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University of Wyoming Mission Statement (March 2009)

The University of Wyoming aspires to be one of the nation’s finest public land-grant
research universities. We serve as a statewide resource for accessible and affordable higher
education of the highest quality; rigorous scholarship; technology transfer; economic and
community development; and responsible stewardship of our cultural, historical, and natural
resources.

In the exercise of our primary mission to promote learning, we seek to provide academic
and co-curricular opportunities that will:

e Expose students to the frontiers of scholarship and creative activity and the complexities
of an interdependent world;

e Ensure individual interactions among students, faculty, and staff;

e Nurture an environment that values and manifests diversity, free expression, academic
freedom, personal integrity, and mutual respect; and

e Promote opportunities for personal growth, physical health, athletic competition, and
leadership development for all members of the University community.

As Wyoming’s only university, we are committed to outreach and service that extend our
human talent and technological capacity to serve the people in our communities, our state, the
nation, and the world.

The primary vehicles for identifying the specific actions and resource allocations needed
to accomplish this complex mission are the University’s strategic plans, revised periodically.
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AGENDA ITEM TITLE: UW Students, Students Safety, McGinity/Samp/Axelson

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

AGENDA ITEM TITLE: UW Response to University of North Carolina’s Academic Fraud
Findings, Burman/Hagy

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Tom Burman, Director of Intercollegiate Athletics, and Alyson Hagy, Interim Associate Vice
President of Undergraduate Education, will explain UW’s response to the University of North
Carolina’s academic fraud findings.

AGENDA ITEM TITLE: Tuition Policy (discussion of adopting a formal tuition policy as
presented by the Board Committee), Davis

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
0 Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Trustee Dick Davis will lead the Board in a discussion of adopting a tuition policy.
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AGENDA ITEM TITLE: Tuition Recommendations for FY 2016, Mai/Axelson

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Bill Mai, Vice President of Administration, and Sara Axelson, Vice President of Student Affairs,
will brief the Board on tuition recommendations for AY 2016.
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AGENDA ITEM TITLE: Non-Resident Tuition Discount and Scholarship Plan, Axelson

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

At the September Board of Trustees meeting, a study was shared in response to a Wyoming
legislative footnote related to the fiscal, legal and policy implications of granting reduced tuition
status to high school graduates from neighboring states. At the October Special Board of Trustees
meeting, a related plan for implementing expanded non-resident tuition discounts and scholarships
was shared with the Board of Trustees. At the November Board Meeting, the plan will be shared
in more detail and proposed as a policy change to begin fall semester of 2015 for qualified entering
students.

WHY THIS ITEM IS BEFORE THE BOARD:
Authorization in support of the plan is requested from the Board of Trustees.

ARGUMENTS IN SUPPORT:

The plan to increase tuition discounts for non-resident students and adjust the current scholarship
program will attract more students and in time allow for additional resources to be redirected to
support resident student populations.

ARGUMENTS AGAINST:
None

ACTION REQUIRED AT THIS BOARD MEETING:
Approval of the Non-Resident Tuition Discount and Scholarship Plan.

PRESIDENT’S RECOMMENDATION:
It is recommended that the Board of Trustees of the University of Wyoming approve the proposed
plan.
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Non-Resident Tuition Discount and Scholarship Plan
Board of Trustees- November 12, 2014

UW currently offers a package of tuition discounts and scholarships to non-resident students which
reduces the cost of attendance substantially for many. These opportunities include:

e The Western Undergraduate Exchange (WUE) Program in which up to 50 academically
high-performing non-resident freshmen from WICHE states attend UW at 150% of
residential tuition rates for four years;

e Children of UW alumni, who can attend UW at 150% of residential tuition rates; and

e The Rocky Mountain Scholarship Award program, which offers scholarships to domestic
non-resident students. The amount of the award depends upon the student’s high school
GPA and ACT score. This program is supported with Section | resources.

Table 1. Current UW Domestic Undergraduates Receiving Scholarships or Discounts

New Freshmen- Fall 2014 Total Undergraduates
WUE Discount 55 160
Children of Alumni Discount | 91 417
Rocky Mountain Scholarship | 325 767

Excludes international students

As a result, most new non-resident students do not pay the full price of UW’s out-of-state tuition
rate, which is already one of the lowest in the nation. In fact, only about 1/3 of our non-resident
domestic freshmen enrolled in 2014 without a WUE, Child of Alumni, or Rocky Mountain
Scholarship. Fewer than 1/5 enrolled without any type of scholarship or grant. These discount and
scholarship programs arose from past econometric analyses aligning policy, budgets, and growth
goals. The recent legislative footnote corresponded with research on scholarship and discounting
policy related to resource needs to meet goals within UP4. This research suggests that with
moderate adjustments to awarding policy, more high-achieving non-resident students can be
attracted.

Specifically, the Rocky Mountain Scholarship Award program offers scholarships ranging from
$3,000 to $6,000 to non-residents who perform well academically in high school (see figure 1
below). The top-performers receive the maximum award of $6,000. However, if UW were to
provide the best and brightest with a tuition discount of 150% of the residential rate (current value
of $8,100) instead of a $6,000 scholarship, the number of first-tier students would increase.
Further, the freed-up scholarship money could be used to attract more non-resident students who
perform at the next academic level (see the figure 2 below).

Would this tweaking of UW’s non-resident award package produce enough additional students to
offset the loss resulting from the lower tuition paid by the highest performing ones? Using historic
application, enrollment, and retention data, UW modeled the impact of this approach.
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Here are the projected results:

e An increase of 77 additional non-resident freshmen per year who are good to exceptional

academic performers. This would total an additional 308 students over a four year period.

0 As a bonus, some of the freed-up scholarship money would also be used to attract

several more top-performing Wyoming resident freshmen and community college
transfer students per year.

e After one year of implementing the plan there would be a small increase of approximately
$175,000 in additional tuition revenue. After four years of increases in non-resident
students, there would be an annual increase of $317,000 a year (assuming a 4% tuition
increase per year). By 2020, we anticipate the additional total revenue to be $1,100,000.
($317,000 is less than 1% of total tuition revenue that UW now collects.)

e There is currently enough enrollment space in most of UW’s entry-level classes to
accommodate these additional students without having to hire more faculty, provided they
don’t concentrate in some already popular areas such as the STEM disciplines.

The bottom-line is that re-shuffling how UW distributes its current package of non-resident tuition
discounts and scholarships will yield more students. Since the added students would be high
academic performers, UW’s retention and graduation rates will likely increase. From a financial
perspective, the additional tuition revenue is limited at best. In fact, if the projected increase had
been much higher, hiring additional faculty would have been necessary, perhaps resulting in a net
loss of income.

Finally, the scenario outlined above was developed by staying within the confines of UW’s current
budgets for scholarships and recruiting. The Division of Student Affairs will explore what number
of additional resident and non-resident students would be attracted to UW if more state and private
funding were available to expand financial aid and recruiting efforts. This could result in a request
for state funding support for such a plan in UW’s FY17/18 biennial budget submission.

For questions or clarifications, please contact Mary Aguayo, Enrollment and Policy Strategist in
Student Affairs at MaryA@uwyo.edu or 307-766-5123.
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ACT Score

ACT Score

Non-Resident Tuition Discount and Scholarship Policy
Current and Proposed Scholarship Awarding for Non-Resident Freshmen
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Figure 1. Current Non-Resident Rocky Mountain Scholars Awarding Grid- Scholarships Only
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Figure 2. New Proposed Non-resident Scholarship and Discount Awarding Grid

Scholarships of $3,000 and $6,000 and Tuition Discounts of $8,100
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AGENDA ITEM TITLE: WRI/University of Wyoming Research, Miller/Gern

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Rick Miller, Vice President and General Counsel, and Bill Gern, Vice President of Research and
Economic Development, will update the Board on WRI/University of Wyoming Research.

AGENDA ITEM TITLE: Indirect Cost, Miller/Gern

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
OO0 Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Rick Miller, Vice President and General Counsel, and Bill Gern, Vice President of Research and
Economic Development, will brief the Board on indirect costs.
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AGENDA ITEM TITLE: Audited Annual Financial Reports, Mai

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
Other Specify: BUSINESS MEETING (Consent Agenda)

Jim Hearne, Partner, in the firm McGee, Hearne & Paiz, will lead a discussion about the
University’s annual audited financial statements and reports.

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Accountability is the paramount objective of institutional financial reporting. It is the University’s
duty to be accountable to the public and to provide information that responds to the needs of three
groups of primary users of general-purpose financial reports:

e the citizenry;

e the governing board, the legislature and oversight bodies; and

e investors and creditors.

Meaningful financial reports and accompanying notes provide information useful for assessing
financial condition and results of operations, assisting in determining compliance with finance-
related laws, rules, and regulations, and assisting in evaluating efficiency and effectiveness of
operations. Preparation of these statements and reports are the responsibility of University
management; however, it is the audit function that provides an external examination of these
financial statements and reports.

The University of Wyoming prepares five separate financial reports that are audited by an
independent public accounting firm. McGee, Hearne and Paiz, LLP of Cheyenne, Wyoming, was
awarded a four-year engagement to conduct the annual audit for fiscal years 2014 through 2017,
subject to annual evaluation of the audit firm’s performance.

The five annual reports, their purpose, and deadlines for submission to regulatory agencies are:

e Financial Report - In accordance with required reporting standards, this report has three
components: 1) management’s discussion and analysis 2) institution-wide financial
statements; and 3) notes to the basic financial statements. Required supplementary
information is included in addition to the basic financial statements. The auditors express
an opinion that these financial statements present fairly, in all material respects, the
financial position of the University of Wyoming as of the fiscal year end, and the changes
in its net assets and cash flows for the year then ended in conformity with accounting
principles generally accepted in the United States of America.
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The University of Wyoming is a component unit of the State of Wyoming. As such, the
University’s Financial Report is part of the Comprehensive Annual Financial Report prepared by
the State Auditor’s Office in accordance with W.S. 9-1-403 (a)(v). It must be submitted to the
State by December 31,

e Compliance Report — As part of obtaining reasonable assurance about whether the
University’s financial statements are free of material misstatement, the auditors perform
tests of our compliance with certain provisions of laws, regulations, contracts and grants,
noncompliance of which could have a direct and material effect on the determination of
financial statement amounts. The auditors do not express an opinion on compliance with
those provisions, instead they report that the results of their tests disclosed no instances of
noncompliance that are required to be reported under Government Auditing Standards.

Non-federal entities that expend $500,000 or more a year in federal awards are required by the
United States Office of Management and Budget (OMB) to have a “single audit.” The Financial
Report and the Compliance Report together comprise a “single audit.” This reporting package
is submitted to the Federal Audit Clearinghouse within the earlier of 30 days after receipt of the
auditor’s report, or nine months after the end of the audit period. OMB Circular A-133 sets forth
the standards for obtaining consistency and uniformity among federal agencies for the audit of
States, local governments, and non-profit organizations expending federal awards. The
Compliance Report is often referred to as the A-133 audit.

e The Bond Funds Financial Report — This financial report is a subset of the institution-
wide financial statements and is prepared for the purpose of complying with the
requirements of the University’s bond ordinances. These statements include operations
from the University Store, the Student Union, Dining Services, Housing facilities, interest
income on excess funds, government royalties, permanent land income, utility and
telecommunications income. They also include the following plant funds: Project
Acquisition Fund (unexpended funds), Capital Fund (renewals and replacement fund) and
Retirement of Indebtedness Funds (reserve fund created by bond resolutions). The auditors
express an opinion that these financial statements present fairly, in all material respects,
the financial position of the Bond Funds as of the fiscal year end, and the changes in its net
assets and cash flows for the year then ended in conformity with accounting principles
generally accepted in the United States of America. They also provide “negative
assurance” with respect to Debt Compliance; they state that nothing came to their attention
that caused them to believe that the University failed to comply with the terms, covenants,
provisions, or conditions, as listed in Article VIII, of each of the bond resolutions and the
Financial Guaranty Agreement related to each of the Surety Bonds insofar as they relate to
accounting matters.

The Bond Funds Financial Report is submitted to the Electronic Municipal Market Access
(EMMA) system to comply with annual disclosure requirements. The audited report must be
submitted within 170 days of the fiscal year end. The report is also submitted to Ambac Assurance
Corporation (insurer of the 2005 bond issue).
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e Wyoming Public Media Financial Report — these financial statements present only the
operations of Wyoming Public Media (WPM). The auditors express an opinion on the fair
presentation of WPM'’s financial position and results of operations.

WPM’s financial information is submitted in November to the Corporation for Public
Broadcasting.

e Intercollegiate Athletics Report — This report constitutes an “agreed-upon procedures”
engagement; its scope is less than that of an audit. The procedures include, but are not
limited to, identifying all individual contributions that constitute more than 10% of total
contributions, examination of cash receipts and disbursements, identification of unique
internal control aspects and various inquiries related to compliance issues. The National
Collegiate Athletic Association (NCAA) in their 2013 Financial Audit Guidelines suggest
these procedures and the auditors make no representation regarding the sufficiency of the
procedures. This engagement is solely to assist the University in complying with NCAA
Constitution 6.2.4.16.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
Annually — The Board accepts and approves Audited Financial Reports of the University of
Wyoming each year.

WHY THIS ITEM IS BEFORE THE BOARD:

The Board of Trustees is responsible for assuring that the University’s organizational culture,
capabilities, systems and processes are appropriate to protect the financial health and the reputation
of the University in audit-related areas. The presentation of annual audited financial reports is
intended to inform the Board about significant matters related to the results of the annual audit so
that they can appropriately discharge their oversight responsibility.

ARGUMENTS IN SUPPORT:

Annual financial reports serve various functions and have numerous audiences. They not only
serve to inform the campus community of the institution’s financial condition and results of
operations, they are required by various governmental, regulatory and rating agencies; holders of
the institution’s bonds; and accrediting agencies. The Board of Trustees is held to a high standard
of full financial disclosure, transparency and accountability: public acceptance and approval of
the financial reports completes the audit cycle, helps tell the University of Wyoming’s financial
story and assists the Board in exercising their fiduciary responsibilities.

ARGUMENTS AGAINST:
None.

ACTION REQUIRED AT THIS BOARD MEETING:

It is recommended that the Board of Trustees of the University of Wyoming accept and approve
the University Financial, Compliance, Bond Funds, Wyoming Public Media, and Intercollegiate
Athletics Reports for the fiscal year ended June 30, 2014.
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PRESIDENT’S RECOMMENDATION:
The President recommends approval of the audited financial reports

AGENDA ITEM TITLE: Endowed Chairs Initiative of the Board, Palmerlee

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
OO0 Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Trustee President Dave Palmerlee will updated the Board on the endowed chairs initiative.

AGENDA ITEM TITLE: College of Education Initiative of the Board, Palmerlee

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
0 Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Trustee President Dave Palmerlee will updated the Board on the College of Education Initiative.
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AGENDA ITEM TITLE:
Planning Effort for the Fiscal Reporting System; Budget and Fiscal Policy Topics, Mai

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
0 Information Item
O Other Specify:

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Bill Mai, Vice President of Administration, will updated the Board on the planning effort for the
fiscal reporting system and other budget and fiscal topics.

AGENDA ITEM TITLE: Supplemental Budget, Mai

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
O Information Item
O Other Specify:
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AGENDA ITEM TITLE: Updates

e University Strategic Plan Progress — UW President Dick McGinity; and, David Jones,
Vice President for Academic Affairs

e Dean Searches — David Jones, Vice President for Academic Affairs

e WGEESIT/College of Engineering — Al Rodi, Interim Dean of the College of
Engineering; and, Krista Laursen, Tier | Project Coordinator

e Status of Engineering Building — Bill Mai, Vice President for Administration

e Science Initiative — Bryan Shader, Special Assistant, Office of Research and Economic
Development and Greg Brown, Associate Dean Arts and Sciences

e Community College Collaboration/Course Transfer — Alyson Hagy, Interim Associate
Vice President of Academic Affairs; and, Patrice Noel, Director of Transfer Relations

e Enrollment — Sara Axelson, Vice President for Student Affairs; and, Alyson Hagy,
Interim Associate Vice President of Undergraduate Education

CHECK THE APPROPRIATE BOX(ES):
Work Session
[0 Education Session
[0 Information Item
O Other Specify:

University Strategic Plan Progress- McGinity/Jones

BACKGROUND AND POLICY CONTEXT OF ISSUE:
UW President Dick McGinity and David Jones, Vice President of Academic Affairs, will updated
the Board on the strategic planning process.

Dean Searches- Jones

BACKGROUND AND POLICY CONTEXT OF ISSUE:
David Jones, Vice President of Academic Affairs, will updated the Board on current dean
searches.

WGEESIT/College of Engineering- Rodi/Laursen

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Al Rodi, Interim Dean of the College of Education, and Krista Laursen, Tier | Project
Coordinator, will brief the Board on WGEESIT and the College of Engineering.
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Status of Engineering Building- Mai

BACKGROUND AND POLICY CONTEXT OF ISSUE:
Bill Mai, Vice President of Administration, will explain the status of the Engineering Building to
the Board.

Science Initiative- Shader/Brown

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Greg Brown, Associate Dean of the College of Arts and Sciences, and Bryan Shader, Special
Assistant in the Office of Research and Economic Development, will lead the Board in a
discussion of the Science Initiative.

Community College Collaboration/Course Transfer-Hagy/Noel

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Alyson Hagy, Interim Associate Vice President of Academic Affairs, and Patrice Noel, Director
of Transfer Relations, will updated the Board on current collaboration with the community
colleges and course transfers.

Enrollment Update- Axelson

BACKGROUND AND POLICY CONTEXT OF ISSUE:

Fall semester classes started on September 3, 2014. A preliminary update for fall 2014 enrollment
was shared with the Board of Trustees during the September Board meeting. Official counts for
the 2014 fall semester were taken on September 23rd (the 15" class day of the semester). A full
report will be presented at the November Board of Trustees meeting.

An update will be shared with the Board on the university-wide planning for optimal enrollment
growth. This update is in follow-up to the discussion at the Board of Trustees summer retreat.

WHY THIS ITEM IS BEFORE THE BOARD:
This information is presented for the general information of the Trustees.
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University of Wyoming

Enroliment Analysis

Fall 2014

October 2014

Enrollment Management
Division of Student Affairs
(307) 766-5123
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Enrollment Analysis
Fall 2014

The preliminary student enrollment data outlined in this analysis is from the Office of
Institutional Analysis’ Preliminary 15 Day Counts report for fall 2014.1 A final enrollment
analysis including complete Professional Development enrollments from the Outreach School
will be available at the end of the semester.

Summary Points of Note:

Overall enrollment at the University of Wyoming is consistent with last fall at 12,932, but
several key points emerge from the data.

e Enrollment has increased in several significant areas:
o Laramie campus enrollment: 10,520 +109
Full time enrollment: 9,783 +106
Racial and ethnic minority: 1,454 +119
International: 862 +47
Non-resident students: 4,062 +163
New full-time transfers: 788 +30
0 New resident first-time freshmen: 857 +52
e Other key goals were achieved:
0 Freshman fall-to-fall freshman retention increased by 2% to 76%.
o0 Undergraduate yield, which is the percent of applicants who enrolled, increased
from 36% to 38% for freshmen and from 52% to 54% for transfers.

O O0O0O0O0o

Total UW Enrollment? (Tables 1 — 3):

e The University of Wyoming enrolled 12,932 students for the fall semester of 2014,
comparable to the fall 2013 number of 12,928.

e The Laramie campus enrollment increased by 109 (1%) to 10,520 students.

e The Outreach School enrollment decreased by 105 (-4.2%) to 2,412 students, with
expected additional enrollment growth by the end of the semester.

e Full-time students increased by 106 (1.1%) to 9,783 students while part-time students
decreased by 102 (-3.1%) to 3,149 students.

e Resident students decreased by 159 (-1.8%) to 8,870 while non-resident students
increased by 163 (4.2%) to 4,062.

e International students increased by 47 (5.8%) to 862 students.

o Graduate and professional international students increased by 21 (5.0%) to 445.

! Reports housed at http://www.uwyo.edu/oia/student/bos/index.html.
2 Note that Outreach enrollments continue to be counted throughout the semester, so a comprehensive picture of
students served will not be available until the end of the term.
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o0 Undergraduate international students increased by 26 (6.6%) to 417.
e Racial and ethnic minority students increased by 119 (8.9%) to 1,454 students.
o0 Graduate and professional minority students increased by 6 (3.2%) to 192.
0 Undergraduate minority students increased by 113 (9.8%) to 1,262.
e Females comprise 52.3% of the total student enrollment and males comprise 47.7%.
o Females decreased by 88 students to 6,757 (-1.3%).
0 Males increased by 92 students to 6,175 (1.5%).
e Undergraduate enrollment increased by 36 (.4%) to 10,157 students.
0 Freshmen (those new and continuing students with fewer than 30 credit hours
earned; not new entering freshmen) decreased 40 (-1.8) to 2,157 students.
0 Sophomores (30 to 59 credit hours earned) decreased by 27 (-1.6%) to 1,672
students.
0 Juniors (60 to 89 credit hours earned) increased by 15 (.7%) to 2,064.
o0 Seniors (90+ credit hours earned) increased by 6 (.2%) to 3,652 students.
e Graduate and professional decreased by 32 (-1.1%) to 2,775.

New Student Applications and Yields Report (Table 4):

e Completed applications at all levels totaled 9,349 with 4,180 freshman, 1,963 transfers,
other undergraduates 461 and graduate/professional 2,745.3
e Yield, which is the percent of applicants who enrolled, increased from 40.2% in 2013 to
41.3% in 2014 for 3,862 enrolled students.
0 Freshman yield increased from 36.4% in 2013 to 37.6% in 2014 for 1,573
freshmen.
o0 Transfer yield increased from 52.0% in 2013 to 54.2% in 2014 for 1,064 transfers.

Demographic Statistics for New Freshmen and New Transfers (Tables 5 — 6):

e The mean high school GPA for new freshmen stayed steady at 3.45. The mean ACT
score was 24.5, the same as 2013.

e The number of new resident freshman increased by 52 (6.5%) to 857, while the new non-
resident freshmen decreased by 60 (-7.7%) to 716.

o Of the resident freshmen, the largest increases came from Natrona County by an
increase of 35 to 114 students (44.3%).

e The mean transfer GPA for incoming new transfers increased slightly at 3.14, compared
to 3.10 in 2013.

e New full-time transfers increased 30 (4.0%) to 788 while new part-time transfers
decreased 49 (-15.1%) to 276.

Student Success (Table 7):

e Of the 1,568 new full-time freshmen enrolled at UW in the 2013 cohort, 76% returned to UW
for their second year, representing an increase of 2% from the prior freshmen retention rate.

3 Admissions implemented a new CRM application requiring payment at the same time as an application.
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e Graduation rates are as follows, after matriculation as new freshmen:

o
o
o

In four years, 26% of the 2010 cohort graduated, the same rate as the prior cohort.
In five years, 48% of the 2009 cohort graduated, an increase of 1%.
In six years, 54% of the 2008 cohort graduated, the same rate as the prior cohort.

UW Graduates (Table 8):

e During the spring and summer of 2014, the University of Wyoming awarded 2,051 degrees
compared with 2,144 in 2013, a decrease of 93.
e Racial and ethnic minority students’ receipt of degrees are as follows:

o

O O0O0oo

9.3% of the baccalaureate degrees, an increase of 1.6% from 7.7% in 2013.
7.9% of master’s degrees, an increase of 1.2% from 6.7% in 2013.

2.9% of doctoral degrees, a decrease of 1.7% from 4.5% in 2013.

12.5% of law degrees, an increase of 7.0% from 5.5% in 2013.

11.6% of pharmacy degrees, an increase of 1.6% from 10.0% in 2013.

For additional information or questions on the enrollment at the University of Wyoming please
contact Sara Axelson, Vice President of Student Affairs, at (307) 766-5123 or
saxelson@uwyo.edu
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Table 1. U'W Enrollment Comyparizons, Fall 2012 - Fall 2014 - Davy 15

2012 2013 2014 1 Year Change 2 Year Change
MNumber Percent Mumber Percemt Mumber Pescent Mumber Percent MNumber Percent
Total Students 13,122 12,928 12,932 4 0.0 =194 -1.4
Classification
Freshmen 2221 16.9 2197 17.0 2,157 16.7 -40 -18 -64 29
Sophomores 1.657 12.6 1.699 131 1.672 129 27 -1.6 15 09
Jumiors 2,149 16.4 2,049 158 2,064 16.0 15 0.7 -85 40
Seniors 3.601 274 3.646 282 3.652 282 6 0.2 51 1.4
Second Bachelors 401 31 379 290 380 30 10 2.6 -12 30
Non-degree nndergrads 170 13 151 1.2 223 1.7 72 47.7 53 31.2
[Undergraduates Subtotal] 1,199 7.7 10,121 78.3 10,157 78.5 36 0.4 -42 0.4
Graduate/ Professional 2,420 184 2420 18.7 2.405 186 -15 -0.6 -15 0.6
Non-degree graduates 503 3B 387 3.0 370 29 -17 4.4 -133 264
[Graduate Subtotal] 1023 123 2,507 21.7 2,775 115 -32 -1.1 -148 51
Gender
Males 6,195 472 6,083 471 6,175 477 a2 1.5 -20 03
Females 6,927 528 6,845 529 6. 757 523 -8 -13 -170 25
Race & Ethnicity
White 10,165 77.5 9. 790 758 9 587 74.1 -212 22 -578 5.7
Hispanics of any race 628 48 683 53 755 58 70 10.2 127 202
Asian 144 1.1 150 1.2 171 13 21 14.0 27 188
American Indian or Alazka Native a0 0.7 85 0.7 70 0.5 -15 -176 -20 222
Black or African American 156 12 135 1.0 119 0.9 -16 -119 =37 -237
WNative Hawatian or Pacific Islander 25 02 33 0.3 33 0.3 0 0.0 b 320
Two or more races 224 1.7 247 1.9 306 24 50 239 82 366
[Minority Subtotal] 1.267 9.7 1.335 10.3 1.454 11.2 119 8.0 157 148
Internaticmal TE9 6.0 2135 6.3 262 6.7 47 38 73 o3
Race & Ethnicity Unknown @01 6.0 o79 7.6 1.029 8.0 50 51 128 142
FullPart-time Status
Full-time 9850 731 9.677 74.9 9,783 75.6 106 1.1 -67 0.7
Part-time 3272 249 3251 251 3.149 244 -102 31 -123 38
Residency
Resident 9302 709 9029 608 8.870 686 -159 -18 432 4.6

Non-Pesident 3.820 2901 3,899 30.2 4.062 314 163 42 242 6.3
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Table 1. I'W Enrellment Comparisons, Fall 2012 - 7014 - Dav 15, continmed

2012 2013 2014 1 Year Change 2 Year Change
Number Percent Number Percent Number Percent Nuomber Percent  Number Percent
College
Agriculture & Natural Fesources 983 135 1013 19 1.021 79 6 0.6 38 39
Arts & Sciences 3,951 301 3.905 302 3.794 203 -111 -28 -157 4.0
AdeS Natural Science™® 29.0 o2 300 02 285 o2 1.3 -3.0 0.3 -7
Business 1.166 5.9 1.211 9.4 1.258 97 7 39 92 1.9
Education 1.465 11.2 1344 104 1.225 935 -119 -39 -240 -16.4
Education Natural Science™® 290 o2 300 o2 285 0z -1.3 =30 -0.3 -1.7
Engineering & Applied Science 1.728 13.2 1.793 13.9 1.925 149 132 74 197 11.4
Health Sciences 1.086 15.1 1,946 151 1918 148 -28 -14 -G3 34
Law 220 1.7 222 L7 227 1.8 5 23 -2 0.9
Interdisciplnary Programs 171 13 176 14 201 1.6 25 142 30 175
Undeclared 1.385 10.6 1,256 o7 1.306 10.1 50 40 -T9 =37
Instructional Location
Laramie Campus 10,522 50.2 10,411 80.5 10,520 51.3 109 1.0 -1 0.0
Outreach School Total 2,600 19.8 2517 19.5 1412 18.7 -105 -4.2 -158 -1.2
UW/CC 277 21 250 1.9 243 19 -7 -28 -34 -123
Onutreach Credit Programs 2,057 15.7 2,065 16.0 2.027 15.7 =38 -1.8 -30 -1.35
Professional Development 266 20 202 1.6 142 1.1 60 207 -124 -46.6
Artempted Hours 154,246 152,604 153,501 087 0.6 -655 -0.4
Undergraduate 131,384 852 130,701 B3 o 131,306 835 603 0.5 -718 01
Graduate Professional 22 862 148 21.904 144 22285 145 382 L7 =577 -5
*This program is manually split betwesn AdS and Education. The counts are not inchided as part of the college fofal.
Based on the 15th dav of the semester.
Source: Office of Insttutional Analysis October 2, 2014
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Table 1-Supplemental. Fall 2014 Day 15 Federal vs UW Total (including Profsssional Developmentl Headcounts

Federal Total* UW Total Difference
MNumber Percent Number Percent Number  Percent
Total Students 12,790 12,932 142 1.1
Classification
Frezhmen 2,157 16.9 2,157 16.7 1] 0.0
Sophomores 1,672 131 1.672 129 1] 00
Juniors 2064 16.1 2,064 16.0 1] 00
Seniors 3652 286 3,652 282 1] 00
Second Bachelors 389 EX)| 389 30 1] 00
Non-degres undergrads 22 1.7 223 1.7 1 0.3
[Undergraduates Subtotal] 10,156 794 10,157 78.5 1 0.0
Graduates/Professional 24m 188 2,405 186 4 02
Non-degres graduates 233 1.8 370 29 137 58.8
[Graduate Subtotal] 2,634 0.6 2,775 21.5 141 54
ender
Males 6,146 481 6,173 77 29 03
Females 6.644 319 6,737 323 113 17
Eace & Ethnicity
White 0473 741 o 587 741 114 12
Hispanics of amy race 748 58 155 5.8 7 09
Asian 17 13 171 13 1 0.6
Amencan Indian or Alaska Native 7 03 70 03 1] 00
Black or Affican American 119 09 119 0o 1] 0.0
Native Hawaiian or Pacific Islander i3 03 33 03 1] 00
Two or more races 305 24 306 24 1 0.3
[Minority Subtotal] 1445 11.3 1,454 11.2 ] 0.6
International 862 6.7 ga2 6.7 1] 0.0
Face & Ethnicity Unknown 1,010 74 1.029 g0 19 1.9
FullPart-time Status
Full-fime 0,783 76.5 0783 736 1] 0.0
Part-time 3.007 235 3,149 244 142 47
Instructional Location
Laramde Campus 10,520 823 10,520 81.3 ] 0.0
Outreach School Total 2170 17.7 2412 18.7 142 6.3
UwWicc 243 1.9 243 19 1] 0.0
Qutreach Credit Programs 2027 158 2027 157 1] 00
Professional Development - - 142 11 - -
Artempted Hours 153,342 153,591 49 0.2
Undergraduate 131,305 g5.6 131,306 835 1 0.0
Graduate/Professional 22037 14.4 22285 145 248 11
*Tatals do not include professional development students.
Based on the 15th day of the semsester,
Sowrce: Office of Institutional Analysis Oectober 2, 2014
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Table 2. TTW Ouireach Enrollment Conparizons, Fall 2012 - Fall 2014 - Dav 15

2012 2013 2014 1 Year Change 2 Year Change
Number Percent Number Percent MNumber Percent Number Percent Number Percent
Total Students 2,600 2517 2412 -105 -4.2 -188 7.2
Classification
Freshmen 57 22 6l 24 34 14 i} 433 23 404
Sophomores 63 25 58 23 55 2 -3 -5.2 -10 -154
Jumiors 308 118 271 10.8 246 10.2 25 =92 62 -20.1
Seniors 887 341 939 373 870 36.1 -69 =73 -17 -19
Second Bachelorm 168 635 1537 2 160 6.6 3 1.9 3 48
Non-degree undergrads 109 432 70 28 119 49 49 70,0 10 92
[Undergraduates Subtotal] 1,594 6l.3 1,555 61.8 1.484 6l.5 =71 -4.6 -110 6.9
Graduates Professional 589 27 634 26.0 648 269 -6 -0.9 59 100
Non-degree graduates 417 160 308 122 280 116 -18 -9.1 -137 2329
[Graduate Subtotal] 1006 38.7 962 3182 928 385 -34 -3s -78 78
Gender
Males 685 263 631 259 7 26.8 -4 -0.6 -38 535
Females 1915 T3.7 1.866 74.1 1,765 732 -101 54 -150 78
Race & Ethnicity
White 2053 TO0 1.938 770 1.861 772 77 40 -192 94
Hispanics of any race 133 5.1 134 53 128 33 -6 45 -5 38
Asian 2 1.1 26 1.0 27 1.1 1 i8 -2 59
American Indian or Alaska Native 33 13 34 14 15 06 -19 559 -18 545
Black or African American 43 1.7 32 13 18 0.7 -14 438 -25 -58.1
Native Hawauian or Pacific [slander 3 0.1 5] 2 5 02 -1 -16.7 2 66.7
Two or more races 34 13 45 18 56 23 11 244 2 647
[Minority Subtotal] 175 10.6 277 11.0 49 10.3 .. -10.1 -16 0.5
International 15 0.6 12 0.3 19 08 7 583 4 26.7
Race & Ethmcity Unknown 257 99 200 115 283 11.7 -7 -24 26 10.1
FullPart-time Status
Full-time 428 165 437 174 432 17.9 -5 -1.1 4 09
Part-time 2172 835 2080 226 1.980 821 -100 48 -192 28
Insouctional Location
Outreach School Total 2,600 2,517 2,412 -105 -4.2 -188 7.2
UWiCC 277 107 250 99 243 10.1 -7 -28 -34 -123
Onutreach Credit Programs 2057 791 2,065 820 2,027 840 -38 -1.8 -30 -15
Professional Development 266 102 202 80 142 59 -60 287 -124 466
Artempted Hours 15,047 15,360 14,408 -052 -6.2 -639 4.2
Undergraduate 11,051 T34 11.196 729 10,346 718 -830 -16 =705 654
Graduate Professional 3.994 266 4.164 271 4,062 282 -102 24 66 17
Based on the 15th day of the semester.
Source: Office of Institutional Analysis October 2, 2014
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Table 3. Race & Ethnicity Distnbution of Students. Fall 2012 - Fall 2014 - Davy 15

2012 2013 2014 1 Year Change 2 Year Change

Number Percent Number Percent Number Percent Number Percent Number Percent
Undergraduate 10,199 10,121 10,157 36 0.4 -42 0.4
White 8225 80.6 8154 806 T871 715 -283 35 -354 43
Hispanies of any race 356 35 603 6.0 674 6.6 69 114 118 212
Asian 108 1.1 113 11 136 13 23 204 28 2509
American Indian or Alaska Mative 74 07 66 07 56 06 -10 -152 -18 -243
Black or African American 130 13 115 11 103 10 -12 -104 27 -208
Native Hawaidian or Pacific [slander 24 0.2 29 03 29 03 0 0.0 5 208
Two or more races 191 1.9 221 22 264 26 43 195 73 382
[Minority Subtotal] 1.083 1.6 1.149 11.4 1.262 124 113 9.8 179 16.5
International 362 i3 301 39 417 41 26 6.6 33 132
Race & Ethnicity Unkmown 529 52 427 42 a7 6.0 180 422 78 14.7
GraduateProfessional 2923 1,807 2,775 -32 -1.1 -148 =1
White 1.940 66.4 1,645 586 1,716 618 71 43 -4 115
Hispanics of any race T2 25 80 19 81 29 1 13 G 125
Asian 36 1.2 37 13 33 13 -2 5.4 -1 28
American Indian or Alaska Native 16 035 19 07 14 035 -5 -263 -2 -12.5
Black or African American 26 0o 20 07 16 06 -4 200 -10 -385
Native Hawaidian or Pacific [slander 1 0.0 4 0.1 4 01 0 0.0 3 3000
Two or more races 33 1.1 26 09 42 1.5 16 61.5 2 273
[Minority Subtotal] 184 0.3 186 0.0 192 0.9 i 32 8 4.3
International 427 14.6 424 151 445 16.0 21 5.0 18 42
Race & Ethnicity Unkmown 372 127 552 19.7 422 152 -130 -23.6 50 134
Total (Includes Non-degree) 13,122 12028 12,932 4 0.0 -190 -14
White 10,165 715 9790 7538 9587 741 -212 -22 -578 =37
Hispanics of any race 628 48 683 33 755 58 70 102 127 202
Asian 144 1.1 150 1.2 171 13 21 14.0 27 128
American Indian or Alaska Native 90 07 83 07 70 035 -15 -17.6 -20 -222
Black or African American 156 1.2 135 1.0 119 (1] -16 -119 -37 -237
Native Hawadian or Pacific [slander 25 0.2 33 03 33 03 0 0.0 2 320
Two or more races 224 1.7 247 19 306 24 59 239 a2 36.6
[Minority Subtotal] 1.267 9.7 1335 10.3 1.454 11.2 119 89 187 14.5
International 78D 6.0 815 63 862 6.7 47 58 73 93
Face & Ethnicity Unkmown 201 6.9 o79 76 1,029 80 50 51 123 14.2

Based on the 15th day of the semester.
Source: Office of Institutional Analysis October 2, 2014
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Table 4. New Student Applicants and Yields Beport. Fall 2012 - Fall 2014 - Day 15

1 Year Change 2 Year Change
Fall 2012 Fall 2013 Fall 2014* Number Percent Number Percent
Completed Applications Received 0,280 0,478 9,340 -129 -14 6l 0.6
Freshmen 4180 4347 4,180 -1a7 38 0 0.0
Transfer 2,085 2,081 1,963 -118 57 -122 -39
Other underprads 410 385 461 76 197 51 24
Graduate Profeszional 2614 2,665 2,745 80 30 131 50
Applicants Admitted 8146 8,335 8,270 -63 -0.8 124 1.5
Freshmen 4,002 4.156 4,086 =70 17 84 21
Transfer 1,997 2,000 1,885 -124 6.2 -112 -56
Other vndergrads 405 38 450 69 181 45 11.1
Graduate Profeszional 1,742 1,789 1,849 60 34 107 6.1
Applicants Enrolled 3010 3,812 3.862 =11 13 -48 -1.2
Freshmen 1,584 1.581 1,573 3 05 -11 0.7
Transfer 1,119 1.083 1,064 -19 -18 253 -49
Other vndergrads 187 170 227 57 335 40 214
Graduate Profeszional 1,020 a7g Q02 20 2. 22 22
Yield Rates
Applicants Admitted 87.7% 87.00% 88.5%
Freshmen 95. 7% 95.6% 97 8%
Transfer 95.8% 96.5% 96.0%%
Other vndergrads 98 8% 99 %% 97 6%
Graduate Professional 66.6% 67.1% 67.4%
Applicants Enrolled 41.1% 40.1% 41.3%
Freshmen 37.9% 36.4% 37.6%
Transfer 53.7% 52.0% 54.2%
Other vndergrads 45.6% 44 2% 40 2%
Graduate Professional 39.0% 36.7% 36.4%
Former UW Undergraduates Re-enrolling
Applications Received 680 625 530 -75 -12 -139 -202
Applicants Admitted 682 622 545 77 - -137 -20.1
Applicants Enrolled 404 382 342 40 - -62 -153

*With the implementation af a new admissions system, students had to pay an application fee before submitting an application.

Sowrce: Office of Instituhional Analysis

Oectober 1, 2014
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Table 5. Demographic Statistics for New Freshmen Fall 2012 - 2014 - Day 15

2012

2013

2014

MNumber Percent

MNumber Percent

Number Percent

Total

Males
Females

Race & Ethmicity

White
Hispanics of any race
Asian
Black or African American
American Indian or Alaska Native
Mative Hawaitan or Other Pacific Islander
Two or more races
Minority Subtotal]
International
Eace & Ethnicity Unknown

FullPart-time Status

Full-time
Part-time

Residency

Fesident
Mon-Fesident

Geographic Home

Laramie County/Chevenne
Natrona County/Casper
Albany County/Laramie
Park County/Cody
Sheridan County/Sheridan
Camphbell County/Gillette
Teton County/Tackson
Other Wyoming
[Wyoming Subtotal]

1,584
779
805

1,333
a0

11

16

3

54
171
42
38

843
741

122
67
104
34
21
65
41
336
790

492
50.8

8412
31
0.7
1.0
02
04
34

10.8
27
24

Q9.6
04

212

49.9

1,581
730
842

1,325
111
13

14

8

-

45
193
44
19

768

46.7
533

LER
70
0.8
0.9
0.5
01
28

12.2
28
12

991
0.9

509
491

11.1
5.0
6.1
23
20
273
26

16.7

48.6

793
780

1.173
151

103

1,557
16

857
716

179
114
a6
53
46
34
29
267
818

504
496

T4.6
9.6
1.6
1.0
03
03
41

16.8
2.0
6.5

99.0
1.0

54.5
455

114
7.2
6.1
34
29

T2

1.8
17.0
510

1 Year Change
MNumber  Percent
-5 0.5
54 73
-62 -74
-152 113
40 36.0
12 923
2 14.3
3 -37.5
2 1000
19 422
72 373
-2 273
4 4421
-10 0.6
2 14.3
52 6.5
60 7.7
3 1.7
35 443
0 0.0
16 432
14 433
9 09
-1z 293
3 11
S0 6.5

2 Year Change
MNumber Percent
-11 0.7
14 18
-25 31
-160  -12.0
71 338
14 1273
] 0.0
2 667
-3 420
10 185
o4 550
-10 -238
65 1711
-1 -13
10 166.7
14 1.7
-25 34
57 467
47 701
-8 -1.7
19 559
25 1190
-31 477
-12 293
69 205
23 35
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Table 5. Demographic Statistics for New Freshmen. continued

2012 2013 2014 1 Year Change 2 Year Change
MNumber Percent Numiber Percent Number  Percent Number  Percent MNumber Percent
Geographic Home, continued
Colorado 383 2472 308 252 360 229 -38 935 =23 5.0
Califormia 48 30 3 34 60 38 i 11.1 12 25.0
Nebraska 42 27 41 26 2 1.8 -12 =293 13 310
Texas 20 13 17 1.1 2 1.4 5 294 2 10.0
Ilinois 20 13 17 1.1 2 1.3 3 17.6 0 0.0
Washington 29 18 17 11 14 09 3 176 15 517
South Dakota 16 1.0 17 1.1 13 08 -4 235 -3 -188
Crther TS, States 156 a8 168 10.6 181 115 13 .7 25 15.0
International 42 27 44 238 32 20 -12 273 -10 238
OrtherUnknown 38 24 40 25 2 1.5 -16 -40.0 14 368
High School Rank
Top 10% 209 22"’ 209 231" 207 194° -2 -1.0 -2 -1.0
15t Quartile 488 518" 452 501" 500 477" 57 12.6 2 43
2nd Cuartile 289 307" 284 315" 331 3117 47 16.5 42 14.5
31d Quartile 136 144" 130 144" 188 176" 58 446 52 382
4th Quartile 29 N 37 41" 38 36° 1 2.7 g 310
Unranked 642 - 678 - 507 - -171 252 -135 210
Mumber Means MNumber Means Number  Means Mean Change Mean Change
High School GPA 1,520 348 1,553 348 1.553 345 20.03 0.03
Admissions Test Scores Number  Means Number  Means Number  Means Mean Change Mean Change
ACT 1.413 243 1,426 245 1442 245 0.0 2
English 1.413 237 1,422 240 1437 2472 02 035
Mathematics 1.404 240 1,422 240 1433 239 0.1 0.1
SAT 255 1100 258 1108 248 1073 -35 27
WVerbal 256 543 239 540 248 531 -18 -12
Mathematics 255 557 263 354 249 542 -17 -15

*Parcent iz based only on students with a kigh school rank.

Based on the 15tk day of the semester.
Source: Office of Institutional Analy=zis

October 2, 2014
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Table 6. Demographic Statistics for Mew Transfers. Fall 2012 - 2014 - Day 15

2012

2013

2014

2 Year Change

Number Percent

Nuomber Percent

Nuomber Percent

MNumber Percent

Total
Males
Females

Race & Ethnicity

White
Hispanics of any race
Asian
American Indian or Alasla Native
Black or African American
Wative Hawaiian or Pacific Islander
Two or more races

[Minority Subtaotal]
International
Bace & Ethnicity Unlnown

Full’Part-time Status
Full-time
Pari-time

Residency
Resident
MNon-Fesident

Wyoming Transfer Colleges
Laramie County Commmnity College
Casper College
Northermn Wyoming CC District
Western Wyoming Commmmity College
MNorthwest College
Central Wyoming College
Eastern Wyoming College

1,119
474
645

354

10
23

17
139
55
41

7935
324

Tog
320

182
145
21
80

63
32

424
57.6

0.0
71
0.6
09
21
02
15

114
49
3.7

71.0
200

1.4
286

16.3
13.0
81
71
1.0
5.6
29

1.083
4865
618

758
325

2
282

187
154
12
83
15
39
31

429
571

9.4

12
13
1.6
0.6
28
14.0
43
22

70.0
300

740
26.0

17.3
142
6.6
78
6.9
54
29

1.064
509
555

675

13
14

32
139
68
182

T8%
276

731
333

189
140
93
84

47
21

47.8
522

63.4

1.7
13
0.7
0.1
30
13.1
6.4
17.1

4.1
259

68.7
313

17.8
152
8.7
19
6.5
44
2.0

1 Year Change
Number  Percent
-19 -1.5
44 9.5
63 -102
-185 215
4 5.6
5 385
0 0.0
-10 -588
6 857
2 6.7
-13 -8.6
21 447
138 6383
30 4.0
49 151
-70 8.7
51 18.1
2 11
-14 21
21 292
-1 -12
-6 8.0
-12 203
-10 323

-209
-13
11

16
1
15

13
141

43

-68
13

-5

[

-9
-16
-11

4.9
T4
-14.0

157.1

-50.0
882
0.0
236
3439

0.9
-148

8.5
41

38
34
22
50
-11.5
-25.4
2344
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Table 6. Demographic Statistics for New Transfers

2012

2013

2014

1 Year Change

2 Year Change

MNumber Percent

MNumber Percent

MNumber Percent

MNumber Percent

Mumber Percent

Geographic Home

Laramie County/Chevenne
Natrona Connty/'Casper
Sweetwater County/Rock Springs
Albany County/Laramie
Fremont County/Lander & Riverton
Park County/Cody & Powell
Sheridan County/Sheridan
Campbell County/Gillette
Other Wyoming

[Wyoming Subtotal]
Colorado
California
Nebraska
Montana
Washington
Texas
Other T1.5. States
International
Unkmown

Transfer GPA at time of admission

Admissions Test Scores

ACT
English
Mathematics

142 12.7 128 11.8 138 13.0 10 78 4 28

127 11.3 134 124 114 10.7 200 -149 -13 -102

36 5.0 61 5.6 58 55 3 49 2 36

61 55 71 6.6 535 52 -16 225 -6 08

59 53 53 49 46 43 T -132 -13 220

43 38 30 36 44 41 5 128 1 2.

2 46 33 3.0 2 39 9 273 -0 -192

3| 2 33 3.0 26 2 T 212 -5 -161

181 16.2 174 16.1 125 11.7 49  -282 =56 -309

752 67.2 726 67.0 648 60.9 -8 -10.7 -4 138

84 7.5 63 58 75 7.0 12 19.0 9 -107

7 33 31 29 36 34 5 15.1 -1 27

2 11 11 1.0 18 1.7 7 63.6 6 50.0

2 11 2 1.1 13 12 1 83 1 83

8 0.7 5 05 13 12 § 1600 5 62.5

7 06 5 05 2 1.1 7 1400 5 714

113 103 o4 87 102 9.6 8 85 -13 -113

55 49 47 43 68 6.4 21 447 13 236

7 33 89 82 70 74 -0 -112 42 1135

Number Means Number Means Number Means Mean Change Mean Change
1,043 312 1,008 3.10 1.027 3.14 0.04 0.02
Numiber Means Number Means Number Means Mean Change Mean Change

526 225 484 225 518 227 02 02
476 21.8 431 21.7 437 218 0.1 0.0
476 218 431 219 437 225 06 0.7

Based on the 15th day of the semester.

Source:

Office of Institutional Analysis

October 2, 2014
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Table 7. Summarv of First-time Full-time Fall Freshmen Chafcomes

Fall  Fall  Fall  Fall  Fall  Fal  Fall  Fall  Fall  Fall  Fall o FRolling
Cohort 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 *5Yr Avg
[ ]
First Semester Enrollment 1397 1503 1407 1552 1627 1681 1576 1458 1531 1578 1568} 1542
[ ]
End of First Semester .
Number Enrolled 1371 1469 1385 1532 1584 1659 1537 1431 1515 1553 1539} 1515
Cunmilative GPA 271 266 267 269 259 263 258 260 261 26 271" 262
Probation % 20%  20%  22%  20%  23%  22%  25% @ 23%  23%  24%  21%" 23%,
[ ]
Second Semester -
Number Enrolled 1269 1360 1304 1405 1482 1524 1426 1344 1402 1433 1414 1404
Percent Retained 91%  90%  93%  91%  ©O1%  91%  90%  92%  92%  91%  90% 91%
[ |
Retention % .
15t Year T6%  T4%  T%  TA%  T2%  T2%  T3%  T3% 6% 4%  76% 74%
2ud Year 67% 6% 6%  66% 6% 6%  66%  66%  68% 6% ' 66%
3rd Year 64%  61%  62%  63%  62%  63% 6%  63%  65% : 63%
[ ]
Continming + Graduated .
4th Year 63%  59%  60%  62%  60%  62%  60% 6% ' 61%
Sth Year 60°%  58% 9%  61% 3%  61%  60% : 60%
6th Year 59%  39% 9%  60%  60%  60% : 60%
. .
Graduation %o :
4th Year 2% 2%  23%  23%  24% 4%  26%  26% . 25%
Sth Year 45% 4%  46%  4T%  47T%  47%  48% ' 47%
6th Year 54%  53%  53% 4% 4%  54% : 53%
[

*Umafficial: Does not include exclusions for students who are deceaszed or were on missions. These are end of semester cohoriz
with graduation statizrics updared as of summer 2014,

Source: Office of Institutional Analysis

October 2, 2014
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Table 8. UW Deprees Awarded for Spring and Summer. 2012 - 2014
2012 2013 2014* 1 Year Change 2 Year Change
Bachelor's
Number 1,586 1.578 1.495 -83 01
Percent Minority 9.0% 7.7% 03% 1.6% 0.3%
Average GPA 3.29 331 332 0.01 003
Master's
Number 394 387 379 -8 -13
Percent Minority 7.6% 6.7% 7.9% 1.2% 0.3%
Average GPA 3.79 377 3.79 0.0z 0.00
Doctorate
Number 53 ] 70 4 17
Percent Minority 7.5% 4.5% 2.9% -1.7% 4.7%
Average GPA 3.78 385 382 -0.03 0.04
Juris Doctor (Law)
Number 72 73 64 -9 -8
Percent Minority 9. 7% 5.5% 12.5% 7.0% 2.8%
Average GPA 3.07 3.05 3.09 0.04 0.02
Daoctor of Pharmacy
Number 51 40 43 3 -8
Percent Minority 3.9% 10.0%% 11.6% 1.6% 7.7%
Average GPA 343 LN 341 -0.01 -0.02
Total Degrees Awarded 1156 2144 1051 03 -105

Certificates—undergraduate and graduate (information only)

Number 48 34 31 -3 -17
Percent Minority 2.1% 5.9% 6.5% 0.6% 4.4%
Average GPA 379 383 3.82 -0.01 003

*Spring/Sununer 2014 degrees are not finalized.

Source: Office of Institutional Analy=is September 29, 2014
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Committee of the Whole: REGULAR BUSINESS
Board of Trustees Committee Reports

CHECK THE APPROPRIATE BOX(ES):
OO Work Session
0 Education Session
O Information Item
Other Specify: Committee of the Whole (Regular Business)

A. Fiscal and Legal Affairs Committee (Mai)
Committee Chair

B. Alumni Board
Board Liaison

C. Foundation Board
Trustees Marsh and Bostrom, Board Liaisons

D. Haub School of Environment and Natural Resources Board
Trustee Davis, Board Liaison

E. Energy Resources Council (ERC)
Trustee True, Board Liaison
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1. Committee of the Whole- CONSENT AGENDA
Approval of Contracts and Grants, Gern

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item

Other Specify: Committee of the Whole (Consent Agenda)
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Internationale
Zusammenarbeit (G12)

Burr

September 2014
Principal
Sponsor Amount Investigator (PI) Co-PlI Dept Description
Allied Seed LLC $ 3,150 Moss, Gary E Ag Experiment Niching of Corn Salad
Station and Carrots for Seed

Production in the Big
Horn Basin

American Society of Plant | $ 3,000 Brown, Gregory Botany Operational Support

Taxonomists

Anadarko Petroleum $ 20,000 Beck, Jeffrey Ecosystem Science Factors Influencing

Corporation & Management Pronghorn Survival and
Reproduction in South-
central Wyoming

Arizona State University $ 148,773 Finnoff, David C Economics/Finance Risk of Animal and Plant
Infectious Diseases
Through Trade (Rapid
Trade)

Briess Malting and $ 1,710 Moss, Gary E Ag Experiment Briess Variety

Ingredients Station Trial/Fertilizer

California Institute of $ 89,988 Parkinson, Bruce Chemistry NSF Center for Chemical

Technology Innovation: Powering the
Planet

California, University of $ 75,135 Riebe, Clifford Geology/Geophysics | Southern Sierra Critical
Zone Observatory

Deutsche Gesellschaft fur | $ 5,515 Barbier, Edward Economics/Finance | Economics of Land

Degradation Initiative:
Land Degradation, Less
Favored Lands and the
Rural Poor: A Spatial
and Economic Analysis
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Sponsor

Amount

Principal
Investigator (P1)

Co-PI

Dept

Description

Dow AgroSciences

$ 6,000

Mealor, Brian

Plant Sciences

Biology and Management
of Invasive Weeds in
Rangelands

Ducks Unlimited Canada

$ 49,895

Rashford,
Benjamin

Ag Economics

Ecological - Economic
Modeling of Land-Use
Change and Waterfowl
Production in Prairie
Canada - Phase Ill

Dupont Pharmaceuticals
Company

$ 4,000

Mealor, Brian

Plant Sciences

Integrated Management
of Invasive Weeds in
Rangelands

GlycoBac

$ 73134

Jarvis, Donald L

Molecular Biology

Glycoengineering Insect
Cells - Amendment

Grant County Public
Utility District

$ 25,000

Larson, Mary L

Anthropology

Raold Fryxell Collection
(Krista Borzea)

Jet Propulsion Laboratory

$ 13,848

Deng, Min

Atmospheric
Science

Global Cloud Ice Water
Dataset for Model
Evaluation and
Obs4MIPs

Monsanto Company

$ 4,800

Kniss, Andrew R

Plant Sciences

MSA Service Order 1;
Rotation crop response to
dicamba

National Center for
Atmospheric Research

$ 129,526

Muknahallipatna,
Suresh

Electrical
Engineering

Optimal and Practical
Multiple Platform Single
Source (MPSS) Strategies
for Climate and Weather
Applications on Many-
Core Processors

National Ecological
Observator

$ 81,803

Cook, Craig S

Ecosystem Science
& Management

Stable Isotope Analysis
of Soil Samples for
Carbon and Nitrogen
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Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description

National Geographic $ 23,000 Sims, Kenneth Geology/Geophysics | Understanding Sangay

Society Volcano: A Geologic
Expedition to "The
Frightener"

New Mexico Department $ 320,000 Costello, Wyoming Survey & | New Mexico Tobacco

of Health Humphrey Analysis Center Evaluation 2014-2015

New Mexico Department $ 50,000 Feldman, Laura Wyoming Survey & | New Mexico 1305-

of Health Analysis Center Funded State Public
Health Actions to Prevent
and Control Diabetes,
Heart Disease, Obesity,
and Associated Risk
Factors and Promote
School Health--Basic
Component Evaluation

New Mexico, University $ 28,074 Zajacova, Anna Sociology Clinical and Translational

of Research Infrastructure
Network IDeA-CTR

North Dakota Department | $ 17,443 Harnisch, Brian Wyoming Survey & | 7-Month Follow-up

of Health Analysis Center Surveys of North Dakota
Quit Tobacco Program
Enrollees

Northern Arizona $ 43,126 Petersen, Douglas Speech Pathology Development of a Dual

University Bryan Language Narrative
Curriculum

Park County $ 4,000 Hartman, Ronald Botany Scanning Herbarium

Sheets for Shoshone NF
Floristic Inventory
Database
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Sponsor Amount

Principal
Investigator (PI)

Co-PI

Dept

Description

Rocky Mountain Elk $ 15,000
Foundation

Kauffman,
Matthew

Zoology

Elk Migrations of the
Greater Yellowstone
Ecosystem

Society for Conservation $ 99,329
Biology

Kauffman,
Matthew

Zoology

David H. Smith
Conservation Research
Fellowship: Trophic
Resource Portfolios:
Incorporating Spatio-
temporal Patterns of
Species Abundance into
Ecosystem-based
Management of Mobile
Consumers

Society of Petroleum $ 100,000
Engineers

Grana, Dario

Geology/Geophysics

Bayesian Updating of
Dynamic Reservoir
Models Using Production
and Time-Lapse Seismic
Data

Space Telescope Science $ 36,749
Instititute

Dale, Daniel A

Physics/Astronomy

LEGUS: Legacy
ExtraGalactic UV Survey

K

Analysis Center

Texas, University of $ 10,245 Muddiman, Ashley Communications/Ma | Engaging News Project
Rae ss Media
United Way $ 5,000 Templeton, Cherie Wyoming Survey & | Evaluate the Effects of

the Life RU Ready
Intervention on 7th and
8th Grade Sweetwater
County Students
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Agriculture Research
Service (ARS)

Station

Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description

US Dept of Agriculture, $ 45,753 Bisha, Bledar Animal Science Matrix-Assisted Laser

Animal and Plant Health Desorption lonization

Inspection Service Time-of-Flight Mass

(APHIS) Spectrometry (MALDI-
TOF MS) for Rapid and
Specific Identification
and Typing of AMR
Bacteria from Samples
Collected from Wild
Mammals, Cattle Feces,
and Water of Livestock
Facilities

US Dept of Agriculture, $ 900 Latchininsky, Ecosystem Science Field Evaluation of

Agriculture Research Alexandre & Management Metarhizium Anisopliae

Service (ARS) F52 for Grasshopper
Control in Natural
Habitats (Rangeland)

US Dept of Agriculture, $ 155,000 Whipple, Glen Cooperative Enhancing Decision-

Agriculture Research Extension Services Making by Agricultural

Service (ARS) Producers in Wyoming
with Weather Variability:
Reducing Enterprise Risk
and Increasing Resilience

US Dept of Agriculture, $ 150,000 Hess, Bret W Ag Experiment Collaborative Long-Term

Agro-ecosystem
Research (LTAR) Efforts
in the High Plains and
Thunder Basin
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Education

Aid

Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

US Dept of Agriculture, $ 50,000 Lauenroth, William Botany Synthesis and Modeling

Forest Service (FS) of Conifer Forest
Regeneration After
Mountain Pine Beetle
Epidemics: The Role of
Drought and Climate
Change

US Dept of Agriculture, $ 15,000 Kauffman, Zoology Atlas of Wildlife

Forest Service (FS) Matthew Migration: Wyoming's
Ungulates

US Dept of Commerce, $ 110,000 Benson, Jonathon Wyoming FY13 University Center

Econcomic Development Technology Economic Development

Administration (EDA) Business Center Program/WTBC

(WTBC)

US Dept of Commerce, $ 23,264 Murphy, Shane Atmospheric Quantifying Methane and

National Oceanic and Science VOC Emissions from Oil

Atmospheric and Gas Extraction

Administration (NOAA) Sources

US Dept of Defense, $ 248,683 Kline, Jill Wyoming Small Wyoming Procurement

Defense Logistics Agency Business Technical Assistance

(DLA) Development Center | Center (PTAC)
Government Contracting
Assistance

US Department of $ 485,478 Pearce, Jayne Student Educational | Educational Opportunity

Education Opportunity Centers-
EOC1(South) Budget
Year 4 (2014-2015)

US Department of $ 12,294 Carter, Joanna Student Financial Student Educational

Opportunity Grant 13-14
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Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description

US Department of $ 502,688 Carter, Joanna Student Financial Federal Work Study

Education Aid Program 14-15

US Department of $ 288,000 Salmon, Zackie S Student Educational | McNair Scholars

Education Opportunity Program 2014-2015

US Department of $ 5,947 Carter, Joanna Student Financial D-ED Teacher Education

Education Aid Assistance for College &
Higher Ed (TEACH) 14-
15

US Department of $1,497,071 Carter, Joanna Student Financial Pell Grant 14-15

Education Aid

US Department of $ 380,400 Carter, Joanna Student Financial Student Educational

Education Aid Opportunity Grant 14-15

US Department of Energy | $ 326,047 McLaughlin, School Energy Optimizing Accuracy of

Jonathan Resources Determinations of CO2

Storage Capacity and
Permanence, and
Designing More Efficient
CO2 Storage Operations:
An Example from the
Rock Springs Uplift

US Department of Energy | $ 363,729 Kaszuba, John Geology/Geophysics | Integrated

Characterization of CO2
Storage Reservoirs on the
Rock Springs Uplift
Combining
Geomechanics,
Geochemistry, and Flow
Modeling
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National Park Service
(NPS)

Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description

US Dept of Health and $ 175,106 Sun, Qian-Quan Zoology Inhibitory Circuits

Human Services National Underlying Long-range

Institutes of Health (NIH), Sensorimotor Integration

National Insititute of (Year 2)

Neurological Disorders

and Stroke (NINDS)

US Dept of Interior, $ 10,000 Keinath, Douglas Wyoming Natural Monitoring of

Bureau of Land A Diversity Database amphibians & reptiles in

Managment (BLM) the powder river basin of
WY

US Dept of Interior, $ 13,000 Heidel, Bonnie Wyoming Natural Rare and Special Status

Bureau of Land Diversity Database Plant Species and Habitat

Managment (BLM) Assessment 2012

US Dept of Interior $ 1647 Smutko, Leonard Institute for Organizing and

National Park Service Environmental and Managing a Public

(NPS) Natural Resources Conversation for the
Greater Yellowstone
Coordinating Committee
(UWY-198)

US Dept of Interior $ 9,000 McElroy, Brandon Geology/Geophysics | Assessing the

Geometries,
Topographies, and
Erosion Rates of Sandbar
Habitats in the Lower
Niobrara River-Missouri
National Recreational
River
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Sponsor

Amount

Principal
Investigator (P1)

Co-PI

Dept

Description

US Dept of Interior
National Park Service
(NPS)

$ 50,000

Larson, Mary L

Anthropology

Complete Multiple
Property Document and
Determinations of
Eligibility for
Backcountry Trails in
Yellowstone National
Park (UWY-197) (Marcia
Peterson, State
Archaeologists Office)

US Dept of Interior, US
Geological Service
(USGS)

$ 100,000

Kauffman,
Matthew

Zoology

Phenology Tracking in
Migratory Mule Deer:
Connecting Remotely
Sensed Metrics of
Greenness with
Movement, Forage
Quality, Nutrition and
Demography (RWO 195)

US Dept of Interior, US
Geological Service
(USGS)

$ 14,000

McElroy, Brandon

Geology/Geophysics

Evaluating Channel
Morphologic Controls on
Mid-Channel Sandbar
Geometry in the Lower
Platte River, Nebraska
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Foundation (NSF)

M

Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description

US Dept of Interior, US $ 40,955 McElroy, Brandon Geology/Geophysics | Preliminary Assessment

Geological Service of Bedload Transport in

(USGS) Grand Canyon of the
Colorado River

US Dept of State, Bureau $ 194,460 Crawford, Warren Cooperative American Youth

of Education and Cultural Extension Services Leadership Program with

Affairs (BOECA) Ghana: Enhancing Global
Perspectives in Youth

US Nat'l Aeronautics and $ 37,000 Heinz, Stefan Mathematics Turbulence Structure

Space Admin (NASA) Preserving Unified and
Dynamic Large Eddy
Simulation of Separated
Flows

US National Science $ 349,999 Basile, Francisco Chemistry MRI: Acquisition of a

Foundation (NSF) MALDI-ToF/ToF-MS
Instrument for Chemical
and Biological Research

US National Science $ 184,044 Williford, Jason S Mathematics Q-polynomial schemes,

Foundation (NSF) coherent configurations,
and applications

US National Science $ 183,333 Varga, Krisztina Chemistry Structural-functional

Foundation (NSF) characterization of a
hyperactive antifreeze
protein

US National Science $ 315,714 Eggleston, Carrick Geology/Geophysics | MRI: Development of

Next Generation
Hydrothermal Atomic
Force Microscopy
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Sponsor

Amount

Principal
Investigator (PI)

Co-PI

Dept

Description

US National Science
Foundation (NSF)

$ 331,062

Hoberg, John O

Chemistry

REU Site: An Energy
Research REU (Research
Experience for
Undergraduates)
Focusing on Wyoming
Community Colleges

US National Science
Foundation (NSF)

$ 212,023

Ogden, Fred

Civil Engineering

Collaborative Research:
Planning and Land
Management in Tropical
Ecosystem; Complexities
of Land-use and
Hydrology Coupling in
the Panama Canal
Watershed

US National Science
Foundation (NSF)

$ 139,587

Bessaih, Hakima

Mathematics

Collaborative Research:
Determining Forms and
Data Assimilations with
Stochastic Data

US National Science
Foundation (NSF)

$ 289,823

Leonard,
Jacqueline

Science &
Mathematics
Teaching Center

Collaborative Research:
Wyoming Interns to
Teacher Scholars (WITS)
Program

US National Science
Foundation (NSF)

$ 157,354

Liberles, David

Molecular Biology

Beyond dN/dS:
Population Genetics,
Genome Structure, and
Protein Structure
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Norton, Urszula &
Peck, Dannele &
Press, Melea

& Management

Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description
US National Science $ 250,000 Douglas, Craig C Mathematics CC*1IE Networking
Foundation (NSF) Infrastructure: Enabling
Scientific Discovery
through a UW-DMZ
Various Sponsors $ 60 Kline, Jill Wyoming Small Program Income for FY
Business 14 SBDC SBA
Development Center
(WBDC)
Various Sponsors $ 17,705 Stewart, Larry Ray Manufacturing Program Income -
Works Manufacturing Works:
The Wyoming
Manufacturing Extension
Partnership (FY 15)
Various Sponsors $ 1,499 Root-Elledge, Wyoming Institute UAP Core Projects
Sandra Lee for Disabilities
Various Sponsors $ 333 Hamerlinck, Wyoming Spatial Data and
Jeffrey D Geographic Visualization Center
Information Science
Center (WYGISC)
Virginia Polytech Institute | $ 217,086 Norton, Jay Arnould, Eric & Ecosystem Science Conservation agriculture

production systems in
eastern Uganda and
western Kenya
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Services

Sciences

Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description

Weber State University $ 29,980 Shogren, Jason F Economics/Finance | Subsidies to Promote
Peer Monitoring of
Conservation Agriculture
Compliance in Malawi

Wyoming Arts Council $ 5,000 Carlisle, Ashley H Art Department 2014 Western Cast Iron
Art Conference-
Partnership

Wyoming Community $ 78,218 Stahl, Peter D Ecosystem Science Best Methods for

Foundation & Management Reestablishment of
Wyoming Big Sagebrush
Using Container Grown
Seedlings

Wyoming Dept of $ 2,600 Despain, Johnathan Cooperative Wyoming State Fair

Agriculture Carvel Extension Services Chaperones

Wyoming Dept of $ 5,000 Mealor, Brian Plant Sciences Wyoming Invasive Grass

Agriculture Initiative: Statewide
Cheatgrass Distribution
and Prioritization

Wyoming Dept of $ 50,000 Root-Elledge, Wyoming Institute Supplemental - Wyoming

Education Sandra Lee for Disabilities Clearinghouse for
Accessible Instructional
Materials

Wyoming Dept of Family | $2,020,913 Meuli, Melinda Family/Consumer Wyoming Supplemental

Nutrition Assistance
Program Education 2014-
15
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District

& Management

Principal
Sponsor Amount Investigator (PI) Co-PI Dept Description
Wyoming Dept of $ 21,050 Tanner Eisenhauer, Civil Engineering Evaluating the Risk of
Transportation Jennifer Alkali-Silica Reaction in
Wyoming: Continued
Evaluation of Field
Specimens, Proposed
Mitigation Strategies and
Improving Existing
ASTM Standards
Wyoming Dept of $ 42,146 Anatchkova, Bistra Wyoming Survey & | 2014 Customer
Transportation B Analysis Center Satisfaction Survey
Wyoming Game and Fish $ 10,000 Hamerlinck, Wyoming Geospatial Services:
Dept Jeffrey D Geographic WISDOM Maintenance
Information Science
Center (WYGISC)
Wyoming Game and Fish $ 29,568 Walters, Annika Zoology Determining Stream of
Dept Origin and Spawning Site
Fidelity of Salmonids in
the Upper North Platte
River Drainage Using
Otolith Microchemistry
Wyoming Game and Fish $ 50,000 Beck, Jeffrey Ecosystem Science | Sage-Grouse Histrionics
Dept & Management
Wyoming Humanities $ 2,926 Garrison, Jean International Studies | General Support for
Council speaker series and
graduate assistant
Wyoming State Parks and | $ 100,000 Greene, Mark American Heritage We the People and
Cultural Resources Center Project Citizen
Wyoming Weed and Pest | $ 23,000 Collier, Timothy Ecosystem Science | Support for Biological

Control Position




The University of Wyoming
Board of Trustees’ Report

November 12-14, 2014
Page 47

Natural Resource Trust

& Management

Principal
Sponsor Amount Investigator (P1) Co-PI Dept Description
Wyoming Wildlife - The $ 12,500 Kauffman, Zoology Atlas of Wildlife
Foundation Matthew Migration: Wyoming's
Ungulates
Wyoming Wildlife and $ 102,000 Graf, Nicholas Wyoming Digitizing Existing
Natural Resource Trust Edward Geographic Disturbances in
Information Science | Wyoming Sage-Grouse
Center (WYGISC) Core Areas
Wyoming Wildlife and $ 57,583 Beck, Jeffrey Ecosystem Science Effectiveness of Existing
Natural Resource Trust & Management Greater Sage-Grouse
Conservation Measures in
Wyoming: Winter
Concentration Areas
Wyoming Wildlife and $ 37,274 Beck, Jeffrey Ecosystem Science Effectiveness of Existing

Greater Sage-Grouse
Conservation Measures in
Wyoming: Core Area
Metrics
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Sponsored Programs

TOTAL 9/2014 $ 12,122,046

Total From 7/2014 $ 12,977,621

Total From 8/2014 $12,616,411

Total Year to Date $ 37,716,078

US Department of $24,937,916 Carter, Joanna Student Financial Direct Student Loan 14-
Education Aid 15

Total Insitutional

Awards $ 24,937,916

Grand Total $ 62,653,994
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2. Committee of the Whole- CONSENT AGENDA
Personnel, Jones

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

A. Items for Action Recommended by the President

APPOINTMENTS

1. Faculty

It is recommended to the Trustees of the University of Wyoming that the following faculty
appointments be approved as indicated.

Academic Affairs

Name Rank Salary Appointment Period
School of Environment & Natural Resources

Albers, Heidi Jo Professor/Wyoming Excellence Chair $160,000/AY 08/25/2014

Heidi Albers received a B.S. (1985) in Geology and Economics from Duke University, a Master of Environmental
Studies (1987) from Yale School of Forestry and Environmental Studies, and a Ph.D. (1993) in Economics from the
University of California, Berkeley. Dr. Albers has been a Professor at Oregon State University since 2004. Dr. Albers
was hired with tenure.

College of Agriculture and Natural Resources

Name Rank Salary Appointment Period
Department of Ecosystem Science and Management
Scasta, John Derek Assistant Professor $82,008/AY 08/26/2014

John Scasta received a B.S. (2004) in Rangeland Ecology and Management from Texas A&M University, a M.S.
(2008) in Crop Science from Texas Tech University, and a Ph.D. (2014) in Natural Resource Ecology and
Management from Oklahoma State University. Dr. Scasta has been a Graduate Research Associate at Oklahoma State
University since 2011.

Department of Veterinary Sciences

Sondgeroth, Kerry S. Assistant Professor $91,008/FY 08/26/2014

Kerry Sondgeroth received a B.A. (1997) in Chemistry from the University of New Hampshire, a D.VV.M. (2006) in
Veterinary Medicine from Colorado State University, and a Ph.D. (2013) in Infectious Diseases from Washington
State University. Dr. Sondgeroth has been a Post doctoral Research Fellow at Washington State University since
2006.
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College of Arts & Sciences
Name Rank Salary Appointment Period
Department of Botany
Currano, Ellen D Assistant Professor $71,004/AY 08/26/2014

Ellen Currano received a B.S. (2003) in Geophysical Sciences and an A.B. (2003) in Biological Sciences from the
University of Chicago, and a Ph.D. (2008) in Geosciences from Pennsylvania State University. Dr. Corrano has been
an Assistant Professor of Geology and Environmental Earth Science at Miami University since 2009.

Department of Chemistry
Hulley, Elliott Instructor $70,096/AY 08/26/2014

Elliott Hulley received a B.S. (2005) in Chemistry from Ursinus College, a M.S. (2007) and a Ph.D. (2011) in
Chemistry from Cornell University. Dr. Hully has been a Postdoctoral Research Associate at Pacific Northwest
National Laboratory since 2011. The title of this tenure track position will automatically convert upon receipt of
transcripts indicating terminal degree.

Department of History

Kelly, Alexandra C Assistant Professor $31,008/AY 08/20/2014

Alexandra Kelly received a B.A. (2004) in Anthropology, a M.A. (2005) in Social Sciences from the University of
Chicago, and a Ph.D. (2014) in Anthropology from Stanford University. Dr. Kelly taught in the Department of
Anthropology at Stanford University.

Department of Music

Sieger, Crystal Assistant Professor $54,000/AY 08/26/2014

Crystal Sieger received a B.M. (1992) in Music Performance from The Ohio State University, a M.M. (1994) in Music
Performance, and a Ph.D. (2012) in Music Education from the University of Arizona. Dr. Sieger has been a Lecturer
in Music Education at Case Western Reserve University since 2012.

Department of Theatre & Dance

Inouye, Kevin S Assistant Professor $58,008/AY 08/26/2014

Kevin Inouye received a B.A. (1998) in Psychology from Earlham College, and a M.F.A (2012) in Theatre Pedagogy,
Performance and Movement Track from Virginia Commonwealth University. Mr. Inouye has been an Adjunct
Instructor of Acting at the College of William and Mary since 2012.

Department of Zoology & Physiology

Santoro, Stephen Assistant Professor $80,004/AY 08/26/2014

Stephen Santoro received a B.S. (1994) in Molecular Biology and Chemistry from the University of Wyoming, and a
Ph.D. (1999) in Biochemistry and Molecular Biology from the Scripps Research Institute. Dr. Santoro has been a
Postdoctoral Research Associate at Harvard University since 2003.

College of Engineering and Applied Science

Name Rank Salary Appointment Period
Department of Chemical & Petroleum Engineering
Wawrousek, Karen Assistant Professor $74,040/AY 08/26/2014

Karen Wawrousek received a B.S. (2001) in Biochemistry from the College of Saint Rose, and a Ph.D. (2009) in
Biochemistry and Molecular Biophysics from the California Institute of Technology. Dr. Wawrousek has been the
Lead Scientist at Western Research Institute since 2012.
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Department of Electrical and Computer Engineering

Novak, Domen Assistant Professor $84,000/AY 09/15/2014

Domen Novak received a B.S. (2008) and a Ph.D. (2011) in Electrical Engineering from the University of Ljubljana,
Slovenia. Dr. Novak has been a Postdoctoral Fellow at the Sensory-Motor Systems Lab in Zurich, Switzerland since
2012.

Department of Mechanical Engineering

Belmont, Erica Lynn Assistant Professor $82,008/AY 08/26/2014

Erica Belmont received a B.S. (2004) in Chemical Engineering, a M.S. (2008) in Mechanical Engineering from Tufts
University, and a Ph.D. (2014) in Mechanical Engineering from the University of Texas. Dr. Belmont has been a
Summer researcher at Air Force Research Laboratory since 2013.

Cai, Jian Assistant Professor $82,008/AY 01/26/2015

Jian Cai received a B.E. (2005) in Mechanical Engineering from the University of Science and Technology of China,
and a Ph.D. (2010) in Mechanical Engineering from Clemson University. Dr. Cai has been a Postdoctoral Research
Associate at the University of California, Merced since 2010.

College of Health Sciences

Name Rank Salary Appointment Period
School of Nursing
McGee, Nancy Irene Clinical Assistant Professor $40,008/AY 08/26/2014

Nancy McGee received a B.S. (2005) in Nursing, a M.S. (2007) in Nursing from the University of Wyoming, and a
D.N.P. (2014) from the University of Northern Colorado. Dr. McGee has been a Psychiatric Mental Health Nurse
Practioner at Student Health Services at the University of Wyoming since 2008.

Proctor, J'Laine Clinical Assistant Professor $40,008/AY 08/26/2014

J'Laine Proctor received a BSN (2000), a MSN, FNP (2003) and a PMHNP (2008) from the University of Wyoming,
and a D.N.P. (2014) from the University of Northern Colorado. Dr. Proctor has been a Psychiatric Mental Health
Nurse Practioner at Pathways in Laramie since 2007.

College of Law

Name Rank Salary Appointment Period
Robison, Jason Assistant Professor $88,008/AY 08/25/2014

Jason Robison received a B.S. (2003) in Environmental Studies from the University of Utah, a J.D. (2006) from the
University of Oregon School of Law and a SJD (2013) from Harvard Law School. Dr. Robison has been a Visiting
Assistant Professor at the University of Wyoming since 2013.

2. Academic Professionals

It is recommended to the Trustees of the University of Wyoming that the following extended-term-
track academic professional appointments be approved as indicated.
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College of Agriculture and Natural Resources
Name Rank Salary Appointment Period
Cooperative Extension Service
Youngquist, Caitlin Price Assistant Extension Educator $52,008/FY 08/29/2014

Caitlin Youngquist received a B.S. (2006) in Animal Science, a M.S. (2008) in Soil Science, and a Ph.D. (2014) in
Soil Science from Washington State University. Dr. Youngquist has been a Graduate Research Assistant at
Washington State University since 2011.

Department of Agricultural and Applied Economics

Geiger, Milton Assistant Extension Educator $68,064/FY 07/01/2014

Milton Geiger received a B.A. (2003) in Environmental Economics from Colgate University, and a M.S. (2009) in
Agricultural and Applied Economics and Environment and Natural Resources from the University of Wyoming. Mr.
Geiger has been a non-extended term Associate Extension Educator at the University of Wyoming since 2009.

Department of Animal Science

Ingwerson, Jennifer A Assistant Lecturer $67,008/FY 08/15/2014

Jennifer Ingwerson received a B.S. (2005) in Animal Science from the University of Nebraska, and a M.S. (2007) in
Animal Physiology from lowa State University. Ms. Ingwerson has been a Livestock Production Specialist at Purina
Animal Nutrition since 2013.

College of Arts & Sciences

Name Rank Salary Appointment Period
Department of Botany
North, Chris Assistant Lecturer $45,000/AY 08/26/2014

Chris North received a B.S. (2002) in Geological Sciences and Biology from Virginia Polytechnic Institute and State
University, and a M.S. (2005) in Biological Sciences from Eastern Illinois University. Mr. North has been an Assistant
Lecturer at the University of Wyoming since 2013.

College of Engineering and Applied Science

Department of Mechanical Engineering

Kilty, Kevin Associate Lecturer $70,008/AY 08/26/2014

Kevin Kilty received a B.S. (1975) in Physics from Montana State University, a M.S. (1978) and a Ph.D. (1982) in
Geophysics from the University of Utah. Dr. Kilty has been an Adjunct Professor at the University of Wyoming since
2010.

College of Health Sciences

Name Rank Salary Appointment Period
Division of Social Work
Velzke, Kari D. Assistant Lecturer $49,608/FY 08/11/2014

Kari Velzke received a B.S.T. (2000) and a MSW (2010) from Minnesota State University. Ms. Velzke has been a
Teaching and Research Assistant at the University of Sterling since 2012.
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CHANGES IN APPOINTMENTS

1. Administrators

It is recommended to the Trustees of the University of Wyoming that the changes in appointments
for the following full-time administrators be approved as indicated.

Academic Affairs

Name Rank Salary Appointment Period
Benham-Deal, Tami B. Interim Associate Vice President $170,004/FY 09/01/2014

Dr. Benham-Deal will serve as Interim Associate Vice President for Academic Personnel.
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GLOSSARY OF PERSONNEL TERMS

Academic Professional

Person other than faculty, engaged primarily in activities that extend and support the teaching, research, extension,
and service missions of the University. There are four categories of academic professional: Extension Educators,
Lecturers, Research Scientists, Post-Doctoral Associates. Individuals belonging to any of the first three categories
can hold extended-term-track appointments under certain conditions.

Academic-Year (AY) Appointments

Appointments in which the regular period of employment includes the fall and spring semesters (nine months) of each
year, with no accrual of vacation leave. Most faculty members and academic professionals hold AY appointments.
AY employees typically receive their nine-month salaries and benefits spread out over the 12 months of each calendar
year.

Adjunct Faculty

An adjunct appointment is the appointment of an individual to an academic unit that recognizes special discipline-
related expertise but carries no financial obligation per se. Adjunct appointments can include qualified non-academic
personnel or faculty with other academic affiliations. Adjunct appointments carry no rights to remuneration, tenure,
or employment-related privileges and are normally for three years, with renewal possible.

Archives Faculty

This special faculty designation is reserved for archivists of the American Heritage Center. Archivists are responsible
for acquiring original resource material to support academic research and teaching, organizing the material physically
and intellectually, and teaching faculty, students and others to use these materials. There are three archivist ranks:
Assistant Archivist, Associate Archivist, Archivist.

Assistant Professor
Indicates tenure-track appointments of individuals who hold the terminal degree in their discipline. This is the usual
entry-level faculty rank.

Associate Professor

In addition to the qualifications of an Assistant Professor, Associate Professors have established a strong reputation
in scholarship and teaching. Generally, faculty hired as Assistant Professors are promoted to the rank of Associate
Professor at the time tenure is granted.

Clinical Faculty

Clinical faculty appointments allow experts in health-related fields to contribute to the training of UW students in
allied disciplines. Clinical appointments are for at most one year at a time and carry no rights to tenure or extended
terms. Clinical faculty members may be salaried members of the UW faculty, in which case their reappointment is
subject to annual performance reviews. There are also adjunct clinical faculty appointments, which typically involve
health-care professionals whose normal employment is outside the university. Adjunct clinical appointments carry no
financial commitment from the University.

Emeritus Faculty

Tenured faculty who retire after long and distinguished service are eligible for emeritus status upon their retirement.
The designation is honorary and carries no necessary commitment of space or remunerative employment. By analogy,
extended-term academic professionals may be eligible for emeritus status upon retirement. (Emeritus=masculine,
emerita=feminine, emeriti=plural)

Extended-Term Appointment

Academic professionals who have successfully completed probationary terms (usually six years) may receive six-year
appointments called extended-term appointments. The term also applies to certain librarians and archivists who hold
faculty status. These employees are eligible for extended-term appointments after five-year probationary periods.
Extended terms for these employees are five years in length. Academic professionals, librarians, and archivists who
are in the probationary period are on the extended-term-track.
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Extension Educator

These academic professionals provide non-credit education to off-campus clientele through UW's Cooperative
Extension Service. There are three ranks of Extension Educators: Assistant Extension Educator, Associate Extension
Educator, Senior Extension Educator. All Extension Educators are in the College of Agriculture.

Faculty

Members of the permanent faculty include tenured or tenure-track Assistant Professors, Associate Professors, and
Professors. Also included are tenure-track individuals who hold the rank of Instructor while completing their terminal
degrees. Librarians and archivists also hold faculty status. They are eligible for extended terms instead of tenure.

Fiscal-Year (FY) Appointments

Appointments in which the regular period of employment is the entire calendar year, with accrual of annual vacation
leave. Faculty members who hold administrative positions with summer responsibilities often have FY appointments
for the duration of their administrative terms.

Full-Time Equivalent (FTE)
A measure of the time commitment expected of an employee or a set of employees. For example, two full-time
employees or four half-time employees constitute 2.0 FTE.

Instructor

Tenure-track faculty member who does not yet hold the terminal degree in the appropriate field. UW requires
verification of degrees in the form of official transcripts. UW does not grant tenure to faculty members who hold
Instructor status at the time of the decision.

Leave of Absence Without Pay

Academic and administrative personnel may request leaves without pay for periods normally not in excess of one
year, for purposes consistent with the professional enhancement of the employee and the advancement of the
University's stature.

Lecturer
A category of academic professional involved largely in classroom instruction. Lecturers may be appointed to three
ranks: Assistant Lecturer, Associate Lecturer, Senior Lecturer.

Library Faculty
This faculty designation applies to employees of the University Libraries. There are three ranks of library faculty:
Assistant Librarian, Associate Librarian, Librarian.

Part-Time Employee
Any employee holding less than a full-time equivalent position (FTE less than 1.0).

Post-Doctoral Associate
Post-Docs are doctorally qualified academic professionals seeking greater professional development and research
investigation, before obtaining permanent employment. Post-Doctoral appointments are temporary.

Probationary Faculty

This term refers to tenure-track faculty members who are working toward tenure and to academic professionals, library
faculty, and archive faculty who are working toward extended-term contracts. The probationary term for academic
professionals is generally six years, with yearly reviews and re-appointments. For librarians and archivists, it is five
years. Faculty members who are on tenure-track appointments typically undergo the review for tenure in the sixth
year of employment.
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Professional Development Leave

Extended-term academic professionals who have completed six years of service at the University are eligible for
professional development leave. The purpose of development leave is to enhance performance, to conduct special
studies, or in some other way to enhance an individual’s ability to contribute to the University. Development leaves
can be granted with or without pay, are the prerogative of the academic unit in which the academic professional is
located, and are generally similar to sabbatical leaves for faculty.

Professor

In addition to the qualification of an Associate Professor, "full" Professors have attained wide recognition in their
professional fields for scholarship or other creative activity and have gained recognition for superior teaching and
service.

Research Professor

Person with demonstrated superior capacity for research contributions, who is employed solely on external funds, and
who holds a terminal degree. These appointments are made only at the Professor level and for not more than one year
atatime. They are renewable.

Research Scientist
An academic professional whose primary responsibility is to conduct research. There are three ranks for Research
Scientists: Assistant Research Scientist, Associate Research Scientist, Research Scientist.

Review Year

Year in which a reappointment review occurs for probationary employees. Normally, tenure-track faculty members
undergo mandatory reappointment reviews in their first, second, and fourth years, with optional reviews in the third
and fifth years. A review for the tenure decision occurs no later than the sixth year. An explanatory flow chart appears
at the end of this glossary. In some cases employees start with credit toward a tenure or extended-term decision, based
on their previous experience. In these cases the review year is the number of years of service at UW plus the number
of years of credit.

Sabbatical Leave

Sabbatical leave may be granted to any tenured member of the faculty for the purposes of increasing professional
competence and usefulness to the University. A minimum of six years service at the University must precede each
period of sabbatical leave, although no right accrues automatically through lapse of time. Sabbatical leaves are
normally granted for either a half year (full pay) or a full year (60% of salary). A faculty member who fails to return
to the University after a sabbatical leave must repay the amount of compensation received from the University during
the sabbatical. Faculty members may not use sabbatical leaves to pursue degrees.

Temporary Appointment
A short-term appointment without rights to tenure or extended term. Most temporary appointments are for one
semester or one academic year.

Tenure-Track Appointment
Indicates a probationary faculty appointment prior to the award of tenure. Tenure-track positions generally require
six years to tenure, but fewer years may be required based upon level of previous experience and accomplishments.

Terminal Degree
Typically the highest earned degree in a field of study. Examples include the Ph.D. (a variety of fields), the M.D.
(medicine), the Ed.D. (education), M.F.A. (fine arts), M.Arch. (architecture), and J.D. (law).

Visiting Appointment
Indicates a non-permanent, non-tenure-track faculty appointment. Most visiting appointments are for one year.
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FLOW CHART FOR FACULTY REAPPOINTMENTS
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B. Items for Information

The changes in appointments and reappointments listed below are for the information of members
of the Board of Trustees.

CHANGES IN APPOINTMENTS

1. Administrators

College of Health Sciences

Name Rank Salary Appointment Period
Dean's Office
Hardin-Jones, Mary Interim Associate Dean $113,880/FY 09/01/2014 to 06/30/2015

Dr. Hardin-Jones will serve as Interim Associate Dean in the College of Health Sciences

Outreach School

Name Rank Salary Appointment Period
UW at Casper
Seville, Robert Scott Interim Director $140,028/FY 08/01/2014 to 06/30/2015

Dr. Seville will serve as Interim Director of UW at Casper.

2. Faculty

College of Arts & Sciences

Name Rank Salary Appointment Period
Department of Modern & Classical Languages
Garrison, Jean A. Interim Department Head $105,792/AY 08/25/2014

Dr. Garrison will serve 1 year as Interim Department Head.

Department of Political Science

Pickett, Brent L. Professor $100,104/AY 09/01/2014
Dr. Pickett ends his appointment as Associate Dean of the Outreach School and Director of UW at Casper and
returns as a tenured Professor to the Department of Political Science.

College of Engineering and Applied Science

Name Rank Salary Appointment Period
Department of Atmospheric Science
Parish, Thomas R. Department Head $132,816/AY 07/01/2014

Dr. Parish will serve as Department Head in the Department of Atmospheric Science.
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Department of Civil & Architectural Engineering

Puckett, Jay A. Professor $124,752/AY 08/29/2014
Dr. Puckett ends his term as Associate Dean and returns to the Department of Civil and Architectural Engineering as
a tenured professor.

College of Health Sciences

Name Rank Salary Appointment Period
Division of Kinesiology and Health
Porter, Christine  Assistant Professor/Wyoming Excellence Chair $72,180/AY 09/04/2014

Dr. Porter is serving as the Wyoming Excellence Chair in Community and Public Health.

Research Office

Name Rank Salary Appointment Period
EPSCoR
Ewers, Brent E. Director $119,484/AY 09/01/2014

Dr. Ewers will serve as Director of EPSCoR.

3. Academic Professionals

Academic Affairs

Name Rank Salary Appointment Period
Ellbogen Center for Teaching and Learning
Van Baalen-Wood, Margaret Associate Lecturer $60,000/AY 09/01/2014

Ms. Van Baalen-Wood will serve as Associate Lecturer in the Ellbogen Center for Teaching and Learning.

College of Agriculture and Natural Resources

Name Rank Salary Appointment Period
Cooperative Extension Service
Wardlaw, Mary Kay Associate Director $104,004/FY 07/22/2014

Ms. Wardlaw will serve as Associate Director in UW Extension.
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3. Committee of the Whole- CONSENT AGENDA
“Revisor’s Bill”” — Approval of Changes to UW Regulations 8-1, 8-2, 8-30, 8-229, 8-231,
8-234, 8-238, 8-242, 8-243, 8-244, 8-246, 8-247, 8-248, 8-249, 8-250, 8-253, 8-254, Miller

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

At the July 2014 Board meeting, the University introduced a “Revisor’s Bill,” asking that at each
of the next several Board meetings, the Board consider modifications to existing regulations that
contain inadvertent errors and omissions, obsolete references, and do not reflect current practice.
These revisions are not substantive. All such revisions will be distributed to all Vice Presidents,
the Faculty Senate, the Staff Senate and ASUW for review and comment in advance of submission
to the Board.

Any substantive changes to any UW Regulation will be presented separately and will not be
included in any “Revisor’s Bill” submission. Note too that the legal office will also ensure that all
regulations follow consistent numbering conventions for subsections, paragraphs and
subparagraphs.

The proposed modifications for this meeting relate to Students (section 8) and include the
following:

8-1:  Students

8-2:  Degrees and Diplomas in Course

8-30: Student Conduct

8-229: Authority of University Officers Regarding Administration of University Requirements

8-231: University Hearing Officers

8-234: Recognition of Student Organizations

8-238: Procedures for Change of Registration

8-242: Policy on Determination of Academic Progress, Graduation Requirements, and Reporting
Requirements for Students Receiving Veterans Benefits

8-243: Official Student Records and Governing Laws Pertaining Thereto

8-244: Registration Fees for Academic Credit

8-246: Registrar

8-247: Requirements for Student Participation in the ACT or SAT Assessment Program and
University Use of Results

8-248: Admission of International Students

8-249: ASUW Government

8-250: Regulations of the University Division of Placement Services

8-253: Superior Student in Education Scholarship Program

8-254: Degree Revocation
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Prior Related Board Discussions/Actions:

The “Revisor’s Bill” was introduced at the July 2014 Board retreat. The Board approved changes
to UW Regulations 1-1, 1-2, 1-3, 1-5, 1-44, 1-101, and 1-102 on July 17, 2014. The Board
approved changes to UW Regulations 1-34, 2-1, 2-32, 2-39, 2-178, 2-181, 2-245, 3-33, 3-105, 3-
176, 3-177, 3-179, 3-255, 3-641, 3-650, 3-690, 4-1, 4-2, 4-174, and 4-175 on September 12, 2014.

WHY THIS ITEM IS BEFORE THE BOARD:
UW Regulation 1-101 requires that any modification to UW Regulations must be approved by the
Board.

ACTION REQUIRED AT THIS BOARD MEETING:
Board approval or disapproval of the modifications to the Regulations.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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UW REGULATION 8-1
Students

ADMISSION

Admission and Erogzams of the Um";ersig' onyom.ing are oﬁered l'o all eliw'ible

Eotected '.eremu :tarus :ew.al onentatlon. zender |d£utlg EED.EI:I.C m.fom.lauon.
creed. ancestry. political belief, or any other appheable protected catesory.
Fequirements for admission to the University shall be established by regulations
of the University—wseh-srein-peeordensemwitgovamenalan— The Director of
Admissions, wederthesuperacten-afihroush the Vice President for Student
Affairs, shall have recponeshilitigs responsible for the admission of students <=
seeordaneewith-suehresdatons— Admission of graduate students must also be
approved by the faculty of an essss=sstapplicable sraduate program.

e s a-rbeﬂ-'ﬂ"""“‘abl&peeple

All stadaneStudent tuition: fees, and charges and deposite(Fees) shall be
-ﬁ-s-ede:mbh:hed by ;esehmef—the Trmustees, and shall be published 2=
epprepaateby the University-g gons. All i A sl e
are pavahlemadwnre = sadent-has-signed-a-def s = =

vand no student shall be admitted to classes mtil swek
futicnand Flees have been pai paid or a deferred payment plan has been sigmed:
established Pa}mem must be received by the Umiversity before academic credit is
awarded for any course.

Toas "I-.+ ot i £ o M sl L Londol b ioa ot 1
r

In accordauce with the University refund policv. if a student formally

wathdrawwithdraws from the University, s-secordancesrth-sehedilesSuad by
e T Um'.emg shall refund tuition. minus anv late fees.

STUDENT CLASSIFICATION FOE FEE PURPOSES

H&m&mﬁeﬂwm_ﬁ% yoming sssesses-hutionfor

e rasdanteatf esidents shall pay the in-state twtion rate~ses-rassdanis
H-e-ehn-p-ed. as established by the Board of Trustees. All oLheI mdn‘lduals shall
pay the cut-of-state tuition—TFhefelows idals : # rate. as
established by the Board of“—'-.—ammn—armdenps—fe;'l'matee:, Por the purpﬂses of

7
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determining whether a student qualifies for in-state or out- of- state tuition
ESSIET d Ena ha adnunicta d bar the Diract g =.=.....-.=

following guidelines apply:

A. Residing in Wyvoming primanly as a student will not support a claim for resident
status - The following students are considered Wyoming residents:

1. Individuals who are financial dependents or under the age of 24 with a
parent, guardian or spouse whe lives in the State of Wyoming.

(=]

Graduates of a Wyoming high school-whe-attend the Univarsioe ar g

members stationed in Wyoming, and their dependents.

: e e L
e 5

—status.
4. Graduate students with University-funded fellowshaps.

=S Wyoming residents temporarily absent from the State due to military
service, attendance at an educational institution, or other type of
documented temporary sojourm.

6. Individuals who have been awarded resident fntion status at a Wyoming
Commumnity College and who attend the University within one year of
leaving the Wyoming Community College.

T. The spouse or financial dependent of an individual who is determined to
be a Wyoming resident pursuant to this Regulation.

()
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5. Individuals with a permanent home in Wvoming. To determine if a
permanent Wyoming home has been established. a variety of factors are
considered including eyjdepce that anv former home has bean abandonad

: p— - - :
ﬁwww o0 pp—— : = -
Wyoming. former Wyoming residency and maintaming state ties reliance

— . .
‘s 11 and Wyomine y ] jog. No one

factor detenmues residence status.

B. The following students are considered non-residents:
g
| L Individuals whoe do not qualify under Section A above; and

L Individuals who are not U.S. citizens or permanent residents except as
| provided by Section $s=A2 _above.

] ol .-Ihu'.h' £ loaaloeod ot LM#—.- it Llsnos £
N 2 o Sl

DETERMINATIONS

a}—Smdeuts ma} aggea thelrspﬁm—es—

L "l‘-h Unisassiteat Wiammine i il s apiatien:
2 ]

-I—Gheaec.he-f-}e—]adaﬁe—classl.ﬁfatmn shalibesavamedbans 3 resident or a non-resident
hrough the fo].lﬂmg Process:
.Ln—maall-}

A, A student assigned a non-resident classification may besevewedba—thesubmit a
request for reclassification to the Director of Admissions—wes-= -The student
st submit the request and accompanying documentation s-presdad-on or
before the first day of classes. A-decisicnenreclacaification by

B.__ If the Director ssavbesppesteddoes not srant reclassification. the student may
appeal that decision to the Residence Classification Committee within twenty (20)
calendar days of the date of the Director’s decision. 2% lacesfiaath -k

;e&;mr—t;e—te—pmmm:—Ihe Committes is -:hau'ed by the DJ.re-:tor of

_pu-olmed b‘ﬁ the Pre:ldeur In add.ltmn to reviewing student reudenc*.

claszification appeals. the Comnuttee also has the anthonity to:
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1. Render interpretations and rulines at the reguest of the Director of
Admissions: and

(]

Consider University policies in the area of residence classification and
make recommendations fo the Board of Trustees.

C.____Individuals may be reclassified for the following term when facts indicate that a
change in residency has occwred since the time of original residence
classifications. Reclassification as an in-state student will not be applied

retroactively to previous terms.

I“.

EEDUCED TUITION

The following non-resident individuals shall receive reduced twition rates calculated at
one hundred fiftv percent (150%) of resident tuition:

A. Graduates of the University pelie:

=

#=B. Spouses of sraduates of the Umiversity; and
B.C. Children Usniversity of graduates swha aze life smambere of the University

e
| . FEEYL SCHOLARSHIPS
——FEeeccholarhipeScholarships. other than those supperted-from extemal sources, mas-baare

established eslsby the Trustees or by Statute—sad= A listing of such scholarships shall be
published s-sdssmetabvesamuiatons—on the University Student Financial Aid website.

| EV]L. DISMISSAL

Dismussal of students ferseadensereasens-shall be governed by UW Fegulation 8-30
and/or UW Regulation 8-239.
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AL T E BT TR
terempletensof the[ e University faeatorand -t = s e

e i pronde work c:rpnonumues fOI studenta to amsrm
aee-e;éaae-emeenng costs a:socmred mth e s pe—k

E
IX. STUDENT ORGANIZATIONS

———erma it Assuﬂated Srud:en.ts cuf the UIIJJ.- erstt} cuf memg
(ASU“‘}B h.ereb}'mougmzed a5 aparto <= Hts 4

ofﬁcm] orﬂamzaton of th& Um'.-ersaty- ;see UW Re@ation 2-249).

—_—h1 othﬂcampus student organizations esssedz=must apply annually for official University
recogmition in accordance with the policies and procedures outlined in adspnectative
segulagons— W Regulation 8-234.
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m.rppﬂrted IJ} u&e—e-f-Um\.ersm faclllhts or ﬁmds slmll IJe apprm.ed by, and subject to the
dm:{'tmu of—a Tlle Uml.'ersm Smdﬂlt-ﬂubhe&heﬂﬂh{edm Board-sseh-<hall S50 the
: = The Bﬂa.n:l shallhe—fe—]peﬁﬂbéﬂegort to—snd

| Commented [TRE1]: Covered by a saparats regulation

theLinen—The Worensine Union Boardshell be-csieblished biv-rouiotion-tomtod-by-the Rrasdent-of
theLnsversits dbiethe Truste
J rr

LXT. ADMINTISTRATION

The Vice President for Student Affairs shall admunister this Regulation.

Ll
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Source:
Trustee Regulation VIII; adopted 7/17/08 Board of Trustees mesting
Pevisions adepted 11/18/10 Board of Trustees meeting
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UW REGULATION 8-2
Degrees and Diplomas

I_

PURPOSE

The following Regulation outlines the requirement for and designation of degrees offered by
the University.

IL. POLICY

All academic programs leading to #+ea bachelor's, srastessmaster’s. or doctoral dessessdegree,
or to a professional diploma. must be authorized by the Trustees. -The requirements for and
designation of offered degrees shall be established by UW Regulations— Degrees and
diplomas shall be awarded by the Trustees upon recommendation of the appropriate school
or college faculty. transmitted to the Trustees by the President of the University.

II1. ADMINISTRATION

The University Division of Academic Affairs shall administer this Regulation.

Source:
Trustee Regulation IX.A: adopted 7/17/08 Board of Trustees meeting
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UW REGULATION 8-30
Student Conduct

1. PURPOSE

The University of Wyoming 1z a community of scholars in which the ideals of freedom of
mquiry, freedom of thought, and freedom of expression are sustained. -The exercise and
preservation of these freedoms require a respect for the rights of all in the community—e

L e e e AR U6 3
disruption of the educational process. destruction of property. ssd-interference with the

orderly process of the institution-e£_and interference with the rights of other members of

the University e W renuas—eannstwill not be tolerated.

When students estersare admitted to the University—ef—Wesmns they assume
responsibilities and obligations. including satisfactory academic performance and social

behavior conslstem with the ﬁlfpeee—e-f—rhe-tﬁﬁtmtma—Lmiersln 5 lJJ.l‘:-‘;lDIl Student

conduct—the 3 : Ceuee
is an mtegral part of the educatmnal prcces*;ﬂdﬁ—eﬁeh- and students are expected to
conduct themselves in accordance with the rules and regulations of the Umiversity.

1I. AUTHORITY FOR STUDENT DISCIPLINE
A. Authorityv-and-Jurisdicton

Authonity for student discipline 1s vested in the Board of Trustees-afthe
Hasreestt=  Disciplinary authority may be delegated to the Dean of Students
through #he-enaetmentefa Student Code of Conduct-eaderthe-dirccttoneaithe
Bessefiindents Nothing in the Code 1s meant to prohibit any University official
from acting within the scope of his or her designated responsibility and authority
in addressing student misconduct—aeretistdeeithe-clavroonr—arrersty,

B. Jurisdiction

The Universitv's junisdiction fesover student misconduct shall be limited. in
general, to conduct that occurs, (1) on University presuses—esat-propeny. or (1)
off University property. if in connection with a University-spencesad or
University-sepermsedeventsrecognized program or activity. including stedests
mrelved-wth-eff eamprsbut not limited to. internships and study abroad

programs—e+=._Additionally. the Universitv may have junisdiction over student
misconduct that occurs off University prassssacaadproperty. outside of a

University or Universitv-recognized program or activiiy if the misconduct has an
adverse impact on a member of the University community—ss+srembers—aad or
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sadentforthe preservattenof Harversstrsaterests— Proceedings sedespursuant
to the Code may be conducted prior to. simultaneously with. or following any
civil or cniminal proceedings. Students. as well as student organizations. are
subject to this jurisdiction.

E-C._Dean of Students
The Dean-ef Smdentsiithatmdendual decrenatad b the Uarversiey President
and the Vice President effor Student Affairs +sbeshall designate the Dean of
Students as responsible for the administration. maintenance_ and revision of the
Code. The Dean of Students may delegate this responsibility.

III. STUDENT CODE OF CONDUCT CONTENT

The Code shall mclude, but 1s not =limited to=the following: (a) definitions, (b) student
rights and responsibilities, (c) authority for student discipline, (d) prohibited conduct. ()
judicial policies and procedures. including policies regarding student records related to

dlSCIIZI].lD.al'} pmceedmgfs (f) sanctwns and (g) ﬂﬁﬁeﬁ:ﬁ-ﬁf&e&iﬁﬁ—a‘eﬂéﬂﬁdﬁﬂ!ﬁﬂeﬁﬁ‘

fe-ga-l-ﬁ-&e&s—eﬁ—?heﬂe-mpﬁﬁ—au a]ggeal*; process.

IV. REVISION, APPROVAL, AND EFFECTIVE DATE

The Code shall be review ed and reused as ﬂEEdfd undfr the direction of the Deau c-f
Students. FheeDess 2 SR b
-Fl:te-(—ade—T—he—Iu con*sult'mon W 1th the A.*ssocmted Students of the Unn E:r*uty of
Wyomingswill beconsulted as-past-ef anyvrevision process—_the Dean of Students or
desipnee shall recommend revisions to the Vice President for Student Affairs. The Vice
President for Student Affairs shall review the revisions ef#keteden consultation with
the Office of General Counsel. Any revisions to the Code shali-beseszeare effective from
the date of their approval by the Vice President for Student Affairs.
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V. DISTRIBUTION/STUDENT NOTIFICATION

The Code #Hshall be published bv the Dean of Students Office and distributed by—the
HrdmtsstensOffecanderthe Offtceofthe Reststrarto each student eton or before the
student’s enrollment in the Univ ersﬂy—ef—ﬁ—'reﬁimg The Code shall also be made

available -ﬂ:u-eﬂﬁ&on the Univ ETEII'_} s e&ee&e&e-ﬁ&ﬂmmﬁjﬁem—"ﬂﬁ-&uhwe-e#&

the Codeawebsite.

Source:
Unaversity Regulation 30, Revision 1; adopted 7/17/08 Board of Trustees
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Authority of University Officers &

II.

III.

UW REGU LATID‘\ 8- 229

Hequirementsto THake Actions C eoncerning Students

PURFOSE

To elasshestablish the authority of University of Wyvoming Officers to take

actions concerming students who have not complied with University
regresrentsre sulations policies_and/or procedures.

GENERAL INFORMATION

A student’s association with the University 1s voluniary. and anvy student may
withdraw from the University at anv time. University students are required to
complv Wsthn-theliaversss with various reqmrements and stauda.fds nf
behavior-eststwhie il
e The faulure {:-f a student to ebﬁef&e—dkﬁye‘l}tab}tshed—m-l&s—eeée*}
ecomply with University regulations, policies.and/or procedures fequses-mav
result in corrective action by svtheszedpersensa University Officer. Such action
may take the form of a determuination that a student should be exempt from a
partlcular requmament because of extenuatma circumstances; it mav result in

t: of it mav result in—er-s-eaeF
ﬁeee-a-&&ﬁ-lj-haﬁ-ﬁe-ﬁake-t-he-&ﬂﬂrei;& d15c1plmary action. I—h&&e&&eﬁma&e-ﬂﬂﬁ

UNIVERSITY OFFICERS

Officers of the Umiversity destsnatedsnreferenes{afare defined as= the
President: Administrative Officers. to include the principal administrative officers

of the University and the heads of their administrative subumits: and Academic
Officers. to mclude Deans, Directors, Associate and Assistant Deans and

Depa_rtmeut aud Dn‘lsmn Heads See Im R.Emll‘lncﬂ l | f::-r a full deﬁmtmﬂ 3
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IV,

AUTHORIZED ACTIONS

Exceptions or modifications. If a student has petitioned for an exception
or modification fo an existing regulation. policy. and/or procedure due to
extraordinary circumstances a e University Dﬂicer{_}_—ef—t-he%ﬁﬁ'-eﬁiw
actmg within #ke-his or her area of desm;uated respcnsﬂ:uhtj, may gran

such: e : mav-make

Ex::eptmns or modiﬁcatmnaﬁ-emﬁmz-pfeeedﬁfeﬁ—f&eﬁ-eﬁfegﬁa&eﬁeﬁ

sranted The University Officer shall cEonsideratten shawld-be-siventoalt
selevast-the following factors-seek-as:

(1.) Maintenance of general academic standards -
(2.)  General principles of equal treatment of all students;-

(3.) Contribution to the student’s problem by University faculty or staff
members through misinformation or failure to properly perform
duties or undertakings: and-

(4.)  Effect of demal of the petition.

Cancellation or denial of a benefit. privilege. or right. In cases of
negligent or willful failure of students to comply with

feq-bufeiﬂems—Umx Erslg,j regulatmﬂs 1:::)]1(:1&*: a_nd Jor pmcedmes—ef
cammme e . the
Esgcmslble Eﬁfﬁﬁfﬁﬁt-()ﬁ'icer may f_]_cam:el or dem of denv any cf the student’s
benefits. privileges and rights_or (2) refer the misconduct to the Dean of
Student to impose disciphinary sanctions in accordance with UW
ReEulatmn 8- 30 -ﬁﬁmmd-ﬁﬁ-ﬁfﬁﬂdi—ﬂﬁm#ﬁﬁéﬁﬁé&ﬁﬁhﬁﬁdﬁﬁbﬁﬁeﬁﬁ-
A theli—When

appmpnate to the conduct mvolved, *;u::h cancel.latmn may extend to
registration as a student, financial aid, use of facilities, etc. AsOfheer
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V.

C. Disciplinary sanctions. The Dean of Students and/or the Executive

Director of Residence Life, Dining Services. and Wyvoming Union- I=

Hatenssrspeesieatlvrare authorized to impose Hasressssdisciplary
sanctions upon any student or registered student organization setermsned

accordance with UW Regulatim; 8-30 and the mle.; and procedures
outlined i the Student Code of Conduct.

d. 1‘lpIe-:hl:ﬁ] suspensmus The Du’ectcr of Student Health Service. s—In

-S-&téea-t—l-Iea&-Fh—S-EFﬁee&-(-m consultatmn w1th e*her—the affer:red Umver*;ig-'
Officer(s) or acting upon the Director’s medical judgmentis authorized
to immediately impose a medical suspension from the University for any
student whose stateefhealh—mental or physical state of health- poses a
threat to the health or safety of #ressdsrduratl-esother pessessindividuals,
or which directly contributes to the distuption of normal University
activities. Such medical suspension shall be in accordance with UW

Regulation 8-30 and the mules and procedures asdseraw—pressssoutlined
in the Student Code of Conduct.

PROCEDURES

When imposing disciplinary sanctions, the Dean of Students and/or the Executive

Director of Residence Life Dining Services. and Wvoming Union shall follow
UW Regulation 8-30 and the rules and procedures outlined in the Student Code of

Conduct.

Officer shall

-G give written notice to the student of the specific conduct forwhich action

o L e Rl R e e e e

srav-hewapased; and-the requremeai—male—regulation_policy,and/or procedure
edsreatse which 1s alleged to have been violated__the action taken: the reason for

the action taken: the effective date; and the right to appeal the decision as outlined
below.
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BVL

&VIL

When denving a petition for an exception or modification to existing regulations.

policies. and/or procedures. the Umiversitv Officer shall give wrnitten notice to the
student of the demial. the reason for the demal. and the nght to appeal the decision

as outlined below.

REVIEW

Thesmpesiton-of sanchensby-A student mav appeal the University Officer’s
action takeu gur*suanr to this Re gu_lanou—eH-he—daua-l—e-ﬁa—pﬁﬁma—fec—aﬁ

authamed—lﬂa&-kmuaﬁ*a-l-ed An appeal of a dﬁcmlman sanctmn sha_ll be

conducted in accordance with UW Regulation 8-30 and the Student Code of
Conduct. An appeal of all other actions shall follow the process outlined below.
Grounds for the appeal are limited to_the following: (a) failure to follow proper
procedures: or (b) newly discovered relevant facts. The student must submit a

written Ssebappeals shall-besnthe formef awattenreguestaddressedto the

University Officer's Vice President or if the Officer 1s a Vice President then to
the President sssmediatacupener (the “Reviewing Officer ) -foravevianafthe
aettentales | he segquestshatlappeal must include estatesrentef faetsand
etrenmstaneessufficient evidence -ssserted-to justify reversal or modification of
the action, esdstshallinelade a copy of the action being appealed_and /ot aswel
a=a copy of the original petition seeking an exception. The supeszerReviewing
Officer may (1) reject the appeal on the basis of insufficient grounds_or evidence:
(2) eswsereguest further keasssre-discussion on the matter; (3) set aside the action:
(4) mitigate the action taken; or (3] approve the action. The decision of the
Bseviewing Oefficer shall beis final. The Reviewing Officer shall notify the
appealing student shel-be-nethed-1n writing of shesrevtewsnsOHreerslus or her
decision and shall forward a copy shel-befled-wrilio the Dean of Studenis.

RECORD

The Uun ersity Officer sh,all ]mede aA— copy of &HEh—ﬂn\- record creared purs‘ua.nt
to this Regulation —<hal-be-iransmmited-withmfrre{obasnessday+to Dean of
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£VIIL

X,

Students: for retention in the student’s judicial record-efthe stadent The
University Officer shall provide an additional copy shet-beprevdedio the

Registrar if the action affects a student’s continued enrollment in the University.

DISPENSATION OF NOTICE REQUIREMENTS aad-Hearins

The foregoing requirements for notice and-hearns need not be ebserveddo not
mgl} in cases in which a smd.ent admits a 1.101at10u to the Dfﬁcer Ne—hemn-g—

TIME LIMITATIONS ON APPEALS

Allad ppeals

Uﬂﬁ-efmﬁ'-'@ﬂ-"teer—vrhe:ﬁmlsr be feeesred-submitted within thu't} (30) calendar
days from the date of the University Officer’s decision. Any appeal received after

such time may be dismissed and no further review or appeal shall be provided.

Withsn the dicerationof the superior The Eeviewing Officer —the time for appeal
may be-waives the time for appeal for whepeverdesmedwarranted-beentseeaf

extenuating facts and circumstances-presested-brtheappeshnsstudent. provided,

however. no review may be conducted after the expiration of one (1) year.

ADMINISTRATION

The Universitv’s Vice President for Student Affairs shall administer this
Reeoulation.

Source:
University Regulation 229, Revision 2; adopted 7/17/08 Board of Trustees meeting



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014
Page 78

UW REGULATION §-231
| Eairersit-Hearing Officers for Student Disciplinary Proceedings

=

PURPOSE
To provide for the dutiss—functionsand-designation-_duties. and functions of

Eawverssz=Hearing Officers sathe-smplamentatien-af-for student disciplinary
proceedings.

DESIGNATION OF A HEARING OFFICER

I'-'I
=

| Uaderthe diraction afthe President aad+Through the Vice President for Student
Affairs, the Dean of Students Office has primary authority and responsibility for
the administration of student discipline and the appointment of Hasrerss
Hearing Officers. Therespensibilites of - Uasvessit-For the purposes of this
Reoulation a Hearing Officer shall be pedformad brsucha member e—membars:
of the University staff or faculty-sssearbesppeintedbithe The Dean of
Students, or des1g|:n:e mav appoint Hearing Officers on a continuing basis or for
HrahearRa R TR ae— specific case onlv.

III. DUTIES AND FUNCTIONS

Sﬂtéeaﬁ-er—d&eaee—fﬁeﬂlf any m&mber of the Umvcrsﬂ} coulummt}
aleginaalleges n.usconduct b} G-md-em-sa smdent as oulhnedbia.n the Sa‘udeﬂr

Code of Conduci—H

mmﬂiﬁhef—a#ﬂ&eﬁwgﬁeﬁ the De:m of Smdents or
des1 gnee- shall -;et-‘aﬁrewew the complamt to &u@h—eﬁe@f—f@:—a@ﬂm;—m—aee@;daﬂee

%e—aseeﬁ&mdetemune Whether t]:u: a]leganons are supported bj, a&’aﬂﬂb}emfﬁmem

evidence-and-doalesessialation-of anversisstandards- If aet—the Dean_ or
desi gnee—shall—dﬂﬁﬂﬁss detm:mnes there is sufﬁcmﬂl e 1dence of a violation of the

: sxCode. the Dean,
or des1g;|1ee shall pms@aéappomt a Hearmg C-Eﬁce[ to conduct a hearing

aeeefé—mg—te%méew{—'@eee—abﬂéeﬂéﬁmnd to unpose appropnate disciplinary

sanctions i
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____.--"LCﬂl'I'I'I'IEIﬂEd [TRE1]: Ouslined in the Smdens Code of Conduct |
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IV. ADMINISTRATION

The Vice President for Student Affairs shall administer this Reoulation.

Source:
University Regulation 231; adopted 7/17/08 Board of Trustees meeting
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UW REGULATION 8-234
Recognized Student Organizations

PURPOSE
To establish regulations and procedures selatss=tefor the recognition of student

organizations, registration of their activities. and their use of sasrersssrUniversity
facilities.

GENEEALINFORMATIONTL. POLICY

Students are free to m’gamze and j _10111 assocmtmns to promote their common

interests. However, = =
L | T s | . 4 I:' 11 4 T 1

L= L= - o b o L 2 L2 - =z o T u;;l.r T T T

—a student group must be
oﬁicmlly recognized m—ﬁi&ﬁﬂ:ﬂm&ﬁt—f&ﬁh—h&ﬁﬂ-&&b'\- the University to use the
University's facilities and services. Official recognition of a student orgamization
does not-bsy+elf constitute any type of endorsement by the University of the
organization's purpose, and it does not constitute any assumption of
responsibility, liability, or sponsorship (fiscal or otherwise) by the University—£es

Student*: and their orgamzatmus sha.ll be—&ee—te—amme—md—re-drﬁmrﬂ-qtm

nﬁeéere*ﬁh—ih@-epmﬁm%&%e—fsﬁﬁefﬁﬁ—}ﬂmﬂd-baﬂnde elearclarify to the
aeadesmepnd-thelarsecommunity that in their public expressions or

demonstrations. stadestrersudentersameattensthe members of the organization
speak only for themselves, and that sponsorship of guest speakers does not imply

approval or endorsement by the University esthespessennssrenp-of the views
expressed by the speaker_the student. or the registered organization.

QUALIFICATIONS FOR RECOGNITION

10



The University of Wyoming
Board of Trustees’ Report

November 12-14, 2014
Page 82

a.

A—=stndentersameattons student organization seeking designation as a
recognized student organization (R50) shalssbesmsamust meet the following

requirements:

Submit the following to the Director of the Wvoming Union:

(1.) A statement of purpose—estenaformambarship—alasaf

(2.)

2 i=i=n 5 7- J- ' ....' " - 2=

Peerel onstitution and bylaws of the organization (where the

national policies of an organization prohibit filing of the local
constifution. a copy of the national constitfution and a statement
from a recognized national officer may be acceptedinlien-ofthe
g . A e [ Sy e ...:.;..

(3.) Coiena for membership:

(4.)  Dues and initiation fees:

(3.) Rules of procedure;

(6.) A current list of officers; and

(7.) Name of advisesr

All BS0s must be non-commercial in purpose. but may affiliate with an
off-campus or non-university organization.

Membership in a University R50 shall be open to any student of the

Unmiversity community who 1s willing to subscribe to the stated aims of the
organization and meets its stated obligations. Ssek
smembarchipMembership in secopnized siadentarganizationsl niversity
R50s shall not be demed to any student deetebased on race, esdesgender,
religion, se=color, national ongin. disability, age, protected veteran status,
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sexual orientation-e+. gender identity. genetic information. creed.

ancestrv, political belief_or any other applicable protected category,
except for religious qualifications which mav be required by organizations
whose aims are primarily sectarian. Membership eligibility based on
sexgender 1s valid only if sexgender 1s a bona fide membership

qualification.

s

A University R::D must b-ehm eofa muumm.n of sev en (7 smdent
members

-ﬂ‘l-ﬁ-ﬂhlhﬂiﬁﬁ-&ﬂﬂ-eﬂﬂj‘be—gﬁﬂﬁfed—bj—ﬂ‘le— The Du’ector of the Wyoming

Union, or designee. mav grant exceptions to this requirement based upon
the interests of the University. A-snatentefthesnambearc-smust-bafull-

#epe O stedents—Active membership in arecesstzed student
eesamzatenan RS0 shall be limited to enrolled FS-University students.

A majornitv of the members shall be full time University students. Other
persons may be admitted to associate membership in arecognized student

-ﬁﬁ!;ﬂﬂ!fﬂ-&&ﬁﬂﬂ RSO 1f its consntutmn or byla“ s 50 prowde :Fhe-f&l-lﬁ‘?c‘ﬁ‘tg-

Each secessredsndeporsameattonmast-hare-Lo0 shall appomnt a full-

time faculty, staﬁ or adm1mstratne adnser currentl} e:mpl{.'r} ed by the
Umiv ermty -

e Advisers tn

a G—reek socml ﬁ'atemlty or 5cronty must -be—&ppfeﬁ-ed-bﬁ-ﬁcen e approval
from the Dean of Students—as—wellSerseceasanadviserimelades the
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sespensibilityte. The adviser shall provide advice and gimdance to the
RS0 1n accordance with Umiversity regulations. policies-aad-te-prevedate
s e i Smlr e e mnrrpal s e e
srembers and procedures. The adviser has no authority to obligate the
University financially or legally.

-

To secure recognition as an organization affiliated with a department,
division or college of the University, the proposed organization must
obtain written approval from the head of the department, division or
college—wshwheehstwell-beaffilated- This approval skewldshall include
the following:

(1.)  Approval of the orgamization's constitutions=;

(2.) EAsespressonefihetvpeoflhe conirol that the college or

department will exercise over the organization: and/es

(3.) Aoy funds sesulimesfrenrthe-afilatenand or facilities that will be
offered.

RECOGNITION

The Director of the Wyoming Union. in consultation with the Dean of Students,
#tishall review and grant recognition to any student organization that meets the

quahﬁcatious for recogmuou%p@@yﬁ@mm@ﬁmﬂamﬂﬂpmﬁ-aﬂ;

fe;egnﬂeﬂ The RSO must ﬁl:e. renewal i:uformation with the D-irccto; of the
Wyoming Union- on an annual basis_ Information required for renewal shall be

determined by the Director of the Wyoming Union or designee.

A—Any proposed changes in the approved constitution, organizational structure,
basis for membership, or affiliations with other organizations must be
presestedsubmitted to the Director of the Wyoming Union for review and
approval, and such changes shall not be effective until approval 15 granted.

B—Where University funds sssv-besnvelred-or shese-support ss-previded—oathes
thas threush veluntary contabutiens fromare involved, the membess

themselres:Director of the Fasversts W vomine Union. at histher discretion. may
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V.

require a+elablethe RS0 to submit an accounting procedure and a list of persons
responsible for the financial status of the orgamzation.

MAINTENANCE OF ORGANIZATION FILES

The Director of the Wyoming Union #Hshall mamntain a file on each seeosnzed
student erganizatenR S0, Each erganizatien <B 50 s constitution and bylaws,
and the names ef+seffeers—and contact imformation festkeof 1ts officers

wlshall be available for mspection. A-ds+efThe Director mav require that the
B.50 submit a membership ssav-be-required-ba-list for the Directerafihe

lmomrrrr Tstesenrbas abge spanan e o pare e d cn v mpracss S o s2s of

facilities nse—e+_ financial assistance, or to determine responsibility for actions—es

USE OF UNIVERSITY NAME

A—Dnl} AEUW or an craa.mzanou that 15 *sponsored b i st e

epartment may use the name of the
Univ ers1ty or abbreviation therenf as part of 1 1t*; oWn name. A—r—eee&mzed—ﬁuéem

Any B50 mav use terms such as' caml:ru'; and "ijﬂ:ung or at the University
of Wyoming™

earadan

E-"_Events or activities sponsored by secesnized-studenit-ersameatensan RS0

shall not be advertised or promoted in such a way as to suggest that they are
sponsorad by the University or that the organization is acting ss-on behalf of the
University.

VII. PRIVILEGES OF RECOGNIZED ORGANIZATIONS

Fecosmimedsindentarsamzaitensl 50s may use the wesrensfacilities and services

of the University esan-availabilit-basis—Some of the speesficand are afforded the
following privileges+sehades:

a.- Establishment and maintenance of an organizational account with the
Umiversity of Wyoming Foundation.

B

b Preferential use of University facilities after academic or other priority
uses of the University have been met.

c. Participation in the University's calendar of activities.
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d. Use of campus bulletin boards and electronic message boards ferpublietss
paspesesin accordance with Universitv policies and procedures.
=
e. Advice and assistance from Umiversity personnel when planming and
publicizing activities.
=
f. The right to petition for funds from the student government- (ASTW).
&
g. Access to an organizational web page and other forms of electronic
communicarion.
o
VIII. SPONSORSHIP/REGISTRATION OF AFRATIESAN FVENT

All events sponsored. by eeecemmzedstndentorsameattenan RS0 which are not

limited to the group's members must be registered with the Dlrector of the

Wyoming Union—Tess B T R : -
of the Dean of Students 1f a Greek social fnrenun or sorority) three (3) business

davs before the date of the event. If the event is for the entire Universitv
commumity or a large portion of it or the event utilizes University facilities and

services. the RSO must seek approval for the time_date. and facility to be used at

least ten (107 business davs before the date of the event.

fﬂeﬁt&ﬂ-ﬁﬂd—&ﬁﬂe&ﬂdﬁﬂﬂe—ﬁﬂﬂiﬁ&d—ﬁﬂh—?ﬁe—Th& Due::tor of the W}rm.m.na
Union (& e 2 :
l'-E'El'&T-Efedﬂ'rﬂ‘h-Df the Dean of Studmts-}%he—ﬁsﬂe_—dﬁe_—nﬁd-ﬁaeﬂiﬁhte-beqﬂed-

D—Fsehansecxempt exchange dinners, open houses and other activities of a
similar sature may be exempted from registration requirements.

E-Failure to register any tyvpe of event as indicated above or failure to fulfill
organizational responsibilities for the conduct of an event may result in a



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014
Page 87

forfeiture of privileges granted by University recogmition of the student
organization.

+8IX. STUDENT USE OF FACILITIES

An RS0 may schedule the use of a University facility for meetings and certain

other activities. The University may charge for the use of facilities ssas=be

t-he—f&eﬁlﬁhtc 1ecover aujg costs Use cf Uun ersIty facﬂme*; 15 ﬂ’rﬂ!-l-&b-khf&f—ﬁﬁeh
e depeppppred b 1l e 0110 the Srsmerrsaiess pr patee et pueparaytr
prsnaseentreloveravailability of the facility, and —sseh-scheduled use shall be
made in accordance with the following provisions:

aH—UﬂﬁEﬁtFjLaeFﬁaﬁea—Arfeeeglﬂfed—smdeﬁPeﬁafﬂza&e&Use c:f rhe
facilitv must be approved by the individual with authority over the facility.

b. Use of the facilitv for a particular event must be in accordance with the
Unmiversity’s mussion and any specific regulations. policies. or procedures
that apply to that particular facilitv. including UW Regulation 2-178.

c. An RS0 may reserve campus facilities only through one of its officers or a
designated active member authorized to apply for such reservations.

d. All *;tudent 5pcusnred events must first be IEEIStEl‘Edi‘rH‘h-thE—DE@eiﬁf-ﬁf
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BX. LOSS

e{-q-mnfa-&eﬁ-fer-ﬂﬁ-eﬁ-eﬁourlmed ab{n =

Recoonized student ersanizationsR 505 may use University facilities to

sell matenial clearly related to the purposes of the organization,_

E50s and-may collect dues, mitiation fees, donations, and admission

charges. RS0s- -aﬁd-may solicit fuuds 1n announcements, pc:-sters and
ha_ndbllls s :

OF RECOGNITION

Anrecosmredstudentorsamtaenin RS0 may withdraw its

recognition at any time—sueh-wethdeawalmarbeeffeated by submitting a
written statement ef this-desire which sssigned by both the officers and

the adviser asdwhrehsadsentesto the Director of the Wyoming Union.
The statement shall indicate the disposition of the organization's funds and

eeriftesshall certify that there are no outstanding debts or official
Umiversity actions pending.

Recognition of an organization may be revoked for the following reasons:

(1.)

== - : = - : sanization- | he
RS0 has not filed se-secosaritenmatertalihe required renewal
information with the Director of the Wyoming Union for a period
of one > year. Ie-n—e%hﬂ&ee&nmn—a-ﬁm;—th&-pe&ed—dﬂ
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(2) B Usivess pnit oked opl  Uppiscars;
e e e e e e e e LD 8
purpose or activities are eebeessellegal, deviate significantly
from 1ts stated purpose. or violate Umiversity regulations. e
o e e s e et eeeaeEa e polICI BS 0T
procedures.

@) - T : sanizati _ e
B R e T e N 1N

engages in an activity that seehsetrtesmardesraptdistupts the
education process of the University. eadasserendangers or

destrardestroys property, or efsestecreates a condition that 1s
dangerous to the safety of individuals.

(4.)  D-Iiis in the best interest of the University-recosartonmay-be
reveleedwhenreveeattents_as deemed by the President of the

Umiversity-te—besirthe bestnterestoithe Tnrrarnte_

e
ACTIONS AGAINST STUDENT ORGANIZATIONS

[«

The Dean of Students and the Executive Director of Residence Life. Dining

Services. and Wvyvoming Union are authorized to impose disciplinary sanctions
upon anv BE.S0 in accordance with UW Regulation 8-30 and UW Regulation 8-

229
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The Director of the Wvoming Union. in consultation with the Dean of Students.

and through the Vice President for Student Affairs. shall administer this

Reeoulation ss-sesssliptesswtbh-thaDlesm-aisiadantsand mav delegate any
responsibilityv assioned to the Director 4 3 soi=t0 a professional staff
member of the Wvoming Union.

Source:
University Regulation 234 Revision 1; adopted 7/17/08 Board of Trustees meeting

10
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UW REGULATION 8-238
Procedures for Change of Registration

L PURPOSE

To establish the procedures for change of registration.

III. INITIAL REGISTRATION

AH-Sstudents are—espestedshallte register for each regular academic term prior to the
beginning of classes and withindusse those datesys and deadlines established by the
academic calendar for the completion of registration procedures-prior to-the beginnins of
elasses The Registrar shall announce registration periods for s&pecial courses taught
during other duly approved periods of timeshallhaveannennead rogisiratton postadsas

determnned-bythe Reststenr Init1al registrations afier the beginning of classes w4
beshall be accepted only in accordance with published and established periods of time-

and “sw#such registrations may be subject to swek special conditions or assessment of late

foe et nsiad.

After completing an mitial registration. a student’s academic record shall include the

assignment of a grade by the instructor of anv classes for which the student is enrolled. in
accordance with applicable grading standards_If a student decides to not pursue
particular classes_including specific class sections. for which he or she initially
registered. in whole or in part. the student should effect a change in registration in the

manner and within the time periods set forth below.

Failure to follow the procedure set forth in this Regulation shall result in the recording of
a failing grade at the end of the academic term for those classes in which the student
remains officially enrolled if the student did not attend or complete the course

requirements. Such a failing srade will remain as a part of the student's academic record.
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IV

Students mav effect a change of registration in the manner and within the time periods
hereafter provided.

CHANGE OF REGISTRATION

feﬁﬂtﬁaﬂe&—pe&ed—'ﬂ}efeaﬁe{—elm&e&—mﬂ%—be—fﬂaée—b%—& flfrer expiration of the mnitial
registration period_a student b=r may either addmg or glg classes b} subm_ltrmg a change

of registration s : deepparsels
WM A cha_nge of section, of "S-U”
gradmg optlou in the same course al*;o reqmres »?hat—subm.ﬂtmg a change of reg:lsl:ratmu—be

Al Adding a Class

A student may add classes during the first six (6) days of scheduled University
classes of the fall and spring semesters. HewererbBlock courses currently in
session may be added only during the first five (3) days of classesferthe
Univessityin 4 or

After the “Add a Class] period. a student may add a class only if the student has
obtained written approval from her/his advisor and written approval from the
mstructor of the course.

B. Dropping a Class

A student may drop classes esdy¥durning the first fifteen (13) days of scheduled
University classes of the fall and spring semesters. HewesvesbBlock courses
currently in session may be dropped only during the first four (4) days of classes
for the University+a-the semester  Classes that are dropped shall be removed

from the student’s initial registration and no record of anvy kind shall be retained.

C. Changes in Summer or Qther Special Terms

The Registrar. with approval from the Vice President for Academic Affairs. shall
establish Tthe period of time for adding or dropping classes duning the summer

term. block classes beginning in mid-semester, or classes whose duration does not
coincide with a regular or summer term-shai-be—establiched batheRemairae
‘.."b]'gst to ﬂ?pi@l'ﬂ IQ!‘ FIQE kg;—ggt_
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1v.

VL

VIE

WITHDRAWAL FROM A CLASS

A During Withdrawal Period

A student enrolled 1n a full semester course may withdraw with a grade of "W"
between the end of the drop period and fifteen (13) days of classes festhe
Uasversstrafter nud-semester. A student enrolled in a block course may withdraw
with a grade of "W" between the end of the drop period and five (5) days of
classes fosthetasversstv-after the middle of the block course.

B. After Withdrawal Period

After expiration of the withdrawal period. students are deemed to bave assumed
as-eblssattenoblizated fo ::omglete course requirements and they-are subjectto a

" "

_unless one of the followin

exceptions applies

Aferthewthdrrwalperted—ad student may withdraw from mmdividual classes
after the withdrawal period only if the student has suffered a severe medical,
emotional, or personal problem which dses directly impacts the student's ability
to fulfill course requirements and has—Tfthe smdentsmualls obtaineds written
approval from her/his advisor and rf—Fhe—eﬂ%éeﬁt—Phea—&bﬁuﬁe—m-FEﬂ-ﬂppﬁm
fremthe mstructor of the course—thesindestsavwibdranrrihaerade of W

The Dean of Students or designge sted staff personnelwrthatefiieamay petition
for a special class withdrawal on behalf of snthe name of the a student who has

been incapacitated or wheges the Dean of Students or designee determines the
withdrawal ssek-1s appropriate to the overall academic retention of a student. _No
withdrawal shall be permitted during the last twenty-one (21) calendar days of the
semester.

WITHDRAWAL FROM THE UNIVERSITY OF WYOMING

A student who has imitially registered to attend the Universitv may terminate enrollment
mn the University if formal procedures are completed prior to the last fifteen (13) calendar
days of a regular semester. _The Registrar will indicate on the student’s transcript record
#hetaetthat the student has withdrawn from all of his'her classes and will include the
date for withdrawal from the University.

LIMITS ON COURSE ENROLLMENT

A student is limited to a maximum of three (3) attempts in any course at the University-e£
Poresmns. An "attemipt” 1s defined assselades any mnstance in which the student earns a
grade for the course or withdraws from the course. The three-attempt limit does not
apply to courses identified in the General or Graduate Bulletin as being appropriate for
students to take multiple times. A student ess~mav petition for exceptions to this

limitation through the Regmistrar’'s Office #hreushestablished Umvernirprecedures
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VIIE. ADMINISTRATIVE PROCEDURES

Al To mnitiate a change to an mitial registration_after the drop/add peniod, the student
must ebsstimely submit the appropriate forms to fess-the Registrarasd

Hmm;-@hmgea—me Regisl:r;r sadlshall antomatically
assign the letter "W" for each class forress which the student has completed a
timely withdrawal.

Students who wish to seek a withdrawal from a class after the withdrawal period
because of reasons kesstefere—described 1o this Resulation must obtain the

approprate form from the Registrar's office for presestamen—submuital to the
student's advisor and mnstructor. Students who wish to termunate enrollment in the
University must report their intentions to the Dean of Students or designes, who
mayshatt take further action upon thess student s request in accordance with this
Regulation or other University directives applicable to withdrawals from the
Umniversity.

i

LPH. 1No special fees for a change of registration s#H=shall be assessed students who
have completed initial registration.

Saurce:
University Regulation 238, Revision 4; adopted 7/17/08 Board of Trustees meeting
Revisions adopted 9/12/14 Board of Trustees meeting
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UW REGULATION 8-242

enretmentforsStudents receiving U.S. Department of Veterans Affairs
Eeducational Bbenefits

I PURPOSE

To establish the academic standards-of-progress_and verification requirements for students
recetving U.S. Department of Veterans Affairs (VA) educational benefits_in compliance
with the regulations promulgated by the VA

1L ACADEMIC STANDARDS OF PROGRESS

For purposes of continued eligibility for VA benefits. sStudents enrolled i the University
of Wyoming and receiving VA stesans educational benefits are considered to be making
satisfactory progress toward thewr academic objeciives ferpuspesesefcontnved-alisrblsv
fortA benafitsqas long as theraredetersned bathe University Registrar detepmines thev
#ebe-are in good academic standing as defined byes University regulations.

Student-veterans placed on academic probation by the University Registrar s=H-shall be
placed on probationary status for VA benefits-bs—the Hasrepst=  Student-veterans who are
academically suspended from the Umversity ef W sessaswishall not be certified for VA
benefits unless they provide proof of reinstatement to the Umversity.

III. VERIFICATION OF CONTINUED ENROLLMENT

The University's Veterans Services Center shall notify in wnting all student-veterans who
are eligible for VA benefits asasnotfad iu weting e the Offce of sodant Baanesal Aade
M etermn A meruastthat they are required to immediately report the following to the
IeteransdiiesServices Centersest (1) any courses which they have added. dropped. or
withdrawn from since their most recent VA certification - (2) any unscheduled mterruption
of their course work; and/or (3) their complete withdrawal from the University. The
Services Center shall also notifv in writing Is-erderforthe Hasrerstrta-beablotapratde
et sl m et entan e o ok plpe e pedase s | stiudent-veterans see—tresefed e
w0l their obligation to provide to the YetespasAieuanService Center a signed
monthly verification of their continued attendance. Failure to comply with this requirement

1



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014
Page 96

swishall result 1 postponement or termunation of the ¥etesansstudent-veterans” benefits
by the U.S. Department of Veterans Affairs.

Source:

University Regulation 242, Revision 1; adopted 7/17/08 Board of Trustees meeting
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UW REGULATION 8-243

Official Student Records and Geverning Lavws Pertaining
TheretsFERPA

I1.

I11.

PURPOSE

To establish policies and procedures for implementing #he-various provisions of

Federal law_including the Fanuly Educational Rights and Privacy Act (FERPA

EederpHaw-and-resnlaensstatedmreferenesand to provide a defimition of

official student records which are subject to such policies and procedures. The
olicy. “TTW Policies Relating to the Familv Educational Rights and Privac

Act.” 15 attached as Appendix A

GENERAL INFORMATION

The University may require iIndividuals applying for admission to the University
and students enrolled 1 the Umiversity to provide certain heve-aneblssttonte
ﬂfﬁﬁd-e—Fﬁ-é&&tEﬁﬁ*d—ﬁeﬁBﬁi—‘sﬁeh—lﬂfﬂfmatlﬂﬂ as 1s requ:u’ed for Uun ermty

purpose*s : =

FEEPA edesallawaadrespslatensestablishes requirements and limitations with
regard to a student’s night of access to lus Universitv records peﬁ&rm&g—t-e—h&m—a
the dissemmation of mformation contamed 1n such records. The University’s
fFailure to comply with FERPA- shesewsth-mav result 1n the loss of certain federal
funds which the University would otherwise be entitled to receive. Thetaelesurs

whteh-sar-besneenfottheremsth—and-The University has established this
Regulation and the attached policv to govern the use and disclosure of such
information. and all University personnel shall comply with the provisions
contained therein.

OFFICTAL STTBENT EDUCATIONAL RECORDS

a. It—t‘:—Feeegﬂ&ed—Fh&t In rhe course of couducrm,c_ﬁ University

businessaeads
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academic and administrative units of the University must obtain
information from 5tudeut*s _Of= H&H-&a-apphcmlts for admission—sheales

mﬁmfknﬁh&tﬁfﬂ%&ﬁfﬁ&%ﬁf-@fﬁﬁﬂﬁ-ﬁﬁpﬁﬁ&ﬁdﬁ&&é& 'Whenfn era
Umiversity officer. or theseedsofa University umt-efthe Unsversity

requires that a student sssestprovide information whichesd- is recorded in
any form-efssedsnsn the preduetrecorded information shall be considered
part of the student’s educational sseffesnt record fervwhtelthe
superrrrery mversity offiear chall be recponsible and shall ba sulyect to
the provisions of the policvEselesrete-thrsremsinien Alebfheml
Educational records do not need to be kept sedefimetdsandefinitelv. arewet
to-be-censiderad-as-penmanent-recerds—Rather, the recorded mformation
should be destroved by the responsibleeesntzant officer when 1t no longer
serves the need and purpose for which 1t was established or for which it 1s

mamtamed.

The Registrar is theUaversssafficarcharged with responsibility for the
establishment, maintenance and custody of the academic record pessmasent
aeadesmereserd-0f students eaming credit from the Umiversity. _Incident
to a student's application for admission or enrollment. the Registrar is also
responsible for obtaining such data pertaining to the student as is
necessary for general University purposes. _Information in the custody of
the Registrar mav be disclosed pursuant to the procedures set forth 1n this
Regulation toss-awaslablete-ather University personnel who have a
legitimate educational interest in the record of to such other persons
designated bv the student. this Resulation or the attached policv.-es#

Transcripts of academic records shall contain only information about
academic status, but may mnclude notations as to any suspension or
dismissal from the University. Transcripts and grades shall be available
only to the-persensemploveeswthtathe University personnel who have a
legitimate educational interest in the recordwhe-demensisateaaecdte

lnew—snehaformaiten omad t0 such other persons designated by the
student, exthis Reegulation. ansd-or the attached policvEaclesuse.

The Dean of Students Office shall maintain student disciplinary records
peramnT—te-desesphre-and other matters pertaining to judicial affairs.
Those records that relate to disciplinary actions may be released by
officials of the University only (1) upon the consent of the student
concerned, or (2) pursuant to one of the enumerated exceptions to e

seperalrale-requrmsrequired student consent as-set forth 1 the attached
M-E&e-l-me Eﬂﬁﬁm—&ﬂfe-ehetﬁd—b&e*ef&&ed-&tﬂiﬂdr&ﬂl-&ﬁ%uﬁ
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fle—All requests for essweh-data-an educational record shetescontainings
a student’s personally identifiable information es-stdentsshallsw+ll be
subm.ttted in wntmg to the Regmtrar—\if-l&e&e«-e%pe&stb}e—emﬁm

I—he—reéues%s— and shall—ma}'hcontam the following:

(1.} Twpe of nformation desired and date needed.

(2.)  The legitimate interest the person has for requesting or obtaining
the information and the purpose for which it will be usediswaadad

{(3.) The name of the person who has requested and will be responsible
for the receipt. custody and use of the data.

(4.)  Period of use of the printout or other personally identifiable listing
and the contemplated date and method for destruction of the
material.

(5.)  Approval of the request by the appropriate_Supervisor-Beas
Da e Viee Peasi _

Any Umversity officer whose unit determinesthat unstsuader his
aduunssrniverespensbiiiv-haveaneeds ferto maintaises official
student educational records shall prepare a description of the information
maintained, the purposes for which it 1s used, and the period of time for
which 1t 1s kept.
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IV.

COMPLIANCE

Ls+te-beomphastzed-that Tthe responsibility for complhiance with this Regulation
and attachede Eselasure policy rests with eachthe University officer who is (1)

required by University regulations or policy to gather #kepersonally identifiable
information. or (2) who determines that the needs of his unit require the gathering
of or maintenance of personally identifiable student mformation. _Each such
University officer is deemed to be the custodian of such information and 15
responsible for 1ts use and disclosure 1n a manner consistent with this Resulation
and the attachede policvEselesase The determination as to whether University
personnel have a legitimate educational interest i the record ~sead-tetenew—bs
etherpasforafosmaes-maintained by the Registrar 1s made detesmuned-by the
applicable Supervisor Beas—Derester—eryeeHrestdestwho approves a request
submitted to the Registrar, and skatefieesthe supervisor 1s skeseafesresponsible
for the information delivered in response to the request. Each such University
officer shall establish appropnate procedures and mstructions to personnel who
handle student educational records efhermnl-dataerinformatenconecermns
sadests-to assure compliance with the provisions of this Eeegulation. _Any
emplovee’s willful unauthonzed release of personally identifiable student
information es-s#desds in violation of this Esegulation or policy s+H-be
eepstderedgesleatafdut chall result in discipline. up to and including

termunation.

NOTIFICATION

The annual notice to students requared by FERPA shall be included in the current

Class Schedule and policies or other information regarding FERPA shall be
posted online at http://'www uwvo.edu/registrar/ferpa/index himl. Enclosusa

Source:
Umiversity Regulation 243 Revision 1; adopted 7/17/08 Board of Trustees meeting
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I1.

APPENDIX A B2 T OSURE TO UW REGULATION 8-243
UW Policy Relating to the OEHCY REEATTING TO THE

Familv AAHSY-Educational PHEAHOAA-REGHESIghts AABand

PRE-AC¥rivacy A€Fct
"BucklevECKEEY AMENBMENTmendment" (PL93-380)

GENERAL STATEMENT AND PURPOSE

The University of Wyoming has the responsibility for effectively supervising any
access to and/or release of official data/information about its students. Certain
items of information about mdividual students are fundamental to the educational
process and must be recorded. This recorded information concerning students
must be used only for clearly-defined purposes. must be safe-guarded and
controlled to avoid violations of personal privacy, and must be appropriately
disposed of when the justification for its collection and retention no longer exists.

In this regard, the Umversity 1s commuitted to protecting to the maximum extent
possible the right of privacy of all individuals about whom 1t holds mformation,
records and files. Access to and release of such records 1s restricted to the student
concemned, to parents of dependent students. to others with the student's written
consent, to officials within the University, to a court of competent junisdiction and
otherwise pursuant to law.

ACCESS

All official information collected and maintained in the University identifiable
with an mndividual student will be made available for inspection and review at the
written request of that student subject to certain exceptions.

For purposes of access to records at the University of Wyoming, a student
enrolled (or formerly enrolled) for academic credit or audit at the University shall
have access to official records concermng him.

A request for general access to all official records. files and data maintained by
the University, must be made in writing to the Registrar or to other person(s) as
designated by the University officer in charge of the unit maintaining records. A
request for access to official data maintained in a particular office may be made to
the administrative head of the office.

When a student (or former student) appears at a given office and requests access
to the Umiversity records about himself:
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I1I.

a. The student must provide proper identification verifying that he is the
person whose record 15 being accessed.

b. The designated staff person(s) must supervise the review of the contents of
the record with the student.

c. Inspection and review shall be permitted within a period not to exceed 45
calendar days from the date of the student's request.

d. The student will be free to make notes concerning the contents, but no

material will be removed from the record at the time.

Under normal circumstances. the student 1s entitled to recetve a free copy only of
his academic transcript. A fee of $.25 per page may be charged for providing
copies of other records.

Record keeping personnel and members of the faculty and staff with
admimistrative assignment may have access to records and files for internal
educational purposes as well as for routinely necessary clerical, administrative
and statistical purposes as required by the duties of their jobs. The name and
position of the official responsible for the maintenance of each tvpe of educational
record may be obtained from the Registrar or the University officer in charge of
the unit maintaining records.

Any other access allowed by law must be recorded showing the legitimate
educational or other purpose and the signature of the person gaining access. The
student concerned shall be entitled to review this information.

RELEASE OF INFORMATION

No personally 1dentifiable information shall be disclosed to any individual
(including parents, spouse, or other students) or organization except as follows:

a. Dhsclosure 1s authonzed i writing by the student.

b. Disclosure 15 to University officers or employees who need to know so as
to accomplish legitimate University purposes related to their functions.

c. Dhsclosure 1s to a governmental agency. educational organization. parent
of a dependent student, or other entity or otherwise required by state or
federal law. Custodians of records should obtain interpretations and
information from the Vice President for Student Affairs whenever third

parties request personally identifiable information.

d. When disclosure of any personally identifiable data/information from
University records about a student 1s demanded pursuant to court order or
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IV.

lawfully issued subpoena, the staff member receiving such order shall. if
possible, immediately notify the student concerned in writing prior to
compliance with such order or subpoena.

e. Data/information from Umiversity records about students will be released
for approved research purposes only if the identity of the student involved
1s fully protected, or if the research 1s related to official University
business and not publicly disseminated.

f. Information from University records may be released to appropriate
persons 11 connection with an emergency 1f the knowledge of such
information is necessary to protect the health or safety of a student or
other persons.

The Umiversity officer responsible for the records from which mformation
1s released shall maintain with the student's record a listing of disclosures
of personally identifiable information, except disclosures in accordance
with (1) and (2) above for which no record need be kept. The listing shall
identify the parties who requested or obtained information and the
legitimate interests these parties had i making the request.

PUBLIC INFORMATION

The following items are considered public data/information and may be disclosed
by the Umiversity i response to inguiries concerning individual students, whether
the inquiries are in persomn. in writing or by electronic communication.

a. Name

h. Affirmation of whether currently enrolled including enrollment status of
full-time_ half-time or less than half-time

c. Campus location

Unless the student has officially filed a written request with the University
Registrar within seven (7) working days after the first day of registration that
disclosure not be made without his written permission, the following items in
addition to those above are considered public/directory information and may be
included in appropriate University/campus directories and publications and may
be disclosed by designated staff members 1n response to inquiries concermng
individual students, whether the inquiries are in person. i writing, or by
electronic communication.

a. School, college, department, major or division

b. Dates of enrollment
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c. Degrees recerved
d. Honors received
e. Local address and phone number
f. Home address (permanent)
. Email address
h. Participation 1n officially recogmzed activities and sports
1. Weight and height of members of athletic teams
V. LETTERS OF APPRAISAL/RECOMMENDATION

VL

Candid appraisals and evaluations of performance and potential are an essential
part of the educational process. Clearly, the provision of such information to
prospective employers, to other educational institutions, or to other legitimately
concerned outside individuals and agencies 1s necessary and in the interest of the
particular student.

Data/information which was part of University records prior to January 1, 1975
and which was collected and maintamned as confidential information will not be
disclosed to students. Should a student desire access to a confidential letter of
appraisal recerved prior to January 1. 1975, the student shall be advised to have
the writer of that appraisal notify, in writing_ the concerned records custodian of
the decision as to whether or not the writer is willing to have the appraisal made
available for the student's review. Unless a written response 1s recerved approving
a change of status in the letter, the treatment of the letter as a confidential
document shall continue.

Documents of appraisal relating to students collected by the University or any
department or office of the University on or after January 1. 1973, will be
maintained confidentially only if a waiver of the nght of access has been executed
by the student. In the absence of such a waiver, all such documents will be
available for student mnspection and review.

If a student files a written waiver with the department or office concerned. letters
of appraisal received pursuant to that waiver will be maintained confidentially.
Forms will be available for this purpose.

CHALLENGES TO THE RECORD

Every student shall have the opportunity to challenge any item in his file which he
considers to be maccurate, misleading or otherwise inappropriate data. A student
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shall initiate a challenge by submitting a request in writing for the deletion or
correction of the particular item. The request shall be made to the custodian of the
particular record in question.

If the custodian and the student involved are unable to resolve the matter to the
satisfaction of both parties, the written request for deletion or correction shall be
submitted by the student to such person as designated by the President of the
University, who shall serve as the heaning officer. The student shall be given the
opportunity for a hearing, at which the student may present oral or written
justification for the request for deletion or correction. The hearning officer may
obtain such other information as he deems appropniate for use in the hearing and
shall grve the student a written decision on the matter within twenty (20) days
from the conclusion of the hearing. If the decision of the hearning officer 1s to deny
the deletion or correction of an item in the student's file, the student shall be
entitled to submit a written statement to the hearing officer presenting his position
with regard to the item. Both the written decision of the hearing officer and the
statement submuitted by the student shall be inserted 1n the student's file. The
decision of the hearing officer shall be final.

Grades mav be challenged under this procedure only on the basis of the accuracy
of their transcription.

EXCEPTION TO THE POLICY

It 1s the position of the Umiversity that certain data/information maimntained m
various offices of the University 1s not subject to the provisions of this policy with
regard to inspection, review, challenge. correction or deletion.

a. Statements submutted by parent/guardian or spouse in support of financial
aid or residency determinations are considered to be confidential between
those persons and the University, and are not subyect to the provisions of
this policy except with the written consent of the persons mvolved. Such
documents are not regarded as part of the student's official record.

b. Umiversity employment records of students are not included 1n this policy,
except as provided under Wyoming Statutes 16-4-203(d) (111)

c. With regard to general health data, only that data/information which 1s
used by the University in making a decision regarding the student’s status
15 subject to review by the student under this policy. Written psychiatric or
psychological case notes which form the basis for diagnoses.,
recommendations, or treatment plans remain privileged information not
accessible to the student. Such case notes are not considered to be part of
official University records. To ensure the availability of correct and
helpful interpretations of any psvchological test scores, notes or other
evaluative or medical matenials, the contents of these files for an
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individual student may be reviewed by that student only 1 consultation
with a professional staff member of the specific department invelved.

Records relating to a continuing or active criminal investigation by the
University of Wyoming Police Department, or records of said office not
relating to the student's status with the University are not subject to this

policy.

No student 1s entitled to see information or records that pertain to another
student, to parents, or to other third parties. A student is entitled to review
only that portion of an official record or file that pertains to him or her.

The personal files of members of the faculty and staff which concern
students, including private correspondence. and notes which refer to
students, are not regarded as official records of the University. This
includes notes mtended for the personal use of the faculty and never
intended to be official records of the University.

VIII. RIGHTS OF STUDENTS

Students are hereby notified that controlling provisions of federal law are
contamed m Sec. 438, Pub L. 90-247_ Title IV. as amended. 88 Stat. 371-574
(U.5.C. 1232g) and regulations set forth in the Federal Register of June 17, 1976
at 24662 - 24675, Complaints of institutional non-compliance may be made to the
1.5 Department of Education as provided in the regulations.

10



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014

Page 107

UW REGULATION 8-244
Registration Fees for Academic Credit

REGISTRATION FEES

All publications contamning statements of sesssteatten-tuition and fees shall conform to the
schedules set forth in the Fees—CharsesDepastsand Befnds Iniversity of Wvoming Fee
Book (“Fee Book ") s—and Expenses-publication- All resistration-tuition and fees for
academic semesters and summer session sekestset forth in the Fees—CharsesDepestirand-
RefndsTten—Tee Book s—aed Exsensespublieatenchall be assessed by the Reststras
Financial Services Business Office_-or desienee_and collected by the University Cashier s
Office. -All tuition and fees for cosrespondencecoursetDuireach credit programs sitien-
and-faes-and professional development course extension-class-fees shall be assessed and
collected by the Outreach School— —No student shall be permitied to atiend class uniil his
ot her registration has been completed Courses with insufficient registration mav be

cancelled by the Universitv and the full fees will be refunded to students enrolled in such
courses.

LATE REGISTRATION FEE

Students are permitted to register as late registrants during the first ten (10) days of
University scheduled classes for a regular semester_or —asdwithin the sweb-etheslate period
va-a-ﬂaﬂj—b-e-dﬂlguated a.n.d mmom.lced for the summer term. Students who regisier
lateearers : erred shall be assessed a late

regmtmtwn fee as set f-::rrh w n‘hm rhe Pee Book eﬁ%&&m&%&eﬂm
1000 dunnethesummarsessten- - ie Suek fee shall be assessed by the Registrar,_or

designee. however, exeeptthatthe Registrar, or designee_may waive the late registration
fee if it 15 determined sthat whesever+stappears-the late registration was due to sheresultof
factors under the control-ef of, -or for the convenience of, the Umiversity -erforthe-

conia i-lili - E£t|ii II;!-FVE Fi'-lt'_,'.

LATE PAYMENT FEE
SRS

Students who initiate their registration duning the regular registration peniod are expected to
malee-parmest-efpay assessed fuition and fees according to the schedule and deadlines
established by the -Financial Services Business Office and approved bv the University of

Wvoming Trustees - prorto-the end of the remistration pertod. Students snasregular
samastacwho fail to pay registration tuition and fees dunng such period-afarhassastimalie

e ey sha].l be sub_ject to assessment c-f a late payment fee as set forth in rhe
Fee Book. =4 = -
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the-end-eithelate-regivirpitonperted—] he late payment fee ~shall be assessed by the
Financial Services Business Office—the Cashier s Office except that the Financial Services

Business Office+he-Cashiers-Offes may wairve the late payment fee if 1t determines
whesevertappeasthat the late pavment was-due 1o thesessltef factors under the conirol
of, ot for the convenience of the University-esferthecenventenceefthe Harvernty

FULL-TIME STUDENTS

Students enrolled for twelve (12) or more credited hours (9 or more for graduate students)
dunng academic semesters are classified as full-time students - esd Studentsthese enrolled
for fewer than 12 -hours (9 for graduate students) are classified as pari-time students.

C,ertam Umv erslt} services and pmnlege*s are afforded to full time Studﬁlts-l‘a-ﬂ"!ﬁﬂ"!-l'-ﬂie&ﬁ-

prrvdeseswmelade; free or reduced cost admission to cultural affairs, University theatre
productions and intercollegiate athletic contests; seswees-efaccess to the Student Health
CestesService; participation in the University Student Loan program; and membership in
the Associated Students of the University of Wyoming and pasticipationnstsactinvahies
Part-time students enrolled in six (6) or more hours and certain graduate students may elect
the services and privileges afforded full-time students as outlined in the Fees—Charses—
Bepestirand-Frefunds Tatron—Fees—and-bupensesrpubleatten{ptional Student Fee
Package section in the Fee Book. The distinction between full and part-time students is not
made durning the summer session. except for the purpose of satisfying veterans’
administration or studem ﬁnancuﬂ aids reg;ulatmns %Wﬁﬁm

CHANGE FROM FULL-TIME TO PART-TIME STATUS

Any student who registers as a full-time student and subsequently drops from full-time to
part-time. and who receives a partial refund according to the refund schedule, forfeits access
to full-time student services.

Any student who registers as a full-time student and pays full-time student fees and
subsequently drops below full-time student status, but does not recerve a refund by virtue of
reducing the academic load subsequent to the refund period. will continue to be eligible for
full-time student services.
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Outreachelass OUTREACH SCHOOL BEEIVERY FEES

Outreach eles+-5School course deliverv fees as set forth in the Fees—Charses—Depesttsand-
Fefandstee Book peblieattesare payable-stthetsmeef resstratton according to the

schedule and deadlines established by the Financial Services Business Office and approved
by the Univ Ers1§ of Wvoming Tmsree M&MM&&H%

: N e ! el lada—ou saze The portion of the general
registration fees a.llc:cated for 5mdent services and pov 1leges are not assessed for students
registered solelv 1n Qutreach School courses: should these students wish to participate i the

services supported by full-time registration fees. thev must purchase the Optional Student

Fee Package.

CORRESPONDENCE COURSE TUITION AND FEES

Correspondence course tuition and fees must be paid when the application for enrollment 1s

submuiited. The refund policy is published in the Fees—Charses—Depessisand-L cc Book.

Source:
University Regulation 244 Revision 6; adopted 7/17/08 Board of Trustees meeting
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UW REGULATION 8-246
Registrar
I PURFOSE
To establish the responsibilities and functions of the Registrar.

II. DESIGNATION

appemted—m—aeeefdnﬁeeﬂm-ﬁgdﬁreﬁ&—The M&ﬁﬁﬁ!ﬁﬁ-ﬂﬂd—ﬁe&ﬁé&
Office of the Registrar shall consist of a Registrar and his appointed sueh staff-as-ssavbe-

sppesnted-Som-beneto-tmmeatoaecct-bane. Under the admumistrative supervision of the Vice
President for Student Affairs, the Registrar shall be responsible for the planning, organizing,

stafﬁng d]re::tmg and contmlhng of the Dfﬁce-dﬁﬂms actlnues-na-t-he-e&eeretee-ef-ﬁhe-

III. RESPONSIBILITIES AND FUNCTIONS

The Registrar 1s the University officer ssssadiatals: responsible for effectuating student

registration and record keeping processes forsessssmrte-thestedentrelaied the educational
degree programs of the University, His ase related duties sheek include:

a. Serve as custodian of all permanent official University records_including pesamss
#erecords of enrollment and academic achievement of students—aswetas and all
other data required of mndividual students for University purposes at the tume of
admission and during continuing enrollments. As custodian, the Eegistrar shall
maintain and safeguard the records in a manner consistent with mtended uses of
information and applicable laws and regulations.

b. Establish and maintain a system of records, which shall contain all entries necessary
or appropriate to venfy the enrollment of students. academic achievement, eligibality
for continuing enrollment, and such similar matters as may be required for
University purposes. The Registrar shall assure that all entries are made 1n
accordance with established regulations and policies of the Umiversity, and due
regard will be given to the customs and practices of colleges and universities with
regard to the form of such records.
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c. Plan, organize. and administer the gathening and distrnbution of student data. reports.
course enrollments. and such other information sas#essas+s needed by umts of the
University as determined by pnincipal academic University officers.

d. Plan, organize. and conduct student registration procedures in a manner consistent
with established academic terms and programs, and coordinate and direct the
procedural student activities of commencement exercises.

e. Assess such fees as may be established by the Trustees of the University for
payment by students at the time of registration for courses offered by the University,
T
eonssacie-assigned to other University officials. All matters pertaiming to such fee
assessments shall be coordinated with the University Coniroller te-assure—erdesls

and-prepereelcetonaf feeswrsneh-mnnner armavbe-direatedby-throuch the Vice
President for Administration.

f. Initiate, orgamize. and admimister the activities required to compile and publish or_
post online the general Umiversity Bulletin, $heasverss—tatrsitent Corollment
Summariesy, final examination schedules, and class schedules.

g. Ewaluate the credentials of students seeking the entry of credits towards satisfaction
of University degree requirements which are based upon transcripts edueational
aehtevementevtdenced-bytransesspts-from other educational institutions,
examinations, or other comparable recognized standards. Such evaluations shall be
made m accordance with customary practices of colleges and universities or such
standards as may be established by the University.

h. Initiate, admimister. and effectuate procedures necessary to venify the completion of
degree requuirements. the delivery of diplomas and transcripts to graduates. and
maintain records of all recipients of degrees from the University.

ACADEMIC PROGRAMS AND REQUIREMENTS

The Registrar shall perform his responsibilities and functions in a manner that is responsive
to and supportive of the academic units of the University as directed by the Vice President
for Academic Affairs or desionee -whe-The Vice President for Academic Affars or
designee. shall be-respenstbleforassnnnethatinfonm the Registrar s-sformed-of all
approved degree programs, courses, academic needs, and similar matters whach affect the
responsibilities and functions of the Registrar.

The Registrar shall submuit a report to the responsible Academic Dean when he has
ascertained the following: (1) WhesevertheRemsirarascarimns-that procedures or

standards established by the University faculty or other academic authonty have not been
2
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followed;- (2) that a proposed award of credit to a student 1s not authonzed because of
established requua:rlent*; or limitations:- or [_1that a candidate for a d.egree has not met the
requirements—a : popdenuedean If the
Registrar and the DE'ul cannot reach a dasposmon-a-f—ﬂie-ﬁ&ﬂﬁer-ﬁ-ﬁer-fe&ehed-bﬁhfhe-
Feswirmrand-the-coneermed-Deas. the Registrar shall refer the matter to the Vice President
for Academic Affairs or d,e-mgnee-feﬁdufeﬁm-ae-te-th-éﬁpeﬁm The Vice Pl’e‘;ldﬂlt‘ for
Academic Affairs may prant
consderaiten-to-the-propaeiy-edan exception ﬁm&h&f&&d—ﬂ&—f&m&fﬁt&ﬁsﬂf exttaordm,a:y
circumstances exist (see UW Regulation 8-229) If a student_staff_or facultv member
disputes the Repistrar’'s ¥wWhes-the-application or interpretation of an existing academic
standard to a particular fact situation-+s+s-deubt-erdispute. the Registrar shall refer such
matier to the Vice President for Academic Affairs or designee for final determination.

Source:
Unsversity Regulation 246; adopted 7/17/08 Board of Trustees meeting
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UW REGULATION 8-247
Requirements for Student Participation in the ACT or SAT
Assessment Programs and University Use of Results

PURPOSE

To establish requirements for student participation i acceptable nationally standardized
tests to be used for admission pesesbyferadvising_and scholarship purposes —asd-
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II.

Scoa B ESID IS RIS SR OUIREMENT FOR ADMISSION

All resident a.ud nonresident appheanls for admission uuder tweut;. -one (21) vears of age

2 desmor transfer students who
hm e fev. er than -ﬁ-ﬁeen— M (_0-].4) transfemble semester CTEdlt hou;rs must have an
official copy of estherthe applicant’s ACT Assessment or SAT Assessment test results sent

to the Bf&nﬂﬁ-e-PAdm.ﬁsmns Dfﬁce -I&fefmﬂﬂeﬂ-pfﬁeded-bjﬂheﬁ@&ﬁeﬁmﬂﬂ-eﬁ

USE OF THE ASSESSMENT

The Admissions Office and Student Financial Aid mav use information provided by the

ACT Assessment or the SAT Assessment in detenmining the student’s eligibality for

admission to the University and determining the student” eligibility for awarding of certain
scholarships  Additionally_once admitted tFhe results of the ACT Assessment or SAT

Assessment shall be made available to the student’s academic adviserassigned-to-the-
stadent and-shall bewsed for purposes of sxdasesadvising and placement. FheDireetes

PHEECFEEADMINISTRATION

The Beastesef-Admissions Office_throush the Vice President for Student Affairs sheall-
beis responsible for notifying students sesasdsnsof these requirements-aad-forpableshne
%hem—m—ajaﬁfeﬁﬂa%&deekm&e&m Q}E—Dﬁﬂmﬂ—e{l@ema&ehﬂg—aﬂdlesﬂﬂﬁ—ehﬂl—be—

Source:
University Regulation 247, Revision 1; adopted 7/17/08 Board of Trustees meeting

2
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V.

II1.

UW REGULATION 8§-248
Admission of Infernational Students

PURFOSE

To establish a-policies and procedures governings—fer the admission of international

students to the Umiversity of Wyoming-aad-tespearfie-prosramsotored-by-neadone
astts The Admission Policy for International Students shall be supplementary to existing
general admission policies and procedures of the Usniversity.

AUTHORITY

The Provest& Vice President for Academic Affairs and the Vice President for Student
Affairs_or their desmnees te-:ed&e:—shall be responnble for admm.lstermq t].u*:
Regulation. Respensbiittos—inahadis e 4

GENERAL POLICY

The University e resnzsecks to admit qualified undergraduate and graduate level
mtem.atmual 5mdentHe—aéd+e—Fh+eﬂu&eaﬂd—eu%mm+dﬁﬁ%ﬁ—e%%—smémﬂ}aéﬁ—aﬂd4&

adresetresrtopalreregeadenmesuesass | Ne Policy provides for general admission

standards for all mtermational student applicants. including procedures for review and
consultation with the various academic colleges and departments.

REVISION, APPROVAL, AND EFFECTIVE DATE

The Admission Policy for International Smdents shall be revised as determined by the
Provest &= Vice President for Academic Affairs and‘es the Vice President for Student
Affairs. Such revisions are subject to the approval of both Vasce Peresidents and shall
become effective from the date of their approval.

DISTRIBUTION/NOTIFICATION
The Admission Policy for International Students will be published and distnbuted by the

Office of Admissions and will be available through the Hasserssz=e A dmission Office’s
e T ARy

Source:

Umiversity Regulation 248, Revision 3; adopted 7/17/08 Board of Trustees meeting
Revisions adopted 11/18/10 Board of Trustees meeting

Revisions adopted 11/18/11 Board of Trustees meeting

Revisions adopted 9/7/12 Board of Trustees meeting

1
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TUW REGULATION 8-249
ASUW Student Government

PURPOSE

The Trustees of the University of Wyoming hereby authorize and recognize the
organization known as the Associated Students of the University of Wyoming (ASUW).
This organization is created to promote the general welfare of all students at the
University, to represent and serve as a voice for the concerns of the student body, and to
provide and regulate such other matters relating to students as are appropriate to a student
government.

CONSTITUTION

Secteat—The ASUW shall create and abide by a constitution that will guide its
programs. services and operations.

| Commentad [TRE1]: Air=ady in the constinsion

Sestion3—nder its Constitution. the ASUW student government may establish such
other bylaws, policies, and procedures- as it deems appropriate for the regulation of its
programs, services, and operations.

PROGRAMS, SERVICES, AND OPERATIONS

Section1-The ASTUW may establish, modify. and discontinue programs, services, and
operations that benefit and promote the general welfare of the students of the University
Section2The ASUW must conduct all its programs, services, and operations in
accordance with University efWremiasregulations, policies. and procedures.

FINANCIAL MATTERS

Section1-The ASUW is authorized to establish under its Constitution financial policies
for the conduct of ASUW business affairs.

Section2-The ASUW shall prepare and present for approval to the UW Board of
Trustees, through the University President, an annual fiscal vear budget for conducting its
programs, services, and operations.
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Seetion3—The ASUW is authorized to recommend fo the Trustees the needed amount of
ASTUW fees to be assessed of all fee-paying students for the support of ASUW-sponsored
programs. services, and operations.

Seetion—The ASUW is authorized to create and implement a process for the annual
review and recommendation of all mandatory student fees.

Sectens—The ASUW is authorized to allocate student fee receipts under its control to
ASUW programs, services, and operations, and to UW recognized student organizations.

Secton6-The ASUW is authorized fo create such reserve funds as it deems appropriate.

Seeheﬂ—?—'[‘hr ASUW 15 authorized to establish permanent endowment funds at the
Universitv# Foundation, with the approval of the H%-Board of Trustees, which are in
:{ccordam_'e with Foundation rules and regulations m force at the ime an endowment 1s
created.

Seetion—he ASUW is authorized to create and implement policies for the acquisition,
use and disposal of ASUW-acquired equipment.

Seetion2-—The ASUW is authorized to create and implement policies for the allocation
and use of ASUW funds for travel by persons representing the ASUW or representing an
organization or program to which the ASTUW has allocated funds.

Secton10-The ASUW is authorized to create and implement policies for the awarding
and enforcement of contracts related to its programs, services, and operations, in
accordance University regulations, policies. and procedures.

PERSONNEL

Sesteat—The ASUW is authorized fo create full-time, pari-time, and student employee
positions fo assist in the support and direction of its programs, services, and operations.

Seetter—=—1 he Dean of Students, or designee, in consultation with appropriate ASUW
officers, committees, and/or advisory boards, shall hire, supervise, provide guidance to,
and annmually evaluate all staff of the ASUW and all staff in the Dean of Students Office
assigned to assist the ASUW.

Seeter=—] he ASUW must assure that all its human resource policies and actions
conform to University efW-resmss—regulations, policies. and procedures.

2
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VI. CODE OF ETHICS

The ASUW shall adopt and subscribe to a Code of Ethics for ifs programs. services, and
operations, which shall guide the behavior and actions of elected, appointed, and
volunteer representatives of the ASUW.

VII. ADMINISTRATIVE RESPONSIBILITY

| Notwithstanding the role of the ASUW President as an ex officio member of the R4
Board of Trustees, the ASUW as an organization shall be responsible administratively
through the Dean of Students Office to the Vice President for Student Affairs.

Source:
University Regulation 8-249: adopted 3/5/09 Board of Trustees meeting
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UW REGULATION 8-250
Regulatonsofthe Universit-Division-efCenter for Advising and Placement
Sepviece Careel Services

L PURPOSE

To establish the admimistrative functions and career services offered bx- the University's

Cemer )

C enter for Advising and Career Services
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ADMINISTRATIVE FUNCTIONS—OF THE DIVISION OF PLACEMENT

WMM_@mpmau

a. Derovide general information concerning the functions of the DesssenCenter to
students, faculty, staff. and administration:

b. Eestablish a elesettmtsenrelationship with each division, school, and department;

C. Establish a relationship with-sed—w+th- appropriate_registered ~student organizations
— rT——
e Aeassist i general onentation and instructional programs related to vocational and

professional preparation and training;

e, Wavork ssesses-with elstudent services on campus to accommodate the needs of
students;

<f. Adwvisefermsh—segquested—adwes and provide resources to faculty members on

matters which affect both educational and vocational outcomes:

£z, Ceooperate 1n academic and mstitutional research which has a bearing on career
development an emplovment: and
<h. Publish: e reporis and data on various aspects of the

pressam{enter’s services and on the employment of students and graduates.

CAREER EMPLOYMENT SERVICES

Prrrten—perrentel ek —reguestedaversimpree T he Center shall advise—te—setress

undersraduate students. —graduate students, and alumm 1 search of career employment n

business, industry, government, and higher education. Fe-thtend—Derrstenpessonset e
Center shall-

a. Aapprise thesrstudents and alumni of various placessest-career services resources;
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b. Linform thesm—students and alumni of employers generally receptive to candidates
with simmlar training and education:

c. Aassist themstudents and alumni in applying for jobs;

&  supposttheircondidacieswith placement eredentinle:

ad. Meszaintain an online Career Resource Center with information regarding employers,
career fields. qualifications, salary information. job market and employment
outlook information and other appropriate resources;

fe. Beefer dhess—smdents and alummi to vacancies which match their needs and
qualifications, or come closest to meeting their basic need for gainful

employment; and

=f. Sschedule fhessstudents and alummi for on-campus employvment interviews.

CAREER DEVELOPMENT FUNCTIONS

Dhessese e aneal The [ onres shiall Semleveqnesras coner el annsene sl spdornanioe o
guide University students and eraduates-alummni by e-providings each an opportumity to:

a. Unnderstand individual needs, characteristics, values, terests, and capacities;
b—appratseb. Appraise personal training and acquired skills;

c. Eevaluate personal work expeniences;



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014

Page 122

d. Eselate individual ideas, expectations, and potentials to a wide range of employment
opportunities:

e Aacquire knowledge of select vocations and techniques useful in seeking a job;

f. Ffurther their formal education. as required;

g. Peursue part-time, summer, or internship experiences; and

h. Sseek entrance or advancement in a position or field most compatible with their

personal and societal goals.
COORDINATION FUNCTIONS

Dsstenpersensellhe Center shall actively develop and maintain working relationships
with employers whose job requirements, conditions of employment, and location are
likely to be of interest to students or graduatesalumm of the University. Deviszon

passennalhe Center shall:

a. Perovide potential emplovers with general information on the services offered by
the DesrezaaCenter;
b. Aapprise such employers of the University's academic programs and of

availability of pessess-individuals educated and trained in each discipline;

c. Esequest the emplover to inform the st###F{ enter of current and anticipated
vacancies and of special internships. and to supply full supporting
information:

d. Esefer suitable candidates to suitable employers:

e. Aarrange for employers to conduct employment interviews and recruit on campus
through University facilities:

=f. Asrrange for employers to meet with appropriate faculty members to discuss
experiences. problems, and matters of mutual concern relating to
University applicants and graduates;
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| kg,  ¥\Visit employers to observe operations. to review personnel needs. and to keep
abreast of changes affecting the training, employment. and work of
college-tramned personnel;

| 3h. Pparticipate i programs of professional associations composed of college
placement and employer representatives: and

| k. Fform or participate in such placessent-career services advisory groups or
committees with employer representation.

VI. PROFESSIONAL FUNCTIONS

| etThe Center shall:
| a. Ceooperate with community services for job-seekers and emplovers;
h. Pparticipate in on- and off-campus activities which enhance the value of the

prozram-Center to all constituencies;

| c. Asdhere to the codes of ethical conduct subscribed to by members of the
professional associations: and

| d. Eevaluate each service periodically and redirect the program as required.

| VII. REESPOASIEIHITIES OF THE MMEFCTORADMINISTRATION

The Director of the Besstenef Mlpeementtesee+Center for Career
Services. through the Vice President for Student Affawrs. 1s the

Administrative Officer responsible for implementation of the policies and
| programs of the Béssses-Center pursuant to this regulation.

| 2 The Director, or the Director’s designee. is responsible for the arranging
and coordinating of all position referrals, on-campus recruiting. and
interviewing.

Source:
University Regulation 250; adopted 7/17/08 Board of Trustees meeting
Revisions adopted 11/16/12 Board of Trustees meeting



The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014

Page 124

III.

UW REGULATION 8-253
Superior Student in Education Scholarship Program

PURPOSE

To establish a policy for administration of the Superior Student in Education Scholarship
program authorized by Wyoming Statutes and the Board of Trustees, and to encourage
students to pursue teaching careers in Wyoming.

GENERAL INFORMATION

The Superior Student in Education Scholarship Program was created by Wyoming
Statutes 21-17-114. which authorizesd the Board of Trustees of the University of
Wyoming to establish and promulgate the rules for a scholarship fund to encourage
Wyoming students demonstrating superior academic achievement to pursue careers in
teaching_

GENERAL AUTHORIZATION

a. Each vear the Board of Trustees (or designee) may award Scholarships to sixteen
{16) Wyoming high school graduates of five hundred dollars ($500.00) each
semester at the University or any Wyoming commumty college, who major in a
teacher preparation program.

b. No student shall be awarded a Scholarship under this program to attend more than
ten (10) semesters of which no more than five (3) semesters shall be at a
community college.

c. The Scholarship shall be in addition to any Hathaway ment scholarship awarded
to the student.

DEFINITIONS

a. “College™ means the University of Wyoming's College of Education.

b. “Program”™ means the Superior Student in Education Scholarship Program.

. “Scholarship™ means the Superior Student in Education Scholarship authorized by

Wyoming Statutes 21-17-114-asamendad
d. “Student” means an individual recipient of a Scholarship under this Program.

e “Teacher preparation program™ means a Umiversity of Wyoming College of
Education Teacher Education Program. a teacher preparation program in another

1
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University of Wyoming college approved by the College, or a Wyoming
community college curriculum or set of courses which the College will accept for
transfer into 1ts teacher preparation program.

V. REQUIRED QUALIFICATIONS
a. The applicant must meet the followinsSelecten criteria-ase:

(1) Theapphcantorbhichas Applicant or applicant s pasastmother. father or
lawful guardian sssstbeis a resident of Wyoming and haswe been a
resident of Wyvoming for at least five (3] years:

| (1) Fhesalpplicant ssest-desusenthas a high school GPA of 3.5 or higher on
a 4.0 scale or a minimum university/community college GPAof3.250na
4.0 scale;

(3.) TheslApplicant ssesteehtesrehas a minimum composite score of 23 on the
ACT or a mmnimum score of 1120 on the SAT (verbal + math);_and

| (4.) TFhealpplicant ssestbeis a Wyoming high school graduate.

h. The selection committee may consider oBther factors_—eeastderedbythe seloction
eemsnttesincludinge courses completed, participation in extracurricular
activities, and the sfdest—=-applicant s responses to prepared questions. In an
effort to encourage diversity in the field of education, special consideration will be
given to applicants representing diverse backgrounds.

VI. APPLICATION PROCESS

Applications for the SupasesStndantan-Education-Scholarship are accepted annually and
must be received by the dast-first Friday in JassasrSeptember. Application forms and
structions are distributed by the Collese of Educations” Office of Teacher Education-+#

VII. SELECTION PROCESS

a. Scholarship recipients are selected by a commuttee of the College faculty named
by the Dean of the College.
h. Scholarships s=stshall be made pursuant to criteria set forth in Section V,

regardless of an applicant’s intended teaching specialty.
2
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VIIL

ENTRY TO THE PROGRAM AFTER STARTING COLLEGE

A student transferning to the University from a community college swl-beais
eligible to apply for a Scholarship 1f he/she enters into a teacher preparation
program.

A student currently enrolled at the umiversity ssHbeis eligible to apply for a
Scholarship if he/she enrolls in a teacher preparation program.

STUDENT OBLIGATIONS OQESTIDENT WHIL L IN COLTECE

¥

d.

The student must enroll and remain enrolled as a full-time student in a teacher
preparation program at the University or a Wyoming community college.

The student must complete all required University forms and documents
associated with this Program.

The student must maintain a cumulative grade point average (GPA) of 2.75
avesatt Fatlure to maintamn the required cumulative GPA 15 grounds for denial of
a Scholarship for a succeeding term - The student may be eligible for the
Scholarship in a subsequent term if the student re-establishes a cumulative GPA
of 2 75 but-netpermanentysetensasand the student remains a full-time student
enrolled 1n a teacher preparation program. Any temporary withdrawal of the
Scholarship 1s counted as a semester of use. The student, 1f enrolled. 1s
responsible for paving all charges assessed by the institution during the temporary
Scholarship withdrawal period. A student who does not fulfill all requirements
may be granted a probationary semester upon successful appeal to the College.

The Student must be enrolled 1n a teacher preparation program-eadins+tea
e Y

The student shall advise the College within fifteen (13) davs of the following:

(1.) Any action or circumstance that causes the student to discontinue pursuing
a teaching career; or

(2. The student receives a grade point average that 1s below the minimum.

3
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| X.

XL

XIL

B ERISTY UNIVERSITY OBLIGATIONS

The Umversity shall disburse Scholarship funds to the student for each semester
efthesearforin which the selected student 1s eligible under these mles.

Each semester, the College #+H-shall submit written notification to% the Office of
Student Financial Aid ss-westtss—of the name and Social Security number of each
student who has been awarded a Scholarship-ferthatsemester  The Office of
Student Financial Aid sellshall take-allnecescarachonstocausacredit the
Scholarship funds se-be-esedsted-to the student’s account at UW or #e-shall
reimburse the Wyoming community college for Scholarship funds advanced to the
student by the community college.

FREAPHTOEEXTENUATING CIRCUMSTANCES

A student may defer using the Scholarship for a semester or more while remaining

enrolled, with written notification to the College. Fuspermmis-the-stndeni-te

e e e e s e e e T e g s fudent hmeees
wete-wvetusrderdefers the Scholarship for a given semester, but dess-cheese

tecontinues to enroll in the Ceollege, haishathe student must eentinvete-maintain
the minimum GPA fo remain eligible to use histhesthe Scholarship for future
terms.

If a sStudents swhe-satesmuptvoluntarily suspends #heshis/her enrollment in the
teacher preparation program_the student must recerve written approval in advance
from the College s=hey=wesh-to continue 1n the Scholarship Program upon
#hesrthe student’s return to the teacher preparation program.

APPEAL OF DECISIONS

A student mav appeal a dBecisions e¥made by the College or the Office of Student

Fmancial Aid ssavbe-appealedusinsthrough the appropniate appeals policies or
procedures_as established the unit-eftha-appropriataantis

Source:
University Regulation 233, Revision 3: adopted 7/17/08 Board of Trustees meeting
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I1.

ITI.

UW REGULATION 8-254
Degree Revocation

PURPOSE

To establish policies and procedures soverning the Universitv of Wvoming's

revocation of a degree.

GENERAL INFORMATION

The University ¥ W remmns—is a State higher education mstitution whose Trustees
are legislatively empowered to confer degrees on students who have samed them.
upon the recommendation of the faculty. The Board of Trustees recognizes that
there may be mstances where a degree 1s awarded to an mdividual who, upon
review, has not properly completed all requirements for the degree. In such
instances, the Board of Trustees may revoke the degree. This Rsegulation
establishes the process for such revocation.

PRINCIFLES

The University mav Greuvadsforrevokesns a degree 1f 1t has clear and convincing
evidence that the degree recipient:

A mmepsiedeslrrocedsngee s ro s o pren sl Jaoare sosiiinon
fFailed to complete the requirements for the degree that were in effect at
the tume of the degree conferral; and/or

B. Eengaged m academic misconduct serious enough to negate bona fide
completion of one or more explicit degree requirements.

DEFINITIONS
Al Academic Misconduct

An action attempted or performed that misrepresents one’s involvement in
an academic endeavor 1 any way, or assists another student in
musrepresenting his or her involvement 1n an academic endeavor. ek

el e el O x amiples of academic dishonesty

mclude but are not linJ_{ted to:
1. Plagiarism

Presenting the work (ie . ideas, data, creations) of another, wholly
or 1n part, as one’s own work without customary and proper
acknowledgement of sources and extent of use. unless authorized
by the mstructor.
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2. Fraud

Altering or inventing data. research, or citations for an academic
endeavor; fabricating, forging or otherwise misrepresenting to an
instructor or an institution one’s past or current academic or
professional activities: impersonating someone or allowing oneself
to be impersonated for an examination or other academic
endeavor; using a ghost writer, commercial or otherwise, for any
type of assignment. A-fstbdefintitontosasee UW Reoulation 0

202 for additional examples of academic dishonesty.

Allegation

Assertion(s) that may justify degree revocation. involving (1) failure of a
degree recipient to complete degree requirements and/or (2) academic
misconduct on the part of a degree recipient; which are (3) made to the
dean or designee of the college from which the degree was awarded.

Charge

Formal action taken when (1) the dean of a college has factual grounds
sufficient to believe that a degree recipient has failed to complete degree
requirements, or has engaged in academic misconduct serious enough to
negate bona fide completion of one or more explicit degree requirements_=
and (2) the degree recipient does not consent to revocation of the degree.

Charging Party

The dean(s) of the college (or colleges. 1n the case of a degree awarded by
an interdisciplinary program sponsored by more than one college) or
designee(s), who concludes from an investigation that the degree
recipient’s degree was umproperly awarded. and brings the case against the
degree recipient.

College
The college (or colleges, in the case of a degree awarded by an

interdisciplinary program sponsored by more than one college) that
awarded the degree.

Hearing Committee

A committee of five (5) faculty members $e~that will consider the charge
and render a finding of fact_on whether grounds exast for revoking the
degree recipient s degree.
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iH.

List of Candidates

A list of faculty members nominated to serve on the hearing committee.
The list shall name ten (10) candidates from not fewer than five (3)
colleges within the University. All listed faculty members shall hold
tenure, shall not be currently serving as officers of the University. shall
have no prior relationship with the degree recipient. and shall have no
prior mvolvement in the matter before the hearing committee.

PROVOSEVice President for Academic Affairs ScERRESTOEMT

oA A DRI AREATERS. The Chief Academic Officer of the University.

1.

Waorking Day

A day in which the University 1s open for business.

ADMINISTRATIVE PROCESS

A

Allegations(s) of circumstances that may justify degree revocation shall be
made to the dean of the college that awarded the degree. The deanora
designee shall conduct a preliminary imvestigation to determine whether
there 15 a factual basis to conclude that the degree recipient failed to
complete one or more explicit degree requirements or commutted
academic misconduct which would warrant revocation of the degree. The
investigation shall be made 1n a timely manner. and shall be compliant in
all respects with relevant federal and state laws and University f

Plreanasregulations.

If the dean’s or designee’s preliminary investigation reveals factual
grounds sufficient to justify degree revocation, the dean or designee shall

notify the degree recipient in writing, and shall include the following=—he
Coents :

. Inelndaad summary of the factual grounds;

. InfermtThe degree recipient s efthe right to a hearing #n-the
mastesbefore a committee (the “Hiearing Ceommittee™)

comprisedsaz of faculty members cempetenitorenderafindins of
factsnthe-smatiesas defined above;
. Inelundesad copy of this BR¥-Regulation£—254: and

. A rRequest for a response from the degree recipient within thirty
(30) working davys.
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C.

Upon trasssstiasthe-notification to the degree recipient. the dean or
designee becomes the “Ceharging Pparty” as defined ssPerasraph-HE

above.

1. If the degree recipient admuts to the facts described m the summary
and agrees to degree revocation, stathe degree recipient shall ==
seeate-by-cxecuics® a statement to that effect provided by the
Ceharging Pearty. The degree recipient shall stetenrent-shall-be
return_the statemented to the Ceharging Pearty within ten (10)
working days of receipt of the statementbythe degree recipient.
The Ceharging Pearty shall forward the statement to the Prevest
Vice President for Academic Affairs and to the President of the
University with a recommendation for its acceptance.

a. Within five (5) working days of receipt of the statement or
as soon thereafter as practicable, the President shall make a
decision accepting or rejecting the statement. The
President shall then communicate this decision in wniting to
the Board of Trustees. the Peesestl1ce President for
Academic Affairs. the degree recipient, and the Ceharging

DPparty.

b. The Board of Trustees shall consider the matter and make
the final decision to revoke the degree or disnuss the charge
at a special or regular meeting. “fer+The Board ef
Trasteesshall communicate makes-its decision—the
deerstonshall- becenwnuntented m writing to the degree
recipient, the President, the BrevestVice President for
Academic Affairs. and the Ceharging Pparty.

c. The full record of the case ssl-shall be maintamed n
accordance with standing University procedures. The
record shall includes the factual grounds justifying
revocation of the degree, the statement executed by the
degree recipient, the decision of the President, and the
decision of the Board of Trustees.

2. If the degree recipient contests the facts descnibed in the summary,
does not return the statement agreeing to revocation of the degree
within the specified time, or otherwise requests a hearing, the
Ceharging Pparty shall communicate in writing a formal charge
(“the Ceharge™) to the degree recipient. The Ceharge shall
specifizes the degree requirements(s) allegedly not satisfied or the
academic misconduct alleged to have occurred. the evidence, and
the basis for concluding that degree revocation 1s warranted. In
addition. the notification shall:
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a.

Identify the dean or designee as the Ceharging Pparty; and

Inform the degree recipient that a Heearing Ceommuttes
sHshall consider the Ceharge and render a finding of fact
i1 the matter.

In the event a Heearing Ceommittee 15 requured. the following
steps shall be taken:

aA.

Within ten (10) working days of commmumicating the
Ceharge to the degree recipient, the Ceharging Pearty sl
shall ssfese-notify the Presast-Vice President for
Academic Affairs of the Ceharge and the need to form a
Hkearing Ceommittee;

Within twenty (20) working davs of beingsenformedthe
notification. the Prevest Vice President for Acadenuc
Affairs challwsll ereate-draft a list of candidates for the
Hkearing Ceommittee, and present it to the Executive
Committes of the Faculty Senate;

Not later than the next regularly scheduled meeting of the
Executive Committee, the Executive Committee wiil-shall

select the Hhearing Ceommittee members from the list of
candidates;

Within fifteen (13) days of being designated, the Hhearing
Ceommittee shall convene in order to;

(1.)  Elect one of its sesmbermembers as chair;
(2.} Review the Ceharge;
(3.)  Establish a schedule under which it wall:

. Recerve and consider the factual evidence
supporting the Ceharge;

. Receive and consider any information that
the degree recipient mav wish to submmit
rebuttal to the charge;

. Hold one or more hearings with the degree

recipient; and

. Render a written finding of fact regarding
the Ceharge to the PeevestVice President for
Academic Affairs.

5
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e. The Hkeanng Ceommuaitee swllshall make every effort to
complete its ¥esereview and render a finding of fact to the
Prevest\ice President for Academic Affairs in a timely
manner. HThe Hearing Commuttee shall. however, allow
sufficient time to consider fully all evidence and arguments
brought before it

VI. HEARING PROCESS

A

As soon as possible after the Hiearing Ceommittee has elected 1ts Cehair,
the Cehair #+H<shall institute a discovery process to prepare for the
hearing. Discovery shall be linuted to an exchange of information
between the Ceharging Pparty and the degree recipient of (1) relevant
documents, which may include a written rebuttal from the degree
recipient and (2) lists of witnesses (if any), mcluding a summary of the
factual testimony expected from each witness. Exchange of information
wethshall be completed, and also provided to the Heearing Ceommuttee,
not later than ten (10) working davs prior to the hearing. The Hkearing
Ceommuttee Cehair shall have final authority over the suitability of
documents and witnesses.

The Cehair, the eCharging Pparty. and the degree recipient sllshall use
their best efforts to convene a hearing on the earliest possible mutually
convement date following the election of the Cehair. The Hheanng
Ceommittee shall allow the degree recipient reasonably sufficient time to
prepare a defense—bm—&haﬂﬂ}et—pefﬂaﬂ%h&éeﬂfeﬁee}p&eﬁﬁe—peﬂﬁeﬂe—ef

The heaning shatt-beheld-enthe-datescheduled—bu+may be delayed by
the ebmseif+he-Hkearing Ceommuittes Chair for good cause shown upon
request of the degree recipient. the Ceharging Pgarty. or a member of the
Hhearing Ceommittee.

The Hhearmng Ceommutiese meetings and process shall conform 1n all
respects to the provisions of the Family Educational Right to Privacy Act
(FERPA) All charges and information gathered regarding the charge(s)
shall be confidential. The hearing s+H-shall not be open to the public
unless the degree recipient so requests and the Heearing Ceommittee
CONCUrs.

The parties involved in the process are the Ceharging Pparty and the
degree recipient. The ehssei+he-hHearing Ceommittee Chair w+H-shall
preside over the meeting and any adjournments thereof.

The burden of proof shall be on the Ceharging Pparty to prove the charge
by clear and convincing evidence.
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VI

The heanng shall be recorded by a certified court reporter at the
Unmiversity’ s expense.

The degree recipient may be advised or represented at the heanng. or any
adjournments thereof, by legal counsel at his/her expense.

If the Ceharging Pearty requests. #ee-niversity counsel shall presds
eounsalte-represent the Ceharging Ppartysa-presentinsthe-avidanca.

The University shall provide outside counsel to advise the Hhearing
Ceommuttee and assist in the conduct of all proceedings. The heanns

iz

At the hearing_ the Ceharging Pearty and the degree recipient may present
an opening and closing statements te-thehearinscomuities—and present
witnesses for questioning by the Hiearmng Ceommuttee. No depositions
may be taken unless a witness is unavailable to testify in person or by
some other means on the day of the hearing and the Hiearing Ceommutiee
Cehair determines that a-depessttenthe testimony of that witness is
necessary to the commuitiee’s deliberations. Heanng Ceommuittes
members and their counsel may ask questions of the Ceharging Pearty, the
degree recipient. their respective counsel, and all witnesses.

-Ne-ﬂ:'onnal rules of evidence shall-bewsed bythecommiteedo not

apply. The Cehair shall control the conduct of the hearing and shall rule
on the admissibility of any evidence and may exclude any witnesses,
documents. interrogatories. or cross-examinations which wesld-appearie
Beare untrustworthy, irrelevant. or redundant.

FINDINGS AND DECISION

A

The Hearing «C ommuittee shall present written findings of fact to the
PrevestVice President for Academic Affairs. These findings shall state
whether the charge was substantiated by clear and convincing evidence
and shall also set forth the specific pertinent factual findings-—establishead
bythe-ewdenee. These findings shall be by majority vote and shall be
reported to the Prevest Vice President for Academic Affairs as soon after
the conclusion of the heaning as is practicable. The findings shall be
commumnicated in writing to the Ceharging Pparty and the degree recipient.

Within five (3) working days of receipt of the Hearing Ceommittee
findings or as soon thereafier as practicable, the Beewest-Vice President for
Academic Affairs shall ssake forward a written recommendation to the
President of the University regarding whether the degree should be
revoked or the charges dismissed. The recommendation shall be
commumicated in writing to the Ceharging Pgarty, the Hhearing
Ceommuittee, and the degree recipient.

7
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C. Within five (3) working days of receipt of the PrevestsVice President for
Academic Affairs” recommendation or as soon thereafier as practicable,
the President shall make a decision on the case. The President shall
| commumcate the decision in writing to the Ceharging Pparty and the
degree recipient.

1. If the Beeswest-Vice President for Academic Affairs recommends
dismissal of the charge, and the President concurs with that
recommendation_ the charge +sshall be dismissed.

2. If the Peewest-Vice President for Academic Affairs recommends
revocation of a degree. and the President does not concur with that
recommendation. the charge shall bess dismissed. Inthatevest
hoewever—+The President shall provide an explanation i writing of
the reasons for dismissing the charge to the Ceharging Pparty.
degree recipient, and Hkeanng Ceommuiitee. The explanation shall
become part of the full record of the case and proceedings.

i If the Prewest-Vice President for Academic Affairs recommends
revocation of a degree. and the President concurs. the President
shall forward to the Board of Trustees a recommendation to revoke
the degree and the reasons for 1t. along with the full record of the
case and proceedings.

4. If the Brewest-Vice President for Academic Affairs recommends
dismissal of the charge. and the President does not concur with that
recommendation. the President shall forward to the Board of

Trustees a recommendation to revoke the degree and the reasons
for it, the recommendation of the ReesrastVice President for
Academic Affairs. and the full record of the case and proceedings.

D. If the case 1s forwarded to the Board of Trustees. the Board shall consider
the matter at a special or regular meeting.

1. The degree recipient may submit a written argument to the Board,
indicating why the Board should dismiss the recommendation for
revocation of the degree. The written argument must be submitted
no later than twenty (20) working days after the degree recipient 1s
sent notice of the President’s recommendation. The degree
recipient shall provide a copy of the written argument to the
Ceharging Pparty.

2. The Ceharging Pgarty shall submit a written response to the Board
of Trustees kave-within ten (10) working days from receipt of the
degree recipient’s written argument. The Charging Party shall

forward a copv of the written response to stbsr-awtHerrespense
to-the Board-of Trustees-and-te-the degree recipient.
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3. The Board may deterpine that 3t desirecrequest addiional
srfermairenand—seheduleatunedosoral argument from the parties,
or request additional written argunment from the parties.

4, The Board shall revoke the degree or dismiss the charge.

N

The Board shall communicate 1ts decision. i wnting, to the
Ceharging Pparty. to the degree recipient, and to the President
within five (3) working days of the decision.

E. The decision of the Board of Trustees ssthefinal dectsionofthe

F. The full record of the case s#+H-=shall be maintamned in accordance with
standard University procedures. The record shall includes the charge, all
evidence presented. a transcript of the heaning. the findings of the
Hiearing Ceommittee, the recommendation of the PrewestVice President
for Academic Affairs. the decision of the President. and the decision of the
Board of Trustees.

Source:
Umiversity Regulation 234; adopted 7/17/08 Board of Trustees meeting
Revisions adopted 3/4/11 Board of Trustees meeting
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4. Committee of the Whole- CONSENT AGENDA
Fiscal Year 2015 Operating Budget Increase, Mai

CHECK THE APPROPRIATE BOX(ES):
O Work Session

(|
(|

Education Session
Information ltem
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

University of Wyoming (Agency 067) Section | Operating Budget Authority Increase

Part I: Released Time, Computer Fees, Course Fees, Differential Tuition and Summer
School Activities — $7,868,912

An increase in the Fiscal Year (FY) 2015 operating budget authority is requested to accommodate
the carryover of earmarked UW Income Fund and other revenue that is generated by released time,
computer fees, course fees, differential tuition and summer school enrollment.

In response to a 2012 Internal Audit report and recommendation, the university
implemented changes to released time accounts. Released time account balances are
allowed to be carried forward. For FY 2015, a non-recurring increase in budget authority
of $391,672 is requested for released time accounts.

As a result of the reconciliation of revenue and expenditures at the close of each biennium
for earmarked revenue accounts, computer and course fee spending authority carries over
to FY 2015. Increases of $434,383 and $583,783, respectively, are requested. With the
exception of $39,172 in course fees, these are non-recurring budget increases.

Differential tuition programs need to be able to retain funds from one biennium to the next,
given their unique nature. For example, these programs may need time to build capacity
or to retain funds to address slight fluctuations in student enrollments. Carrying forward
unobligated funds may reduce the need for future differential tuition rate increases. For
the three differential tuition programs (Law, Pharmacy and MBA), a total non-recurring
increase of $823,501 is requested.

Summer session tuition: unexpended funds from the prior biennium (2013-2014) are added
to the annual summer session tuition distribution. This results in a non-recurring budget
authority increase of $5,635,573 in FY 2015.

The following table is a summary of the Agency 067 Section | Part | operating budget authority
increase for FY 2015 that is based on revenue collected and expenditures from the 2013-2014
biennium:
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Revenue Source Budget Increase
Released Time $ 391,672
Computer Fees 434,383
Course Fees 583,783
Differential Tuition 823,501
Summer School 5,635,573
Total $ 7,868,912

Part 11: Employer Contribution to Retirement Plans — $956,998

The 2014 Wyoming Legislature appropriated funds to accommodate an increase in the employer
contribution to employee retirement plans. Employer and employee contributions to both the
Wyoming Retirement System and TIAA/CREF increased effective July 1, 2014. The employer
contribution is 13.815% and the employee contributes 2.055% of their salary.

The following table is a summary of the Agency 067 Section | Part 11 recurring operating budget
authority increase for FY 2015:

Revenue Source Budget Increase
General Fund Appropriation — University of Wyoming $947,710
General Fund Appropriation — School of Energy Resources 9,288
Total $ 956,998

University of Wyoming (Agency 067) Section Il Operating Budget Authority Increase —
$500,000

The 2014 Wyoming Legislature appropriated $2.5 million in matching funds to the State
Treasurer’s Office for distribution to the University of Wyoming for the first lady’s literacy center
and related literacy programs. Thanks to a generous donation to the University of Wyoming
Foundation, $2 million of the gift will be endowed in perpetuity and $500,000 is available for
expenditure as specified by the donor for literacy initiatives. Section Il (Restricted Funds) budget
authority is requested for the expendable matching portion — $500,000 — received from the State
Treasurer’s Office. Budget authority for the expendable gift portion — $500,000 — was approved
by the Board of Trustees in May 2014 when the original FY 2015 operating budget was adopted.

UW — Medical Education (Agency 167) Section | Operating Budget Authority Increase —
$182,002

The 2014 Wyoming Legislature appropriated funds to UW’s Medical Education agency budget to
accommodate the increase in the employer contribution to employee retirement plans discussed
above. A Section | recurring budget authority increase of $35,002 is requested to provide increased
employer retirement contributions to the Casper and Cheyenne Family Medicine Residency
programs and the WWAMI medical education program.
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At the Board of Trustees September 2014 meeting, a work session describing curriculum changes
in the WWAMI program was presented by the dean of the College of Health Sciences, the
WWAMI director and WWAMI faculty. A 2015-2016 Supplemental Budget Request has been
submitted that will address the FY 2016 additional costs. However, there are costs to be covered
in FY 2015 as implementation begins. A non-recurring budget authority increase of $147,000 is
requested to fund clinical classroom instruction, preceptor costs and related support services. The
revenue source for this increase is general fund appropriated for the 2015-2016 biennium. Roughly
half of the biennium appropriation was approved for expenditure last May. This increase draws
upon the appropriation remaining for expenditure in the second year of the biennium.

The following table summarizes the Agency 167 Section | operating budget authority increase for
FY 2015:

Revenue Source Budget Increase
General Fund Appropriation — Retirement Contributions $ 35,002
General Fund Appropriation — WWAMI Curriculum Changes 147,000
Total $ 182,002

Summary of Fiscal Year 2015 Total Operating Budget

Revenue Budget Approved May 2014 $ 528,737,779
067 Section | Revenue Increase (Part | and Part 1) 8,825,910
067 Section Il Revenue Increase 500,000
167 Section | Revenue Increase 182,002
Revenue Budget Revised $ 538,245,691
Expenditure Budget Approved May 2014 $ 522,901,737
067 Section | Expenditure Increase (Part | and Part I1) 8,825,910
067 Section 11 Expenditure Increase 500,000
167 Section | Expenditure Increase 182,002
Expenditure Budget Revised $ 532,409,649

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
The Board approved the FY 2015 operating budget at its May 2014 meeting.

WHY THIS ITEM IS BEFORE THE BOARD:

The Board initially approves the operating budget for the university as well as any increases during
the fiscal year. The Board increases the budget authority on a biennial basis for unexpended,
unobligated, funds in released time and differential tuition accounts and to recognize carry over
course and computer fee revenue that is generated in excess of standard budget projections. The
summer school tuition revenue is recognized and carried forward on an annual basis.
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Additional general fund appropriations, such as increased employer retirement contributions, and
other revenue and expenditure increases, such as the literacy program matching funds, are
presented to the Board for approval as needed.

ARGUMENTS IN SUPPORT:

The course fees, computer fees and summer tuition increases are typical updates to the operating
budget made in the first year of the biennium. This is a routinely accepted budget practice that
allows units to spend revenue generated by these programs. The carry forward of differential
tuition and released time accounts was implemented in 2012 (for FY 2013) to provide increased
financial flexibility for these unique programs.

The retirement appropriation is legislatively driven and the literacy matching funds for
programmatic/operating budget is a new concept. Historically, matching funds have been
appropriated for endowments and construction of facilities. Neither of these uses are operating
budget items.

ARGUMENTS AGAINST:
None.

ACTION REQUIRED AT THIS BOARD MEETING:
Approval of the Fiscal Year 2015 operating budget authority increase for the University of
Wyoming (067) and the UW — Medical Education (167) operating budgets as presented above.

PRESIDENT’S RECOMMENDATION:
It is recommended that the Trustees of the University of Wyoming approve a total operating budget
increase for Fiscal Year 2015 of $9,507,912.
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5. Committee of the Whole- CONSENT AGENDA
Approval of Annual Audited Financial Reports, Mai

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item

Other Specify: Committee of the Whole (Consent Agenda)
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6. Committee of the Whole- CONSENT AGENDA
Approval of Gas Easement to Source Gas at 10t and Lewis, Mai/Collins

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

On October 7", the City of Laramie approved the vacation and deed for a portion of Lewis Street
to the University of Wyoming. The vacated area of Lewis Street is between the east line of the
alley at 9 1/2 Lewis and the west line of 11th Street. Approval of the vacation by the City of
Laramie was conditioned upon the university coordinating easements with affected franchise
utilities within the vacated Lewis Street right of way. Source Gas Distribution LLC (Source Gas)
is the only franchise utility provider with existing utility lines within the vacated right of way. The
approval of the vacation from Source Gas was also contingent upon Source Gas obtaining an
easement for the gas services lines or mains that service the university within the vacated right of
way.

As a result of the vacation and conditions described above, the university needs to grant an
easement to Source Gas for its existing underground gas lines on university land within the former
Lewis Street right of way. The gas line easement will be located along the existing gas lines (see
attached map). The existing gas lines within the proposed easement provide gas service for the
area of west campus including the Berry Center, Energy Innovation Center, and multiple other
facilities.

The easement will be 10 feet wide and approximately 580 feet in length. The proposed easement
will begin and terminate on university property. Source Gas will verify line locations prior to
finalizing the easement. The easement provides access for Source Gas to maintain and repair the
lines and its associated appurtenances so long as the gas lines remain in use. Consideration for
granting the easement to Source Gas is the need and benefit the gas service provides to university
facilities.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
September 2014 — Lewis Street Infrastructure Agreement Update

WHY THIS ITEM IS BEFORE THE BOARD:

It is the policy of the University of Wyoming that when a facility is no longer occupied, or upon
request of the university administration, an evaluation of the subject facility or land shall be made
to guide decisions regarding the retention or disposal of the facility and the land. The Vice
President for Administration shall establish procedures, as appropriate, to determine necessary
analyses to be used in the evaluation. Any evaluation regarding retention or disposal of real
property shall be presented to the Trustees of the University of Wyoming for consideration.
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UW Regulation 1-102, Attachment A: Policy for Retention or Disposal of Real Property.
Approved by the Board of Trustees of the University of Wyoming July 25, 1998

Board approval is necessary for the university to grant the right of way easement for the gas line
across university land to Source Gas.

ARGUMENTS IN SUPPORT:

e The gas line location is adjacent to existing municipal utilities within the former Lewis
Street right of way.

e The gas line location is consistent with the University’s Utility Master Plan and Long
Range Development Plan.

e The existing gas lines provide gas service to current and future facilities on west campus.
e University of Wyoming representatives approve of the proposed easement.
e Issuing the easement is required as a condition of the partial Lewis Street vacation.

ARGUMENTS AGAINST:
None.

ACTION REQUIRED AT THIS BOARD MEETING:
The Board’s approval to grant a right of way easement for gas lines to Source Gas Distribution
LLC on university property to provide gas service for west campus.

PRESIDENT’S RECOMMENDATION:
It is recommended that the Board of Trustees of the University of Wyoming approve the right of
way easement to Source Gas Distribution
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7. Committee of the Whole- CONSENT AGENDA
Approval of Architect for Level I11- Classroom/Facility Adaptation, Mai

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

The primary goal of this project is to improve teaching and learning spaces by renovating the
spaces to address the range of issues found in outmoded classrooms. Environments will be
renewed to meet the changing pedagogy in the classrooms.

Total project cost is $4,000,000 and is funded through state appropriations. The project scope
focuses on updating classroom technology, lighting, electrical and mechanical systems.
Infrastructure will be provided to allow technology changes in the future, and functionality will be
increased through installation of flexible classroom furniture. Designs will include considerations
for energy and maintenance efficiency. The project is anticipated to be complete by the end of
2015.

Approximately 39 classrooms will be renovated in this project. The renovation and technology
improvements for these highly utilized classrooms have been prioritized by the college Deans,
Academic Affairs, Central Scheduling, Facilities Planning and the Physical Plant.

The professional architect/engineering services were publicly advertised in September and
October 2014. Statements-of-qualification were received from firms on October 8, 2014.
Recommended ranking of the firms by the classrooms planning team and the Physical Plant is as
follows:

1. CRM Architecture, Newcastle, Wyoming
2. Malone Belton Abel Architects, Sheridan, Wyoming
3. Plan One Architects, Rock Springs, Wyoming

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:
None.

WHY THIS ITEM IS BEFORE THE BOARD:
This item is for acceptance of the architect/engineer by the Board of Trustees to initiate the design
phase of the Classroom/Facility Adaptation project.
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ARGUMENTS IN SUPPORT:
The Legislature has appropriated $4,000,000 for design and construction of the Classroom/Facility
Adaptation project.

ARGUMENTS AGAINST:
None.

ACTION REQUIRED AT THIS BOARD MEETING:

Authorization to contract with the first-ranked firm, CRM Architecture. If favorable negotiations
cannot be completed with the first-ranked firm, negotiations will be opened with the second-
ranked firm and third-ranked firm until a contractual agreement can be successfully completed.

PRESIDENT’S RECOMMENDATION:
It is recommended that the Board of Trustees of the University of Wyoming authorize contracting
with the recommended first-ranked architect/engineering firm, CRM Architecture.
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8. Committee of the Whole- CONSENT AGENDA
Master List of Degrees, Hagy

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

In March 1983, the Board adopted the process of annually approving a composite list of all degrees
and majors offered by the University of Wyoming. The Registrar maintains this list and the Office
of Academic Affairs presents it to the Board for confirmation. Each degree and major program
has been approved in a previous decision by the Board.

The current Masters List contains several changes compared to the list confirmed by the Board in
May 2014. The Bachelor of Arts in Women’s Studies has changed its name to a Bachelor of Arts
in Gender and Women’s Studies. The Master of Business Administration has three programs
(Business Administration, Business Administration Executive, and Energy Management) that
have been previously approved but were not on this list. The master list also updates the current
certificates that are offered. As a reminder, in contrast to degrees, which normally require several
years of study and some breadth in coursework, a certificate acknowledges that a student has
undertaken special coursework and activities — often as part of a degree program — that develop
specialized knowledge, skills, or expertise. The Health and Medical Social Work and Rural
Clinical Mental Health Social Work certificates have been eliminated.

ACTION REQUIRED AT THIS BOARD MEETING:
The Board is asked to approve the updated Master List of Degrees and Majors — 2014.

PRESIDENT’S RECOMMENDATION:
The President recommends approval.
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UNIVERSITY OF WYOMING
MASTER LIST OF DEGREES AND MAJORS
as authorized by the Trustees
November 2014
Prepared by the Office of Academic Affairs

By way of explanation, the degree title is listed in bold italics (for example, Bachelor of Arts, Bachelor
of Science in Chemical Engineering). The list of majors for a specific degree in a specific college is
listed below the degree title. Information in italics and parentheses () following a major is explanatory
data, and not part of the official major name. Majors with brackets {} require the insertion of a secondary
program of study.

COLLEGE OF AGRICULTURE & NATURAL RESOURCES

Bachelor of Applied Science #
Organizational Leadership
Bachelor of Science #
Agricultural Business
Agricultural Communications
Agroecology
Animal and Veterinary Science
Molecular Biology
Rangeland Ecology and Watershed Management
Bachelor of Science in Family and Consumer Sciences
Master of Arts #
Molecular Biology
Master of Science #
Agricultural and Applied Economics
Agronomy
Animal and Veterinary Science
Entomology
Family and Consumer Sciences
Food Science and Human Nutrition (interdisciplinary)
Molecular Biology *
Rangeland Ecology and Watershed Management
Soil Science
Daoctor of Philosophy #
Agronomy
Animal and Veterinary Science
Entomology
Molecular Biology
Rangeland Ecology and Watershed Management
Soil Science

* = This major counted under previously listed degree in this college (College of Agriculture & Natural Resources)
# = This listing not counted as a separate major
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COLLEGE OF ARTS & SCIENCES

Bachelor of Arts #
American Indian Studies
American Studies
Anthropology
Art
Chemistry
Communication
Criminal Justice
English
French
Geography
Geology and Earth Sciences
Gender and Women’s Studies
German
History
Humanities/Fine Arts
International Studies
Journalism
Mathematics
Mathematics/Science
Music
Philosophy
Physics
Political Science
Psychology
Religious Studies
Russian
Self-Designed Major
Social Science
Sociology
Spanish
Statistics
Theatre and Dance

Bachelor of Fine Arts #
Art*

Theatre and Dance *

Bachelor of Music #
Music Education
Music Performance

* = This major counted under previously listed degree in this college (College of Arts and Sciences)
# = This listing not counted as a separate major
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COLLEGE OF ARTS & SCIENCES (cont.)

Bachelor of Science #
Astronomy/Astrophysics
Biology *
Botany *
Chemistry *
Chemistry (ACS approved) #
Communication *
Environmental Geology/Geohydrology
Geography *
Geology
Journalism *
Mathematics *
Mathematics/Science *
Physics*
Physics Plus {affiliated concentration} #
Physiology
Political Science *
Self-Designed Major *
Social Science *
Sociology *
Statistics *
Wildlife and Fisheries Biology and Management (professional)
Zoology
Master of Arts #
American Studies (interdisciplinary)
Anthropology
Communication
English
French
Geography
German
History
International Studies (interdisciplinary)
Mathematics
Philosophy
Political Science
Psychology
Sociology
Spanish

* = This major counted under previously listed degree in this college (College of Arts and Sciences)
# = This listing not counted as a separate major
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COLLEGE OF ARTS & SCIENCES (cont.)

Master of Arts in Teaching #
History *
Mathematics *
Master of Fine Arts in Creative Writing
Master of Music
Master of Music Education
Master of Planning (Community and Regional)
Master of Public Administration
Master of Science #
Botany
Chemistry
Geology
Geophysics
Mathematics *
Natural Science (interdisciplinary)
Physics
Psychology *
Statistics
Zoology and Physiology
Master of Science in Teaching #
Chemistry *
Geography *
Mathematics *
Natural Science (interdisciplinary) *
Physics *
Doctor of Philosophy #
Anthropology
Botany
Chemistry
Geology
Geophysics
Mathematics
Physics
Psychology
Statistics
Zoology and Physiology

* = This major counted under previously listed degree in this college (College of Arts and Sciences)
# = This listing not counted as a separate major
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COLLEGE OF BUSINESS

Bachelor of Science #
Accounting
Business Administration
Business Economics
Economics#
Finance
Management
Marketing
Master of Business Administration#
Business Administration
Business Administration- Executive #
Energy Management
Master of Science #
Accounting
Economics
Economics and Finance
Finance
Doctor of Philosophy #
Economics
Management and Marketing

# = This listing not counted as a separate major

COLLEGE OF EDUCATION

Bachelor of Arts #
Elementary Education
Elementary and Special Education
Secondary Education
Special Education
Bachelor of Science #
Agricultural Education
Technical Education (only available through UW/CC Center)
Trades and Industrial Education
Master of Arts #
Education
Master of Science #
Counseling
Education *
Natural Science (interdisciplinary) *
Education Specialist
Doctor of Education
Doctor of Philosophy #
Counselor Education and Supervision
Curriculum and Instruction

Education #
* = This major counted under previously listed degree in this college (College of Education)
# = This listing not counted as separate major
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COLLEGE OF ENGINEERING AND APPLIED SCIENCE

Bachelor of Science in Architectural Engineering
Bachelor of Science in Chemical Engineering
Bachelor of Science in Chemical Engineering (petroleum engineering option) #
Bachelor of Science in Civil Engineering
Bachelor of Science in Computer Engineering
Bachelor of Science in Computer Science
Bachelor of Science in Computer Science (business option) #
Bachelor of Science in Electrical Engineering
Bachelor of Science in Electrical Engineering (Francis M. Long bioengineering option) #
Bachelor of Science in Electrical Engineering (computer engineering option) #
Bachelor of Science in Energy Systems Engineering
Bachelor of Science in Mechanical Engineering
Bachelor of Science in Petroleum Engineering
Master of Science #

Architectural Engineering

Atmospheric Science

Chemical Engineering

Civil Engineering

Computer Science

Computer Science Professional #

Electrical Engineering

Environmental Engineering

Mechanical Engineering

Petroleum Engineering
Doctor of Philosophy #

Atmospheric Science

Chemical Engineering

Civil Engineering

Computer Science

Electrical Engineering

Mechanical Engineering

Petroleum Engineering

# = This listing not counted as a separate major

COLLEGE OF HEALTH SCIENCES

Bachelor of Science #
Clinical Laboratory
Kinesiology and Health Promotion
Physical Education Teaching
Speech, Language and Hearing Sciences
Bachelor of Science in Dental Hygiene
Bachelor of Science in Nursing
Bachelor of Social Work
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Master of Science #
Kinesiology and Health
Nursing
COLLEGE OF HEALTH SCIENCES (cont.)

Speech-Language Pathology
Master of Social Work
Doctor of Nursing Practice
Doctor of Pharmacy

# = This listing not counted as a separate major

COLLEGE OF LAW

Juris Doctor

SCHOOL OF ENVIRONMENT & NATURAL RESOURCES

Bachelor of Science #
Environment and Natural Resources/{affiliated major}

CROSS-COLLEGE INTERDISCIPLINARY UNDERGRADUATE DEGREES

Bachelor of Science #
Earth Systems Science with a concentration in {affiliated major}
Energy Resource Management and Development
Microbiology

# = This listing not counted as a separate major

CROSS-COLLEGE INTERDISCIPLINARY GRADUATE DEGREES

Juris Doctor/Master of Arts in Environment and Natural Resources #
Juris Doctor/Master of Public Administration #

# = This listing not counted as a separate major
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ACADEMIC AFFAIRS

Master of Arts #
Geography/Water Resources #
Interdisciplinary Studies
Master of Science #
Agricultural and Applied Economics/Water Resources #
Biomedical Sciences
Botany/Water Resources #
Civil Engineering/Water Resources #
Economics/Water Resources #
Geology/Water Resources #
Interdisciplinary Studies *
Neuroscience
Rangeland Ecology and Watershed Management/Water Resources #
Soil Science/Water Resources #
Zoology and Physiology/Water Resources #
Master of {affiliated degree}/Environment and Natural Resources #
Doctor of Philosophy #
Biomedical Sciences
Ecology
Hydrologic Science
Molecular and Cellular Life Sciences
Neuroscience

* = This major counted under previously-listed degree in this unit (Academic Affairs)
# = This listing not counted as a separate major
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Aggregate list of certificates offered at UW
May 2014

Graduate certificates

American Studies

Early Childhood Mental Health
English as a Second Language

K-12 Special Education

Literacy

Music Performance

Nurse Educator

Online Instruction

Online Play Therapy

Program in College Teaching
Reclamation and Restoration Ecology
School District Superintendent
School Principalship

School Social Work

Teachers of American Indian Children
Teaching Elementary School
Teaching Middle School Math
Teaching Middle School Science
Teaching Secondary Content

Undergraduate certificates

Early Childhood Program Director

Geographic Information Science & Technology
Land Surveying
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9. Committee of the Whole- CONSENT AGENDA
New Minor, Jones

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
O Information Item
Other Specify: Committee of the Whole (Consent Agenda)

BACKGROUND AND POLICY CONTEXT OF ISSUE:

The College of Engineering and Applied Sciences has requested a new minor in Land
Surveying. This proposed minor will provide formal surveying-specific education necessary to
become a Professional Land Surveyor in Wyoming. Currently students completing this required
course work receive no recognition on their transcripts or their diploma. This minor will provide
formal recognition that students have completed the necessary course work for licensure as a
Wyoming Land Surveyor.

Students must be properly admitted as an undergraduate student to be eligible for this
minor. Additionally, this minor will require a minimum of 31 semester hours as listed above, 22 of
which must be successfully completed at the University of Wyoming. All transfer credit is subject
to review by the UW Land Surveying program director. A grade point of 2.0 or better must be
earned in each course to be eligible for this minor.

This Minor request has been reviewed and approved by the department head and Dean of
the College of Engineering, Academic Affairs with input from the Academic Deans’ Council, and
the President.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS:

None.

WHY THIS ITEM IS BEFORE THE BOARD:

The Board of Trustees are required to approve Program name changes.

ARGUMENTS IN SUPPORT:

The participating faculty, the College dean, the Academic Deans’ Council, and the Office of
Academic Affairs carefully considered the proposal and support the plan.

ARGUMENTS AGAINST:

None.
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ACTION REQUIRED AT THIS MEETING:

We seek Board approval of this new minor. It appears on the consent agenda in this month’s report

PRESIDENT’S RECOMMENDATION:

President Dick McGinity recommends approval.
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1. INFORMATION ONLY ITEM
Progress Report/Change Orders, Mai

CHECK THE APPROPRIATE BOX(ES):
0 Work Session
[0 Education Session
Information Item
O Other Specify:

Capital Construction
Progress Report as of October 27, 2014

The following is an accounting of the progress and activity of construction and design since the last
Trustees meeting. Also reported are approved change orders.

PROJECTS IN CONSTRUCTION

1. White Hall Renovation

Contractor Sampson Construction Company, Inc.
Cheyenne, WY
Bid Price $10,355,500

Contract Substantial Completion Date Various phases — final phase August 7, 2015

(In Thousands) Total | Admin | Constr | Design [ FF&E | Misc | Cntngcy
Budget 13,935 789 | 11,185 553 440 311 657
Expended 13,312 491 | 11,199 553 390 311 368
Obligated 308 0 283 0 0 0 25
Other Funding 297 0 297 0 0 0 0
Un-obligated 612 298 0 0 50 0 264
Remarks White Hall is complete and no longer in warranty. Mclintyre Hall apartment

remodel and window replacement on floors 8-12 are complete. The remaining
window replacement for floors 2-7 will begin May 2015.
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2. Half Acre Gymnasium Addition and Renovation

Contractor

Guaranteed Maximum Price
Contract Substantial Completion Date

Groathouse Construction, Inc.

Laramie, WY

$19,800,000
January 15, 2015

Extended March 31, 2015
(In Thousands) | Total | Admin | Constr | Design | Tech | FF&E | Misc | Cntngcy
Budget 26,919 912 | 19,800 | 2,922 974 974 637 700
Expended 18,779 622 | 16,634 | 1,431 0 77 15 0
Obligated 7,480 127 3,166 | 1,491 974 400 622 700
Un-obligated 660 163 0 0 0 497 0 0
Remarks New construction continues on Phase 1 focusing on interior finish and prep work.

Exterior building finish work primarily stone and brick masonry continues. The
exterior building enclosure has been “dried-in” for several weeks. Subgrade
exterior site work is generally complete, allowing hardscape and non-weather
dependent landscaping to proceed. FF&E contracts have been awarded or are
pending inclusive of the art component of the project. AV design packages are
being evaluated for final value engineering. Bidding/installation contracts are
pending.

3. Buchanan Center for the Performing Arts

Contractor

Guaranteed Maximum Price
Contract Substantial Completion Date

Sampson Construction Company, Inc.
Cheyenne, WY
$25,700.000
October 31, 2014

Extended December 29, 2014
(In Thousands) | Total | Admin | Constr | Design | Tech | FF&E [ Misc | Cntngcy
Budget 35,000 960 | 25,778 3,545 | 1,208 | 2,450 500 559
Expended 25,662 960 | 21,516 2,993 0 177 2 14
Obligated 8,917 0| 5,568 399 500 | 1,407 498 545
Other Funding | 1,306 0| 1,306 0 0 0 0 0
Un-obligated 1,727 0 0 153 708 866 0 0




The University of Wyoming
Board of Trustees’ Report
November 12-14, 2014

Page 161

Remarks

New sanitary and storm sewer pipe installation on the south side of the building
will be complete in November. The new addition exterior framing, sheathing and
vapor barrier installation is complete. Masonry work is ongoing on the south and
east sides. Exterior glazing will continue on the south side this week. Roofing is
complete. Interior framing/drywall, rough-in plumbing, duct work, and electrical
work are ongoing. The northwest addition wall framing is complete, with
electrical and plumbing rough-ins ongoing. Work in the existing building is
ongoing, with display boards, curtains, acoustic wall panels and carpeting
ongoing.

4. Arena Auditorium Renovation, Phase |

Contractor Haselden Wyoming Constructors
Casper, WY

Guaranteed Maximum Price $7,056,730

Contract Substantial Completion Date September 30, 2014
(In Thousands) | Total | Admin | Constr | Design | Tech | FF&E [ Misc | Cntngcy
Budget 12,850 415 10,292 | 1,065 250 427 40 361
Expended 9,307 210 7,637 1,001 0 414 40 5
Obligated 2,913 1 2,655 64 0 13 0 180
Un-obligated 630 204 0 0 250 0 0 176

Remarks Temporary certificate of occupancy has been issued for the Arena Bowl and sub-

concourse level allowing basketball practice to begin. Environmental graphics are
nearing completion in the sub-concourse level. In the Arena Bowl, the telescopic
seating is installed and undergoing minor adjustments which will finish out the
installation of the new seating. Substantial completion and final Certificate of
Occupancy are anticipated for November 1, 2014.
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CHANGE ORDERS

1. White Hall Renovation
No new change orders to report.

Statement of Contract Amount
Original Contract $10,355,500
Change Order 1-21  +1,389,541
Adjusted Contract ~ $11,745,041

2. Half Acre Gymnasium Addition and Renovation

Item 1 Modifications to water makeup on new pool Add: 559
Item 2 Revisions to lobby 1001 and lounge 1005 Add: 3,198
Item 3 Add electrical for window shades for climbing wall Add: 3,161
Item 4 Omit contractor provided domestic water Deduct: 2,575
Item 5 Revise electrical for steam controllers in janitors closets =~ No Change
Item 6 Revise site for bus lane and intersection Add: 7,518
Item 7 Enclose back wall of racquetball courts Add: 33,816
Item 8 Revise landscaping and planting plans Add: 5,870
Item 9 Revise roofing transition and roof drains Add: 21,417
Item 10 Revise interior wall framing and provide window closure Add: 6,082
Item 11 Revise flooring in Mind/Body Studio Add: 7,195
Item 12 Revise various sinks and add garbage disposals Add: 585
Item 13 Various interior furring assemblies on walls Add: 40,772
Item 14 Add doors to 3021, 3021B, 3041 and 3041B Add: 570
Item 15 Connect drain piping to new storm sewer Add: 9,021
Item 16 Revise roofing walk pads to cross grip walkways Add: 10,683
Total Change Order No6  Add: 147,872
Item 1 Increase tile bid package from bid allowance Add: 176,338
Item 2 Gymnasium equipment scooping Add: 51,800
Item 3 Cold formed framing modifications Add: 68,147
Total Change Order No7  Add: 296,285
Item 1 AV/IT Infrastructure Add: 675,026

Total Change Order No8  Add: 675,026
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Statement of Contract Amount
Original Contract $19,800,000
Change Orders 1-8 $ 3,881,367
Adjusted Contract $23,681,367
3. Buchanan Center for the Performing Arts

4.

Item 1 Rm 1140 return air transfer

Item 2 Rm 1189 casework modifications
Item 3 Rm 1142 casework modifications
Item 4 Revisions to dance studio

Item 5 Ballet barre and mirror Rm 1142
Item 6 Sound control door modifications
Item 7 Ceiling modifications

Item 8 Thrust Theatre E brick ledges
Item 9 Scene shop steel supports

Item 10 Add AV recording equipment
Item 11 Design modifications to 1050 & 1070

Total Change Order No 12

Statement of Contract Amount

Original Contract $25,700,000
Change Orders 1-12 4,313,261
Adjusted Contract $30,013,261

Arena Auditorium Renovation Phase |

Item 1 Men’s basketball ceiling height
Item 2 Fire dampers

Item 3 Men’s basketball light fixtures
Item 4 TV & game clock revisions
Item 5 Film room revisions

Item 6 Counter top revisions

Item 7 Toilet partitions

Item 8 Laundry room acoustics

Item 9 Men’s basketball laundry drop

Item 10 Light fixture modifications in Mech/Elec/Sump

Item 11 Men’s and women’s locker room water tie in

Add: 4,249
Add: 963
Add: 1,192
Add: 154
Add: 1,330
Deduct: 3,431
Add: 2,175
Add: 6,038
Add: 2,913
Add: 43,998
Add: 25,907
Add: 85,488
Add: 11,393
Add: 667
Add: 165
Add: 4,223
Add: 11,790
Add: 2,851
Add: 4,331
Add: 939
Add: 1,643
Add: 1,683
Add: 2,556
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Item 12 Painting of catwalk Add: 2,646
Item 13 Audio rack security doors Add: 1,755

Total Change Order No5  Add: 46,642

Statement of Contract Amount

Original Contract $7,056,730
Change Orders 1-5 696,861

Adjusted Contract $7,753,591
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