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TRUSTEES OF THE UNIVERSITY OF WYOMING
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Friday, November 20, 2015

12:45-2:00 p.m. — Business Meeting
Marian H. Rochelle Gateway Center, Salons D&E

Roll Call

Approval of Board of Trustees Meeting Minutes
e September 9-11, 2015 (regular meeting)
e September 24, 2015 “Special” Meeting
e October 14, 2015 (conference call)

Approval of Executive Session Meeting Minutes
e September 9-11, 2015 (regular meeting)
e September 24, 2015 “Special” Meeting

Reports
ASUW
Staff Senate
Faculty Senate

Public Testimony
[Held on Thursday, November 19, from 11:00-11:30 a.m.]

Committee of the Whole
Regular Business
Board Committee Reports

[Note- Committees of the Board will be discussed during a regular work
session of the meeting. Those listed below will provide reports during the
regular Business meeting.]

Trustee Standing Committees
Audit and Fiscal Integrity Committee
Jeff Marsh (Chair)

Honorary Degrees and Awards Committee
President McGinity (Chair)

Liaison to Other Boards

UW Alumni Association Board — Wava Tully

Foundation Board — Jeff Marsh & Dave Bostrom

Haub School of Environment & Natural Resources — Michelle Sullivan
Cowboy Joe — John McKinley
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Items for Approval:

1.
2.

©oN oA

Approval of Contracts and Grants — Gern

Approval of Personnel — Jones

[Note: A revised personnel section was distributed to the Board prior to the

vote; see attachment A]

Approval of UW Regulation Revisions — Miller

e UW Reg 8-1 (Residency)
[Note: A revised regulation was distributed to the Board prior to the
vote; see attachment B]

e UW Reg 7-550 (Regulations of the College of Engineering and Applied
Science) - Revisor’s Bill

Approval of Tuition for FY 2017 — Mai/Axelson

Approval of Engineering Building Exterior — Mai/McKinley

Approval of High Bay Progress Report — Mai/MacPherson

Annual Audited Financial Statements — Lowe/Mai

Approval of FY 2016 Operating Budget Increase — Lowe/Mai

Approval for Changes in Degrees:

e Revised Major in Earth Systems Science

e New Minor in Outdoor Leadership

e New Five-Year BA-MA in Political Science

Trustee President Palmerlee noted that though the items were listed as “Items for Approval” they would
be voted on as a consent agenda. Trustee Marsh moved to approve the consent agenda. Trustee Sullivan
seconded. All trustees were in favor; vote passed unanimously.

Other Action Taken

Faculty Senate Chair Tucker Readdy noted that a revision of UW Regulation 5-173 had been distributed
to the Board, which was not listed on the consent agenda but that was discussed at 7:30 a.m. on
Thursday, November 18. Vice President Rick Miller noted that this regulation was revised based on the
Board’s discussion during the Thursday work session. Trustee MacPherson moved to adopt the revised
UW Regulation 5-173 [See Attachment C]. Trustee Dave Bostrom seconded. There was discussion
about which positions would be subject to this regulation. All were in favor of the motion; vote passed

unanimously.
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ATTACHMENT A

Revised
Personnel Section
Board of Trustees Meeting

November 18-20, 2015
(peyised 11-19-13 following Executive Session)

Committee of the Whole — ITEMS FOR APPROVAL
Approval of Personnel, Jones

A.Items for Action Recommended by the President

APPOINTMENTS

1. Administrators

It 1s recommended to the Trustees of the University of Wyoming that the following Admimistrators
be approved as indicated.

Academic Affairs
HName Bank Salary Appointment Peried
International Program
Scott, Mary K Acting Director $20,004FY 09/01,2015

Mary Katherine Scott received a B.A. (2003) in Fine Arts and Spanizsh and a M.A_ (2003) in Spanish from the University
of Wyoming, and a PhD. (2013) in World Art Studies from the University of East Anglia Dr. Scott has been an Assistant
Lecturer at the University of Wyoming since 2013,

Student Affairs
HName Bank Salary Appointment Peried
Office of the Registrar
Buchanan, Lane Registrar $95.004FY 11/01/2015

Lane Buchanan received a B3, (1994) in Mathematics, a B.S. (1994) in Secondary EducationMathematics and a
MP.A. (2003) from the University of Wyoming. Mr. Buchanan has been Associate Registrar since 2002 at the

University of Wyoming.
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2. Faculty

It is recommended to the Trustees of the University of Wyoming that the following faculty
appointments be approved as indicated.

Academic Affairs

Hame Eank Salary Appomtment Period
American Heritage Center
Marcusse, Molly Aszzistant Archivist $41,208FY 04/13/2015

Molly Marcusse received a BLA. (2010) in Ancient Near Eastern Civilizations from the University of Michigan and a
M.L.5.(2013) in Archives, Records and Information Management from the University of Maryland. Ms. Marcusse has
been a Byzantine Archives Assistant at Dumbarton Oaks Research Library, Trustees for Harvard University since 2014,

Honors Program

McConigley, Nina S. Aszistant Professor $67,000/AY 08/23/2015

Nina MeConigley received a B.A. (1997) in English from Saint Olaf College, a M.A. (2002) in English from the
University of Wyoming, and a M.F.A. (2006) in Creative Writing from the University of Houston.  Ms. McConizley
has been and Assistant L ecturer at the University of Wyoming since 2013,

School of Environment & Natural Resources

Monteith, Kevin Aszistant Professor $20,000/AY 02/25/2015
Kevin Monteith received a B.S. (2003) and a M.S. (2006) in Wildlife and Fisheriez Sciences from South Dalkota State
University, and a Ph D. (2011) in Biological Sciences from Idaho State University. Dr. Monteith has been a Research
Professor in the Department of Zoology and Physiclogy at the University of Wyoming since 2013,

College of Arts & Sciences
Name Bank Balary Appointment Period
Department of Statistics
Piccorelli, Annalisa Aszgistant Professor $73.008/AY 082372015

Annaliza Picorelli received a B.A. (2003) in Mathematics from Miami University, a M.5. (2007) and Ph.D. (2010} in
Epidemiology and Biostatistics from Case Western Eeserve University.  Dr. Piccorelli has been an Assistant Professor
at the University of Akron since 2011,

College of Education

Nama Bank Salary Appointmant Period
Department of Elementary & Early Childhood Education
Brock, Cynthia Helen Professor $145 008/AY 107132015

Cynthia Brock recerved a B.S. (1981) in Elementary Education/Math Education from Oregon State University, a MLEd.
(1985) in Reading and Language Arts from Washing State University, and a Ph.D_ (1997) in Educational Psychology
from Michigan State University. Dr. Brock has been a Lecturer in Literacy Studies at the School of Education at the
University of South Australia since 2013. Dy, Brock will zerve as the Wyoming Excellence Chair in Literacy and was
hired with tenure at the rank of Professor.



Revised 11-20-15 10:45 a.m. sms

MUNIVERSITY
OF WYOMING

TRUSTEES OF THE UNIVERSITY OF WYOMING
BOARD MEETING AGENDA
Wednesday, November 18-Friday, November 20, 2015
Laramie, Wyoming

Revised
Personnel Section

Board of Trustees Meeting

November 18-20, 2015
(peyised 11-19-15 following Executive Session)

College of Engineering and Applied Science

Hame Eank Salary Appointment Period
Department af Civil & Architectural Engineering
Griffiths, Shawn C. Aszziztant Professor $83.052/AY 08/23/2015

Shawn Griffiths received a B.S. (2009) in Civil Engineering from Utah State University, a M.5. (2011) in Civil
Engineering (Geotechnical) from the University of Arkansas, and a Ph.D. (2013) in Civil Engineering (Geotechnical)
from the University of Texas.

Judd, Johnn P. Assistant Professor $83,052/AY 08/25/2013

Johan Judd recetved a B.S. (2002) and an MLS. (2003) in Civil Engineering from Brigham Young University, and a Ph.D.
{2015) in Civil Engineering from Virginia Tech. Dr. Judd was a Structural Engineer in Utah until 2011 and an Instructor
at Virginia Tech uatil 2015,

Department of Mechanical Engineering

Aidhy, Dilputneet Singh Assistant Professor $82,008/AY 0823/2015

Dilpuneet Aidhy received a B.E. (2004) in Metallurgical Engineering from Punjab Engineering College, and a Ph.D.
(2009} in Materials Science and Engineering from the University of Florida. Dr. Aidhy has been a Postdoctoral
Eesearch Scientist at Oak Ridge Associated Universities since 2012,

College of Health Sciences

Mamea Eank Salary Appointment Period
School of Pharmacy
Lessard, Bethany A, Clinical Assistant Professor $00,000FY 07/06/2015

Bethany Lessard received a Pharm 1. (2009) from Northeastern University - Bouyve College of Health Sciences. Dr.
Lessard has been a Clinical Pharmacist at BMC HealthMNet Plan in Boston since 2014,

University Libraries

Nama Bank Salary Appointment Pericd
Research & Instruction
Martin, Piper A. Aszsistant [ibraran £31.504FY 03/01,/2015

Piper Martin received a BL.A. (1998) in English Literature from the University of California, Santa Cruz, and a M. LLS.
{2002) from the University of Texas. Ms. Martin has been a Humanities Librarian at Wright State University Libraries
since 2003,



Revised 11-20-15 10:45 a.m. sms

MUNIVERSITY
OF WYOMING

TRUSTEES OF THE UNIVERSITY OF WYOMING
BOARD MEETING AGENDA
Wednesday, November 18-Friday, November 20, 2015
Laramie, Wyoming

Reavised
Personnel Section
Board of Trustees Meeting
November 18-20, 2015
(ravisgd 11-19-13 following Executive Session)

3. Academic Professionals

It 1s recommended to the Trustees of the University of Wyoming that the following extended-term-
track academic professional appointments be approved as indicated.

College of Agriculture and Natural Resources

Nama Eank Salary Appombment Period
Department of Animal Science
Boardman, Caleb J Assistant Lecturer $63,004FY 03/13/2015

Caleb Boardman recetved an A A (2010) in Agribusiness from Coffeyville Community Cellege, a B.8. (2012) in
Agribusiness, and a M.8. (2014) in Animal Science from Texas A&M University. Mr. Boardman has been a Graduate
Assistant at Texas A&M since 2013,

College of Health Sciences

Nama Eank Salary Appoimtment Period
Schoal of Pharmacy
Cruz, Charlie P. Assistant Lecturer $63,000/AY 01/15/2016

Charlie Cruz received a B.S. (1998) in Medical Technology from Logma College. a M.A. (2003) in Science Education
from Don Mariano Marcos Memorial State University, and a Ph.D. (2014) in Management from Saint Louvis College.
Di. Cruz has been a Lecturer at 3hagra University since 2010

Outreach School
Hama Rank Balary Appointment Period
UW at Casper
Wazilik, Ok=ana Aszzistant Lecturer $63,000/AY 03/01/2015

Oksana Wazilik received a Diploma in Management (2000) from Ivanovo State Power University, a M.A. (2005) in
Adult and Continuing Education, a M.8. (2010) in Applied Statistics, and a Ph.D. (2011) in Instructicnal Technology
from the University of Wyoming. Dr. Wasilik has been an Instructional Technology Educational Specialist at the
University of Wyoming at Casper since 2013,

CHANGES IN APPOINTMENTS

1. Faculty

College of Health Science

Mama Eank Salary
Division af Secial Work
Bliss, Donna Associate Professor $107,4635/AY

Di. Bliss ends her appointment as Director of the Division of Social Work and continues as a tenured Aszociate Professor
in the Divizion of Social Work.
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B. Items for Information

The changes in appointments and reappointments listed below are for the information of members
of the Board of Trustees.

CHANGES IN APPOINTMENTS

1. Administrators

College of Agriculture and Natural Resources

Name Rank Salary
Dean's Office
Stayton, Mark M. Interim Associate Dean $113,008FY

Dr. Stayton will zerve as Interim Associate Dean for Academic and Student Programs.

College of Law
Mame Rank Salary

Daff, Michael C. Aszsociate Dean $165228FY
Michael Duff will serve az Aszociate Dean

University Libraries

Mame Bank Salary
Kvenild, Cassandra M. Interim Associate Dean S92 196/AY
Cazsandra Kvenild will serve as Interim Associate Dean.
McCarthy, Deborah A. Interim Aszociate Dean 5106, 524 FY
Deborah McCarthy will serve as Interim Associate Dean.
2. Faculty

College of Law
Hame Bank Salary
Bridgeman, Jacquelyn L. Profezzor 203,676/AY

Professor Bridgeman ends her appointment as Interim Dean in the College of Law and continues as a tenured Professor
in the College of Law.
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ATTACHMENT B

F_TW REGULATION 5-1
Students

L ADMISSION

Admizsion and programs of the University of Wyoming are offerad to all eligible people
without regard to race, gender, religion, color, natonal ongin, dizability, zge, protected
veteran stafus, sexual onientation, gender identity, genetic mfcrmation, creed, ancastry,
political belief, or any other applicable protected category. Fequiremants for admission to
the University shall be established by regulations of the University. The Director of
Admizsions, through the Vies Prezident for Student Affamrs, 1s responsible for the
admizsion of students. Admission of graduate studsnts must also be approved by the

faculty of an applicable graduats program.
II. FEES

Student tortion fees, and charges (Feez) shall be extablizhad by the Trustees, and shall be
publizhed by the University. All Fass are payable in advance, and no student shall be
admitted to classe: until Fees have been paid or a deferred payment plan has been
sztablizhed. Payment must ba received by the Univarsity bafora any transeripts will be
released. In accordance with the Undversity refund policy, if a student formally withdraws
from the Univerzity, the Unrvarzity shall refimd tmtion, minos any late faas.

III. STUDENT CLASSIFICATION FOR FEE FURPOSES

Indrriduzls who qualify as Wyoming Fesidents shall pay the m-state tution rate, as
establizhed by the Board of Trustess. Al stherindinadaals All other sindents 'mll be

claszified a5 non-resident for tuition classification purpozes and shall pay the out-of-state
turtion rate, as establizshed by the Board of Trustees. For the purpeoses of determinmg
whethar a student qualifies for m-state or sstef statenon-rasident tuition, the followme

sudelmes apphy:

A. A, Residing in Wyommg primarily az a student will not support a
claim for resident status—Tke- for tution purposes.

B. If the student provides sufficient documentation of the followingstedents
a2 the sindant will be considered a resident for furhion purposes:

Anvy person who lives in Wyoming resident=:

L 11— Indsadualewdheare. incloding the spouse and any child
(incloding a ﬁ.ua.'m:lal éﬁe&de&&.—e{—degeudent “-}m 15 1.1I|IiEl.' lhE
age of 24-wsh _—_ . T b
of) of that person JfThat person:
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2. Has his or her principal emplovment located within Wyoming
and the mcome from his or her emplovment is the principal
gpuree of mcome for his or her famulby: and

b, The individual pavs Wyoming taxes as rEgmrP_-d by law and

#&c.He or she has been emploved within Wyomme for at least a
majonity of the twrelva (12} consecubive months mmediately
preceding the student’s application for resident tution

s Graduate: of 2 Woming high school.

3 Actirve Wyoming MNational Guard members and U8, Armead Forces
membear: stationed m Wyoming, and their dependents.

4. Graduate students sathifor the duration of 2 Umiversity-fimded
fellemahipsfellowship.

5 Wrroming residents temporarily absant from the State due to
muilitary service, attendance at an educational mstitution, or other
| type of documented temporary setewmabsence.

6. Individuals whe have attended 2 Wyoming Copmunity College on
a foll-time basiz for af least one zemester (excluding summer),
have been awardad resident fuition statne st Wresminghy the
Community College, and who subsequently aftend the University
within one vear of leaving the Wyoming Community College. 4
legal dependant under the aze of 24 of 3 Wyomme Commumty
Colle te shall al=p gualify for resident turbion at the
University. A=de from the above, attanding Drsl cnralbsest the
University of Wyomme and a2 Wyomme Communiiv Co
smmnltanepusly or not bemz enrolled on a full-time bazis ata
Wonine Community Collaze does not qualif a student for
rezidant status for tnition purposes at the University.

7. The spouse or fmancial dependent of an mdividual who 1=
determined to be a Wyoming residant pursnant to thiz Eegulation.

8. Individuals with a permanant home m Wyoming, To determuine 1f
a permanent Wyorming home has been establizhed, a vanety of
factors are conszidered, including evidance thetssrand supporting
documentation of the following:

2 Awvy former home has been zhandoned-S:ll-fese
emplesament and the mdividual has cut all ties with ther
former state for at least one vear immediately pracedmz=
filme for residency hution.
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b If 3 home 1= owned m Wyoming forenecontmuans
wear. it shall be the owner's primary residence. the
mdividual shall have over 30%% ownership efhomear
preperb Wremmine intarest. and ownership mnst ba

dated af least one vear immediately preceding filing for

residency tuition.
c. 'Dne full vear of continual presence m"ﬁ.-'}ummg

immediatel preceding the for

IHI'.dEﬂ.C}"dt'IJIhDIl
d. Fmancial mdependence and seamstainime stata
ez no reliance on Waremme respurces for-falloutnids the

state of Wryommg for finaneial support— for at least cna

vear immediately preceding filing for residency tuition.
& Wyommg vehicle registration— at least one year

pnmediately preceding filing for residency tnition.
£ Wyommg addresz on most racent faderal mcome

tax return—= for at least one vear immediately precedins
filine for residency turhion.

g A vahd Wyomme dnver’s license—and for at least
on vear immediztely preceding filing for residency tnition.
h Wyoming voter ragistration— for at least one vear
mmmediately preceding filing for residency tuition.

Mo one factor determines remidence statns. However, to
demonstrate 2 permanent home students muost meet factor (d)
above regarding financial independance and meet at least an
additional four of the eight coteria in this paraztaph to qualify for

razidancy for bubon purposss,

9 Effective for the 2013 summer school zeszion and sach semester
thereafter, an applicant for rasident tuition who 15 a vateran or
eligible mdividual, as deseribed in 3B T8 O 3679(2)(2), shall
gualify as a resident for purposes of tuition at the University of
Wryomme if the applicant provides:

4. A pertificate or other evidance of tha veteran’s qualifimz
sarvice m the wmformed servicesz of the Umited States;

b. Diocumentad evidence at the time of enrollment at the
Unrrermty of Wyoming that:

10
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(1) The applicant for resident tuition infends to Irve in
Wryomme during the tarm of enrollmant;

(1) The wataran was discharged or releazed from a
gualifying period of servics in the active military,
naval or air zervice before the date of enrollment;

(3 If the applicant 1= a spouse or a child of the vetaran,
the applicant 15 2 transferee pursuant to 38 TU.3.C.
331109 or 3319 of the veteran's eliztbality for
educationzl banefits.

. A perzon who haz qualifisd for resident tnition pursuant to
the above requirements of this zaction, zhall remain
qualifisd mn subsequent years if the parson pursussz ons or
more courses of aducation whils remaining comtinonshy
enrolled, other than durng regularly scheduled breaks,
lives m the state during the term of enrcllment. and, 1f the
perzon 1s eligible through a transfer of ehipiblity pursnant
to 38 UE.C. 3319, the tranzfor hasz not been validly
revokad.

BC, Thea following students are considsred non-residents:

1. Individuals whe gualify under Saction A above;

L2, Individuals whe do net qualify under Section AB above; and

23, Individuals whe are not UE. citizens or permanent residsnts
except as provided by Section AldabesebB2 above.

IV. APPEALING TUITION DETERMINATIONS

Students may appeal their classification as a resident or a non-resident through the
following process:

A A student aszipned a non-resident clazsification may submit asegeestan
application for seelasmfeationresidency for tubion purpozes to the
Begistrar or designee. The studant must subemit the segsestapplication and
accompanying documentztion on or before the first day of classes for the
semester they want their tnition classification to be reconsidered.

B. If the Eegistrar or designee does not grant reclassification, the student mav
appeal on a form prescribed by the Begistrar that decision to the

4

11
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EenidamecBosnidancy Classification Committes for review. within Swenty
=0ten (10 JtalEndar da}'s ufthe date nfthe R@Btir sor dﬂlgﬂee 5

decision. The deois S-is3

- Th.emmhmcufﬂle
R.Euienm Classa.ﬁ-:atc-n Cl::-mm:ttee shall he app-:umtadb} the Premden't or
designea. bnadd
the

The Residency Claszification Commuttes alza-hasthe sathentrtermill
revizw the written decision of the Eazistrar along with the student’s
izinal application and accompanving documentation which were

subrnitted to the Bazistrar prior to the submission deadline for that
samester and make 3 wmitten findme fo affirm or reverze the classification

decision of the Eemistrar. Thea student has the burden of proof to show that

the Eemstrar committed error in making the onginal decision regarding
claszification. The decision of the Besidency Classification Commuitaa is
final.

C. Indrviduzls may be reclazzified for the following term when facts mdicate
that a change m residency has ocenrred zinee the time of original residance
clazsification or since their most recent appeal. Feclassification as an -
state student will not be appliad retroactively to previous terms.

V. REDUCED TUITION

The following nen-resident individuals shall recerve reduced tuition rates calculated at
ons hundred fifty percent (130%) of rezident tnition:

A, Graduates of the Universzity;
B. Spouzes of graduate: of the University; and
C. Children of graduates of the Unrversity.

D. Other hution discount programs established by the University.

VI SCHOLAESHIPS

Ly

12
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Scholarships, other than those from extemnal sources, are establizhad by the Trustess or by
Safute. A lhsting of such scholarships shall be publizhed on the University Student Finanenzl
Axd webzita,

DISAMISSAL

Dizmussal of students shall be zovemed by UW Begulation 8-30 andior T°W Eegulation &-
229,

STUDENT EMFLOYMENT

The Unrvarsity may provide work opporheuties for studants to assist in meetng costs
aszociated with progress toward thewr educational objectriez and educational banefits. Saa
the University Employes Handbook for mules, policies, and procadurss goveming student

emplovess.

STUDENT ORGANIZATIONS

The Associated Students of the Unrversity of Wioming (ASTW) 15 harebrr recogmized 2z an
official orgamization of the Univerzity (zes T'W Eegulation 3-249). All other campus
student orgamzations must apply anmually for efficial Unrversity recogmition m accordznce
with the policies and procedures outlined m TW Begulation 8-234.

STUDENT PUBLICATIONS

All student publications supportad by University facilities or fimds shall be approved by,
and subjact to the direction of, the University Student Media Board The Board shall repert
to the President of the Unrvarsrty (zee T Ragulation 8-38).

ADMINISTRATION

Tha Viea President for Student Affairs shall admimnister thiz Regulation.

=01

13
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Source:

Trztes Eegulation VIII; adoptad 7/17/08 Board of Trustees meeting
Fevizions adopted 11718/10 Board of Trustees mesting

Eevizions adopted 11/12/14 Board of Trustees mesting

Fevizions adopted 1/15/13 Board of Trustzes mesting

Revizions adopted 4/13/13 Beard of Trusteas mesting

14
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ATTACHMENT C

Amendment to
UWREGULATION 5-173
Regulations Governing Vacation, Sick Leave, and Compensation
for Faculty and University Officers

4. COMPENSATION

B. CHANGES IN SALARY RATES.

Prior to the beginning of each fiscal vear, faculty and administrative officers shall be advised
by the President, or the President’s designee. of any changes in individual salary rates being
recommended to and subsequently approved by the Trustees of the University of Wyoming.

In order to receive a vniform salary increase. a faculty member or a University officer on a
continuing fiall time or part time appointment shall not have received less than a satisfactory
performance rating for the last performance appraisal period. shall not have had disciplinary
action imposed during the preceding six (6) months, and shall have completed a minimum of
one acadenic term of six months. whichever is less, of continuous employment with the
University.

In order to receive a merit salary increase, a mininmm of one academic term of employment
at the University shall have been completed.

In order to receive a salary increase for a promotion in rank a faculty member must be
recommended for promotion as prescribed by UW Regulation 5-1.

The effective emplovment date for continuing faculty and admunistrative officers, whether
academic year or fiscal vear appointments, is July 1. and any changes in individual salary rates
authorized by the Trustees are effective on July 1 for continuing faculty and administrative
officers.

All changes in salary rates provided in this section are subject to the availability of funds and
the adoption of a salary administration policy by the Trustees.

1. CHANGES IN APPOINTMENT. A faculty member appointed to a position as a
University officer, or a University officer transferred or promoted to another position as a
University officer is subject to the appointment procedures for University officers,
inchuding the establishment of the starting salary or rate of pay. as prescrbed by this
section.
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A University officer appointed or reappointed to a faculty position esseappemted oo

faenlbrpesiien of fermunabags departing a University officer position but retaining a
faculty position shall be subject to the following provisions:

a. The reassignment or assignment or retention of a full time or part time
faculty position shall be on the basis of an academic year appointment as
defined by UW Regulation - 5-1 except when the standard appointment
in the acadenuc umit in which the appointment oceurs is other than an
academic year appointment; and

b. The salary rate f‘or tht posﬂmn mtu which the mﬂmﬂual 15 reassigned,

G—S-%%Fc-r w:e vres:ldmts assn-c:late vice DIESldE'ﬂTS zmd dems Df

academic colleges refuming to a previously held faculty position
at the University. the academic vear salary at the fime of their
appointment as a University officer increased by the average
anmial merit and market based salary increases within their
department duning their service as a University officer.

—

=i For vice presidents. associate vice presidents. and deans of
academic colleges who did not hold a faculty position at the

University prior fo their appointment as a University officer, at the

fime of their appointment as a University officer. it shall be
established as provided in fthis subparagraph. At the time the

person is appointed as a University officer, the Vice President for
Academic Affairs, with the approval of the President. shall
establish an academic vear salary at a market rate based on
comparator institgtions for the rank in the t in which the

University officer holds an appointment. UJpon reassignment,
assignment or retenfion to an academic appointment. the person’s
salary shall be the salary established at the fime of appointment as
a University officer under this subparagraph increased by the

average anmial ment and market based salary increases within that
department dunng their service as a University officer=
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il For all other University officers. a salary recommended by the

Vice President for Academic Affairs and approved by the
PIESidﬂt%Hﬂ%ﬁeﬁa—Umemwﬁﬁeme&e&ﬂﬂd—mﬁé—ef
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