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University of Wyoming Mission Statement (March 2009) 

 
The University of Wyoming aspires to be one of the nation’s finest public land-grant 

research universities.  We serve as a statewide resource for accessible and affordable higher 
education of the highest quality; rigorous scholarship; technology transfer; economic and 
community development; and responsible stewardship of our cultural, historical, and natural 
resources. 
 

In the exercise of our primary mission to promote learning, we seek to provide academic 
and co-curricular opportunities that will:  
 

• Expose students to the frontiers of scholarship and creative activity and the complexities 
of an interdependent world; 

• Ensure individual interactions among students, faculty, and staff; 
• Nurture an environment that values and manifests diversity, free expression, academic 

freedom, personal integrity, and mutual respect; and 
• Promote opportunities for personal growth, physical health, athletic competition, and 

leadership development for all members of the University community.  
 

As Wyoming’s only university, we are committed to outreach and service that extend our 
human talent and technological capacity to serve the people in our communities, our state, the 
nation, and the world. 
 

The primary vehicles for identifying the specific actions and resource allocations needed 
to accomplish this complex mission are the University’s strategic plans, revised periodically. 
 
  



 
TRUSTEES OF THE UNIVERSITY OF WYOMING AGENDA 

November 12-14, 2014 
 
WORK SESSIONS 
UW Students, Student Safety, McGinity/Samp/Axelson ................................................................ 1 
UW Response to University of North Carolina’s Academic Fraud Findings, Burman/Hagy ......... 1 
Tuition Policy, Davis ....................................................................................................................... 1 
Tuition Recommendations for FY 2016, Mai/Axelson ................................................................... 2 
Non-Resident Tuition Discount and Scholarship Plan, Axelson ..................................................... 3 
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9. Approval of New Minor, Jones .......................................................................... 157 
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AGENDA ITEM TITLE:  UW Students, Students Safety, McGinity/Samp/Axelson 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
 
 
 
 

AGENDA ITEM TITLE:  UW Response to University of North Carolina’s Academic Fraud 
Findings, Burman/Hagy 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Tom Burman, Director of Intercollegiate Athletics, and Alyson Hagy, Interim Associate Vice 
President of Undergraduate Education, will explain UW’s response to the University of North 
Carolina’s academic fraud findings.   
 

 

AGENDA ITEM TITLE:  Tuition Policy (discussion of adopting a formal tuition policy as 
presented by the Board Committee), Davis 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Trustee Dick Davis will lead the Board in a discussion of adopting a tuition policy. 
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AGENDA ITEM TITLE:  Tuition Recommendations for FY 2016, Mai/Axelson 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Bill Mai, Vice President of Administration, and Sara Axelson, Vice President of Student Affairs, 
will brief the Board on tuition recommendations for AY 2016. 
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AGENDA ITEM TITLE:  Non-Resident Tuition Discount and Scholarship Plan, Axelson 

CHECK THE APPROPRIATE BOX(ES):  
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify:  

 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
At the September Board of Trustees meeting, a study was shared in response to a Wyoming 
legislative footnote related to the fiscal, legal and policy implications of granting reduced tuition 
status to high school graduates from neighboring states.  At the October Special Board of Trustees 
meeting, a related plan for implementing expanded non-resident tuition discounts and scholarships 
was shared with the Board of Trustees.  At the November Board Meeting, the plan will be shared 
in more detail and proposed as a policy change to begin fall semester of 2015 for qualified entering 
students.  
 

WHY THIS ITEM IS BEFORE THE BOARD: 
Authorization in support of the plan is requested from the Board of Trustees. 
 
ARGUMENTS IN SUPPORT: 
The plan to increase tuition discounts for non-resident students and adjust the current scholarship 
program will attract more students and in time allow for additional resources to be redirected to 
support resident student populations. 
 
ARGUMENTS AGAINST: 
None 
 
ACTION REQUIRED AT THIS BOARD MEETING: 
Approval of the Non-Resident Tuition Discount and Scholarship Plan. 
 
PRESIDENT’S RECOMMENDATION: 
It is recommended that the Board of Trustees of the University of Wyoming approve the proposed 
plan.   
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Non-Resident Tuition Discount and Scholarship Plan 
Board of Trustees- November 12, 2014 

 
UW currently offers a package of tuition discounts and scholarships to non-resident students which 
reduces the cost of attendance substantially for many. These opportunities include: 

• The Western Undergraduate Exchange (WUE) Program in which up to 50 academically 
high-performing non-resident freshmen from WICHE states attend UW at 150% of 
residential tuition rates for four years; 

• Children of UW alumni, who can attend UW at 150% of residential tuition rates; and 
• The Rocky Mountain Scholarship Award program, which offers scholarships to domestic 

non-resident students. The amount of the award depends upon the student’s high school 
GPA and ACT score. This program is supported with Section I resources.  
 

Table 1. Current UW Domestic Undergraduates Receiving Scholarships or Discounts 
 New Freshmen- Fall 2014 Total Undergraduates 
WUE Discount 55 160 
Children of Alumni Discount 91 417 
Rocky Mountain Scholarship 325 767 

Excludes international students 
 
As a result, most new non-resident students do not pay the full price of UW’s out-of-state tuition 
rate, which is already one of the lowest in the nation. In fact, only about 1/3 of our non-resident 
domestic freshmen enrolled in 2014 without a WUE, Child of Alumni, or Rocky Mountain 
Scholarship. Fewer than 1/5 enrolled without any type of scholarship or grant. These discount and 
scholarship programs arose from past econometric analyses aligning policy, budgets, and growth 
goals. The recent legislative footnote corresponded with research on scholarship and discounting 
policy related to resource needs to meet goals within UP4. This research suggests that with 
moderate adjustments to awarding policy, more high-achieving non-resident students can be 
attracted. 
 
Specifically, the Rocky Mountain Scholarship Award program offers scholarships ranging from 
$3,000 to $6,000 to non-residents who perform well academically in high school (see figure 1 
below). The top-performers receive the maximum award of $6,000. However, if UW were to 
provide the best and brightest with a tuition discount of 150% of the residential rate (current value 
of $8,100) instead of a $6,000 scholarship, the number of first-tier students would increase. 
Further, the freed-up scholarship money could be used to attract more non-resident students who 
perform at the next academic level (see the figure 2 below).   
 
Would this tweaking of UW’s non-resident award package produce enough additional students to 
offset the loss resulting from the lower tuition paid by the highest performing ones? Using historic 
application, enrollment, and retention data, UW modeled the impact of this approach.  
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Here are the projected results: 

• An increase of 77 additional non-resident freshmen per year who are good to exceptional 
academic performers. This would total an additional 308 students over a four year period.   

o As a bonus, some of the freed-up scholarship money would also be used to attract 
several more top-performing Wyoming resident freshmen and community college 
transfer students per year. 

• After one year of implementing the plan there would be a small increase of approximately 
$175,000 in additional tuition revenue.   After four years of increases in non-resident 
students, there would be an annual increase of $317,000 a year (assuming a 4% tuition 
increase per year). By 2020, we anticipate the additional total revenue to be $1,100,000.  
($317,000 is less than 1% of total tuition revenue that UW now collects.) 

• There is currently enough enrollment space in most of UW’s entry-level classes to 
accommodate these additional students without having to hire more faculty, provided they 
don’t concentrate in some already popular areas such as the STEM disciplines.   

 
The bottom-line is that re-shuffling how UW distributes its current package of non-resident tuition 
discounts and scholarships will yield more students. Since the added students would be high 
academic performers, UW’s retention and graduation rates will likely increase. From a financial 
perspective, the additional tuition revenue is limited at best. In fact, if the projected increase had 
been much higher, hiring additional faculty would have been necessary, perhaps resulting in a net 
loss of income.  
 
Finally, the scenario outlined above was developed by staying within the confines of UW’s current 
budgets for scholarships and recruiting. The Division of Student Affairs will explore what number 
of additional resident and non-resident students would be attracted to UW if more state and private 
funding were available to expand financial aid and recruiting efforts. This could result in a request 
for state funding support for such a plan in UW’s FY17/18 biennial budget submission.  
 
______________________________________________________________________________ 
For questions or clarifications, please contact Mary Aguayo, Enrollment and Policy Strategist in 
Student Affairs at MaryA@uwyo.edu or 307-766-5123. 
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Non-Resident Tuition Discount and Scholarship Policy 
Current and Proposed Scholarship Awarding for Non-Resident Freshmen 

 
Current Program 
High School GPA 

AC
T 

Sc
or

e 

 

Proposed Program 
High School GPA 

AC
T 

Sc
or

e 

 

 

3 3.1 3.2 3.3 3.4 3.5 3.6 3.7 3.8 3.9 4
21
22 $4,500
23
24 $5,500
25 $3,000
26
27
28
29
30
31 $5,000 $6,000
32
33
34
35
36

Figure 1. Current Non-Resident Rocky Mountain Scholars Awarding Grid- Scholarships Only

3 3.1 3.2 3.3 3.4 3.5 3.6 3.7 3.8 3.9 4
21
22 $3,000
23
24
25
26 $6,000
27
28
29
30
31
32 $8,100
33 Value 
34
35
36

Figure 2. New Proposed Non-resident Scholarship and Discount Awarding Grid
Scholarships of $3,000 and $6,000 and Tuition Discounts of $8,100

150% Resident Tuition
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AGENDA ITEM TITLE:  WRI/University of Wyoming Research, Miller/Gern 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 

 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Rick Miller, Vice President and General Counsel, and Bill Gern, Vice President of Research and 
Economic Development, will update the Board on WRI/University of Wyoming Research.   

 
 
 
 
 
 
 

AGENDA ITEM TITLE:  Indirect Cost, Miller/Gern 
 
CHECK THE APPROPRIATE BOX(ES): 

☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Rick Miller, Vice President and General Counsel, and Bill Gern, Vice President of Research and 
Economic Development, will brief the Board on indirect costs.   
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AGENDA ITEM TITLE:  Audited Annual Financial Reports, Mai 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: BUSINESS MEETING (Consent Agenda) 

 
Jim Hearne, Partner, in the firm McGee, Hearne & Paiz, will lead a discussion about the 
University’s annual audited financial statements and reports.   
 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Accountability is the paramount objective of institutional financial reporting.  It is the University’s 
duty to be accountable to the public and to provide information that responds to the needs of three 
groups of primary users of general-purpose financial reports: 

• the citizenry; 
• the governing board, the legislature and oversight bodies; and 
• investors and creditors. 

 
Meaningful financial reports and accompanying notes provide information useful for assessing 
financial condition and results of operations, assisting in determining compliance with finance-
related laws, rules, and regulations, and assisting in evaluating efficiency and effectiveness of 
operations.  Preparation of these statements and reports are the responsibility of University 
management; however, it is the audit function that provides an external examination of these 
financial statements and reports. 
 
The University of Wyoming prepares five separate financial reports that are audited by an 
independent public accounting firm.  McGee, Hearne and Paiz, LLP of Cheyenne, Wyoming, was 
awarded a four-year engagement to conduct the annual audit for fiscal years 2014 through 2017, 
subject to annual evaluation of the audit firm’s performance. 
 
The five annual reports, their purpose, and deadlines for submission to regulatory agencies are: 
 

• Financial Report - In accordance with required reporting standards, this report has three 
components: 1) management’s discussion and analysis 2) institution-wide financial 
statements; and 3) notes to the basic financial statements.  Required supplementary 
information is included in addition to the basic financial statements.  The auditors express 
an opinion that these financial statements present fairly, in all material respects, the 
financial position of the University of Wyoming as of the fiscal year end, and the changes 
in its net assets and cash flows for the year then ended in conformity with accounting 
principles generally accepted in the United States of America. 
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The University of Wyoming is a component unit of the State of Wyoming.  As such, the 
University’s Financial Report is part of the Comprehensive Annual Financial Report prepared by 
the State Auditor’s Office in accordance with W.S. 9-1-403 (a)(v).  It must be submitted to the 
State by December 31st.    
 

• Compliance Report – As part of obtaining reasonable assurance about whether the 
University’s financial statements are free of material misstatement, the auditors perform 
tests of our compliance with certain provisions of laws, regulations, contracts and grants, 
noncompliance of which could have a direct and material effect on the determination of 
financial statement amounts.  The auditors do not express an opinion on compliance with 
those provisions, instead they report that the results of their tests disclosed no instances of 
noncompliance that are required to be reported under Government Auditing Standards. 
 

Non-federal entities that expend $500,000 or more a year in federal awards are required by the 
United States Office of Management and Budget (OMB) to have a “single audit.”  The Financial 
Report and the Compliance Report together comprise a “single audit.”  This reporting package 
is submitted to the Federal Audit Clearinghouse within the earlier of 30 days after receipt of the 
auditor’s report, or nine months after the end of the audit period.  OMB Circular A-133 sets forth 
the standards for obtaining consistency and uniformity among federal agencies for the audit of 
States, local governments, and non-profit organizations expending federal awards.  The 
Compliance Report is often referred to as the A-133 audit. 
 

• The Bond Funds Financial Report – This financial report is a subset of the institution-
wide financial statements and is prepared for the purpose of complying with the 
requirements of the University’s bond ordinances.  These statements include operations 
from the University Store, the Student Union, Dining Services, Housing facilities, interest 
income on excess funds, government royalties, permanent land income, utility and 
telecommunications income.  They also include the following plant funds:  Project 
Acquisition Fund (unexpended funds), Capital Fund (renewals and replacement fund) and 
Retirement of Indebtedness Funds (reserve fund created by bond resolutions).  The auditors 
express an opinion that these financial statements present fairly, in all material respects, 
the financial position of the Bond Funds as of the fiscal year end, and the changes in its net 
assets and cash flows for the year then ended in conformity with accounting principles 
generally accepted in the United States of America.  They also provide “negative 
assurance” with respect to Debt Compliance; they state that nothing came to their attention 
that caused them to believe that the University failed to comply with the terms, covenants, 
provisions, or conditions, as listed in Article VIII, of each of the bond resolutions and the 
Financial Guaranty Agreement related to each of the Surety Bonds insofar as they relate to 
accounting matters. 
 

The Bond Funds Financial Report is submitted to the Electronic Municipal Market Access 
(EMMA) system to comply with annual disclosure requirements.  The audited report must be 
submitted within 170 days of the fiscal year end.  The report is also submitted to Ambac Assurance 
Corporation (insurer of the 2005 bond issue).   
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• Wyoming Public Media Financial Report – these financial statements present only the 
operations of Wyoming Public Media (WPM).  The auditors express an opinion on the fair 
presentation of WPM’s financial position and results of operations. 

 
WPM’s financial information is submitted in November to the Corporation for Public 
Broadcasting. 
 

• Intercollegiate Athletics Report – This report constitutes an “agreed-upon procedures” 
engagement; its scope is less than that of an audit.  The procedures include, but are not 
limited to, identifying all individual contributions that constitute more than 10% of total 
contributions, examination of cash receipts and disbursements, identification of unique 
internal control aspects and various inquiries related to compliance issues.  The National 
Collegiate Athletic Association (NCAA) in their 2013 Financial Audit Guidelines suggest 
these procedures and the auditors make no representation regarding the sufficiency of the 
procedures.  This engagement is solely to assist the University in complying with NCAA 
Constitution 6.2.4.16. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Annually – The Board accepts and approves Audited Financial Reports of the University of 
Wyoming each year. 
 
WHY THIS ITEM IS BEFORE THE BOARD: 
The Board of Trustees is responsible for assuring that the University’s organizational culture, 
capabilities, systems and processes are appropriate to protect the financial health and the reputation 
of the University in audit-related areas.  The presentation of annual audited financial reports is 
intended to inform the Board about significant matters related to the results of the annual audit so 
that they can appropriately discharge their oversight responsibility. 
 
ARGUMENTS IN SUPPORT: 
Annual financial reports serve various functions and have numerous audiences.  They not only 
serve to inform the campus community of the institution’s financial condition and results of 
operations, they are required by various governmental, regulatory and rating agencies; holders of 
the institution’s bonds; and accrediting agencies.  The Board of Trustees is held to a high standard 
of full financial disclosure, transparency and accountability:  public acceptance and approval of 
the financial reports completes the audit cycle, helps tell the University of Wyoming’s financial 
story and assists the Board in exercising their fiduciary responsibilities. 
 
ARGUMENTS AGAINST: 
None. 
 
ACTION REQUIRED AT THIS BOARD MEETING: 
It is recommended that the Board of Trustees of the University of Wyoming accept and approve 
the University Financial, Compliance, Bond Funds, Wyoming Public Media, and Intercollegiate 
Athletics Reports for the fiscal year ended June 30, 2014. 
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PRESIDENT’S RECOMMENDATION:  
The President recommends approval of the audited financial reports 
 

 

 

 

 

 

AGENDA ITEM TITLE:  Endowed Chairs Initiative of the Board, Palmerlee 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 

 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Trustee President Dave Palmerlee will updated the Board on the endowed chairs initiative.   
 

 

 

 

AGENDA ITEM TITLE:  College of Education Initiative of the Board, Palmerlee 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 

 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Trustee President Dave Palmerlee will updated the Board on the College of Education Initiative.    
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AGENDA ITEM TITLE:   
Planning Effort for the Fiscal Reporting System; Budget and Fiscal Policy Topics, Mai  
 
CHECK THE APPROPRIATE BOX(ES): 

☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 

 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Bill Mai, Vice President of Administration, will updated the Board on the planning effort for the 
fiscal reporting system and other budget and fiscal topics.  
 

 

 

 

AGENDA ITEM TITLE:  Supplemental Budget, Mai  

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 
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AGENDA ITEM TITLE:  Updates 

• University Strategic Plan Progress – UW President Dick McGinity; and, David Jones, 
Vice President for Academic Affairs 

• Dean Searches – David Jones, Vice President for Academic Affairs 
• WGEESIT/College of Engineering – Al Rodi, Interim Dean of the College of 

Engineering; and, Krista Laursen, Tier I Project Coordinator 
• Status of Engineering Building – Bill Mai, Vice President for Administration 
• Science Initiative – Bryan Shader, Special Assistant, Office of Research and Economic 

Development and Greg Brown, Associate Dean Arts and Sciences 
• Community College Collaboration/Course Transfer – Alyson Hagy, Interim Associate 

Vice President of Academic Affairs; and, Patrice Noel, Director of Transfer Relations 
• Enrollment – Sara Axelson, Vice President for Student Affairs; and, Alyson Hagy, 

Interim Associate Vice President of Undergraduate Education 
 

CHECK THE APPROPRIATE BOX(ES): 
☒ Work Session 
☐ Education Session 
☐ Information Item 
☐ Other Specify: 

 

University Strategic Plan Progress- McGinity/Jones 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
UW President Dick McGinity and David Jones, Vice President of Academic Affairs, will updated 
the Board on the strategic planning process.  
 

Dean Searches- Jones 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
David Jones, Vice President of Academic Affairs, will updated the Board on current dean 
searches. 

WGEESIT/College of Engineering- Rodi/Laursen 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Al Rodi, Interim Dean of the College of Education, and Krista Laursen, Tier I Project 
Coordinator, will brief the Board on WGEESIT and the College of Engineering.   

  

 
 



The University of Wyoming 
Board of Trustees’ Report 
November 12-14, 2014 
Page 14 
 
Status of Engineering Building- Mai 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Bill Mai, Vice President of Administration, will explain the status of the Engineering Building to 
the Board.   

 

Science Initiative- Shader/Brown 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Greg Brown, Associate Dean of the College of Arts and Sciences, and Bryan Shader, Special 
Assistant in the Office of Research and Economic Development, will lead the Board in a 
discussion of the Science Initiative.   

 

Community College Collaboration/Course Transfer-Hagy/Noel 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Alyson Hagy, Interim Associate Vice President of Academic Affairs, and Patrice Noel, Director 
of Transfer Relations, will updated the Board on current collaboration with the community 
colleges and course transfers.   

 

Enrollment Update- Axelson 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Fall semester classes started on September 3, 2014. A preliminary update for fall 2014 enrollment 
was shared with the Board of Trustees during the September Board meeting.  Official counts for 
the 2014 fall semester were taken on September 23rd (the 15th class day of the semester).  A full 
report will be presented at the November Board of Trustees meeting. 
An update will be shared with the Board on the university-wide planning for optimal enrollment 
growth.  This update is in follow-up to the discussion at the Board of Trustees summer retreat.   

WHY THIS ITEM IS BEFORE THE BOARD: 
This information is presented for the general information of the Trustees. 
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University of  Wyoming  
Enrollment  Analysis 

 

 

Fall 2014 
 

 

 

October 2014 

 

Enrollment Management 

Division of Student Affairs 

(307) 766-5123 
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Enrollment Analysis 
Fall 2014 

 
The preliminary student enrollment data outlined in this analysis is from the Office of 
Institutional Analysis’ Preliminary 15 Day Counts report for fall 2014.1 A final enrollment 
analysis including complete Professional Development enrollments from the Outreach School 
will be available at the end of the semester. 

Summary Points of Note:   

Overall enrollment at the University of Wyoming is consistent with last fall at 12,932, but 
several key points emerge from the data. 

• Enrollment has increased in several significant areas: 
o Laramie campus enrollment:  10,520  +109 
o Full time enrollment: 9,783  +106 
o Racial and ethnic minority: 1,454  +119 
o International: 862  +47 
o Non-resident students: 4,062  +163 
o New full-time transfers: 788 +30 
o New resident first-time freshmen:  857 +52 

• Other key goals were achieved: 
o Freshman fall-to-fall freshman retention increased by 2% to 76%. 
o Undergraduate yield, which is the percent of applicants who enrolled, increased 

from 36% to 38% for freshmen and from 52% to 54% for transfers. 
 
Total UW Enrollment2 (Tables 1 – 3):   

 
• The University of Wyoming enrolled 12,932 students for the fall semester of 2014, 

comparable to the fall 2013 number of 12,928.  
• The Laramie campus enrollment increased by 109 (1%) to 10,520 students. 
• The Outreach School enrollment decreased by 105 (-4.2%) to 2,412 students, with 

expected additional enrollment growth by the end of the semester.   
• Full-time students increased by 106 (1.1%) to 9,783 students while part-time students 

decreased by 102 (-3.1%) to 3,149 students. 
• Resident students decreased by 159 (-1.8%) to 8,870 while non-resident students 

increased by 163 (4.2%) to 4,062. 
• International students increased by 47 (5.8%) to 862 students.  

o Graduate and professional international students increased by 21 (5.0%) to 445. 

1 Reports housed at http://www.uwyo.edu/oia/student/bos/index.html. 
2 Note that Outreach enrollments continue to be counted throughout the semester, so a comprehensive picture of 
students served will not be available until the end of the term. 
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o Undergraduate international students increased by 26 (6.6%) to 417.  
• Racial and ethnic minority students increased by 119 (8.9%) to 1,454 students.  

o Graduate and professional minority students increased by 6 (3.2%) to 192.  
o Undergraduate minority students increased by 113 (9.8%) to 1,262.  

• Females comprise 52.3% of the total student enrollment and males comprise 47.7%. 
o Females decreased by 88 students to 6,757 (-1.3%). 
o Males increased by 92 students to 6,175 (1.5%). 

• Undergraduate enrollment increased by 36 (.4%) to 10,157 students.  
o Freshmen (those new and continuing students with fewer than 30 credit hours 

earned; not new entering freshmen) decreased 40 (-1.8) to 2,157 students. 
o Sophomores (30 to 59 credit hours earned) decreased by 27 (-1.6%) to 1,672 

students. 
o Juniors (60 to 89 credit hours earned) increased by 15 (.7%) to 2,064. 
o Seniors (90+ credit hours earned) increased by 6 (.2%) to 3,652 students.   

• Graduate and professional decreased by 32 (-1.1%) to 2,775.  
 

New Student Applications and Yields Report (Table 4):  

• Completed applications at all levels totaled 9,349 with 4,180 freshman, 1,963 transfers, 
other undergraduates 461 and graduate/professional 2,745.3 

• Yield, which is the percent of applicants who enrolled, increased from 40.2% in 2013 to 
41.3% in 2014 for 3,862 enrolled students. 

o Freshman yield increased from 36.4% in 2013 to 37.6% in 2014 for 1,573 
freshmen. 

o Transfer yield increased from 52.0% in 2013 to 54.2% in 2014 for 1,064 transfers. 
 
Demographic Statistics for New Freshmen and New Transfers (Tables 5 – 6): 

• The mean high school GPA for new freshmen stayed steady at 3.45. The mean ACT 
score was 24.5, the same as 2013. 

• The number of new resident freshman increased by 52 (6.5%) to 857, while the new non-
resident freshmen decreased by 60 (-7.7%) to 716. 

o Of the resident freshmen, the largest increases came from Natrona County by an 
increase of 35 to 114 students (44.3%).  

• The mean transfer GPA for incoming new transfers increased slightly at 3.14, compared 
to 3.10 in 2013. 

• New full-time transfers increased 30 (4.0%) to 788 while new part-time transfers 
decreased 49 (-15.1%) to 276. 

 
Student Success (Table 7):  

• Of the 1,568 new full-time freshmen enrolled at UW in the 2013 cohort, 76% returned to UW 
for their second year, representing an increase of 2% from the prior freshmen retention rate.  

3 Admissions implemented a new CRM application requiring payment at the same time as an application. 
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• Graduation rates are as follows, after matriculation as new freshmen: 

o In four years, 26% of the 2010 cohort graduated, the same rate as the prior cohort.  
o In five years, 48% of the 2009 cohort graduated, an increase of 1%.  
o In six years, 54% of the 2008 cohort graduated, the same rate as the prior cohort.  

 
UW Graduates (Table 8): 
• During the spring and summer of 2014, the University of Wyoming awarded 2,051 degrees 

compared with 2,144 in 2013, a decrease of 93. 
• Racial and ethnic minority students’ receipt of degrees are as follows: 

o 9.3% of the baccalaureate degrees, an increase of 1.6% from 7.7% in 2013. 
o 7.9% of master’s degrees, an increase of 1.2% from 6.7% in 2013. 
o 2.9% of doctoral degrees, a decrease of 1.7% from 4.5% in 2013. 
o 12.5% of law degrees, an increase of 7.0% from 5.5% in 2013. 
o 11.6% of pharmacy degrees, an increase of 1.6% from 10.0% in 2013. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For additional information or questions on the enrollment at the University of Wyoming please 
contact Sara Axelson, Vice President of Student Affairs, at (307) 766-5123 or 
saxelson@uwyo.edu
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Committee of the Whole: REGULAR BUSINESS 
 Board of Trustees Committee Reports 
 
CHECK THE APPROPRIATE BOX(ES): 

☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Regular Business) 

 
 
A. Fiscal and Legal Affairs Committee (Mai) 
 Committee Chair 
 
B. Alumni Board 
 Board Liaison 
 
C. Foundation Board 
 Trustees Marsh and Bostrom, Board Liaisons 
 
D. Haub School of Environment and Natural Resources Board 
 Trustee Davis, Board Liaison 
 
E. Energy Resources Council (ERC) 
 Trustee True, Board Liaison 
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1. Committee of the Whole- CONSENT AGENDA 

Approval of Contracts and Grants, Gern  

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 
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September 2014 

Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Allied Seed LLC  $     3,150  Moss, Gary E   Ag Experiment 

Station 
Niching of Corn Salad 
and Carrots for Seed 
Production in the Big 
Horn Basin 

American Society of Plant 
Taxonomists 

 $     3,000  Brown, Gregory   Botany Operational Support 

Anadarko Petroleum 
Corporation 

 $    20,000  Beck, Jeffrey   Ecosystem Science 
& Management 

Factors Influencing 
Pronghorn Survival and 
Reproduction in South-
central Wyoming 

Arizona State University  $  148,773  Finnoff, David C   Economics/Finance Risk of Animal and Plant 
Infectious Diseases 
Through Trade (Rapid 
Trade) 

Briess Malting and 
Ingredients 

 $      1,710  Moss, Gary E   Ag Experiment 
Station 

Briess Variety 
Trial/Fertilizer 

California Institute of 
Technology 

 $    89,988  Parkinson, Bruce   Chemistry NSF Center for Chemical 
Innovation: Powering the 
Planet 

California, University of  $    75,135  Riebe, Clifford   Geology/Geophysics Southern Sierra Critical 
Zone Observatory 

Deutsche Gesellschaft fur 
Internationale 
Zusammenarbeit (GIZ) 

 $      5,515  Barbier, Edward 
Burr 

  Economics/Finance Economics of Land 
Degradation Initiative:  
Land Degradation, Less 
Favored Lands and the 
Rural Poor:  A Spatial 
and Economic Analysis 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Dow AgroSciences  $      6,000  Mealor, Brian   Plant Sciences Biology and Management 

of Invasive Weeds in 
Rangelands 

Ducks Unlimited Canada  $   49,895  Rashford, 
Benjamin 

  Ag Economics Ecological - Economic 
Modeling of Land-Use 
Change and Waterfowl 
Production in Prairie 
Canada - Phase III 

Dupont Pharmaceuticals 
Company 

 $      4,000  Mealor, Brian   Plant Sciences Integrated Management 
of Invasive Weeds in 
Rangelands 

GlycoBac  $    73,134  Jarvis, Donald L   Molecular Biology Glycoengineering Insect 
Cells - Amendment 

Grant County Public 
Utility District 

 $    25,000  Larson, Mary L   Anthropology Raold Fryxell Collection 
(Krista Borzea) 

Jet Propulsion Laboratory  $    13,848  Deng, Min   Atmospheric 
Science 

Global Cloud Ice Water 
Dataset for Model 
Evaluation and 
Obs4MIPs 

Monsanto Company  $      4,800  Kniss, Andrew R   Plant Sciences MSA Service Order 1: 
Rotation crop response to 
dicamba 

National Center for 
Atmospheric Research 

 $  129,526  Muknahallipatna, 
Suresh 

  Electrical 
Engineering 

Optimal and Practical 
Multiple Platform Single 
Source (MPSS) Strategies 
for Climate and Weather 
Applications on Many-
Core Processors 

National Ecological 
Observator 

 $    81,803  Cook, Craig S   Ecosystem Science 
& Management 

Stable Isotope Analysis 
of Soil Samples for 
Carbon and Nitrogen 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
National Geographic 
Society 

 $    23,000  Sims, Kenneth   Geology/Geophysics Understanding Sangay 
Volcano: A Geologic 
Expedition to "The 
Frightener" 

New Mexico Department 
of Health 

 $  320,000  Costello, 
Humphrey 

  Wyoming Survey & 
Analysis Center 

New Mexico Tobacco 
Evaluation 2014-2015 

New Mexico Department 
of Health 

 $    50,000  Feldman, Laura   Wyoming Survey & 
Analysis Center 

New Mexico 1305-
Funded State Public 
Health Actions to Prevent 
and Control Diabetes, 
Heart Disease, Obesity, 
and Associated Risk 
Factors and Promote 
School Health--Basic 
Component Evaluation 

New Mexico, University 
of  

 $    28,074  Zajacova, Anna   Sociology Clinical and Translational 
Research Infrastructure 
Network IDeA-CTR 

North Dakota Department 
of Health 

 $    17,443  Harnisch, Brian   Wyoming Survey & 
Analysis Center 

7-Month Follow-up 
Surveys of North Dakota 
Quit Tobacco Program 
Enrollees 

Northern Arizona 
University 

 $    43,126  Petersen, Douglas 
Bryan 

  Speech Pathology Development of a Dual 
Language Narrative 
Curriculum 

Park County  $      4,000  Hartman, Ronald   Botany Scanning Herbarium 
Sheets for Shoshone NF 
Floristic Inventory 
Database 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Rocky Mountain Elk 
Foundation 

 $    15,000  Kauffman, 
Matthew 

  Zoology Elk Migrations of the 
Greater Yellowstone 
Ecosystem 

Society for Conservation 
Biology 

 $    99,329  Kauffman, 
Matthew 

  Zoology David H. Smith 
Conservation Research 
Fellowship: Trophic 
Resource Portfolios:  
Incorporating Spatio-
temporal Patterns of 
Species Abundance into 
Ecosystem-based 
Management of Mobile 
Consumers 

Society of Petroleum 
Engineers 

 $  100,000  Grana, Dario   Geology/Geophysics Bayesian Updating of 
Dynamic Reservoir 
Models Using Production 
and Time-Lapse Seismic 
Data 

Space Telescope Science 
Instititute 

 $    36,749  Dale, Daniel A   Physics/Astronomy LEGUS: Legacy 
ExtraGalactic UV Survey 

Texas, University of  $    10,245  Muddiman, Ashley 
Rae 

  Communications/Ma
ss Media 

Engaging News Project 

United Way  $      5,000  Templeton, Cherie 
K 

  Wyoming Survey & 
Analysis Center 

Evaluate the Effects of 
the Life RU Ready 
Intervention on 7th and 
8th Grade Sweetwater 
County Students 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Dept of Agriculture, 
Animal and Plant Health 
Inspection Service 
(APHIS) 

 $    45,753  Bisha, Bledar   Animal Science Matrix-Assisted Laser 
Desorption Ionization 
Time-of-Flight Mass 
Spectrometry (MALDI-
TOF MS) for Rapid and 
Specific Identification 
and Typing of AMR 
Bacteria from Samples 
Collected from Wild 
Mammals, Cattle Feces, 
and Water of Livestock 
Facilities 

US Dept of Agriculture, 
Agriculture Research 
Service (ARS) 

 $        900  Latchininsky, 
Alexandre 

  Ecosystem Science 
& Management 

Field Evaluation of 
Metarhizium Anisopliae 
F52 for Grasshopper 
Control in Natural 
Habitats (Rangeland) 

US Dept of Agriculture, 
Agriculture Research 
Service (ARS) 

 $  155,000  Whipple, Glen   Cooperative 
Extension Services 

Enhancing Decision-
Making by Agricultural 
Producers in Wyoming 
with Weather Variability: 
Reducing Enterprise Risk 
and Increasing Resilience 

US Dept of Agriculture, 
Agriculture Research 
Service (ARS) 

 $  150,000  Hess, Bret W   Ag Experiment 
Station 

Collaborative Long-Term 
Agro-ecosystem 
Research (LTAR) Efforts 
in the High Plains and 
Thunder Basin 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Dept of Agriculture, 
Forest Service (FS) 

 $   50,000  Lauenroth, William   Botany Synthesis and Modeling 
of Conifer Forest 
Regeneration After 
Mountain Pine Beetle 
Epidemics:  The Role of 
Drought and Climate 
Change 

US Dept of Agriculture, 
Forest Service (FS) 

 $   15,000  Kauffman, 
Matthew 

  Zoology Atlas of Wildlife 
Migration:  Wyoming's 
Ungulates 

US Dept of Commerce, 
Econcomic Development 
Administration (EDA) 

 $  110,000  Benson, Jonathon   Wyoming 
Technology 
Business Center 
(WTBC) 

FY13 University Center 
Economic Development 
Program/WTBC 

US Dept of Commerce, 
National Oceanic and 
Atmospheric 
Administration (NOAA) 

 $    23,264  Murphy, Shane   Atmospheric 
Science 

Quantifying Methane and 
VOC Emissions from Oil 
and Gas Extraction 
Sources 

US Dept of Defense, 
Defense Logistics Agency 
(DLA) 

 $ 248,683  Kline, Jill   Wyoming Small 
Business 
Development Center 

Wyoming Procurement 
Technical Assistance 
Center (PTAC) 
Government Contracting 
Assistance 

US Department of 
Education 

 $  485,478  Pearce, Jayne   Student Educational 
Opportunity 

Educational Opportunity 
Centers-
EOC1(South)_Budget 
Year 4 (2014-2015) 

US Department of 
Education 

 $   12,294  Carter, Joanna   Student Financial 
Aid 

Student Educational 
Opportunity Grant 13-14 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Department of 
Education 

 $  502,688  Carter, Joanna   Student Financial 
Aid 

Federal Work Study 
Program 14-15 

US Department of 
Education 

 $  288,000  Salmon, Zackie S   Student Educational 
Opportunity 

McNair Scholars 
Program 2014-2015 

US Department of 
Education 

 $     5,947  Carter, Joanna   Student Financial 
Aid 

D-ED Teacher Education 
Assistance for College & 
Higher Ed (TEACH) 14-
15 

US Department of 
Education 

$1,497,071  Carter, Joanna   Student Financial 
Aid 

Pell Grant 14-15 

US Department of 
Education 

 $  380,400  Carter, Joanna   Student Financial 
Aid 

Student Educational 
Opportunity Grant 14-15 

US Department of Energy  $ 326,047  McLaughlin, 
Jonathan 

  School Energy 
Resources 

Optimizing Accuracy of 
Determinations of CO2 
Storage Capacity and 
Permanence, and 
Designing More Efficient 
CO2 Storage Operations:  
An Example from the 
Rock Springs Uplift 

US Department of Energy  $  363,729  Kaszuba, John   Geology/Geophysics Integrated 
Characterization of CO2 
Storage Reservoirs on the 
Rock Springs Uplift 
Combining 
Geomechanics, 
Geochemistry, and Flow 
Modeling 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Dept of Health and 
Human Services National 
Institutes of Health (NIH), 
National Insititute of 
Neurological Disorders 
and Stroke (NINDS) 

 $  175,106  Sun, Qian-Quan   Zoology Inhibitory Circuits 
Underlying Long-range 
Sensorimotor Integration 
(Year 2) 

US Dept of Interior, 
Bureau of Land 
Managment (BLM) 

 $   10,000  Keinath, Douglas 
A 

  Wyoming Natural 
Diversity Database 

Monitoring of 
amphibians & reptiles in 
the powder river basin of 
WY 

US Dept of Interior, 
Bureau of Land 
Managment (BLM) 

 $    13,000  Heidel, Bonnie   Wyoming Natural 
Diversity Database 

Rare and Special Status 
Plant Species and Habitat 
Assessment 2012 

US Dept of Interior 
National Park Service 
(NPS) 

 $      1,647  Smutko, Leonard   Institute for 
Environmental and 
Natural Resources 

Organizing and 
Managing a Public 
Conversation for the 
Greater Yellowstone 
Coordinating Committee 
(UWY-198) 

US Dept of Interior 
National Park Service 
(NPS) 

 $      9,000  McElroy, Brandon   Geology/Geophysics Assessing the 
Geometries, 
Topographies, and 
Erosion Rates of Sandbar 
Habitats in the Lower 
Niobrara River-Missouri 
National Recreational 
River 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Dept of Interior 
National Park Service 
(NPS) 

 $    50,000  Larson, Mary L   Anthropology Complete Multiple 
Property Document and 
Determinations of 
Eligibility for 
Backcountry Trails in 
Yellowstone National 
Park (UWY-197) (Marcia 
Peterson, State 
Archaeologists Office) 

US Dept of Interior, US 
Geological Service 
(USGS) 

 $ 100,000  Kauffman, 
Matthew 

  Zoology Phenology Tracking in 
Migratory Mule Deer: 
Connecting Remotely 
Sensed Metrics of 
Greenness with 
Movement, Forage 
Quality, Nutrition and 
Demography (RWO 195) 

US Dept of Interior, US 
Geological Service 
(USGS) 

 $   14,000  McElroy, Brandon   Geology/Geophysics Evaluating Channel 
Morphologic Controls on 
Mid-Channel Sandbar 
Geometry in the Lower 
Platte River, Nebraska 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US Dept of Interior, US 
Geological Service 
(USGS) 

 $   40,955  McElroy, Brandon   Geology/Geophysics Preliminary Assessment 
of Bedload Transport in 
Grand Canyon of the 
Colorado River 

US Dept of State, Bureau 
of Education and Cultural 
Affairs (BOECA) 

 $  194,460  Crawford, Warren   Cooperative 
Extension Services 

American Youth 
Leadership Program with 
Ghana: Enhancing Global 
Perspectives in Youth 

US Nat'l Aeronautics and 
Space Admin (NASA) 

 $    37,000  Heinz, Stefan   Mathematics Turbulence Structure 
Preserving Unified and 
Dynamic Large Eddy 
Simulation of Separated 
Flows 

US National Science 
Foundation (NSF) 

 $  349,999  Basile, Francisco   Chemistry MRI: Acquisition of a 
MALDI-ToF/ToF-MS 
Instrument for Chemical 
and Biological Research 

US National Science 
Foundation (NSF) 

 $  184,044  Williford, Jason S   Mathematics Q-polynomial schemes, 
coherent configurations, 
and applications 

US National Science 
Foundation (NSF) 

 $  183,333  Varga, Krisztina   Chemistry Structural-functional 
characterization of a 
hyperactive antifreeze 
protein 

US National Science 
Foundation (NSF) 

 $  315,714  Eggleston, Carrick 
M 

  Geology/Geophysics MRI: Development of 
Next Generation 
Hydrothermal Atomic 
Force Microscopy 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US National Science 
Foundation (NSF) 

 $  331,062  Hoberg, John O   Chemistry REU Site:  An Energy 
Research REU (Research 
Experience for 
Undergraduates) 
Focusing on Wyoming 
Community Colleges 

US National Science 
Foundation (NSF) 

 $  212,023  Ogden, Fred   Civil Engineering Collaborative Research:  
Planning and Land 
Management in Tropical 
Ecosystem; Complexities 
of Land-use and 
Hydrology Coupling in 
the Panama Canal 
Watershed 

US National Science 
Foundation (NSF) 

 $  139,587  Bessaih, Hakima   Mathematics Collaborative Research:  
Determining Forms and 
Data Assimilations with 
Stochastic Data 

US National Science 
Foundation (NSF) 

 $  289,823  Leonard, 
Jacqueline 

  Science & 
Mathematics 
Teaching Center 

Collaborative Research: 
Wyoming Interns to 
Teacher Scholars (WITS) 
Program 

US National Science 
Foundation (NSF) 

 $  157,354  Liberles, David   Molecular Biology Beyond dN/dS: 
Population Genetics, 
Genome Structure, and 
Protein Structure 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
US National Science 
Foundation (NSF) 

 $  250,000  Douglas, Craig C   Mathematics CC*IIE Networking 
Infrastructure: Enabling 
Scientific Discovery 
through a UW-DMZ 

Various Sponsors  $          60  Kline, Jill   Wyoming Small 
Business 
Development Center 
(WBDC) 

Program Income for FY 
14 SBDC SBA 

Various Sponsors  $    17,705  Stewart, Larry Ray   Manufacturing 
Works 

Program Income - 
Manufacturing Works: 
The Wyoming 
Manufacturing Extension 
Partnership (FY 15) 

Various Sponsors  $     1,499  Root-Elledge, 
Sandra Lee 

  Wyoming Institute 
for Disabilities 

UAP Core Projects 

Various Sponsors  $         333  Hamerlinck, 
Jeffrey D 

  Wyoming 
Geographic 
Information Science 
Center (WYGISC) 

Spatial Data and 
Visualization Center 

Virginia Polytech Institute  $  217,086  Norton, Jay  Arnould, Eric & 
Norton, Urszula & 
Peck, Dannele & 
Press, Melea 

Ecosystem Science 
& Management 

Conservation agriculture 
production systems in 
eastern Uganda and 
western Kenya 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Weber State University  $    29,980  Shogren, Jason F   Economics/Finance Subsidies to Promote 

Peer Monitoring of 
Conservation Agriculture 
Compliance in Malawi 

Wyoming Arts Council  $     5,000  Carlisle, Ashley H   Art Department 2014 Western Cast Iron 
Art Conference-
Partnership 

Wyoming Community 
Foundation 

 $    78,218  Stahl, Peter D   Ecosystem Science 
& Management 

Best Methods for 
Reestablishment of 
Wyoming Big Sagebrush 
Using Container Grown 
Seedlings 

Wyoming Dept of 
Agriculture 

 $      2,600  Despain, Johnathan 
Carvel 

  Cooperative 
Extension Services 

Wyoming State Fair 
Chaperones 

Wyoming Dept of 
Agriculture 

 $      5,000  Mealor, Brian   Plant Sciences Wyoming Invasive Grass 
Initiative:  Statewide 
Cheatgrass Distribution 
and Prioritization 

Wyoming Dept of 
Education 

 $    50,000  Root-Elledge, 
Sandra Lee 

  Wyoming Institute 
for Disabilities 

Supplemental - Wyoming 
Clearinghouse for 
Accessible Instructional 
Materials 

Wyoming Dept of Family 
Services 

$2,020,913  Meuli, Melinda   Family/Consumer 
Sciences 

Wyoming Supplemental 
Nutrition Assistance 
Program Education 2014-
15 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Wyoming Dept of 
Transportation 

 $    21,050  Tanner Eisenhauer, 
Jennifer 

  Civil Engineering Evaluating the Risk of 
Alkali-Silica Reaction in 
Wyoming: Continued 
Evaluation of Field 
Specimens, Proposed 
Mitigation Strategies and 
Improving Existing 
ASTM Standards 

Wyoming Dept of 
Transportation 

 $    42,146  Anatchkova, Bistra 
B 

  Wyoming Survey & 
Analysis Center 

2014 Customer 
Satisfaction Survey 

Wyoming Game and Fish 
Dept 

 $   10,000  Hamerlinck, 
Jeffrey D 

  Wyoming 
Geographic 
Information Science 
Center (WYGISC) 

Geospatial Services: 
WISDOM Maintenance 

Wyoming Game and Fish 
Dept 

 $   29,568  Walters, Annika   Zoology Determining Stream of 
Origin and Spawning Site 
Fidelity of Salmonids in 
the Upper North Platte 
River Drainage Using 
Otolith Microchemistry 

Wyoming Game and Fish 
Dept 

 $   50,000  Beck, Jeffrey   Ecosystem Science 
& Management 

Sage-Grouse Histrionics 

Wyoming Humanities 
Council 

 $   2,926  Garrison, Jean   International Studies General Support for 
speaker series and 
graduate assistant 

Wyoming State Parks and 
Cultural Resources 

 $  100,000  Greene, Mark   American Heritage 
Center 

We the People and 
Project Citizen 

Wyoming Weed and  Pest 
District 

 $    23,000  Collier, Timothy   Ecosystem Science 
& Management 

Support for Biological 
Control Position 
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Sponsor  Amount  
Principal 

Investigator (PI) Co-PI Dept Description 
Wyoming Wildlife - The 
Foundation 

 $    12,500  Kauffman, 
Matthew 

  Zoology Atlas of Wildlife 
Migration: Wyoming's 
Ungulates 

Wyoming Wildlife and 
Natural Resource Trust 

 $  102,000  Graf, Nicholas 
Edward 

  Wyoming 
Geographic 
Information Science 
Center (WYGISC) 

Digitizing Existing 
Disturbances in 
Wyoming Sage-Grouse 
Core Areas 

Wyoming Wildlife and 
Natural Resource Trust 

 $   57,583  Beck, Jeffrey   Ecosystem Science 
& Management 

Effectiveness of Existing 
Greater Sage-Grouse 
Conservation Measures in 
Wyoming:  Winter 
Concentration Areas 

Wyoming Wildlife and 
Natural Resource Trust 

 $    37,274  Beck, Jeffrey   Ecosystem Science 
& Management 

Effectiveness of Existing 
Greater Sage-Grouse 
Conservation Measures in 
Wyoming:  Core Area 
Metrics 
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Sponsored Programs      
TOTAL 9/2014  $ 12,122,046      

      
Total From 7/2014  $ 12,977,621      
Total From 8/2014  $ 12,616,411      
      
Total Year to Date  $ 37,716,078      
      
US Department of 
Education 

$24,937,916  Carter, Joanna   Student Financial 
Aid 

Direct Student Loan 14-
15 

Total Insitutional 
Awards  $ 24,937,916      
      
Grand Total  $ 62,653,994      

 

 
 



The University of Wyoming 
Board of Trustees’ Report 
November 12-14, 2014 
Page 49 
 
2. Committee of the Whole- CONSENT AGENDA 

Personnel, Jones  

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 
A. Items for Action Recommended by the President 

 APPOINTMENTS 

 1.   Faculty 
It is recommended to the Trustees of the University of Wyoming that the following faculty 
appointments be approved as indicated. 

 Academic Affairs 
Name Rank Salary Appointment Period 
School of Environment & Natural Resources 
Albers, Heidi Jo  Professor/Wyoming Excellence Chair $160,000/AY   08/25/2014  
Heidi Albers received a B.S. (1985) in Geology and Economics from Duke University, a Master of Environmental 
Studies (1987) from Yale School of Forestry and Environmental Studies, and a Ph.D. (1993) in Economics from the 
University of California, Berkeley.  Dr. Albers has been a Professor at Oregon State University since 2004.  Dr. Albers 
was hired with tenure. 

 College of Agriculture and Natural Resources 
Name Rank Salary Appointment Period 
Department of Ecosystem Science and Management 
Scasta, John Derek  Assistant Professor $82,008/AY 08/26/2014  
John Scasta received a B.S. (2004) in Rangeland Ecology and Management from Texas A&M University, a M.S. 
(2008) in Crop Science from Texas Tech University, and a Ph.D. (2014) in Natural Resource Ecology and 
Management from Oklahoma State University.  Dr. Scasta has been a Graduate Research Associate at Oklahoma State 
University since 2011. 
Department of Veterinary Sciences 
Sondgeroth, Kerry S.  Assistant Professor $91,008/FY 08/26/2014  
Kerry Sondgeroth received a B.A. (1997) in Chemistry from the University of New Hampshire, a D.V.M. (2006) in 
Veterinary Medicine from Colorado State University, and a Ph.D. (2013) in Infectious Diseases from Washington 
State University.  Dr. Sondgeroth has been a Post doctoral Research Fellow at Washington State University since 
2006. 
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 College of Arts & Sciences 
Name Rank Salary Appointment Period 
Department of Botany 
Currano, Ellen D  Assistant Professor $71,004/AY 08/26/2014  
Ellen Currano received a B.S. (2003) in Geophysical Sciences and an A.B. (2003) in Biological Sciences from the 
University of Chicago, and a Ph.D. (2008) in Geosciences from Pennsylvania State University. Dr. Corrano has been 
an Assistant Professor of Geology and Environmental Earth Science at Miami University since 2009. 

Department of Chemistry 
Hulley, Elliott   Instructor $70,096/AY 08/26/2014  

Elliott Hulley received a B.S. (2005) in Chemistry from Ursinus College, a M.S. (2007) and a Ph.D. (2011) in 
Chemistry from Cornell University.  Dr. Hully has been a Postdoctoral Research Associate at Pacific Northwest 
National Laboratory since 2011.  The title of this tenure track position will automatically convert upon receipt of 
transcripts indicating terminal degree.   

Department of History 
Kelly, Alexandra C  Assistant Professor $31,008/AY 08/20/2014  
Alexandra Kelly received a B.A. (2004) in Anthropology, a M.A. (2005) in Social Sciences from the University of 
Chicago, and a Ph.D. (2014) in Anthropology from Stanford University.  Dr. Kelly taught in the Department of 
Anthropology at Stanford University.   

Department of Music 
Sieger, Crystal  Assistant Professor $54,000/AY 08/26/2014  
Crystal Sieger received a B.M. (1992) in Music Performance from The Ohio State University, a M.M. (1994) in Music 
Performance, and a Ph.D. (2012) in Music Education from the University of Arizona.  Dr. Sieger has been a Lecturer 
in Music Education at Case Western Reserve University since 2012. 

Department of Theatre & Dance 
Inouye, Kevin S  Assistant Professor $58,008/AY 08/26/2014  
Kevin Inouye received a B.A. (1998) in Psychology from Earlham College, and a M.F.A (2012) in Theatre Pedagogy, 
Performance and Movement Track from Virginia Commonwealth University.  Mr. Inouye has been an Adjunct 
Instructor of Acting at the College of William and Mary since 2012. 

Department of Zoology & Physiology 
Santoro, Stephen  Assistant Professor $80,004/AY 08/26/2014  
Stephen Santoro received a B.S. (1994) in Molecular Biology and Chemistry from the University of Wyoming, and a 
Ph.D. (1999) in Biochemistry and Molecular Biology from the Scripps Research Institute.  Dr. Santoro has been a 
Postdoctoral Research Associate at Harvard University since 2003.   

 College of Engineering and Applied Science 
Name Rank Salary Appointment Period 
Department of Chemical & Petroleum Engineering 
Wawrousek, Karen  Assistant Professor $74,040/AY 08/26/2014  
Karen Wawrousek received a B.S. (2001) in Biochemistry from the College of Saint Rose, and a Ph.D. (2009) in 
Biochemistry and Molecular Biophysics from the California Institute of Technology.  Dr. Wawrousek has been the 
Lead Scientist at Western Research Institute since 2012. 
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Department of Electrical and Computer Engineering 
Novak, Domen  Assistant Professor $84,000/AY 09/15/2014  
Domen Novak received a B.S. (2008) and a Ph.D. (2011) in Electrical Engineering from the University of Ljubljana, 
Slovenia.  Dr. Novak has been a Postdoctoral Fellow at the Sensory-Motor Systems Lab in Zurich, Switzerland since 
2012.   

Department of Mechanical Engineering 
Belmont, Erica Lynn  Assistant Professor $82,008/AY 08/26/2014  
Erica Belmont received a B.S. (2004) in Chemical Engineering, a M.S. (2008) in Mechanical Engineering from Tufts 
University, and a Ph.D. (2014) in Mechanical Engineering from the University of Texas.  Dr. Belmont has been a 
Summer researcher at Air Force Research Laboratory since 2013. 

Cai, Jian  Assistant Professor $82,008/AY 01/26/2015  
Jian Cai received a B.E. (2005) in Mechanical Engineering from the University of Science and Technology of China, 
and a Ph.D. (2010) in Mechanical Engineering from Clemson University.  Dr. Cai has been a Postdoctoral Research 
Associate at the University of California, Merced since 2010. 

  

College of Health Sciences 
Name Rank Salary Appointment Period 
School of Nursing 
McGee, Nancy Irene  Clinical Assistant Professor $40,008/AY 08/26/2014  
Nancy McGee received a B.S. (2005) in Nursing, a M.S. (2007) in Nursing from the University of Wyoming, and a 
D.N.P. (2014) from the University of Northern Colorado.  Dr. McGee has been a Psychiatric Mental Health Nurse 
Practioner at Student Health Services at the University of Wyoming since 2008. 

Proctor, J'Laine  Clinical Assistant Professor $40,008/AY 08/26/2014  
J'Laine Proctor received a BSN (2000), a MSN, FNP (2003) and a PMHNP (2008) from the University of Wyoming, 
and a D.N.P. (2014) from the University of Northern Colorado.  Dr. Proctor has been a Psychiatric Mental Health 
Nurse Practioner at Pathways in Laramie since 2007. 

 College of Law 
Name Rank Salary Appointment Period 

Robison, Jason  Assistant Professor $88,008/AY 08/25/2014  
Jason Robison received a B.S. (2003) in Environmental Studies from the University of Utah, a J.D. (2006) from the 
University of Oregon School of Law and a SJD (2013) from Harvard Law School.  Dr. Robison has been a Visiting 
Assistant Professor at the University of Wyoming since 2013. 

 2.  Academic Professionals 
It is recommended to the Trustees of the University of Wyoming that the following extended-term-
track academic professional appointments be approved as indicated. 
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 College of Agriculture and Natural Resources 
Name Rank Salary Appointment Period 
Cooperative Extension Service 
Youngquist, Caitlin Price  Assistant Extension Educator $52,008/FY 08/29/2014  
Caitlin Youngquist received a B.S. (2006) in Animal Science, a M.S. (2008) in Soil Science, and a Ph.D. (2014) in 
Soil Science from Washington State University.  Dr. Youngquist has been a Graduate Research Assistant at 
Washington State University since 2011. 

Department of Agricultural and Applied Economics 
Geiger, Milton  Assistant Extension Educator $68,064/FY 07/01/2014  
Milton Geiger received a B.A. (2003) in Environmental Economics from Colgate University, and a M.S. (2009) in 
Agricultural and Applied Economics and Environment and Natural Resources from the University of Wyoming.  Mr. 
Geiger has been a non-extended term Associate Extension Educator at the University of Wyoming since 2009. 

Department of Animal Science 
Ingwerson, Jennifer A  Assistant Lecturer $67,008/FY 08/15/2014  
Jennifer Ingwerson received a B.S. (2005) in Animal Science from the University of Nebraska, and a M.S. (2007) in 
Animal Physiology from Iowa State University.  Ms. Ingwerson has been a Livestock Production Specialist at Purina 
Animal Nutrition since 2013. 

  

College of Arts & Sciences 
Name Rank Salary Appointment Period 
Department of Botany 
North, Chris  Assistant Lecturer $45,000/AY 08/26/2014  
Chris North received a B.S. (2002) in Geological Sciences and Biology from Virginia Polytechnic Institute and State 
University, and a M.S. (2005) in Biological Sciences from Eastern Illinois University.  Mr. North has been an Assistant 
Lecturer at the University of Wyoming since 2013. 

College of Engineering and Applied Science 

Department of Mechanical Engineering 
Kilty, Kevin  Associate Lecturer $70,008/AY 08/26/2014  
Kevin Kilty received a B.S. (1975) in Physics from Montana State University, a M.S. (1978) and a Ph.D. (1982) in 
Geophysics from the University of Utah.  Dr. Kilty has been an Adjunct Professor at the University of Wyoming since 
2010. 
 

College of Health Sciences 
Name Rank Salary Appointment Period 
Division of Social Work 
Velzke, Kari D.  Assistant Lecturer $49,608/FY 08/11/2014  
Kari Velzke received a B.S.T. (2000) and a MSW (2010) from Minnesota State University.  Ms. Velzke has been a 
Teaching and Research Assistant at the University of Sterling since 2012. 
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CHANGES IN APPOINTMENTS 

 1.   Administrators 
It is recommended to the Trustees of the University of Wyoming that the changes in appointments 
for the following full-time administrators be approved as indicated. 

 Academic Affairs 
Name Rank Salary Appointment Period 

Benham-Deal, Tami B.  Interim Associate Vice President $170,004/FY 09/01/2014  
Dr. Benham-Deal will serve as Interim Associate Vice President for Academic Personnel. 
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GLOSSARY OF PERSONNEL TERMS 
Academic Professional 
Person other than faculty, engaged primarily in activities that extend and support the teaching, research, extension, 
and service missions of the University.  There are four categories of academic professional: Extension Educators, 
Lecturers, Research Scientists, Post-Doctoral Associates.  Individuals belonging to any of the first three categories 
can hold extended-term-track appointments under certain conditions. 
 
Academic-Year (AY) Appointments 
Appointments in which the regular period of employment includes the fall and spring semesters (nine months) of each 
year, with no accrual of vacation leave.  Most faculty members and academic professionals hold AY appointments.  
AY employees typically receive their nine-month salaries and benefits spread out over the 12 months of each calendar 
year. 
 
Adjunct Faculty 
An adjunct appointment is the appointment of an individual to an academic unit that recognizes special discipline-
related expertise but carries no financial obligation per se.  Adjunct appointments can include qualified non-academic 
personnel or faculty with other academic affiliations.  Adjunct appointments carry no rights to remuneration, tenure, 
or employment-related privileges and are normally for three years, with renewal possible. 
 
Archives Faculty 
This special faculty designation is reserved for archivists of the American Heritage Center.  Archivists are responsible 
for acquiring original resource material to support academic research and teaching, organizing the material physically 
and intellectually, and teaching faculty, students and others to use these materials.  There are three archivist ranks: 
Assistant Archivist, Associate Archivist, Archivist. 
 
Assistant Professor 
Indicates tenure-track appointments of individuals who hold the terminal degree in their discipline.  This is the usual 
entry-level faculty rank. 
 
Associate Professor 
In addition to the qualifications of an Assistant Professor, Associate Professors have established a strong reputation 
in scholarship and teaching.  Generally, faculty hired as Assistant Professors are promoted to the rank of Associate 
Professor at the time tenure is granted. 
 
Clinical Faculty 
Clinical faculty appointments allow experts in health-related fields to contribute to the training of UW students in 
allied disciplines.  Clinical appointments are for at most one year at a time and carry no rights to tenure or extended 
terms.  Clinical faculty members may be salaried members of the UW faculty, in which case their reappointment is 
subject to annual performance reviews.  There are also adjunct clinical faculty appointments, which typically involve 
health-care professionals whose normal employment is outside the university. Adjunct clinical appointments carry no 
financial commitment from the University. 
 
Emeritus Faculty 
Tenured faculty who retire after long and distinguished service are eligible for emeritus status upon their retirement.  
The designation is honorary and carries no necessary commitment of space or remunerative employment.  By analogy, 
extended-term academic professionals may be eligible for emeritus status upon retirement.  (Emeritus=masculine, 
emerita=feminine, emeriti=plural) 
 
Extended-Term Appointment 
Academic professionals who have successfully completed probationary terms (usually six years) may receive six-year 
appointments called extended-term appointments.  The term also applies to certain librarians and archivists who hold 
faculty status.  These employees are eligible for extended-term appointments after five-year probationary periods.  
Extended terms for these employees are five years in length.  Academic professionals, librarians, and archivists who 
are in the probationary period are on the extended-term-track.  
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Extension Educator 
These academic professionals provide non-credit education to off-campus clientele through UW's Cooperative 
Extension Service.  There are three ranks of Extension Educators: Assistant Extension Educator, Associate Extension 
Educator, Senior Extension Educator.  All Extension Educators are in the College of Agriculture. 
 
Faculty 
Members of the permanent faculty include tenured or tenure-track Assistant Professors, Associate Professors, and 
Professors.  Also included are tenure-track individuals who hold the rank of Instructor while completing their terminal 
degrees.  Librarians and archivists also hold faculty status.  They are eligible for extended terms instead of tenure. 
 
Fiscal-Year (FY) Appointments 
Appointments in which the regular period of employment is the entire calendar year, with accrual of annual vacation 
leave.  Faculty members who hold administrative positions with summer responsibilities often have FY appointments 
for the duration of their administrative terms. 
 
Full-Time Equivalent (FTE) 
A measure of the time commitment expected of an employee or a set of employees.  For example, two full-time 
employees or four half-time employees constitute 2.0 FTE. 
 
Instructor 
Tenure-track faculty member who does not yet hold the terminal degree in the appropriate field.  UW requires 
verification of degrees in the form of official transcripts.  UW does not grant tenure to faculty members who hold 
Instructor status at the time of the decision. 
 
Leave of Absence Without Pay 
Academic and administrative personnel may request leaves without pay for periods normally not in excess of one 
year, for purposes consistent with the professional enhancement of the employee and the advancement of the 
University's stature. 
 
Lecturer 
A category of academic professional involved largely in classroom instruction.  Lecturers may be appointed to three 
ranks: Assistant Lecturer, Associate Lecturer, Senior Lecturer. 
 
Library Faculty 
This faculty designation applies to employees of the University Libraries.  There are three ranks of library faculty: 
Assistant Librarian, Associate Librarian, Librarian. 
 
Part-Time Employee 
Any employee holding less than a full-time equivalent position (FTE less than 1.0). 
 
Post-Doctoral Associate 
Post-Docs are doctorally qualified academic professionals seeking greater professional development and research 
investigation, before obtaining permanent employment.  Post-Doctoral appointments are temporary. 
 
Probationary Faculty 
This term refers to tenure-track faculty members who are working toward tenure and to academic professionals, library 
faculty, and archive faculty who are working toward extended-term contracts.  The probationary term for academic 
professionals is generally six years, with yearly reviews and re-appointments.  For librarians and archivists, it is five 
years.  Faculty members who are on tenure-track appointments typically undergo the review for tenure in the sixth 
year of employment. 
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Professional Development Leave 
Extended-term academic professionals who have completed six years of service at the University are eligible for 
professional development leave.  The purpose of development leave is to enhance performance, to conduct special 
studies, or in some other way to enhance an individual’s ability to contribute to the University.  Development leaves 
can be granted with or without pay, are the prerogative of the academic unit in which the academic professional is 
located, and are generally similar to sabbatical leaves for faculty. 
 
Professor 
In addition to the qualification of an Associate Professor, "full" Professors have attained wide recognition in their 
professional fields for scholarship or other creative activity and have gained recognition for superior teaching and 
service. 
 
Research Professor 
Person with demonstrated superior capacity for research contributions, who is employed solely on external funds, and 
who holds a terminal degree.  These appointments are made only at the Professor level and for not more than one year 
at a time.  They are renewable. 
 
Research Scientist 
An academic professional whose primary responsibility is to conduct research.  There are three ranks for Research 
Scientists: Assistant Research Scientist, Associate Research Scientist, Research Scientist. 
 
Review Year 
Year in which a reappointment review occurs for probationary employees.  Normally, tenure-track faculty members 
undergo mandatory reappointment reviews in their first, second, and fourth years, with optional reviews in the third 
and fifth years.  A review for the tenure decision occurs no later than the sixth year.  An explanatory flow chart appears 
at the end of this glossary. In some cases employees start with credit toward a tenure or extended-term decision, based 
on their previous experience. In these cases the review year is the number of years of service at UW plus the number 
of years of credit. 
 
Sabbatical Leave 
Sabbatical leave may be granted to any tenured member of the faculty for the purposes of increasing professional 
competence and usefulness to the University.  A minimum of six years service at the University must precede each 
period of sabbatical leave, although no right accrues automatically through lapse of time.  Sabbatical leaves are 
normally granted for either a half year (full pay) or a full year (60% of salary).  A faculty member who fails to return 
to the University after a sabbatical leave must repay the amount of compensation received from the University during 
the sabbatical.  Faculty members may not use sabbatical leaves to pursue degrees. 
 
Temporary Appointment  
A short-term appointment without rights to tenure or extended term.  Most temporary appointments are for one 
semester or one academic year. 
 
Tenure-Track Appointment 
Indicates a probationary faculty appointment prior to the award of tenure.  Tenure-track positions generally require 
six years to tenure, but fewer years may be required based upon level of previous experience and accomplishments. 
 
Terminal Degree 
Typically the highest earned degree in a field of study.  Examples include the Ph.D. (a variety of fields), the M.D. 
(medicine), the Ed.D. (education), M.F.A. (fine arts), M.Arch. (architecture), and J.D. (law). 
 
Visiting Appointment 
Indicates a non-permanent, non-tenure-track faculty appointment.  Most visiting appointments are for one year. 
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FLOW CHART FOR FACULTY REAPPOINTMENTS 
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B.  Items for Information 

The changes in appointments and reappointments listed below are for the information of members 
of the Board of Trustees. 

 CHANGES IN APPOINTMENTS 

 1.   Administrators 

 College of Health Sciences 
Name Rank Salary Appointment Period 
Dean's Office 
Hardin-Jones, Mary  Interim Associate Dean $113,880/FY 09/01/2014 to 06/30/2015 
Dr. Hardin-Jones will serve as Interim Associate Dean in the College of Health Sciences 

 Outreach School 
Name Rank Salary Appointment Period 
UW at Casper 
Seville, Robert Scott  Interim Director $140,028/FY 08/01/2014 to 06/30/2015 
Dr. Seville will serve as Interim Director of UW at Casper. 

 2.   Faculty 

 College of Arts & Sciences 
Name Rank Salary Appointment Period 
Department of Modern & Classical Languages 
Garrison, Jean A.  Interim Department Head $105,792/AY 08/25/2014  
Dr. Garrison will serve 1 year as Interim Department Head. 
Department of Political Science 
Pickett, Brent L.  Professor $100,104/AY 09/01/2014  
Dr. Pickett ends his appointment as Associate Dean of the Outreach School and Director of UW at Casper and  
returns as a tenured Professor to the Department of Political Science. 

 College of Engineering and Applied Science 
Name Rank Salary Appointment Period 
Department of Atmospheric Science 
Parish, Thomas R.  Department Head $132,816/AY 07/01/2014  
Dr. Parish will serve as Department Head in the Department of Atmospheric Science. 
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Department of Civil & Architectural Engineering 
Puckett, Jay A.  Professor $124,752/AY 08/29/2014  
Dr. Puckett ends his term as Associate Dean and returns to the Department of Civil and Architectural Engineering as 
a tenured professor. 

College of Health Sciences 
Name Rank Salary Appointment Period 
Division of Kinesiology and Health 
Porter, Christine    Assistant Professor/Wyoming Excellence Chair  $72,180/AY   09/04/2014  
Dr. Porter is serving as the Wyoming Excellence Chair in Community and Public Health. 

 Research Office 
Name Rank Salary Appointment Period 
EPSCoR 
Ewers, Brent E.  Director $119,484/AY 09/01/2014  
Dr. Ewers will serve as Director of EPSCoR. 

 3.   Academic Professionals 

 Academic Affairs 
Name Rank Salary Appointment Period 
Ellbogen Center for Teaching and Learning 
Van Baalen-Wood, Margaret Associate Lecturer $60,000/AY 09/01/2014  
Ms. Van Baalen-Wood will serve as Associate Lecturer in the Ellbogen Center for Teaching and Learning.   

 College of Agriculture and Natural Resources 
Name Rank Salary Appointment Period 
Cooperative Extension Service 
Wardlaw, Mary Kay  Associate Director $104,004/FY 07/22/2014   
Ms. Wardlaw will serve as Associate Director in UW Extension. 
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3. Committee of the Whole- CONSENT AGENDA 

“Revisor’s Bill” – Approval of Changes to UW Regulations 8-1, 8-2, 8-30, 8-229, 8-231, 
8-234, 8-238, 8-242, 8-243, 8-244, 8-246, 8-247, 8-248, 8-249, 8-250, 8-253, 8-254, Miller  

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
At the July 2014 Board meeting, the University introduced a “Revisor’s Bill,” asking that at each 
of the next several Board meetings, the Board consider modifications to existing regulations that 
contain inadvertent errors and omissions, obsolete references, and do not reflect current practice. 
These revisions are not substantive. All such revisions will be distributed to all Vice Presidents, 
the Faculty Senate, the Staff Senate and ASUW for review and comment in advance of submission 
to the Board.     
 
Any substantive changes to any UW Regulation will be presented separately and will not be 
included in any “Revisor’s Bill” submission. Note too that the legal office will also ensure that all 
regulations follow consistent numbering conventions for subsections, paragraphs and 
subparagraphs. 
 
The proposed modifications for this meeting relate to Students (section 8) and include the 
following:  
 
8-1: Students 
8-2: Degrees and Diplomas in Course 
8-30: Student Conduct 
8-229: Authority of University Officers Regarding Administration of University Requirements 
8-231: University Hearing Officers 
8-234: Recognition of Student Organizations 
8-238: Procedures for Change of Registration 
8-242: Policy on Determination of Academic Progress, Graduation Requirements, and Reporting 

Requirements for Students Receiving Veterans Benefits 
8-243: Official Student Records and Governing Laws Pertaining Thereto 
8-244: Registration Fees for Academic Credit 
8-246: Registrar 
8-247: Requirements for Student Participation in the ACT or SAT Assessment Program and 

University Use of Results 
8-248: Admission of International Students 
8-249: ASUW Government 
8-250: Regulations of the University Division of Placement Services 
8-253: Superior Student in Education Scholarship Program 
8-254: Degree Revocation  
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Prior Related Board Discussions/Actions: 
The “Revisor’s Bill” was introduced at the July 2014 Board retreat.  The Board approved changes 
to UW Regulations 1-1, 1-2, 1-3, 1-5, 1-44, 1-101, and 1-102 on July 17, 2014.   The Board 
approved changes to UW Regulations 1-34, 2-1, 2-32, 2-39, 2-178, 2-181, 2-245, 3-33, 3-105, 3-
176, 3-177, 3-179, 3-255, 3-641, 3-650, 3-690, 4-1, 4-2, 4-174, and 4-175 on September 12, 2014. 
 
WHY THIS ITEM IS BEFORE THE BOARD: 
UW Regulation 1-101 requires that any modification to UW Regulations must be approved by the 
Board. 
 
ACTION REQUIRED AT THIS BOARD MEETING: 
Board approval or disapproval of the modifications to the Regulations. 
 
PRESIDENT’S RECOMMENDATION: 
The President recommends approval.  
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4. Committee of the Whole- CONSENT AGENDA 

Fiscal Year 2015 Operating Budget Increase, Mai  

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
 
University of Wyoming (Agency 067) Section I Operating Budget Authority Increase 
 
Part I: Released Time, Computer Fees, Course Fees, Differential Tuition and Summer 
School Activities – $7,868,912 
 
An increase in the Fiscal Year (FY) 2015 operating budget authority is requested to accommodate 
the carryover of earmarked UW Income Fund and other revenue that is generated by released time, 
computer fees, course fees, differential tuition and summer school enrollment. 
 

• In response to a 2012 Internal Audit report and recommendation, the university 
implemented changes to released time accounts.  Released time account balances are 
allowed to be carried forward.  For FY 2015, a non-recurring increase in budget authority 
of $391,672 is requested for released time accounts. 

• As a result of the reconciliation of revenue and expenditures at the close of each biennium 
for earmarked revenue accounts, computer and course fee spending authority carries over 
to FY 2015.  Increases of $434,383 and $583,783, respectively, are requested.  With the 
exception of $39,172 in course fees, these are non-recurring budget increases. 

• Differential tuition programs need to be able to retain funds from one biennium to the next, 
given their unique nature.  For example, these programs may need time to build capacity 
or to retain funds to address slight fluctuations in student enrollments.  Carrying forward 
unobligated funds may reduce the need for future differential tuition rate increases.  For 
the three differential tuition programs (Law, Pharmacy and MBA), a total non-recurring 
increase of $823,501 is requested. 

• Summer session tuition: unexpended funds from the prior biennium (2013-2014) are added 
to the annual summer session tuition distribution.  This results in a non-recurring budget 
authority increase of $5,635,573 in FY 2015.   

 
The following table is a summary of the Agency 067 Section I Part I operating budget authority 
increase for FY 2015 that is based on revenue collected and expenditures from the 2013-2014 
biennium: 
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Revenue Source Budget Increase 
Released Time $   391,672 
Computer Fees 434,383 
Course Fees 583,783 
Differential Tuition 823,501 
Summer School   5,635,573 
Total $ 7,868,912 

 
Part II: Employer Contribution to Retirement Plans – $956,998 
 
The 2014 Wyoming Legislature appropriated funds to accommodate an increase in the employer 
contribution to employee retirement plans.  Employer and employee contributions to both the 
Wyoming Retirement System and TIAA/CREF increased effective July 1, 2014.  The employer 
contribution is 13.815% and the employee contributes 2.055% of their salary. 

 
The following table is a summary of the Agency 067 Section I Part II recurring operating budget 
authority increase for FY 2015: 
 

Revenue Source Budget Increase 
General Fund Appropriation – University of Wyoming $ 947,710 
General Fund Appropriation – School of Energy Resources 9,288 
Total $ 956,998   

 
University of Wyoming (Agency 067) Section II Operating Budget Authority Increase – 
$500,000 
 
The 2014 Wyoming Legislature appropriated $2.5 million in matching funds to the State 
Treasurer’s Office for distribution to the University of Wyoming for the first lady’s literacy center 
and related literacy programs.  Thanks to a generous donation to the University of Wyoming 
Foundation, $2 million of the gift will be endowed in perpetuity and $500,000 is available for 
expenditure as specified by the donor for literacy initiatives.  Section II (Restricted Funds) budget 
authority is requested for the expendable matching portion – $500,000 – received from the State 
Treasurer’s Office.  Budget authority for the expendable gift portion – $500,000 – was approved 
by the Board of Trustees in May 2014 when the original FY 2015 operating budget was adopted. 
 
UW – Medical Education (Agency 167) Section I Operating Budget Authority Increase – 
$182,002 
 
The 2014 Wyoming Legislature appropriated funds to UW’s Medical Education agency budget to 
accommodate the increase in the employer contribution to employee retirement plans discussed 
above.  A Section I recurring budget authority increase of $35,002 is requested to provide increased 
employer retirement contributions to the Casper and Cheyenne Family Medicine Residency 
programs and the WWAMI medical education program.  
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At the Board of Trustees September 2014 meeting, a work session describing curriculum changes 
in the WWAMI program was presented by the dean of the College of Health Sciences, the 
WWAMI director and WWAMI faculty.  A 2015-2016 Supplemental Budget Request has been 
submitted that will address the FY 2016 additional costs.  However, there are costs to be covered 
in FY 2015 as implementation begins.  A non-recurring budget authority increase of $147,000 is 
requested to fund clinical classroom instruction, preceptor costs and related support services.  The 
revenue source for this increase is general fund appropriated for the 2015-2016 biennium.  Roughly 
half of the biennium appropriation was approved for expenditure last May.  This increase draws 
upon the appropriation remaining for expenditure in the second year of the biennium.  
 
The following table summarizes the Agency 167 Section I operating budget authority increase for 
FY 2015: 
 

Revenue Source Budget Increase 
General Fund Appropriation – Retirement Contributions $   35,002 
General Fund Appropriation – WWAMI Curriculum Changes 147,000 
Total $ 182,002   

 
Summary of Fiscal Year 2015 Total Operating Budget 
 

  
Revenue Budget Approved May 2014 $ 528,737,779  
067 Section I Revenue Increase (Part I and Part II) 8,825,910 
067 Section II Revenue Increase 500,000 
167 Section I Revenue Increase 182,002 
Revenue Budget Revised    $ 538,245,691 
  
Expenditure Budget Approved May 2014 $ 522,901,737  
067 Section I Expenditure Increase (Part I and Part II) 8,825,910 
067 Section II Expenditure Increase 500,000 
167 Section I Expenditure Increase 182,002 
Expenditure Budget Revised $ 532,409,649 

 
 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board approved the FY 2015 operating budget at its May 2014 meeting.   
 
WHY THIS ITEM IS BEFORE THE BOARD: 
The Board initially approves the operating budget for the university as well as any increases during 
the fiscal year. The Board increases the budget authority on a biennial basis for unexpended, 
unobligated, funds in released time and differential tuition accounts and to recognize carry over 
course and computer fee revenue that is generated in excess of standard budget projections.  The 
summer school tuition revenue is recognized and carried forward on an annual basis.  
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Additional general fund appropriations, such as increased employer retirement contributions, and 
other revenue and expenditure increases, such as the literacy program matching funds, are 
presented to the Board for approval as needed.  
 
ARGUMENTS IN SUPPORT: 
The course fees, computer fees and summer tuition increases are typical updates to the operating 
budget made in the first year of the biennium.  This is a routinely accepted budget practice that 
allows units to spend revenue generated by these programs.  The carry forward of differential 
tuition and released time accounts was implemented in 2012 (for FY 2013) to provide increased 
financial flexibility for these unique programs.   
 
The retirement appropriation is legislatively driven and the literacy matching funds for 
programmatic/operating budget is a new concept.  Historically, matching funds have been 
appropriated for endowments and construction of facilities.  Neither of these uses are operating 
budget items.   
 
ARGUMENTS AGAINST: 
None. 
 
ACTION REQUIRED AT THIS BOARD MEETING: 
Approval of the Fiscal Year 2015 operating budget authority increase for the University of 
Wyoming (067) and the UW – Medical Education (167) operating budgets as presented above. 
 
PRESIDENT’S RECOMMENDATION: 
It is recommended that the Trustees of the University of Wyoming approve a total operating budget 
increase for Fiscal Year 2015 of $9,507,912. 
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5. Committee of the Whole- CONSENT AGENDA 

Approval of Annual Audited Financial Reports, Mai  

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 
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6. Committee of the Whole- CONSENT AGENDA 

Approval of Gas Easement to Source Gas at 10th and Lewis, Mai/Collins 

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
On October 7th, the City of Laramie approved the vacation and deed for a portion of Lewis Street 
to the University of Wyoming.  The vacated area of Lewis Street is between the east line of the 
alley at 9 1/2 Lewis and the west line of 11th Street.  Approval of the vacation by the City of 
Laramie was conditioned upon the university coordinating easements with affected franchise 
utilities within the vacated Lewis Street right of way.  Source Gas Distribution LLC (Source Gas) 
is the only franchise utility provider with existing utility lines within the vacated right of way.  The 
approval of the vacation from Source Gas was also contingent upon Source Gas obtaining an 
easement for the gas services lines or mains that service the university within the vacated right of 
way.   

As a result of the vacation and conditions described above, the university needs to grant an 
easement to Source Gas for its existing underground gas lines on university land within the former 
Lewis Street right of way.  The gas line easement will be located along the existing gas lines (see 
attached map).  The existing gas lines within the proposed easement provide gas service for the 
area of west campus including the Berry Center, Energy Innovation Center, and multiple other 
facilities.  

The easement will be 10 feet wide and approximately 580 feet in length.  The proposed easement 
will begin and terminate on university property. Source Gas will verify line locations prior to 
finalizing the easement.  The easement provides access for Source Gas to maintain and repair the 
lines and its associated appurtenances so long as the gas lines remain in use. Consideration for 
granting the easement to Source Gas is the need and benefit the gas service provides to university 
facilities.   

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
September 2014 – Lewis Street Infrastructure Agreement Update 

WHY THIS ITEM IS BEFORE THE BOARD: 
It is the policy of the University of Wyoming that when a facility is no longer occupied, or upon 
request of the university administration, an evaluation of the subject facility or land shall be made 
to guide decisions regarding the retention or disposal of the facility and the land.  The Vice 
President for Administration shall establish procedures, as appropriate, to determine necessary 
analyses to be used in the evaluation.  Any evaluation regarding retention or disposal of real 
property shall be presented to the Trustees of the University of Wyoming for consideration.  
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UW Regulation 1-102, Attachment A: Policy for Retention or Disposal of Real Property. 
Approved by the Board of Trustees of the University of Wyoming July 25, 1998 

Board approval is necessary for the university to grant the right of way easement for the gas line 
across university land to Source Gas. 

ARGUMENTS IN SUPPORT: 

• The gas line location is adjacent to existing municipal utilities within the former Lewis 
Street right of way. 

• The gas line location is consistent with the University’s Utility Master Plan and Long 
Range Development Plan. 

• The existing gas lines provide gas service to current and future facilities on west campus. 
• University of Wyoming representatives approve of the proposed easement. 
• Issuing the easement is required as a condition of the partial Lewis Street vacation. 

 

ARGUMENTS AGAINST: 
None. 
 
ACTION REQUIRED AT THIS BOARD MEETING: 
The Board’s approval to grant a right of way easement for gas lines to Source Gas Distribution 
LLC on university property to provide gas service for west campus. 
 

PRESIDENT’S RECOMMENDATION: 
It is recommended that the Board of Trustees of the University of Wyoming approve the right of 
way easement to Source Gas Distribution
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7. Committee of the Whole- CONSENT AGENDA 
Approval of Architect for Level III- Classroom/Facility Adaptation, Mai 

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 
 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
The primary goal of this project is to improve teaching and learning spaces by renovating the 
spaces to address the range of issues found in outmoded classrooms.  Environments will be 
renewed to meet the changing pedagogy in the classrooms. 
 
Total project cost is $4,000,000 and is funded through state appropriations.  The project scope 
focuses on updating classroom technology, lighting, electrical and mechanical systems.  
Infrastructure will be provided to allow technology changes in the future, and functionality will be 
increased through installation of flexible classroom furniture.  Designs will include considerations 
for energy and maintenance efficiency. The project is anticipated to be complete by the end of 
2015.  
 
Approximately 39 classrooms will be renovated in this project.  The renovation and technology 
improvements for these highly utilized classrooms have been prioritized by the college Deans, 
Academic Affairs, Central Scheduling, Facilities Planning and the Physical Plant.     
 
The professional architect/engineering services were publicly advertised in September and 
October 2014.  Statements-of-qualification were received from firms on October 8, 2014.  
Recommended ranking of the firms by the classrooms planning team and the Physical Plant is as 
follows: 
 

1. CRM Architecture, Newcastle, Wyoming 
2. Malone Belton Abel Architects, Sheridan, Wyoming 
3. Plan One Architects, Rock Springs, Wyoming 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:  
None. 
 
WHY THIS ITEM IS BEFORE THE BOARD: 
This item is for acceptance of the architect/engineer by the Board of Trustees to initiate the design 
phase of the Classroom/Facility Adaptation project. 
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ARGUMENTS IN SUPPORT: 
The Legislature has appropriated $4,000,000 for design and construction of the Classroom/Facility 
Adaptation project. 
 
ARGUMENTS AGAINST: 
None.  
 
ACTION REQUIRED AT THIS BOARD MEETING: 
Authorization to contract with the first-ranked firm, CRM Architecture.  If favorable negotiations 
cannot be completed with the first-ranked firm, negotiations will be opened with the second- 
ranked firm and third-ranked firm until a contractual agreement can be successfully completed.  
 
PRESIDENT’S RECOMMENDATION: 
It is recommended that the Board of Trustees of the University of Wyoming authorize contracting 
with the recommended first-ranked architect/engineering firm, CRM Architecture.  
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8. Committee of the Whole- CONSENT AGENDA 
Master List of Degrees, Hagy 

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 
 

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
 
In March 1983, the Board adopted the process of annually approving a composite list of all degrees 
and majors offered by the University of Wyoming.  The Registrar maintains this list and the Office 
of Academic Affairs presents it to the Board for confirmation.  Each degree and major program 
has been approved in a previous decision by the Board. 
 
The current Masters List contains several changes compared to the list confirmed by the Board in 
May 2014. The Bachelor of Arts in Women’s Studies has changed its name to a Bachelor of Arts 
in Gender and Women’s Studies. The Master of Business Administration has three programs 
(Business Administration, Business Administration Executive, and Energy Management) that 
have been previously approved but were not on this list. The master list also updates the current 
certificates that are offered. As a reminder, in contrast to degrees, which normally require several 
years of study and some breadth in coursework, a certificate acknowledges that a student has 
undertaken special coursework and activities — often as part of a degree program — that develop 
specialized knowledge, skills, or expertise. The Health and Medical Social Work and Rural 
Clinical Mental Health Social Work certificates have been eliminated.  

 
ACTION REQUIRED AT THIS BOARD MEETING: 
The Board is asked to approve the updated Master List of Degrees and Majors – 2014. 
 
PRESIDENT’S RECOMMENDATION: 
The President recommends approval. 
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UNIVERSITY OF WYOMING 
MASTER LIST OF DEGREES AND MAJORS 

as authorized by the Trustees 
November 2014 

Prepared by the Office of Academic Affairs 
 
 

By way of explanation, the degree title is listed in bold italics (for example, Bachelor of Arts, Bachelor 
of Science in Chemical Engineering).  The list of majors for a specific degree in a specific college is 
listed below the degree title.  Information in italics and parentheses ( ) following a major is explanatory 
data, and not part of the official major name.  Majors with brackets {} require the insertion of a secondary 
program of study. 
 
 
COLLEGE OF AGRICULTURE & NATURAL RESOURCES 
 
Bachelor of Applied Science #      

Organizational Leadership 
Bachelor of Science # 

Agricultural Business 
Agricultural Communications 
Agroecology 
Animal and Veterinary Science 
Molecular Biology 
Rangeland Ecology and Watershed Management 

Bachelor of Science in Family and Consumer Sciences 
Master of Arts # 
     Molecular Biology 
Master of Science # 

Agricultural and Applied Economics 
Agronomy 
Animal and Veterinary Science 
Entomology 
Family and Consumer Sciences 
Food Science and Human Nutrition (interdisciplinary) 
Molecular Biology * 
Rangeland Ecology and Watershed Management 
Soil Science 

Doctor of Philosophy # 
Agronomy 
Animal and Veterinary Science 
Entomology 
Molecular Biology 
Rangeland Ecology and Watershed Management 
Soil Science 

 
* = This major counted under previously listed degree in this college (College of Agriculture & Natural Resources) 
# = This listing not counted as a separate major 
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COLLEGE OF ARTS & SCIENCES 
 
Bachelor of Arts # 

American Indian Studies 
American Studies 
Anthropology 
Art 
Chemistry 
Communication 
Criminal Justice 
English 
French 
Geography 
Geology and Earth Sciences 
Gender and Women’s Studies 
German 
History 
Humanities/Fine Arts 
International Studies 
Journalism 
Mathematics 
Mathematics/Science 
Music 
Philosophy 
Physics         
Political Science 
Psychology 
Religious Studies 
Russian 
Self-Designed Major 
Social Science 
Sociology 
Spanish 
Statistics 
Theatre and Dance 

Bachelor of Fine Arts # 
Art * 
Theatre and Dance * 

Bachelor of Music # 
Music Education 
Music Performance 

 
* = This major counted under previously listed degree in this college (College of Arts and Sciences) 
# = This listing not counted as a separate major 
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COLLEGE OF ARTS & SCIENCES (cont.) 
 
Bachelor of Science # 

Astronomy/Astrophysics 
Biology * 
Botany * 
Chemistry * 
Chemistry (ACS approved) # 
Communication * 
Environmental Geology/Geohydrology 
Geography * 
Geology 
Journalism * 
Mathematics * 
Mathematics/Science * 
Physics* 
Physics Plus {affiliated concentration} # 
Physiology 
Political Science * 
Self-Designed Major * 
Social Science * 
Sociology * 
Statistics * 
Wildlife and Fisheries Biology and Management (professional) 
Zoology 

Master of Arts # 
American Studies (interdisciplinary) 
Anthropology 
Communication 
English 
French 
Geography 
German 
History 
International Studies (interdisciplinary) 
Mathematics 
Philosophy 
Political Science 
Psychology 
Sociology 
Spanish 

 
* = This major counted under previously listed degree in this college (College of Arts and Sciences) 
# = This listing not counted as a separate major 
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COLLEGE OF ARTS & SCIENCES (cont.) 

Master of Arts in Teaching # 
History * 
Mathematics * 

Master of Fine Arts in Creative Writing 
Master of Music          
Master of Music Education 
Master of Planning (Community and Regional) 
Master of Public Administration 
Master of Science # 

Botany 
Chemistry 
Geology 
Geophysics 
Mathematics * 
Natural Science (interdisciplinary) 
Physics 
Psychology * 
Statistics 
Zoology and Physiology 

Master of Science in Teaching # 
Chemistry * 
Geography * 
Mathematics * 
Natural Science (interdisciplinary) * 
Physics * 

Doctor of Philosophy # 
Anthropology 
Botany 
Chemistry 
Geology 
Geophysics 
Mathematics 
Physics 
Psychology 
Statistics 
Zoology and Physiology 
 

* = This major counted under previously listed degree in this college (College of Arts and Sciences) 
# = This listing not counted as a separate major 

 
  

 
 



The University of Wyoming 
Board of Trustees’ Report 
November 12-14, 2014 
Page 152 
 
COLLEGE OF BUSINESS 

Bachelor of Science # 
Accounting 
Business Administration 
Business Economics 
Economics# 
Finance 
Management 
Marketing 

Master of Business Administration# 
 Business Administration 
 Business Administration- Executive # 
 Energy Management 
Master of Science # 

Accounting 
Economics 
Economics and Finance 
Finance 

Doctor of Philosophy # 
Economics 
Management and Marketing 
 

# = This listing not counted as a separate major 
 

COLLEGE OF EDUCATION 
 
Bachelor of Arts # 

Elementary Education 
Elementary and Special Education 
Secondary Education 
Special Education 

Bachelor of Science # 
Agricultural Education 
Technical Education (only available through UW/CC Center) 
Trades and Industrial Education 

Master of Arts # 
Education 

Master of Science # 
Counseling 
Education * 
Natural Science (interdisciplinary) * 

Education Specialist 
Doctor of Education 
Doctor of Philosophy # 

Counselor Education and Supervision 
Curriculum and Instruction 
Education # 

* = This major counted under previously listed degree in this college (College of Education) 
# = This listing not counted as separate major  
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COLLEGE OF ENGINEERING AND APPLIED SCIENCE 
         
Bachelor of Science in Architectural Engineering 
Bachelor of Science in Chemical Engineering 
Bachelor of Science in Chemical Engineering (petroleum engineering option) # 
Bachelor of Science in Civil Engineering 
Bachelor of Science in Computer Engineering 
Bachelor of Science in Computer Science 
Bachelor of Science in Computer Science (business option) #  
Bachelor of Science in Electrical Engineering 
Bachelor of Science in Electrical Engineering (Francis M. Long bioengineering option) #   
Bachelor of Science in Electrical Engineering (computer engineering option) # 
Bachelor of Science in Energy Systems Engineering 
Bachelor of Science in Mechanical Engineering 
Bachelor of Science in Petroleum Engineering 
Master of Science # 

Architectural Engineering 
Atmospheric Science 
Chemical Engineering 
Civil Engineering 
Computer Science 
Computer Science Professional # 
Electrical Engineering 
Environmental Engineering 
Mechanical Engineering 
Petroleum Engineering 

Doctor of Philosophy # 
Atmospheric Science 
Chemical Engineering 
Civil Engineering 
Computer Science 
Electrical Engineering 
Mechanical Engineering 
Petroleum Engineering 

 
# = This listing not counted as a separate major 
 

COLLEGE OF HEALTH SCIENCES 
 
Bachelor of Science # 

Clinical Laboratory 
Kinesiology and Health Promotion 
Physical Education Teaching 
Speech, Language and Hearing Sciences 

Bachelor of Science in Dental Hygiene 
Bachelor of Science in Nursing 
Bachelor of Social Work  
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Master of Science # 
 Kinesiology and Health 

Nursing 
COLLEGE OF HEALTH SCIENCES (cont.) 

 
Speech-Language Pathology 

Master of Social Work 
Doctor of Nursing Practice 
Doctor of Pharmacy 
 
# = This listing not counted as a separate major 
 
 
COLLEGE OF LAW 
 
Juris Doctor 
 
 
SCHOOL OF ENVIRONMENT & NATURAL RESOURCES 
 
Bachelor of Science #  

Environment and Natural Resources/{affiliated major} 
 
CROSS-COLLEGE INTERDISCIPLINARY UNDERGRADUATE DEGREES  
 
Bachelor of Science # 

Earth Systems Science with a concentration in {affiliated major} 
Energy Resource Management and Development          
Microbiology 

 
# = This listing not counted as a separate major 
 

CROSS-COLLEGE INTERDISCIPLINARY GRADUATE DEGREES  
 
Juris Doctor/Master of Arts in Environment and Natural Resources # 
Juris Doctor/Master of Public Administration # 
 
# = This listing not counted as a separate major 
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ACADEMIC AFFAIRS 
 
Master of Arts # 

Geography/Water Resources # 
Interdisciplinary Studies 

Master of Science # 
Agricultural and Applied Economics/Water Resources # 
Biomedical Sciences 
Botany/Water Resources # 
Civil Engineering/Water Resources # 
Economics/Water Resources # 
Geology/Water Resources # 
Interdisciplinary Studies * 
Neuroscience 
Rangeland Ecology and Watershed Management/Water Resources # 
Soil Science/Water Resources # 
Zoology and Physiology/Water Resources # 

Master of {affiliated degree}/Environment and Natural Resources # 
Doctor of Philosophy # 

Biomedical Sciences 
Ecology 
Hydrologic Science 
Molecular and Cellular Life Sciences 
Neuroscience 
 

* = This major counted under previously-listed degree in this unit (Academic Affairs) 
# = This listing not counted as a separate major 
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Aggregate list of certificates offered at UW 
May 2014 

  
Graduate certificates 
American Studies 
Early Childhood Mental Health 
English as a Second Language 
K-12 Special Education 
Literacy 
Music Performance 
Nurse Educator 
Online Instruction 
Online Play Therapy 
Program in College Teaching 
Reclamation and Restoration Ecology 
School District Superintendent 
School Principalship 
School Social Work 
Teachers of American Indian Children 
Teaching Elementary School 
Teaching Middle School Math 
Teaching Middle School Science 
Teaching Secondary Content 
 
Undergraduate certificates 
Early Childhood Program Director 
Geographic Information Science & Technology 
Land Surveying 
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9. Committee of the Whole- CONSENT AGENDA 
New Minor, Jones 

CHECK THE APPROPRIATE BOX(ES): 
☐ Work Session 
☐ Education Session 
☐ Information Item 
☒ Other Specify: Committee of the Whole (Consent Agenda) 

 
BACKGROUND AND POLICY CONTEXT OF ISSUE: 
 
 The College of Engineering and Applied Sciences has requested a new minor in Land 
Surveying. This proposed minor will provide formal surveying-specific education necessary to 
become a Professional Land Surveyor in Wyoming.  Currently students completing this required 
course work receive no recognition on their transcripts or their diploma. This minor will provide 
formal recognition that students have completed the necessary course work for licensure as a 
Wyoming Land Surveyor.   
 
 Students must be properly admitted as an undergraduate student to be eligible for this 
minor. Additionally, this minor will require a minimum of 31 semester hours as listed above, 22 of 
which must be successfully completed at the University of Wyoming. All transfer credit is subject 
to review by the UW Land Surveying program director. A grade point of 2.0 or better must be 
earned in each course to be eligible for this minor.    
 
 This Minor request has been reviewed and approved by the department head and Dean of 
the College of Engineering, Academic Affairs with input from the Academic Deans’ Council, and 
the President.  
   
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
 
None. 
 
WHY THIS ITEM IS BEFORE THE BOARD: 
 
The Board of Trustees are required to approve Program name changes. 
 
ARGUMENTS IN SUPPORT: 
 
The participating faculty, the College dean, the Academic Deans’ Council, and the Office of 
Academic Affairs carefully considered the proposal and support the plan. 
    
ARGUMENTS AGAINST: 
 
None.  

 
 



The University of Wyoming 
Board of Trustees’ Report 
November 12-14, 2014 
Page 158 
 
 
ACTION REQUIRED AT THIS MEETING: 
 
We seek Board approval of this new minor. It appears on the consent agenda in this month’s report 
 
PRESIDENT’S RECOMMENDATION: 
 
President Dick McGinity recommends approval. 
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1.  INFORMATION ONLY ITEM 
 Progress Report/Change Orders, Mai 
 
CHECK THE APPROPRIATE BOX(ES): 

☐ Work Session 
☐ Education Session 
☒ Information Item 
☐ Other Specify: 

 
Capital Construction 

Progress Report as of October 27, 2014 
 

The following is an accounting of the progress and activity of construction and design since the last 
Trustees meeting.  Also reported are approved change orders. 
 
PROJECTS IN CONSTRUCTION 
 
1. White Hall Renovation 
 

Contractor     Sampson Construction Company, Inc. 
      Cheyenne, WY 
Bid Price     $10,355,500 
Contract Substantial Completion Date Various phases – final phase August 7, 2015 
    

(In Thousands) Total Admin Constr Design FF&E Misc Cntngcy 
Budget 13,935 789 11,185   553   440 311 657 
Expended 13,312  491  11,199 553 390   311 368  
Obligated  308   0     283   0  0   0     25 
Other Funding 297 0 297 0 0 0 0 
Un-obligated      612 298         0  0    50   0 264 

 
Remarks White Hall is complete and no longer in warranty.  McIntyre Hall apartment 

remodel and window replacement on floors 8-12 are complete.  The remaining 
window replacement for floors 2-7 will begin May 2015.  
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2. Half Acre Gymnasium Addition and Renovation 
 

Contractor     Groathouse Construction, Inc. 
      Laramie, WY 
Guaranteed Maximum Price   $19,800,000 
Contract Substantial Completion Date January 15, 2015 
 Extended    March 31, 2015 
 

(In Thousands) Total Admin Constr Design Tech FF&E Misc Cntngcy 
Budget 26,919 912 19,800 2,922   974   974 637 700 
Expended 18,779 622 16,634 1,431 0      77   15   0 
Obligated    7,480    127   3,166   1,491   974  400  622     700 
Un-obligated  660 163            0  0   0   497 0   0 

    
Remarks New construction continues on Phase 1 focusing on interior finish and prep work. 

Exterior building finish work primarily stone and brick masonry continues. The 
exterior building enclosure has been “dried-in” for several weeks. Subgrade 
exterior site work is generally complete, allowing hardscape and non-weather 
dependent landscaping to proceed. FF&E contracts have been awarded or are 
pending inclusive of the art component of the project. AV design packages are 
being evaluated for final value engineering. Bidding/installation contracts are 
pending. 

 
3. Buchanan Center for the Performing Arts 
 

Contractor     Sampson Construction Company, Inc. 
      Cheyenne, WY 
Guaranteed Maximum Price   $25,700.000 
Contract Substantial Completion Date October 31, 2014 
 Extended    December 29, 2014 
 

(In Thousands) Total Admin Constr Design Tech FF&E Misc Cntngcy 
Budget 35,000 960 25,778 3,545 1,208 2,450 500 559 
Expended 25,662 960 21,516 2,993 0    177   2    14 
Obligated  8,917   0 5,568 399   500  1,407  498     545 
Other Funding 1,306 0 1,306 0 0 0 0 0 
Un-obligated  1,727 0   0 153  708   866 0   0 
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Remarks New sanitary and storm sewer pipe installation on the south side of the building 

will be complete in November. The new addition exterior framing, sheathing and 
vapor barrier installation is complete. Masonry work is ongoing on the south and 
east sides. Exterior glazing will continue on the south side this week. Roofing is 
complete. Interior framing/drywall, rough-in plumbing, duct work, and electrical 
work are ongoing. The northwest addition wall framing is complete, with 
electrical and plumbing rough-ins ongoing. Work in the existing building is 
ongoing, with display boards, curtains, acoustic wall panels and carpeting 
ongoing. 

 
4. Arena Auditorium Renovation, Phase I 
 

Contractor     Haselden Wyoming Constructors 
      Casper, WY 
Guaranteed Maximum Price   $7,056,730 
Contract Substantial Completion Date September 30, 2014 
  

(In Thousands) Total Admin Constr Design Tech FF&E Misc Cntngcy 
Budget 12,850 415 10,292 1,065   250   427  40 361 
Expended   9,307 210     7,637   1,001 0      414   40    5 
Obligated    2,913     1  2,655 64   0 13  0      180 
Un-obligated   630 204    0 0  250     0  0 176 

    
Remarks Temporary certificate of occupancy has been issued for the Arena Bowl and sub-

concourse level allowing basketball practice to begin.  Environmental graphics are 
nearing completion in the sub-concourse level.  In the Arena Bowl, the telescopic 
seating is installed and undergoing minor adjustments which will finish out the 
installation of the new seating. Substantial completion and final Certificate of 
Occupancy are anticipated for November 1, 2014. 
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CHANGE ORDERS 

 
1. White Hall Renovation 

No new change orders to report.  
 

Statement of Contract Amount 
 Original Contract        $10,355,500 
 Change Order 1-21      + 1,389,541 

 Adjusted Contract   $11,745,041 
 
2. Half Acre Gymnasium Addition and Renovation 

 
Item 1 Modifications to water makeup on new pool   Add:         559 
Item 2 Revisions to lobby 1001 and lounge 1005   Add:       3,198 
Item 3 Add electrical for window shades for climbing wall  Add:       3,161 
Item 4 Omit contractor provided domestic water   Deduct:      2,575 
Item 5 Revise electrical for steam controllers in janitors closets No Change 
Item 6 Revise site for bus lane and intersection   Add:           7,518 
Item 7 Enclose back wall of racquetball courts   Add:         33,816 
Item 8 Revise landscaping and planting plans   Add:        5,870  
Item 9 Revise roofing transition and roof drains   Add:         21,417  
Item 10 Revise interior wall framing and provide window closure Add:        6,082 
Item 11 Revise flooring in Mind/Body Studio   Add:           7,195 
Item 12 Revise various sinks and add garbage disposals  Add:            585  
Item 13 Various interior furring assemblies on walls   Add:         40,772 
Item 14 Add doors to 3021, 3021B, 3041 and 3041B   Add:              570  
Item 15 Connect drain piping to new storm sewer   Add:        9,021  
Item 16 Revise roofing walk pads to cross grip walkways  Add:      10,683 
     Total Change Order No 6 Add:    147,872 
Item 1 Increase tile bid package from bid allowance   Add:   176,338 
Item 2 Gymnasium equipment scooping    Add:        51,800 
Item 3 Cold formed framing modifications    Add:        68,147 
     Total Change Order No 7 Add:   296,285 
Item 1 AV/IT Infrastructure      Add:   675,026 
     Total Change Order No 8 Add:   675,026  
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Statement of Contract Amount 

  Original Contract             $19,800,000 
  Change Orders 1-8      $  3,881,367 

Adjusted Contract      $23,681,367 
 
3. Buchanan Center for the Performing Arts 

 
Item 1 Rm 1140 return air transfer     Add:       4,249 
Item 2 Rm 1189 casework modifications    Add:             963 
Item 3 Rm 1142 casework modifications    Add:       1,192 
Item 4 Revisions to dance studio     Add:             154 
Item 5 Ballet barre and mirror Rm 1142    Add:        1,330 
Item 6 Sound control door modifications           Deduct:           3,431 
Item 7 Ceiling modifications      Add:           2,175 
Item 8 Thrust Theatre E brick ledges     Add:        6,038 
Item 9 Scene shop steel supports     Add:        2,913 
Item 10 Add AV recording equipment    Add:      43,998 
Item 11 Design modifications to 1050 & 1070   Add:      25,907 
     Total Change Order No 12 Add:      85,488 
 

Statement of Contract Amount 
  Original Contract             $25,700,000 
  Change Orders 1-12          4,313,261 

Adjusted Contract      $30,013,261 
 

4. Arena Auditorium Renovation Phase I 
 

Item 1 Men’s basketball ceiling height    Add:      11,393 
Item 2 Fire dampers       Add:           667 
Item 3 Men’s basketball light fixtures    Add:           165 
Item 4 TV & game clock revisions     Add:        4,223 
Item 5 Film room revisions      Add:         11,790 
Item 6 Counter top revisions      Add:        2,851 
Item 7 Toilet partitions      Add:           4,331 
Item 8 Laundry room acoustics     Add:              939 
Item 9 Men’s basketball laundry drop    Add:           1,643 
Item 10 Light fixture modifications in Mech/Elec/Sump  Add:           1,683  
Item 11 Men’s and women’s locker room water tie in  Add:           2,556 
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Item 12 Painting of catwalk      Add:           2,646 
Item 13 Audio rack security doors     Add:           1,755  
     Total Change Order No 5 Add:       46,642 
 

Statement of Contract Amount 
  Original Contract             $7,056,730 
                        Change Orders 1-5                           696,861 

Adjusted Contract      $7,753,591 
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