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University of Wyoming Mission Statement (March 2009)

The University of Wyoming aspires to be one of the nation’s finest public land-grant
research universities. We serve as a statewide resource for accessible and affordable higher
education of the highest quality; rigorous scholarship; technology transfer; economic and
community development; and responsible stewardship of our cultural, historical, and natural
resources.

In the exercise of our primary mission to promote learning, we seek to provide academic
and co-curricular opportunities that will:

e Expose students to the frontiers of scholarship and creative activity and the complexities
of an interdependent world;

e Ensure individual interactions among students, faculty, and staff;

e Nurture an environment that values and manifests diversity, free expression, academic
freedom, personal integrity, and mutual respect; and

e Promote opportunities for personal growth, physical health, athletic competition, and
leadership development for all members of the University community.

As Wyoming’s only university, we are committed to outreach and service that extend our
human talent and technological capacity to serve the people in our communities, our state, the
nation, and the world.

The primary vehicles for identifying the specific actions and resource allocations needed
to accomplish this complex mission are the University’s strategic plans, revised periodically.
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AGENDA ITEM TITLE: Neuroscience COBRE and NIH Training Center, Gern

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information ltem

[ ] Other Specify:

Dr. Francis W. Flynn came to the University of Wyoming in 1986 as an Assistant Professor of
Psychology. In 1995 he moved from the Department of Psychology to the Department of
Zoology and Physiology. Dr. Flynn is an internationally known neuroscientist working in the
area of neural and hormonal control of fluid balance and fluid regulation. He serves as a panel
member for NIH study sections, is an editorial board member for the American Journal of
Psychology and Frontiers in Endocrinology and is a reviewer for several scientific journals in the
field. Dr. Flynn is the driving force behind UW’s growth in neuroscience, having participated in
the program since his arrival and taking on the Directorship role in 1996. Dr. Flynn and his
neuroscience colleagues successfully moved the original joint program in Neuroscience into the
interdisciplinary, standalone graduate program we see today. Dr. Flynn has successfully funded
his own research program for more than 25 consecutive years, adding very significantly to our
knowledge of how smell and taste is coded in the brain and more recently how fluid is regulated.
He has trained many Ph.D. and M.S. as well as Post-Doctoral students. Importantly, Dr. Flynn
was the principal investigator on a major institutional award from the NIH’s National Center for
Research Resources IDeA Program which developed a Center for Biomedical Research
Excellence in the Neurosciences. This highly successful, multimillion dollar, 10 year program
has recently come to a scheduled close, with Bill’s efforts now focused on a new major NIH
institutional award to develop a National Institutes of Health Core Center in the Neurosciences.
Dr. Flynn will speak about the successes of the COBRE grant and what the new Center grant will
bring to UW.
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AGENDA ITEM TITLE: College Readiness and Completion, Axelson/Frost/Hansen

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information ltem

[ ] Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

This is the third discussion of the topic to be given by Vice President for Special Projects Carol
Frost, Vice President for Student Affairs Sara Axelson, and Associate Provost Andy Hansen.
This installment is titled Proposal and Implementation. A PowerPoint presentation will be given
to the Board of Trustees and copies will be distributed at the meeting.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
e May 2011 — Part I: Readiness and Part Il: Persistence and Completion presented at the
Board of Trustees Meeting in Laramie, Wyoming
e July 2011 — Part Ill: What Can UW Do? presented at the Board of Trustees Retreat in
Worland, Wyoming
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AGENDA ITEM TITLE: Athletics Capital Facilities Plan Update, Burman

CHECK THE APPROPRIATE BOX(ES):
X] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (CONSENT AGENDA)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

In September 2003, the University of Wyoming Board of Trustees approved the first Athletics
Strategic Plan, which set forth, in part, plans to upgrade existing and build new facilities
dedicated to intercollegiate athletics and student-athletes. In the eight ensuing years, the
majority of these goals have been met, thanks to the generosity of passionate fans and the
Wyoming Legislature.

One of the most significant factors in the recruitment of student-athletes is the institution’s
facility plant. While facilities can be very positive factors in the recruitment process for any
institution, at Wyoming they are even larger because of issues beyond anyone’s control such as
weather, location, and absence of a metropolitan area. Each of those issues can influence a
young person’s decision without quality facilities. The facility upgrades at Wyoming and its
athletics department have been significant, and there is an ample opportunity and a necessity to
continue that momentum.

This section provides a broad overview of the next round of facilities plans for Intercollegiate
Athletics.

Addendum to 2003 Athletic Strategic Plan — Facility Overview

The following projects will be the focus of our facility planning and capital construction
blueprint as we go forward. The first three are UW’s top priorities.

Arena Auditorium (AA)
Cost: ~$30 million

The Arena Auditorium was opened in 1982 and has served as home to hundreds of Wyoming
basketball games, special events, university/high school/WyoTech graduations, and many other
important activities that engage people all across the state. The AA is in need of dramatic
renovations to make it a safer, more efficient, more fan-friendly and aesthetically pleasing
facility. As part of our facility review, sports architect firm Sink Combs Detlef has helped to
identify a few areas of importance.

e Improve the ADA and life-safety issues that the AA faces as a building designed in the late
1970s.
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e Improve practice efficiencies as identified by both basketball head coaches by expanding
the playing surface thus allowing for the addition of several full-size courts (cross court
layout).

e Improve training facilities, locker rooms, strength & conditioning and meeting areas and
have them located in close proximity to the AA court.

e Enhance the game-day experience for all fans by dramatically upgrading scoreboards,
video boards, sound system, lighting, restrooms, concessions, concourse, etc.

e Develop a primary entrance to the AA on the east side of the facility. The entrance would
provide a first-class entry way inclusive of significant facility upgrades including an eye-
catching lobby with a variety of displays, the UW Athletics Hall of Fame, a larger and
more effectively positioned ticket office, modernized concessions, a state-of-the-art
training table (a facility designed to feed 300+ student athletes), and upgraded restrooms
(greater number and more modern). The entrance would be a showcase that is not only
more efficient, but extremely appealing to visitors, ticket buyers and recruits.

e Develop a Club Area for approximately 350 to 500 fans who would be paying a premium
ticket price to socialize pre/post-game and to watch the game from seating located in a
high-end area of the facility. The structure would be similar to the Club in the Wildcatter
and could generate significant annual revenue for Athletics. The Club Area would bring
the AA in line with other facilities in the Mountain West Conference.

Natatorium (Swimming/Diving Facility)
Cost: ~$20 million

A competitive natatorium is essential for UW to continue to operate/compete as a Division |
intercollegiate swimming and diving program. Corbett Pool was built over 50 years ago and has
been out of date as a competitive facility for over 20 years. The current facility is a six lane, 25
yard by 25 yard pool with two one-meter diving boards and one three-meter diving board. In
today’s intercollegiate environment the minimum expectations for a competitive facility are an
eight lane, 50 meter pool with movable bulkheads and multiple diving boards/platforms located
(ideally) in a separate diving well. In addition, a new facility would include locker rooms, team
rooms, training areas, offices and other areas necessary for a competitive Division |
intercollegiate swimming and diving program. It should also be noted that the facility could also
be utilized to host outside events (e.g., Laramie High School, local clubs, etc.) and provide
competitive opportunities for the youth of Wyoming. Since the Albany County School District
may also be considering a competitive pool complex, UW will discuss its plans with the district
to determine if there are any opportunities for collaboration that would offer mutual benefits.

UW Intercollegiate Athletics hired Sink Combs Detlef (sports architect) and Councilman
Hunsaker (pool consultant) to guide UW on options for building a new stand-alone facility or to
renovate Corbett Pool. As of the fall of 2011, all indications are that a renovation of Corbett
Pool will cost approximately $20M and a new stand-alone facility will cost approximately
$21.5M. The additional $1.5M is primarily due to the cost of providing the necessary
utilities/infrastructure to the several possible locations we have reviewed.
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Golf Practice Facility
Cost: ~$1.2 million

An Indoor Golf Training Facility at Jacoby Golf course is a training asset that our men’s and
women’s golf teams need, especially due to the local weather/climate. The facility will provide
four or five hitting bays that will enable student-athletes and “members” to hit balls during
inclement weather and will also include a practice putting area and a golf simulator. The facility
will include locker-rooms, team rooms, meeting areas and other areas necessary for a
competitive Division | intercollegiate golf program. The architects are estimating this facility
will cost $1M to $1.2M depending upon final decisions. This facility will draw significant
interest from UW donors.

Other Facility Enhancements (not in priority order)
Renovation/upgrades to the following list of projects are also very important and funding sources
will be pursued to help finish these projects:

War Memorial Stadium
e Lower West Concourse — The lower west concourse has not been significantly
renovated since the building opened in 1950. Upgrades are needed to bring seating
areas, concessions, restrooms, ADA accessibility and lighting to the same quality as
the lower east side of War Memorial Stadium. Cost TBD
e Press Box — The current press box is not large enough or configured properly to
handle the needs of a growing media contingent, especially network television, on
game day. Estimated cost: $300,000 without replacing the windows, $500,000 with
window replacement.
e Turf — Due to the altitude and inclement weather the turf will need to be replaced
sooner than originally anticipated. Cost TBD
e Game-Day Experience — Enhance the game-day experience for all fans by upgrading
scoreboards, ribbon boards, video boards, sound system, and lighting. Cost TBD
Wrestling
e Team Room - Establish/ build a wrestling team area located adjacent to the UW
Wrestling practice facility. This would involve relocating our current Athletic
Facility Offices/meeting area to a different location and completing renovations to
make the area meet the needs of the wrestling program. Cost TBD
e Practice Room — Expand the size of the current practice room. The current practice
room is inadequate for a squad size of 30+ student-athletes. Cost TBD
Louis S. Madrid
e Lights — Install lights at Louis S. Madrid stadium to allow for evening competitions
and practice opportunities. Estimated cost: $400,000
e Stadium (seating area) — The stadium has not been significantly renovated since it
was built in 1963. Upgrades are needed to address deficiencies in seating areas,
concessions, restrooms, ADA accessibility, team/locker rooms and the press box.
Cost TBD
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e QOutdoor Track — Due to the altitude and inclement weather the outdoor track will

need to be resurfaced quicker than originally anticipated. Cost TBD
Indoor Fieldhouse

e Women’s Track locker room — The women’s track locker room is not large enough,
isn’t properly configured and contains fixtures that are highly outdated. In addition,
there is currently only one bathroom (toilet) in the locker room and there are
approximately 50 student-athletes utilizing that area (the locker room). This area is
very inadequate for the number of women competing in Track and Field at UW.
Estimated cost: $300,000

e Men’s Track locker room — The men’s track locker room is similar to the women’s
track locker room. It isn’t properly configured and contains fixtures that are highly
outdated. There are not enough bathroom and shower facilities for a squad
(approximately 40 student-athletes) of that size. Estimated cost: $300,000

Storage Facility:

e Storage Facility — The Athletics Department needs to build a storage facility for all of
its maintenance equipment (mowers, trucks, lifts, bobcats, gators, etc). This
equipment is currently stored at a variety of locations throughout the east campus as
well as underneath the lower east and west side of War Memorial Stadium. Not only
does this create inefficiencies in our facility operations but it is an eye-sore to fans,
recruits, visitors, etc. Cost TBD

Rochelle Athletic Center (RAC)

e Student Support Areas — Various areas in the RAC including, but not limited to, the
office of academic support, sports medicine (i.e., athletic training) and the weight
room have not been significantly upgraded since the building was finished 10 years
ago. In order to keep up with the demands of the current Division | student-athlete,
upgrades are needed. Cost TBD

UniWyo Sports Complex

e Flooring — The floor in the UniWyo has been sanded and resurfaced for years and
has now reached the end of its lifespan. Cost TBD

e Game-Day Experience — Enhance the game-day experience for all fans by upgrading
scoreboards, ribbon boards, video boards, sound system, and lighting. Cost TBD

Tennis

e Indoor Tennis Facility — The roof on the original indoor tennis facility needs to be
replaced. It has leaked for years and has continued to receive “patch-work™ on an
annual basis. Although the expansion of the indoor tennis facility was just recently
completed, only the new building (i.e., the four new indoor courts) received a new
roof. Cost TBD

e Qutdoor Tennis Courts — The outdoor tennis courts need to be renovated to include
post-tension slabs thus minimizing concrete deterioration. Cost TBD

ACTION REQUIRED AT THIS BOARD MEETING:

In order to ensure that priorities are in place as the University seeks future matching funds from
the state, the Board should approve the proposed addendum to the 2003 Athletics’ Facilities
Plan. The President recommends such a vote.
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AGENDA ITEM TITLE: Dashboard Project, Vinzant (Arley Williams)

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information ltem

[ ] Other Specify:

Vice President for Administration Douglas Vinzant will present the Dashboard Project to the
Board of Trustees. A dashboard is a visual interface that provides at-a-glance views into key
measures relevant to a particular objective or business process. Dashboards use a graphical
approach to focus attention on key trends, illustrate comparisons and exceptions and display only
relevant data. To achieve best practices, dashboards should be easy to use and intuitive,
interactive, include key metrics, and provide actionable information. Dashboards can serve to
enhance management processes, decision-making and accountability. UW developed a
dashboard pilot centered around The Creation of the Future: University Plan 3, 2009-2014 and
the UW Fact Sheet. Staff worked with existing UW data and reports and customized by drilling
deeper into the data. The dashboard focuses on key functional areas—among them are students,
tuition and fees and statewide activities.
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AGENDA ITEM TITLE: Safety and Security Update: War Memorial Stadium Access, Richards

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information ltem

[ ] Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Over the course of this summer, UW’s War Memorial Stadium has been the site of two,
unrelated deaths. On Saturday, May 7, 2011 a UW senior and geology major from Casper who
was also a member of the UW men’s swimming and diving team gained access to War Memorial
Stadium at night. While attempting to climb down from the upper level to the lower level, the
student fell through a narrow space at the top of the lower level of the west side of the stadium.

On Thursday, July 28, a 43-year old man, without contemporaneous connection to UW, was
found dead at War Memorial Stadium after climbing over the safety rail at the top of the
southeast corner of the stadium and jumping to his death.

Since the second incident, UW has temporarily closed War Memorial Stadium to faculty, staff,
student, and public use. President Buchanan also appointed an ad hoc committee to review
safety, security, and access to War Memorial Stadium. The Committee had the following
charges:
1. Review the current safety, security, and access protocols for War Memorial Stadium.
2. Compare UW’s practices to other NCAA Division | flagship facilities, with special
attention to those in the Mountain West Conference.
3. Consider the range of uses, access points, and opportunities to continue robust public
access.
4. ldentify and assess risks to personal safety, including safety of all guests, risks to
property damage, and homeland security issues.
5. Evaluate alternative arrangements — policies, hours of access, authorization of access,
physical modifications, or other mechanisms - to mitigate the identified risks, if
necessary.

The Committee is concluding its work and will submit a series of recommendations to President
Buchanan for consideration. The purpose of this update is to share the Committee
recommendations as they relate to:

e Hours of operations
e Permissible activities and populations
e Structural modifications, fencing, gates, and lighting
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e Patrols and surveillance
e Signage

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:

The Board has received numerous updates on campus safety and security issues ranging from
facilities, alcohol use and abuse, sexual assault, and the campus Emergency Response Plan
(ERP) throughout 2010 and 2011. This update is an extension of those discussions.

WHY THIS ITEM IS BEFORE THE BOARD:
Continued discussion and update of campus safety and security initiatives, in this case access to a
specific facility.
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AGENDA ITEM TITLE: Tuition and Fees, Vinzant

CHECK THE APPROPRIATE BOX(ES):
X] Work Session
[ ] Education Session
[ ] Information Item

[ ] Other Specify:

Vice President for Administration Douglas Vinzant will provide a PowerPoint presentation to the
Board of Trustees regarding the process for tuition and fees. This is the first of several
conversations about tuition and fees that will take place over the next few months. This
presentation will provide background information as well as a timeline for the tuition and fee
setting process. Final approval will be sought at the March 2012 Board of Trustees meeting.

AGENDA ITEM TITLE: Construction Contracts, Vinzant

CHECK THE APPROPRIATE BOX(ES):
X] Work Session
[ ] Education Session
[ ] Information Item

[ ] Other Specify:

This is a placeholder for the Board of Trustees agenda; currently there are no construction
contracts that need to be approved. If a construction item comes up before the Board Meeting
Vice President for Administration Douglas Vinzant will provide information to the Board.
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AGENDA ITEM TITLE: Research Funding Update, Gern

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information ltem

[ ] Other Specify:

For the recently closed fiscal year, the University of Wyoming reports receiving $85.4 million in
external grants and contracts. These funds support a wide variety of research projects throughout
the entire University and some student financial aid. These funds are generated through the hard
work of UW faculty and staff in a very competitive environment for external funding. The
previous year’s (FY 2010) reported external funding was $101 million and this number included
America Reinvestment and Recovery Act (stimulus) funds and some special AML funds for
research projects. When compared to the FY 2009, the year prior to stimulus funding, the
University received slightly over $81 million meaning that the increase in external awards has
regained the same rate of increase it has sustained for the past 18 years and the FY 2010 increase
to $101 million now appears as a spike in funding due to the stimulus funding the university
received.

University of Wyoming
Summary of External Awards
1999-2011
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1. Committee of the Whole: REGULAR BUSINESS
Board of Trustees Committee Reports

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Regular Business)

A. Academics and Research Committee (Allen)
Trustee Palmerlee, Committee Chair

B. Fiscal and Legal Affairs Committee (Vinzant)
Trustee Davis, Committee Chair

C. Student Affairs/Athletics/Administration/Information Technology Committee (Axelson)
Trustee Mead, Committee Chair

D. Alumni Board
Trustee Lauer

E. Foundation Bard
Trustees Davis and Bostrom

F. Ruckleshaus Institute of Environment and Natural Resources (RIENR) Board
Trustee Davis

G. Energy Resource Council (ERC)
Trustee Palmerlee
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1. Committee of the Whole- CONSENT AGENDA
Approval of Contracts and Grants, Gern

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)

Sponsored Programs

The following sponsored programs are accepted subject to compliance with the University’s
policies on classified information and protection of human subjects. This report covers the period
April-July 2011.
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April 2011
Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
Amer Performance $14,700 Walrath, David Mechanical Engine dynamometer testing
Technologies Engineering
Amer Society of Plant $4,500 Brown, Gregory Botany Operational Support
Taxonomists
Battelle Energy $75,686 Ulinski, Amy Computer Science Interaction for Advanced Visualization
Alliance using Immersive Environments; touch-
based interaction
Battelle Energy $210,000 Deng, Min Atmospheric Science Radar Research in Support of AIME
Alliance
Brigham Young Univ $2,000 Newell, Quincy Religious Studies African American and Native American
Mormons in 19th-Century Utah
Periodicals
Elements of Lights, $5,025 Jenniges, Reese D WY Survey & Evaluating the Elements of Lights on in
Lander Analysis Center Lander
ID St $52,110 Anatchkova, Bistra WY Survey & Idaho Cardiovascular Health Survey
Analysis Center
Krell Institutes $5,369 Mavriplis, Dimitri J Mechanical Graduate Fellowship
Engineering
National Security $70,052 Shalinsky, Audrey A-S Dean Wyoming High School STARTALK
Agency C. Avrabic Institute
US Dept Commerce $93,437 Stewart, Larry Ray Manufacturing Works | Provide services to manufactuers and
NIST technical businesses in Wyoming
US Dept Ag FS $15,000 Hild, Angela Renewable Resources Establishment of invasive species in
post-fire seedings
US Dept Ag FS $36,200 Keinath, Douglas WY Natural Diversity | Songbird Monitoring FY2011
Database
US Dept Ag NIFA $167,797 Weigel, Randolph Root-Elledge, Family/Consumer Wyoming AgrAbility
Sandra Lee & Sciences
Monteith, Mary
Fick
US Dept Energy $357,837 Mallick, Subhashis | Alvarado, Geology Geophysical Monitoring of Carbon
Vladimir Sequestrated Aquifers
US Dept Health & $64,350 Zajacova, Anna Sociology Effect of Cancer on the Survivors' and
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

Human Services NCI Their Families' Economic Well-Being

US Dept Interior BLM $3,000 Kornfeld, Marcel Anthropology WY BMAD Research Project

US Dept Interior BLM $15,000 Doak, Daniel Zoology Desert Yellowhead Population Status
Assessment

US Dept Interior NPS $23,650 Humstone, Mary M. American Studies AMK Ranch Preservation Treatment
Guide

US Dept Interior NPS $10,000 Walker, Danny Anthropology Geophysical archaeological survey and
mapping of quartermaster dump site
area, Ft. Laramie

US Dept Interior NPS $5,000 Sims, Kenneth Krist, Amy Geology NPS Small Grants YNP FY11 Uranium

Catherine and Thorium Decay Series Isotopic

Constraints on the Source and Residence
Time of Solutes in the Yellowstone
Hydrothermal Systems

US Nat'l Science $182,806 Wall, Daniel Molecular Biology Cell-to-Cell Transfer of Bacterial

Foundation Lipoproteins

US Nat'l Science $207,743 Sylvester, Anne Molecular Biology Proximal-Distal Patterning During

Foundation Maize Leaf Development

US Nat'l Science $98,571 Baker, William Geography Development and calibration of a new

Foundation method of reconstructing fire history in
low-severity fire regimes

US Nat'l Science $112,999 Sims, Kenneth Geology Collaborative RUI: Uranium-Series

Foundation Constraints on Melting in the Jan Mayen
Region

Various Sponsors $2,000 Williams, Stephen E. | Renewable Resources Bighorn Sheep Survival

Various Sponsors $2,595 Parker, Sylvia D. Science & SMTC Support

Mathematics Teaching
Ctr
Various Sponsors $2,200 Root-Elledge, Wyoming Institute for | UAP Technical Assistance
Sandra Lee Disabilities
Various Sponsors $1,358 Root-Elledge, Wyoming Institute for | Fee Book Income
Sandra Lee Disabilities
Various Sponsors $4,230 Stewart ,Larry Ray Manufacturing Works | Program Income for COMMNIST40469
Various Sponsors $1,500 Wolverton, Diane Small Business Program Income for PTAC Gro-Biz for
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7/2010-4/2011

$75,159,379

Page 16
Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
Development Center Proposal number 1000740
Various Sponsors $935 Hamerlinck, Jeffrey WY Geographic Info Spatial Data and Visualization Center
Sci Ctr
Various Sponsors $225 Redder, Alan WY Natural Diversity | Database Management
Database
WY Humanities $337 Garrison, Jean Intl Studies General Support for speaker series and
Council graduate assistant
Sponsored Programs
TOTAL 4/2011 $1,848,213
Total From 7/2010 $9,673,576
Total From 8/2010 $13,224,448
Total From 9/2010 $12,394,036
Total From 10/2010 $14,528,498
Total From 11/2010 $4,536,961
Total From 12/2010 $3,885,279
Total From 1/2011 $7,310,542
Total From 2/2011 $4,235,030
Total From 3/2011 $3,522,797
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INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 1)

Gern, William &
Ballard, Robert
Northam, Mark A.

Northam, Mark A.

Scott, James L.

Aagard, Tammy L.

Northam, Mark A.

Scott, James L.

VP Research High Plains Gasification
School of Advancement of
Energy Energy Resources
Resources

School of Clean Coal

Energy Technology
Resources

Physical Utilities

Plant

Student Direct Student Loan
Financial Aid 10-11

School of WY-CUSP

Energy

Resources

Physical AML funds for
Plant Utilities

WY Dept Environmental
Quality (#WYDEQ49812)
WY Dept Environmental
Quality (#WYDEQ40464)

WY, State of (#WY49975)
WY Dept Environmental
Quality (#1000966)

US Dept Ed

WY Dept Environmental
Quality (#1001025)

WY Dept Environmental
Quality (#1001026)

INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 2)

Northam, Mark A.

Galey, Francis

School of Clean Coal Technology
Energy 2010 (FY11)
Resources

Ag Dean Wyoming Reclamation

and Restoration Center

GRAND TOTAL $172,305,565

WY Dept Environmental
Quality (#1001030)

WY Dept Environmental
Quality (#1001037)

$5,000,000

$15,400,000.00

$1,141,635.00
$4,366,324.00

$18,707,451.00

$45,000,000.00

$4,647,673.00

$2,883,103.00

$666,000.00

TOTAL Inst 4/2011

$97,146,186
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May 2011
Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

Amer Performance $5,000 Walrath, David Mechanical Engineering | Engine dynamometer testing

Technologies

CO Division of $56,760 Hild, Angela Renewable Resources Habitat Monitoring for Gunnison Sage-

Wildlife Grouse

Dartmouth College $367,429 Weinig, Cynthia Botany Genetic Analysis of Natural Variation in
the Control of Water Use Efficiency and
Response to Drought Stress in Brassica
Rapa

National Geographic $14,310 Baker, William Geography A Geographic Reconstruction for

Society Mimicking Natural Fires in the Old-
growth Ponderosa Pine Forests of Grand
Canyon National Park

Sublette County $11,500 Peacock, Cheryl Institute of New Fork Restoration Project

Environmental &
Natural Resources

US Dept Ag APHIS $55,000 Mills, Kenneth W. Veterinary Science Brucellosis Lab Testing 2011

US Dept Defense Army $109,264 Aagard, Tammy L. Student Financial Aid Army ROTC Scholarship

ROTC

US Dept Defense ONR $240,000 Mavriplis, Dimitri J Mechanical Engineering | Moving Body CFD Methods

US Dept Ed $122,321 Root-Elledge, Wyoming Institute for WIND Assistive Technology Resources

Sandra Lee Disabilities (WATR)

US Dept Ed $1,695 Aagard, Tammy L. Student Financial Aid Academic Competitive Grant

US Dept Ed $967 Aagard, Tammy L. Student Financial Aid Ntl Science/Math Access

US Dept Health & $2,995,255 Ren, Jun Seville, Robert & Smith, | Health Science Dean Wyoming IDeA Networks of

Human Services NIH

Derek & Ford, Stephen

Yingmei & Liberles,
David & Wang, Baolin
& Larson Meyer,
Dawnine Enette &
McKibbin, Christine &
LCeylan Isik, Asli
Fahriye

& Oakey, John & Zhang,

Biomedical Research Excellence
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
US Dept Health & $357,500 Schatzl, Hermann Veterinary Science Peptide Aptamers Against Prior Proteins
Human Services NIH as Therapeutic and Analytic Tools
US Dept Interior BLM $23,000 Bump, Benjamin Peacock, Cheryl K. | Institute of WY Native Plant Seed Collection
Environmental &
Natural Resources
US Dept Interior NPS $10,000 Tanaka, John Renewable Resources Develop Site Specific Cattle Grazing
Strategies to Improve Range Health and
Diversity
US Dept Interior USGS $21,411 Frost, Carol Geology Early Earth Tectonics and Uranium
Source Rocks: Mapping the Archean
geology of the Granite Mountains,
central Wyoming Province
US Nat'l Science $74,154 Ogden, Fred Civil Engineering Collaborative Research:
Foundation Hydrogeochemical Investigation of
Seasonal Transition and Land Use
Change Effects on Tropical Hydrology
US Nat'l Science $90,444 Shaw, Scott R. Renewable Resources CAPEA: Caterpillars and Parasitoids in
Foundation the Ecuadoran Andes
US Nat'l Science $270,069 Miller, Steven Botany Collaborative Research: High Fidelity or
Foundation Fatal Attraction: Symbiosis and
repercussions of extreme specificity
US Nat'l Science $496,762 Fan, Maohong Duncan, Heather Chemical Engr Dissemination of Nanotechnologies
Foundation E. & Wang,
Wenyong & Balaz,
Milan
US Nat'l Science $64,294 Clementz, Mark Geology Ecological Diversification of Marine
Foundation Mammals
US Nat'l Science $575,463 Roth, Don Allen Mayes, Robert L. & Molecular Biology Graduate Fellows in K12 education
Foundation Ogden, Fred L. &
Reddy, Katta Jayaram
& Feldman, Laura L. &
Grandjean, Burke D.
Various Sponsors $18,884 Wolverton, Diane Small Business Program Income for PTAC Gro-Biz for
Development Center Proposal number 1000740
Various Sponsors $1,378 Wolverton, Diane Small Business Program Income for SBDC and match to
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
Development Center 1000148
Various Sponsors $73,876 Stewart, Larry Ray Manufacturing Works Program Income for COMMNIST40469
Various Sponsors $2,200 Williams, Karen Family/Consumer FCS support
Sciences
Various Sponsors $16,329 Root-Elledge, Wyoming Institute for Fee Book Income
Sandra Lee Disabilities
Various Sponsors $4,475 Parker, Sylvia D. Science & Mathematics | SMTC Support
Teaching Ctr
Various Sponsors $1,973 Westlake, Laura Lea Wyoming Institute for SMTC Support
Disabilities
Various Sponsors $1,700 Root-Elledge, Wyoming Institute for UAP Technical Assistance
Sandra Lee Disabilities
Various Sponsors $170 Clarke, Pamela Nursing Various Nursing Schools Program
Development
Various Sponsors $959 Redder, Alan WY Natural Diversity Database Management
Database
Various Sponsors $2,615 Hamerlinck, Jeffrey WY Geographic Info Spatial Data and Visualization Center
Sci Ctr
Various Sponsors $14,500 Mesbah, Plant Sciences Crop-Weed Research
Abdelouhab
Various Sponsors $1,568 Krall, James Plant Sciences Sustainable Crop Research
WYy Dept of Commerce $15,765 Aagard, Tammy L. Student Financial Aid State Student Incentive Program (LEAP)
WY Dept $23,067 Anatchkova, Bistra WY Survey & Analysis | Wyoming Driver Survey 2010
Transportation Center
WY Dept $37,680 Ksaibati, Khaled Civil Engineering Evaluation of the WYDOT Research
Transportation Center and Research Program (Phase I1)
WY State Parks & $128,800 Peacock, Cheryl Institute of FY 2011-2012 WCC-WY State Parks &

Historic Sites

Environmental &
Natural Resources

Cultural Resources Projects
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Sponsored Programs

TOTAL 5/2011 $6,308,536
Total From 7/2010 $9,673,576
Total From 8/2010 $13,224,448
Total From 9/2010 $12,394,036
Total From 10/2010 $14,528,498
Total From 11/2010 $4,536,961
Total From 12/2010 $3,885,279
Total From 1/2011 $7,310,542
Total From 2/2011 $4,235,030
Total From 3/2011 $3,522,797
Total From 4/2011 $1,848,213

Total Year to Date 7/2010-5/2011 $81,467,915
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INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 1)
Gern, William & VP Research High Plains WY Dept Environmental Quality (#WYDEQ49812)
Ballard, Robert Gasification
Northam, Mark  School of Energy Advancement of WY Dept Environmental Quality (#WYDEQ40464)
A Resources Energy Resources
Northam, Mark  School of Energy Clean Coal WY, State of (#WY49975)
A Resources Technology
Scott, James L. Physical Plant Utilities WY Dept Environmental Quality (#1000966)
Aagard, Tammy  Student Financial Aid Direct Student Loan US Dept Ed (D-ED40310)
L. 10-11
Northam, Mark  School of Energy WY-CUSP WY Dept Environmental Quality (#1001025)
A Resources
Scott, James L. Physical Plant AML funds for WY Dept Environmental Quality (#1001026)

Utilities

INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 2)

Northam, Mark  School of Clean Coal WY Dept Environmental Quality
A Energy Technology 2010 (#1001030)
Resources (FY11)
Galey, Francis Ag Dean Wyoming WY Dept Environmental Quality
Reclamation and (#1001037)

Restoration Center

$5,000,000

$15,400,000.00

$1,141,635.00
$4,366,324.00

$18,763,387.00

$45,000,000.00

$5,127,726.00

$2,883,103.00

$666,000.00

TOTAL Inst 5/2011

$98,348,175

GRAND TOTAL  $179,816,090
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June 2011
Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

Amer Society of Plant $16,700 Brown, Gregory Botany Operational Support

Taxonomists

American Diabetes $22,500 Ren, Jun Pharmacy Diabetic Cardiomyopathy

Assoc

API Technologies $43,328 Carron, Keith Chemistry Evaluation API Solas Substrates with
various targets of interest

Belle Ayr Mine $1,604 Schuman, Gerald Vance Jr., George | Renewable Resources Long-term evaluation of sagebrush

Eugene Floyd
CA, Univ of $29,479 Slater, Timothy Science & Mathematics | Advancing Mentor and Novice Teachers
Teaching Ctr in Space Science (AMANTISS)

CSA Engineering $72,520 Balas, Mark Electrical Engineering Adaptive Control Approach to Plug and
Play Satellites Yr 2

ID St $10,000 Anatchkova, Bistra WY Survey & Analysis | ldaho Cardiovascular Health Survey

Center

Inst for $27,000 Rashford, Benjamin Ag Economics Economics of land use and waterfowl

Wetland/Waterfowl Rsc habitat

International Water $14,956 Prager, Steven D Geography Understanding Ethiopian

Management Agroecosystems as social-ecological
Systems

Jet Propulsion $25,000 Dale, Daniel A Physics Beyond the Peak: Resolved Far-infrared

Laboratory Spectral Mapping of Nearby Galaxies
with SPIRE/FTS

Laramie River $16,977 Keinath, Douglas WY Natural Diversity Wyoming Toad Monitoring-2011

Conservation Dstrct Database

Minnesota Department $50,000 Dorssom, Michael D WY Survey & Analysis | Minnesota Worksite Wellness Survey,

of Health Center 2011

National Fish & $44,333 Newsome, Seth Zoology Diets of Breeding Bald Eagles

Wildlife Fndtn

Notre Dame, $63,793 Finnoff, David Economics/Finance Forecasting spread and bioeconomic

University of impacts of Aquatic Invasive Species

The Nature $11,500 Peacock, Cheryl Institute of WCC and the Nature Conservatory

Conservancy Environmental & Riparian Restoration Project

Natural Resources
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
US Dept Ag FS $11,500 Peacock, Cheryl Institute of Bighorn National Forest Trail
Environmental & Improvements
Natural Resources
US Dept Ag FS $32,000 Beauvais, Gary WY Natural Diversity Bark Beetle Incident
Database
US Dept Defense AF $82,628 Aagard, Tammy L. Student Financial Air Force ROTC Scholarship
ROTC Operations
US Dept Ed $1,500 Aagard, Tammy L. Student Financial Aid Teacher Ed Assistance/College
US Dept Ed $1,788 Aagard, Tammy L. Student Financial Aid Academic Competitive Grant
US Dept Ed $16,725 Aagard, Tammy L. Student Financial Aid Ntl Science/Math Access
US Dept Ed $768,575 Aagard, Tammy L. Student Financial Aid Pell Grant 10-11
US Dept Health & Huma $5,005 Zajacova, Anna Sociology Effect of Cancer on the Survivors' and
Services NIH NCI Their Families' Economic Well-Being
US Dept Interior BLM $30,000 Keinath, Douglas WY Natural Diversity Monitoring of amphibians & reptiles in
Database the powder river basin of Wyoming
US Dept Interior NPS $1,500 Hartman, Ronald Schmidt, Lawrence | Botany Digitally image the herbarium collection
0. at Bandelier National Monument, New
Mexico
US Dept Interior NPS $23,000 Peacock, Cheryl Institute of WCC NPS Bighorn National Recreation
Environmental & Avrea Historic Restoration Project
Natural Resources
US Dept Interior NPS $10,000 Gray, Stephen Civil Engineering Determining the Historic River Course
and Climate History of the Little
Bighorn Battlefield
US Dept Interior NPS $27,500 Harlow, Henry Zoology Small Grants program and Internships at
Grand Teton National Park
US Dept Interior NPS $5,000 Kelly, Robert Anthropology Creating a GIS Database of All Known
Archeological and Historical Resources
at Bighorn Canyon National Recreation
Area
US Dept Interior USGS $9,395 Snoke, Arthur Geology Cretaceous and Tertiary magmatism,

East Humbodt Range, Nevada
(EDMAP-Sicard)
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

US Nat'l Science $40,500 Brant, Jonathan Civil Engineering Graduate Research Fellowship Program:

Foundation Emily Huth

US Nat'l Science $14,922 Pendall, Elise Botany Doctoral Dissertation Improvement

Foundation Grant (DDIG): Winter soil respiration in
Southeast Wyoming

US Nat'l Science $13,430 Ogden, Fred Civil Engineering Data Collection, Panama Flood of

Foundation December, 2010

US Nat'l Science $192,286 Parish, Thomas Atmospheric Science Precision Atmospheric Marine Boundary

Foundation Layer Experience (PREAMBLE)

US Nat'l Science $405,745 Wang, Ligiang Computer Science CAREER: Towards Scalable Error

Foundation Detection for Parallel Software Systems
on Emerging Computing Platforms

US Nat'l Science $44,750 Wang, Ligiang Computer Science Participant Support for 1001147

Foundation

US Nat'l Science $304,179 Heller, Paul Geology Reconstructing the late Cenozoic history

Foundation of surface uplift and climate change in
the central Rocky Mountains

US Nat'l Science $13,978 Hall, Robert Zoology Dissertation research: Tracing

Foundation autochthonous carbon production and
fate in mountain stream

US Nat'l Science $15,482 Baker, William Geography Spatial analysis of sagebrush fires and

Foundation landscapes

US Nat'l Science $65,067 Wang, Zhien Atmospheric Science Colorado Airborne Cloud Study

Foundation

US Nat'l Science $222,018 Deshler, Terry Atmospheric Science Measurements of stratospheric aerosol

Foundation size distributions and a new surface area
climatology

US Nat'l Science $153,765 Dutta, Debashis Chemistry Microfluidic ELISA Methods

Foundation

US Nat'l Science $115,301 Shuman, Bryan Geology CAREER: Effects of Prolonged

Foundation Drought, Fire, and Forest Parasites on
Regional Ecosystem Pattern
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
US Nat'l Science $77,750 Anderson ,David Hoberg, John O. Chemistry REU Site: Chemistry Research in
Foundation Energy Science
US Nat'l Science $110,000 Anderson, David Chemistry Collaborative Research: Spectroscopy
Foundation and Chemistry of Open-Shell Atoms in
Solid Hydrogen Matrices
Various Sponsors $31,553 Stewart, Larry Ray Manufacturing Works Program Income to be Used as cost
share to Innovation Engineering Black
Belt Program - Proposal number
1001000 National Growth through
Innovation Foundation
Various Sponsors $4,015 Wolverton, Diane Small Business Program Income for SBDC and match to
Development Center 1000148
Various Sponsors $17,706 Stewart, Larry Ray Manufacturing Works Program Income for COMMNIST40469
Various Sponsors $1,000 Walrath, David Mechanical Engineering | Wyoming Small Business Engineering
Assistance
Various Sponsors $3,334 Root-Elledge, Wyoming Institute for Fee Book Income
Sandra Lee Disabilities
Various Sponsors $100 Parker, Sylvia D. Science & Mathematics | SMTC Support
Teaching Ctr
Various Sponsors $806 Redder, Alan WY Natural Diversity Database Management
Database
Various Sponsors $1,297 Hamerlinck, Jeffrey WY Geographic Info Spatial Data and Visualization Center
Sci Ctr
Wildlife Heritage Fndtn $12,000 Buskirk, Steven Zoology A Book on Mammals of Wyoming
of WY
WY Community $17 Macnee, Carol L Nursing Nursing Workforce Project of Wyoming
Foundation
WY Dept Agriculture $29,612 Latchininsky, Renewable Resources Wyoming Cooperative Agricultural Pest
Alexandre Survey Program
WY Dept Health $10,000 Warren, Jane A Counselor Education WyoCARE Program
WY Dept Health $21,000 Anastasia, Trena WY Survey & Analysis | Wyoming Youth Suicide Prevention

Center

Initiative Evaluation FY 2011
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
WY Dept Health $14,000 Beshkov, Hristiyan Leduc, Robert K. WY Survey & Analysis | Wyoming Drug Court Case Management
Center System

WY Dept $102,284 Edgar, Thomas V. Civil Engineering Instrumentation and Analysis of Frost

Transportation Heave Mitigation on WY-70,
Encampment, WY

WY Dept $25,572 Edgar, Thomas V. Civil Engineering Nonfederal portion of 1001139

Transportation

WY Game & Fish $64,500 Kauffman, Matthew Zoology Elk POP Il Synthesis

WY Game & Fish $101,764 Kauffman, Matthew Zoology Platte Valley Mule Deer

WY Game & Fish $55,000 Buskirk, Steven Zoology Coon Creek Revisisted: wildlife
response to broad-scale forest
disturbance

WY Game & Fish $35,000 Goheen, Jacob Zoology Assessing Moose Response to Energy
Development in the Hoback Basin;
WY GF title: Noble Basin Pre-
Development Moose Study

WY Game & Fish $40,510 Keinath, Douglas WY Natural Diversity Assessment of Wildlife Vulnerability to

Database Energy Development (AWVED)
WY Game & Fish $63,795 Miller, Scott Caffrey Jr., Paul Renewable Resources Beavers in the Laramie Range
Alan

WY Game & Fish $8,718 Chalfoun, Anna Lisa Zoology Impacts of the pine beetle in Wyoming

WY Game & Fish $54,109 Ben-David, Merav Zoology Rver otters in Southwest Wyoming

WY Game & Fish $30,000 Kauffman, Matthew Zoology Elk Brucellosis Epidemic area Wyoming

WY State Geological $5,000 Gray, Stephen Civil Engineering Bear River Basin Plan Update-

Survey

Assessment of Groundwater Resources
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Sponsored Programs
TOTAL 6/2011

Total From 7/2010
Total From 8/2010
Total From 9/2010
Total From 10/2010
Total From 11/2010
Total From 12/2010
Total From 1/2011
Total From 2/2011
Total From 3/2011
Total From 4/2011
Total From 5/2011

Total Year to Date

$3,997,669

$9,673,576
$13,224,448
$12,394,036
$14,528,498
$4,536,961
$3,885,279
$7,310,542
$4,235,030
$3,522,797
$1,848,213
$6,308,536

7/2010-6/2011

$85,465,584
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INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 1)

Gern, William &
Ballard, Robert

VP Research

High Plains WY Dept Environmental Quality
Gasification (#WYDEQ49812)

Northam, Mark School of Advancement of WY Dept Environmental Quality
A Energy Energy Resources (#WYDEQ40464)
Resources
Northam, Mark School of Clean Coal WY, State of (#WY49975)
A Energy Technology
Resources
Scott, James L. Physical Plant Utilities WY Dept Environmental Quality
(#1000966)
Aagard, Tammy Student Direct Student Loan US Dept Ed (D-ED40310)
L. Financial Aid 10-11
Northam, Mark School of WY-CUSP WY Dept Environmental Quality
A Energy (#1001025)
Resources
Scott, James L. Physical Plant AML funds for WY Dept Environmental Quality
Utilities (#1001026)

INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2011 (Page 2)

$5,000,000

$15,400,000.00

$1,141,635.00
$4,366,324.00

$20,687,000.00

$45,000,000.00

$5,127,726.00

Northam, Mark School of Clean Coal WY Dept Environmental Quality
A Energy Technology 2010 (#1001030)
Resources (FY11) $2,883,103.00
Clennan, Edward  Chemistry Acquisition of a 600MHz High WY Dept Environmental Quality
Field Nuclear Magnetic (#1001027)
Resonance (NMR) Instrument $985,000.00
Galey, Francis Ag Dean Wyoming Reclamation and WY Dept Environmental Quality
Restoration Center (#1001037) $666,000.00
Mark Collins & James L. Scott; Constr Contr Admin - ARRA Major Maintenance. WY40272
TOTAL Inst 6/2011 $101,256,788

GRAND TOTAL $186,722,372
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July 2011
Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

Ahlstrom Filtration $1,061 Brant, Jonathan Civil Engineering Performance Evaluation of the
NanoCeram-PTM Series Filter for
Removing Nanoparticle Foulants from
Microfiltration (MF) Filtrate: Quantifying
Improvements to MF Process Efficiency.

Albany County $1,000 Moldenhauer, Susan Art Museum Silver & Metalwork of the 20th Century:
The Margo Grant Walsh Collection

America View $23,800 Sivanpillai, Ramesh WY Geographic Info | WyomingView - 2008-09

Sci Ctr

American Penstemon $500 Tuthill, Dorothy Botany Taxonomic Status of the Tualatin River

Society Wildlife Refuge "P. Rydbergii," a
molecular genetic approach

CA, University of $44,102 Riebe, Clifford Geology Erosion and Weathering, Southern Sierra
Cz0

Calgary, University of $2,806 Schatzl, Hermann Veterinary Science Prions and peripheral nervous system

Calgary, University of $2,851 Schatzl, Hermann Veterinary Science Comprehensive Risk Assessment of
Chronic Wasting Disease (CWD)
Transmission to Humans Using Non-
Human Primates

Health Resources & $418,421 Fleming, Deborah Wyoming Institute Geriatric Education Centers Year 2

Services Ad Kay for Disabilities

Health Resources & $370,691 Clarke, Pamela Nursing Advanced Nursing Education Grants

Services Ad Year 2

KY, University of $19,000 Gomelsky, Mark Molecular Biology Hms phenotype of Yersinia pestis

MN, University of $8,333 Pierre, John W. Electrical Electric Power Education Consortium

Engineering

National Institute of $22,071 Flynn, Francis Zoology Neuropeptide Regulation of

Neurolog Neurophypophyseal function

National Writing Project $35,000 Keeney, Colin K. English 2011-2012 Wyoming Writing Project
Continued Funding Application to the
National Writing Project

Natl Concrete Masonry $6,100 Tanner, Jennifer Civil Engineering Single-wythe concrete masonry walls

AsSoC




The University of Wyoming
Board of Trustees’ Report

September 8-10, 2011
Page 31

Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
OR, State of $407,360 Wambeam, Rodney WY Survey & Oregon SPF-SIG Evaluation
Analysis Center

Research Partnership to $2,898 Brant, Jonathan Civil Engineering Treatment and Beneficial Reuse of

Secure Produced Waters Using A Novel
Pervaporation-Based Irrigation
Technology & Exempt portion of
1000595 Reuse of Producted Waters
Using a Novel Pervaporation-Based

US Department of $24,453 Ginting, Victor E Mathematics UQ and Error Estimation for Simulation

Energy of Multiphysics Multiscale Systems

US Dept Ag FS $80,000 Tanaka, John Renewable Resources | Sustainable Rangelands Roundtable FY
2011

US Dept Defense Army $188,808 Sitaraman, Roget, Beatrice Mechanical Improved Domain Connectivity

Jayanarayanan Engineering Procedures for Scalable Rotorcraft

Aeromechanics Simulations

US Dept Ed $325 Aagard, Tammy L. Student Financial Aid | Academic Competitive Grant

US Dept Ed $3,997 Aagard, Tammy L. Student Financial Aid | Pell Grant 10-11

US Dept Ed $169,371 Root-Elledge, Wyoming Institute WIND Assistive Technology Resources

Sandra Lee for Disabilities (WATR)

US Dept Health & $535,000 MacLean, William Wyoming Institute University Center for Excellence in

Human Services ACF for Disabilities Developmental Disabilities (UCEDD)
Core Grant Continuation Application for
FY 2012

US Dept Health & $74,999 Schumaker, Brant Veterinary Science Cost-benefit analysis of a reduction in elk

Human Services APHIS brucellosis seroprevalence in the southern
greater Yellowstone area

US Dept Health & $155,020 Stewart, Larry Ray Manufacturing Services to Manufacturers and Technical

Human Services NIH Works Businesses in Wyoming

US Dept Health & $24,793 Woodbury, Charles Zoology Nociceptor Maturat-Rspn Injury

Human Services NIH

US Dept Health & $1,020,517 Flynn, Francis Zhang, Zhaojie Zoology NEUROSCIENCE CORE CENTER

Human Services NIH Microscopy Pilot

US Dept Health & $226,422 McEchron, Matthew WWAMI Iron nutrition and impaired hippocampal

Human Services NIH development

US Dept Interior BLM $9,500 Hufford, Kristina Renewable Resources | Seed Collection
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Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
US Dept Interior FWS $70,000 Rahel, Frank Zoology Captive Breeding of Wyoming Toads
US Dept Interior NPS $13,086 Schmidt, Lawrence Library National Park Service Northern Great
0. Plains Network Herbarium Imaging
Project, Phase 1
US Dept Interior NPS $6,110 Robinson, Timothy J Statistics Statistical Consulting for Environmental
Monitoring Projects
US Nat'l Aeronautics & $104,576 Mavriplis, Dimitri J Mechanical Advanced CFD for Rotorcraft
Space Admin Engineering
US Nat'l Aeronautics & $30,000 Kobulnicky, Henry Physics Trigger Star Formation
Space Admin A
US Nat'l Aeronautics & $342,640 Johnson, Paul E. Physics Initiating a Bold New Generation of
Space Admin Astronomical Surveys at the Wyoming
Infrared Observatory
US Nat'l Science $150,782 Geerts, Bart Atmospheric Science | Dynamical Processes of Orographic
Foundation Cumuli 1l
US Nat'l Science $136,500 Roddick, Dean Chemistry Catalytic Applications
Foundation
US Nat'l Science $150,657 Ward, Naomi Robert L. Mayes Molecular Biology Transcription and Translation in a
Foundation Bacterial Cell
Various Sponsors $18,106 Wolverton, Diane Small Business Program Income for PTAC Gro-Biz for
Development Center | Proposal number 1000740
Various Sponsors $11,455 Stewart, Larry Ray Manufacturing Program Income for COMMNIST40469
Works
Various Sponsors $4,641 Root-Elledge, Wyoming Institute Fee Book Income
Sandra Lee for Disabilities
Various Sponsors $773 Root-Elledge, Wyoming Institute UAP Technical Assistance
Sandra Lee for Disabilities
Various Sponsors $60 Clarke, Pamela Nursing Various Nursing Schools Program
Development
Various Sponsors $1,490 Redder, Alan WY Natural Database Management
Diversity Database
Various Sponsors $415 Hamerlinck, Jeffrey WyGISC Spatial Data and Visualization Center
Various Sponsors $3,000 Krall, James Plant Sciences Sustainable Crop Research

Wildlife Heritage Fndtn of WY

$4,000

Kauffman, Matthew

Zoology

Absaroka Elk Ecology Project
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Principal
Sponsor Amount Investigator (PI) Dept Description
Wildlife Heritage Fndtn of WY $5,000 Kauffman, Matthew Zoology Seasonal habitat use and interchange of
elk on and off feedgrounds in the
southern brucellosis endemic area of
Wyoming
WY Business Council $608,853 Stewart, Larry Ray Manufacturing Manufacturing-Works FY12
Works
WY Business Council $304,128 Gern, William A. VP Research Phase 0 and Phase 00 SBIR STTR 2011-
12
WY Business Council $98,295 Douglass, Davona Research Products WY Research Products Center, 11-12,
Ctr Douglas
WY Business Council $280,976 Kline, Jill Small Business Market Research Center
Development Center
WY Business Council $679,650 Benson, Jonathon WTBC WTBC Internet Connectivity and
Outreach networking
WY Community Fndtn $17 Macnee, Carol L Nursing Nursing Workforce Project of Wyoming
WY Dept Health $227,500 MacLean, William Wyoming Institute Administration of the Inventory for
for Disabilities Client and Agency Planning (ICAP)
Assessment Tool
WY Dept Health $444,798 Lewis, Aimee L Pharmacy Drug Utilization Review (DUR) and
Pharmacy and Therapeutic (P&T)
Committee Programs
WY Game & Fish $29,137 Bergman, Harold Zoology Endocrine Disrupting compounds in
Wyoming Surface Waters: Assessment of
potential presence, suspected sources and
possible consequences for Wyoming
fishes
WY Game & Fish $66,197 Chalfoun, Anna Lisa Zoology Effects of Wind Energy Development on
Breeding Grassland Birds
WY Game & Fish $25,977 Chalfoun, Anna Lisa Zoology Mechanistic study of songbird energy
development impacts
WY Game & Fish $300,000 Beauvais, Gary WY Natural Core Biodiversity Information
Diversity Database
WY Water Development $300,000 Kerr, Greg Office of Water Water Research Program

Commission

Prgms
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Sponsored Programs
TOTAL 7/2011 $8,298,017

INSTITUTIONAL AWARDS WYOMING DEPARTMENT OF ENVIRONMENTAL QUALITY FISCAL YEAR 2012

Aagard, Tammy L. Student Direct Student US Dept Ed (D-ED40310)
Financial Loan 10-11
Aid $166,143.00
TOTAL Inst 7/2011 $166,143

GRAND TOTAL  $8,464,160
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2. Committee of the Whole- CONSENT AGENDA
Personnel, Allen

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)

A. Items for Action Recommended by the President
APPOINTMENTS

1. Administrators

It is recommended to the Trustees of the University of Wyoming that the following administrator
appointments be approved as indicated.

Student Affairs

Name Rank Salary Appointment Period
Alumni Relations
Fry, H. Keener, Jr. Executive Director $100,008/FY 07/01/2011 to 06/30/2012

Keener Fry received a B.S. (1981) in Accounting from Virginia Polytechnic Institute and State University and an
M.S. (1993) in Sports Management from Marshall University. He has served as a Senior Associate and Associate
Athletics Director at UW and at Marshal University, and as Director of Athletics at East Tennessee State University,
and as Headmaster of Covenant School in Huntington, WV. Prior to his higher education experience, he was a CPA
with Arthur Andersen & Co. in Houston, TX and Washington, D.C.

Residence Life, Dining Services, & Wyoming Union
Call, Patrick N. Executive Director $110,004/FY 07/05/2011 to 06/30/2012

PC Call received a B.A. (1988) in Radio & Television and an M.S. (1992) in Higher Education Administration and
Student Personnel from Southern Illinois University at Carbondale. He has served as Director of Residence Life and
Student Housing at the University of New Mexico and as Director and Assistant Director of Residential Education at
the University of Arizona. Prior to these assignments, he held several positions at the University of North Carolina-
Charlotte, including residence coordinator, orientation and academic registration coordinator, campus judicial
officer, student activities advisor, and financial aid assistant.

College of Agriculture and Natural Resources

Name Rank Salary Appointment Period
Cooperative Extension Service

Crane, Kelly Associate Director $104,004/FY 08/31/2011 to 06/30/2012
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College of Health Sciences
Name Rank Salary Appointment Period
Family Medicine Residency Program - Casper
Cantine, Lona J Clinical Director $90,000/FY 06/13/2011 to 06/30/2012

Family Medicine Residency Program - Cheyenne
Montelongo, Joe J Director $114,000/FY 05/31/2011 to 06/30/2012
2. Faculty

It is recommended to the Trustees of the University of Wyoming that the following faculty
appointments be approved as indicated.

Academic Affairs

Name Rank Salary Appointment Period
American Heritage Center
Dreyer, Rachael A. Assistant Archivist $35,004/AY 06/20/2011 to 06/30/2012

Rachael Dreyer received a B.A. (2004) in English and History from Grinnell College, and an M.S. (2009) in
Information from the University of Michigan School of Information. Ms. Dreyer has been the Adult Services
Librarian at the Chelsea District Library since 2009.

College of Agriculture and Natural Resources

Name Rank Salary Appointment Period
Department of Animal Science
Meyer, Allison Instructor $68,004/AY 08/16/2011 to 06/30/2012

Allison Meyer received a B.S. (2005) in Animal Science from Michigan State University, an M.S. (2007) in Animal
Science from the University of Missouri, and a Ph.D. (2011, expected) in Nutritional Physiology and Ruminant
Nutrition from North Dakota State University. She has been a Graduate Research Assistant in the Department of
Animal Science at North Dakota State University since 2007. The title of this tenure-track position will convert to
Assistant Professor upon receipt of documentation of degree completion.

Department of Molecular Biology

Levy, Daniel L Assistant Professor $68,004/AY 08/16/2011 to 06/30/2012
Daniel Levy received a B.S. (2000) in Biology and Chemistry from the California Institute of Technology, and a
Ph.D. (2006) in Biochemistry from the University of California, San Francisco. Dr. Levy has been a Postdoctoral
Associate at the University of California, Berkeley since 2007.

Department of Veterinary Sciences

Adamovicz, Jeffrey J Assistant Professor $85,008/AY 08/16/2011 to 06/30/2012
Jeffrey Adamovicz received a B.A. (1984) in Biotechnology from the University of Northern lowa, and a Ph.D.
(1996) in Immunology from the Uniformed Services University of Health Sciences. Dr. Adamovicz has been a
principle advisor for science at the Midwest Research Institute since 2007.
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College of Arts & Sciences
Name Rank Salary Appointment Period
Department of Art
Sailor, Rachel Assistant Professor $54,000/AY 08/16/2011 to 06/30/2012

Rachel Sailor received her B.A. (1992) in Art from Oregon State University, an M.A. (1994) in Art History from the
University of Oregon, and a Ph.D. (2007) in American Art, 18th-20th centuries. Dr. Sailor has been an Assistant
Professor at the University of Texas at Tyler since 2007.

Department of English

Obert, Julia C Assistant Professor $30,000/AY 08/16/2011 to 06/30/2012
Julia Obert received a B.A. (2004) in English from the University of Western Ontario, an M.A. (2006) in English
Literature from the University of British Columbia, and a Ph.D.(2011) in English Literature from the University of
California, Irvine. Dr. Obert has been an Instructor in the UC Irvine Composition Program. This is appointment is a
50% appointment and increase to full time over time.

Department of History

Ryan, Carolyne L. Assistant Professor $58,008/AY 08/16/2011 to 06/30/2012
Carolyne Ryan received a B.A. (2004) in History and Anthropology from Lawrence University, an M.A. (2006) and
Ph.D. (2011) in History from the University of Wisconsin-Madison. Dr. Ryan has been a teaching assistant at the
University of Wisconsin-Madison since 2006.

Department of Modern & Classical Languages

Domenech, Concepcio Assistant Professor $56,004/AY 08/16/2011 to 06/30/2012
(Conxita)

Concepcio Domenech received a B.A. (1990) and an M.A. (1992) in Anthropology from the Universitat Autonoma
de Barcelona, Spain, an M.A. (2006) and Ph.D. (2010) in Spanish Literature from the University of Colorado. Dr.
Domenech has been the Coordinator for lower-division Spanish classes and a Senior Instructor at the University of
Colorado since 2002.

Department of Physics & Astronomy

Jang-Condell, Hannah Assistant Professor $69,000/AY 08/16/2011 to 06/30/2012
Hannah Jang-Condell received an S.B. (1997) in Physics from the Massachusetts Institute of Technology, and an
A.M. (1999) and Ph.D. (2004) in Astronomy from Harvard University. Dr. Jang-Condell has been the Michelson
Postdoctoral Fellow at the University of Maryland since 2007.

Myers, Adam D Assistant Professor $70,008/AY 08/15/2011 to 06/30/2012
Adam Myers received an M.S. (2000) in Physics and Astronomy and a Ph.D. (2004) in Astronomy from Durham
University. Dr. Myers has been a Research Scientist and Teaching Associate at the University of Illinois since 2007.

Department of Zoology & Physiology

Chalfoun, Anna Lisa D. Assistant Professor 07/27/2011 to 06/30/2012
Anna Lisa Chalfoun received a B.A. (1995) in Biology from Smith College, an M.S. (2000) in
Wildlife/Conservation Biology from the University of Missouri-Columbia, and a Ph.D. (2006) in Fish and Wildlife
Biology from the University of Montana-Missoula. Dr. Chalfoun is an Assistant Leader of the Wyoming
Cooperative Fish and Wildlife Research Unit. This faculty appointment does not confer rights to tenure through the
University of Wyoming. All salary funds come from the Wyoming Cooperative Fish and Wildlife Unit.

Cherrington, Brian D. Assistant Professor $70,008/AY 08/16/2011 to 06/30/2012
Brian Cherrington received a B.A. (1996) in History from Washington University, an M.S. (2001) and a Ph.D.
(2005) in Biomedical Sciences from Colorado State University. Dr. Cherrington has a Postdoctoral Associate at
Cornell University since 2008.



The University of Wyoming
Board of Trustees’ Report
September 8-10, 2011

Page 38

Navratil, Amy M. Assistant Professor $70,008/AY 08/16/2011 to 06/30/2012
Amy Navratil received a B.S. (1999) in Microbiology, and a Ph.D. (2005) in Biomedical Science from Colorado
State University. Dr. Navratil has been a Postdoctoral Fellow at Cornell University since 2008.

Pratt, Kara G. Assistant Professor $70,008/AY 08/16/2011 to 06/30/2012
Kara Pratt received a B.S. (1989) in Biology from the University of Delaware, and a Ph.D. (2004) in Neuroscience
from Brandeis University. Dr. Pratt has been a Postdoctoral fellow at Massachusetts General Hospital since 2010.

Religious Studies Program

Raddaoui, Ali H Associate Professor $68,004/AY 08/16/2011 to 06/30/2012

Ali Raddaoui received a B.A. (1981) in English Language, Literature, and Civilization from the University of Tunis,
an M.A. (1986) and Ph.D. (1988) in Applied Linguistics from Indiana University, Bloomington. Dr. Raddaoui has
been a visiting professor in Modern and Classical Languages at the University of Wyoming since 2009.

College of Business

Name Rank Salary Appointment Period
Department of Accounting
Johnson, Eric N. Associate Professor $165,000/AY 08/16/2011 to 06/30/2012

Professor Johnson received a B.A. (1978) in Accounting from Whittier College, an M.B.A. (1982) from Arizona
State University, and a Ph.D. (1989) in Accounting from Arizona State University. Dr. Johnson has been an
Associate Professor at the Kelly School of Business at Indiana University-Purdue University. Dr. Johnson is hired
with tenure and will be the Clara R. Toppan Professor. This position is partially funded by the Wyoming Excellence
Endowment.

Department of Economics & Finance

Gilbert, Benjamin Assistant Professor $90,000/AY 08/16/2011 to 06/30/2012
Benjamin Gilbert received a B.A. (1999) in Economics and English Literature from Whitman College, and a Ph.D.
(2011) in Economics from the University of California, San Diego. Dr. Gilbert has been a teaching assistant at the
University of California, San Diego Economics Department and Center for Marine Biodiversity and Conservation
since 2008.

Gogineni, Sridhar Assistant Professor $99,600/AY 08/16/2011 to 06/30/2012
Sridhar Gogineni received a Master of Management Studies (2002) from the Birla Institute of Technology and
Science, an M.A. (2005) in Financial Economics from Ohio University, and a Ph.D. (2011) in Finance from the
University of Oklahoma. Dr. Gogineni has been teaching at the University of Oklahoma since 2006.

Department of Management & Marketing

Brewer, Barry Assistant Professor $110,004/AY 08/16/2011 to 06/30/2012
Barry Brewer received a B.S. (1991) from the United States Air Force Academy, an M.S. (1995) in Logistics
Management from the Air Force Institute of Technology, and a Ph.D. (2006) in Business Administration from
Avrizona State University. Dr. Brewer has been an Assistant Professor at the Air Force Academy since 2009.

Mittelstaedt, John L Professor $156,720/FY 07/01/2011 to 06/30/2012
John Mittelstaedt received a B.A. (1986) in Physics and Religion from Saint Olaf College, a Master of Theological
Studies (1989) from Harvard Divinity School, and a Ph.D. (1995) in Marketing from the University of lowa. He has
been an Associate Professor of Marketing at Clemson University since 2003. Dr. Mittelstaedt is hired with tenure.
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College of Education
Name Rank Salary Appointment Period
Department of Secondary Education
Gillis, Victoria R Professor $135,000/AY 08/16/2011 to 06/30/2012

Victoria Gillis received a B.S. (1968) in Biology from North Georgia College, an M.A.T. (1969) in Secondary
Education from Emory University, and a Ph.D. (1994) in Reading Education from the University of Georgia. Dr.
Gillis has been a Professor of Reading Education at Clemson University since 1993. Dr. Gillis will be the second
Wyoming Excellence Chair for Literacy Education and is hired with tenure.

Haynes, James C. Assistant Professor $61,548/AY 08/16/2011 to 06/30/2012
James Haynes received a B.S. (1986) in Horticulture Landscape and Design, a B.S. (1991) in Agricultural
Education, an M.S. (2007) in Agricultural Education from Tarleton State University, and a Ph.D. (2010) in
Agricultural Education from Oklahoma State University. Dr. Haynes has been a graduate teaching and research
associate at Oklahoma State University since August 2007.

Department of Elementary & Early Childhood Education

Mielke, Tammy L. Instructor $59,136/AY 08/16/2011 to 06/30/2012
Tammy Mielke received a B.S. (1991) in Education from Dr. Martin Luther College, an M.A. (2002) in English
with Specialty in Children's Literature, and a Ph.D. (2007) from Coventry University. Dr. Mielke has been an
Assistant Professor in English at the University of North Carolina since 2007. The title of this tenure track position
will convert to Assistant Professor upon receipt of documentation of doctoral degree completion.

College of Health Sciences

Name Rank Salary Appointment Period
Division of Communication Disorders
Guiberson, Mark M. Assistant Professor $63,000/AY 08/16/2011 to 06/30/2012

Mark Guiberson received a B.A. (1997) and M.A. (1999) in Communication Disorders and Speech Sciences from
the University of Colorado, and a Ph.D. (2006) in Child Development and Communication Disorders from Colorado
State University. Dr. Guiberson has been an Assistant Professor at the University of Northern Colorado since 2007.

School of Nursing

Phillips, Barbara J Assistant Professor $64,008/AY 08/16/2011 to 06/30/2012
Barbara Phillips received a B.S.N. (1978) from Creighton University, an M.S.N. (1984) from the University of
Southern Mississippi, an M.B.A. (1990) from the University of Colorado, and Ph.D. (2008) in Nursing Informatics
from the University of Colorado. Dr. Phillips has been a Research Scientist for the Center for Rural Health
Research and Education at the University of Wyoming since 2010.

School of Pharmacy

Thyagarajan, Baskaran Assistant Professor $72,000/AY 08/16/2011 to 06/30/2012
Baskaran Thyagarajan received a Bachelor of Pharmacy (1994) from Madras Medical College in Chennai, India, a
Master of Pharmacy (1996) from Banaras Hindu University Institute of Technology in Varanasi, India, and a Ph.D.
(2001) in Pharmacy from Karl-Franzens University of Graz in Austria. Dr. Thyagarajan has been a Research
Associate at the New Jersey Medical School since 2005.

College of Law

Name Rank Salary Appointment Period
Jackson, Demetria D Assistant Professor $85,008/AY 08/16/2011 to 05/12/2012

Demetria Jackson received a B.A. (2002) in Political Science from the University of Houston, and a J.D. (2005)
from the University of Texas. Dr. Jackson has been an Associate Municipal Court Judge for the city of Houston
since 2010.
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3. Academic Professionals
It is recommended to the Trustees of the University of Wyoming that the following extended-
term-track academic professional appointments be approved as indicated.

College of Agriculture and Natural Resources

Name Rank Salary Appointment Period
Cooperative Extension Service
Sebade, Brian Assistant Extension Educator $47,016/FY 06/06/2011 to 06/30/2012

Brian Sebade received a B.S. (2008) and an M.S. (2010) in Rangeland Ecology and Watershed Management from
the University of Wyoming. Mr. Sebade has been a Research Assistant at the University of Wyoming since 2008.

College of Arts & Sciences

Name Rank Salary Appointment Period
Department of Art
Jones, David L Assistant Research Scientist $49,896/FY 08/16/2011 to 06/30/2012

David L. Jones received a B.F.A. (2000) in Sculpture from the University of Georgia, and an M.F.A. (2004) in
Sculpture from the University of Tennessee. He has been an Adjunct Professor at the University of Wyoming since
2007.

Department of English

Fisher, Richard Assistant Lecturer $38,004/AY 08/16/2011 to 06/30/2012
Richard Fisher received a B.A. (2002) in English, and an M.A. (2006) in English from the University of Wyoming.
Mr. Fisher has been an Assistant Lecturer in the Department of English at the University of Wyoming since 2006.

Kirkmeyer, Jason S. Assistant Lecturer $38,004/AY 08/16/2011 to 06/30/2012
Jason Kirkmeyer received a B.A. (2002) in English and Secondary Education, and an M.A. (2004) in English from
the University of Wyoming. Mr. Kirkmeyer has been a Lecturer at the University of Wyoming since 2005.

Department of Geology & Geophysics

Dewey, Janet C Assistant Research Scientist $60,000/FY 08/16/2011 to 06/30/2012
Janet Dewey received a B.S. (1990) in Geology from Mississippi State University, and an M.S. (1993) in Geology
from Auburn University. Ms. Dewey has been a Research Associate at Mississippi State University since 1994,

Department of History

Logan, Barbara E. Assistant Lecturer $50,004/AY 08/16/2011 to 06/30/2012
Barbara Logan received a B.A. (1986) in English and Psychology from Queens College, CUNY, an M.A. (1988) in
English from SUNY, Binghamton University, and a Ph.D. (2002) in Latin and Greek from the University of
California, Santa Cruz. Dr. Logan has been an Visiting Assistant Professor since 2006.

Department of Modern & Classical Languages

Lavanchy, Jennifer Diane  Assistant Lecturer $37,008/AY 08/15/2011 to 06/30/2012
Jennifer Lavanchy received a B.A. (2004) in History and Spanish, and an M.A. (2006) in Spanish, an M.A. (2008) in
History from the University of Wyoming. Ms. Lavanchy has been a non-extended term Assistant Lecturer at the
University of Wyoming since 2007.

Department of Psychology

Kuznetsova, Maria I. Assistant Lecturer $47,000/AY 08/16/2011 to 06/30/2012
Maria Kuznetsova received a B.A. (2000) in Economics from Syktyvkar State University in Russia, and an M.S.
(2005) in Applied Clinical Psychology from the University of South Carolina- Aiken. Ms. Kuznetsova has been an
Evaluator/Evaluation Coordinator at the Virginia Literacy Institute since 2009.
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Department of Zoology & Physiology

Jordan, Carly N. Assistant Lecturer $58,008/AY 08/16/2011 to 06/30/2012
Carly Jordan received a B.S. (2003) in Biology, and an M.S. (2005) in Biomedical and Veterinary Sciences from
Virginia Polytechnic Institute and State University, and a Ph.D. (2011) in Cellular Biology from the University of
Georgia.

College of Education

Name Rank Salary Appointment Period
Department of Educational Studies
Burant, Theresa J. Assistant Lecturer $60,060/AY 08/16/2011 to 06/30/2012

Theresa Burant received a B.S. degree (1981) in Resource Management from the University of Wisconsin-Stevens
Point, an M.Ed. degree (1988) in Education from the University of Wisconsin-LaCrosse, an Ed.S. degree (1995) in
Language, Reading & Learning Disabilities, and a Ph.D. degree (1998) in Teaching and Teacher Education from the
University of Arizona. From 2008 to present, Dr. Burant has been a chemistry teacher and student government
moderator at Marquette University High School.

College of Engineering and Applied Science

Name Rank Salary Appointment Period
Department of Civil & Architectural Engineering
Kobbe, Ryan G. Assistant Lecturer $55,008/AY 08/16/2011 to 06/30/2012

Ryan Kobbe received a B.S. (2003) in Architectural Engineering from the University of Wyoming, and an M.S.
(2005) in Civil Engineering from Washington State University. Mr. Kobbe has been an Assistant Lecturer in the
Dean's office in the College of Engineering and Applied Science at the University of Wyoming since 2008.

College of Health Sciences

Name Rank Salary Appointment Period
Division of Social Work
Cutts, Bethany A. Assistant Lecturer $48,180/FY 08/01/2011 to 06/30/2012

Bethany Cutts received a B.S.W. (2003), and an M.S.W. (2005) from the University of Wyoming. Ms. Cutts has
been an Adjunct Lecturer for the Division of Social Work at the University of Wyoming since 2008.

School of Nursing

Raska, Kimberly A. Assistant Lecturer $55,008/AY 08/16/2011 to 06/30/2012
Kimberly Raska received a B.S. (1993) in Geology, a B.S.N. (2001), an M.S., and an F.N.P. (2003) from the
University of Wyoming. Ms. Raska has been a nursing instructor at Laramie County Community College since
2003.
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GLOSSARY OF PERSONNEL TERMS

Academic Professional

Person other than faculty, engaged primarily in activities that extend and support the teaching, research, extension,
and service missions of the University. There are four categories of academic professional: Extension Educators,
Lecturers, Research Scientists, Post-Doctoral Associates. Individuals belonging to any of the first three categories
can hold extended-term-track appointments under certain conditions.

Academic-Year (AY) Appointments

Appointments in which the regular period of employment includes the fall and spring semesters (nine months) of
each year, with no accrual of vacation leave. Most faculty members and academic professionals hold AY
appointments. AY employees typically receive their nine-month salaries and benefits spread out over the 12 months
of each calendar year.

Adjunct Faculty

An adjunct appointment is the appointment of an individual to an academic unit that recognizes special discipline-
related expertise but carries no financial obligation per se. Adjunct appointments can include qualified non-
academic personnel or faculty with other academic affiliations. Adjunct appointments carry no rights to
remuneration, tenure, or employment-related privileges and are normally for three years, with renewal possible.

Archives Faculty

This special faculty designation is reserved for archivists of the American Heritage Center. Archivists are
responsible for acquiring original resource material to support academic research and teaching, organizing the
material physically and intellectually, and teaching faculty, students and others to use these materials. There are
three archivist ranks: Assistant Archivist, Associate Archivist, Archivist.

Assistant Professor
Indicates tenure-track appointments of individuals who hold the terminal degree in their discipline. This is the usual
entry-level faculty rank.

Associate Professor

In addition to the qualifications of an Assistant Professor, Associate Professors have established a strong reputation
in scholarship and teaching. Generally, faculty hired as Assistant Professors are promoted to the rank of Associate
Professor at the time tenure is granted.

Clinical Faculty

Clinical faculty appointments allow experts in health-related fields to contribute to the training of UW students in
allied disciplines. Clinical appointments are for at most one year at a time and carry no rights to tenure or extended
terms. Clinical faculty members may be salaried members of the UW faculty, in which case their reappointment is
subject to annual performance reviews. There are also adjunct clinical faculty appointments, which typically
involve health-care professionals whose normal employment is outside the university. Adjunct clinical appointments
carry no financial commitment from the University.

Emeritus Faculty

Tenured faculty who retire after long and distinguished service are eligible for emeritus status upon their retirement.
The designation is honorary and carries no necessary commitment of space or remunerative employment. By
analogy, extended-term academic professionals may be eligible for emeritus status upon retirement.
(Emeritus=masculine, emerita=feminine, emeriti=plural)

Extended-Term Appointment

Academic professionals who have successfully completed probationary terms (usually six years) may receive six-
year appointments called extended-term appointments. The term also applies to certain librarians and archivists who
hold faculty status. These employees are eligible for extended-term appointments after five-year probationary
periods. Extended terms for these employees are five years in length. Academic professionals, librarians, and
archivists who are in the probationary period are on the extended-term-track.
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Extension Educator

These academic professionals provide non-credit education to off-campus clientele through UW's Cooperative
Extension Service. There are three ranks of Extension Educators: Assistant Extension Educator, Associate
Extension Educator, Senior Extension Educator. All Extension Educators are in the College of Agriculture.

Faculty

Members of the permanent faculty include tenured or tenure-track Assistant Professors, Associate Professors, and
Professors. Also included are tenure-track individuals who hold the rank of Instructor while completing their
terminal degrees. Librarians and archivists also hold faculty status. They are eligible for extended terms instead of
tenure.

Fiscal-Year (FY) Appointments

Appointments in which the regular period of employment is the entire calendar year, with accrual of annual vacation
leave. Faculty members who hold administrative positions with summer responsibilities often have FY
appointments for the duration of their administrative terms.

Full-Time Equivalent (FTE)
A measure of the time commitment expected of an employee or a set of employees. For example, two full-time
employees or four half-time employees constitute 2.0 FTE.

Instructor

Tenure-track faculty member who does not yet hold the terminal degree in the appropriate field. UW requires
verification of degrees in the form of official transcripts. UW does not grant tenure to faculty members who hold
Instructor status at the time of the decision.

Leave of Absence Without Pay

Academic and administrative personnel may request leaves without pay for periods normally not in excess of one
year, for purposes consistent with the professional enhancement of the employee and the advancement of the
University's stature.

Lecturer
A category of academic professional involved largely in classroom instruction. Lecturers may be appointed to three
ranks: Assistant Lecturer, Associate Lecturer, Senior Lecturer.

Library Faculty
This faculty designation applies to employees of the University Libraries. There are three ranks of library faculty:
Assistant Librarian, Associate Librarian, Librarian.

Part-Time Employee
Any employee holding less than a full-time equivalent position (FTE less than 1.0).

Post-Doctoral Associate
Post-Docs are doctorally qualified academic professionals seeking greater professional development and research
investigation, before obtaining permanent employment. Post-Doctoral appointments are temporary.

Probationary Faculty

This term refers to tenure-track faculty members who are working toward tenure and to academic professionals,
library faculty, and archive faculty who are working toward extended-term contracts. The probationary term for
academic professionals is generally six years, with yearly reviews and re-appointments. For librarians and
archivists, it is five years. Faculty members who are on tenure-track appointments typically undergo the review for
tenure in the sixth year of employment.
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Professional Development Leave

Extended-term academic professionals who have completed six years of service at the University are eligible for
professional development leave. The purpose of development leave is to enhance performance, to conduct special
studies, or in some other way to enhance an individual’s ability to contribute to the University. Development leaves
can be granted with or without pay, are the prerogative of the academic unit in which the academic professional is
located, and are generally similar to sabbatical leaves for faculty.

Professor

In addition to the qualification of an Associate Professor, "full" Professors have attained wide recognition in their
professional fields for scholarship or other creative activity and have gained recognition for superior teaching and
service.

Research Professor

Person with demonstrated superior capacity for research contributions, who is employed solely on external funds,
and who holds a terminal degree. These appointments are made only at the Professor level and for not more than
one year at a time. They are renewable.

Research Scientist
An academic professional whose primary responsibility is to conduct research. There are three ranks for Research
Scientists: Assistant Research Scientist, Associate Research Scientist, Research Scientist.

Review Year

Year in which a reappointment review occurs for probationary employees. Normally, tenure-track faculty members
undergo mandatory reappointment reviews in their first, second, and fourth years, with optional reviews in the third
and fifth years. A review for the tenure decision occurs no later than the sixth year. An explanatory flow chart
appears at the end of this glossary. In some cases employees start with credit toward a tenure or extended-term
decision, based on their previous experience. In these cases the review year is the number of years of service at UW
plus the number of years of credit.

Sabbatical Leave

Sabbatical leave may be granted to any tenured member of the faculty for the purposes of increasing professional
competence and usefulness to the University. A minimum of six years’ service at the University must precede each
period of sabbatical leave, although no right accrues automatically through lapse of time. Sabbatical leaves are
normally granted for either a half year (full pay) or a full year (60% of salary). A faculty member who fails to return
to the University after a sabbatical leave must repay the amount of compensation received from the University
during the sabbatical. Faculty members may not use sabbatical leaves to pursue degrees.

Temporary Appointment
A short-term appointment without rights to tenure or extended term. Most temporary appointments are for one
semester or one academic year.

Tenure-Track Appointment
Indicates a probationary faculty appointment prior to the award of tenure. Tenure-track positions generally require
six years to tenure, but fewer years may be required based upon level of previous experience and accomplishments.

Terminal Degree
Typically the highest earned degree in a field of study. Examples include the Ph.D. (a variety of fields), the M.D.
(medicine), the Ed.D. (education), M.F.A. (fine arts), M.Arch. (architecture), and J.D. (law).

Visiting Appointment
Indicates a non-permanent, non-tenure-track faculty appointment. Most visiting appointments are for one year.



The University of Wyoming
Board of Trustees’ Report
September 8-10, 2011

Page 45

FLOW CHART FOR FACULTY REAPPOINTMENTS
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B. Items for Information

The changes in appointments and reappointments listed below are for the information of
members of the Board of Trustees.

RESIGNATIONS
1. Faculty
Academic Affairs
Name Rank Employment Dates
American Heritage Center
Francis, Matthew R. Assistant Archivist 09/15/2008 to 07/29/2011
Kocken, Gregory J. Assistant Archivist 07/31/2009 to 01/07/2011

College of Agriculture and Natural Resources

Name Rank Employment Dates
Department of Veterinary Sciences
Swist, Shannon Lee Assistant Professor 11/01/2007 to 10/04/2010

College of Arts & Sciences

Name Rank Employment Dates
Department of Botany
Ogle, Kiona Assistant Professor 08/22/2006 to 12/30/2010

Department of History
Dewey, Robert F. Associate Professor 08/27/2010 to 05/05/2011

Department of Modern & Classical Languages
Valdez, Juan R. Assistant Professor 08/20/2009 to 04/27/2011

Department of Statistics
Barber, Jarrett J. Assistant Professor 08/22/2006 to 12/30/2010

College of Business

Name Rank Employment Dates
Department of Economics & Finance

Gunderson, James E. Assistant Professor 08/24/2004 to 05/12/2011
Sanning, Lee W. Assistant Professor 08/26/2003 to 08/31/2011

Sokolyk, Tatyana Assistant Professor 08/23/2007 to 05/12/2011
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College of Education
Name Rank
Department of Educational Studies
Rios, Francisco A. Professor

Department of Secondary Education

Medina-Jerez, William J. Assistant Professor
Department of Elementary & Early Childhood Education
Slater, Stephanie J. Instructor

Science Mathematics Teaching Center
Mayes, Robert L. Director

College of Engineering and Applied Science

Name Rank

Department of Civil & Architectural Engineering

Boyles, Stephen D. Assistant Professor

Department of Mechanical Engineering

Smith, Douglas R. Associate Professor

College of Health Sciences

Name Rank

Division of Kinesiology and Health

Bundle, Matthew W. Assistant Professor

Division of Social Work

Larsen, Kelli M. Assistant Professor

Family Medicine Residency Program - Casper
Salvino, Cora F. Clinical Assistant Professor
Trent, Stephan N. Director

Family Medicine Residency Program - Cheyenne
Broomfield, James F. Clinical Associate Professor
Noton, Diane Associate Program Director
School of Pharmacy

Das, Mita Associate Professor

Zawada, W. Michael Associate Professor

Employment Dates

08/22/2000 to 08/17/2011

08/22/2006 to 12/10/2010

08/21/2008 to 05/07/2011

08/22/2006 to 08/05/2011

Employment Dates

08/20/2009 to 05/07/2011

08/25/1998 to 02/11/2011

Employment Dates

08/22/2006 to 05/13/2011

08/21/2008 to 08/31/2011

09/10/2007 to 01/31/2011
07/01/2005 to 11/06/2011

01/19/1999 to 01/03/2011
01/03/2003 to 01/07/2011

08/19/2008 to 09/30/2010
08/21/2008 to 09/30/2010
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University Libraries
Name Rank Employment Dates
Meredith, Tamara R. Assistant Librarian 08/20/2009 to 01/31/2011
2. Academic Professionals
College of Agriculture and Natural Resources
Name Rank Employment Dates
Department of Animal Science
Uthlaut, Adam B. Assistant Research Scientist 12/03/2007 to 11/24/2010
Name Rank Employment Dates
Department of Molecular Biology
Jones, Justin A. Associate Research Scientist 10/28/2002 to 06/15/2011
College of Arts & Sciences
Name Rank Employment Dates
Department of Zoology & Physiology
Chalfoun, Anna Lisa D. Assistant Research Scientist 04/01/2008 to 05/20/2011
College of Engineering and Applied Science
Name Rank Employment Dates
Dean's Office
Johnson, Lindy M. Assistant Lecturer 07/31/2008 to 12/16/2010

Department of Civil & Architectural Engineering
Gray, Stephen T. Associate Research Scientist 06/01/2006 to 07/31/2011

DECEASED
1. Faculty
College of Arts & Sciences

Name Rank
Department of History

Bantjes, Adrian A. Associate Professor
CHANGES IN APPOINTMENTS
1. Administrators
Academic Affairs

Name Rank Salary Appointment Period
Ellbogen Center for Teaching and Learning
Skinner, Margaret J. Director $83,004/FY 06/13/2011 to 06/30/2012

Margaret Skinner is serving as Director of the Ellbogen Center for Teaching and Learning. She retains her
Associate Lecturer appointment in the Department of Zoology and Physiology.
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College of Education
Name Rank Salary Appointment Period
Dean's Office
Trent, Allen W. Associate Dean $104,004/FY 08/01/2011 to 06/30/2012

Professor Trent is serving as Associate Dean in the College of Education. He retains his faculty appointment in the
Department of Educational Studies.

Research Office

Name Rank Salary Appointment Period
EPSCoR
Sylvester, Anne W. Director $945,000/FY 05/07/2011 to 06/30/2012

Professor Sylvester is serving as Director of EPSCoR. She retains her faculty position in the Department of
Molecular Biology.

2. Faculty
College of Agriculture and Natural Resources
Name Rank Salary Appointment Period
Department of Renewable Resources
Miller, Scott N. Associate Professor $81,408/AY 07/01/2011 to 06/30/2012

Professor Miller is serving as director of the Water/Hydrology Ph.D. program.
Department of Veterinary Sciences

Andrews, Gerard P. Associate Professor 06/01/2011 to 06/30/2012
Professor Andrews is serving as chair of the Interdisciplinary Microbiology Program.
Mills, Kenneth W. Professor $88,908/AY 06/01/2011 to 06/30/2012

Professor Mills ends his appointment as Chair of Interdisciplinary Microbiology program and continues to be a
tenured professor in the Department of Veterinary Sciences.

Montgomery, Donald L. Professor $112,104/AY 08/15/2011 to 06/30/2012
Professor Montgomery ends his appointment as Department Head of the Department of Veterinary Sciences and
Director of the Wyoming State Veterinary Laboratory and continues as a tenured Professor of Veterinary Sciences.

College of Arts & Sciences

Name Rank Salary Appointment Period
Chicano Studies Program
Russell, Christopher C. Director $76,728/FY 01/01/2011 to 06/30/2011

Dr. Russell will serve as Director of Chicano Studies.
Department of Anthropology

Harkin, Michael E. Professor $91,140/AY 12/01/2010 to 06/30/2011
Professor Harkin ends his appointment as Department Head in the Department of Anthropology and continues as a
tenured Professor in the Department of Anthropology.

Kelly, Robert L. Professor $95,112/AY 08/15/2011 to 06/30/2012
Professor Kelly ends his appointment as Department Head and continues as a tenured Professor in the Department of
Anthropology.

Larson, Mary L. Department Head $89,244/FY 08/16/2011 to 06/30/2012
Professor Larson is serving as Department Head in the Department of Anthropology.
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Department of Criminal Justice

Munoz, Ed A. Associate Professor 01/01/2011 to 06/30/2011
Dr. Munoz ends his appointment as Director while on sabbatical for the spring 2011 semester.

Department of English

McCracken-Flesher, Caroline Department Head $105,768/FY 08/16/2011 to 06/30/2012
Professor McCracken-Flesher is serving as Department Head in the Department of English.
Parolin, Peter A. Associate Professor $71,652/AY 08/26/2004 to 06/30/2012

Professor Parolin ends his appointment as Department Head and continues as a tenured Associate Professor in the
Department of English.

Department of Geology & Geophysics

Heller, Paul L. Department Chair $102,324/FY 08/16/2011 to 06/30/2012
Professor Heller is serving as Department Head in the Department of Geology and Geophysics.
Snoke, Arthur W. Professor $121,512/AY 08/15/2011 to 06/30/2012

Professor Snoke ends his appointment as Department Head and continues as a tenured Professor in the Department
of Geology and Geophysics.

Department of Modern & Classical Languages

Holt, Philip G. Professor $77,580/AY 07/01/2005 to 06/30/2012
Professor Holt ends his appointment as Department Head and continues as tenured Professor in the Department of
Modern and Classical Language.

Larsen, Kevin S. Department Head $100,992/FY 08/16/2011 to 06/30/2012
Professor Larsen is serving as Department Head in the Department of Modern and Classical Languages.

Department of Music

Bogard, Theresa L. Department Head $98,280/FY 08/16/2011 to 06/30/2012
Professor Bogard is serving as Department Head for the Department of Music.
Brinkman, David J. Professor $80,220/AY 07/01/2006 to 06/30/2012

Professor Brinkman ends his appointment as Department Head and continues as a tenured Professor in the
Department of Music.

Department of Philosophy

Goodin, Susanna L. Department Head $87,876/FY 08/16/2011 to 06/30/2012
Professor Goodin is serving as Department Head in the Department of Philosophy.
Sherline, Edward D. Associate Professor $74,664/AY 08/15/2011 to 06/30/2012

Professor Sherline ends his appointment as Department Head and continues as a tenured Associate Professor in the
Department of Philosophy.

Department of Sociology

Barnes, Donna Ann Professor $95,220/AY 07/01/2011 to 06/30/2012
Professor Barnes ends her appointment as Department Head and continues as a tenured Professor in the Department
of Sociology.

Holmes, Malcolm D. Department Head $106,548/AY 09/01/2011 to 06/30/2012
Dr. Holmes will serve as department head of Sociology for the fall 2011 semester.
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Department of Statistics

Anderson-Sprecher, Richard Professor $91,800/AY 07/01/2006 to 06/30/2012
Professor Anderson-Sprecher ends his appointment as Department Head and continues as tenured Professor in the
Department of Statistics.

Gerow, Kenneth G. Department Chair $102,864/FY 08/16/2011 to 06/30/2012
Professor Gerow is serving as Department Head in the Department of Statistics.

Department of Theatre & Dance

Hilliker, Rebecca J. Professor $106,692/AY 08/20/2009 to 06/30/2012
Professor Hilliker will serve as Department Head during the spring 2012 semester.
Selting, Leigh W. Professor 07/01/1999 to 06/30/2012

Professor Selting ends his appointment as Department Head and continues as a tenured Professor in the Department
of Theatre and Dance.

Department of Zoology & Physiology

Bergman, Harold L. Department Head $138,660/FY 08/16/2011 to 06/30/2012
Professor Bergman is serving as Department Head for the Department of Zoology and Physiology.
Rahel, Frank J. Professor $110,928/AY 08/31/1998 to 06/30/2012

Professor Rahel ends his appointment as Department Head and continues as a tenured Professor in the Department
of Zoology and Physiology.

College of Business

Name Rank Salary Appointment Period
Department of Management & Marketing
Weatherford, Lawrence Professor 07/01/2002 to 06/30/2012

Professor Weatherford ends his appointment as Department Head and continues as a tenured Professor in the
Department of Management and Marketing and the Scarlett Chair of Business.

College of Education

Name Rank Salary Appointment Period
Department of Professional Studies

Becker, Kent William Associate Professor 07/31/2011 to 06/30/2012
Professor Becker ends his appointment as Department Head and continues as a tenured Associate Professor.
Bruce, Mary Alice Department Head 08/01/2011 to 06/30/2012

Professor Bruce is serving as Department Head for the Department of Professional Studies.

College of Engineering and Applied Science

Name Rank Salary Appointment Period
Department of Civil & Architectural Engineering
Schmidt, Richard J. Department Head 08/01/2011 to 06/30/2012

Professor Schmidt is serving as Department Head in the Department of Civil and Architectural Engineering.
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College of Health Sciences
Name Rank Salary Appointment Period
Family Medicine Residency Program - Casper
Kirsch Russell, Caroline Clinical Assistant Professor $151,008/FY 09/29/2010 to 06/30/2012

Professor Kirsch Russell is serving as interim director of the Osteopathic Residency Program.

School of Pharmacy

Culver, Bruce W. Professor $94,248/AY 07/01/2004 to 06/30/2012
Professor Culver is changing from a 12 month appointment to a 9 month appointment.

College of Law

Name Rank Salary Appointment Period
Courselle, Diane E. Professor $121,236/period 07/01/2011 to 06/30/2014
Professor Courselle has been named the Winston Howard Distinguished Professor.

Welle, Elaine A. Professor $134,064/AY 07/01/2011 to 06/30/2014

Professor Welle has been named the Centennial Distinguished Professor.

University Libraries

Name Rank Salary Appointment Period
Cataloging Department
Wynne, Susan C. Interim Director $47,760/FY 07/01/2011 to 06/30/2012

Susan Wynne is serving as Interim Head of Copy Cataloging.
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3. Academic Professionals
College of Agriculture and Natural Resources
Name Rank Salary Appointment Period
Cooperative Extension Service
Russell, Justina Assistant Extension Educator $45,936/FY 05/01/2011 to 06/30/2012
College of Arts & Sciences
Name Rank Salary Appointment Period
Science & Math Teaching Center
Parker, Sylvia D. Director $79,044/FY 08/16/2011 to 06/30/2012

Sylvia Parker is serving as Director for the Science and Math Teaching Center.

College of Engineering and Applied Science

Name Rank Salary Appointment Period
Department of Civil & Architectural Engineering
Nicholson, Christopher Interim Director $68,123/FY 07/01/2011 to 06/30/2012

Christopher Nicholson is serving as Interim Director of the UW Water Resources Data System.
Department of Mechanical Engineering

Morton, Scott A. Senior Research Scientist $57,084/AY 07/01/2006 to 06/30/2012
Mr. Morton is changing from a 11 month position to a 9 month position.

University Libraries

Name Rank Salary Appointment Period
Schmidt, Lawrence O. Interim Director $54,540/FY 07/01/2011 to 06/30/2012

Lawrence Schmidt is serving as Interim Head of the Brinkerhoff Geology Library.
Learning Resource Center

Kvenild, Cassandra M. Interim Director $50,040/FY 07/01/2011 to 06/30/2012
Cassandra Kvenild will serve as Interim Director of the Learning Resource Center.
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Name

REAPPOINTMENTS
1. Faculty

College of Health Sciences

Rank

Family Medicine Residency Program - Casper

Deiss, Zachory F.
Radosevich, Thomas E.
Robitaille, Beth C.

Clinical Assistant Professor
Clinical Assistant Professor

Clinical Associate Professor

Family Medicine Residency Program - Cheyenne

Brandes, Lisa K.
Broomfield, Kimberly
Healey, John P.

Malm, Ronald L.
Trelease-Bell, Amy L.
Yost, Patrick

School of Nursing
Steiner, Susan H.
School of Pharmacy
Buckley, Whitney A.
Burch, Jessica C.
Hazlewood, Kathleen A.
Hilaire, Michelle L.
Hornecker, Jaime Rose
Krueger, Janelle L.
Onysko, Mary K.
Petrie, Jennifer L.
Stump, Amy L.
Weiland, Christy M.
Woods, Tonja M.

Clinical Assistant Professor
Clinical Assistant Professor
Clinical Assistant Professor
Clinical Associate Professor
Clinical Associate Professor

Clinical Assistant Professor

Clinical Associate Professor

Clinical Assistant Professor
Clinical Assistant Professor
Clinical Assistant Professor
Clinical Associate Professor
Clinical Assistant Professor
Clinical Assistant Professor
Clinical Assistant Professor
Clinical Associate Professor
Clinical Assistant Professor
Clinical Assistant Professor

Clinical Associate Professor

WWAMI Medical Education Program

Dreiling, Frederick J.
Swiatek, Donald

Clinical Assistant Professor

Clinical Professor

Appointment Period

07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
08/01/2011 to 06/30/2012

07/01/2011 to 06/30/2012
07/01/2010 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012

07/01/2011 to 06/30/2012

07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012

07/01/2011 to 06/30/2012
07/01/2011 to 06/30/2012
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SABBATICALS AND PROFESSIONAL LEAVES

1. Faculty

Any tenured member of the University faculty may apply for a sabbatical leave for the purpose
of increasing the recipient's professional competence and usefulness to the University.
Sabbatical leave time may be used for research, writing or study at a place of the recipient's
choosing.  University personnel holding tenured faculty rank whose duties are primarily
administrative are also eligible for sabbatical leaves. A minimum of six years of academic
service at the University must precede each period of sabbatical leave, although no right accrues
automatically through lapse of time.

Sabbatical leaves are not ordinarily available for the purpose of obtaining an advanced degree. A
faculty member who fails to return to the University for at least one academic year immediately
following a sabbatical leave is obligated to repay the amount of compensation received from the
University during the leave. Leaves for a full contract year are compensated at a rate equal to 60
percent of the employee's annual salary; leaves for a half-contract year are compensated at the
employee's existing rate for the period.

In each case, the teaching responsibilities of faculty on sabbatical leave will be assumed by other
instructors, and there will be no reduction in number of courses offered as a result of the
sabbatical leave. Requests for sabbatical leave undergo review by the appropriate department
head and dean. They are also reviewed by the Office of Academic Affairs.

This year, a total of 32 faculty members and academic professionals requested sabbatical or
professional development leaves. Academic Affairs screened these requests and forwarded 29
requests with positive recommendations.

College of Agriculture and Natural Resources

Name Rank Period Year(s)
Department of Molecular Biology
Liberles, David A. Associate Professor Spring 2011-2012

Professor Liberles will spend his sabbatical researching bioinformatics and comparative genome analyses with
Professor Mike Steel of the University of Christchurch (New Zealand). This research will serve as the framework
for an upper division course in bioinformatics, enrich existing research at UW, and establish a new collaborative
research project.

College of Arts & Sciences

Name Rank Period Year(s)
Department of Botany
Buerkle, Christian A. Associate Professor Academic Year 2011-2012

Professor Buerkle will visit Cornell University and the University of Fribourg (Switzerland) where he will further
develop statistical models and analyses for the genetics that underlie traits in ecologically and economically
important organisms. This research involves computationally intensive statistics and will be used as the basis for a
new short course in Bayesian statistics.

Jackson, Stephen T. Professor Academic Year 2011-2012

Professor Jackson will devote the sabbatical to researching and preparing a book that will examine conservation and
natural-resource management issues within the context of environmental history. The book will be scholarly in
nature but aimed at a broad audience of stakeholders, including scientists, policymakers, managers, and the
interested lay public.
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Department of Communication & Journalism

Hsu, Chia-Fang Associate Professor Spring 2011-2012

Professor Hsu will use the sabbatical leave to study and propose methods for improving learning outcomes in
nonnative English-speaking instructors’ classes. The project will involve interviews and vidoes with students and
non-native speaking teachers.

Department of Criminal Justice

Culhane, Scott E. Associate Professor Spring 2011-2012

Professor Culhane will conduct research at the British Library (UK) on the topic of serial murder. He will focus on
the little known practice of “baby farm” killing in the Victorian Era. The term "baby farming" appears in the
medical journals of Britain in the late 1860's, and referred to places that purportedly cared for children for a fee in
order to relieve parents of the financial burden.

Heck, Cary E. Associate Professor Fall 2011-2012

Professor Heck will study and lecture at the Kazakhstan American Free University in Ust-Kamenogorst,
Kazakhstan. He will advance his research on the philosophy and application of justice in Kazakhstan since its
independence from the Soviet Union.

Department of English

Aronstein, Susan L. Professor Academic Year 2011-2012

Professor Aronstein will collaborate with Professor Torry (see below) to complete their book Mourning in America:
Loss and Redemption in the Films of Steven Spielberg. This book analyzes Spielberg’s long film career in its shifting
historical context from his first films, produced in the post-Vietnam years, to his latest films conceived in the
aftermath of 9/11.

Hix, Harvey L. Professor Academic Year 2011-2012

Professor Hix’s sabbatical project will undertake the first-ever scholarly study of the ideal of being true to one’s
word. To be “true to your word” is a worthy ideal, but also much more complex than it appears at first glance:
everyone agrees that we should fulfill the ideal, but no one has tried to sort out exactly how to do so. The research is
intended to take the form of a book, to be published by a university press.

Parolin, Peter A. Associate Professor Spring 2011-2012

Professor Parolin will compile and edit a special edition of the journal Early Theatre on the topic of female theatre
performance in Renaissance England and, more broadly, Europe. The edition will advance an important subject in
early modern studies of literature, performance, and culture. Professor Parolin will be responsible for soliciting and
editing essays from leading scholars, consulting the Records of Early English Drama archives in Toronto, and
writing a scholarly overview as an introduction.

Torry, Robert L. Professor Spring 2011-2012

Professor Torry will collaborate with Professor Aronstein (see above) to complete their book Mourning in America:
Loss and Redemption in the Films of Steven Spielberg. This book analyzes Spielberg’s long film career in its shifting
historical context from his first films, produced in the post-Vietnam years, to his latest films conceived in the
aftermath of 9/11.

Watson, Wilton Brad Associate Professor Spring 2011-2012

Professor Watson has begun to write a novel that deals with the upheaval surrounding the desegregation of public
schools in Meridian, Mississippi (his hometown) in the winter and spring of 1970. He will spend time in Meridian,
interviewing witnesses and revisiting sites and school events in order to give the novel its proper sense of authority
and a satisfyingly accurate setting. The sabbatical will be used to complete research and the first draft of the novel,
in order to finish writing it in the summer and fall of 2012.
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Department of Mathematics

Bessaih, Hakima Associate Professor Spring 2011-2012

Professor Bessaih will visit the Bernoulli Center of the Ecole Polytechniques Federale de Lausanne, Switzerland, in
order to participate in a semester program on stochastic analysis and applications. This program emphasizes
stochastic partial differential equations, stochastic dynamics, and extended theories of stochastic calculus, areas of
Dr. Hakima’s expertise. During this time, she will exchange research ideas and initiate collaborations on topics of
mutual interests.

Department of Modern & Classical Languages

Hind, Emily A. Associate Professor Fall 2011-2012

Professor Hind will work on her next book, to be titled Dude Lit, which will be a study of contemporary masculinity
in Mexican fiction writing. It will complement her completed book, Boob Lit, which focuses on Mexican women
writers. Changing scholarly focus from the female author to the male author expands Professor Hind’s work to
encompass little-studied topics in Mexican fiction.

Department of Philosophy

Moffett, Mark A. Associate Professor Spring 2011-2012

Professor Moffett will develop his research in semantic theory by studying recent work in cognitive science,
including optimality theory, construction grammar, and cognitive linguistics. The study will bring these concepts to
bear on some traditional philosophical problems in the theory of meaning. In addition, Professor Moffett will expand
his teaching repertoire to include material in linguistics.

Department of Political Science

Anderson, Stephanie B. Associate Professor Academic Year 2011-2012

Professor Anderson will conduct research on European Union (EU) Common Security and Defense Policy (CSDP)
missions (e.g., crisis management missions in Africa) , and whether or not such missions contribute to the formation
of a shared sense of identity among Europeans. The project involves archival work and interviews with EU
government officials and European journalists.

Department of Psychology

Bartsch, Karen Professor Spring 2011-2012

Professor Bartsch plans to initiate a new line of research in the area of children’s developing social cognition,
exploring people’s tendency to first make “good guy/bad guy” moral judgments before considering other, more
specific, social information such as character traits, behavioral traits, and individual beliefs and preferences. She will
write and submit a manuscript describing preliminary data on this development, and develop a more structured
measure for evaluating social categorization priorities in young children.

Department of Sociology

Barnes, Donna Ann Professor Fall 2011-2012

Professor Barnes will complete research for a sociology book on the United Farm Workers (UFW) Movement in the
United States during the late 1960s and early 1970s. The research entails a comparative historical analysis of the
differential outcome of the UFW movements in California and Texas. During her leave, Professor Barnes will
collect information on movement strategies from newspaper accounts of events as they unfolded, on state-level
political and legal structures that affected the movement, and on the movement’s formation of political alliances.

Department of Theatre & Dance

Downs, William M. Professor Fall 2011-2012

Professor Downs will write, research, and take photos for the 3rd edition of his co-authored book The Art of Theatre,
which will be issued by Wadsworth in the summer of 2012. He will also prepare a new class for the Religious
Studies program, and organize and participate in several playwriting festivals around the United States. One
purpose is to collect information for teaching playwriting students about the present trends in playwriting and play
development.
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Wright, Lou Anne Professor Fall 2011-2012

Professor Wright’s sabbatical has two parts. First, she will record and analyze field samples of the unique Wyoming
dialect and archive them in an international dialect online library. Second, she will travel to Greece and Turkey to
research and write contributions for the 3rd edition of her book The Art of Theatre (used by hundreds of UW
students), which is published by Wadsworth and co-written by UW professor William Missouri Downs.

Department of Zoology & Physiology

Benkman, Craig W. Professor Spring 2011-2012

Professor Benkman will conduct research and write manuscripts on plant-animal interactions at Estacion Bioldgica
de Dofana, Spain, where he has several ongoing collaborative projects. The Spanish institution has one of the
strongest plant-animal interactions research group in the world.

Buskirk, Steven W. Professor Academic Year 2011-2012

Professor Buskirk will work on a book on the natural history and distribution of mammals in Wyoming. Such a book
is not currently in press, and the proposed one will fill a need for a non-technical publication accessible to the
interested general public.

Religious Studies Program

Newell, Quincy D. Associate Professor Academic Year 2011-2012

Professor Newell will draft and revise a manuscript planned for publication as a book, and tentatively titled
Marginal Mormons: African Americans and Native Americans in the Nineteenth-Century Church of Jesus Christ of
Latter-day Saints. Marginal Mormons draws on the experiences of African Americans and Native Americans—the
largest groups of non-white Americans in the nineteenth-century LDS Church—to illustrate the ways racial identity
and religious experience have shaped one another.

College of Business

Name Rank Period Year(s)
Department of Economics & Finance
Godby, Robert W. Associate Professor Academic Year 2011-2012

After having served as department head for several years, Professor Godby will re-start work on previous research
centered on identifying the dynamics and interrelationships among environmental policy making, macroeconomic
performance, and ecological and environmental outcomes. Professor Godby will spend his sabbatical at the
Pforzheim University in Germany, where there are a number of potential collaborators.

Shaffer, Sherrill L. Professor Spring 2011-2012

Professor Shaffer will visit Australia National University where he will pursue joint research projects on financial
contagion, and participate in seminars in finance and economics, interact with faculty, utilize research resources, and
complete a number of ongoing research papers to be submitted to profession conferences and journals.

Department of Management & Marketing

Sprague, Robert D. Associate Professor Academic Year 2011-2012

Professor Sprague will further his research on cloud computing and privacy law through access to the Centers
for Internet & Society at Stanford University and Harvard University. He plans to develop doctrinal foundation for
legal guidelines related to the storage, collection, and use of personal information in cyberspace. This research will
lead to the production of scholarly articles as well as seminar and paper presentations. Professor Sprague plans to
integrate his research into the classroom by instruction on how businesses will address social
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College of Education
Name Rank Period Year(s)
Department of Secondary Education
Dambekalns, Lydia Associate Professor Academic Year 2011-2012

Dr. Dambekalns will work with Wyoming-Bolivia Partnership colleagues to update partnership programs, enhance
relationships, and to identify new partner opportunities. She will also work on advancing her science and art
research agenda through a series of specific projects, including the creation of a body of artwork designed for
exhibition and the development of new research and curriculum materials that utilize the connections between
science and art.

College of Engineering and Applied Science

Name Rank Period Year(s)
Department of Atmospheric Science
Wang, Zhien Associate Professor Spring 2011-2012

Professor Wang will get develop expertise in climate modeling with visits to one of the three principle climate
modeling centers (NCAR, GFDL, and NASA/GISS), establish ties to the European Space Agency EarthCARE
satellite development teams, and visit a research group in Japan in order to learn how to model the role of drop
collision on precipitation formation. Professor Wang will utilize these experiences to extend his cloud physics
research into new areas.

Department of Civil & Architectural Engineering

Denzer, Anthony S. Associate Professor Fall 2011-2012

Professor Denzer will use his sabbatical to complete a book titled The Solar House, 1933-1973: A Critical History.
The research underlying this publication contributes to filling a major gap in architectural history, and enhances the
curriculum in Civil and Architectural Engineering.

College of Health Sciences

Name Rank Period Year(s)
Division of Kinesiology and Health
Wallhead, Tristan Associate Professor Spring 2011-2012

Professor Wallhead will collaborate with Dr. Ben Dyson of the University of Auckland, New Zealand, in order to
enhance his understanding of cooperative learning (CL) instructional models. In particular, he is interested in
learning how effective this model is in facilitating movement learning in physical education. Through this research,
Professor Wallhead plans to produce publications and improve chances for future grant funding.

School of Nursing

Hart, Ann Marie Associate Professor Spring 2011-2012

Professor Hart will advance her scholarship related to nurse practitioner practice and education in order to further
develop the School of Nursing’s new Doctor of Nursing Practice program, the new education standard for NP
education. Professor Hart plans to visit and collect field data from primary health care practice sites around the
country and to use the data to further refine the School of Nursing’s DNP curricula.
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College of Law
Name Rank Period Year(s)
Delaney, James M. Professor Academic Year 2011-2012

Professor Delaney will focus on the legal areas of trusts, estates and U.S. federal taxation of estates and gifts. He
plans to research and begin writing a casebook with co-authors on estate and gift taxation. Professor Delaney will
expand his knowledge of how the U.S. system of estate and gift taxation can remain competitive with the worldwide
systems of taxation in an economy that is evolving internationally.

Welle, Elaine A. Professor Academic Year 2011-2012

Professor Welle will complete her scholarship projects relating to tribal commercial codes. She will draw on her
experience over the last ten years working with the National Conference of Commissioners on Uniform State Laws,
and with Indian tribes and practicing attorneys on issues related to tribal commercial codes. Professor Welle
anticipates publishing one or more law review articles, and a book or other form of publication on the subject of
tribal secured transaction codes. She plans to use the remainder of the sabbatical leave to retool so as to allow her to
resume her scholarship in the securities law area, and to develop materials and prepare to teach the law school’s
Securities Regulation course.

Law Library

Plumb, Tawnya K. Associate Librarian Exact Date 2011-2012

Ms. Plumb will focus on teaching legal research with multimedia, including electronic tutorials, mobile devices, and
video. Her previous scholarly work explored the creation of electronic tutorials, and she will now put the efforts of
that article into practice by creating a library of multimedia teaching tools for the College of Law students and
faculty, and students and faculty affiliated with the College of Law.



The University of Wyoming
Board of Trustees’ Report
September 8-10, 2011

Page 61
SABBATICALS AND PROFESSIONAL LEAVES
University Libraries
Name Rank Period Year(s)
Kearley, Jamie P. Associate Librarian Exact Date 2011-2012

Ms. Kearley will conduct a study to assess the ways in which library services and facilities enhance student learning.
The findings of the study should inform UW Libraries’ on the effectiveness of our current services and assist us in
developing innovative practices to meet student expectation and academic needs.

2. Academic Professionals

The purpose of professional development leave is to allow academic professionals to enhance
their performance, to conduct special studies, or in some other way to undertake planned
activities related in a substantial manner to the individual's role at the University.

To be eligible to apply for professional development leave, academic professionals must have
been granted an extended-term contract. Initial requests may be submitted no earlier than the
seventh year of academic service. If granted, the leave may be taken no earlier than the eighth
year. Subsequent leaves must be preceded by a minimum of six additional years of academic
service, although no right accrues automatically through lapse of time. Other conditions for
professional development leave are generally those that apply to sabbatical leave for faculty.

An academic professional who fails to return to the University for at least one academic year
immediately following a sabbatical leave is obligated to repay the amount of compensation
received from the University during the period of his or her leave.

College of Arts & Sciences

Name Rank Period Year(s)
Department of Zoology & Physiology
Krist, Amy C. Associate Research Scientist Academic Year 2011-2012

Dr. Krist will conduct empirical research at Cornell University in collaboration with Prof. Nelson Hairston Jr. (Frank
H.T. Rhodes Professor of Environmental Science). The research is an extension of collaborative work involving UW
faculty and graduate students in which they studied evolutionary fitness traits in small crustaceans (copepods) before
and after the introduction of lake trout into Yellowstone Lake.

College of Law

Name Rank Period Year(s)
Burke, N. Denise Senior Lecturer Fall 2011-2012

During Associate Dean Burke’s sabbatical leave she will research and develop a program of study for UW law
students preparing to take the Wyoming bar examination. The project supports the College of Law’s academic plan
goal to enhance students’ rate of successful entry into the legal profession.
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LEAVES OF ABSENCE WITHOUT PAY
1. Faculty
College of Education
Name Rank Leave Dates
Department of Educational Studies
Keefauver, Linda W Associate Professor 01/01/2011 to 05/06/2011
College of Health Sciences
Name Rank Leave Dates
School of Pharmacy
Stump, Amy L. Clinical Assistant Professor 01/10/2011 to 02/11/2011
2. Academic Professionals
RETIREMENTS
Academic Affairs
Name Rank Employment Dates
Ellbogen Center for Teaching and Learning
Nelson, Jane Director 08/30/1984 to 05/13/2011

Dr. Nelson is requesting Emerita Lecturer status and board retirement.

College of Agriculture and Natural Resources

Wind River Reservation

Green, Milton E. Director 07/07/1997 to 11/02/2010
2. Faculty
College of Agriculture and Natural Resources
Name Rank Employment Dates
Department of Agricultural and Applied Economics
Held, Larry J. Professor 09/06/1977 to 07/31/2011

Dr. Held is requesting board retirement and emeritus status.

Department of Molecular Biology

Isaak, Dale D. Professor 09/16/1985 to 06/30/2011
Dr. Isaak is requesting board retirement and emeritus status.

Lewis, Randolph V. Professor 07/01/1980 to 05/07/2011
Dr. Lewis is requesting board retirement with emeritus status.

Name Rank Employment Dates
Gender and Women's Studies

McKay, Susan A. Professor 08/28/1986 to 12/31/2011

Dr. McKay is requesting board retirement and emerita status.
College of Education

Name Rank Employment Dates
Department of Secondary Education
Reynolds, Carl L. Professor 08/23/1976 to 05/07/2011

Dr. Reynolds is requesting board retirement with emeritus status.
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Department of Elementary & Early Childhood Education

Ellsworth, Judith Z. Associate Professor 08/25/1994 to 08/18/2011

Dr. Ellsworth is requesting board retirement and emerita status.

Parkinson, Debra D. Associate Professor 01/22/2002 to 05/08/2011
College of Engineering and Applied Science

Name Rank Employment Dates

Department of Civil & Architectural Engineering

Polson, Donald E. Lecturer 08/24/1977 to 12/10/2010

Mr. Polson is requesting board retirement with emeritus status.

Turner, John P. Emeritus Professor 12/01/1985 to 05/07/2011

Dr. Turner is requesting board retirement with emeritus status.

College of Law

Name Rank Employment Dates
Selig, Joel L. Professor 08/25/1983 to 12/22/2010
Dr. Selig is requesting board retirement with emeritus status.

RETIREMENTS

3. Academic Professionals
College of Agriculture and Natural Resources

Name Rank Employment Dates
Cooperative Extension Service

Griffith, Patricia L. Associate Extension Educator 10/18/1993 to 06/30/2011
Ms. Griffith is requesting board retirement.

Peterson, Eric M. Senior Extension Educator 02/01/1979 to 06/03/2011

Mr. Peterson is requesting board retirement.

Department of Family & Consumer Sciences

Pelican, Carole S. Senior Extension Educator 04/10/1997 to 01/07/2011
College of Arts & Sciences

Name Rank Employment Dates

Department of Communication & Journalism

Tarantola, Carol L. Senior Lecturer 08/26/1991 to 05/12/2011

Ms. Tarantola is requesting emerita status.

Department of English

Clark, Sandra L. Senior Lecturer 08/27/1990 to 08/12/2011
Ms. Clark is requesting board retirement and emerita status.
Couch, Julianne M. Associate Lecturer 08/27/1998 to 05/07/2011

College of Health Sciences
Name Rank Employment Dates
School of Nursing
Cashen, Margaret Associate Lecturer 10/18/2004 to 05/13/2011
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3. Committee of the Whole- CONSENT AGENDA
Approval of Revisions to UW Regulations
a. Revisions to UW Reg 6-43, “Academic Program Elimination”, Allen
b. Revisions to UW Reg 4-2 — Safety Provision, Vinzant

CHECK THE APPROPRIATE BOX(ES):
X] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)

a. Revisions to UW Reqg 6-43, “Academic Program Elimination”, Allen

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Action Item 3 of University Plan 3 calls for a review of UW Regulation 6-43, which governs
academic program elimination:

The Faculty Senate will review UW?’s regulation governing academic program
elimination, with an eye toward streamlining the process, especially in cases where the
responsible academic unit agrees that a program is no longer viable or no longer holds a
high priority within the unit’s academic plan.

The Faculty Senate’s standing Academic Planning Committee addressed this task during the
2010-2011 academic year, producing a proposed revision of UW Regulation 6-43. The revision,
approved by the Faculty Senate as Senate Bill 322, is attached. Strikethrough text indicates
proposed deletions to the existing regulation; text in boldface italics indicates proposed
additions.

The proposed regulation includes a streamlined process for eliminating academic programs when
the responsible faculty has agreed to the program’s elimination — a circumstance that applies in
the vast majority of program elimination proposals. (It applied in all program elimination
proposals that have arisen during UW’s last two strategic planning periods.) The streamlined
process bypasses current requirements that now require most of an academic year to fulfill.

The revised regulation will make it easier for UW to maintain a topical and intellectually current
set of degree programs by (1) retaining effective processes that are already in place for the
development of new programs and (2) eliminating many of the process-related barriers to
pruning obsolete ones.

ACTION REQUIRED AT THIS BOARD MEETING:
The Board may vote to approve or reject the proposed revision.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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Senate Bill 322 Introduced by
Academic Planning Committee
Proposed Revisions to
UW Regulation 6-43, “Academic Program Elimination”
(Proposed changes are indicated by bold Italic text and strikethrough text.)
UW REGULATION 6-43
Academic Program Elimination
1. PURPOSE.

It is the policy of the University to continue established academic programs to meet the needs of
the University and the State of Wyoming and to permit enrolled students to complete the course
of study and new students to enroll and benefit from these programs. The University also
acknowledges its obligations to faculty and academic professionals who serve in an academic
program that is to be eliminated.

An academic program may be eliminated when its continuation has ceased to be in the best
interests of the University, the State of Wyoming or the students enrolled in the University.

The purpose of this regulation is to provide criteria and procedures for the elimination of
academic programs, and to provide protection for students enrolled in and for faculty and
academic professionals who serve in programs that are eliminated. This regulation seeks to
ensure fair accommodation of institutional and individual interests after the decision is made to
eliminate a program. Final authority for academic program elimination resides in the Board of
Trustees.

2. DEFINITIONS.

Academic program means an authorized major or course of study approved by action of the
Board of Trustees.

Dean means dean of a college of the University.
President means the President of the University.

Program administrator means a person responsible for the administration of an academic
program. A program administrator may be a department head, program director, division
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director, dean of a school, or other administrator who reports to the dean of the college which has
authority over the academic program.

Provost and Vice President for Academic Affairs means the WicePresidentfor-Academic
Affairs chief academic officer of the University.

3. REASONS FOR ELIMINATION OF ACADEMIC PROGRAMS

The elimination of an academic program shall be based primarily upon educational
considerations or for financial exigency as specified under UW Regulation 6-41. An academic
program may be eliminated for any one or more of the following reasons:

1. A sustained record of low student enrollment.

2. A sustained record of low academic quality.

3. Obsolescence or duplication.

4. Lack of external need or demand for the program.

5. 6. A change in the priorities or direction of the University or a college, school, or department.
6- 5. Loss of external accreditation.

7. Any other substantial reason why the continuation of the academic program is not in the best
interests of the University.

4. PROPOSALS TO ELIMINATE ACADEMIC PROGRAMS

A. Initiation. A proposal to eliminate an academic program may be initiated by the Provost and
Vice President for Academic Affairs, by the dean or program administrator charged with
administrative supervision of the academic program, or by faculty or academic professionals
who serve in the academic program. Proposals should be made early enough in the academic
year that responses, reviews and recommendations of the Provost and Vice President for
Academic Affairs and the President be made to the Board of Trustees in time for a decision by

the Trustees prior to the beginning of the next academic year.

B. Content of Proposal to Eliminate Academic Program. A proposal to eliminate an academic
program shall be in writing and shall:

1. Set forth a statement of the reasons for elimination of the program.

2. Contain the following information:
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a. Description of the mission, curriculum, content and format of the program;

b. Description of the role of the program within the context of the college and the mission of the
University;

c. Financial data relevant to the academic program;

d. Admission, enrollment and graduation data relevant to the program, including the number of
students currently enrolled and the status of their progress toward graduation;

e. Description of administration of program;

f. Description of faculty and academic professionals who serve in the program, including their
academic credentials, academic rank and length of service to the University;

g. Description of program facilities, including classrooms and offices, library and equipment
used by or dedicated to the program;

h. Evaluations from accrediting bodies or other reviewers of the quality of the program and its
faculty and academic professionals;

i. Comparison of the program with related or similar programs.

3. Describe the anticipated effects of elimination of the program upon the college in which the
program is situated, upon other colleges and units of the University, and upon the University as a
whole, including:

a. Effects upon students enrolled in the academic program;

b. Effects upon faculty and academic professionals who serve in the program, including
termination of any existing positions;

c. Educational and financial effects upon other units of the University;
d. Effects upon faculty, academic professionals, staff, students and alumni of the University;

e. Effects on the State of Wyoming, including effects related to benefits conferred outside the
University by the academic program.

4. Set forth an implementation plan to be followed in the event the academic program is
eliminated, including:

a. Procedures for handling current and future applications for admission;
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b. Plans for assisting currently enrolled students to complete the course of study;

c. Plans for accommodating faculty and academic professionals who will be terminated or
otherwise affected by elimination of the academic program.

C. Submission of Proposal. A proposal to eliminate an academic program shall be submitted to
the Provost and Vice President for Academic Affairs.

5. EXPEDITED PROCEDURES FOR ELIMINATING ACADEMIC PROGRAMS

A. When proposals for elimination are initiated by an academic unit's academic personnel and
the academic unit has agreed to the program’s elimination in accordance with the unit’s
internal procedures, a proposal will be presented to the Provost and Vice President for
Academic Affairs that meets the following requirements: Items 1-4 under 4.B. Content of
Proposal to Eliminate Academic Program.

This proposal will be reviewed by the Provost and Vice President for Academic Affairs for
adequacy, distributed to the Faculty Senate, Staff Senate, and ASUW for information
purposes, and submitted by the Provost and Vice President for Academic Affairs to the
President for approval and to the Board of Trustees for final disposition.

5: 6. PROCEDURE FOR ACTING UPON POTENTIALLY CONTESTED PROPOSALS

A. Notification. When the Provost and Vice President for Academic Affairs initiates or receives
a proposal to eliminate an academic program, a copy of the proposal shall be sent within 10 days
to the President, to the dean of each college, and to the program administrator, each faculty
member and academic professional who serves in the program proposed to be eliminated, as well
as to the Faculty Senate, the Staff Senate and the Associated Students of the University of
Wyoming. Notice of the proposal shall be sent within 10 days to each student enrolled in the
program proposed to be eliminated, stating that a copy of the proposal is available for review in
the departmental office of the program. The copy of the proposal shall be accompanied by a
notice stating that responses to the proposal shall be made in writing to the Provost and Vice
President for Academic Affairs by a designated date not less than 60 days after the copies are
distributed.

B. Response to Proposal. Responses to a proposal to eliminate an academic program:

1. Shall be made by the dean of the college which has authority over the academic program
proposed to be eliminated, and by the program administrator of the academic program, in
consultation with the faculty and academic professionals who serve in the program and the
students enrolled in the program.

2. May be made by any other interested person, including the faculty, academic professionals, or
staff who serve the program; students enrolled in the program; any dean, faculty member,
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academic professional, staff member or student in the University; alumni of the University; and
citizens of Wyoming.

3. Shall be in writing and shall be submitted to the Provost and Vice President for Academic
Affairs by the designated date. Responses not received by the designated date need not be
considered.

4. May set forth arguments, statements and facts in support of or in opposition to the proposal to
eliminate the academic program, and may contain alternative proposals regarding the program or
its elimination or modification.

C. Review of Proposal and Responses. Within 10 days after the designated date for receipt of
responses to the proposal for elimination of an academic program, the Provost and Vice
President for Academic Affairs shall submit copies of the proposal and any responses to: (1) the
Chair of the Faculty Senate for distribution to appropriate Faculty Senate Committees and
members of the Faculty Senate; (2) the Chair of the Staff Senate; and (3) the President of the
Associated Students of the University of Wyoming.

Within 60 days of the receipt of the proposal and responses from the Provost and Vice President
for Academic Affairs, the Faculty Senate shall submit to the Provost and Vice President for
Academic Affairs its written review and its recommendation regarding elimination of the
academic program, and the Staff Senate and the Associated Students of the University of
Wyoming may each submit a written review and recommendation.

D. Recommendation of Provost and Vice President for Academic Affairs. Within 30 days of
receipt of reviews from the Faculty Senate and from the Staff Senate and the Associated Students
of the University of Wyoming, if submitted, the Provost and Vice President for Academic
Affairs shall review the proposal, and all responses and reviews, and shall make a
recommendation in writing to the President regarding the proposal to eliminate the academic
program. The recommendation may approve, disapprove or suggest modifications to the
proposal. The recommendation to the President shall be accompanied by copies of the proposal
and all responses and reviews.

The Provost and Vice President for Academic Affairs shall send copies of his recommendation
to the dean of each college, and to the program administrator, each faculty member and academic
professional who serves in, and each student enrolled in the program proposed to be eliminated,
as well as to the Faculty Senate, the Staff Senate and the Associated Students of the University of
Wyoming.

A copy of the proposal, all responses and reviews, and the recommendation of the Provost and
Vice President for Academic Affairs shall be maintained and made available for examination
and copying by the public in the Office of the Provost and Vice President for Academic Affairs.

E. Action by the President. The President shall approve, approve with modifications, or
disapprove the proposal to eliminate an academic program. If the President approves or approves
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with modifications the proposal to eliminate an academic program, the President shall forward
his recommendation, together with the proposal, all responses and reviews, and the
recommendation of the Provost and Vice President for Academic Affairs, to the Board of
Trustees for final action.

If the President disapproves the proposal to eliminate an academic program, no further action
shall be taken on the proposal.

F. Time. The time periods set forth in this Section V shall include Saturdays, Sundays and legal
holidays, but shall not include the time between spring commencement and the beginning of the
next academic year. Nor shall it include the time between the end of fall semester and the
beginning of spring semester.

6- 7.PROTECTION FOR STUDENTS ENROLLED IN PROGRAM

When a decision is made by the Board of Trustees to eliminate an academic program, the
Trustees shall establish policies for implementing the termination including with regard to
admission of students into the program and reasonable actions to permit those students currently
enrolled in the program and in good standing to complete the program at the University or
another school.

+ 8. PROTECTION FOR FACULTY AND ACADEMIC PROFESSIONALS

A. Notification. Within 10 days after a decision by the Board of Trustees to eliminate an
academic program, all faculty members and academic professionals whose positions will be
terminated shall be notified in writing of the date of their termination and of their rights under
this University Regulation.

B. Rights of Tenured Faculty and Extended Term Academic Professionals. When the
elimination of an academic program will result in the termination of any tenured faculty member
or extended term academic professional.

1. The University shall offer the tenured faculty member or extended term academic professional
another appropriate position in the University if the person is qualified and the position is
available before the date of the termination of the person’s position as indicated under subsection
A of this section. In the allocation of appropriate positions, positions shall first be offered to
tenured faculty and extended term academic professionals who are being terminated before
offers are made to probationary faculty and academic professionals or other persons not currently
employed by the University.

2. If no appropriate University position is available for which the person is qualified, the
University shall continue the position of the tenured faculty member or extended term academic
professional for at least the next full academic year after the date of the termination of the
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person’s position as indicated under subsection A of this section The continued position may be
assigned appropriate duties consistent with the best interests of the University.

C. Rights of Probationary Faculty and Academic Professionals. When the elimination of an
academic program will result in the termination of any probationary faculty member or
probationary academic professional:

1. The University shall offer the probationary faculty member or probationary academic
professional another appropriate position in the University if the person is qualified and the
position is available before the date of the termination of the person’s position as indicated under
subsection A of this section. In the allocation of appropriate positions in the University positions
shall first be offered to probationary faculty and probationary academic professionals before
offers are made to persons not currently employed by the University.

2. If no appropriate University position is available for which the person is qualified, the
University shall continue the position of the probationary faculty member or probationary
academic professional who is in at least the third year of service or the appointment on the date
of the termination of the person’s position as indicated under subsection A of this section for at
least the next full academic year after that date. However, for a probationary faculty member or
probationary academic professional in the second year of service or the appointment, the position
shall be continued for at least six months. For a probationary faculty member or probationary
academic professional in the first year of service or the appointment, the position shall be
continued for at least six months. The continued position may be assigned appropriate duties
consistent with the best interests of the University.

D. Right of Appeal. A faculty member or academic professional who receives notice of
termination because of elimination of an academic program shall have the right to appeal the
termination under UW Regulation 5-35, Appendix B, but not the decision to eliminate the
program, unless the decision is based in whole or in part on financial exigency under University
Regulation 6-41.

Source:
University Regulation 43, Revision 1; adopted 7/17/08 Board of Trustees meeting

AUTHENTICATION: The foregoing Senate Bill 322 duly adopted by the Faculty Senate of the
University of Wyoming under date of April 25, 2011, is hereby transmitted to the President of
the University of Wyoming for review in accordance with UW Regulations.

Stephanie Anderson
Secretary of the Faculty Senate
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b. Revisions to UW Req 4-2 — Safety Provision, Vinzant

BACKGROUND AND POLICY CONTEXT OF ISSUE:

UW Regulation 4-2 Employment Provisions Applicable to all Personnel was amended in May
2011 to modify the nepotism section of the regulation. The current proposed change to UW
Regulation 4-2 section L is required in order to reflect the change in departmental structure for
UW'’s Environmental Health and Safety and Risk Management Departments. The Departments
were separated two years ago and all safety-related issues now follow a direct reporting line to
the department of Environmental Health and Safety. All insurance and liability issues are
handled by the Risk Management and Insurance Department. This final version has been
approved by the UW’s Office of General Counsel.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:

e January 1996 — Trustee Regulation VII Revised

e July 2008 — Trustee Regulation VII Changed to UW Regulation 4-2
e March 2011 — Revisions adopted at the Board of Trustees meeting
e May 2011 - Revisions adopted at the Board of Trustees meeting

WHY THIS ITEM IS BEFORE THE BOARD:
The Board of Trustees approves revisions to University Regulations.

ARGUMENTS IN SUPPORT:

These changes accurately reflect the appropriate reporting lines for safety, insurance and
liability-related issues for the University. They have been reviewed and approved by UW’s
Office of General Counsel.

ARGUMENTS AGAINST:
None

ACTION REQUIRED AT THIS BOARD MEETING:
Approval of revised UW Regulation 4-2

PRESIDENT’S RECOMMENDATION:
The President recommends approval of revised UW regulation 4-2
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UW REGULATION 4-2
Employment Provisions Applicable to All Personnel
ORIGINAL
L. SAFETY

Every employee has a responsibility to assist the University in identifying and eliminating safety
problems in the University environment. Any employee who believes there is a safety problem in
his/her work environment, or elsewhere in the University is obligated to bring the problem to the
attention of the Risk Management Office. The Office shall be headed by the Director, Risk
Management who shall coordinate all safety activities of the University including implementation
and maintenance of any workplace drug testing program required by state or federal law. All such
program policies and procedures will be on file in the Risk Management office and available for
inspection by University employees and the public during normal business hours. The Director,
Risk Management is charged with the planning and implementation of action to meet the
requirements of all other applicable state and federal legislation and all associated rules and
regulations. The Director, Risk Management shall have the authority necessary to ensure the safety
of the University community, including the authority to vacate and close down University facilities,
projects or activities. The Director's decisions are subject only to review by the President or his/her
designee.

| REVISED
L.  SAFETY

Every-employee-has-a Safety is the responsibility to-assist-the-University-of every employee. Each
employee shall conduct their activities in identHyngcompliance with applicable governmental,

university, and elminatingcampus unit safety problemsand health policies, procedures and

regulations. This includes abiding by safety rules, participating in the-University-envirenment:
safety training as required and reporting hazards and potential violations. Any employee who

believes there is a safety problem in his/her work environment; or elsewhere in the University is
obligated to bring the problem to the attention of the immediate supervisor, the Environmental

Health and Safety Department or the Department of Risk Management Office—The-Office-shall
be-headed-by-and Insurance as appropriate. The Director-Risk-Management-whe-shal-coordinate

al of Environmental Health and Safety has primary responsibility for employee safety activities
of the UnlverS|ty meluermgﬂ}plenqemaneeand#mmenaneeeﬁanyand all such workplace drug

; ede A amhealth and safety programs,
poIICIes and procedures These documents WI|| be enirlemavallable through the Risk
Management-officeEnvironmental Health and Safety Department office or web site and available
for inspection by University employees and the public during normal business hours. FheThe
Environmental Health and Safety Director ;-Risk-Managerment-is charged with the planning and
implementation of actioractions to meet the requirements of all ether-applicable state and federal
environmental health and safety legislation and all associated rules and regulations. The
Environmental Health and Safety Director;-Risk-Management shall have the authority necessary
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to ensure the safety of the University community, including the authority to vacate and close
down University facilities, projects or activities.—Fhe-Birectors Such decisions are subject only
to review by the President or his/her designee.

The Director of Risk Management and Insurance has primary responsibility for the University’s
insurance and for protecting the University from liability. Employees shall comply with all Risk
Management policies and procedures and make all reports required by the Director of Risk
Management and Insurance.

The University shall maintain an alcohol and drug testing program that complies with federal and
state law. When federal or state law or University Requlation makes such program applicable to
an employee, that employee shall comply with the requirements of the University program.
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4. Committee of the Whole- CONSENT AGENDA
Approval of Elimination of the M.A. and M.S. in Early Childhood Development, Allen

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

UW offers an interdisciplinary master’s degree program in Early Childhood Development. The
program involves faculty members from the Colleges of Agriculture and Natural Resources, Arts
and Sciences, Education, and Health Sciences.

Faculty members on the Academic Standards Committee associated with this degree program
have unanimously requested that UW discontinue the program. The rationale for this request is
threefold: (1) lack of student enrollment, (2) students’ ability to pursue coursework appropriate
for this field through other UW degree programs offered by the participating departments, and
(3) a desire on the part of faculty members and administrators to focus resources—such as
graduate assistantships, staff support, and student recruitment—on these other programs.

Since 2009, there have been no students enrolled in the program. The Office of Academic
Affairs has completed all of the steps required in UW Regulation 6-43, Academic Program
Elimination. No affected parties (ASUW, Faculty Senate, Staff Senate, program faculty, or
college deans) have expressed objections to elimination of the program.

ACTION REQUIRED AT THIS BOARD MEETING:

The Board has authority over degree programs offered by the university. The elimination of the
master’s degree in Early Childhood Development requires a positive vote of the Board. The
President recommends such a vote.
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5. Committee of the Whole- CONSENT AGENDA
Approval of Willett Drive Right-of-Way Dedication, Vinzant

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Currently, a 600 bed student housing project, known as The Grove at Laramie, is being proposed
by Campus Crest Development, LLC. Campus Crest is in the process of obtaining approval of a
preliminary plat for the proposed subdivision. The site is located east and south of the eastern
terminus of the existing Willett Drive. The site is bounded on the north by vacant University of
Wyoming property and the eastern edge of Jacoby Golf Course; on the west by an existing
multifamily development and two City of Laramie water tanks; on the south by Grease Monkey;
and to the east by the Spring Creek Channel and undeveloped agricultural land.

Campus Crest successfully received approval from the City of Laramie Planning Commission
and certification from the Laramie City Council for a Zoning Amendment (IP to R3 Multi-
Family) and Comprehensive Plan Amendment to support their proposed student housing project.
Under the current schedule, approval of the final plat by the Laramie City Council would not
occur until November, 2011.

As a condition of the development proposal, the City of Laramie is requiring that Willett Drive
be extended to the east approximately 470" from the existing terminus to The Grove's proposed
entrance. In addition to these improvements, the plat shows the right-of-way for any future
extension of Willett to the east beyond The Grove's proposed entrance. The City of Laramie’s
Major Street Plan classifies Willett Drive as a collector street. This classification requires a 52
finished roadway width and 80’ of total right-of-way width.

The existing Willett Drive and right-of-way are centered on the east-west centerline of Section
35, Township 16 North, Range 73 West of the 6th P.M., which is the northern boundary of the
project parcel, and the southern boundary of the University of Wyoming property. The project,
as proposed, will continue the same alignment along the east-west section centerline line for a
distance of approximately 870” which includes the improvements to be constructed with this
project, as well as for approximately 400" of future construction of Willett Drive beyond the 400'.
Willet Drive begins to curve to the southeast, which will allow the roadway to cross the Spring
Creek Channel at a right angle and proceed on to an ultimate connection with Boulder Drive to
the east.

In order to achieve these design objectives, Campus Crest is requesting the cooperation of the
University of Wyoming in dedicating approximately 0.822 acres of land to the City of Laramie
for the purpose of a public right-of-way. The area in question includes approximately 870’
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length and 40" of the proposed and future right-of-way width north of the east-west centerline of
Section 35, on land currently owned by the University.

The University is seeking approval to execute a Dedication of Easement for Public Use to the
City of Laramie for this extension of Willett Drive. The dedication is contingent upon
acceptance of the final plat of The Grove at Laramie by the City of Laramie and the completion
of the extension of Willett Drive by Campus Crest.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
None

WHY THIS ITEM IS BEFORE THE BOARD:

“It is the policy of the University of Wyoming that when a facility is no longer occupied, or upon
request of the University administration, an evaluation of the subject facility or land shall be
made to guide decisions regarding the retention or disposal of the facility and the land. The Vice
President for Administration shall establish procedures, as appropriate, to determine necessary
analyses to be used in the evaluation.”

UW Regulation 1-102, Attachment A: Policy for Retention or Disposal of Real Property.
Approved by the Board of Trustees of the University of Wyoming July 25, 1998

ARGUMENTS IN SUPPORT:

o A fully developed Willett Drive supports utilities in the area.

e The development is required to extend the City bike path system which supports our campus
mobility efforts.

e The dedication of this extension of Willett Drive is consistent with the City of Laramie’s
Major Street and Highway System Plan Map.

e The cost of the approximately 470" of improvements made to Willett Drive as a part of the
current development will be paid entirely by Campus Crest and Campus Crest will not seek
any reimbursement from the University of Wyoming. Conversely, if the University chooses
to develop its property adjacent to and north of Willett Drive within 15 years of the Campus
Crest development, it will not seek reimbursement from Campus Crest for any related Willett
Drive improvements.

e |f the University refuses to dedicate this property, Campus Crest still has a means of access
to their property by providing a local street without parking using the north 40’ of their

property.

ARGUMENTS AGAINST:
None

ACTION REQUIRED AT THIS BOARD MEETING:

Board approval to dedicate approximately 0.822 acres of land, which area includes the
approximately 870" length and 40" of the proposed and future right-of-way width north of the
east-west centerline of Section 35, on land currently owned by the University for the extension of
Willett Drive.
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PRESIDENT’S RECOMMENDATION:

It is recommended that the Board of Trustees of the University of Wyoming approve the
dedication of approximately 0.822 acres of land, which area includes the approximately 870’
length and 40' of the proposed and future right-of-way width north of the east-west centerline of
Section 35, on land currently owned by the University for the extension of Willett Drive.
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6. Committee of the Whole- CONSENT AGENDA
Approval of the Athletics Capital Facilities Plan Update, Burman

CHECK THE APPROPRIATE BOX(ES):
X] Work Session
[ ] Education Session
[ ] Information Item
X] Other Specify: Committee of the Whole (Consent Agenda)
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1. INFORMATION ONLY ITEM
Fall Enrollment Update, Axelson

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information Item
[] Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

At the beginning of each regular semester, information is presented on preliminary estimates for
that semester’s enrollment. Up to date enrollment information will be provided as a supplement
in the Board packets at the September 9 meeting. Official counts for the 2011 fall semester will
be taken on September 12 (the 15" class day of the semester). A full report will be presented at
the November Board of Trustees meeting.

WHY THIS ITEM IS BEFORE THE BOARD:
This information is presented for the general information of the Trustees.
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2. INFORMATION ONLY ITEM

Progress Report/Change Orders, Vinzant

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information Item

Specify:

[ ] Other

Capital Construction

Progress Report as of August 15, 2011

The following gives an accounting of the progress and activity of construction and design
since the last Trustees meeting. Also reported are approved change orders.

PROJECTS IN CONSTRUCTION

1. Berry Biodiversity and Conservation Center

Construction Manager at Risk

Guaranteed Maximum Price
Contract Substantial Completion Date

Extended

Haselden Construction
Centennial, CO

$14,569,939

September 6, 2010
December 2, 2010

Phase Il Substantial Completion Date

Extended

February 1, 2010

August 31, 2011

(In Thousands) Total | Admin | Constr | Design [ Tech | FF&E | Misc | Cntngcy
Budget 20,000 595 | 14,467 | 1,447 250 | 2,144 435 662
Expended 17,091 427 | 14,245 | 1,447 13 738 143 78
Obligated 665 26 559 0 0 2 0 78
Other Funding 337 0 337 0 0 0 0 0
Un-obligated 2,581 142 0 0 237 | 1,404 292 506
Remarks Phase | construction and all punch list items have been completed for the

building. Phase Il exterior landscaping and the Berry Alley/Bureau of Mines
landscaping will be completed by the end of September.
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2. Visual Arts Facility

Construction Manager at Risk

Guaranteed Maximum Price

Contract Substantial Completion Date

G E Johnson Construction Company

Jackson, WY

$26,673,930.00
October 28, 2011

Extended December 2, 2011
(In Thousands) Total | Admin | Constr | Design [ Tech | FF&E | Misc | Cntngcy
Budget 36,350 [ 1,076 | 26,964 | 3,236 712 | 2,860 215 1,287
Expended 19,610 407 | 16,363 | 2,812 0 28 0 0
Obligated 9,642 98 9,157 322 0 65 0 0
Un-obligated 7,098 571 1,444 102 712 | 2,767 215 1,287

Remarks Construction is progressing with completion expected the end of November.
Contractor has made up most of the time lost due to harsh winter weather and is on
schedule. Building structure is complete with the wall systems nearing completion.
Roof system is complete with only a small amount of flashing remaining. Interior
work is progressing with most of the interior finishes complete in the west portion of
the building. Site grading and preparation for landscaping is underway.

3. Downey Hall Renovations

Contractor Haselden Wyoming Constructors, LLC
Casper, WY
Bid Price $4,191,300
Contract Substantial Completion Date May 3, 2011
Extended July 1, 2011
(In Thousands) Total | Admin | Constr | Design [ Tech | FF&E | Misc | Cntngcy
Budget 6,000 185 4,721 280 0 425 94 295
Expended 5,238 158 4,721 205 0 148 0 6
Obligated 777 0 92 75 0 227 94 289
Other Funding 92 0 92 0 0 0 0 0
Un-obligated 77 27 0 0 0 50 0 0
Remarks RLDS has occupied building and project is in warranty.
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4, Enerqgy Resource Center

Construction Manager at Risk

G E Johnson Construction Company

Jackson, WY
Guaranteed Maximum Price $18,926,514.00
Contract Substantial Completion Date June 4, 2012
(In Thousands) Total | Admin | Constr | Design [ Tech | FF&E | Misc | Cntngcy
Budget 25,400 686 | 19,348 | 1,855 1,070 | 1,007 507 927
Expended 1,522 190 0] 1,325 0 0 7 0
Obligated 19,569 170 | 18,927 472 0 0 0 0
Other Funding 0 0 0 0 0 0 0 0
Un-obligated 4,309 326 421 58 | 1,070 | 1,007 500 927

Remarks Construction of the foundation systems is underway along with site utilities.
Construction completion is expected in September of 2012.

CHANGE ORDERS

1. Berry Biodiversity and Conservation Center

Item 1 New transformers for SIF Lab

Item 2 Additional receptacle for Drying 127
Item 3 Shallow light fixtures for south entry
Item 4 Electrical changes in instrument 218
Item 5 Additional casework in Ecology Lab

Item 6 Additional hardware

Item 7 Additional fire extinguishers

Total Change Order No. 22

Add:
Add:
Add:
Add:
Add:
Add:
Add:
Add:

Item 1 WRI Landscaping Improvements

Statement of Contract Amount

Original Contract
Change Order 1-23
$14,849,054.00

Adjusted Contract

Add 87 calendar days Phase |
Add 211 calendar days Phase II

Total Change Order No. 23

Add:
Add:

$14,569,939.00

+_279,115.00

27,462.00
5,136.00
1,642.00
2,861.00

10,364.00

440.00
735.00
48,640.00

451,001.00
451,001.00
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2. Visual Arts Facility

Item 1 Additional relief hood Add: 1,506.00
Item 2 Modifications to storm drain and site grading Add: 6,571.00
Item 3 Modification to trench grate Add: 2,532.00
Item 4 Additional valve on water line required by the City Add: 745.00
Item 5 Modifications to roof walk way pads Add: 7,506.00
Item 6 Reroute dry cooler piping Add: 8,557.00
Item 7 Modification to concrete footings Add: 11,097.00
Item 8 Delete telecommunications rack mounted power strips Deduct: 544.00
Item 9 Modification to wood ceilings Add: 4,534.00
Item 10 Modification to transformer Add: 2,590.00
Item 11 Eliminate gypsum board Deduct: 469.00
Item 12 Modification to doors and door hardware Add: 290.00

Total Change Order No. 4 Add: 44,915.00
Item 1 Additional control panels and related electrical Add: 11,006.00
Item 2 Modifications to light fixtures Deduct: 5,029.00
Item 3 Adds air compressor and dryer Add: 9,409.00
Item 4 Modifications to exhaust air stacks Add: 65,738.00
Item 5 Modifications to beam supports Add: 2,226.00
Item 6 Additional beam penetrations for mechanical Add: 1,583.00
Item 7 Additional beam penetrations for roof drains Add: 1,483.00
Item 8 Provide bollards Add: 16,166.00
Item 9 Preferred glycol product Add: 2,590.00
Item 10 Modifications to studs for sink installation Add: 332.00
Item 11 Modifications to framing Add: 946.00
Item 12 Modifications to carpet Add: 1,813.00
Item 13 Modifications to doors Add: 15,990.00
Item 14 Modifications to stone Add: 1,843.00

Total Change Order No. 5 Add: 126,096.00
Item 1 Modifications to caulk joints Add: 827.00
Item 2 Modifications to guardrails and stairs Add: 5,291.00
Item 3 Electrical modifications Add: 28,561.00
Item 4 Electrical modifications Deduct: 345.00
Item 5 Additional wall hydrants and modifications to roof drain Add: 309.00
Item 6 Additional floor drains for emergency showers Add: 4,242.00
Item 7 Additional fire pump Add: 11,714.00
Item 8 Add GFI electrical receptacles at roof Add: 5,285.00
Item 9 Floor box modifications Add: 2,518.00
Item 10 Modifications to light fixtures in restrooms Add: 3,167.00
Item 11 Modifications to conduits Add: 6,073.00
Item 12 Modifications to wheelchair lift Add: 1,406.00

Item 13 Additional stone Add: 5,603.00
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Item 14 Modifications to data device locations Add: 8,715.00
Item 15 Modifications to plumbing and electrical for dishwasher Add: 1,211.00
Item 16 Elevator lifeline support Add: 1,350.00
Item 17 Bottom flange girder plates Add: 6,924.00
Item 18 Modifications to roof blocking Add: 3,973.00
Item 19 Provide enhance architectural appearance Add: 824.00
Item 20 Modifications to concrete floor for terrazzo floor Add: 3,789.00
Item 21 Modifications to hardware Add: 3,126.00
Item 22 Modifications to work yard fence Add: 721.00
Item 23 Steel modifications Add: 594.00
Item 24 Modifications to sink in faculty studio Add: 3,101.00
Item 25 Modifications to pivot walls Add: 9,868.00
Item 26 Modification to soffit in vestibule Add: 499.00
Total Change Order No. 6 Add: 119,346.00
Item 1 Modifications to storm and roof drain systems Add: 6,177.00
Item 2 Refurbish and install bridge crane Add: 24,559.00
Item 3 Modifications to wood casework Add: 51,336.00
Item 4 Modifications to exterior lighting Add: 40,272.00
Item 5 Additional valves at domestic and fire lines Add: 3,542.00
Item 6 Modifications to building control system Add: 10,427.00
Item 7 Add snow melt at North Entrance Add: 37,603.00
Item 8 Add recycling stations Add: 1,273.00
Item 9 Add half wall supports in labs Add: 7,606.00
Item 10 Modifications to pull box Add: 11,351.00
Item 11 Change aluminum materials to clear anodized Deduct: 14,873.00
Item 12 New location for jib crane and addtl bollard Add: 2,386.00
Item 13 Modifications to parking lot Add: 20,511.00
Item 14 Provide locker doors with rail and veneer insert panel Add: 31,280.00
Item 15 Relocate IT smoke dampers and grilles Add: 1,799.00
Item 16 Steam and condensate line adjustment Add: 45,114.00

Total Change Order No. 7 Add: 280,363.00

Statement of Contract Amount

Original Contract $26,673,930.00
Change Orders 1-7 - 1,153,839.00
Adjusted Contract $25,520,091.00

Add 30 calendar days
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3. Downey Hall Renovation

Item 1 Repair broken water lines in east soffit Add: 695.00
Item 2 Provide new door and modified frame at utility tunnel Add: 1,745.00
Item 3 Modifications to basement sprinkler line Add: 1,231.00
Item 4 Modify transfer grille locations at public restrooms Add: 272.00
Item 5 New ductwork and dampers Add: 5,875.00
Item 6 Relocate apartment toilet Add: 341.00
Item 7 Repair wall and replace rubber base Add: 785.00
Item 8 Assist window installation Add: 21,175.00
Total Change Order No. 6 Add: 32,119.00
Extend substantial completion date to July 1, 2011
Item 1 Apartment modifications Add: 4,298.00
Item 2 Provide new rooftop exhaust fan motor Add: 2,135.00
Item 3 Provide new VCT flooring in Housekeeping rooms Add: 1,355.00
Item 4 Provide additional door viewer in ADA room doors Add: 237.00
Total Change Order No. 7 Add: 8,025.00
Item 1 Delete labor for new carpet in existing vestibules Deduct: 102.00
Item 2 Provide glass in replacement stairwell doors Add: 5,160.00
Item 3 Restructure existing shower bases and walls Add: 36,062.00
Total Change Order No. 8 Add: 41,120.00
Item 1 Provide new RA toilet room doors removed during abatement Add: 12,231.00
Item 2 Provide new split-rail fence Add: 1,714.00
Item 3 Provide new interior signage Add: 3,856.00
Item 4 Paint existing walls and ceilings Add: 9,129.00
Item 5 Provide additional patching of existing plaster walls Add: 3,968.00
Total Change Order No. 9 Add: 30,898.00
Item 1 Provide new doors and hardware, water cooler, and modifications
to restrooms Add: 87,387.00
Total Change Order No. 10 Add: 87,387.00
Item 1 Eliminate sprinkler heads and replace with detectors Add: 1,878.00
Item 2 Provide additional railing supports Add: 2,699.00
Item 3 Provide new dryer receptacle Add: 1,114.00
Total Change Order No. 11 Add: 5,691.00
Statement of Contract Amount
Original Contract $4,191,300.00
Change Orders 1-11 + 442,316.00
Adjusted Contract $4,633,616.00

Extend substantial completion to July 1, 2011
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3. INFORMATION ONLY ITEM
State Matching Funds for Endowments, Buchanan

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information Item
[] Other Specify:

STATE MATCHING FUNDS FOR ATHLETICS
There were none.

STATE MATCHING FUNDS FOR ACADEMIC FACILITIES

Arch Coal Inc.

This is to inform you regarding approval for Wyoming Legislative Matching Funds for a pledge
of $25,000.00 from Arch Coal Inc. for the School of Energy Building Fund Project. Arch Coal
Inc. has prior matches of $750,000.00 for the same project.

Arch Coal Inc. is an entity.

Double Eagle Petroleum
This is to inform you regarding approval for Wyoming Legislative Matching Funds for a pledge
of $50,000.00 from Double Eagle Petroleum for the School of Energy Building Fund Project.

Double Eagle Petroleum is an entity.

Klein, Michael & Jeanne

This is to inform you regarding approval for Wyoming Legislative Matching Funds for a pledge
of $1,000,000.00 from Mr. and Mrs. Klein for the College of Education Remodeling Project.
Mr. and Mrs. Klein have prior matches of $637,615.00 to the same project and prior endowment
matches of $500,000.00 to the Jane and Michael J. Sullivan Wyoming Teachers Scholarship.

Mr. and Mrs. Klein are friends of the University of Wyoming.

The Williams Companies Foundation, Inc. and WPX Energy, Inc.

This is to inform you regarding approval for Wyoming Legislative Matching Funds for a pledge
of $1,000,000.00 from The Williams Companies Foundation, Inc. and WPX Energy, Inc. for the
School of Energy Building Fund Project.

The Williams Companies Foundation, Inc. and WPX Energy, Inc. are entities.
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STATE MATCHING FUNDS FOR ENDOWMENTS

Dyekman, Greg

This is to inform you regarding approval for Wyoming Legislative Matching Funds for a gift of
$10,000.00 from Mr. Dyekman for a new endowment for the College of Arts and Sciences
Dean’s Art. Mr. Dyekman has prior matching gifts of $272,715.21 to various endowments. Mr.
Dyekman also has prior matching funds for $50,000.00 to the College of Law Moot Courtroom
building project, and $25,000.00 to the Athletic Campaign.

Mr. Dyekman is the Chair of the Foundation Board of Directors and graduated with a Bachelor
of Science in Accounting from the University of Wyoming in 1977 and again in 1980 with a JD
from the College of Law.

Eresman, Randall and Shelly
This is to inform you regarding approval for Wyoming Legislative Matching Funds for a pledge
of $1,000,000.00 from Mr. and Mrs. Eresman for the Eresman Family Engineering Endowment.

Mr. Eresman graduated with a Bachelor of Science in Petroleum Engineering from the
University of Wyoming in 1984, and Mrs. Eresman is a friend of UW.

Spicer, Tom and Debbe

This is to inform you regarding approval for Wyoming Legislative Matching Funds for a gift of
$10,000.00 from Dr. and Mrs. Spicer for a new endowment for the College of Arts and Sciences
Dean’s Art. Dr. and Mrs. Spicer have prior matches of $50,300.00 to the L. Floyd Clarke Fund.

Dr. Spicer is a member of the Foundation Board of Directors and graduated with a Bachelor of
Science in Zoology and Physiology from the University of Wyoming in 1970, and Mrs. Spicer
graduated with a Bachelor of Science in Microbiology from the University of Wyoming in 1970.
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4. INFORMATION ONLY ITEM
Development Report, Blalock

CHECK THE APPROPRIATE BOX(ES):
[ ] Work Session
[ ] Education Session
X Information Item
[] Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
The UW Foundation has agreed to report on donor giving to the University of Wyoming Board of
Trustees.

WHY THIS ITEM IS BEFORE THE BOARD:
This report is before the board to advise them of the most current giving totals.

COMMENTS:

There are two spreadsheets within the FY2011 Monthly Giving Report through June 30, 2011.
The first includes all gifts, while the second focuses on annual fund gifts. Both tables are broken
down by the unit receiving the gifts.
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University of Wyoming, Foundation
FY 2011 Monthly Giving Report through June 30, 2011
All Gifts
Current Month Gifts FY 2011 to date FY 2010 Commitments YTD
Received Cash & Cash equivalent New Commitments YTD w/o New Planned Gifts
PLEDGE NEW PLANNED TOTAL STATE
FUND DONORS GIFTS DONORS | OUTRIGHT GIK PMTS PLEDGES GIFTS MATCHING DONORS GIFTS

AGRIC 68 $39,272 995 $1,333,924 | $9,122,957 ($93,500) $5,025 $2 | $10,368,408 $26,508 936 $1,321,794
AHC 26 $10,180 346 $403,267 $247 ($224,400) $95,000 $0 $274,113 $70,000 291 $328,190
ALUMNI 0 $0 0 $0 $0 $0 $0 $0 $0 $0 1 $4,000
A&S 182 $218,183 2620 $3,186,873 $9,862 ($1,897,721) | $1,107,465 $2,661,039 | $5,067,518 $246,105 2449 $1,059,742
ATHLETICS 1431 $664,606 7939 $6,931,483 $690,614 ($3,049,097) | $1,052,465 $0 | $5,625,465 $33,334 7206 $8,514,467
BUSINESS 46 | $1,022,514 985 $3,931,733 $12,778 ($3,096,239) $102,050 $1,900,500 | $2,850,822 $51,000 1091 $1,316,661
EDUCATION 45 $120,335 916 $1,718,458 $84,500 ($1,181,020) $997,615 $0 | $1,619,553 $837,615 1006 $905,113
ENERGY 6 $334,150 32 $2,431,253 $0 ($2,359,000) $100,000 $0 $172,253 $161,000 33 $5,203,737
ENGINEERING 79 $85,413 1495 $1,326,170 $28,015 ($725,637) | $2,437,000 $1,400,000 | $4,465,547 $1,100,100 1706 $662,771
IENR 5 $15,540 87 $103,191 $0 $0 $0 $0 $103,191 $0 106 $92,981
HEALTH SCI 64 $243,837 869 $534,255 $1,489 ($290,447) | $1,129,863 $0 | $1,375,161 $0 893 $671,043
LAW 33 $28,762 496 $477,592 $0 ($243,237) $83,750 $200,000 $518,105 $0 420 $339,125
LIBRARY 5 $1,205 213 $726,935 $1,221 ($641,544) $0 $833,333 $919,945 $25,000 290 $1,094,202
OUTREACH 580 $113,264 8555 $968,653 $0 ($10,873) $250 $0 $958,030 $0 8190 $942,445
STU AFFRS 54 $4,065 1017 $120,005 $0 $0 $0 $0 $120,005 $0 748 $96,068
UW ART MUS 89 $10,525 652 $266,602 $90,753 ($101,250) $175,000 $0 $431,105 $175,000 702 $554,374
UNIV. FUND 27 $5,732 937 $145,223 $0 $0 $0 $0 $145,223 $0 1080 $203,669
OTHER 119 $64,247 659 $1,953,753 $40,993 ($444,220) |  $1,020,800 $5,550,002 | $8,121,328 $699,000 570 $4,943,392
GIFTS NOT YET BOOKED

TOTAL 2,699 | $2,981,830 24,018 | $26,559,370 | $10,083,430 | ($14,358,185) | $8,306,283 | $12,544,876 | $43,135,773 $3,424,662 22,865 $28,253,772

Funds Not Deposited at Foundation $4,039,164
Foundation Cash In $22,520,206

TOTAL YTD GOAL $33,000,000

**Total Donors does reflect Column totals. Donors may give to more than one unit/division.




The University of Wyoming
Board of Trustees’ Report
September 8-10, 2011

Page 92

University of Wyoming, Foundation
FY 2011 Monthly Giving Report through June 30, 2011

Annual Gifts
Current Month FY 2011 to date FY 2010 to same date
FY 2011
FY 2011 AF % of
FUND GOALS* DONORS AMOUNT DONORS TOTAL DONORS TOTAL Goal

AGRIC $ 91,102 27 $12,407 845 $163,806 800 $88,449 179.80%
AHC $ 42,226 19 $6,965 312 $48,451 266 $40,996 114.74%
ALUMNI $ - 0 $0 0 $0 0 $0 N/A
A&S $ 375,883 95 $25,131 2226 $426,379 2149 $364,935 113.43%
ATHLETICS $ 2,300,000 1341 $390,104 7473 $2,607,919 6833 $2,217,093 113.39%
BUSINESS $ 191,960 27 $6,103 863 $147,840 977 $187,119 77.02%
EDUCATION $ 62,910 36 $5,185 865 $61,959 850 $61,078 98.49%
ENERGY $ 2,302 4 $150 21 $7,003 16 $2,235 304.19%
ENGINEERING $ 276,232 64 $19,564 1370 $295,557 1527 $268,186 107.00%
IENR $ 54,570 3 $40 79 $29,191 96 $52,981 53.49%
HEALTH SCI $ 116,067 47 $31,008 776 $156,176 824 $112,736 134.56%
LAW $ 63,804 26 $7,730 331 $84,640 322 $61,946 132.66%
LIBRARY $ 29,682 4 $850 192 $21,383 265 $28,817 72.04%
OUTREACH $ 810,000 577 $19,529 8537 $805,903 8164 $779,929 99.49%
STU AFFRS $ 31,397 52 $1,865 981 $46,946 666 $30,483 149.52%
UW ART MUS $ 46,301 88 $6,525 252 $44,377 274 $44,952 95.85%
UNIV. FUND $ 125,731 27 $5,732 930 $127,620 1074 $122,069 101.50%
OTHER $ - 77 $13,403 332 $69,682 363 $40,968 N/A
GIFTS NOT YET BOOKED

TOTAL $4,620,167 2,415 $552,291 22,594 $5,144,831 21,663 $4,504,969 111.36%
**Total Donors do not reflect Column totals. Donors may give to more than one unit/division.
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	Mr. Dyekman is the Chair of the Foundation Board of Directors and graduated with a Bachelor of Science in Accounting from the University of Wyoming in 1977 and again in 1980 with a JD from the College of Law.
	Mr. Eresman graduated with a Bachelor of Science in Petroleum Engineering from the University of Wyoming in 1984, and Mrs. Eresman is a friend of UW.
	Dr. Spicer is a member of the Foundation Board of Directors and graduated with a Bachelor of Science in Zoology and Physiology from the University of Wyoming in 1970, and Mrs. Spicer graduated with a Bachelor of Science in Microbiology from the Univer...

