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8/2 Meeting Agenda
I. Roll call
II. Approve July minutes
III. Approve August agenda
IV. Administration reports
A.Div. of Admin.
B. Human Resources
C.Academic Affairs
V. Guests and Special Business
A. Treasurer Mark Gordon
VI. Officer Reports
VII. Old Business
VIII. New Business
IX. Liaison Reports
X. Committee Reports
XI. Open forum

Dates to Remember
August 2
Staff Senate Meeting
1:15 pm, Union Senate Chambers
August 18-21
Eclipse Festival
Casper
Sep 4
Labor Day
UW offices closed

Meeting Updates
Staff Senate
At the July Staff Senate meeting the senate welcomed new senators as we began
a new year. Staff Senate meets year-round and functions on a fiscal year basis.
This means that new senators and newly-elected officers begin their terms in July.
Staff Senate seats are allocated by division, according to the percentage of total
classified UW staff who work in each division. To see how the seats are allocated
and to see who represents your division, click here.
Recognition Committee
The Recognition Committee is a standing committee of the Staff Senate, and
this committee is responsible for coordinating the Employee of the Quarter
program and planning Staff Recognition Day. Unlike other senate committees,
this committee welcomes all staff members to serve. If you enjoy party planning
and want to get involved in recognizing the great work that is done all year by
UW staff we would love to have you! The Recognition Committee’s next meeting
is August 16th at 9:00 am in Union 202.
Board of Trustees
The UW Board of Trustees met July 18-21 in Rock Springs, at which time
they had their annual meeting with state legislators and enjoyed a productive
discussion. They also met with the Wyoming Community College Presidents and
the Lumina Foundation to discuss the relationship between the Wyoming higher
education system and the workforce in Wyoming.
Some items of interest from the business meeting are:
• The trustees approved the Strategic Plan, updates to the Housing Plan, and
the Capacity Study.
• Further discussion of the budget process resulted in a decision to return
indirect cost reserves to the colleges and departments so that the research
work that was funded by these reserves can continue. Further discussion of
the new reserves approach was had, and departments that need to request
funding from the reserves are encouraged to speak with Provost Miller about
their needs. Staff Senate will continue to request that a reserves policy be
established with clear guidelines, an open process, and transparent reporting.

Ask A Question
Got a question about the University of Wyoming or your
employment here? Ask us at staffsen@uwyo.edu, or use our
anonymous survey.

Liaison Reports
UW Salary Policy Taskforce
Staff Senate has been asked to send two representatives to
serve on the newly-formed Salary Policy Taskforce. The
charge of the taskforce is to assist the university in developing
a comprehensive policy or regulation on salary increases for
benefited university employees. The goal is to have the policy
finalized by mid-spring semester so it can provide the basis for
a salary increase exercise in spring 2018. As the taskforce begins
to meet we will keep you posted.
No More Committee
The subcommittees of the No More Committee continue
to meet over the summer. Campus policy updates are being
drafted, and plans are being made for a campus climate study
in the fall or spring. Two members of Staff Senate are currently
serving, but we would welcome additional staff members
so that we could provide one staff member for each of the
subcommittees. If you are interested in serving on the No
More committee, please let us know!
Student Media Board
UW Student Media has finalized its plans for remodelling the
space they will be moving into in the Union. As soon as the
funding and approval of the project is confirmed they will
move forward with construction.

QUESTION: “Now that Custodial Services has lost so many
positions they can no longer provide some of the services like
vacuuming our offices daily. In my department the expectation
is that office staff will pick up that duty. If I’m classified as an
office worker (Office Associate) and I get injured vacuuming a
faculty office will I be covered by workman’s comp insurance?
Also, the rules used to be that we couldn’t purchase custodial
supplies on our pcards, but I’m curious if that rule has changed
now that the departments are responsible for some of our own
cleaning? We don’t always have access to a vacuum cleaner so
we may need to purchase one”
ANSWER:
Worker’s Compensation
Under Workers’ Compensation rules, in order to be
compensable an injury must arise out of and in the course
and scope of employment. This means that if you are injured
performing a task that you were directed to do as a part of your
job, you would be covered. If the request to vacuum offices
did not come from your direct supervisor, a conversation with
your supervisor clarifying the updated expectations would be
beneficial. If you have been assigned new tasks that are expected
to be a permanent responsibility in your position you can also
request to have your PDQ updated to reflect the changes.
Human Resources can talk you through questions or concerns
relating to your job responsibilities and your PDQ. They can
be contacted at 766-2215 or by visiting Wyo Hall, Room 139.
Procurement
According to the UW Procurement Office, cleaning supplies
for personal office space is allowed on the p-card (i.e. Clorox
wipes, monitor wipes, etc.). Departments would also be
permitted to purchase a vacuum cleaner on a p-card, but the
strong preference is that department staff coordinate with
custodial staff to use the equipment and supplies (such as
wipes or towels) that are already available in the building. For
questions on Procurement issues call 766-5233 or visit Merica
Hall, Room 115.
Custodial Support
Custodial Services is happy to coordinate with departments to
facilitate cleaning needs wherever possible. If department staff
need to borrow cleaning supplies or request assistance with
special needs that arise they are encouraged to contact the zone
supervisor in their area.

Did You Know?
Campus Pharmacy
The pharmacy in Student Health Services now offers services
for staff and faculty as well as students. The pharmacy can fill
prescriptions from your health care provider and also offers
a wide range of over the counter products. The pharmacy
is located in the East end of the Student Health building.
Summer hours are Monday through Thursday 9 am to noon
and 1 p.m. to 4:30 p.m.

Tip of the Hat
Have you received exceptional service or experienced a friendly
interaction with a UW staff
member or student worker
that brightened your day? Give
them a Tip of the Hat! Click
here to tell us about your
experience. Your comments
will be posted on the Staff
Senate website, and the staff member will be entered into a
weekly drawing for fun prizes.

