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University of Wyoming 
 
 

Vision 

Use our unique strengths to make Wyoming and the world a better place. 

Mission 

As Wyoming’s university, we unlock the extraordinary in every person through education, 
research, innovation, engagement, and service. 

Values 

• Access to an affordable, high-quality education. 
• Real-world education where students learn by doing. 
• A welcoming and supportive learning community fostered by integrity, inclusivity, 

freedom of expression, and respect. 
• The growth, health, and leadership capacity of all members of the university community. 
• Wyoming’s wild and working lands as an asset to be utilized, understood, stewarded, and 

treasured. 
• Our partnership and engagement with Wyoming communities in the creation and exchange 

of knowledge and resources. 
• Our role as a catalyst for innovation and economic vitality. 

 
(Accepted January 2023) 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 

 
 

Optional Event: 
Tuesday, September 24, 2024 
Department of Atmospheric Science Open House 2:00 – 4:30 p.m., UW Flight Center 

 
Department of Atmospheric Science Reception and Dinner; Reception 5:30 p.m., Program and 
Dinner 6:30 p.m. [invitation only], Marian H. Rochelle Gateway Center 

 
 

Wednesday, September 25, 2024 
Lunch will be provided to Trustees at the meeting location. 
Meeting Location – Marian H. Rochelle Gateway Center 

 
 

8:00 – 10:00 a.m. – Facilities Contracting Committee 
Committee Members: Carol Linton (Chairman)/Brad LaCroix/Jim Mathis/John McKinley/Dave True 
Salon D 

 
10:00 a.m. – Noon – Fiscal and Legal Affairs Committee 
Committee Members: Macey Moore (Chairman)/David Fall/ Dave True 
Salon C 

 
10:30 a.m. – 1:00 p.m. – Biennium Budget Committee 
Committee Members: Laura Schmid-Pizzato (Chairman)/Brad Bonner/ Carol Linton/John McKinley 
Salon D 

 
1:00 – 3:00 p.m. – Research and Economic Development Committee 
Committee Members: David Fall (Chairman)/ Brad Bonner/Brad LaCroix 
Salon C 

 
3:00 – 5:00 p.m. – Academic and Student Affairs Committee 
Committee Members: Michelle Sullivan (Chairman)/Brad Bonner/Jim Mathis/Macey Moore/ Laura 
Schmid-Pizzato 
Salon C 

 
5:00 – 6:00 p.m. – Legislative Relations Committee 
Committee Members: John McKinley (Chairman)/Carol Linton/Laura Schmid-Pizzato 
First Interstate Conference Room 

UNOFFICIAL MEETING SCHEDULE – COMMITTEE MEETINGS 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 
 
 

 
 

Thursday, September 26, 2024 
 

7:00-7:45 a.m. Informal breakfast at the Holiday Inn 
 

Travel to the Marian H. Rochelle Gateway Center for the regular Board 
meeting 

 
8:00 – 9:30 a.m. Executive Session [Session I] 

Meeting Location – Marian H. Rochelle Gateway Center, Salon D 
 

9:30 a.m. Pledge of Allegiance [Marty Martinez, UW Marna M. Kuehne Foundation 
Veterans Services Center] 

 
9:45 a.m. Introductions/Recognitions: 

• College of Law Dean Julie Hill -- Carman 
• Vice Provost for Access and Engagement Brandon McElroy -- Carman 
• Interim Dean of Students Libby Thorson -- Chestnut 
• Internal Audit Director Whit Madere – M. Moore 

 
10:00 a.m. Native American Student Enrollment and Retention: Select Committee on Tribal 

Relations, Senator Affie Ellis, Representative Ember Oakley 
 

10:30 a.m. Public Comment 
[Public Comment is limited to a duration of three (3) minutes per person and is subject 
to the discretion of the UW Board of Trustees Chairman.] 

 
11:15 a.m. Discussion: Firearms on Campus and the Governor's March 2024 Directive to Establish 

Policies that Allow for the Safe Carry of Concealed Weapons within UW Facilities – 
Seidel...................................................................................................... 9/29 

 
12:00 – 1:00 p.m. Trustees’ Lunch with Faculty Senate 

(Legacy Hall, Marian H. Rochelle Gateway Center) 
 

1:00 p.m. Research Excellence Presentation: Augmented Reality in Social Learning Environments 
– Alan Buss/Jonathan Prather, Grant Bowman/ 
Kyle Summerfield ................................................................................ 11/63 

OFFICIAL MEETING SCHEDULE 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 
 
 

1:30 p.m. Annual Report: Status of Implementation of the Strategic Plan and President’s Report on 
Accomplishments – Seidel ................................................................... 12/71 

 
1:45 p.m. Update: Freedom of Expression, Intellectual Freedom, and Constructive Dialogue – 

Seidel.................................................................................................... 13/75 

2:00 p.m. Comprehensive Campaign – Seidel/Stark................................................. 14 

2:15 p.m. Follow up: Strategic Enrollment Planning – Seidel/Carman/K. Moore/Courtney/Baldwin 
• Fall Enrollment Census Information ...................................... 15/78 
• Recruitment and Marketing Outcomes 
• Update from UW/LCCC Collaborative Transfer Team 
• Update and potential Board action: Wyoming Community College Commission 

Applied Baccalaureate Rules —McKinley 
 

2:45 p.m. Information: Faculty appointments (per UW Regulation 2-1); Emeritus Faculty 
Designations – Carman/Benham-Deal ................................................. 16/82 

3:00 p.m. Report: Low Enrollment/Low Producing Degrees/Courses – Carman ..... 18 
• Information: List of Deleted and New Courses 

(per UW Regulation 2-119) [see Academic and Student Affairs Committee 
Packet] 

3:15 p.m. Update on Progress: Vice Provost for Access and Engagement – 
Seidel/Carman/Brandon McElroy ............................................................. 20 

 
3:30 p.m. Break 

 
Roll Call 

 
3:45– 5:00 p.m. Trustee Committee Reports 

 

Academic and Student Affairs Committee; Michelle Sullivan (Chairman) 

Biennium Budget Committee; Laura Schmid-Pizzato (Chairman) 

Facilities Contracting Committee; Carol Linton (Chairman) 

Fiscal and Legal Affairs Committee; Macey Moore (Chairman) 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 
 

Legislative Relations Committee; John McKinley (Chairman) 
 

Research and Economic Development Committee; David Fall (Chairman) 
 
 

Special Event 
Thursday, September 26, 2024 
Dinner for New and Newly Promoted Faculty [Invitation Only] 
5:30 p.m. Reception / 6:15 p.m. Dinner and Program 
Marian H. Rochelle Gateway Center 

 
 

Friday, September 22, 2023 
 

Breakfast on your own at the Holiday Inn 
 

8:00 – 9:00 a.m. Executive Session [Session II] [if necessary] 
Meeting Location – Marian H. Rochelle Gateway Center, Salon D 

 
At 10:00 a.m. the UW Board of Trustees will break from its Business Meeting for the 
Distinguished Alumni and Medallion Service Award Recipient Pinning Ceremony 

o Distinguished Alumna Mary Behrens, MS, ’98, Family Nurse Practitioner 
o Distinguished Alumnus John Easterbrook, Jr., BS, ’85, Finance 
o Distinguished Alumnus Randall Luthi, BS, ’79, Administration of Justice & J.D., ’82 
o Medallion Service Award Clayton Hartman, BS, ’79, Accounting 

 
9:00 – 11:30 a.m. - Business Meeting 
Meeting Location – Marian H. Rochelle Gateway Center, Salon D 

 
Roll Call 

 
Approval of Board of Trustees Meeting Minutes (Public Session & Executive Session) 

 
Trustees Open Discussion on Any Topic 

Annual Report: Intercollegiate Athletics – Burman ......................................................... 22 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 

Reports: 
ASUW - President Cameron Murfitt 
Staff Senate – President Adam Comeau 
Faculty Senate – Chairman Ray Fertig 
Wyoming Community College Commission – Executive Director Ben Moritz 

Public Testimony [Scheduled for Thursday, September 26, 2024, 10:30 a.m.] 

Committee of the Whole 
Regular Business 

Board Committee Reports [Scheduled for Thursday, September 26, 2024, at 3:45 p.m.] 
 
 

Trustee Committees - [Note: Committees of the Board will provide reports during the regular 
work sessions and will not have a formal report to provide during the Business Meeting.] 

 
Liaison to Other Boards – 

• UW Alumni Association Board – Laura Schmid-Pizzato & Jack Tennant 
• Foundation Board – Brad Bonner & David Fall 
• Haub School of Environment & Natural Resources – Michelle Sullivan 
• Energy Resources Council – Dave True 
• Cowboy Joe – John McKinley 

 
Information Only Items: [written report received in advance, no action or work session] 

• Modification to Trustees’ Annual Schedule of Items to Approve, Discuss or 
Report (notice of modification to Trustees’ Bylaws; 
action November 2024) .................................................................. 24/93 

• Balances, transactions and investment returns for the following Trustee 
reserve accounts (per Trustee Directive) – Kean [see Biennium Budget 
Committee Packet] 
 Passenger Plane Reserve Account 
 Risk Pool/Litigation Reserve Account 
 Residence Hall Reserve Account 
 Recruitment and Retention Reserve Account 
 Special Project Reserve Account 
 Operating Reserve Account 
 Construction Reserve Account 

• New Temporarily Restricted Endowment accounts established during the past 
year (per Trustee Directive) – Kean [see Biennium Budget Committee Packet] 



TRUSTEES OF THE UNIVERSITY OF WYOMING 
BOARD MEETING AGENDA 

Wednesday, September 25 -Friday, September 27, 2024 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

 

 

• UW Foundation Investments (per MOU with Foundation) – Stark .... 25 
• Expenditures Marian H. Rochelle Gateway Center Facilities Maintenance 

Fund (per lease agreement with UW Foundation) – Stark [see Biennium 
Budget Committee Packet] 

• Contracts and Procurement Report (per UW Regulation 7-2) 
– Evans ........................................................................................ 27/101 

• Capital Construction Report – Brown/Mai [see Facilities Contracting 
Committee Packet] 

• Foundation Monthly Giving Report – Stark 
 

Proposed Items for Action: 
I. Academic Personnel – Carman/Benham-Deal 

II. Contracts, agreements, procurements over $2 million or 10 years in length – Evans 

New Business 

Date of Next Meeting: October 16, 2024 (conference call) 

Adjourn 

 
Special Event 
Friday, September 27, 2024, (upon adjournment) 
Ribbon Cutting King Air Research Aircraft, UW Flight Center (transportation provided) 

 
Friday, September 27, 2024, Marian H. Rochelle Gateway Center 
UW President’s Homecoming Reception, 6:00 p.m., Dinner 7:00 p.m. [invitation only] 

 
Optional Event 
Saturday, September 28, 2024 
UW Cowboys v. Air Force, War Memorial Stadium, 6:00 p.m. 
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AGENDA ITEM TITLE: Discussion: Firearms on Campus and the Governor's March 2024 
Directive to Establish Policies that Allow for the Safe Carry of Concealed Weapons within UW 
Facilities, Seidel 

 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☐ Institutional Excellence 
☐ Other ☐ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☐ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
During the 2024 Wyoming legislative session, the Repeal Gun Free Zones and Preemption 
Amendments, HB 0125, House Enrolled Act No. 49 (HB 0125), was passed by both houses but 
vetoed by Governor Gordon on March 22, 2024. HB 0125, as passed, would have created a new 
statute, entitled the Wyoming Gun Free Zones Act. The Bill would have specifically permitted 
that anyone lawfully carrying a concealed weapon could do so at “[a]ny public school, public 
college or university athletic event taking place on public property that does not sell alcoholic 
beverages” and “[a]ny public college or university facility.” The Bill would have given the 
legislature preemption of state entities, including the University, to regulate the storage, use, and 
possession of firearms. The Bill also included criminal and civil penalties for persons that 
knowingly prohibit entry to someone based on their possession of a concealed weapon. 

 
Although the Governor vetoed the Bill, his veto memo reinforces his support for the Second 
Amendment, and advocates for “firearm freedom.” His veto was not based on an opposition to 
repealing gun-free zones, but rather that he viewed the legislation as the erosion of local control 
norms, and “giving sole authority to the legislature to micromanage a constitutionally protected 
right.” He also stated that were the bill enacted, it “would augment the Legislature's reach into 
local firearms regulation” and extend the separation of powers of the Wyoming Constitution. The 
Governor has called on “school districts, community colleges, and the University [of Wyoming] 
to take up these difficult conversations again and establish policies that allow for the safe carry 
of concealed weapons in their facilities” 

 
In response to the Governor’s directive, UW sought constituent feedback on potential changes 
to UW Regulation 6-4 (Use of University Buildings, Grounds, and Services). A copy of the 
feedback form, as well as the collected data, is attached. UW Chief of Police Josh Holland and 
Professor and Director of the Firearms Research Center George Mocsary will be available for 
comment. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic has not previously been addressed in public session. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
This item is before the Board at the request of the Chair of the Board of Trustees. 
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ACTION REQUIRED AT THIS BOARD MEETING: 
None. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA ITEM TITLE: Research Excellence Presentation: Deepening Students’ 
Understanding of Molecular Processes Using Augmented Reality-Grant Bowman, Alan Buss, 
Johnathan Prather, Kyle Summerfield 

 
SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
This project explores mechanisms that can fundamentally improve how students visualize and 
engage with molecular-scale phenomena and makes the invisible visible and manipulable via the 
use of augmented reality. We seek to leverage the power of social interactions to improve 
individual learning. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
N/A 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
Informational item 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
N/A. 

 
PROPOSED MOTION: 
N/A 

 
PRESIDENT’S RECOMMENDATION: 
N/A 
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AGENDA ITEM TITLE: Status of Implementation of the Strategic Plan and President’s 
Report on Accomplishments, Seidel 

 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
In January 2023, The Board of Trustees accepted the University of Wyoming’s 2023+ Strategic 
Plan. The Strategic Plan includes five primary objectives: 1) Enhance Student Success, 2) Pursue 
Institutional Excellence, 3) Provide a Supportive Community, 4) Engage with and Serve the State 
of Wyoming, and 5) Cultivate Financial Stability and Diversification. In his presentation, 
President Seidel will report on major accomplishments of the Strategic Plan during the period of 
September 2023 – August 2024 which are further detailed in the attachment. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the September 2023 Board of Trustees meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
This item is required per the Trustees’ Annual Schedule of Items (approved 6/14/23). 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
Not applicable. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA  ITEM  TITLE: Update: Freedom of Expression, Intellectual Freedom, and 
Constructive Dialogue, Seidel 

 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
In line with UW’s Strategic Plan, particularly objective 3 (Provide a Supportive Community), UW 
continues its progress on enhancing freedom of expression, intellectual freedom and constructive 
dialogue on campus. Major accomplishments over the past year include 

 
• Campus-wide adoption of the Statement of the University of Wyoming Principles. 
• Programming in Saddle Up and new faculty orientation to educate incoming students and 

faculty on the culture and expectations around freedom of expression at UW. 
• The Ellbogen Center for Teaching and Learning conducted campus-wide Community of 

Principle in spring 2024 to discuss the Principles and consider the opportunities and 
challenges for aligning their work with these Principles. 

• The Malcolm Wallop Civic Engagement Program created publicly accessible, K-12 
learning modules that align with the Principles. 

• Creation of a publicly available Library Guide that offers information and resources on 
intellectual freedom, academic freedom, and constructive dialogue. 

• Made policy revisions to align with the Principles. 
• Founding of campus chapters of Bridge USA and Heterodox Academy, both of which 

support constructive dialogue across different viewpoints. 
 

President Seidel will also discuss plans for the future of this work including a Presidential 
Fellowship, campus events, and professional development opportunities. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the September 2023 Board of Trustees Meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
President Seidel requests to update the Board on freedom of expression activities. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
None. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA ITEM TITLE: Comprehensive Campaign, Seidel/Stark 
 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☐ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
As directed by UW’s 2023+ Strategic Plan, UW and the UW Foundation continue planning toward 
a comprehensive campaign that will enhance UW’s ability to serve students and the state of 
Wyoming. President Seidel and Vice President Stark will provide an overview of planning efforts 
over the last year and next steps, including the hiring of a consultant to assist UW and the UW 
Foundation in identifying key components including the strategic direction for a campaign, a 
potential timeline, and possible fundraising priorities and goals. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the July 2024 Board of Trustees Meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
President Seidel requests to update the Board on planning for a comprehensive campaign. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
None. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA ITEM TITLE: Follow-up: Strategic Enrollment Planning, Seidel, Baldwin, Carman, 
N. Courtney, Moore 

 
SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
Following the discussion at the July 2024 Board of Trustees meeting, UW Administration will 
provide an update on recent enrollment strategies and initiatives including fall census information, 
recruitment and marketing outcomes, and progress on the UW/LCCC co-advising pilot program. 
Notably, President Seidel charged the Strategic Enrollment Management working group to take 
action, where appropriate, and to make recommendations on what strategic areas, processes or 
considerations must be addressed to maintain and grow enrollment. This includes, but is not 
limited to, the following 

 
• Advising & registration processes 
• Transfer & relationships with Wyoming community colleges 
• Student success 
• Scholarships & financial aid 
• The culture of enrollment: building an all-hands-on-deck approach 

 

The Board will also be updated on the recent progress of the Wyoming Community College 
Commission's recommendation on the Applied Baccalaureate Rules. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the July 2024 Board of Trustees Meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
Follow-up discussion to update the Board on enrollment strategies and initiatives. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
None. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 



UW Board of Trustees Report - Public Session 
September 25-27, 2024 

Page 16 

 

 
 
 

AGENDA ITEM TITLE: New Faculty Report, Carman/Benham Deal 
 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☐ Student Success 
☐ [Committee of the Whole – Items for Approval] ☐ Service to the State 

☐ Financial Growth and Stability 
☐ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
Information is provided to the Board about personnel matters, including academic appointments. 
Per UW Regulation 2-1 academic appointments will be presented to the Board annually. This 
report includes a list of new faculty members whose start dates coincide with the beginning of AY 
2024-25. The report also includes faculty who started sometime after the beginning of AY 2023- 
24 and whose appointments were finalized after the annual report was submitted in September 
2023. This list can be found in the appendix. 

 
The university welcomed 144 new faculty; 59 faculty are on tenure track or tenured (TT-T) 
appointments, 31 non-tenure track faculty are on fixed-term rolling contract tracks (FTRC-T), and 
54 on are fixed term (FT) appointments. The following table provides a breakdown by college 
and appointment type. 

 
College/Unit TT-T FTRC-T FT 
Art Museum   1 
Agriculture, Life Sciences & Natural Resources 13 9 16 
Arts & Sciences 8 5 7 
Business 8  2 
Education 7  6 
Engineering & Physical Sciences 14 9 5 
Health Sciences 5 2 8 
Haub 2  1 
Law 2 1  
Libraries  5  
Research & Economic Development Division   7 
SER   1 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board receives regular information about personnel matters, including but not limited to 
academic personnel appointments. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
The Board receives regular information about personnel matters, including but not limited to 
academic appointments. Per UW Regulation 2-1 academic appointments will be presented to the 
Board annually. 
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ACTION REQUIRED AT THIS BOARD MEETING: 
Information only. 

 
PROPOSED MOTION: 
Information only. 

 
PRESIDENT’S RECOMMENDATION: 
Information only. 
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AGENDA ITEM TITLE:  Low Enrollment/Low Producing Degrees/Courses, Carman 
 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 
☐ No [Regular Business] 
☐ Attachments are provided with the narrative. 

 
EXECUTIVE SUMMARY: 

 
The Provost and Office of Academic Affairs are committed to systematically examining all data 
on academic enrollment, low-producing programs, and low-enrolled courses and making informed 
decisions based on policy, process, and strategic planning. 

 
In July 2018, the newly drafted and approved Standard Administrative Policy and Procedure (SAP) 
on Academic Program Review stated that: 

 
"On an annual basis, the Office of the Provost will review degree production for all academic 
programs. Those that are low-producing, will be required to conduct an immediate review with a 
report on the status of the program due back to the Office of the Provost within six months. If in 
the judgement of the Office of the Provost, a compelling case has not been made for continuation, 
the program will be recommended for reorganization, consolidation, and reduction or 
discontinuance pursuant to UW Regulation 2-13." 

Due to the COVID pandemic and administrative changes in Academic Affairs, the first annual 
review of low-producing programs was requested by Provost Carman in 2023. As a reminder, the 
first review process identified 58 programs (24 undergraduate and 34 graduate) as low-producing. 
Out of those 58 identified programs, 7 undergraduate and 10 graduate programs were discontinued 
in March of 2024. 

On April 29, 2024, Provost Carman requested this year's annual review by colleges and schools of 
29 programs identified as low-producing. Reports from the colleges and schools on these programs 
are due November 1, 2024. Following the Deans’ recommendation, the Provost will provide a list 
of programs recommended for the UW Regulation 2-13 process. The 29 programs identified for this 
year’s review are: 

College of Arts and Sciences: 

• B.A. in Religious Studies 
• B.A. in Art History 
• M.A. in Political Science 

 

College of Agriculture, Life Sciences and Natural Resources 

• B.S. in Botany 
• M.S. in Botany 
• M.S. in Entomology 
• M.S. in Soil Sciences 
• M.A. in Molecular Biology 

 
 

• M.S. in Molecular Biology 
• PhD in Botany 
• PhD in Entomology 
• PhD in Soil Sciences 
• PhD in Molecular Biology 
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College of Education 

• MST in Mathematics 
• MST in Physics 
• MS in Natural Science 
• MS in Natural Science-Middle Level Math 
• MS in Natural Science-Middle Level Science 
• MS in Natural Science-Natural Science Education 
• MST in Natural Science 

 
 

• MA in Educ-Educational Administration 
• MS in Educ-Educational Administration 
• MS in Educ-Educational Leadership 
• MS in Educ-Special Education 
• EdD in Educ-Educational Administration 
• EdD in Educ-Curriculum & Instruction 
• PhD in Educ-Curriculum & Instruction 

 

College of Engineering and Physical Sciences 

• B.A. in Chemistry 
• B.A. in Physics 

 
In addition to the annual review of low-producing programs, as required by the SAP, the Provost has 
been working with Deans to review: 

• Course scheduling efficiencies such as class offerings and frequency 
• Low-enrollment classes 
• Identifying high DWF (drop/withdrawal/fail) courses for department review 

 
The board will also be provided with the current list of deleted and new courses per UW Regulation 
2-119. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board of Trustees was updated on the previous annual review of low producing programs in 
March of 2024. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
Requested continuing conversation by the Board of Trustees. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
None. 

 
PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA ITEM TITLE: Update on Progress: Vice Provost for Access and Engagement, 
Seidel/Carman/McElroy 

 
SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒ Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☐ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
Following the 2024 Wyoming Legislative Session and the May 2024 Board of Trustees meeting, 
UW closed the Office of Diversity, Equity, and Inclusion. UW then established the Vice Provost 
for Access and Engagement role to transition critical compliance functions and student, faculty, 
and staff access, opportunity, and wellbeing functions previously administered by the Office of 
Diversity, Equity and Inclusion. Following an internal search, Professor of Geology and 
Geophysics Brandon McElroy was appointed to the position in August 2024. Major 
accomplishments related to access and engagement activities since May 2024 include: 

 
• Implementation of changes to procedures and policies in Human Resources to align with 

action taken in May. 
• Initiation of university-wide review of programs, activities, and functions; working with 

units as needed to adjust programming to meet Equal Opportunity and Prohibited Efforts 
Statement assuring that they promote merit and not preferential treatment. 

• Creation of Frequently Asked Questions to provide guidance for application of the 
definition of Equal Opportunity and Prohibited Efforts as adopted. 

• Initiation review of all university regulations and policies as well as other official unit-level 
documents to achieve consistency with new policy. 

• Opening of the Pokes Center for Community Resources to support all students with basic 
needs and life-skills development. 

• Transition of endowments previously administered in ODEI to Academic Affairs until 
permanent oversight is determined. 

• Established an Access and Engagement website with information and resources. 
• Created an Access and Engagement email address for questions and concerns. 
• The Vice Provost is actively meeting with units/department/leadership groups for 

introduction and Q&A sessions. 
 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the May 2024 Board of Trustees Meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
President Seidel requests to update the Board on access & engagement activities. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
None. 
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PROPOSED MOTION: 
Not applicable. 

 
PRESIDENT’S RECOMMENDATION: 
Not applicable. 
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AGENDA ITEM TITLE: Fall 2024 Department of Intercollegiate Athletics Annual Report, 
Burman 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below): 
☒  Information Session ☒ Institutional Excellence 
☐ Other ☒ Student Success 
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State 

☒ Financial Growth and Stability 
☐ No [Regular Business] 

☐ Attachments are provided with the narrative. 

EXECUTIVE SUMMARY 
The Department of Intercollegiate Athletics (DIA) is embarking on an exciting 2024-25 
academic/athletic year. 

 
The challenges facing athletics are many, but the opportunities are equal. The impending House 
Settlement, conference realignment and the ever-changing NIL/collective landscape are complex 
and challenging for the university. 

 
Conference realignment is facing us as we speak. Recently 4 MW institutions (Boise State, 
Colorado State, Fresno State and San Diego State) all announced they will be leaving the 
conference and joining Oregon State and Washington State in the Pac-12 (beginning in 2026). 

 
There is also the possibility of additional institutions leaving the MW. All of these changes create 
opportunities and challenges which puts Wyoming in a tenuous position. 

 
President Seidel and I are in constant communication with the MW Staff, MW Board and MW 
Athletic Directors to make sure we are out in front and do whatever possible to position the 
University of Wyoming in the best overall position going forward. 

 
I have been a Division I Athletic Director for over 20 years and this past year has been the most 
chaotic I have seen in the industry. However, as noted above, with this chaos comes challenges 
and opportunities. We need to continue to be assertive and aggressive to maximize these 
opportunities. 

 
Once again our 400+ student-athletes have done great in the class room and the community. Listed 
below are a few of our academic highlights from this past year (2023-2024). 

• The annual student-athlete GPA was a 3.32. 
o Women’s Basketball had the highest annual team GPA of 3.66. 

• 96 student-athletes had a 4.0 GPA in the 2024 spring term 
• 233 student-athletes earned MW All-Conference Honors 
• 145 student-athletes earned MW Scholar-Athlete awards 

 
I believe UW Athletics is positioned well for a successful 2024-2025 and it will start with our Fall 
sports, which started in mid-August. 
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PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Annual report to the Board of Trustees. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
Per UW Regulation 3-1 (Administration and Oversight of Athletics), at the Board of Trustees 
September meeting, the Athletic Director shall submit his annual report providing an update and 
vision for the Department of Intercollegiate Athletics. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
N/A 

 
PROPOSED MOTION: 
N/A 

 
PRESIDENT’S RECOMMENDATION: 
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AGENDA ITEM TITLE: Modifications to the Trustees Annual Schedule of Items to Approve, 
Discuss or Report, and notice of update to Bylaws, Evans 

 

SESSION TYPE: APPLIES TO STRATEGIC PLAN: 
☐ Work Session ☐ Yes (select below): 
☐ Information Session ☐ Institutional Excellence 
☐ Other ☐ Student Success 
☒ [Committee of the Whole – Items for Approval] ☐ Service to the State 

☐ Financial Growth and Stability 
☒ No [Regular Business] 

☒ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
Pursuant to the footnote in the Wyoming Legislatures FY25-26 budget bill that reads “No funds 
from this appropriation shall be expended on the office of diversity, equity, and inclusion at the 
University of Wyoming,” the University recommends removing the Annual Report from the Vice 
President for Diversity, Equity, and Inclusion from the Trustees Annual Schedule of Items to 
Approve, Discuss or Report. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board last approved housekeeping updates to the Trustees Bylaws and modifications of the 
Trustees Annual Schedule of Items to Approve, Discuss, or Report during its March 2024 meeting. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
Pursuant to Article VIII, the Bylaws may be changed or amended at any regular meeting of the 
Trustees by a vote of two-thirds of all the members, provided that notice of the intention to change, 
amend, or add to the Bylaws, in whole or part, shall have been given in the notice of the meeting 
or shall have been given at a preceding meeting of the Trustees. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
Notice of intention to change, amend, or add to the Bylaws, in whole or part is being given during 
the September 2024 Board meeting, with final action to take place during the November 2024 
Board meeting. 

 
PROPOSED MOTION: 
N/A 

 
PRESIDENT’S RECOMMENDATION: 
N/A 
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AGENDA ITEM TITLE: Annual Investment Report of the UW Foundation, 
(Stark, Treick) 

 
SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☐ Yes (select below): 
☒ Information Session ☐ Institutional Excellence 
☐ Other ☐ Student Success 
☐ [Committee of the Whole – Items for Approval] ☐ Service to the State 

☐ Financial Growth and Stability 
☒ No [Regular Business] 

☐ Attachments are provided with the narrative. 
 

EXECUTIVE SUMMARY: 
During fiscal year 2024, the University of Wyoming Foundation’s endowment experienced 
incremental growth from $789.5 million to $824.7 million. This increase was largely attributable 
to our public equity returns. For FY 2024, our total estimated lagged return was 7.8%, falling 
1.2% short of our 9% cost of capital. 

Allocation as of June 30, 2024: 
 

Asset Class Current Weight Return Contribution FY24 

Equity 31.1% 3.9% 

Fixed Income 15.4% 1.3% 

Private Debt 3.0% -0.2% 

Private Equity 34.4% 1.0% 

Real Assets 16.1% 1.8% 

Total (Estimated Lagged Return) 100.0% 7.8% 

 

Our policy benchmark return of 18.7% came in much higher due to its 30% exposure to the large 
cap technology sector. Likewise, the private equity benchmark is derived from the Russell 3000 
(a public equity index) + 300 basis points, returned 26.8% for its component in fiscal year 2024 - 
far above observed actual private equity returns. Benchmark equity returns were concentrated 
within a group of five mega cap securities. One security, Nvidia Corporation, by itself, 
contributed 20% of the S&P 500 FY 2024 total return. Our fund managers with mid-cap 
exposure did not participate in this tech windfall. 

Our largest exposure by strategy in public equity is the DoubleLine Enhanced Cape Strategy. 
Although large-cap in construction, the value tilt in this strategy also failed to participate in the 
tech sector strength. Technology capital spending on data center construction has been strong 
and is likely to remain that way. We are participating in this capital spending cycle via 
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Chickasaw Capital Management, which invests in a midstream portfolio of natural gas 
distribution assets to provide the power to operate these new data centers. 

Turning to fixed income and private debt, since 1988, Federal Reserve rate hiking cycles (first hike 
to the first cut) have lasted an average of 26 months, which includes an eight-month plateau. 
Today, the Federal Reserve is 26 months into this cycle and 10 months into a plateau. We 
continued to refocus our fixed income strategies by selectively investing in higher yielding fixed 
income fund strategies with well-defined risks. In summary, despite the year's complexities, we 
found promising investment avenues in shorter duration opportunistic fixed income strategies, real 
estate, and private debt. 

 
In terms of performance relative to our peers, especially those with assets exceeding $250 million, 
our FY2024 performance was positioned in the 3rd quartile. Over the past three, five, and 10 years, 
our standings were in the 2nd quartile, and top quartiles, respectively. 

 
To wrap up, our ongoing strategy is twofold: simplifying our portfolio and diligently reducing 
associated fees. These steps, along with a judicious approach to risk, will steer us towards realizing 
long-term returns that should surpass our cost of capital. 

 
PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Report presented annually at the September Board of Trustee meetings. 

 
WHY THIS ITEM IS BEFORE THE BOARD: 
This reporting is part of the MOA between UW and the UW Foundation. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
N/A 

 
PROPOSED MOTION: 
N/A 

 
PRESIDENT’S RECOMMENDATION: 
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AGENDA ITEM TITLE: Service Contract and Procurement Reports, Evans 
 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☐ Yes (select below): 
☐ Information Session ☐ Institutional Excellence 
☒ Other ☐ Student Success 
☐ [Committee of the Whole – Items for Approval] ☐ Service to the State 

☐ Financial Growth and Stability 
☒ No [Regular Business] 

☐ Attachments are provided with the narrative. 

EXECUTIVE SUMMARY: 
Per UW Regulation 7-2 (Signature Authority), unless otherwise limited by UW Regulation or 
reserved by the Board of Trustees, the President shall have authority to approve and/or sign University 
contracts, federal contracts, agreements, memorandums of understanding, and procurements that 
involve an external party, require consideration (paid or received) valued less than $2,000,000 (one- 
time or in aggregate), and for which the term is less than ten years. The President may delegate this 
authority to University Officers for such contracts, federal contracts, agreements, memorandums of 
understanding, and procurements that require consideration (paid or received) valued less than 
$1,000,000 (one-time or in aggregate) and for which the term is less than five years. 

As required by the Regulation, attached are the following reports: 

1) Service Contracts (including contracts, federal contracts, agreements, and memorandums of 
understanding) valued at $50,000 or above (one-time or in aggregate) from June 16, 2024 – 
August 15, 2024 

 
2) Procurements valued at $50,000 or above (one-time or in aggregate) from June 16, 2024 – 

August 15, 2024 
 

Service contract workflow 
Per the University’s Standard Policy and Procedure (Signature Authority), the President can 
delegate signature authority to University officers for service contracts valued less than $1,000,000 
(one-time or in aggregate) and for which the term is less than five years. 

 
Procurement workflow 
Cost Center Managers (business manager level or designee) approve all purchases, and are the 
final approvers for purchases of $99,999 or less. Deans/Associate Vice Presidents are the final 
approvers for purchases between $100,000 and $499,999. Vice Presidents are the final approvers 
for purchases between $500,000 and $999,999. The President is the final approver for purchases 
between $1,000,000 and $1,999,999. The Board of Trustees approves purchases of $2,000,000 and 
above. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Standing information item at each in-person Board of Trustees meeting. 
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WHY THIS ITEM IS BEFORE THE BOARD: 
Per UW Regulation 7-2 (Signature Authority), at each regular meeting of the Board of Trustees 
(excluding conference calls), the President shall provide a written report to the Board of Trustees 
identifying each contract, federal contract, agreement, memorandum of understanding, or 
procurement valued at $50,000 or above (one-time or in aggregate) signed by the President or 
designee under this provision. 

 
ACTION REQUIRED AT THIS BOARD MEETING: 
N/A. Information Only. 

 
PROPOSED MOTION: 
N/A. Information Only. 

 
PRESIDENT’S RECOMMENDATION: 
N/A. Information Only. 
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AGENDA ITEM TITLE: Discussion: Firearms on Campus and the Governor's March 2024 
Directive to Establish Policies that Allow for the Safe Carry of Concealed Weapons within UW 
Facilities, Seidel 
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During the 2024 Wyoming legislative session, the Repeal Gun Free Zones and Preemption Amendments, HB 0125, House 
Enrolled Act No. 49 (HB 0125), was passed by both houses but vetoed by Governor Gordon on March 22, 2024. HB 0125, as 
passed, would have created a new statute, entitled the Wyoming Gun Free Zones Act. The Bill would have specifically 
permitted that anyone lawfully carrying a concealed weapon could do so at “[a]ny public school, public college or university 
athletic event taking place on public property that does not sell alcoholic beverages” and “[a]ny public college or university 
facility.” The Bill would have given the legislature preemption of state entities, including the University, to regulate the 
storage, use, and possession of firearms. The Bill also included criminal and civil penalties for persons that knowingly 
prohibit entry to someone based on their possession of a concealed weapon. 
Although the Governor vetoed the bill, his veto memo reinforces his support for the Second Amendment, and advocates for 
“firearm freedom.” His veto was not based on an opposition to repealing gun-free zones, but rather that he viewed the 
legislation as the erosion of local control norms, and “giving sole authority to the legislature to micromanage a 
constitutionally protected right.” He also stated that were the bill enacted, it “would augment the Legislature's reach into 
local firearms regulation” and extend the separation of powers of the Wyoming Constitution. The Governor has called on 
“school districts, community colleges, and the University [of Wyoming] to take up these difficult conversations again and 
establish policies that allow for the safe carry of concealed weapons within their facilities.” 

 
The University of Wyoming is seeking constituent feedback on potential changes to U W Regulation 6-4 (Use of University 
Buildings, Grounds, and Services). Additionally, the University of Wyoming Board of Trustees will consider feedback during 
its September 2024 meeting. 

 
 

Please... 
 
 
 
 
 

https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 1/6 

https://www.uwyo.edu/regs-policies/_files/docs/regulations-2021/uw_reg_6-4_approved_6-16-21.pdf
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Indicate your primary affiliation to the University of 
Wyoming 

   UW Faculty 

  UW Staff 

   UW Student 

   Wyoming Resident 

  Other 
 
 
 

 

Rate your level of agreement with the following potential 
changes to UW Regulation 6-4 

 

 
 

Strongly 
Disagree 

 
 

Somewhat 
disagree 

Neither 
agree 
nor 

disagree 

 
 

Somewhat 
agree 

 

Option 1 - Maintain current regulation, which 
states that “no dangerous weapon may be 
stored or carried in or upon university facilities.” 
Exemptions are granted by UWPD on a case-                                                                                                        
by-case basis if the requester has a legitimate 
security concern and evidence of prior firearm 
training. 

 

 
 

Strongly 
Disagree 

 
 

Somewhat 
disagree 

Neither 
agree 
nor 

disagree 

 
 

Somewhat 
agree 

 
 
 
 
 
 
 

https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 2/6 
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Neither 
agree 

 

Strongly 
Disagree 

Somewhat 
disagree 

nor 
disagree 

Somewhat 
agree 

 

Option 2 - Revise current regulation to allow 
Wyoming constitutional concealed carry on 
campus except in sensitive areas. Wyo. Stat. § 
6-8-104(a)(iv) allows for “permitless carry” or 
“constitutional carry,” meaning a person 
without a valid permit may still carry a 
concealed firearm in Wyoming as long as they 
would otherwise qualify for a permit, or they 
possess a concealed carry permit issued by a 
state with reciprocity for concealed carry 
permits. Sensitive areas include but are not                                                                                                                
limited to Athletic events not related to 
firearms, the Early Childhood Education Center 
(ECEC), events or locations that serve alcohol, 
school zones, residential halls and campus 
housing, patient care facilities including 
student health or mental health offices, 
laboratories or locations with hazardous 
materials, Board meetings, Campus Police 
Department, and private offices or other 
locations not open to the public. 

 

 
 

Strongly 
Disagree 

 
 

Somewhat 
disagree 

Neither 
agree 
nor 

disagree 

 
 

Somewhat 
agree 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 3/6 
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Neither 
agree 

 

Strongly 
Disagree 

Somewhat 
disagree 

nor 
disagree 

Somewhat 
agree 

 

Option 3 - Revise current regulation to allow 
concealed carry on campus only with a permit 
except in sensitive areas. To obtain a 
concealed carry permit in Wyoming, an 
individual must apply and satisfy requirements 
of Wyo. Stat. § 6-8-104 (b) (c) and (g). 
Sensitive areas include but are not limited to 
Athletic events not related to firearms, the Early 
Childhood Education Center (ECEC), events or                                             
locations that serve alcohol, school zones, 
residential halls and campus housing, patient 
care facilities including student health or 
mental health offices, laboratories or locations 
with hazardous materials, Board meetings, 
Campus Police Department, and private 
offices or other locations not open to the 
public. 

 

 
 

Strongly 
Disagree 

 
 

Somewhat 
disagree 

Neither 
agree 
nor 

disagree 

 
 

Somewhat 
agree 

 

Option 4 - Revise current regulation to allow 
unlimited Wyoming constitutional concealed 
carry on campus. Wyo. Stat. § 6-8-104(a)(iv) 
allows for “permitless carry’ or “constitutional 
carry,” meaning a person without a valid 
permit may still carry a concealed firearm in 
Wyoming as long as they would otherwise 
qualify for a permit, or they possess a 
concealed carry permit issued by a state with 
reciprocity for concealed carry permits. 

 

 
 

Strongly 
Disagree 

 
 

Somewhat 
disagree 

Neither 
agree 
nor 

disagree 

 
 

Somewhat 
agree 

 
 

 
https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 4/6 
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Neither 
agree 

 

Strongly 
Disagree 

Somewhat 
disagree 

nor 
disagree 

Somewhat 
agree 

 

Option 5 - Revise current regulation to allow 
unlimited concealed carry on campus only 
with permit. To obtain a concealed carry 
permit in Wyoming, an individual must apply 
and satisfy requirements of Wyo. Stat. § 6-8- 
104 (b) (c) and (g). 

 
 
 
 
 
 

Which of the options listed above is your most preferred? 

   Option 1 

   Option 2 

   Option 3 

   Option 4 

   Option 5 
 
 
 
 
 

Which of the options listed above is your least preferred? 

   Option 1 

   Option 2 

   Option 3 

   Option 4 

   Option 5 
 
 

 
https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 5/6 
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Comments on potential changes to UW Regulation 6-4 
may be provided below. 

 

 
 
 
 
 

Powered by Qualtrics 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://uwyo.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_a01Wrwwu5EYPYcC&ContextLibraryID=UR_… 6/6 

https://www.qualtrics.com/powered-by-qualtrics/?utm_source=internal%2Binitiatives&utm_medium=survey%2Bpowered%2Bby%2Bqualtrics&utm_content=%7B%7EBrandID%7E%7D&utm_survey_id=%7B%7ESurveyID%7E%7D
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  Q4: Indicate your primary affiliation to the University of Wyoming  
 

 Total UW Faculty UW Staff UW Student Wyoming Resident Other 

Option 1 64.4% 87.5% 74.0% 55.3% 50.0% 73.5% 
Option 2 3.5% 0.4% 4.3% 4.8% 3.0% 2.9% 
Option 3 6.1% 4.3% 6.4% 8.4% 3.2% 4.4% 
Option 4 16.7% 4.5% 8.5% 20.6% 28.9% 16.2% 
Option 5 9.2% 3.2% 6.8% 10.9% 14.9% 2.9% 

 

Q5: Which of the options listed 
above is your most preferred? 
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Indicate your primary affiliation to the University of Wyoming 2,913  

 
 
 

UW Faculty 
 
 
 

UW Staff 
 
 
 

UW Student 
 
 
 

Wyoming Resident 
 
 
 

Other 
 

0 200 400 600 800 1,000 

 
 
 

Indicate your primary affiliation to the University of Wyoming 2,913  

 
Q4 - Indicate your primary affiliation to the University of Wyoming Percentage Count 

 
UW Faculty 

 
17% 

 
489 

 
UW Staff 

 
19% 

 
546 

 
UW Student 

 
39% 

 
1,138 

 
Wyoming Resident 

 
22% 

 
627 

 
Other 

 
4% 

 
113 

 
 
 
 
 
 

Rate your level of agreement with the following potential changes to UW Regulation 6-4 2,915  

 
 

Option 1 - Maintain current regulation, which states that “no 
dangerous wea... 

 
 

Option 2 - Revise current regulation to allow Wyoming 
constitutional concea... 

 
 

Option 3 - Revise current regulation to allow concealed carry on 
campus onl... 

 
 

Option 4 - Revise current regulation to allow unlimited Wyoming 
constitutio... 

 
 

Option 5 - Revise current regulation to allow unlimited concealed 
carry on... 

 
0 500 1,000 1,500 

 
Strongly Disagree Somewhat disagree Neither agree nor disagree Somewhat agree Strongly agree 



 

 
 

Rate your level of agreement with the following potential changes to UW Regulation 6-4 
 

Rate your level of agreement with 
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Neither agree nor 
the following potential changes to Strongly Disagree Somewhat disagree disagree Somewhat agree Strongly agree 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Which of the options listed above is your most preferred? 2,865  

 
 
 

Option 1 
 
 
 

Option 2 
 
 
 

Option 3 
 
 
 

Option 4 
 
 
 

Option 5 
 

0 500 1,000 1,500 

 
 
 

Which of the options listed above is your most preferred? 2,865  

 
Q5 - Which of the options listed above is your most preferred? Percentage Count 

 
Option 1 

 
65% 

 
1,856 

 
Option 2 

 
4% 

 
102 

 
Option 3 

 
6% 

 
173 

 
Option 4 

 
17% 

 
476 

 
Option 5 

 
9% 

 
258 

2,915 

UW Reg...  

 
Option 1 - Maintain current 

     

regulation, which states that “no 745 172 51 110 1,833 
dangerous wea...      

 
Option 2 - Revise current 

     

regulation to allow Wyoming 1,916 237 75 323 329 
constitutional concea...      

 
Option 3 - Revise current 

     

regulation to allow concealed 1,644 397 166 413 248 
carry on campus onl...      

 
Option 4 - Revise current 

     

regulation to allow unlimited 1,966 99 53 184 571 
Wyoming constitutio...      

 
Option 5 - Revise current 

     

regulation to allow unlimited 1,847 225 113 335 333 
concealed carry on...      

 



 

 
 

Which of the options listed above is your least preferred? 
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Option 1 
 
 
 

Option 2 
 
 
 

Option 3 
 
 
 

Option 4 
 
 
 

Option 5 
 

0 200 400 600 800 1,000 

 
 
 

Which of the options listed above is your least preferred? 2,878  

 
Q6 - Which of the options listed above is your least preferred? Percentage Count 

 
Option 1 

 
30% 

 
874 

 
Option 2 

 
5% 

 
155 

 
Option 3 

 
1% 

 
39 

 
Option 4 

 
37% 

 
1,069 

 
Option 5 

 
26% 

 
741 

 
 
 
 
 
 

Comments on potential changes to UW Regulation 6-4 may be provided below. 2,937  
 

Comments on potential changes to UW Regulation 6-4 may be provided below. 
 
 
 
 
 

Changes to UW Regulation 6-4 seems like a widely unnecessary area to address especially with the current retention rates and the talk of mass student transfer with the loss of 
Multicultural Affairs and similar resources. 

 
 
 
 
 
 
 
 
 
 

NO ONE under any circumstances should be allowed to have a weapon on campus 
 
 

I am very concerned as both a faculty member and as the parent of a highs school student who is starting to look at colleges and universities. I know that if concealed carry  were allowed  
on campus that would move the University of Wyoming significantly farther down on our list of schools. My daughter's safety is and will always be my first priority. 

2,878 
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This is abject madness. It’s bad enough that we openly allow fascists to meet and parade around campus with impunity. Now we might add guns to our campus life. If this revision goes 
forward, I will be applying for new faculty positions elsewhere. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

I am Lyle Williams 
 
 
 
 

Allowing guns on campus is a careless move, especially with how common school shootings are now. It feels like the university cares more about letting people have guns than actually 
keeping students safe. With an elementary school so close, it’s even more dangerous. As students, we should feel safe walking around campus, not worrying about guns being around. 
More guns just mean more chances for accidents or conflicts to turn deadly. Instead of focusing on putting guns on school grounds, the university should be doing everything possible to 
protect its students and the community. 

 
 
 
 

It’s a fucking school. Who do you need a gun at school? Why do you need a gun in a library? Why do you need a gun in class? Why do you need a gun at a basketball game? 
 
 

I do not feel at all safe with any measure of concealed carry available on campus. 
 
 
 
 
 
 
 
 

I want to rely on myself for my own safety. The police is only there to write the report after the incident. 
 
 

Do not do this, are you people insane, do not let every nut job with a couple hundred bucks walk around with a gun in the middle of a college campus 
 
 

Ensuring that campus is a secure environment is vital. There is no reason why anyone other than police officers and those with exemptions should be armed. Carrying is unnecessary on 
campus, so why endanger others by allowing it now? As students, we read about mass and school shootings. It is a serious and frightening issue. Students and professors should not be 
concerned that any of these issues may develop on our campus. Allowing people to carry on campus raises these worries and fears significantly. To stress, there is no reason why anyone 
on campus should feel compelled to carry a gun. Thus, the university's current stance concerning UW Regulation 6-4 should be maintained. 

 
 

We do not need weapons on campus except books, pens, computers, and reduced education cost for all 
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If only half of the campus is considered a sensitive area, how does a student move from one area of campus to another. How could campus safety possibly regulate this? If a student 
violates this policy, are they kicked off campus? How many students, faculty and/or staff is the university going to lose because they are scared of the perception of an increase in guns  
on campus? Why are classrooms not considered sensitive areas? 

 
 
 
 

There are enough shootings on college campuses nationwide, why would allowing weapons to be carried even be a thought? This makes no sense and is dangerous for all students, 
staff, and community members. Do better 

 
 
 
 

Lawmakers spending on their own security has skyrocketed. It is time they decided to protect students/citizens with the same level of security. 
 
 
 
 

Just keep things the way they are. We don’t need to put UW students and employees in potential harm. There have not been any issues with this in the past, so why open this up now. 
There are bigger issues facing the university and the state than this. Also, these are kids around other kids, accidents do happen, people loose their tempers, making guns easier to 
access on campus is like poring gasoline on a fire 

 
 
 
 
 
 

There is a mountain of scientific evidence that individuals ability to think clearly and rationally under emotional stress does not fully develop until they are in their mid- to late 20s or 
older. Putting firearms in the hands of 18-25 year olds on campus is a tragedy ready to happen. 

 
 

- 
 
 
 
 
 
 

I do not think weapons should be exposed to children and kids at the daycare center because it may make them feel intimidated. Additionally, I worry that at sporting events that alcohol 
and weapons will not mix well, and potentially open the doors to misuse. Furthermore, it’s dumb to allow people to carry a weapon if they do not obtain for a permit (even if they qualify) 
because what’s the point in going through the paperwork if I can just say I do qualify but I’m too busy/lazy to get it. Also, I’m curious at how and who will know if a student or individual is 
authorized or proper paperwork to carry a weapon on campus? 

 
 

UW continues to embarrass itself. Considering allowing guns on campus? I knew you went totally bananas when you eliminated safe spaces for students on campus, through the 
demolition of DEI, and now this. Guns have no place in institutions of higher learning. But maybe UW doesn’t want ti be a place of higher learning but rather a place that bends to every 
whim of the dimmest among us voted into office. Y’all are embarrassing. 

 
 

As a former student I believe the only people that want this is the gun lobby. It is a dangerous and unnecessary change that will make the campus unsafe. 
 
 

There is no good reason why anyone, be it a student/teacher/community member, should carry  a dangerous weapon on campus. In this era of mass school shootings, allowing firearms   
of any kind on campus is inviting trouble. UW already has a significant problem with student suicides and having access to firearms will not help that. Additionally, the current political 
climate has many people polarized in their beliefs such that physical aggression has been witnessed when differences are expressed. Firearms may only serve to increase the potential 
violence in disagreements. Lastly, the "good guy with a gun" fallacy is just that - an  argument with no sound basis. I would rather campus security/police handle matters than be     
potentially shot by someone with little to no training for such scenarios. For what it's worth, I am a Veteran and believe strongly that not everyone is properly trained or qualified to handle 
firearms. 
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The fact that this is even being talked about at UW is extremely alarming to me. As a returning student, I can’t imagine sitting in a classroom where anyone could have a gun at any time. 
This could lead to an uptick in gun violence, and it’s frankly insulting that UW is even considering putting their students and faculty at risk with this. 

 
 
 
 

Hmmmm. Seems like a bad idea. We literally have an elementary school on campus. Would maybe be a bad idea if people had guns with an already divided campus. Just a reminder, 
people that have no affiliation with UW would also be able to carry on campus... THAT is scary. 

 
 
 
 
 
 
 
 

I see no benefit in allowing students to carry concealed firearms on campus. 
 
 

My daughter attends school at UW and I work in a high school in Wyoming, I feel it is unsafe to not allow us to carry our firearms on campus and at school events. The responsible law 
abiding citizens are the people the people who need to have instant access to defend themselves and others!! 

 
 
 
 

Yeah let’s just give students (who are currently in a mental health crisis) the ability to kill themselves or others more easy 
 
 

Look at the uptick in college shootings. Just last year a PhD student shot his PI. If UWyo actually had strong mental health resources that might change my mind but since UWyo doesn’t 
actually suppprt students all it would take is one disgruntled student to cause a problem. 

 
 
 
 
 
 
 
 
 
 

I believe current regulations are adequate and there is no need to adjust them. 
 
 

As a member of a minority, unlimited concealed carry on campus poses a severe safety risk. I do not believe this will make campus any safer, and in fact would make it FAR less safe 
 
 

It ain't broke, don't try to fix it. Texas and Colorado have concealed carry, and shootings. We don't have any mass shootings. Let's not encourage a gun culture on campus. It also will hurt 
enrollement at a time when we are already hurting. We are trying to get more out-of-state students, guns on campus is not the environment they are looking for. 

 
 

Allowing weapons on campus in any capacity would only make a mass shooting event more likely. Many students would feel extremely unsafe knowing that weapons are on campus 
and there is nothing that can be done about it. Guns have no place anywhere near education. 

 
 

The words "shall not be infringed" are already abundantly clear on this issue, and the fact that the University makes it as difficult for staff and students to keep and bear arms as it does, is 
appalling. 
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This boils down to either Yes or No. There are no other answers EXCEPT stating citizens always have the right to self defense and ONLY where active visual security is provided should 
firearms or other devices be considered for surrender to locked lockers provided for this time period. In all cases it must be pointed out however, those not behind the gun are  in front of    
it. period. I am 100% in support of citizens rights and rights are not something we need to defend, ever. Remember there are always going to be those that displaying their rights is what 
they want rather than the actual carry. Lockers when security is provided will create a social control no law can ever demand. 

 
 

I am pro-gun and also pro-concealed carry. I have a permit in my home state. I do not think that guns belong on school campuses. As a woman who has been cat-called and harassed    
by men on campus, I would not feel safer knowing that they could be legally carrying a concealed weapon. I do not think there are valid reasons why anyone would need to carry 
concealed on campus, save for university police and others permitted to do so under current regulations. I especially feel there need to be restrictions to carrying concealed in sensitive 
areas (such as those with young children or alcohol present). 

 
 
 
 
 
 

While people with concealed carry permits may feel safer carrying firearms, this should be weighed carefully with the interests of the vast number of people who do not carry weapons, 
many of whom feel unsafe when weapons are allowed. UW is a place of learning, and the safety and security of all students, faculty, staff, and guests of the university seem to be best 
addressed under the current policy. 

 
 
 
 

Strongly disagree with any changes that would allow firearms to be carried in any capacity on campus other than by law enforcement professionals. 
 
 

I was only ten years old when I remember asking my mom what she was upset about on the news, only to learn that an elementary school had just become the target of a shooting. 
Kindergarteners, younger than myself, had been killed, even with the security measures that were in place. Earlier that same month, I remember sitting through my own school lockdown, 
terrified, because in my hometown a man had brought a crossbow to the local college campus and shot and killed his father, a professor, in front of his students. At ten years old, I 
understood the reality of the world I would grow up in, that even in school I was not guaranteed safety. Since then, my generation and I have been witness to countless shootings, in 
schools and elsewhere. We have sat through lockdowns, not knowing if this time  was it. The  fact is, these  things can't be  predicted. Sometimes attacks are  premeditated and 
meticulously planned, and sometimes someone has a mental break and because they have access to a weapon the situation becomes far worse. While I have learned to fear the 
premeditated shooting, it is the spur of the moment scenario which gives me the most unease now. A gun could very easily be the difference between a heated argument on a bad day    
and someone's funeral. As a university, we have seen a significant amount of discourse on campus that have led to some elevated discussions and scenarios. These occurrences are a 
healthy product of a campus where people feel safe to speak their mind, as well as openly disagree with one another. We can engage in difficult topics with one another because we feel 
safe to do so. It would not take much, however, for this safety to be brought into question. Just one scenario where an argument turns sour and sees a gun pulled or even just 
acknowledged could ruin the feeling of free speech for everyone on  campus. This scenario  may  seem  far fetched, but it is just one  among many  possibilities that could upturn  the 
feeling of safety on campus. Even if concealed carriers are properly vetted, we can never know the way someone may behave on the worst day of their life, and while we can't prevent 
everything, it is best to have the precautions in place so that there is at least one more layer between someone lashing out and someone else being seriously injured. I feel as though       
the university must be at least somewhat aware of this, as even the designation of "sensitive areas" shows the ability to acknowledge that there are some places not worth the risk of 
something bad happening, but why should that not be all of campus? As students and faculty, our safety on campus should absolutely never be in question, and while we can't control 
everything, we can take measures to maintain the healthy climate we have built thus far. I implore those involved in making this decision to deeply consider the world that the students        
of this university have grown up in and to truly take a moment to consider what the mere presence of more guns on campus could do to disrupt the welfare of this campus. 

 
 
 
 

As a parent of a current UW student, I am adamantly opposed to allowing concealed carry on UW campuses. This poses huge safety risks that must be fully explored. 
 
 
 
 
 
 
 
 
 
 

I would never send my child to a university where students/faculty/visitors, etc., are armed! It's madness to arm people who are likely to experience conflicts with others, and are also 
under the influence of alcohol, which is prevalent on the UW campus. 
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There is no need for any guns on a college campus except for law enforcement personnel. The people's right to a safe campus should be paramount. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Guns have no place on our campus. 
 
 
 
 
 
 
 
 

UW should be a place where all people have the full amount of all constitional rights especially the right to be able to protectyourself and all the other rights besides the 2nd Amendmrnt. 
 
 
 
 
 
 
 
 
 
 
 
 

There is no need for concealed weapons in public schools, public university settings, or any other situation listed here. I know there will be second amendment groups who say this is 
unlawful to disallow concealed carry, but it is absolutely promoting increased gun use and violence to allow these weapons in public spaces. I am strongly in against amendments to the 
current regulation and fear for the safety of all involved if concealed weapons are allowed on campus. 

 
 

The current regulations are more than sufficient. People's brains are usually not fully developed until their mid-20s (see 
https://hr.mit.edu/static/worklife/youngadult/brain.html#:~:text=According%20to%20recent%20findings%2C%20the,adding%20and%20pruning%20of%20neurons. for more information). 
Given that the average age  of traditional undergraduate students is 22.4 (as of fall 2023; see https://www.uwyo.edu/oia/_files/fall-2023-bos.pdf), allowing virtually unlimited concealed   
carry unnecessarily puts people's lives at risk. Please keep the current gun regulations in place. Thank you for giving us the opportunity to comment on these proposed regulations. 

 
 

I can guarantee you, as former faculty at the University of Wyoming who left in part because of the narrow-minded uniculture of much of Wyoming, that more guns on campus (and yes,      
I can also guarantee you they're already unofficially being carried) will just make things worse. Folks will be placing bets on how long before the first tragedy hits the national news, 
cementing Wyoming's reputation as a hick backwater state. The lingering bad press over the Matthew Shephard murder will be nothing to this, given that this time it'll appear to be 
happening with the blessing of the community. 

https://hr.mit.edu/static/worklife/youngadult/brain.html#%3A%7E%3Atext%3DAccording%20to%20recent%20findings%2C%20the%2Cadding%20and%20pruning%20of%20neurons
https://www.uwyo.edu/oia/_files/fall-2023-bos.pdf)
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I will NOT feel safe on the UW campus if there are guns, permitted or not. 
 
 
 
 
 
 
 
 
 
 

It is absolutely absurd that this is even a discussion, I don’t want my safety jeopardized bc of a bunch of meatheads want to carry guns to stroke their ego 
 
 
 
 

It is not a good idea to allow visitors, students, UW team members, or others to carry or keep guns on campus. For students, college can be a very emotionally experiential time. Passsion 
can run high and bad ideas that can be acted on immediately can lead to disasters. Arguments take place on campus every day. We do not need any weapons available to brandish, use, 
drop, forget, threaten, borrow, steal, etc. Moreover, changing this policy may not bring more students to campus, but I guarantee that it will keep several from making UW a top choice 
college. [Same goes for faculty]. 

 
 
 
 

It's simply a stupid idea to combine guns with 18-22 year olds that drink too much and fight too much. Next these ideologues will want to allow toddlers to have guns in daycare. But     
more broadly, to allow guns on campus is to put some political ideology over a vibrant, engaging, intellectual learning campus. Allowing guns will seriously discourage students and faculty 
from engaging with each other, challenging each other, socializing with each other, learning from each other, etc. Instructors will not challenge students or uphold standards--why, it's not 
worth upsetting someone with a gun. Wyoming is becoming a crazy place. It used to be a practical, reasoned, conservative state, but now it's gone off the rails. I'm conservative, but I'm  
not an ideological idiot. 

 
 
 
 
 
 

This would be catastrophic. Horrible idea. 
 
 
 
 
 
 

I will not teach or do research on campus if concealed weapons are allowed. I have been in several dishonesty hearings that could have devolved into a shooting spree and deaths if 
weapons were allowed. In fact I had to call UW police several times to deal with a very irate student. Allowing concealed weapons on campus will surely increase violent incidents 
including assault and rape. Don't do it. 
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I am a former UW employee and Laramie resident. My husband is still a UW employee. I have children who attend elementary school in Laramie, including field trips to events at UW 
facilities. I am strongly against any change to the current regulations, with concern for my family’s safety. I also cannot support my children attending UW when the time comes, if there 
are any alternative options available to us. 

 
 
 
 

If any options 2-5 come to pass, I will be looking for another job outside UW and likely leaving Wyoming all together. 
 
 

Gun free zones have been shown to be targets of violent crime through decades of statistics. 
 
 

We have many mentally ill students. The University of Wyoming should be a safe space for  them and all of us. 
 
 
 
 

Options supporting "constitutional carrying" present a serious safety concern for the general public, permits for concealed carry exist for a reason. I fear constitutional conceal carry leaves 
too many factors unaccounted for, especially in an environment as busy and unpredictable as campus can be. 

 
 
 
 
 
 

I am a student on campus apart of an organization that has received death threats and I would fear for the safety of my life and my friends lives if this were made a reality. University of 
Wyoming is an institution dedicated to education and is not a place where concealed weapons is appropriate ever. 

 
 

Guns on campus is an insane idea. 
 
 

As a person with extensive firearm experience and training who owns several, there is absolutely no reason as to why we should make any of these changes outside of political bickering 
and licking the boots of Trump. I encourage everyone in charge of this change to consider not niche constitutional interpretations, or the opinions of a handful of men that lived over 200 
years ago, but rather the safety of the people on campus who will be directly affected by the changes. 

 
 

Is this answering a problem or just creating new ones? 
 
 
 
 
 
 

as a whole, those who prepare for the use of a lethal weapon will be at some point tempted to use it. It is impossible to separate the "good" users from that one who will kill someone. 
There is no need for weapons on campus. NO NEED. So why do people try to insist on it? Take your vain glory elsewhere, please. 

 
 
 
 
 
 
 
 
 
 
 
 

I wouldn't send my child to a university where firearms are allowed and won't be sending them to UW if this is allowed 
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I am an older UW student getting my Master's degree as my youngest is at UW working on her bachelor degree. I have a huge concern for the safety of stuents and staff if the current 
regulation is changed 

 
 

Constitutionally protected right - even in early childhood, athletic events etc. My only exception would be the carriers ability to use or carry appropriately and in a safe manner. Opening 
the carry law, would have more positive effect than closing, whereby at first many would carry; to carry is a heavy responsibility and a hassle, one must have clothing appropriate to 
conceal, and belts or appropriate baggage and keep an eye on it; as time goes on, it will become less attractive to carry because of the nature of carrying. Slowly the amount of people 
carrying will dwindle down to few. 

 
 
 
 

This is ridiculous. The US has too many mass shootings to count and the state has one of the highest suicide rates in the country. Also, several objective problems with changing the 
regulation: this will decrease out of state and international enrollment, the only real source of tuition income; Options 2-5 aren't policeable, it's an open campus the amount of policy and 
infrastructure and personnel changes needed to prevent real danger is astronomical; UW staff, faculty, and students are already exhausted, overwhelmed, and disappointed in the policy 
changes over the last year, this will just add to the growing lack of engagement; good faculty will leave, new good faculty will not be interested in working here, thus harming our    
education. If this change gets added to the DEI stuff, UW will effectively take 20 years to recover from this. We need to be doing everything possible to welcome out of state and 
international interest, this does the opposite. It's weak, ineffective, inappropriate, unsafe, and just unintelligent. 

 
 
 
 

While I am in support of gun rights and understand that most gun carriers are responsible, there are several challenges that I think allowing guns on campus creates. First, allowing guns 
for example in the classroom will put instructors in a very legally precarious situation. Currently, if a gun is possessed in the classroom, there are very clear steps to take as they are not 
allowed (call the police). Under several of these options, it would be unclear to an instructor what they would be able or not able to do. Instructors would have no way  of knowing  
whether individuals had a permit or met the requirements for a permit. Thus, the likely response would be to do nothing for fear of intruding on rights that an individual may or may not 
have. However, without the ability to know whether an individual met the requirements, it could be that by not doing something the instructor could in fact be allowing a gun in the 
classroom that actually wasn't allowed and violate the rights of the other individuals in the classroom. This could put that instructor in legal liability possibly regardless of their actions. 
Given the current climate, students are  already fearful of speaking up in the classroom. This would likely be hightened if the possibility existed that someone in the classroom might have    
a gun, but they weren't sure whether or not that was true or who might possess a gun. As an  instructor, I share  this concern. I already censor what I say  in the classroom for fear of   
student complaints - having possible guns in the classroom would heighten this. Additionally, if the argument is that an individual with a gun could stop a violent situation such as a school 
shooting, research does not indicate that is likely and it also creates confusion for not only the individuals in the room, but for law enforcement who just see an individual with a gun. One 
other option would be to consider classrooms as sensitive areas, much like residence halls, for some of the same reasons. The same individuals that occupy our residence halls and      
other sensitive areas, occupy our classrooms. Why would we allow concealed guns in one location, but not the other? 

 
 

Allowing guns on campus is insanity. We already have young people on campus who cannot control their anger and emotions and now you want to have them carrying guns to classes,  
to dorms, to sporting events? Disagreements have the potential to get out of hand on a good day, now add guns and you have the potential for disaster. Don't wait for a tragedy in order    
to do the right thing--don't allow guns on campus. 

 
 
 
 

"Safe carry" of a firearm in public occurs only when it is not used. If it won't be used, there is no reason to carry it.. 
 
 

I would feel less safe at work if concealed carry was allowed. 
 
 
 
 

Any move towards allowing more guns on campus is a bad idea that will only increase risk for everyone on campus. 
 
 
 
 

Firearms are not conducive to fostering a constructive, safe, intimidation-free learning environment. 
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The constitutional right for an individual to bear arms should not negate the constitutional right of everyone else in their vicinity to life (i.e safety) and happiness (i.e. free from worrying 
about who might be carrying). 

 
 
 
 

As a classroom instructor, everything but option 1 fills me with terror and feels like it will inherently destroy any sense of academic freedom on campus due to fear. 
 
 
 
 
 
 
 
 

Under no circumstance should concealed carry be allowed on campus. School shootings are already a concern that students, teachers, and faculty deal with every single day. Why would 
anyone feel even remotely safe being on campus. As a graduate student I would stop going to campus. 

 
 
 
 
 
 
 
 

Are you crazy? Do you want people to die? 
 
 
 
 
 
 
 
 

NO GUNS!!!!! 
 
 
 
 

When guns are outlawed only outlaws will have guns. 
 
 
 
 

It is beyond irresponsible for anyone to think, in a culture of mass shootings, that there is any way to do change policy to allow concealed carry on campus. Please continue to think of 
even dumber ideas to not keep children and young adults safe. 

 
 

as a student i would feel more safe on campus knowing that good citizens are able to carry on campus. 
 
 

Irresponsible idea to allow firearms on a campus that includes so many young, immature, not fully developed, and often intoxicated students. Add in the conflicts that occur on campus 
(academically, politically and personally), and it is especially irresponsible. It's inviting disaster. I and many other faculty members view this as a threat and will respond by not 
academically challenging the students, not meeting with them in  person, lowering rigor ... and if possible move from Wyoming. As parents, I would never send my kid to UW or any other 
campus that treats our kids as subjects in a 2nd amendment ideological political statement. 

 
 

As a parent of college-aged/young adult children, I would not send my kids to a college with Options 3, 4, or 5. I think that changing this regulation could hamper out-of-state (in 
particular) attendance at UW. The risks for alcohol-related violence or suicide far outweigh any perceived safety effect of having students carrying concealed guns on campus. 
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Fear should not be dictating aspect for policy change either for, or against, firearm. As a faculty member, when students are dealing with their mental health as well as the perceived and 
real strenues of college life, there are many times fear of a shooter without ability to defend students, myself, and others exists. Likewise, the current UW policies reflect the fear of 
potential bad actors. POST certified and concealed carried permittees should be allowed to carry anywhere in my opinion and concerns about degrees of safe personnel should be 
addressed in the permittee process by adding "levels" of advanced knoweldge and practice the concealed carry  permits to thusly allow for discrpency of application to the types and    
uses state facilities- including UW. 

 
 
 
 

I have children who are students at UW, and feel strongly that they should be able to carry a firearm for self defense anywhere on campus anytime. No exceptions. Not only for my own 
family, but everyone. 

 
 
 
 

Let the university manage their own affairs. Introduce new regulations that allow weapons in some places but not in others, including exceptions, and the university places a new, 
unnecessary burden of enforcement on itself. 

 
 

If this regulation is changed, we will have a worse retention (of faculty, student) rate and a steeper enrollment drop off than we already do. I've given nearly a decade of my life to this 
institution and if this regulation changes, I will be leaving. I do not wish to trust my life to the whims of those who may not be trained in firearm safety--especially at my place of 
employment. 

 
 

there is absolutely no reason for students to carry any weapons on them. 
 
 

Please don’t let people bring guns on campus?!? That’s a recipe for disaster 
 
 
 
 

The fact that we are even discussing the possibility of concealed weapons on campus is unconscionable. UW says it support freedom of expression. UW says it is committed to fostering  
a safe environment where all are welcome. Allowing this change would be actively and profoundly adversarial to these stated commitments and will put UW students, faculty, and staff 
unnecessarily in harms way. In a time when anxiety and mental health are already huge barriers to access, such policies would only exacerbate these issues, further limiting the depth of 
learning and the exchange of knowledge in our classrooms and communities. If UW allows concealed weapons on campus,(with a permit or without, in "sensitive" areas or not-- what   
even does this mean?! What area on a college campus would NOT be sensitive the presence of lethal weapons?) I will resign. 

 
 

There is no evidence to indicate that the University of Wyoming campus is a dangerous place and therefore requires people who are not law enforcement to carry firearms. 
 
 

WE DONT WONT WEAPONS ON CAMPUS. WTF!!! 
 
 

I'm shocked that you are even considering allowing guns on campus (aside from police). 
 
 
 
 

If we allow concealed firearms, then we need to close and lock all faculty buildings, and access to faculty offices. We would have to cancel all office hours, and hold meetings with   
students in a central location (or on Zoom) where no faculty would be alone with a student. The potential for a firearm in a potential tense conversation is simply too great to allow those 
conversations to happen. This not only puts students at risk in classes, but also puts faculty at risk both during class and during office hours. 

 
 
 
 

Armed people have no business being on campus - talk about stifling free speech. 
 
 

The only ones who will stop by guys with guns are good guys with guns. In those situations, there may not be time to wait for law enforcement in order to save lives. 
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As a part time faculty and former PhD student, this change would likely result in me never willing to work at UWyo again. 
 
 
 
 
 
 

This is ludacris. The fact that UW doesn't provide enough mental health resources and now we want to allow free carry of weapons? But, wait, we can't have a peaceful meeting of the 
LGBTQ+ community with UW funds? I do hope those funds are going for more mental health support. In a time when we can't even go to a concert or the grocery store without fears of 
mass shootings, I beg you not to allow weapons on campus. 

 
 
 
 

People are safer with guns to stop bad actors with guns! 
 
 

As a student, the thought of concealed carry on campus is terrifying. Please keep students and safe by not allowing concealed carry. 
 
 
 
 

If changes occur, UW will become a place of constant concern and source of anxiety for students rather than an institution where they may focus on education and personal 
improvement. A University that focuses on student success and mental health should be of the primary concern, not the unregulated access of firearms in crowded and unsuspecting 
areas. This must remain a campus of discourse where all may feel safe. Not one where some may potentially influence the actions of others through threats, perceived or real, of 
violence. 

 
 
 
 

Might as well get rid of University heads and staff saving the tax payers money, move the state house to UW grounds sense they want to control UW. Stew the students, they don’t 
deserve a safe and worry free environment. 

 
 
 
 
 
 
 
 
 
 

Even considering a change is pure madness. 2 years ago, a colleague of mine at the University of Arizona was shot and killed on campus. Granted, due to the insane amount of guns 
everywhere, bringing one to campus would be easy for anybody already, but we don't need to actually explicitly allow it on campus. This is a place for learning, not a shooting range. 

 
 

Ido not believe there  is any documented evidence  that would support people  who concealed carry  or open carry  have  stopped a shooting incident. One individual with a gun on a 
campus in its self is a concern however allowing anyone who has gone through the process of requesting a concealed permit will only increase the possibity of more fatalities and injuries 
from ramdom gun fire. One person on campas with a gun is dangerous multiple people with mutiple fire arms is even more dangerous.l 

 
 
 
 

My daughter is a student at the University and I do not see the benefit to allowing firearms or other dangerous weapons on campus. 
 
 

With the provision that brandishing a firearm or threatening the life or property of another individual will be met with severe disciplinary action on the part of the university and the 
appropriate law enforcement agency. 

 
 

I do not feel safe anywhere where firearms are permitted to be carried, especially where there are large crowds. If concealed carry is allowed, I will no longer attend ANY function at UW, 
nor will I support them financially anymore. 
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This is not the wild, wild West. NO guns on campus other than law enforcement. I am a Wyoming native & UW grad (class of ‘84), allowing guns on campus will destroy the University. 
 
 

Allowing any of the proposed approaches to firearms possession or carriage on campus would make me feel incredibly unsafe to be in my office or anywhere else on campus. 
 
 
 
 

Guns have no place in or around our schools. Expanding UW's long-standing gun policy will bring unnecessary changes and increase the potential for violence to a relatively quiet 
campus. Drinking is a big past-time in Laramie. Why invite the potential for firearms to mix with drunks? Everyone should vote NO to making changes to the current policy. More guns 
equal more potential for gun violence. Keep our kids (and everyone on campus) safe by keeping guns AWAY from UW (and all schools for that matter). 

 
 

Gun free zones will always be the preferred target for a coward looking to get attention, and police response will always be just in time to mark the bodies. 
 
 

I graduated UW inthe 80's when gun violence was less of a concern, and always felt safe from getting shot. I dont want my grandkids to have to fear and angry or unhinged person will kill 
them in class.i 

 
 

I feel safer knowing that others on campus are carrying. I do not carry. If they carry, an active shooter situation happens, and they decide to draw their weapon, they will draw attention 
away from the unarmed, which should create less casualties of unarmed helpless citizens. 

 
 

Oh UW, I am already afraid of men on this campus, why give them guns? 
 
 

Is UW insane? How many college and school shootings need to happen before you realize this is the worst possible idea and an unspeakable risk to student safety? 
 
 
 
 
 
 

The more guns there are on campus, the more likely an innocent person will be shot by accident or in a situation where a conflict boils over. The university should be as safe as possible    
in order to protect the staff, students, faculty, and community members such as myself who visit campus to participate in events and university-sponsored music, theater, arts, and 
engineering programs. 

 
 
 
 
 
 

There is not need for extra firearms on a school campus that is already a volatile place into today's political and ethical climate. There is nothing "Protective" about this. 
 
 

Why not just have anyone with a valid conceal carry permit just be allowed to carry? I have an Idaho concealed carry permit. That should be sufficient. I shouldn’t have to get another 
permit. That’s not typical. And I’m a liberal who also believes in gun control. Concealed carry permits require extensive training regardless of state of origin. And Wyoming law already 
honors my out of state concealed carry permit. A college campus is no different. 

 
 

Firearm should not be allowed on a college campus. There is too much potential for angry or intoxicated students to misbehave. 
 
 

As an instructor of large classes, I feel particularly uncomfortable with the potential for more guns on campus. My schedule and location is public information, and with large classes there 
are  many students I don't get to know well (and it is difficult to tell whether someone is out of place). Additionally, I teach in the social sciences about very sensitive topics. Given that  
social science research has shown that more guns generally do not make public places safer, and that college is a time of increased mental health concerns, and given the increasingly 
narrow political environment in the state, I am very concerned about the idea of there being more concealed firearms on campus (not carried by UWYO PD or other professionals). 

 
 
 
 

Adults should be able to protect themselves with similar levels of force as someone who's attacking the school. 
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Guns have no business in campus especially without a permit. 

UW Board of Trustees Report - Public Session 
September 25-27, 2024 

Page 52 

 
 
 
 

Students and Faculty will die, and blood will be on your hands if you allow weapons on campus 
 
 

Don’t change it. Worry about problems that actually matter. 
 
 
 
 

N/A 
 
 

I have lost a fellow faculty member to a student who shot her in her office on campus. I have listened to a neighbor who survived the Valentine's Day shooting at Northern Illinois 
University. At a time when the level of stress and mental health issues of our students is at an all time high, maintaining our focus on the mission of UW to educate and serve the state of 
Wyoming does not mean we should now be allowing more opportunities for the safety of our campus to be negatively impacted with firearms. 

 
 
 
 
 
 
 
 

Permitting guns on campus is perhaps one of the most foolish proposals I've ever heard. Yeah, lets just go ahead and allow a bunch of kids who think they're cowboys to carry guns   
around campus willy nilly. In fact, I am confident that given the general incompetence of the student body and the fact that half the students here have either mental health or substance 
abuse problems that this will lead to an increase in interpersonal violence, and pose an extreme safety threat to students. In fact, I can assure you that if students are  permitted to carry  
guns on campus, in classrooms, or elsewhere that there will be an increase in crime and an unfathomable effect on mental health and wellness. How do I know that this person holding    
the gun is responsible in any way? How can I be sure that if push back against them on heated and charged debate topics that I will be safe from their anger? It is impossible to have  
proper collegiate discourse when guns are randomly around campus. Safety of students and staff should be the University's priority and I can assure you that by allowing guns, the 
administration would be setting aside the safety of students in favor of a political agenda that was explicitly rebuked by the governor through his veto. Terrible, terrible idea that would    
force me to consider dropping out and/or leaving the state for my own safety since the school clearly shows it does not care. 

 
 
 
 

I feel that my safety would be in jeopardy if concealed carry is allowed on campus in any form. If any of these proposed changes to Regulation 6-4 were implemented, I would drastically 
reduce my time spent on campus. 

 
 
 
 

Allowing firearms on campus has been shown time and time again in peer-reviewed literature to lead to an increase in rape and sexual assaults, an increase in suicides, and an increase   
in violent crime on campus. Please, please, please do not bow to the whims of political extremists and make our campus less safe. 

 
 
 
 
 
 
 
 
 
 
 
 

No need for guns on campus, except our LE tasked with keeping us safe! 
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Laramie is one of the safest communities in Wyoming. Don’t create a problem that doesn’t exist. This is a ridiculous proposition. What does it fix? NO GUNS ON CAMPUS! 
 
 
 
 

Groups like the RNC and NRA don’t allow firearms at their offices and events. I want the same kind of safe space at our educational institutions!! 
 
 
 
 

I don’t believe having guns on campus is a good idea considering the division that is on-going on campus. This could promote more gun violence when gun violence is low on campus 
 
 
 
 
 
 

How will faculty-student meetings go if students can carry handguns into faculty offices to discuss disagreements about grading? How will this be reconciled with Stand Your Ground? If a 
faculty member is in a spirited discussion with a student and a student shows they have a handgun, can an armed faculty member now claim they "feared for their life"? 

 
 
 
 

I would choose not to set foot on campus if concealed license to carry on college campus passed legislation. 
 
 

I am extremely pro concealed carry being allowed on campus for individuals who have gone through the proper training and process to acquire a concealed carry permit. 
 
 

All of campus is a "sensitive area". It has been proven time and time again that adding more guns does not make anyone safer. There is no need for guns to be on school grounds. Keep 
the current regulation in place. 

 
 

Guns have no place on university campuses, period. I would greatly fear for my safety if any changes are made. 
 
 

This is simply a bad idea and the requirements in WY to obtain a concealed carry permit are pretty minimal. Ie. Hunter Safety satisfies the need for firearms training and that is pretty 
minimal. 

 
 

Make the campus a hard target, and firearms in the hands of law-abiding folks harden the target. Additionally, firearms provide a mechanical advantage for good people. Soft targets are 
easy for nefarious individuals, so I support protecting the campus and its population. 

 
 
 
 

In light of all of the gun violence incidences that have occurred on college campuses, I would not feel safe working on campus if changes were made to the existing regulations allowing  
for concealed carry of firearms 

 
 
 
 
 
 
 
 

Allowing concealed carry on campus is perhaps the stupidest idea of recent memory 
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We do NOT need more firearms on campus. 
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As an alumna, former staff member and mother of a UW employee, I believe that carrying a weapon on campus is unnecessary. I am not naive enough to believe that no one on campus 
has a gun in their backpack or office, BUT with the high rates of thoughts of suicide, the fact that younger student brains have not matured (cause and effect are  still somewhat foreign),  
and the ready availability of alcohol around Laramie, one has to ask, What could go wrong? The answer is plenty. Guns should not be carried at UW. Thank you. 

 
 
 
 

NA 
 
 
 
 
 
 

Former UW student (2002-2004) who at the time of enrollment possessed a valid concealed carry permit. I personally met with the UW Chief of Police to request the ability to carry on 
campus after receiving threats from an ex. Not only was my request denied it was explicitly told to me that I had put myself on a watch list and that he would be, "Keeping an eye on     
me." This was because people who owned and carried guns were more likely to be trouble. So not only is that grossly  incorrect, but a perfect example of how the current language    
allows someone to dictate what happens. 

 
 
 
 
 
 

Yes, but you have my identity so i won't be sharing. 
 
 
 
 
 
 

I agree with Governor Gordon 
 
 

Guns are not necessary on campus. 
 
 

Local control must still be constitutional control. If a right can be denied because a law abiding citizen might possibly maybe could theoretically abuse it at some undefined time in the 
future; then any right can be denied. Criminals who disobey laws against murder will probably not obey a "gun free zone" sign. 

 
 
 
 
 
 

I am  parent to a current University of Wyoming student, and two siblings attended UW as well. I am  a former Student Affairs professional, and I worked at Montana State University   
several years after the murder which occurred in Langford Residence Hall. I worked with people who had been RAs and hall directors, as well as senior staff members, during and    
following that shooting. I saw firsthand the trauma which they dealt with as a result of that shooting (MSU's gun policy  at  the  time  allowed weapons to be  carried empty  in the  building 
but otherwise stored at the desk, if I recall correctly). Further, as a former student affairs employee, I can share that a concern we had every year was the likelihood of either a suicide or a 
murder/suicide  by a frustrated ex-boyfriend in our halls. I  literally had conversations with suicidal residents who were  conscientiously following the  gun policy and not bringing their guns  
to campus (which gave them time to have second thoughts before acting on their suicidal ideation). Additionally, on one of the three university campuses where I worked, we did have     
two students who were dangerous to the students in our hall and on our campus. We knew they were dangerous; but we did not know how dangerous until they attacked another      
resident with a knife, off-campus. At that point, the  other men on their floor told us about their possession of a hand-gun on the  floor, and their use  of that weapon to threaten students    
on that floor, as well as staff (including me). Because that was a huge violation of university policy, we were able to immediately order their removal from the hall (with university police 
assistance) and suspend them from access to campus while the discipline process proceeded. I firmly believe that lives were saved by our ability to summarily remove them from     
campus; I do not think any of these proposed policies for UW would allow such an immediate, decisive action against students who were threats to their fellow students. Please maintain   
the current policy. Your job is to keep students, faculty, and staff safe. Having guns allowed on campus makes students, faculty, and staff less safe. I say this with a father who is a lifetime 
member of the NRA, and having hunted my whole life. I've been around guns enough to know that a lot of the people who own them do not safely clean, secure, or handle them. 
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We already have UW PD 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

I carry  regularly when not on Campus. I fully support carry  on campus. I do understand the viewpoint that some students are  under the age  of 21 and they should probably not be able  
to carry. I am of legal age to have a carry permit and do have one. There is no reason why someone who has a valid carry permit shouldnt be allowed to carry on campus. 

 
 

Do you know how many mass shootings have occurred in the US this year alone? Over 200. Your argument that people should have guns to “protect” themselves is a moot point 
because many of these “shooters” likely believed they needed a gun for self preservation and in the end killed many people. We deserve to have gun free zones. Everyone can walk 
around with their guns outside of a college campus but where students and children and families are concerned there should be no allowance for guns. I urge you to please reconsider 
such a dangerous form of legislation. 

 
 

To make sure I clicked the right option here is my undisputed opinion. I think that all should be allowed to conceal carry  as long as they have the right permits and meet all requirements,  
but I do not completely agree that they should be allowed in all sensitive areas. The places that are potentially somewhere you may need a firearm such as football games should be  
allowed but places like nursing homes and mental health departments should not be. 

 
 

I believe that changing the regulation puts my students and myself at greater risk of harm. Changing this regulation will force me to leave the school, as I will not teach on a campus that 
allows weapons, as it increases the risk of a violent incident. 

 
 

Weapons should not be allowed on campus, full stop. Guns in classrooms, in dorms, and anywhere else on campus would pose a serious threat to the safety of everyone. If guns are 
allowed on campus, especially if their are allowed without permits, the ease with which staff and especially students will be able to kill themselves and each other drastically increases. I 
believe we should be doing everything we can to *avoid violence at our school in the first place*, and allowing the widespread distribution of weapons on campus will only make     
violence and suicide more accessible. 

 
 
 
 
 
 

Re: “sensitive areas,” areas where alcohol being served should not allow carry, but other areas like “private offices” would make it impossible or unsafe for many faculty and staff to 
exercise their right to carry. 

 
 

I am a former first responder and was directly impacted by the King Soopers shooting in Boulder, Colorado. While I exhibit trauma due to gun violence, I have also worked with Wyoming 
Game and Fish previously to educate and work with new hunters on firearms safety. Utilizing firearms requires training and respect. I fear that if a constitutional carry was legalized there 
would be further gun violence and disruption of not only student safety but community safety as well. While the State of Wyoming has removed funding for DEI resources, training and 
programming removing resources for assisting in harm reduction via STD testing and training. Initiating constitutional carry on campus would further marginalize students and community 
members who may not have firearms handling, firearm safety knowledge, and could create an increased unbalanced power dynamic that further highlights a lack of information and   
training initiative. It seems rather paradoxical that less training, less education, and more rights could accompany firearms but the removal of training and education for DEI leads to further 
marginalization and less rights for students and member s of the community. 
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Guns have no place at UW. This is just one senator throwing a baby fit and the Wyoming legislator letting him. 
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It’s not protecting students to allow more unchecked deadly weapons on campus. I am a proponent for safe and responsible gun ownership, but concealed carry on a college campus is 
unnecessary and over complicated decades old mandates for gun free zones for student safety. While there could be plenty of responsible concealed carriers at UW, that leaves new  
room for irresponsible, manic, irrational, mentally ill, etc. students to also be allowed to carry a gun on campus unchecked, especially if permits are not validated or required. 

 
 
 
 

Allowing non permitted concealed carrying on a college campus makes me feel unsafe. I wouldn’t feel safe walking around on campus. 
 
 
 
 
 
 
 
 
 
 

Whether it be a constitutional carry, or a permitted carry through a UW training or other concealed carry training, students and faculty should have the right to exercise their 2nd 
amendment right to preserve life, liberty, and the pursuit of happiness in the event of a mass shooter or other violent threat. 

 
 
 
 
 
 

CDC numbers put defensive firearm use in the US at 500K to 3 million last year. Let those numbers sink in. Why shouldn't college student be allowed to protect themselves? 
 
 
 
 
 
 

Changing this public safety policy will undoubtably result in an unnecessary death. 
 
 

I would not feel safe on campus if current regulations were changed, and the furthest I would feel comfortable going with amendments is allowing those with valid permits to have them    
at athletic/etc events that don't serve alcohol. Anything more, and I begin to fear for my safety and the safety of those around me. 

 
 

I think, regardless of this, the wording should be changed. “Dangerous weapons” is too broad of a term. If you mean firearms, say that. If you mean knives, say that. If someone is 
motivated, a dangerous weapon can be a pen or scissors or a laptop. Also probably good to differentiate open and concealed carry. 

 
 

All allowing guns on campus will achieve is more violence, especially against women. 
 
 

Concealed carry of firearms on college campuses poses significant risks to safety and the learning environment. The presence of guns increases the potential for deadly incidents, 
including accidental discharges and escalated conflicts. In a high-stress academic setting, the likelihood of impulsive actions is heightened, making firearms a dangerous factor. 
Additionally, the presence of concealed weapons can create a climate of fear and anxiety, which undermines the open exchange of ideas and academic freedom that are central to 
higher education. The combination of young adults, often experiencing stress and uncertainty, with easy access to firearms is a volatile mix that can lead to tragic consequences, 
including fatal shootings, either intentional or accidental. The focus on education and safety on campus should not be compromised by the presence of firearms. 



 

 

Comments on potential changes to UW Regulation 6-4 may be provided below. 
UW Board of Trustees Report - Public Session 

September 25-27, 2024 
Page 57 

Why even consider allowing guns into a "safe" environment? This makes no sense from a campus safety perspective. And your timing for this survey and public input is absolutely 
HORRIBLE! "hey, let's start the year, but asking students about their guns." Exceptionally poor form University of Wyoming. 

 
 
 
 

This is the legislature again trying to solve a problem that doesn't exist. There is no true harm being done by having the campus be gun free. There will inevitably be harm from repealing 
this legislation, the question is how much. There is little doubt that a vote among UW faculty, staff, students would yield a result strongly against changing the current rules, it's unclear why 
the legislature insists on intruding on local control. 

 
 
 
 

I realize that it may be an uncomfortable thought to have armed students and staff, but carrying on campus would be a massive deterrent if there were to be an incident with a mass 
shooter. It would also allow someone to resolve an incident within minutes of a shooting starting. Also, carrying firearms would allow women to protect themselves in an attempted rape. I  
do think that there would need to be stringent rules against carrying while under the influence of alcohol or drugs. 

 
 
 
 
 
 
 
 

What is the benefit of allowing people to carry guns on campus? There is no benefit and only the potential for accidental or intentional injuries. Additionally, UW already is struggling to 
recruite/ retain students AND keep staff (in which this campus can't run without) and allowing conceal carry would only result in more people quitting and less students. 

 
 
 
 
 
 

If this regulation would change to any option other than maintaining the current regulation, I would feel incredibly unsafe. 
 
 
 
 
 
 

Please keep our school safe, guns do NOT make us safer, guns are lethal. Use the common sense the good Lord gave you. 
 
 

Please do not elliminate or alter UW Regulation 6-4. The rational people of Wyoming do not want or need more guns on the University of Wyoming campus. 
 
 
 
 

There is very little point in having random people armed on campus, even if they have a permit. At best, there is no use in it, as any event that would benefit from having someone   
armed requires that someone to be a.) present at the event b.) trained c.) level headed enough to act responsibly and d.) not targeted first. Much more likely, the presence of someone 
armed would make an event much worse, either by escalating the event needlessly, targeting the wrong person, or confusing responding law enforcement on their arrival to the scene. 
And that's assuming an event even occurs. During the normal day to day life, having someone armed during class does nothing but distract from the lessons being taught. There is no 
reason to allow even permitted concealed carry on campus, and I believe the regulation should not be modified at all 

 
 

It is critically important for the mission of the University that students, faculty, staff, and visitors be safe on campus. Allowing guns on campus immediately creates an unsafe environment. 
 
 

All gun laws/rules/policies are unconstitutional. 
 
 
 
 

Active shooters are looking for soft targets, do not make UW a soft target by banning self protection. 
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I work in the Union, and being in one of the most populated buildings on campus with the possibility of this regulation changing, makes me extremely nervous. With the changes in    
political climate and high tensions I've noticed, I don't think that a change to this regulation in the direction of allowing concealed carry  onto any part of campus would be a wise decision    
in any capacity. 

 
 
 
 

Local control of firearm regulation is constitutionally proper. UW should retain such local control, and the current regulation is a reasonable regulatory approach that is well-tailored to our 
unique educational environment. It is not the constitutional province of the Wyoming legislature or governor to override local control of firearm regulation. UW should oppose any   
attempts at such overreach and stay steadfast in its current regulatory approach. 

 
 

it will disturb the safety of International students 
 
 

Guns do not belong on campus. 
 
 
 
 
 
 

Minorities should have the right to protect themselves against aggressors and the police. If police can carry, I can carry. 
 
 

I personally have my concealed carry permit and it would make me feel safer if I was allowed to carry on campus. 
 
 

Especially considering recent actions by the university which are likely to embolden continued hatred and bigotry towards queer and BIPOC folks in campus, I will not feel safe should 
firearms be allowed on campus in most forms. I am also pregnant, and so the concern for myself and my unborn child, as well as my many friends and family members who work on 
campus or go to school on this campus are increased. 

 
 

I am absolutely not in favor of allowing any firearms on campus. Researchers have not found evidence that concealed carry makes campuses safer! Ergo, allowing the presence of guns 
(particularly combined with mental health challenges and increasing social divisions) will only make our campus a less safe place to study and work. 

 
 
 
 

I'm outraged even considering the idea of guns on campus. It's dangerous and reckless in view of the current political/social situation (e.g., DEI being cancelled, religious conflict on 
campus last year). 
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I believe the 2nd amendment does not have exceptions and shall not be infringed, especially in an area that has seen an increased rate of violence where i may need to use my 2nd 
amendment rights to protect myself or my fellow students and staff. 

 
 

I think it would be beneficial to the safety of campus to allow law abiding citizens to carry weapons. Gun free zones do not stop bad guys. 
 
 

Do not change the current regulation. Guns have no place on campus. 
 
 
 
 

Allowing weapons on campus is a really scary idea. Students are not mature enough handle that very serious responsibility. As an educator, knowing someone had a gun in my classroom 
would be terrifying. Guns don't have a place on campus, in classrooms, in dorms, or on campus generally. 

 
 

Do not allow guns on campus 
 
 

I find that any of the changes to the current regulations would affect the safety of the campus, as well as feeling of security many of us at UW put into the school 
 
 
 
 
 
 

You have to be abjectly stupid to allow concealed carry on campus 
 
 
 
 
 
 

Provided regulations for history of violence school campuses and how students would be protected if those with permits were allowed to conceal carry on campus and guarantee 
students safety if conceal carry is allowed 

 
 

I believe that responsible people should be allowed to carry a weapon. Criminals and/or dangerous people do not care about the rules and WILL bring weapons onto campus where the 
responsible people will be unable to defend themselves. I firmly believe that teachers and staff of any school (those who choose to be trained and are  comfortable) should be trained in   
the weapon they choose to carry, have a permit for it and are ready to help in an emergency situatoin. This will protect those that do choose to follow the rules. 

 
 
 
 

Campus weapon regulations ought to be reconsidered in regards to weapons such as tasers and pepper spray, not in regards of firearms. 
 
 
 
 
 
 

This is a right guaranteed under the constitution. To restrict carry in any area does nothing to prevent or deter violence. It serves to identify easy targets. I would prefer they never need it, 
but would rather these areas have the ability to take action if the need arose. 
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I am a lifelong NRA member, a WY concealed carry  permit holder, a former university employee and a full time student. Open carry  of firearms should never be allowed on campus and,  
if a permit is allowed to carry on campus, it should be more restrictive than any that are now in place. 

 
 
 
 
 
 

"Constitutional carry" is derived from the 2nd amendment - SHALL NOT BE INFRINGED. That is why this is the only correct option. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

If you allow guns on campus you will not only cause a mass migration from the university, but you will also cause the entirety of campus to feel unsafe and unwelcome. This is 
unconstitutional and against federal government. 

 
 
 
 
 
 

I don’t personally carry, but my life depends on those that do. The unprotected become victims. 
 
 

Please for the sake of everyone’s safety, do not allow people carry guns around the University. This literally could mean the death of so many people. 
 
 
 
 

UW will lose out on many brilliant minds if weapons are allowed on campus. Many researchers, students, and professors will decide to leave Wyoming out of fear for their personal safety. 
Concealed carry  would be  detrimental to marginalized communities as well. I’ve  had friends punched and harassed for merely “seeming gay”. How would these  instances of ended if  
guns were allowed? 

 
 
 
 
 
 

Universities are high stress areas for students, and to allow them to carry on campus without an extreme, legitimate reason is a terrible idea. Look at the national data. Please. 
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Citizens of the US are able to carry almost everywhere else in the city but when they get close to campus they have to be careful to not walk on a University owned sidewalk cause then  
they would be breaking rules of the university. If the university deregulates the possession of firearms on campus, these people will not have worry about breaking the rules. Also keep in 
mind that people who regularly carry firearms commit the least amount of crimes out of any population. 

 
 

I am not anti-gun by any means, but what we are currently doing seems to be working. The evidence clearly shows that allowing guns on campus will not make students safer and will 
likely lead to more injuries and deaths. 

 
 

I would strongly dislike having fellow students be allowed to bring weapons on campus 
 
 

Current regulation addresses all carry. Why only address concealed carry with the survey? 
 
 
 
 
 
 
 
 

People should have to prove that they've passed a background check therefore must have a CCP to have a weapon on campus. I strongly agree that weapons should not be allowed at 
athletic events and events that serve alcohol, though. I prefer option 3, because as a teacher myself, I wish that I was allowed to conceal carry to work everyday. I would feel a lot more 
safe and able to keep myself and my students protected. Keep in mind that I train weekly with a firearm and have my CCP, though. I feel if other teachers were to carry, they should do   
the same. 

 
 

I will feel safer if I can protect myself while on campus 
 
 
 
 

I realize that due to the active shooter scare that has been running rampant through the United States is to blame for this. But this is such an over-exageration of a response it's 
incredulous! To think that a location for higher learning would even permit this kind of idea is unfathomable. No weapon carry should be allowed in a place of learning. Students and the  
like should not be held to the regard of fighting with their own weapons in situations like this. We should be pushing for mental health services, checks and balances of carrying weapons   
in general to prevent these kinds of things from happening jn the first place! 

 
 

I find that the idea of people potentially having concealed guns is terrifying and would greatly reduce my security while on campus. 
 
 
 
 
 
 

There is no current evidence that supports concealed carry on college campuses promoting safety. Additionally, we do not adequately know the risk of college student firearm access. 
Without proper research of the potential harm, it is premature to allow concealed carry in any form on college campuses given that it would absolutely increase student firearm access. 

 
 

I am a UW alumni still living and working in Laramie. We should keep guns off out of our schools, off our school properties, out of the classrooms and dormitories. I am a gun owner and 
there is no need place for firearms on our UW campus. 

 
 

University students and faculty should not have to worry about firearms on campus. Legitimate threats to safety should be directed and managed by the university police department. 
 
 

Options 2, 4, and 5 are unconscionable and I am deeply disappointed that these revisions have been suggested. Please do not imperil our campus, including the children on our 
campus, by allowing dangerous weapons. It is unacceptable to allow weapons without permitting (Options 2 and 4) or regard for sensitive areas (Options 4 and 5). The second 
amendment specifies a militia that is "well-regulated". In accordance, I expect Wyoming to keep firearms well-regulated, which is best supported by Option 1 at best and Option 3 at 
worst. 
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Guns do not make a school environment safer and introduce deadly force into an educational space where that level of protection is not necessary. Mental health issues should be 
addressed with students who feel as though college campus is a location needing of a deadly firearm as that delusion is both concerning and dangerous to the community and the 
individual 

 
 
 
 
 
 

Gun free zones are easy targets to evil people. People should be allowed to defend themselves within the law & knowing that there are lawful armed persons serves as a deterrent to 
evil would-be mass shooters. 

 
 
 
 
 
 

GUN FREE ZONES FOR A REASON!!! KEEP GUNS OUT OF SCHOOLS!!! 
 
 
 
 

I have been a student on the UW campus for three years, there is absolutely no reason anyone should be carrying a firearm on campus. The stories I heard of unstable people acting out 
while living in the dorms were scary enough, allowing guns on campus is not necessary. I understand there are background checks and permits, however it is not impossible for someone 
without a permit to obtain a weapon and perhaps go unchecked on campus. I believe allowing firearms on campus will create a higher risk of violent crime at the University of Wyoming. 

 
 

I support the right to carry firearms, however on campus I would prefer those who carry be permitted. I think this is a fine medium instead of going from 100% no firearms, to the 
opposite 100% where anybody and everybody can have a lethal weapon. 

 
 
 
 
 
 

Allowing guns on campus (especially in this country and especially concealed) makes me feel INCREDIBLY unsafe. 
 
 
 
 

It is beyond asinine to be even contemplating allowing concealed carrying, or any weapon carrying, on a campus. We can't have DEI because of the scared white snowflakes who refuse 
to move out of the 1800s but we should have guns on a campus full of drunk kids? In what world does that make sense 

 
 

I would feel unsafe and unable to focus on campus if this regulation were changed to allow students to carry firearms on campus. Self defense items like pepper spray are shown to be 
incredibly effective already. Campus could boost safety instead by doing what many other universities, such as University of Washington or University of Nebraska-Lincoln do, where they 
offer chaperones to students on campus who are leaving the library late at night. The single best preventative measure for students to be safe is to accompany them so they aren't a lone 
target. I think it would be best to offer this as a service from volunteers on campus, as students wouldn't feel on edge. If students were allowed to carry firearms on campus, I and many 
other students I have spoken to would feel incredibly unsafe, and we have discussed plans to transfer to another University if this were permitted. 
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AGENDA ITEM TITLE: Research Excellence Presentation: Deepening Students’ 
Understanding of Molecular Processes Using Augmented Reality-Grant Bowman, Alan Buss, 
Johnathan Prather, Kyle Summerfield 



 

Deepening Students’ 
Understanding of 
Molecular Processes 
Using Augmented 
Reality 
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Our Team 
 

• Dr. Jonathan Prather, Zoology/Physiology 
• Dr. Grant Bowman, Molecular Biology 
• Dr. Alan Buss, Education 
• Kyle Summerfield, UW 3D Visualization Center 
• Ayla Carncross, UW 3D Visualization Center 
• Samantha Patterson, Graduate Student, 

Molecular/Cellular Life Science 
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Our Project 
• Fundamentally improve how students 

visualize and engage with molecular- 
scale phenomena 

• Make the invisible visible and 
manipulable using augmented reality 

• Leverage the power of social interactions 
to improve individual learning 

• Supported by the National Science 
Foundation 
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Making the Invisible Visible 
• How can Augmented Reality experiences influence 

student learning about molecular motion as 
measured by: 
 Understanding factual content 
 Use of expert science language 
 Quantitative fluency 
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Progress To Date 
• Concept / Design 
• Acquire Equipment 
• Programming, Hardware Interface 
• Beta testing 
• Live Classroom Instruction 
• Assess learning outcomes 

 

Module 1: Diffusion of molecules in water. (Fully deployed) 
Module 2: Interactions between molecules in water: (Beta testing) 
Module 3: Complex aqueous solutions: (Development) 
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Initial Results 
 

• Increased use of expert science language 
• Change from 2D thinking and 

representation to 3D 
• Increased factual understanding of 

relationship of temperature to molecular 
motion 

• Positive relationship between social 
interactions and learning 
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Next Steps 
 

• In process of developing subsequent simulations 
• Refining the user-interface to improve the overall 

experience 
• Seek next level of NSF funding for further 

development 
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AGENDA ITEM TITLE: Status of Implementation of the Strategic Plan and President’s 
Report on Accomplishments, Seidel 
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University of Wyoming 2023+ Strategic Plan Report 

Presented to the University of Wyoming Board of Trustees - September 2024 
 
 

Objective 1: Enhance Student Success 

Commitment: Integrate best practices in teaching and learning to produce skills required for 
life, work, citizenship, and adaptation to the needs of a changing world. 

Major Accomplishments 

• Increased first-time, full-time retention of students entering in fall 2023 to 79% 
(preliminary) from 77% for students entering in fall 2022. 

• Launched nine fully online bachelor’s degree programs in fall 2024. 
• Increased students engaged in study abroad experiences by 9.5% over academic year 

2022-2023 
• Created Pokes Center for Community Resources to support all students with basic needs 

and life skills. 
• Established new academic programs that meet the needs of students, employers, and 

the state of Wyoming to including those related to artificial intelligence and ranch 
management. 

• Strengthened partnerships with Wyoming’s Community Colleges, particularly through 
the UW/LCCC Transfer Collaborative. 

• Established goal to reach total population of 12,000 (headcount) by fall 2028. 
 
 

Objective 2: Pursue Institutional Excellence 

Commitment: Nurture a culture of diverse ideas and knowledge creation that promotes 
teaching, learning, community engagement, economic development and world-class research. 

Major Accomplishments 

• Continued efforts to elevate UW as a leader in free expression including adoption of the 
Statement of the University of Wyoming Principles, integration in to Saddle Up and new 
faculty orientation, and the creation of a publicly available Library Guide. 

• Established seven centers within the Science Initiative related to university and state 
priorities including controlled environment agriculture and energy materials. 

• Initiated planning for Humanities Day to elevate humanities research, develop external 
funding strategies, create transformative opportunities for students studying in 
humanities disciplines, bolster graduate programs in humanities fields, and foster 
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connections between humanities scholars and those in social sciences, arts, and STEM 
fields. 

Objective 3: Provide a Supportive Community 

Commitment: Foster a culture of community that values and cares for students, faculty, and 
staff. 

Major Accomplishments 

• Planned for Wellness in the West initiative to expand mental health resources for 
student, faculty, and staff (to be launched in fall 2024). 

• Hosted town hall meetings for students, faculty, and staff to share their ideas to make 
UW an even better place to work, learn, and serve. 

• Established and continued efforts to recognize faculty and staff achievements through 
receptions and awards. 

• Continued progress on a staff re-organization that seeks to enhance opportunities for 
advancement, capacity and efficiency in operations, and consistency in responsibilities 
and job titles. 

 
 

Objective 4: Engage with and Serve the State of Wyoming 

Commitment: Sustain and enhance our extensive service to and engagement with the State to 
improve the mental, physical, and economic health of Wyoming and its residents. 

Major Accomplishments 

• Together with the Community Colleges, expanded the impact of the Wyoming 
Innovation Partnership through key projects including those related to software 
development and hydrogen production and use. 

• Hosted six UW in Your Community events. 
• Established the Office of Industry and Strategic Partnerships to create dynamic alliances 

between academia and industry. $9.3 million in corporate contributions to date in 
calendar year 2024. 

• Continued our proud tradition of supporting UW athletics. 
• Awarded Carnegie Classification for Community Engagement 

 
 

Objective 5: Cultivate Financial Stability and Diversification 

Commitment: Ensure the long-term vitality of UW through diversification and growth of 
revenue streams and effective application of resources, infrastructure, and processes. 

Major Accomplishments 
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• Reached $150 million in research expenditures. 
• Raised $61.6 million in private donations through the UW Foundation in fiscal year 

2024. 
• Continued to receive generous support from the State of Wyoming including $12 million 

in matching funds to support key areas including student success and faculty excellence. 
• Continued planning toward a comprehensive campaign that will enhance UW’s ability to 

serve students and the state of Wyoming. 
• Formally charged a working group to develop the next university budget model that 

incentivizes sustainable growth and is more responsive to environmental change. 
Changes to be budget model will occur no sooner than fiscal year 2027. 
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AGENDA  ITEM  TITLE: Update: Freedom of Expression, Intellectual Freedom, and 
Constructive Dialogue, Seidel 
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Statement of the University of Wyoming Principles 

The Working Group on Freedom of Expression, Intellectual Freedom, and Constructive 
Dialogue at the University of Wyoming was charged on December 5, 2022 by President Ed 
Seidel to “articulate and refine our principles of freedom of expression and to find practical 
ways to operationalize respectful discourse on campus.” The Working Group, made up of 
students, staff, faculty, administrators, and a trustee, examined the state’s history, consulted with 
internal and external stakeholders, and discussed a number of events, statements, and reports at 
other institutions. This Statement reflects both Wyoming’s distinct heritage of neighborliness, 
equality, and respect and the University of Wyoming’s longstanding aspiration of inclusion and 
individual rights in the discovery and dissemination of knowledge. 

 
 

From their very founding, both the State of Wyoming and University of Wyoming (UW) 
have regarded equality as a source of strength and pride. When Wyoming gained statehood in 
1889, its Constitution enshrined this commitment to equal rights throughout the new "Equality 
State" and declared that UW "shall be equally open to students of both sexes, irrespective of race 
or color.” The University’s longstanding aspiration to be inclusive of and accessible to people 
from a range of diverse backgrounds, ideas, and perspectives inspires UW’s ongoing 
commitment to creating a supportive community of openness, tolerance, and respect. 

As the state’s flagship university, UW pursues excellence as a land-grant research 
institution dedicated to advancing knowledge and understanding for the public good. Central to 
this mission is the University’s nonpartisan and nonsectarian commitment to learning and 
creating knowledge with academic freedom and integrity, a respect for intellectual freedom and 
legal rights of equality and free expression, and the open, civil, and constructive exchange of 
ideas. Inspired by the Code of the West and Wyoming’s unique spirit of rugged individualism, 
UW advances the frontiers of teaching, research, and creative activity through open inquiry 
independent from the undue influence of donors, elected officials, ownership interests, or other 
external parties. 

The university plays a unique role in society by providing a forum for the deliberation 
and debate of public issues. UW embraces the understanding that "the university is the home and 
sponsor of critics; it is not itself the critic," as stated in the 1967 Kalven Report on institutional 
neutrality. Accordingly, while University leaders will make decisions about matters that further 
UW’s educational mission, they do not, on principle, commit the University in ways that are 
outside of its core academic purpose. This adherence to impartiality reaffirms the intellectual 
freedom of all at UW to seek and receive information without restriction and enjoy unfettered 
access to all expression of ideas through which any side of a question, cause, or movement may 
be explored. 

The fulfillment of the University’s academic mission in the service of the common good 
rests upon the recognition of the value of scholarly expertise to society and the protection of 
faculty members’ freedom in teaching, research, and deliberation. UW therefore adheres to the 
American Association of University Professors’ 1940 Statement of Principles on Academic 
Freedom and Tenure. This includes providing academic personnel at the University with 
necessary freedom to pursue research and creative activities in their areas of expertise; 
participate in the governance of the University and express their judgments about matters that 
bear on the University’s mission; share their thoughts through extramural expression; and teach 
their subject in the classroom. When academic personnel speak or write as citizens, they should 

 

1 

https://provost.uchicago.edu/reports/report-universitys-role-political-and-social-action
https://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure
https://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure
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be free from institutional censorship or discipline. 
Academic freedom helps preserve a climate of ongoing inquiry at UW where ideas are 

openly shared and rigorously examined. The role of the university teacher is not to indoctrinate. 
Students are responsible for learning in their course of study material reflecting scholarly 
standards, understandings, and expertise, including that which may challenge their existing 
beliefs. At the same time, instructors must take care not to present untested or controversial 
claims as settled truth without letting students take reasoned exception. In both teaching and 
scholarly endeavors, partisan interests—whether those of University personnel or those of 
government, religious, corporate, or political groups—should never supersede sound academic 
judgment, principles, and procedures. 

In accordance with the nation’s First Amendment protections and the right to free speech 
enshrined in the Constitution of the State of Wyoming, UW recognizes and respects the liberty of 
students, faculty, and staff as private citizens to express their opinions and identities, including 
concerns they may have about public institutions and the larger society. At a public university, it 
is inevitable that the ideas and beliefs of different members of the UW community or visitors to 
campus will conflict with one another. UW does not shield individuals from the free expression 
of ideas and criticism, including that which community members may find uncomfortable, 
disagreeable, or even deeply offensive. The expression of criticism must respect the legal right of 
others to express themselves without serving to obstruct, censor, or otherwise interfere with the 
rights of others to hear those ideas. 

As stated in the University of Chicago’s 2014 Principles on Freedom of Expression, “the 
freedom to debate and discuss the merits of competing ideas does not, of course, mean that 
individuals may say whatever they wish, whenever they wish.” Free expression has legal 
limitations, some examples of which include expression that is obscene or defamatory; 
constitutes a genuine threat or discriminatory harassment; incites imminent violence or other 
lawless action; unjustifiably invades privacy; interferes with the free expression rights of others; 
or otherwise stands in violation of the law. UW may reasonably place content-neutral limitations 
on the time, place, and manner of expression to ensure the University’s ordinary educational, 
scholarly, and administrative functioning. Nevertheless, these are narrow exceptions. In line with 
UW’s foundational commitment to cultivating an environment where even controversial ideas 
may be openly heard, scrutinized, and debated, the University is dedicated to respecting the legal 
free expression rights of its students, staff, faculty, and visitors. 

The University of Wyoming strives to support and model a culture of respectful 
engagement in which even the most difficult or challenging of ideas can be expressed, received, 
and contested with grace through the practice of civil discourse and constructive dialogue. In so 
doing, UW encourages people with diverse backgrounds and values to speak, write, live, and 
learn together in a welcoming, inclusive, and intellectually stimulating environment that 
celebrates free expression and intellectual and academic freedom. This reflects Wyoming’s spirit 
of equality and civic connection across difference, allowing students, faculty, and staff to thrive 
as members of a vibrant university community where critical thinking, creativity, innovation, and 
independent thought can flourish. 

 
 
 
 
 
 
 

2 

https://sos.wyo.gov/Forms/Publications/WYConstitution.pdf
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UW Board of Trustees Report - Public Session 
September 25-27, 2024 

Page 78 

 

AGENDA ITEM TITLE: Follow-up: Strategic Enrollment Planning, Seidel/Carman 
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• The Fall 2023 enrollment numbers below reflect federal total numbers from September 1st, 2023. The Fall 
2024 enrollment comparisons reflect federal total numbers from August 30th, 2024. 
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July 1, 2024 
 

To: Kyle Moore, Vice Provost, Enrollment Management, Co-Chair 
Nycole Courtney, Associate Vice President, Student Success and Graduation, Co-Chair 
Chad Baldwin, Associate Vice President, Marketing & Communications 
Alex Kean, Vice President, Budget & Finance 
Kelsey Kyne, Chief of Staff to the President 
Scott Turpen, Dean, College of Arts and Sciences 

 
From: Ed Seidel, President 

 
Re: Strategic Enrollment Management Working Group 

 
The University of Wyoming strives to prepare students for success in an increasingly complex, digital, 
and interdisciplinary world. To best prepare them, serve the state of Wyoming, and achieve our strategic 
goals, the University of Wyoming must elevate its focus on undergraduate enrollment. Further, we must 
enhance these efforts to navigate the rapidly changing needs and demographics of students amidst the 
dynamic higher education landscape. 

 
Guided by the UW 2023+ Strategic Plan, particularly Objective 1: Enhance Student Success, my 
Presidential Goals and the recently completed Strategic Enrollment Planning process, I am convening this 
working group to take action, where appropriate, and to make recommendations on what strategic areas, 
processes or considerations must be addressed to maintain and grow enrollment. This includes, but is 
not limited to, the following 

 
• Advising & registration processes 
• Transfer & relationships with Wyoming community colleges 
• Student success 
• Scholarships & financial aid 
• The Culture of enrollment: building an all-hands-on-deck approach 
• Budget model – I am forming a separate working group to recommend a new budget model and I 

ask that your working groups collaborate to ensure UW is positioned to incentivize growth and 
adjust nimbly to change. 

 
I want to empower this working group to make decisions that advance UW’s ability to maintain and grow 
enrollment. Therefore, you do not need my approval to make such decisions that do not require new 
funding or organizational change. Requests for new funding or organizational change may be brought to 
me at any time for review. 

 
In addition, I recognize the breadth and interconnected nature of this effort and the resulting need for 
additional stakeholder voices – both from leadership and across campus. You have the authority to 
assemble sub-groups and set deliverables for those groups in service of maintaining and growing 
enrollment. 

 
Office of the President 

Dept. 3434 •1000 E. University Avenue • Laramie, WY 82071 
(307) 766-4121 • fax: (307) 766-4126 
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As you embark on this critical work, I ask that you think beyond the more traditional components of 
enrollment and address factors that are necessary to supporting the recruitment, marketing and 
retention efforts already in place. I recognize that much of the work we need to accomplish is systemic in 
nature, requiring behavioral and cultural changes. I will commit to offering my support and that of my 
cabinet to address these issues as they become prioritized and assessed for greatest need/impact. 

 
My office will schedule a kick-off meeting so that I can further articulate my expectations for this group 
and answer your questions. I have asked Vice Provost Kyle Moore and Associate Vice President Nycole 
Courtney to co-chair this working group, and they will also be in touch with additional information. I ask 
that the Co-chairs provide verbal updates to Cabinet, on at least a bi-monthly basis, on the progress of 
this working group and present any recommendations to me for approval. I will re-evaluate the on-going 
need for this working group in December 2026. 

 
I appreciate in advance your assistance, collaboration, and input on this important topic. 

cc: President’s Cabinet 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Office of the President 
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AGENDA ITEM TITLE: New Faculty Report, Carman/Benham Deal 
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NEW ACADEMIC PERSONNEL REPORT 
AY 2024-25* 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*Includes new faculty appointments with start dates after the beginning of AY23-24 (August 25, 
2023) through September 3, 2024 

*New faculty appointment with start dates after the beginning of AY 24-25 will appear in next 
year's report. 
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College Academic Unit First Name Last Name Rank Appointment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
College of Agriculture, 

Life Sciences, and 
Natural Resources 

 
Agricultural & 
Applied Economics 

 
 
Kelly 

 
 
Grogan 

 
 
Associate Professor 

 
 
Tenured 

 
Ecosystem Science 
& Management 

 
 
Jorge 

 
 
Irisarri 

 
 
Assistant Professor 

 
 
Tenure Track 

 
Ecosystem Science 
& Management / 
SER 

 
 
 
Jennifer 

 
 
 
Bell 

 
 
 
Assistant Professor 

 
 
 
Tenure Track 

 
Family & 
Consumer Sciences 

 
 
Amy 

 
 
Shane-Nichols 

 
 
Assistant Professor 

 
 
Tenure Track 

 
Molecular Biology 

 
Jennifer 

 
Pinello 

 
Assistant Professor 

 
Tenure Track 

 
Plant Sciences 

 
Surendra 

 
Bhattarai 

 
Assistant Professor 

 
Tenure Track 

Veterinary 
Sciences 

 
Maria 

 
Forzan 

 
Associate Professor 

 
Tenured 

Veterinary 
Sciences 

 
David 

 
Pascual 

Wyo Excellence 
Chair / Professor 

 
Tenured 

Veterinary 
Sciences 

 
Izabela 

 
Ragan 

 
Assistant Professor 

 
Tenure Track 

Veterinary 
Sciences 

 
Mariela 

 
Srednik 

 
Assistant Professor 

 
Tenure Track 

Wyoming State 
Veterinary Lab 

 
Alexandra 

 
Brower 

 
Professor / Director 

 
Tenured 

Wyoming State 
Veterinary Lab 

 
Raphael 

 
Vanderstichel 

 
Associate Professor 

 
Tenured 

 
Zoology & 
Physiology / School 
of Computing 

 
 
 
Gabriel 

 
 
 
Barrile 

 
 
 
Assistant Professor 

 
 
 
Tenure Track 

 
 
 
 
 
 
 
 

College of Arts & 
Sciences 

 
Anthropology 

 
Allison 

 
Mann 

 
Assistant Professor 

 
Tenure Track 

Communication & 
Journalism/Haub 

 
Kayla 

 
Clark 

 
Assistant Professor 

 
Tenure Track 

Criminal Justice & 
Sociology 

 
Julie 

 
Kuper 

 
Assistant Professor 

 
Tenure Track 

 
History 

 
Farida 

 
Begum 

 
Assistant Professor 

 
Tenure Track 

 
Music 

 
Matthew 

 
Schlomer 

 
Assistant Professor 

 
Tenure Track 

 
Music 

 
Magdalena 

 
Wor 

 
Assistant Professor 

 
Tenure Track 

Politics, Public 
Affairs, & 
International 
Studies 

 
 
 
Margaret 

 
 
 
Swenson 

 
 
 
Assistant Professor 

 
 
 
Tenure Track 

 
Visual Arts 

 
Howe (Xuhao) 

 
Yang 

 
Assistant Professor 

 
Tenure Track 
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College of Business 

Accounting & 
Finance 

 
Natasha 

 
Bernhardt 

 
Assistant Professor 

 
Tenure Track 

Accounting & 
Finance 

 
Alexander 

 
Tuft 

 
Assistant Professor 

 
Tenure Track 

 
Economics 

 
Matthew 

 
Burgess 

 
Assistant Professor 

 
Tenure Track 

 
Economics 

 
Alecia 

 
Evans 

 
Assistant Professor 

 
Tenure Track 

 
Economics 

 
Nirav 

 
Vora 

 
Assistant Professor 

 
Tenure Track 

Management & 
Marketing 

 
Cameron 

 
Borgholthaus 

 
Assistant Professor 

 
Tenure Track 

Management & 
Marketing 

 
Abhey 

 
Grover 

 
Assistant Professor 

 
Tenure Track 

Management & 
Marketing 

 
Nicolina 

 
Taylor 

 
Assistant Professor 

 
Tenure Track 

 
 
 
 
 
 
 
 
 
 
 
 
 

College of Education 

School of 
Counseling 
Leadership 
Advocacy & 
Design 

 
 
 
 
Tiffany 

 
 
 
 
Hunt 

 
 
 
 
Assistant Professor 

 
 
 
 
Tenure Track 

School of 
Counseling 
Leadership 
Advocacy & 
Design 

 
 
 
 
Brittany 

 
 
 
 
Phillips 

 
 
 
 
Assistant Professor 

 
 
 
 
Tenure Track 

School of 
Counseling 
Leadership 
Advocacy & 
Design 

 
 
 
 
Tyler 

 
 
 
 
Tedmon-Jones 

 
 
 
 
Assistant Professor 

 
 
 
 
Tenure Track 

School of 
Counseling 
Leadership 
Advocacy & 
Design 

 
 
 
 
Ling 

 
 
 
 
Zhang 

 
 
 
 
Assistant Professor 

 
 
 
 
Tenure Track 

School of Teacher 
Education 

 
Amy 

 
Encinger 

 
Assistant Professor 

 
Tenure Track 

School of Teacher 
Education 

 
Miriam 

 
Sanders 

 
Assistant Professor 

 
Tenure Track 

School of Teacher 
Education 

 
Marisa 

 
Macy 

 
Professor 

 
Tenured 
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College of 
Engineering & 

Physical Sciences 

Chemical & 
Biomedical 
Engineering 

 
 
Juhyeon 

 
 
Ahn 

 
 
Assistant Professor 

 
 
Tenure Track 

 
Chemistry 

 
Takashi 

 
Suyama 

 
Assistant Professor 

 
Tenure Track 

Civil & 
Architectural 
Engineering & 
Construction 
Management 

 
 
 
 
Garrett 

 
 
 
 
Tatum 

 
 
 
 
Assistant Professor 

 
 
 
 
Tenure Track 

 
Dean's Office 

 
Hasan 

 
Iqbal 

 
Assistant Professor 

 
Tenure Track 

Electrical 
Engineering & 
Computer Science 

 
 
Yaqoob 

 
 
Maheed 

 
 
Assistant Professor 

 
 
Tenure Track 

Mathematics & 
Statistics 

 
Peter 

 
Burton 

 
Assistant Professor 

 
Tenure Track 

Mathematics & 
Statistics 

 
Irina 

 
Holmes Fay 

 
Assistant Professor 

 
Tenure Track 

Mathematics & 
Statistics 

 
Kenneth 

 
McClure 

 
Assistant Professor 

 
Tenure Track 

Mechanical 
Engineering 

 
Koen 

 
Groot 

 
Assistant Professor 

 
Tenure Track 

Mechanical 
Engineering 

 
Daniel 

 
Rau 

 
Assistant Professor 

 
Tenure Track 

Mechanical 
Engineering 

 
Ankit 

 
Saxena 

 
Assistant Professor 

 
Tenure Track 

Physics & 
Astronomy 

 
Yu-Tsung 

 
Tsai 

 
Assistant Professor 

 
Tenure Track 

School of 
Computing/Haub 

 
Jason 

 
Hawes 

 
Assistant Professor 

 
Tenure Track 

School of 
Computing 

 
Meredith 

 
Joyce 

 
Assistant Professor 

 
Tenure Track 

 
 
 
 

College of Health 
Sciences 

Communication 
Disorders 

 
Eleanor (Nora) 

 
Gulick 

 
Assistant Professor 

 
Tenure Track 

Kinesiology & 
Health 

 
Francesca 

 
Genoese 

 
Assistant Professor 

 
Tenure Track 

School of 
Pharmacy 

 
Khaled 

 
Elokely 

 
Assistant Professor 

 
Tenure Track 

School of 
Pharmacy 

 
Alexander 

 
French 

 
Assistant Professor 

 
Tenure Track 

 
Social Work 

 
Jordan 

 
Dyett 

 
Assistant Professor 

 
Tenure Track 

 

College of Law 

 
Dean's Office 

 
Rachel 

 
Ntomp 

 
Assistant Professor 

 
Tenure Track 

 
Dean's Office 

 
Caryn 

 
Schreiber 

 
Assistant Professor 

 
Tenure Track 
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Haub School of 
Environment and 
Natural Resources 

  
Grete 

 
Gansauer 

 
Assistant Professor 

 
Tenure Track 

  
Bryan 

 
Leonard 

 
Associate Professor 

 
Tenured 
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College Academic Unit First Name Last Name Rank 
 
 
 
 
 
 
 
 
 
 
 
 
College of Agriculture, 

Life Sciences, and 
Natural Resources 

 
Agricultural & Applied 
Economics 

 
 
Hannah 

 
 
Wilson 

 
 
Assistant Lecturer 

 

Agricultural & Applied 
Economics 

 
 

Robert 

 
 

Ziegler 

 

Assistant Extension 
Educator 

Agricultural & Applied 
Economics/UW Casper 

 
 
Hugo 

 
 
Da Costa Santos 

 
 
Assistant Lecturer 

 
 
UW Extension 

 
 
Sara 

 
 
Fleenor 

Associate Extension 
Educator 

 
 
UW Extension 

 
 
Makayla 

 
 
Getz 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Jedidiah 

 
 
Hewlett 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Bradford 

 
 
Johnson 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Brenna 

 
 
Litynski 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Dan 

 
 
Vanderploeg 

Assistant Extension 
Educator 

 
 
 

College of Arts & 
Sciences 

Criminal Justice & Sociology Paul Gregory Assistant Lecturer 
Psychology Jarrod Bock Assistant Lecturer 
School of Counseling 
Leadership Advocacy & 
Design 

 
 
Jennifer 

 
 
Krause 

 
 
Assistant Lecturer 

School of Teacher Education Stella Nowell Assistant Lecturer 
 
Theatre & Dance 

 
Sarah 

 
Lass 

Assistant Instructional 
Professor 

 
 
 
 
 
 
 
 
 
College of Engineering 

& Physical Sciences 

Chemical & Biomedical 
Engineering 

 
Shohreh 

 
Iraji 

Assistant Instructional 
Professor 

Civil & Architectural 
Engineering & Construction 
Management 

 
 
Theodore 

 
 
Haupt 

 
Assistant Instructional 
Professor 

Civil & Architectural 
Engineering & Construction 
Management 

 
 
Evan 

 
 
O'Toole 

 
 
Assistant Lecturer 

Engineering and Physical 
Sciences Dean's Office 

 
Todd 

 
Fantz 

Assistant Instructional 
Professor 

Engineering and Physical 
Sciences Dean's Office 

 
Jeffrey 

 
Keely 

 
Assistant Lecturer 

Physics & Astronomy Richard Barrans Assistant Lecturer 
Physics & Astronomy Ronald Pepino Assistant Lecturer 
 
School of Computing 

 
Spencer 

 
Sharpe 

Assistant Instructional 
Professor 

 
School of Computing/Wyoming 
Geographic Information 
Science Center 

 
 
 
Shanshan 

 
 
 
Li 

 
 
 
Assistant Lecturer 
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College of Health 
Sciences 

Social Work Ray Pacheco Assistant Lecturer 
WWAMI Medical Education 
Program 

 
Todd 

 
Guth 

Clinical Professor / 
Director of WWAMI 

Haub School of 
Environment and 
Natural Resources 

 
 
Haub School 

 
 
Taylor 

 
 
Kruger 

 
Assistant Research 
Scientist 

 
 
 
 

Libraries 

Libraries Education & 
Research Services 

 
Amanda 

 
Bugbee 

 
Assistant Librarian 

Libraries Education & 
Research Services 

 
Jordan 

 
Hemingway 

 
Assistant Librarian 

Libraries Education & 
Research Services 

 
Esther 

 
Perez 

 
Assistant Librarian 

Libraries Education & 
Research Services 

 
Deborah 

 
White 

 
Assistant Librarian 

Libraries Resource Discovery 
& Management 

 
James 

 
Markus 

Assistant Dean / 
Associate Librarian 
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College Academic Unit First Name Last Name Rank 
Academic Affairs Art Museum Alexandra Ziegler Assistant Curator 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
College of Agriculture, Life 

Sciences, and Natural 
Resources 

Agricultural & Applied 
Economics 

 
 
Jennifer 

 
 
Faulkner 

Assistant Extension 
Educator 

 
 
Animal Science 

 
 
Emma 

 
 
Hanslowe 

Assistant Research 
Scientist 

 
 
Animal Science 

 
 
Carter 

 
 
Hranac 

Assistant Research 
Scientist 

 
 
Animal Science 

 
 
Alex 

 
 
Worgo 

Assistant Research 
Scientist 

Ecosystem Science & 
Management 

 
 
Thomas 

 
 
Rust 

Assistant Research 
Scientist 

 
 
R&E Center Sheridan 

 
 
Jaycie 

 
 
Arndt 

Assistant Research 
Scientist 

 
 
UW Extension 

 
 
Amanda 

 
 
Marney 

Senior Extension 
Educator 

 
 
UW Extension 

 
 
Ellie 

 
 
Riske 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Darrell 

 
 
Rothlisberger 

Assistant Extension 
Educator 

 
 
UW Extension 

 
 
Tanya 

 
 
Santee 

Assistant Extension 
Educator 

 
 
Veterinary Sciences 

 
 
Alison 

 
 
Doherty 

Associate Research 
Scientist 

 
 
Wyoming Coop Unit 

 
 
Jane 

 
 
Fugate 

Associate Research 
Scientist 

 
 
Wyoming Coop Unit 

 
 
Andrew 

 
 
Jakes 

Senior Research 
Scientist 

 
 
Wyoming Coop Unit 

 
 
Jaron 

 
 
Kolek 

Associate Research 
Scientist 

 
 
Zoology & Physiology 

 
 
Haley 

 
 
Haradon 

Assistant Research 
Scientist 

 
 
Zoology & Physiology 

 
 
Vandana 

 
 
Sharma 

Assistant Research 
Scientist 
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College of Arts & Sciences 

Communication & 
Journalism 

 
Shannon 

 
Sermon 

 
Assistant Lecturer 

English Phillip Goodwin Assistant Lecturer 
Journalism Shannon Sermon Assistant Lecturer 
English Phillip Goodwin Assistant Lecturer 
 
Music 

 
Alex 

 
Annan 

Visting Assistant 
Professor 

Theatre & Dance Eric Jorgensen Assistant Lecturer 
Theatre & Dance Beth Twigs-Hester Assistant Lecturer 

 
College of Business 

 
Accounting & Finance 

 
Isha 

 
Chawla 

Assistant Instructional 
Professor 

 
Accounting & Finance 

 
Erdong 

 
Wang 

Assistant Instructional 
Professor 

 
 
 
 
 
 

College of Education 

Dean's Office Robert Hill Professor of Practice 
School of Counseling 
Leadership Advocacy & 
Design 

 
 
David 

 
 
DesArmier 

 
 
Assistant Lecturer 

School of Counseling 
Leadership Advocacy & 
Design 

 
 
John 

 
 
Heim 

 
 
Assistant Lecturer 

School of Teacher 
Education 

 
Dixie 

 
Brackman 

 
Assistant Lecturer 

School of Teacher 
Education 

 
Joseph 

 
Russo 

 
Assistant Lecturer 

School of Teacher 
Education 

 
Mary 

 
Todd 

 
Assistant Lecturer 

 
 
 
 

College of Engineering & 
Physical Sciences 

 
Atmospheric Science 

 
Owen 

 
Cruikshank 

Associate Research 
Scientist 

 
Atmospheric Science 

 
Coltin 

 
Grasmick 

Associate Research 
Scientist 

 
Atmospheric Science 

 
Anna 

 
Robertson 

Associate Research 
Scientist 

 
Mathematics & Statistics 

 
Patrick 

 
Cesarz 

 
Assistant Lecturer 

 
Mathematics & Statistics 

 
Md Ahsanul 

 
Haque 

 
Assistant Lecturer 

 
 
 
 
 
 
 

College of Health Sciences 

Family Medicine 
Residency Programs 
Casper 

 
 
Adam 

 
 
Heessel 

Clinical Assistant 
Professor 

Family Medicine 
Residency Programs 
Casper 

 
 
Tina 

 
 
Stanco 

Clinical Assistant 
Professor 

School of Nursing Jennifer Browne Assistant Lecturer 
 
School of Nursing 

 
Jesse 

 
Morse-Brady 

Clinical Assistant 
Professor 

 
School of Nursing 

 
Samantha Jo 

 
Reed 

Clinical Assistant 
Professor 

 
School of Pharmacy 

 
Christina 

 
Berg 

Clinical Assistant 
Professor 

 
School of Pharmacy 

 
Aaron 

 
Brown 

Clinical Assistant 
Professor 

Social Work Brenda Kost Assistant Lecturer 
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Haub School of 
Environment and Natural 

Resources 

  
 
Rebecca 

 
 
Levine 

Assistant Research 
Scientist 

 
 
 
 
 
 

Research and Economic 
Development Division 

Center of Innovation for 
Flow through Porous 
Media 

 
 
Kalyanaraman 

 
 
Venugopal 

Senior Research 
Scientist 

Wyoming Natural 
Diversity Database 

 
Shelby 

 
Byerly 

Assistant Research 
Scientist 

Wyoming Natural 
Diversity Database 

 
Katrina 

 
Cook 

Assistant Research 
Scientist 

Wyoming Natural 
Diversity Database 

 
Michelle 

 
Weschler 

Assistant Research 
Scientist 

Wyoming Survey & 
Analysis Center 

 
Brooke 

 
Benson 

Assistant Research 
Scientist 

Wyoming Survey & 
Analysis Center 

 
Trish 

 
Dugdug 

Assistant Research 
Scientist 

Wyoming Survey & 
Analysis Center 

 
Tashina 

 
Lemons 

Associate Research 
Scientist 

School of Energy Resources 
  

Madeleine 
 
Lewis 

Associate Research 
Scientist 
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AGENDA ITEM TITLE: Modifications to the Trustees Annual Schedule of Items to Approve, 
Discuss or Report, and notice of update to Bylaws, Evans 
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UW Board of Trustees Annual Schedule of Items to Approve, Discuss or Report 

[Approved April 10, 2024] 

January 

Annual Reports/Presentations 

• Division of Research and Economic Development 
• Science Initiative 
• Required discrimination and harassment, mandatory report, and bystander intervention training 
• Sabbatical/professional leave report for previous fiscal year (per UW Regulation 2-16) 

[information only; presentation by one faculty member] 

Consideration and Action 

• Emeritus faculty designations (per UW Regulation 2-1) [included in personnel report; no 
presentation] 

• Financial Aid Plan for subsequent (year after next) fiscal year (per UW Regulation 7-11) 
• UW Student Fee Book proposal for upcoming fiscal year (per UW Regulation 7-11) 

Discussion 

• Appointment of new Trustees 
• Appointment of Trustee officer nomination committee 
• Six-month budget v. actual of annual operating budget (action or follow up at March meeting if 

necessary) 

Information Only (no presentation) 

• Upcoming fiscal year Operating budget assumptions and timeline 

Notice (for consideration/action at upcoming meeting) 

• Annual UW Regulations housekeeping (as needed) 
 
 

February 

No scheduled topics for this month 
 
 
 
 
 
 
 

 
1 
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March 

Consideration and Action 

• Appointments to the Trustees Education Initiative 
• Tenure, Promotion, and 5-year Fixed Terms for faculty (per UW Regulation 2-7) [included in 

personnel report; no presentation] 
• UW Business Enterprise Fee Book Proposal for upcoming fiscal year (per UW Regulation 7-11) 

Discussion 

• Annual UW Foundation fundraising priorities (per MOU with UW Foundation) [for approval in 
July] 

• Legislative priorities (reported out of the Legislative Relations Committee) 

Information Only (no presentation) 

• Orientation materials: new Trustees member (when applicable) 
• Spring enrollment census information 

Notice (for consideration/action at upcoming meeting): 

• Amendments to Trustee Bylaws (as necessary) 
o Revisions to Trustees Annual Schedule of Items to Approve, Discuss or Report 

• Annual election of Board Officers to be effective May 1 of same year 
• Recommendation of 3-year academic calendar from University Administration and Trustees 

Academic and Student Affairs Committee [Note: the Board reviews and approves a 3-year 
academic school year calendar (anniversary date of 2016)] 

 
 

April 

April 15th UW budget materials delivered to Trustee Biennium Budget Committee and Board of Trustees 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2 
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May (Annual Meeting and Action on Annual Board Administrative Matters) 

Annual Reports/Presentations 

• Recognition: Incoming and outgoing ASUW President and Faculty Senate Chair 

Consideration and Action 

• 3-year academic calendar 
• Amendments to Trustee Bylaws (as necessary) 

o Trustees Annual Schedule of Items to Approve, Discuss or Report 
• Annual Internal Audit Plan (per Trustee Bylaws) 
• Annual Internal Audit Charter 
• Designate depositories for UW funds (WS. 21-17-426, WY Const. Art. 15, Section 7) 
• Master list of academic programs (per UW regulation 2-119) 
• Salary distribution policy for the next fiscal year (as necessary) 
• Set the amount of the Deputy Treasurer’s and Treasurer’s bond and designate/set any other 

appropriate bonds (W.S. Sec. 21-17-203 (a)) (as necessary) [business meeting action item; no 
presentation] 

Information (no presentation) 

• Biennium/Supplemental budget timeline (information item; discussion in July and approval in 
August) 

Board Annual Administrative Matters 

• Trustees budget hearings (Monday-Tuesday prior to Board meeting) 
• Designate Committee appointments and appoint committee chairs for following: 

o Fiscal and Legal Affairs (Sec 7-2 Bylaws) 
o Biennium Budget Committee (Sec 7-3 Bylaws) 
o Facilities Contracting Committee (Sec 7-4 Bylaws) 
o Academic and Student Affairs Committee (Sec 7-9 Bylaws) 
o Research and Economic Development Committee (Sec. 7-10 Bylaws) 

• File Trustee conflict of interest disclosure statements in accordance with the policy 
• First Trustee meeting conducted by Officers elected during preceding March meeting 

o Administer oath to Board Secretary (W.S. 21-17-206), notarize and file 
• Other Trustee appointments: 

o Alumni Board 
o Cowboy Joe Club 
o Energy Resource Council 
o Enhanced Oil Recovery Commission (Governor Appointment) 
o Foundation Board 
o Governor’s Science Task Force (Governor Appointment) 
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June 

Consideration and Action: Annual operating budget for next fiscal year (per UW Regulation 7-1) 
 
 

July (Out-of Town Meeting: Planning and Strategy Retreat & Meeting with Legislators) 

Annual Reports/Presentations 

• Faculty Athletic Representative (FAR) [information only; no presentation – follow up at 
September meeting if necessary] 

Consideration and Action 

• Annual UW Foundation fundraising priorities (per MOU with UW Foundation) 
• Next cycle of planning initiatives 
• Trustee Meeting Schedule for following two calendar years 

Discussion/information 

• Biennium/supplemental budget (for approval in August) 
• Tuition including preliminary administrative recommendations for subsequent (year after next) 

fiscal year (per UW Regulation 7-11) 
o If changes recommended, University President’s Office will seek public input (for 

presentation at September meeting) 
 

Business Meeting (as necessary) 
 
 

August 

Consideration and Action 

• Biennium/supplemental budget 
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September 

Annual Reports/Presentations 

• Balances, transactions and investment returns for the following Trustee reserve accounts (per 
Trustee Directive) [information only; no presentation] 

o Passenger Plane Reserve Account 
o Risk Pool/Litigation Reserve Account 
o Residence Hall Reserve Account 
o Recruitment and Retention Reserve Account 
o Special Project Reserve Account 
o Operating Reserve Account 
o Construction Reserve Account 

• Expenditures Marian H. Rochelle Gateway Center Facilities Maintenance Fund (per lease 
agreement with UW Foundation) [information only; no presentation] 

• Faculty appointments (per UW Regulation 2-1) [information only; no presentation] 
• Intercollegiate Athletics (Athletic Director) 

o Faculty Athletic Representative (FAR) (attends as necessary) 
• List of deleted and new courses (per UW Regulation 2-119) [information only; no presentation] 
• New Temporarily Restricted Endowment accounts established during the past year (per Trustee 

Directive) [information only; no presentation] 
• Office of Diversity, Equity, and Inclusion 
• Recognition: Incoming and Outgoing Staff Senate President 
• Status of implementation of the Strategic Plan and President’s Report on Accomplishments 
• UW Foundation Investments (per MOU with Foundation) [information only; no presentation] 

Consideration/action 

• Emeritus Faculty Designations [included in personnel report; no presentation] 
• Recruitment and marketing outcomes 

o Including Fall enrollment census information 
• Approval and adoption of final tuition recommendations for subsequent (year after next) fiscal 

year (per UW Regulation 7-11) 
• Review of Tuition Policy [Note: the Board reviews and approves a tuition policy every 4 years 

(anniversary date of 2018)] 
 
 

October 

No scheduled topics for this month 
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November 

Annual Reports/Presentations 

• Faculty workload (per UW Regulation 2-9) [information only; no presentation] 
• Family Medicine Residency Program – College of Health Sciences (required for accreditation) 

[information only; no presentation] 
• Fiscal Year Carry forward Report (per UW Regulation 7-10) [information only; no presentation] 
• Spending from the Student Athlete Achievement Success Scholarship Expendable Fund and the 

following funds managed by UW Foundation as an Endowment: Research Excellence and 
Student Success Reserve Accounts; Recruitment and Retention Reserve Account 

• Tier I Engineering 
• Trustees Education Initiative 

Consideration and Action 

• Annual external audited financial report (per Trustee Bylaws) 

Discussion 

• Financial Aid Plan: review structure and financial aid awarding strategy for subsequent (year 
after next) fiscal year (for approval in January) (per UW Regulation 7-11) 

• Legislative priorities (reported out of the Legislative Relations Committee) 
• UW Student and Business Enterprise Fee Book proposals for upcoming fiscal year (for approval 

in January and March) 
 
 

December 

No scheduled topics for this month 
 
 

Recurring and As Needed Items: 
 

Consideration and Action: Approval of agreements, contracts, and procurements (per UW Regulation 7- 
2) 

Personnel: Appointment of academic and non-academic employees 

Open discussion from any Trustees 
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Information Items (no action, discussion or work session) 
 

Capital Construction Report 

Contracts and Procurement Report (per UW Regulation 7-2) 

Foundation Monthly Giving Report 

 

Annual Schedule of Events 
 

January 

• Reception honoring excellence in research and innovation [hosted by President and Division of 
Research and Economic Development] 

March 

• Lunch with Staff Senate & Trustees [hosted by Trustees] 

May 

• President’s Commencement Dinner [hosted by UW President] 

July (out-of-town meeting) 

• Reception and Dinner with Trustees and Legislators [hosted by Trustees] 
• Community Event with Alumni and Friends [hosted by Trustees] 

September 

• Lunch with Faculty Senate & Trustees [hosted by Trustees] 
• Faculty Dinner honoring newly tenured, promoted and extended term and newly appointed 

faculty and academic professionals [hosted by UW President and Provost] 

November 

• Annual Trustees Scholarship Dinner [hosted by Trustees] 
• Lunch with ASUW & Trustees [hosted by Trustees] 
• Joint meeting with the Energy Resource Council (confirmed on an annual basis) 

[hosted/coordinated by SER] 
 

University President’s Employment Contract 
 

Timely scheduling of review and evaluation of President’s performance to satisfy employment contract 
terms 
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UW Regulation 7-2 (Signature Authority) Contracts Board Report - June 16, 2024 - August 15, 2024 
Contract Number Contract Name Contract Type Department Supplier Signed Date Agreed Amount Signer 
16001-FBC-July 2022 Amendment #1 to the Agreement for Services Services Contract College of Engineering & Applied 

Science 
Federal Business Council, Inc 2024-08-12 61,000.00 Cameron Wright, Dean/Professor 

16001-Geophysical Technology-May 2024 Sales Proposal Services Contract College of Engineering & Applied 
Science 

Geophysical Technology Inc. 2024-06-20 246,829.60 Cameron Wright, Dean/Professor 

16103-DCISolutions-Rheometer-July2024 Service Agreement Services Contract College of Engineering & Applied 
Science 

DCI Corporation 2024-08-01 383,920.00 Cameron Wright, Dean/Professor 

16103-MICROTRAC-June2024 Service Warranty Services Contract College of Engineering & Applied 
Science 

Microtrac Inc 2024-06-26 72,578.75 Cameron Wright, Dean/Professor 

16104-Oxidation Technologies Oxidation Technologies Services Contract College of Engineering & Applied 
Science 

Oxidation Technologies 2024-07-29 113,195.00 Cameron Wright, Dean/Professor 

17013ElsevierBASIC_BSNAug23 Master Contract Program Name: BASIC BSN Traditional Fall 2023 
Start - Grad May 2025 

Services Contract College of Health Sciences Elsevier, Inc. 2024-08-01 140,560.00 Robert Aylward, Vice President 

17107_Alliance of Chicago_Athena One_09292023 Athena One EMR Services Contract College of Health Sciences Alliance of Chicago Community Health Svc 2024-07-31 6,568,247.00 Ed Seidel, President* 

11001_RobertsonSolutions_Aug2024 11001_RobertsonSolutions_Aug2024 Services Contract Enhanced Oil Recovery Institute Robertson Solutions LLC 2024-08-14 75,000.00 Lon Whitman, Director 
11001_ZionEnergy_Aug2024 11001_ZionEnergy_Aug2024 Services Contract Enhanced Oil Recovery Institute Zion Energy LLC 2024-08-12 85,000.00 Lon Whitman, Director 
26701-ATT-July2024 Amendment 2 to the AT&T Roof-top antennae site lease Services Contract General University Operations AT&T 2024-08-14 248,400.00 William Mai, Vice President, Campus Operations 
27001_Comtech_27001 ComTech and UW Agreement Services Contract General University Operations Communication Technologies Inc 2024-08-15 83,331.09 William Mai, Vice President, Campus Operations 
28350-BSAE_Jan25-May2024 Barcelona SAE January 2025 Services Contract Global Engagement Barcelona SAE, Inc. 2024-07-12 70,600.00 Isadora Helfgott, Vice Provost/Assoc Professor, Global Engagement 
40002 AVI, System Integrations, February 2024 System Integrations Services Contract Information Technology AVI-SPL LLC 2024-08-12 999,999.00 Robert Aylward, Vice President 
40003 Hyland, Perceptive, July 2024 HYL021391 Services Contract Information Technology Hyland LLC 2024-08-07 391,656.20 Robert Aylward, Vice President 
40004 Brinar, Fiber Locating, July 2024 Have 2 Dig Services Contract Information Technology Brinar, Carol 2024-07-29 60,000.00 Robert Aylward, Vice President 
90001 - Agile Sports Technologies - June 2024 Order Form Services Contract Intercollegiate Athletics Agile Sports Technologies dba HUDL 2024-07-03 50,397.00 Matthew Whisenant, Deputy Director 
90020 - Allied Universal Event Services - June 2024 Event Management Master Services Agreement Services Contract Intercollegiate Athletics ALLIED UNIVERSAL EVENT SERVICES 2024-07-11 1,200,000.00 Ed Seidel, President 
90020 Laramie PD 2024-2027 Laramie PD 2024-2027 Contract Services Contract Intercollegiate Athletics City of Laramie, Wyoming 2024-07-17 309,558.00 Thomas Burman, Athletic Director 
90201 Texas Tech 11/2024 11/2025 MBB Texas Tech Game Contract Services Contract Intercollegiate Athletics Texas Tech University 2024-08-05 300,000.00 Matthew Whisenant, Deputy Director 
90203-Ak-ChinSouthernDunesMen-April2025 2025 UWyoming Men's Contract Services Contract Intercollegiate Athletics Ak-Chin Southern Dunes Golf Club 2024-07-10 60,000.00 Randal Welniak, Sr Assoc AD for Revenue & External Relations 
90252-Ak-ChinSouthernDunesWomen-April2025 2025 UWyoming Women's Contract Services Contract Intercollegiate Athletics Ak-Chin Southern Dunes Golf Club 2024-07-10 60,000.00 Randal Welniak, Sr Assoc AD for Revenue & External Relations 
10502 - Digital Pore Solutions June 2024 Hess Phase 2 - Digital Pore Solutions, GOM DRT Services Contract Research & Economic Development Digital Pore Solutions, LLC 2024-08-01 955,000.00 Parag Chitnis, Vice President/Professor, Research & Economic Development 
70007WestedgeLLCJuly2024 Marketing 2024-2025 Services Contract Research & Economic Development West Edge Collective LLC 2024-07-08 60,000.00 Rocky Case, Director 
33013 - Wyo Dept of Education - 0224 CONTRACT BETWEEN WYOMING DEPARTMENT OF EDUCATION 

AND UNIVERSITY OF WYOMING 
Services Contract Residence Life Dining Wyoming Department of Education 2024-07-08 52,340.00 Eric Webb, Assoc VP of Business Enterprises 

10501-EndpointIndustrialControls-June2024 EPQ2405_0283 REV1--Distillation and Reactor Project Services Contract School of Energy Resources Origin Automation & Controls, DBA Endpoint 
Industrial Controls 

2024-07-08 67,735.38 Holly Krutka, Executive Director 

26001BigHornRoofingJuly20242024CampusRoofReplacementAnimal 
Science/MolecularBiology 

Agreement Between Owner & Contractor Services Contract University Operations Big Horn Roofing 2024-07-01 203,125.00 William Mai, Vice President, Campus Operations 

26001BigHornRoofingJuly20242024CampusRoofReplacementRochell 
eAthleticCenter 

Agreement Between Owner & Contractor Services Contract University Operations Big Horn Roofing 2024-07-09 123,820.00 William Mai, Vice President, Campus Operations 

26001BigHornRoofingJune2024AgreementMountainViewMedicalPark Annual Agreement for Construction Services Contract University Operations Big Horn Roofing 2024-06-25 152,360.00 William Mai, Vice President, Campus Operations 

26001ByArchitecturalMeansJuly2024Amend11IvinsonParkingGarage Amendment No 11 Services Contract University Operations By Architectural Means, PC 2024-07-30 52,440.00 William Mai, Vice President, Campus Operations 

26001CleanHarborsJune2024Amend3HazardousWasteDisposalServic 
es 

Amendment No 3 Services Contract University Operations Clean Harbors Environmental Services Inc 2024-06-21 250,000.00 William Mai, Vice President, Campus Operations 

26001DVLGroupJuly2024CEPGeneratorControlSystemUpgrade Agreement Between Owner & Contractor Services Contract University Operations DVL Group 2024-08-12 217,500.00 William Mai, Vice President, Campus Operations 

26001GEJohnsonConstructionCO9July2024WestCampusEnergyPlant 
PhaseII 

Change Order No. 9 Services Contract University Operations GE Johnson Construction Co 2024-08-08 4,583,202.00 William Mai, Vice President, Campus Operations** 

26001GEJohnsonConstructionJune2024HalfAcrePoolInfillProject Agreement Between Owner & Contractor Services Contract University Operations GE Johnson Construction Co 2024-07-10 574,198.00 William Mai, Vice President, Campus Operations 

26001ST+BEngineeringJuly2024Amend8Prexy’s 
PastureTHotWaterHeatingExtensionandBuildingConversions 

Amendment No 8 Services Contract University Operations ST+B Engineering, Inc. 2024-08-08 106,000.00 William Mai, Vice President, Campus Operations 

33001-Swank-July 2025 Public Performance Content Licensing Agreement Services Contract VP Student Affairs Office Swank Motion Pictures Inc 2024-07-03 62,775.00 Kimberly Steich, VP for Student Affairs 
        

 
*Board of Trustees approved September 22, 2023. 
**Board of Trustees approved May 9, 2024. 
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UW Regulation 7-2 (Signature Authority) Procurement Board Report - June 16, 2024 - August 15, 2024 
PO Processed 
Date 

Supplier Name Line # Description Quantity Line Unit Price Total Line Price Total PO Amount Department Last Approver Last Approver Title Approval Date 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 5 Item no. CONS7250001; M7250 STANDALONE 
CONSISTOMETER :400 F, 25000 PSI, 240V. GRAPHICAL LCD 
TOUCH DISPLAY ON UNIT FRONT WITH RUNNING 
PARAMETERS AND STOP BUTTON. PC SOFTWARE INCLUDED 
STANDARD ITEMS THAT ARE INCLUDED WITH M7250 MACHINE 

1 54,614.80 54,614.80  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 4 Item No. CONS7200001; M7200 ATMOSPHERIC 
CONSISTOMETER, ATMOSPHERIC PRESSURE, 200F, 240V, 1 YR 
SPARE PARTS STANDARD ITEMS THAT ARE INCLUDED WITH 
M7200 MACHINE 

1 10,806.10 10,806.10  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 9 Item No. VISC3600001; M3600 VISCOMETER, W/HEAT CUP, PC 
SOFTWARE & CABLE, 0.01-600 RPM CONT, AUTOMATIC TEMP, 
SPEED CONTROL W/MICROPROCESSOR, LCD KEYPAD, R1 
ROTOR, B1 BOB STANDARD ITEMS THAT ARE INCLUDED  
WITH M3600 MACHINE 

1 4,718.20 4,718.20  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 8 Item No. GASM7610001; GAS MIGRATION TESTER, 2000 PSI, 
400 F STANDARD ITEMS THAT ARE INCLUDED WITH M7610 
MACHINE 

1 28,356.10 28,356.10  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 7 Item No. CONS7540001; M7540 CONSISTOMETER/SGS 
TESTER, 20,000PSI, 400F, US Patent 7,412,877, SINGLE TEST 
COMPLETES BOTH CONSISTENCY & SGS TESTS. GRACE PC 
SOFTWARE, 1 YR SPARE PARTS. STANDARD ITEMS THAT ARE 
INCLUDED WITH M7540 MACHINE 

1 38,496.10 38,496.10  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 6 Item No. UCAT7390001; M7390 UCA 20000 PSI 400F TWIN 
CELL, 1 YEAR SPARE PARTS AND GRACE SOFTWARE INCLUDED 
STANDARD ITEMS THAT ARE INCLUDED WITH M7390  
MACHINE 

1 50,063.66 50,063.66  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 1 Item No. MIXE3080001; M3080 VARIABLE SPEED MIXER, 1L SS 
CONTAINER STANDARD ITEMS THAT ARE INCLUDED WITH 
M3080 MACHINE 

1 5,701.00 5,701.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 2 Item No. CURI7440001; M7440 CURING CHAMBER BENCH TOP 
: 400F , 5,000 PSI, 4CUBE, 240V STANDARD ITEMS THAT ARE 
INCLUDED WITH M7440 MACHINE 

1 28,282.00 28,282.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 GRACEINSTRUMENT INDUSTRIES, LLC 3 Item No. FLUI7150001; M7150 Stirred Fluid Loss Tester 2000 
psi, 400F STANDARD ITEMS THAT ARE INCLUDED WITH 
M7150 MACHINE 

1 22,974.10 22,974.10 244,012.06 Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/17/2024 

06/17/2024 Leona Marketing Group 1 FY25 - Second Year of Success Fee per for Learfield 
Renegotiation Agreement (see section 3) 

1 90,933.00 90,933.00 90,933.00 Athletics Business Office Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 06/11/2024 

06/17/2024 Wyoming Office Products & Interiors 1 Science Initiative Build-Out: Furniture Package 1 163,487.82 163,487.82 163,487.82 Facilities Construction Mgt Samp, Michael Assoc VP for Univ Operations 06/17/2024 
06/17/2024 Fleur De Lis Consulting, LLC 1 Sheridan R&E Center Maintenance Facility: Architect Design 

Services 
1 147,300.00 147,300.00 147,300.00 Facilities Construction Mgt Samp, Michael Assoc VP for Univ Operations 06/17/2024 

06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.03 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.03 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Residential Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Catering and Events Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Athletic Training Table Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.03 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.03 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.45 0.00 0.00  Enterprise Infrastructure Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.31 0.00 0.00  Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.01 0.00 0.00  Copy & Print Center Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/17/2024 Transact Campus Inc 1 Transact Blackboard Renewal (7/1/2024-7/31/2025) 0.05 0.00 0.00 110,943.57 Retail Campus Dining Webb, Eric Assoc VP of Business Enterprises 06/17/2024 
06/18/2024 Express Services Inc - Express 

Employment Professionals 
1 Temporary Employment Services provided to the UW Housing 1 50,000.00 50,000.00  Housing Webb, Eric Assoc VP of Business Enterprises 06/18/2024 

06/18/2024 Express Services Inc - Express 
Employment Professionals 

1 Temporary Employment Services provided to the UW Housing 1 50,000.00 50,000.00 100,000.00 Housing Webb, Eric Assoc VP of Business Enterprises 06/18/2024 

06/18/2024 Life Technologies 1 5400930 KINGFISHER APEX 96 DW HEAD EA plus 
Shipping/Freight 

1 80,758.00 80,758.00  Wyoming State Veterinary Laboratory Boyles, Victoria Dir, Business Operations 06/18/2024 

06/18/2024 Life Technologies 2 3 ZG11SCKFA PEX AB ASSURANCE 1PM KF APEX EA 3 6,074.89 18,224.67 98,982.67 Wyoming State Veterinary Laboratory Boyles, Victoria Dir, Business Operations 06/18/2024 
06/19/2024 Rigaku Americas Corporation 1 Rigaku / CT Lab HX Benchtop High-Resolution Micro-CT 1 340,710.00 340,710.00 340,710.00 Engineering & Physical Sciences Deans 

Office 
Wright, Cameron Dean/Professor 06/19/2024 

06/19/2024 Bartels & Stout Inc 4 ZEISS Stemi 305 Trinoc with Transmitted Light Stand K LAB and 
105 Color Camera 

1 4,706.00 4,706.00  College of Arts & Sciences Deans Office Sanchez, Laurie Dir, Business Operations 06/19/2024 

06/19/2024 Bartels & Stout Inc 3 ZEISS AxioLab 5 Polarized Petrographic Microscope with 208 
Color Camera ($707.00 Shipping and $2724.5 Supplier Discount 
Included) 

1 14,925.50 14,925.50  College of Arts & Sciences Deans Office Sanchez, Laurie Dir, Business Operations 06/19/2024 

06/19/2024 Bartels & Stout Inc 1 ZEISS Stemi 305 Stereoscopes with Stand K and LED Ringlight 5 2,262.00 11,310.00  College of Arts & Sciences Deans Office Sanchez, Laurie Dir, Business Operations 06/19/2024 

06/19/2024 Bartels & Stout Inc 2 ZEISS SteREO V8 Stereoscope with LED Transmitted Pol Light 
and LED Ringlight ($707.00 Shipping and $2724.5 Supplier 
Discount Included) 

1 19,513.50 19,513.50 50,455.00 College of Arts & Sciences Deans Office Sanchez, Laurie Dir, Business Operations 06/19/2024 

06/20/2024 Grupos STV de Monteverde 1 231574A0001 Grupos STV Participant lodging, transportation 
and tours 

1 56,705.00 56,705.00  School of Teacher Education Montez, Kimberly Dir, Business Operations 06/20/2024 
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06/20/2024 Grupos STV de Monteverde 2 231574A0001 Grupos STV Participant lodging, transportation 
and tours 

1 1,461.00 1,461.00  School of Teacher Education Montez, Kimberly Dir, Business Operations 06/20/2024 

06/20/2024 Grupos STV de Monteverde 3 231574A0001 Grupos STV Participant lodging, transportation 
and tours 

1 5,139.00 5,139.00 63,305.00 School of Teacher Education Montez, Kimberly Dir, Business Operations 06/20/2024 

06/21/2024 Fremont Motor Casper Inc 1 2024 3500 Tradesman Crew Cab 4X4. Pickup for LREC general 
farm use. 

1 59,680.00 59,680.00 59,680.00 R&E Center Laramie Boyles, Victoria Dir, Business Operations 06/21/2024 

06/21/2024 Geophysical Technology Inc. 1 NRU-iC and 3C Nodes with NuSeis Ecosystem 1 246,829.60 246,829.60 246,829.60 Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/21/2024 

06/24/2024 LINX Multimedia 3 Linx - Samsung wall Display 2 4,652.22 9,304.44  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 4 Linx - Samsun Wall Display mounting hardware 2 365.73 731.46  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 21 Linx Misc Installation/demo labor 1 130.77 130.77  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 20 Linx - medium free-standing rack 1 2,991.17 2,991.17  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 2 Linx Multimedia - Install associated expenses 1 4,481.79 4,481.79  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 1 Linx Multimedia Installation labor 1 20,707.66 20,707.66  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 19 Linx - rack Network switch 1 840.52 840.52  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 18 Linx - in rack soft conferencing PC 1 94.24 94.24  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 17 Linx - Rack wireless presentation hardwre 1 3,469.64 3,469.64  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 16 Linx - audio amplifier 1 540.29 540.29  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 15 Linx - Rack digital signal processor 1 2,627.53 2,627.53  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 14 Linx - Rack control processor 1 1,935.03 1,935.03  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 13 Linx - in-ceiling speakers 8 190.41 1,523.28  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 12 Linx - Microphones 2 4,127.73 8,255.46  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 11 Linx - video conferencing camera 1 1,517.83 1,517.83  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 10 Linx - tabletop touch screen 1 2,213.02 2,213.02  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 9 Linx - HDMI input at table 1 1,642.39 1,642.39  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 8 Linx - display receiver 2 1,647.53 3,295.06  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 7 Linx - video dist patch cords 4 10.03 40.12  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 6 Linx - Video Distribution cards 4 1,237.50 4,950.00  Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 LINX Multimedia 5 Linx - Video Dist Hardware 1 1,375.00 1,375.00 72,666.70 Enhanced Oil Recovery Institute Hillibush, Roger Deputy Director, EORI 06/24/2024 
06/24/2024 Clean Harbors Environmental Services Inc 1 RMMC SEMI-ANNUAL EPA MANDATORY WASTE REMOVAL; 

TASK 1: LAB PACK MOBILIZATION, TASK 2: ONSITE 
LABOR/DISPOSAL/SUPPLIES/TRANSPORTATION 

1 90,135.18 90,135.18 90,135.18 UW Safety Office Bryant, Darcy Deputy Director, Business Serv 06/21/2024 

06/25/2024 Triple Crown Sports Inc 1 Game Guarantee for Participation in 2024 Men's Cancun 
Challenge Basketball Tournament per section 2.(c) of agreement 

1 85,000.00 85,000.00  Mens Basketball Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 06/25/2024 

06/25/2024 Triple Crown Sports Inc 2 Base travel party payment per "Team Travel Party Package 
Addendum" of 2024 Men's Cancun Challenge agreement (26 
travelers in double occupancy rooms @ $1,495/traveler) 

1 38,870.00 38,870.00 123,870.00 Mens Basketball Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 06/25/2024 

06/25/2024 Specialty Underwriters LLC 1 SU Group/WSVL Master Agreement for multiple equipment 
maintenance contracts 2024.2025 

1 87,979.00 87,979.00 87,979.00 Wyoming State Veterinary Laboratory Boyles, Victoria Dir, Business Operations 06/25/2024 

06/26/2024 Greiner Ford 3 2024 Ford Expedition 1 68,588.00 68,588.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Greiner Ford 2 2024 Ford Expedition 1 68,588.00 68,588.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Greiner Ford 4 2024 Ford F-150 1 44,281.00 44,281.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Greiner Ford 5 2024 Ford F-250 1 50,492.00 50,492.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Greiner Ford 6 2024 Ford Ranger Crew 1 42,401.00 42,401.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Greiner Ford 1 2024 Ford Expedition 1 68,588.00 68,588.00 342,938.00 Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Ken Garff Cheyenne 1 2024 Toyota Camry 1 27,987.00 27,987.00  Transportation Services Kunkel, Paul Director, Transportation Services 06/26/2024 
06/26/2024 Ken Garff Cheyenne 2 2024 Toyota Camry 1 27,987.00 27,987.00 55,974.00 Transportation Services Kunkel, Paul Director, Transportation Services 06/26/2024 
06/26/2024 Laramie Peak Motors 2 2024 Ford Expedition Explorer 1 42,085.00 42,085.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Laramie Peak Motors 3 2024 Ford Expedition Explorer 1 42,085.00 42,085.00  Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Laramie Peak Motors 1 2024 Ford Expedition Explorer 1 42,085.00 42,085.00 126,255.00 Transportation Services Mai, William Vice President, Campus Operations 06/26/2024 
06/26/2024 Big Horn Roofing 1 2024 Campus Roof Replacement – Fleet Services 1 92,765.00 92,765.00 92,765.00 Facilities Management Bryant, Darcy Deputy Director, Business Serv 06/26/2024 
06/27/2024 IBM Corporation 1 SPSS Renewal 0.32 51,868.78 16,598.01  Academic Technology Services Christensen, Margaux Exec Administrator, IT Business Services 06/27/2024 
06/27/2024 IBM Corporation 1 SPSS Renewal 0.32 51,868.78 16,598.01  Academic Technology Services Christensen, Margaux Exec Administrator, IT Business Services 06/27/2024 
06/27/2024 IBM Corporation 1 SPSS Renewal 0.35 51,868.78 18,154.07 51,868.78 Applications & Customer Relations Christensen, Margaux Exec Administrator, IT Business Services 06/27/2024 
06/27/2024 FORVIS, LLP 1 FY24-UW External Audit-WPM, NCAA, Cowboy Joe Club, Single 

Audit, UW Financial Statement Note: BKD is now FORVIS, LLP 
1 17,220.00 17,220.00  Cowboy Joe Club Brodie, Samuel  

Assoc AD/Budgeting & Fin Mgmt 

06/27/2024 

06/27/2024 FORVIS, LLP 1 FY24-UW External Audit-WPM, NCAA, Cowboy Joe Club, Single 
Audit, UW Financial Statement Note: BKD is now FORVIS, LLP 

1 28,905.00 28,905.00  Athletics Business Office Brodie, Samuel  

Assoc AD/Budgeting & Fin Mgmt 

06/27/2024 

06/27/2024 FORVIS, LLP 1 FY24-UW External Audit-WPM, NCAA, Cowboy Joe Club, Single 
Audit, UW Financial Statement Note: BKD is now FORVIS, LLP 

1 26,060.00 26,060.00  Wyoming Public Media Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

06/27/2024 

06/27/2024 FORVIS, LLP 1 FY24-UW External Audit-WPM, NCAA, Cowboy Joe Club, Single 
Audit, UW Financial Statement Note: BKD is now FORVIS, LLP 

1 288,480.00 288,480.00 360,665.00 Office of Sponsored Programs Reese, Ashlie Associate Vice President, Finance 06/27/2024 

06/27/2024 Big Horn Roofing 1 2024 Campus Roof Replacement – Office Annex 1 128,660.00 128,660.00 128,660.00 Facilities Management Samp, Michael Assoc VP for Univ Operations 06/27/2024 
06/28/2024 Thermo Fisher Scientific (Asheville) LLC 1 3 Year Limited Service Contract for Helios 5 UX electron 

microscope, serial 9958119. Includes Helios 5 UX, EDS Ultradry 
120eV 100M, and EasyLIft Ex NanoManipulator. Terms of 
service 3/12/25-3/11/28 

1 187,337.16 187,337.16 187,337.16 Science Institute Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

06/28/2024 
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06/28/2024 Thermo Fisher Scientific (Asheville) LLC 1 3 Year Preferred Service Contract for Talos F200X G2 electron 
microscope, serial 9957961. Includes Talos F200X G2, Ceta 16m 
camera, Ceta speed enhancement, and Super X-EDX Detector. 
Terms of service 3/29/25-3/28/28. 

1 342,997.92 342,997.92 342,997.92 Science Institute Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

06/28/2024 

06/28/2024 IXRF, Inc 5 Secondary Collimated X-ray Source ATLAS-Secondary Collimated 
X-ray source; 4 W, 40kV, 100 µm Ø spot collimator included 
(other sizes available), Rh anode 

1 14,535.00 14,535.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

06/28/2024 IXRF, Inc 6 Atlas M-Gold Service Contract 1 63,410.00 63,410.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

06/28/2024 IXRF, Inc 2 Multi Channel Processor-Multi-channel Digital X-ray Processor 
Hardware (Required if more than one detector) 

1 37,485.00 37,485.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

06/28/2024 IXRF, Inc 3 Additional SDD, 70LE ATLAS- Additional High-Performance 70 
mm² SDD, < 130eV, for Light Elements carbon to uranium (C - 
U) 

1 30,828.00 30,828.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

06/28/2024 IXRF, Inc 4 Additional SSD_70 (500 um Si) ATLAS-Additional High- 
Performance 70 mm² SDD, < 130eV, 500 µm Si (Na - U) 

1 23,520.00 23,520.00  Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

06/28/2024 IXRF, Inc 1 A Stand-Alone Benchtop Micro-XRF Unit includes an LE 70 mm2 
SDD and a 10 µm XRF spot size 

1 244,714.00 244,714.00 414,492.00 Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 06/28/2024 

07/01/2024 FEI Company 1 3 Year Limited Service Contract for Helios 5 UX electron 
microscope, serial 9958119. Includes Helios 5 UX, EDS Ultradry 
120eV 100M, and EasyLIft Ex NanoManipulator. Terms of 
service 3/12/25-3/11/28. 

1 187,337.16 187,337.16 187,337.16 Science Institute Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

07/01/2024 

07/01/2024 FEI Company 1 3 Year Preferred Service Contract for Talos F200X G2 electron 
microscope, serial 9957961. Includes Talos F200X G2, Ceta 16m 
camera, Ceta speed enhancement, and Super X-EDX Detector. 
Terms of service 3/29/25-3/28/28. 

1 342,997.92 342,997.92 342,997.92 Science Institute Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

07/01/2024 

07/02/2024 Altitude Control Technologies LLC 1 Altitude Chamber Replacement Program Year 1 1 63,472.00 63,472.00 63,472.00 Intercollegiate Athletics Directors Office Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/02/2024 
07/02/2024 Douglas Pads & Sports Inc 1 Football student athlete shoulder pads and replacement parts. 

(Football-Ath.Equip) 
1 50,000.00 50,000.00 50,000.00 Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/02/2024 

07/02/2024 Modern Campus USA, Inc. 1 Omni Content Management System (CMS)-Modern Campus 
Cloud Hosted SaaS Solution for UW website 2024-2025 
subscription cost. 

1 62,233.60 62,233.60 62,233.60 Institutional Marketing Baldwin, Chad Assoc VP, Comm&Mkting 07/01/2024 

07/02/2024 Amergis Healthcare Staffing, Inc 1 Temp Services for Nurse Practitioner for UW Family Medicine 
Clinic 

1 80,000.00 80,000.00 80,000.00 Family Medicine Residency Programs 
Cheyenne 

Smoll, Thomas Executive Director, Educational Health Ctr of Wyo 
(CEO) 

07/02/2024 

07/03/2024 Learfield Sub, LLC DBA Paciolan LLC 1 Hosting Subscription Fee for Paciolan Software per agreement 
(see page 10) 

1 110,000.00 110,000.00 110,000.00 Ticket Office Brodie, Samuel Assoc AD/Budgeting & Fin Mgmt 07/03/2024 

07/03/2024 salesforce.com, inc. 2 Salesforce Marketing Cloud Subscription Year 3 of 3-Year 
contract 

1 12,000.00 12,000.00  Institutional Marketing Benham-Deal, Tami Senior Vice Provost/Professor 07/03/2024 

07/03/2024 salesforce.com, inc. 2 Salesforce Marketing Cloud Subscription Year 3 of 3-Year 
contract 

1 73,400.20 73,400.20  Provosts Office Benham-Deal, Tami Senior Vice Provost/Professor 07/03/2024 

07/03/2024 salesforce.com, inc. 1 Salesforce Marketing Cloud subscription - Year 2 of 3-Year 
Contract 

1 73,400.20 73,400.20  Provosts Office Benham-Deal, Tami Senior Vice Provost/Professor 07/03/2024 

07/03/2024 salesforce.com, inc. 1 Salesforce Marketing Cloud subscription - Year 2 of 3-Year 
Contract 

1 12,000.00 12,000.00 170,800.40 Institutional Marketing Benham-Deal, Tami Senior Vice Provost/Professor 07/03/2024 

07/08/2024 Office Shop 1 Copier Services & Leasing Agreement- Copy & Print Center 1 25,560.00 25,560.00  Copy & Print Center Watanabe, Rebecca Business Manager 07/08/2024 
07/08/2024 Office Shop 1 Copier Services & Leasing Agreement- Copy & Print Center 1 37,440.00 37,440.00 63,000.00 Copy & Print Center Watanabe, Rebecca Business Manager 07/08/2024 
07/08/2024 EAB Global Inc 2 EAB Edify Contract. Invoice was received by email prior to AA 

Business office submitting Requestion due to end of FY24 
meetings and reporting. Requisition for first two years identified 
funding. Remainder of contract will be completed later 

1 269,000.00 269,000.00  Provosts Office Carman, Kevin Exec Vice President for Academic Affairs & 
Provost/Professor 

07/08/2024 

07/08/2024 EAB Global Inc 1 EAB Edify Contract. Invoice was received by email prior to AA 
Business office submitting Requestion due to end of FY24 
meetings and reporting. Requisition for first two years identified 
funding. Remainder of contract will be completed later 

1 266,000.00 266,000.00 535,000.00 Provosts Office Carman, Kevin Exec Vice President for Academic Affairs & 
Provost/Professor 

07/08/2024 

07/08/2024 Armature Advocacy, LLC 1 Agreement for Services between UW and Armature Advocacy, 
LLC from July 1, 2024 through June 30, 2026. Please see 
attached MOU for services provided. 

1 500,000.00 500,000.00 500,000.00 School of Energy Resources Directors 
Office 

Carman, Kevin Exec Vice President for Academic Affairs & 
Provost/Professor 

07/08/2024 

07/10/2024 Lon Kendall 1 FY25 Veterinary services to UW as required by the Federal 
Government. 

1 60,000.00 60,000.00 60,000.00 Research Compliance Office Roller, Sandra Assistant Director, Business Operations 07/10/2024 

07/10/2024 Modern Campus USA, Inc. 1 UW Website template redesign and search implementation 
project, payment2 

1 174,200.00 174,200.00 174,200.00 Office of the President Kyne, Kelsey Chief of Staff 07/10/2024 

07/10/2024 Trident Electric LLC 1 FY2025 FIRE EXTINGUISHER INSPECTIONS - CAMPUS 1 94,723.20 94,723.20  Facilities Engineering Samp, Michael Assoc VP for Univ Operations 07/10/2024 
07/10/2024 Trident Electric LLC 3 FY2025 FIRE EXTINGUISHER INSPECTIONS - UNION 1 1,970.00 1,970.00  Facilities Engineering Samp, Michael Assoc VP for Univ Operations 07/10/2024 
07/10/2024 Trident Electric LLC 4 FY2025 FIRE EXTINGUISHER INSPECTIONS - UW CONFERENCE 

CENTER 
1 638.80 638.80  Facilities Engineering Samp, Michael Assoc VP for Univ Operations 07/10/2024 

07/10/2024 Trident Electric LLC 2 FY2025 FIRE EXTINGUISHER INSPECTIONS - HOUSING 1 17,668.00 17,668.00 115,000.00 Facilities Engineering Samp, Michael Assoc VP for Univ Operations 07/10/2024 
07/10/2024 Alsco 1 FY25 PROFESSIONAL LAUNDERING SERVICES 1 50,000.00 50,000.00 50,000.00 UW Safety Office Bryant, Darcy Deputy Director, Business Serv 07/09/2024 
07/10/2024 SolTerra Engineering Inc 1 UW Aquatics Center – Quality control engineering services 1 100,250.00 100,250.00 100,250.00 Facilities Construction Mgt Samp, Michael Assoc VP for Univ Operations 07/10/2024 
07/11/2024 Instructure Inc 1 Canvas LMS Cloud Subscription 1 250,219.09 250,219.09 250,219.09 Applications & Customer Relations Aylward, Robert Vice President 07/11/2024 
07/11/2024 YBP Library Services 6 E Books for UW Libraries collection Chisum endowment 1 150.00 150.00  Libraries Deans Office Markus, James Asst Dean/Librarian, Assoc 07/11/2024 
07/11/2024 YBP Library Services 7 Purchase of books for UW Libraries collection for the LRC 1 500.00 500.00  Libraries Resource Discovery & 

Management 
Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/11/2024 YBP Library Services 8 Purchase of books for UW Libraries collection demand driven 
DDA/PDA/EPA 

1 3,500.00 3,500.00  Libraries Resource Discovery & 
Management 

Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/11/2024 YBP Library Services 5 Books for UW Libraries collection Chisum endowment 1 3,600.00 3,600.00  Libraries Deans Office Markus, James Asst Dean/Librarian, Assoc 07/11/2024 
07/11/2024 YBP Library Services 4 E Books for UW Libraries collection paid for out of the Eppson 

fund 
1 600.00 600.00  Libraries Deans Office Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/11/2024 YBP Library Services 3 Books for UW Libraries collection paid for out of the Eppson 
fund 

1 300.00 300.00  Libraries Deans Office Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/11/2024 YBP Library Services 1 Purchase of books for UW Libraries collection. 1 13,000.00 13,000.00  Libraries Resource Discovery & 
Management 

Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/11/2024 YBP Library Services 2 E Books for UW Libraries collection. 1 55,000.00 55,000.00 76,650.00 Libraries Resource Discovery & 
Management 

Markus, James Asst Dean/Librarian, Assoc 07/11/2024 

07/12/2024 University Corporation for Atmospheric 
Research 

1 Lodging charges for CAESAR Research deployment in Kiruna 
Sweden 1/2024-4/2024. 

1 18,117.22 18,117.22  Atmospheric Science Stotler, Nicole Business Manager, Executive 07/12/2024 
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07/12/2024 University Corporation for Atmospheric 
Research 

2 Lodging charges for CAESAR Research deployment in Kiruna 
Sweden 1/2024-4/2024. 

1 19,819.88 19,819.88  Atmospheric Science Stotler, Nicole Business Manager, Executive 07/12/2024 

07/12/2024 University Corporation for Atmospheric 
Research 

3 Lodging charges for CAESAR Research deployment in Kiruna 
Sweden 1/2024-4/2024. 

1 19,208.42 19,208.42 57,145.52 Atmospheric Science Stotler, Nicole Business Manager, Executive 07/12/2024 

07/15/2024 Red Card 1 Football team dining options for 2024-2025. (Football-Team 
Meals) *Based on the amount spent in fiscal year 2024, we are 
anticipating to provide $80k of meals via Red Card during the 
fall/spring/summer training periods. 

1 80,000.00 80,000.00 80,000.00 Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/15/2024 

07/15/2024 Ex Libris (USA) Inc. 1 Ex Libris (Clarivate) Annual subscription renewal to Alma, Primo, 
and bX Recommender ILS/Discovery systems 8/2/2024- 
8/1/2025 

1 260,070.42 260,070.42 260,070.42 Libraries Resource Discovery & 
Management 

Kvenild, Cassandra Dean/Librarian ETT 07/15/2024 

07/16/2024 Cayuse Holdings, LLC 1 Cayuse Software Renewal Subscriptions 9/1/24-8/31/25: 
Proposals,Sponsored Projects, Human Ethics, Animal Oversight, 
Outside Interests,Full Platform Fee 

1 154,184.35 154,184.35 154,184.35 AVP for Research Chitnis, Parag Vice President/Professor, Research & Economic 
Development 

07/16/2024 

07/16/2024 United Healthcare Student Resources 1 International Student Health Insurance - Invoice 22-005857-7-1 
ITL (Risk Management Approved) 

1 670,003.00 670,003.00 670,003.00 Risk Management Office Evans, Teresa Vice President & General Counsel 07/16/2024 

07/16/2024 United Healthcare Student Resources 1 Domestic Student Health Insurance - Invoice 23-005857-7-1 
DOM (Risk Management Approved) 

1 1,037,611.00 1,037,611.00 1,037,611.00 Risk Management Office Seidel, Ed President 07/16/2024* 

07/17/2024 KINEXON INC 1 Kinexon Year 2 Payment (7/1/2024-6/30/2025) per contract 1 60,000.00 60,000.00 60,000.00 Football Sports Performance Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/16/2024 

07/18/2024 Arthur J. Gallagher Risk Management 
Services, LLC 

1 Insurance Package (Crime, WC, ELL, Cyber, GLX, Stu Prof Liab, 
Aviation, Cargo, Foreign pkg.) - Arthur J. Gallagher RMS, Inc. 
INV 5205188 - Risk Management Approved. Unit: Risk 
Management/General Counsel 

1 977,576.11 977,576.11 977,576.11 Risk Management Office Evans, Teresa Vice President & General Counsel 07/18/2024 

07/25/2024 Syn-Tech Systems Inc 1 Syntech Systems - Quote for July 17, 2024 1 62,175.00 62,175.00 62,175.00 Transportation Services Kunkel, Paul Director, Transportation Services 07/25/2024 
07/25/2024 University of Idaho 1 Game Guarantee - Football versus University of Idaho on 

September 7, 2024 
1 425,000.00 425,000.00 425,000.00 Mens Football Brodie, Samuel Assoc AD/Budgeting & Fin Mgmt 07/25/2024 

07/25/2024 Slate Group 1 2024-2025 Admissions Recruitment printing 1 200,000.00 200,000.00 200,000.00 Admissions Benham-Deal, Tami Senior Vice Provost/Professor 07/25/2024 
07/26/2024 Brigham Young University 1 Game Guarantee - Football versus BYU on September 14, 2024 1 250,000.00 250,000.00 250,000.00 Mens Football Brodie, Samuel Assoc AD/Budgeting & Fin Mgmt 07/26/2024 

07/29/2024 Niche.com, Inc. 1 Direct admit program through Niche.com 1 100,000.00 100,000.00 100,000.00 Institutional Marketing Baldwin, Chad Assoc VP, Comm&Mkting 07/29/2024 
07/29/2024 GE Johnson Construction Co 1 Half Acre Pool Infill Project 1 574,198.00 574,198.00 574,198.00 Facilities Management Mai, William Vice President, Campus Operations 07/29/2024 
07/29/2024 Big Horn Roofing 1 2024 Campus Roof Replacement – Rochelle Athletics Center 1 132,740.00 132,740.00 132,740.00 Facilities Management Samp, Michael Assoc VP for Univ Operations 07/29/2024 

07/29/2024 Rocky Mountain Fire Systems, Inc. 1 FY25 ANNUAL FIRE ALARM TESTING - UW CAMPUS 1 102,231.91 102,231.91  Facilities Management Samp, Michael Assoc VP for Univ Operations 07/29/2024 
07/29/2024 Rocky Mountain Fire Systems, Inc. 1 FY25 ANNUAL FIRE ALARM TESTING - UW CAMPUS 1 18,896.09 18,896.09 121,128.00 Facilities Engineering Samp, Michael Assoc VP for Univ Operations 07/29/2024 
07/30/2024 TY Cattle Company 1 Grass hay in big round or 3X4 square bales - Delivered to the 

Hansen Arena between August 2024 - May 2025 
280 253.00 70,840.00 70,840.00 Rodeo Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/29/2024 

07/30/2024 Drilling Systems (UK) Limited 1 Drilling Simulator; Maintenance and Technical Support; 
Amendment to Contract 2019; Five year at $130,000.00 per 
year; July 15, 2024-July 15, 2024 

1 650,000.00 650,000.00 650,000.00 Engineering & Physical Sciences Deans 
Office 

Carman, Kevin Exec Vice President for Academic Affairs & 
Provost/Professor 

07/30/2024 

07/30/2024 Agile Sports Technologies dba HUDL 7 Hudl Gold (Tennis) 1 1,977.00 1,977.00  Womens Tennis Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 6 Hudl Recruit - Football All Regional (Gray) 1 1,440.00 1,440.00  Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 5 Hudl Recruit - Football All Regional (Blue) 1 2,880.00 2,880.00  Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 4 Hudl Recruit - Football All Regional (Orange) 1 12,960.00 12,960.00  Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 3 Hudl Recruit - Football Seniors National 1 21,600.00 21,600.00  Mens Football Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 1 NCAA Soccer - Wyscout College 1 2,340.00 2,340.00  Womens Soccer Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/30/2024 Agile Sports Technologies dba HUDL 2 Volleymetrics Elite Volleyball Subscription 1 7,200.00 7,200.00 50,397.00 Womens Volleyball Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 07/30/2024 
07/31/2024 Insight Public Sector, Inc. 1 Insight Microsoft Renewal Year 3 9/1/2024-8/31/2025 1 685,338.22 685,338.22 685,338.22 Enterprise Infrastructure Aylward, Robert Vice President 07/31/2024 
07/31/2024 Zoom Video Communications Inc 1 Zoom Renewal 08/04/2024-08/03/2025 1 100,023.55 100,023.55 100,073.55 Academic Technology Services Christensen, Margaux Exec Administrator, IT Business Services 07/31/2024 
07/31/2024 Wyoming Department of Agriculture 1 As per MOU, reimbursement to WDA for income for the WY 

State Seed Analysis Lab FY24 Quarter 4: 4/1/24-6/30/24. Total 
payment - $62,862. 

1 62,862.00 62,862.00 62,862.00 State Seed Lab Boyles, Victoria Dir, Business Operations 07/31/2024 

07/31/2024 Wyoming Machinery Company 1 KM106 MODEL 246D3 COMPACT CONSTRUCTION EQUIPMENT 
(SKIDSTEER) WITH ALL STANDARD EQUIPMENT AND 
ADDITIONAL SPECIFICATIONS, WARRANTY PER QUOTE 

1 68,780.00 68,780.00 68,780.00 Office of the President Legg, Jerrod Business Operations Mgr, Office of the President & 
General Counsel 

07/30/2024 

08/01/2024 Ionicon Analytik Gesellschaft m.b.H. 1 Ionicon to provide services to repair lab equipment PTR-TOF- 
8000 for Dr. Shane Murphy. Please see quote for detailed 
description of necessary services to be preformed in Austria. 

1 50,182.40 50,182.40 50,182.40 School of Energy Resources Directors 
Office 

Ferrell, Rachel Dir, Business Operations 08/01/2024 

08/01/2024 GenScript USA Inc 1 L00847-A Name: SARS-CoV-2 Surrogate Virus Neutralization 
Test Kit; Qty: 100; Catalog No: L00847-A; Size: 96.0Tests 

100 700.00 70,000.00  Animal Science White, Daniel Financial Analyst 08/01/2024 

08/01/2024 GenScript USA Inc 2 Freight 1 375.00 375.00 70,375.00 Animal Science White, Daniel Financial Analyst 08/01/2024 
08/01/2024 Oxidation Technologies 1 OXW-500 Ozone Generator / Industrial Oxygen Concentrator / 

Chiller-MI-IA / OST ozone injection skid / ORP option for ozone 
system / In-line ozone analyzer /UV based ozone analyzer with 
industrial confi / Sample Cond 

1 113,195.00 113,195.00 113,195.00 Civil & Architectural Engineering & 
Construction Management 

Wright, Cameron Dean/Professor 08/01/2024 

08/01/2024 DCI Corporation 1 10,000 psi HPHT Foam Rheometer; Shipping and Insurance; 
Installation and Commissioning 

1 369,197.00 369,197.00 369,197.00 Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 08/01/2024 

08/01/2024 JC Construction & Design LLC 1 Physical Sciences Room 12 Lab Remodel 1 222,580.00 222,580.00 222,580.00 Facilities Engineering Samp, Michael Assoc VP for Univ Operations 08/01/2024 
08/01/2024 H2I Group, Inc. 1 Agriculture Rooms 6036/6037 Remodel 1 295,883.00 295,883.00 295,883.00 Facilities Engineering Samp, Michael Assoc VP for Univ Operations 08/01/2024 
08/05/2024 Origin Automation & Controls, DBA 

Endpoint Industrial Controls 
1 090001-1241 CCCC; Solvent Extraction Upscaled Pilot Plant 

Machine Controls and Programming per Quote # EPQ2405_0283 
REV1 dated 6.4.2024. 

0.09 67,735.38 6,096.18  School of Energy Resources Directors 
Office 

Ferrell, Rachel Dir, Business Operations 08/05/2024 

08/05/2024 Origin Automation & Controls, DBA 
Endpoint Industrial Controls 

1 090001-1241 CCCC; Solvent Extraction Upscaled Pilot Plant 
Machine Controls and Programming per Quote # EPQ2405_0283 
REV1 dated 6.4.2024. 

0.35 67,735.38 23,707.38  School of Energy Resources Directors 
Office 

Ferrell, Rachel Dir, Business Operations 08/05/2024 

08/05/2024 Origin Automation & Controls, DBA 
Endpoint Industrial Controls 

1 090001-1241 CCCC; Solvent Extraction Upscaled Pilot Plant 
Machine Controls and Programming per Quote # EPQ2405_0283 
REV1 dated 6.4.2024. 

0.56 67,735.38 37,931.81 67,735.38 School of Energy Resources Directors 
Office 

Ferrell, Rachel Dir, Business Operations 08/05/2024 

08/07/2024 Anton Paar USA Inc 1 LITESIZER DLS 700 Quote 820266501 1 69,378.90 69,378.90 69,378.90 College of Health Sciences Deans Office Worden, Jilljean Assistant Director 08/07/2024 
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08/08/2024 Brian E Jeffries 1 Brian Jeffries - Commercial Pipeline Expert entered by dollar 
amount 

1 150,000.00 150,000.00 150,000.00 Enhanced Oil Recovery Institute Krutka, Holly Executive Director 08/08/2024 

08/09/2024 Learfield Sub, LLC DBA Paciolan LLC 1 Paciolan FY25 Transactions Fees (Estimate based on FY24 actual 
expense of $258,691) 

1 250,000.00 250,000.00 250,000.00 Ticket Office Freeman, Samantha Asst AD/Budgeting & Fin Mgmt 08/08/2024 

08/13/2024 Fisher Scientific 1 Quote 4222-6729-84 for Sheba NakkaDavid 0.37 99,699.49 36,888.81  College of Health Sciences Deans Office Worden, Jilljean Assistant Director 08/13/2024 
08/13/2024 Fisher Scientific 1 Quote 4222-6729-84 for Sheba NakkaDavid 0.63 99,699.49 62,810.68 99,699.49 VP for Research & Economic Development 

Office 
Worden, Jilljean Assistant Director 08/13/2024 

08/13/2024 DCI Corporation 1 Rock Compressibility System - Shipping and Insurance; 
Installation and Commissioning-Permiability Measurement 
Capability and Radial P&S Wave Transducers 

1 339,068.00 339,068.00 339,068.00 Engineering & Physical Sciences Deans 
Office 

Wright, Cameron Dean/Professor 08/13/2024 

08/14/2024 EBSCO Information Services 6 Subscriptions to single title electronic journals and serials for the 
library collection 

1 346,135.71 346,135.71  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 5 Subscriptions to electronic journal packages for the library 
collection 

1 1,676,871.89 1,676,871.89  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 4 Subscriptions to databases for the library collection 1 511,059.75 511,059.75  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 3 Institutional membership for the purpose of receiving a 
subscription to an electronic journal package for the library 
collection 

1 9,422.53 9,422.53  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 2 Institutional memberships for the purpose of receiving a single 
title print subscription to a journal/serial for the Hebard 
collection Chisum 

1 491.84 491.84  Libraries Deans Office Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 1 Institutional memberships for the purpose of receiving a single 
title print subscription to a journal/serial for the library collection 

1 2,456.52 2,456.52  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 7 Subscriptions to single title print journals and serials for the 
library collection 

1 22,955.61 22,955.61  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 9 Annual content fees for access to e-resource subscriptions for 
the library collection 

1 2,382.39 2,382.39  Libraries Resource Discovery & 
Management 

Seidel, Ed President 08/13/2024 

08/14/2024 EBSCO Information Services 8 Subscriptions to single title print journals and serials for the 
Hebard collection Chisum 

1 417.89 417.89 2,572,194.13 Libraries Deans Office Seidel, Ed President 08/13/2024** 

08/14/2024 Prime Rate Motors, Inc. 1 Jentel vehicle purchase plus extended warranty - two quotes 
attached 

1 62,754.00 62,754.00 62,754.00 Jentel Foundation Hughes, Carolina Dir, Business Operations 08/13/2024 

08/14/2024 Zion Energy LLC 1 Zion - Muddy and Minnelusa field studies to support enhancing 
legacy field production 

85000 1.00 85,000.00 85,000.00 Enhanced Oil Recovery Institute Ferrell, Rachel Dir, Business Operations 08/13/2024 

08/14/2024 Hyland LLC 1 Hyland Software renewal year 1: 9/1/2024-8/31/2025 1 123,628.20 123,628.20 123,628.20 Applications & Customer Relations Aylward, Robert Vice President 08/14/2024 
08/14/2024 DVL Group 1 CEP Generator control system upgrade 1 217,500.00 217,500.00 217,500.00 Facilities Management Samp, Michael Assoc VP for Univ Operations 08/14/2024 
08/14/2024 Express Services Inc - Express 

Employment Professionals 
1 Service Desk Attendant 1 51,459.20 51,459.20 51,459.20 Transportation Services Kunkel, Paul Director, Transportation Services 08/13/2024 

08/15/2024 Robertson Solutions LLC 1 Robertson Solutions - Addressing CO2 EOR in WY and pilot 
projects 

75000 1.00 75,000.00 75,000.00 Enhanced Oil Recovery Institute Ferrell, Rachel Dir, Business Operations 08/15/2024 

08/15/2024 KONE Inc 1 FY25 ELEVATOR MAINTENANCE & REPAIR SERVICE CONTRACT 
- CAMPUS 

1 416,440.00 416,440.00  Facilities Engineering Mai, William Vice President, Campus Operations 08/15/2024 

08/15/2024 KONE Inc 2 FY25 ELEVATOR MAINTENANCE & REPAIR SERVICE CONTRACT 
– REIMBURSABLE PROPERTIES 

1 301,160.00 301,160.00  Facilities Engineering Mai, William Vice President, Campus Operations 08/15/2024 

08/15/2024 KONE Inc 3 FY25 ELEVATOR MAINTENANCE & REPAIR SERVICE CONTRACT 
– CAMPUS SAFETY TESTING 

1 207,400.00 207,400.00 925,000.00 Facilities Management Mai, William Vice President, Campus Operations 08/15/2024 

            

 
*Approved by the Board of Trustees as part of FY25 budget. 

**Library Subscriptions exempt from approval by Board of Trustees. 
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