APPENDIX A
Supplemental Information for Personnel Items

A. Items for Action Recommended by the President

1. Appointments

College of Arts and Sciences

Name Rank Start Date Salary
Botany
Tank, David Professor 08/17/2021 $125,004/AY

David Tank received a B.S. (1998) and a M.S. (2000) in Botany and Plant Pathology from
Michigan State University, and a Ph.D. (2006) in Botany from the University of Washington.
Dr. Tank has been a faculty member at the University of Idaho since 2008 and had served as
the Director of the Stillinger Herbarium at the University of Idaho since 2008. Academic
Affairs is recommending Dr. Tank be hired with tenure at the rank of Professor. He will also
serve as the Director of the Rocky Mountain Herbarium in the Department of Botany.

Zoology and Physiology

Carman, Kevin Professor TBD $325,000/FY

Dr. Kevin Carman received a B.A. (1982) in Biology from McPherson College, graduating
Magna Cum Laude; an M.S. in Biological Oceanography (1984) from Florida State University,
and a Ph.D. (1989) in Biological Oceanography from Florida State University. Dr. Carman
served for the past 7+ years as the Executive Vice President & Provost of the University of
Nevada, Reno where he also holds the rank of Professor in the Department of Biology. Prior
to that, he served 7 years as the Dean of the College of Science at Louisiana State University.
Dr. Carman has held multiple academic appointments at Louisiana State University,
progressing from a postdoctoral researcher to a full Professor in the Department of Biological
Sciences. Academic Affairs is recommending Dr. Carman be hired with tenure at the rank of
Professor. He will also serve as the Provost and Senior Vice President of Academic Affairs.

Honors College

Name Rank Start Date Salary
Dean’s Office
Parolin, Peter Dean 07/01/2021 $165,000/FY

Peter Parolin became Dean of the College of Honors in 2019; he is also Associate Professor
and past Department Head of English. He earned his B.A. from University of British
Columbia, and his MA and Ph.D. from the University of Pennsylvania. He is the co-editor
(with Pamela Allen Brown) of Women Players in England, 1500-1660: Beyond the All-Male
Stage (Ashgate, 2005), as well as many articles on Shakespeare and performance history. He
has also received multiple teaching awards, including the Beatrice Gallatin Beuf Golden
Apple Award for Teaching Excellence in Freshman Level Courses and seven Arts and
Sciences Top Ten Teacher Awards. In addition to teaching and writing, Parolin regularly
appears in local and university stage productions. For English his classes range from



Introduction to English Studies through Shakespeare to Performing War. For Honors, he
teaches First-year Colloquium and Shakespeare in England and Italy.
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College

Academic Unit

1. Appointments

First Name

Last Name

Start Date

August 17,2021

College of Arts and Botany David Tank Professor with Tenure  |$125,004/AY
Sciences TBD, no later than
Zoology and Physiology Kevin Carman Professor with Tenure  [$325,000/FY* July 1, 2021
Honors College Dean's office Peter Parolin Dean $165,000/FY July 1, 2021

*This is Dr. Carman's adminsitrative salary, not his

academic salary
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APPOINTMENTS
1. Administrators

Governmental Relations
Name Rank Salary Appointment Period
Mai, Bill Vice President  $242,004/FY 3/25/2021 —

Bill Mai is a graduate of the University of Wyoming with a B.S. in Range and Wildlife Management (1987) and
MBA with an emphasis in economics (1989). He has spent his career in a variety of leadership positions with the
State of Wyoming and the University of Wyoming. Since November of 2020 Bill has been serving in the Acting
Vice President for Governmental Relations role. At UW he has served as the Deputy Vice President for Operations
the Acting Vice President for Operations and the VP for Finance and Administration and CFO. He has also served
with the state as the Chief Economic Advisor and Legislative Liaison for the Wyoming Governor’s Office as well as
a legislative analyst, senior legislative analyst, and manager of the Budget/Fiscal Division of the Legislative
Services Office and administrator of the Economic Analysis Division of the Wyoming Department of
Administration and Information. In these roles, he has served as co-chairman of the Consensus Revenue Estimating
Group (CREG), the team charged with forecasting Wyoming’s bi-annual revenue and earnings to the Wyoming
General Fund and as lead staff to the Wyoming Legislature’s powerful Joint Appropriations Committee. In these
roles, he has helped guide the funding decisions related to operational and capital requests from the University of
Wyoming, the community colleges, and economic development agencies in the State.
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