. The University’s statement on this policy/practice reads: “At all times, treat your presence in the classroom and your enrollment in this course as you would a job. Act professionally, arrive on time, pay attention, complete your work in a timely and professional manner, and treat all deadlines seriously. You will be respectful towards you classmates and instructor. Spirited debate and disagreement are to be expected in any classroom and all views will be heard fully, but at all times we will behave civilly and with respect towards one another. Personal attacks, offensive language, name-calling, and dismissive gestures are not warranted in a learning atmosphere. As the instructor, I have the right to dismiss you from the classroom, study sessions, electronic forums, and other areas where disruptive behavior occurs.”
Distractions

It is the responsibility of the individual student to maintain behavior that is appropriate for the intellectual environment of the class. Distracting behavior (e.g. talking, cell phone activity, Internet use; arriving late, leaving early, packing up before the end of class, and/or other inappropriate behavior) will not be tolerated. In my experience, cell phone activity is particularly distracting. Not only does it detract from the individual student’s learning, but it distracts the leaning of one’s neighbors.
Academic honesty

Intellectual honesty is a cornerstone of all academic and scholarly work at the University of Wyoming and is a fundamental principle in each student’s intellectual development. Therefore, the faculty and administration view any form of academic dishonesty as a very serious matter. Cheating, plagiarism, and collusion in dishonest activities are serious acts which erode the University’s educational and research roles and lessen the learning experience not only for the perpetrators, but also for the entire campus community. The University of Wyoming expects students to understand and subscribe to the ideal of academic integrity and be willing to bear individual responsibility for their work. UW Regulation 6-802 defines academic dishonesty as: “An action attempted or performed that misrepresents one’s involvement in an academic endeavor in any way, or assists another student in misrepresenting his or her involvement in an academic endeavor.” Examples of academic misconduct include (but are not limited to) plagiarism, cheating, fraud, violation of standards, multiple submissions, interference or obstruction, and/or complicity. I expect all students to have read and understood the University’s Code of Conduct (http://www.uwyo.edu/dos/conduct/). Specific information regarding Academic Honesty is available at the Dean of Students Office website (http://www.uwyo.edu/dos/) and in “UW Regulation 6-802” (http://www.uwyo.edu/generalcounsel/_files/docs/uw-reg-6-802.pdf). Academic dishonesty may result in a failing grade being assigned for the assignment/exam and/or for the course. The University’s statement reads: “Academic dishonesty will not be tolerated in this class. Cases of academic dishonesty will be treated in accordance with UW Regulation 2-114. The penalties for academic dishonesty can include, at my discretion, an “F” on an exam, an “F” on the class component exercise, and/or an “F” in the entire course. Academic dishonesty means anything that represents someone else’s ideas as your own without attribution. It is intellectual theft – stealing - and includes (but is not limited to) unapproved assistance on examinations, plagiarism (use of any amount of another person’s writings, blog posts, publications, and other materials without attributing that material to that person with citations), or fabrication of referenced information. Facilitation of another person’s academic dishonesty is also considered academic dishonesty and will be treated identically
email etiquette
Email is a professional form of communication – more like a letter – and should not adopt an informal, texting-like style or tone. Students should check their University email daily as it is the only way outside of class that I will be able to communicate. Emails that are professionally written with a formal tone are set up for success and will likely receive a helpful, informative reply. Students should not ask questions that can be answered by the syllabus (this goes for non-email communication as well). Here is an example of a professional, formal email:

Subject: SOC 1000

Professor Painter:

I have class during your office hours and would like to meet with you. When is a good time for you? I’m free MWF afternoons after 2pm.

Thank you.

Max Weber

disability support
The University’s statement reads: “The University of Wyoming is committed to providing equitable access to learning opportunities for all students. If you have a disability, including but not limited to physical, learning, sensory or psychological disabilities, and would like to request accommodations in this course due to your disability, please register with and provide documentation of, your disability as soon as possible to Disability Support Services (DSS), Room 128 Knight Hall. You may also contact DSS at (307) 766-3073 or udss@uwyo.edu. It is in the student’s best interest to request accommodations within the first week of classes, understanding that accommodations are not retroactive. Visit the DSS website for more information at: www.uwyo.edu/udss.”
Use of Electronic and Recording Devices

The use of electronic devices (including but not limited to cellular telephones, computers, digital cameras, stand-alone video cameras, Internet-accessible webcams, video recorders, audio recorders) to transmit/record images and/or lecture/discussions/conversations during class without explicit permission and acknowledgement of all parties is prohibited.
classroom statement on diversity
The University’s statement reads: “The University of Wyoming values an educational environment that is diverse, equitable, and inclusive. The diversity that students and faculty bring to class, including age, country of origin, culture, disability, economic class, ethnicity, gender identity, immigration status, linguistic, political affiliation, race, religion, sexual orientation, veteran status, worldview, and other social and cultural diversity is valued, respected, and considered a resource for learning.”
duty to report
UW faculty are committed to supporting students and upholding the University’s non-discrimination policy. Under Title IX, discrimination based upon sex and gender is prohibited. If you experience an incident of sex- or gender-based discrimination, we encourage you to report it. While you may talk to a faculty member, understand that as a "Responsible Employee" of the University, the faculty member MUST report information you share about the incident to the university’s Title IX Coordinator (you may choose whether you or anyone involved is identified by name). If you would like to speak with someone who may be able to afford you privacy or confidentiality, there are people who can meet with you. Faculty can help direct you or you may find info about UW policy and resources at http://www.uwyo.edu/reportit.

You do not have to go through the experience alone. Assistance and resources are available, and you are not required to make a formal complaint or participate in an investigation to access them. However, please be aware that I have some reporting requirements that are part of my job requirements at UW.

For example, if you inform me of an issue of sexual harassment, sexual assault, or discrimination I will keep the information as private as I can, but I am required to bring it to the attention of the institution’s Title IX Coordinator. If you would like to talk to those offices directly, you can contact Equal Opportunity Report and Response (Bureau of Mines Room 319, 766-5200, report-it@uwyo.edu, www.uwyo.edu/reportit). Additionally, you can also report incidents or complaints to the UW Police Department. You can also get support at the STOP Violence program (stopviolence@uwyo.edu, www.uwyo.edu/stop, 766-3296) (or SAFE Project (www.safeproject.org, campus@safeproject.org, 766-3434, 24-Hour hotline: 745-3556).

Another common example is if you are struggling with an issue that may be traumatic or unusual stress. I will likely inform the Dean of Students Office or Counseling Center. If you would like to reach out directly to them for assistance, you can contact them using the info below or going to www.uwyo.edu/dos/uwyocares.

Finally, know that if, for some reason, our interaction involves a disruptive behavior or potential violation of policy, I inform the Dean of Students, even when you and I may have reached an informal resolution to the incident. The purpose of this is to keep the Dean apprised of any behaviors and what was done to resolve them.
note

This syllabus may be modified to achieve course goals. Additional student resources regarding UW’s commitment to diversity, upholding non-discriminatory policies and Title IV, duty to report, academic dishonesty, as well as other resources can be found on the class WyoWeb site under the Classroom Climate and Conduct and Learning Tools tabs.
tips for success
This course is challenging and will require dedicated effort both inside and outside of the classroom. It seems that there is a damaging misperception that 1000-level classes should require little effort; that mere attendance, occasional reading, and superficial studying should be enough to secure a satisfactory grade. To provide some insight into successful scholarly behavior, here are some tips. 

Before class. Students should actively read all of the assigned chapters and articles. There is a document posted on WyoCourses that explains active reading. I expect that students have read and are familiar with the assigned readings for each class period. I will feel free to call on students during class to answer questions about the reading and to facilitate discussion. 
During class. I expect students to attend class and be punctual. Consequences of missing class (e.g., notes, films, discussion, in-class announcements) are each student’s responsibility. During class, students are expected to take notes. Each Friday, I will post the PowerPoint slides to WyoCourses. Therefore, students should not write down what is on the slides, but rather focus on what I am saying. I recommend that students devote an entire notebook page to each slide, so that there is plenty of room to add more material later.

Students are expected to actively participate in both small and large group discussions. By actively engaging in the learning process through expression of personal sociological perspectives and listening to the views of others, students increase their understanding of the material.
After class. Students should devote between two (2) and three (3) hours of preparation/studying for each course credit per week. So, for this course, students should prepare/study between six (6) and nine (9) hours each week. Students will also benefit from reviewing the course material on a consistent basis, rather than waiting until an exam looms. Students who spend more time with the material increase their ability to retain the information and recall it at a later date. I recommend that students develop a schedule where they review the material for this course every day. When studying, students should draw on the readings, their notes, discussions, and the posted PowerPoint slides. Past students have benefited from creating flash cards, https://quizlet.com/, studying in groups or with a partner, and/or using the textbook-provided course preparation website.
Additional resources. Students are always encouraged to visit my office hours and those of the teaching assistant. The University wants students to succeed and has a number of resources dedicated toward this end (http://www.uwyo.edu/studentaffairs/). Students are encouraged to seek out the University resources that fit their needs. Last, the Internet has a wealth of information on study tips, academic success, etc. Students are encouraged to seek out approaches that resonate with them and share them widely if they bear fruit. The University’s statement on Student Resources offers:

Student Resources

· STEP Tutor Center and Supplemental Instruction: stepatuw@uwyo.edu, 766-4354, https://www.uwyo.edu/step
· Disability Support Services: udss@uwyo.edu, 766-3073, 128 Knight Hall, www.uwyo.edu/udss
· University Counseling Center: uccstaff@uwyo.edu, 766-2187, 766-8989 (After hours), 341 Knight Hall, www.uwyo.edu/ucc
Campus Resources

· Office of Academic Affairs: 766-4286, 312 Old Main, www.uwyo.edu/acadaffairs
· Dean of Students Office: dos@uwyo.edu, 766-3296, 128 Knight Hall, www.uwyo.edu/dos
· UW Police Department: uwpd@uwyo.edu, 766-5179, 1426 E Flint St, www.uwyo.edu/uwpd
· Student Code of Conduct Website: www.uwyo.edu/dos/conduct
� If these times do not work, please email me and we’ll schedule an appointment.


� I check my email once a day on weekdays during the late afternoon and not at all on weekends/holidays. I will strive to answer student emails promptly within this schedule.
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