
THE UNIVERSITY OF WYOMING 
BOARD OF TRUSTEES MEETING 

August 12, 2019 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 
Additional materials provided for discussion during work session Wednesday, August 14, 2019. 

 
AGENDA ITEM TITLE:  Approval of a temporary waiver to UW Regulation 5-2(II)(B) 
(Supplementary Compensation), Brown/Evans/Miller/Benham Deal   
 
SESSION TYPE:     APPLIES TO STRATEGIC PLAN: 
☐ Work Session     ☐  Yes (select below): 
☐ Education Session      ☐  Driving Excellence 
☐ Information Item      ☐  Inspiring Students 
☒ Other:      ☐  Impacting Communities  
[Committee of the Whole – Items for Approval]   ☐  High-Performing University 
      ☒  No [Regular Business] 
☒ Attachments are provided with the narrative—refer to Supplemental Materials Report. 
 
EXECUTIVE SUMMARY: 
UW Regulation 5-2, Section II.B, addresses supplemental compensation for all university 
employees, including limitations on: (1) supplementary assignments full-time employees such as 
staff and administrative professionals can receive in a calendar year, and (2) the ceiling amount of 
supplemental pay faculty on academic year appointments can receive for services rendered during 
the period from Spring commencement to Fall reporting date.  The regulation does not provide 
flexibility in allowing for exceptions when unique, and often time- sensitive, circumstances 
arise.  For example: 
  

1.   Section 1.d.4. limits full-time employees during their regular terms of service from 
receiving supplemental salary for teaching to one three-credit course in any calendar 
year.  Occasionally, academic units will have instructional needs that align with the unique 
skill sets held by a classified staff or administrative professional.  Although the employee’s 
supervisor can confirm that the employee’s work unit will not be negatively affected and 
provide an adjusted work schedule (for courses delivered during the workday), the 
academic unit cannot employ the highly qualify employee to teach a second course in the 
calendar year.   

  
2.   Section 1.f. places a cap on supplemental pay that employees on academic year 

appointments can earn for work they complete in the summer (i.e., one-third of base 
[Academic Year] salary).    This “one rule fits all” provision prevents the Provost or 
President from making appropriate and time-sensitive exceptions when the rule does not 
fit a specific and unique situation.  For example, supplemental pay for a researcher that is 
funded by a federal agency may need to be limited to a particular cap but supplemental pay 
for a professor or lecturer to teach summer courses may not be needed.  Again, the 
regulation does not allow for exceptions.   

  
The Provost requests these two provisions in UW Regulation 5-2 be waived temporarily for the 
remainder of FY20 as the Regulation is being reviewed, allowing the Provost and President to 



approve supplemental pay exceptions when there are compelling reasons why the exception is in 
the best interest of the university, faculty, staff and students.   
 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
None. 
 
 
WHY THIS ITEM IS BEFORE THE BOARD: 
UW Regulation 1-101 requires that the Board approve modifications to UW Regulations. 
 
ACTION REQUIRED AT THIS BOARD MEETING:  
Board approval, modification, or disapproval of the recommended temporary waiver 
 
PROPOSED MOTION:  
“I move to temporarily waive sections II.B.1.d.4 and II.B.1.f of UW Regulation 5-2 for the 
remainder of FY 20 to allow the President and the Provost to approve supplemental pay exceptions 
when there are compelling reasons why the exception is in the best interest of the university, 
faculty, staff and students.”   
 
PRESIDENT’S RECOMMENDATION: 
The President recommends approval.  
  







 


