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University of Wyoming 

Vision 

Use our unique strengths to make Wyoming and the world a better place. 

Mission 

As Wyoming’s university, we unlock the extraordinary in every person through education, 
research, innovation, engagement, and service. 

Values 

• Access to an affordable, high-quality education.
• Real-world education where students learn by doing.
• A welcoming and supportive learning community fostered by integrity, inclusivity,

freedom of expression, and respect.
• The growth, health, and leadership capacity of all members of the university community.
• Wyoming’s wild and working lands as an asset to be utilized, understood, stewarded, and

treasured.
• Our partnership and engagement with Wyoming communities in the creation and exchange

of knowledge and resources.
• Our role as a catalyst for innovation and economic vitality.

(Accepted January 2023) 



  
 
 

TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming  

 

 

UNOFFICIAL MEETING SCHEDULE – COMMITTEE MEETINGS 
 
Monday, May 11 and Tuesday, May 12, 2026 
Meeting Location – Marian H. Rochelle Gateway Center 
 
Budget Hearings, Salon D 
[The budget hearing schedule can be found on the UW Board of Trustees website.] 
Committee Members: Laura Schmid-Pizzato (Chairman)/ Carol Linton/John McKinley/Paul Ulrich/Tom 
Walters 
 
Wednesday, May 13, 2026 
Lunch will be provided to Trustees at the meeting location. 
Meeting Location – Marian H. Rochelle Gateway Center 
 
NOTE: Updated Committee Schedule Follows 
 
7:30* – 10:00 a.m.  -- Biennium Budget Committee 
Committee Members: Laura Schmid-Pizzato (Chairman)/Carol Linton/John McKinley/Paul Ulrich/Tom 
Walters 
Salon D 
 
10:00 a.m. – 12:30 p.m. – Facilities Contracting Committee 
Committee Members: Carol Linton (Chairman)/Kermit Brown/Brad LaCroix/Jim Mathis/John McKinley 
Salon D 
 
10:00 a.m. – 12:00 p.m. -- Fiscal and Legal Affairs Committee 
Committee Members: Mike Greear (Chairman)/Brad Bonner/Tom Walters 
Salon C 
  
1:00 – 3:00 p.m. -- Research and Economic Development Committee 
Committee Members: David Fall (Chairman)/Mike Greear/Brad LaCroix/Laura Schmid-Pizzato/Tom Walters 
Salon C 
 
3:00 – 4:30 p.m. -- Legislative Relations Committee 
Committee Members: John McKinley (Chairman)/Kermit Brown/Mike Greear/Laura Schmid-Pizzato/Tom 
Walters 
First Interstate Conference Room 
 
3:00 – 5:00 p.m. -- Academic and Student Affairs Committee 
Committee Members: Brad Bonner (Chairman)/Jim Mathis/Carol Linton/Paul Ulrich/David Fall 
Salon C 
 
*Early Start Time in May  



  
 
 

TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming  

 

 

 
Thursday, May 14, 2026 
Marian H. Rochelle Gateway Center 
 
7:00-8:20 a.m.  Breakfast with Fraternity and Sorority Leadership – Legacy Hall, Marian H. 
 Rochelle Gateway Center 
 
 

OFFICIAL MEETING SCHEDULE 
 
Thursday, May 14, 2026 
Marian H. Rochelle Gateway Center 
 
8:30 – 10:30 a.m. Executive Session [Session I] 
 Meeting Location – Marian H. Rochelle Gateway Center, Salon D 
 
10:30 a.m. Break 
 
10:45 a.m. Pledge of Allegiance [UW Marna M. Kuehne Foundation Veterans Services Center] 
 
10:50 a.m.  Recognitions/Resolutions:  

• Outgoing UW Board of Trustees Chairman Kermit Brown 
• University President Ed Seidel 
• Outgoing ASUW President Paula Medina, and incoming ASUW President Sam 

Kaiser 
 
11:00 a.m.  Public Comment 
 
11:15 a.m.  University President Update to the Board -- Seidel 
 
11:30 a.m. Leading in AI: National Opportunities, Strategic Partnerships, and Institutional 

Alignment  
– Seidel, Chitnis, Allen, Hamerlinck, Davies, Michalak, Williams, Lance ............... 10  
 

12:00 – 1:00 p.m. Lunch with Staff Senate Leadership -- Legacy Hall  
 
1:30 p.m.  Cybersecurity Program Overview: Protecting UW’s Mission 

 – McLaughlin, M. Kelly ..................................................................................... 11 / 29 
 

2:00 p.m. Experiential Learning Impacts on Student Success – 
Alexander…………………………………………………………………………….12 
 



  
 
 

TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming  

 

 

2:30 p.m. From Extreme Biology to Real-World Impact: Bioprospecting, Innovation, and 
Undergraduate Training – Chitnis, Boothby, Walton .......................................... 13 / 47 

 
3:00 p.m. Leading from Within: UW’s Leadership Institutes – Seidel, Rapp, Haller, Fink, D. 

Stark, Taggart, Scasta ................................................................................................. 15 
 
3:30 p.m.  Break 
 
3:45 p.m.  Roll Call 
 
3:45 – 5:00 p.m. Trustee Committee Reports [Items listed below are per the Trustees’ Annual Schedule of 
Items to Approve, Discuss or Report, see Trustee Committee packets for additional information.] 
 

Academic and Student Affairs Committee; Brad Bonner (Chairman)  
• Consideration and Action 

o 3-year academic calendar from University Administration and Trustees’ Academic and Student 
Affairs Committee  

 
Biennium Budget Committee; Laura Schmid-Pizzato (Chairman)  
• Consideration and Action: Salary Distribution Policy for next Fiscal Year  
• Information: Biennium/Supplemental Budget Timeline 
 
Facilities Contracting Committee; Carol Linton (Chairman)  

 
Fiscal and Legal Affairs Committee; Mike Greear (Chairman)  
• Consideration and Action:  

o Annual Internal Audit Plan (per Trustee Bylaws)  
o Internal Audit Charter  

 
Legislative Relations Committee; John McKinley (Chairman) 
 
Research and Economic Development Committee; David Fall (Chairman)  
 

Special Event  
Thursday, May 14, 2026 
2026 President’s Commencement Dinner [Invitation Only] 
5:30 p.m. Reception, 6:15 p.m. Dinner and Program 
Marian H. Rochelle Gateway Center 
 
  



TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

Friday, May 15, 2026 
Breakfast on your own at the Holiday Inn 

8:00 a.m. – 9:00 a.m.  Executive Session II [If necessary.] 
Meeting Location – Marian H. Rochelle Gateway Center, Salon D 

9:00 a.m. Break 

9:15 a.m. - Business Meeting  
Meeting Location – Marian H. Rochelle Gateway Center, Salon D 

Roll Call 

Oath of Office administered to Board Secretary (W.S. Sec. 21-17-206) 

Approval of Board of Trustees Meeting Minutes (Public Session & Executive Session) 
a. March 23-24, 2026, Board of Trustees “Special” Meeting
b. March 25-27, 2026, Board of Trustees Meeting
c. April 2, 2026, Board of Trustees “Special” Meeting
d. April 15, 2026, Board of Trustees Meeting

WWAMI Loan Cancellation Guidance – Fall, Greear, Walters ................................................... 17 / 64 

UW Regulation 2-13: President’s recommendation to discontinue the M.S. in Entomology, the Ph.D. 
in Entomology, and the B.S. in Energy Systems Engineering and to consolidate the B.A. in Religious 
Studies and the B.A. in Philosophy with concentrations in Religious Studies and Philosophy – Seidel, 
Alexander [See Academic and Student Affairs Packet] 

Trustees Conflict of Interest Annual Filing – Sullivan/Evans 

Reports  
• ASUW – President, Sam Kaiser
• Staff Senate – President, Gwen Dailey
• Faculty Senate – Chairman, Rob Godby
• Wyoming Community College Commission Executive Director – Laurel Ballard



TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

Liaisons to Other Boards – 
• Fraternity and Sorority Life – Tom Walters
• Internship Working Group – Mike Greear
• UW Alumni Association Board – Laura Schmid-Pizzato
• Foundation Board – Brad Bonner & David Fall
• Haub School of Environment & Natural Resources – Michelle Sullivan
• Energy Resources Council – Paul Ulrich
• Cowboy Joe – John McKinley

Public Testimony [Scheduled for Thursday, May 14, 2025, 11:00 a.m.] 

Committee of the Whole 
Regular Business 

Board Committee Reports [Scheduled for Thursday, May 14, 2024, at 3:45 p.m.] 

Trustee Committees - [Note: Committees of the Board will provide reports during the regular work 
sessions and will not have a formal report to provide during the Business Meeting.] 

Proposed Items for Action: 
I. Academic Personnel Report – Alexander/Bagley

II. Contracts, agreements, procurements over $2 million or 10 years in length (routine) –
Evans

III. UW Regulation Housekeeping – Evans ..................................................................... 19 / 77 
a. UW Regulation 6-1 Design, Constructions, and Naming of Buildings
b. UW Regulation 6-7 Space Assignment and Management
c. UW Regulation 6-8 Acquisition, Retention or Disposal of Real Property
d. UW Regulation 6-10 University of Wyoming Public Art

IV. Set the amount of the Deputy Treasurer’s and Treasurer’s bond and designate/set any other
appropriate bonds (W.S. Sec. 21-3-110 a.) – Kean ........................................................... 21 

V. Designate depositories for UW Funds (W.S. Sec. 21-17-426) – Kean ..................... 24  / 92 

Information Only Items: [no action, discussion or work session] 
• Contracts and Procurement Report (per UW Regulation 7-2) – Evans ..................... 25 / 96 
• Capital Construction Report – Mai [See Facilities Contracting Committee Packet]
• Foundation Monthly Giving Report – Stark



TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

• Faculty Senate Resolutions – Godby ....................................................................... 27 / 102 
 503 Proposed Annual Housekeeping Revisions to UW Regulations 6-1, 6-7, 6-8, and

6-10
 509 Second Review SAP 2-122.2 Academic Program Review
 510 SAP 2-7.2 Reconsiderations of Procedures for Conducting Reappointment, tenure

and Promotion Review for Tenure-stream Faculty
 511 Bachelor of Arts in Early Childhood Education
 512 Certificate in Constructive Dialogue
 519: Request for Formal Policy on Internal Appointments for Senior Administrators

and University Officers
 520: Considerations Regarding Appropriate Raise Pool Policy Principles for Inflation

and Market Adjustment

• Notice: Modifications to Trustees’ Annual Schedule of Items to Approve, Discuss, or
Report (approval in June 2026) – Sullivan .............................................................. 28 / 114 

New Business 

Date of Next Meeting: June 17, 2026 (conference call) 

Adjourn Meeting 



TRUSTEES OF THE UNIVERSITY OF WYOMING  
BOARD MEETING AGENDA 

Wednesday, May 13 -Friday, May 15, 2026 
Marian H. Rochelle Gateway Center; Laramie, Wyoming 

Commencement and Graduation Ceremonies – May 2026 

Thursday, May 14, 2026 

4:00 p.m. International Stoling Ceremony, Wyoming Union 

6:00 p.m. Native American Student Graduation, Wyoming Union 

Friday, May 15, 2026 

12:00 p.m.  Military Connected Student Graduation Ceremony, Wyoming Union Family Room 

2:00 p.m. School of Nursing Pinning and Convocation, College of Arts and Sciences Auditorium 

4:00 p.m. Haub School of ENR Graduation, Alice Hardie Stevens Center, 603 E. University Avenue 

4:00 p.m. Honors College Graduation, Buchanan Center for the Performing Arts, Thrust Theater 

4:00 p.m. Pharmacy Convocation, UW Conference Center 

Saturday May 16, 2026 

8:00 a.m.  Undergraduate Ceremony - College of Agriculture, Life Sciences, & Natural Resources, School 

of Energy Resources, College of Engineering & Physical Sciences, College of Health Sciences, Haub School 

of Environment & Natural Resources, Arena Auditorium 

10:00 a.m.  College of Law Graduation, Buchanan Center for the Performing Arts 

12:00 p.m. School of Energy Resources, EIC 2nd Floor Lobby 

12:30 p.m.  Graduate Ceremony - All Colleges, Arena Auditorium 

3:30 p.m.   Undergraduate Ceremony – College of Arts & Sciences, College of Business, College of 

Education, School of Computing, Honors College, Arena Auditorium 

6:30 p.m. ROTC Commissioning Ceremony, Buchanan Center for the Performing Arts 

Monday, May 18, 2026 

6:00 p.m.  Casper College Commencement, Ford Wyoming Center, Casper 



AGENDA ITEM TITLE:  AI at the University of Wyoming:  National Opportunities, Strategic 
Partnerships, and Institutional Alignment, Seidel, Allen, Chitnis, Davies, Hamerlinck, Lance, 
Michalak, Williams 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below):
☒ Information Session ☒ Institutional Excellence
☐ Other ☒ Student Success
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State
☒ Financial Growth and Stability
☐ No [Regular Business]
☐ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 

As the rise of Artificial Intelligence (AI) continues to present opportunities and challenges for all 
disciplines in higher education, President Seidel will lead a discussion on UW’s efforts to seize 
the opportunity to become a regional and national leader in AI with respect to teaching & learning, 
research, and applications for faculty, staff, and students.  Importantly, UW has and must continue 
to adopt AI in ways that promote Wyoming’s unique needs and industries.  The discussion will 
include: 

A) An overview of the national and regional landscape related to AI research and applications
B) Updates on UW’s AI related efforts including faculty cluster hires, research activities,

participation at national conferences, and collaborations with external partners
C) Information from faculty and research scientists on how they are using AI in their

classrooms and labs to advance teaching & learning and research
D) Student perspectives on the value of AI across disciplines
E) Resources needed to ensure UW remains competitive in AI

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the January 2026 Board of Trustees’ meeting. 

WHY THIS ITEM IS BEFORE THE BOARD: 
President Seidel requested to provide the Board an update on AI activities across the institution. 

ACTION REQUIRED AT THIS BOARD MEETING: 
N/A 

PROPOSED MOTION: 
N/A 

PRESIDENT’S RECOMMENDATION: 
N/A 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 10



AGENDA ITEM TITLE:  Cybersecurity Program Overview: Protecting UW’s Mission, 
McLaughlin, Kelly 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐Work Session ☒ Yes (select below):
☒Information Session ☒ Institutional Excellence
☐ Other ☐ Student Success
☐ [Committee of the Whole – Items for Approval] ☐ Service to the State

☐ Financial Growth and Stability
☐ No [Regular Business]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 

UW IT will present an overview of the IT cybersecurity program.  UW’s cybersecurity program is 
centrally coordinated within UWIT and led by the Chief Information Security Officer, with 
strategic oversight from the Vice President for Information Technology and Chief Information 
Officer. The program combines people, processes, and technology to prevent, detect, and respond 
to cybersecurity threats across the university’s enterprise systems, research computing, academic 
technologies, and distributed campus environment.  

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The last UWIT presentation to the board regarding Cybersecurity was in 2018 

WHY THIS ITEM IS BEFORE THE BOARD: 
This item is before the Board of Trustees to provide visibility into the University of Wyoming’s 
cybersecurity program, the current threat and risk environment, and UW’s overall security posture. 
Regular Board level engagement on cybersecurity aligns with good governance practices and 
supports the Board’s responsibility to understand, monitor, and oversee significant institutional 
risks. 

ACTION REQUIRED AT THIS BOARD MEETING: 
No action required, information only. 

PROPOSED MOTION: 
No proposed motion. 

PRESIDENT’S RECOMMENDATION: 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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AGENDA ITEM TITLE:  Experiential Learning Impacts on Student Success: Alexander  

SESSION TYPE:     APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below):
☒ Information Session ☒ Institutional Excellence
☐ Other ☒ Student Success
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State

☒ Financial Growth and Stability
☐ No [Regular Business]

☐ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
In line with the 2023+ Strategic Plan, the University of Wyoming continues to advance experiential 
learning as a central part of the student experience, intentionally bridging academic theory and 
real-world application. Through a diverse array of opportunities, including internships, 
community-engaged learning, undergraduate research, and project-based coursework, UW is 
expanding access to high-impact practices that deepen student engagement, strengthen skills, and 
enhance career readiness. 

Over the past year, UW has made meaningful progress in scaling and clarifying experiential 
learning across programs. Efforts have included identifying and tracking experiential learning 
opportunities within the curriculum and strengthening partnerships with external organizations to 
expand internship and applied learning pathways. This work aligns closely with broader 
institutional priorities, including workforce development, student retention, and post-graduate 
success. By connecting students more directly to hands-on learning experiences, UW is enhancing 
academic outcomes and positioning graduates to contribute meaningfully to Wyoming’s economy 
and communities.  

This update offers the Board of Trustees the opportunity to hear directly from students about the 
impact of experiential learning on their academic journeys, personal development, and career 
trajectories. Their perspectives provide valuable insight into how these initiatives are shaping the 
UW experience and will help inform continued institutional focus and investment in this critical 
area. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Experiential learning and internship priorities were provided to the Board of Trustees in July 2024. 

WHY THIS ITEM IS BEFORE THE BOARD: 
Informational update on efforts and support for experiential learning. 

ACTION REQUIRED AT THIS BOARD MEETING: 
No action required.  

PROPOSED MOTION: 
No proposed motion. 

PRESIDENT’S RECOMMENDATION: 
No proposed recommendation.  

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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AGENDA ITEM TITLE: From Extreme Biology to Real-World Impact: Bioprospecting, 
Innovation, and Undergraduate Training– Thomas Boothby, Associate Professor, Department 
of Molecular Biology, Josephine Walton, Biology, Sheridan WY 

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below):
☒ Information Session ☒ Institutional Excellence
☐ Other ☒ Student Success
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State

☒ Financial Growth and Stability
☐ No [Regular Business]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
UW students have a strong track record of successfully competing in the NSF Graduate Research 
Fellowship Program. Although REDD provides training for applying for GRFPs, faculty 
mentoring is paramount to our students’ success in this highly coveted fellowship opportunity. 

The purpose of GRFP is to help ensure the quality, vitality, and strength of the scientific and 
engineering workforce of the United States. The program recognizes and supports outstanding 
graduate students in NSF-supported science, technology, engineering, and mathematics disciplines 
who are pursuing research-based master’s and doctoral degrees at accredited, non-profit United 
States institutions of higher education. Since 1952, NSF has funded Graduate Research 
Fellowships. More than 40 Fellows have gone on to become Nobel laureates, and more than 450 
have become members of the National Academy of Sciences. 

Fellowships provide the student with a three-year annual stipend of $37,000 along with a $16,000 
cost of education allowance accepted by the institution as payment in lieu of all tuition and 
mandatory fees (there is no cost to the student). 

In 2026, four UW undergraduate students and three graduate students received GRFPs. One of the 
undergraduate students will continue her graduate studies at UW. This is significantly higher 
number than universities with similar size around us (e.g. Idaho, Montana or Dakota universities). 
CSU had only five undergraduate and three graduate students receiving GRPFs. 

This presentation from the Boothby lab led by Thomas Boothby showcases a Wyoming student 
mentored in his lab, accepted into the GRFP program and her acceptance into PhD research at the 
University of Wyoming.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
N/A 

WHY THIS ITEM IS BEFORE THE BOARD: 
Informational item 

ACTION REQUIRED AT THIS BOARD MEETING: 
N/A 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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PROPOSED MOTION: 
N/A 

PRESIDENT’S RECOMMENDATION: 
N/A 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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AGENDA ITEM TITLE:  Leading from Within:  UW’s Leadership Institutes, Seidel, Fink, 
Haller, Kyne, Rapp, Scasta, D. Stark, G. Taggart  

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below):
☒ Information Session ☒ Institutional Excellence
☐ Other ☒ Student Success
☐ [Committee of the Whole – Items for Approval] ☒ Service to the State

☐ Financial Growth and Stability
☐ No [Regular Business]

☐ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 

In keeping with its 2023+ Strategic Plan, particularly Goals 1 (Enhance Student Success), 2 
(Pursue Institutional Excellence), and 3 (Provide a Supportive Community), UW has developed 
multiple pathways for faculty, staff, and students to grow their leadership capabilities.  During this 
presentation, four cohort-based leadership programs will be featured. A description of each 
program follows.  A facilitator and participant from each program will provide an overview of 
their experience and the impact the program has had on their leadership development. 

The UW Leadership Academy is an immersive experience for high-achieving UW students from 
all disciplines with a passion for leadership, innovation, and collaboration.  Through this program, 
students explore Wyoming industries, connect with civic and business leaders, and develop and 
grow leadership skills. 

The Ranch Management and Agricultural leadership (RMAL) program, which teaches legacy 
ranch management skills, includes a distinctive “Leadership Series” that is open to all UW 
students. The RMAL Leadership Series is also being presented through leadership seminars and 
training across campus for faculty, staff, and student groups on an ad hoc basis, and is conducting 
leadership training externally for industry and educational professionals. 

The Faculty Leadership Institute’s objective is to develop faculty leadership skills and prepare 
faculty for leadership roles in academic administration and research. The curriculum blends 
individual leadership development and higher-ed specific applications, including leadership self-
assessment, ethics, conflict management, law, finance, strategic planning, and external stakeholder 
relations. 

The mission of the Presidential Leadership Institute is to empower UW’s talented staff to become 
exceptional leaders.  PLI provides training in core leadership competencies including 
communication, team building, conflict management, and problem solving. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic has not been previously discussed by the Board. 

WHY THIS ITEM IS BEFORE THE BOARD: 
Chair Sullivan requested an update on the four leadership programs. 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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ACTION REQUIRED AT THIS BOARD MEETING: 
N/A 

PROPOSED MOTION: 
N/A 

PRESIDENT’S RECOMMENDATION: 
N/A 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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AGENDA ITEM TITLE: Wyoming Medical Education Agreement: Loan Cancellation 
Guidance, Fall, Greear, Walters  

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☒ Yes (select below):
☐ Information Session ☒ Institutional Excellence
☐ Other ☒ Student Success

☒ Service to the State
☒ Financial Growth and Stability

☐ No [Regular Business]

☒ [Committee of the Whole – Items for Approval]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
At the September 2025 Board of Trustees meeting, Chairman Brown asked Trustees Greear, 
Walters, and Fall to review W.S. 21-17-109 (related to the University of Wyoming’s course of 
training and education in the field of professional health services including and limited to 
medicine, dentistry, veterinary, optometry or nursing) and the University of Wyoming’s Medical 
Education contract template.   

On April 12, 2023, the Board of Trustees approved modifications to the template. The ad hoc 
Board committee was asked to determine whether they recommend additional changes to the 
template, specifically the following section: 

Article V(b): The following circumstances may also be considered for cancellation 
purposes upon petition by the Student to the Review Committee: 

i. The Student's medical practice is physically located in Wyoming and
consists of 100% telehealth practice.

ii. The Student engages in part-time practice physically located in the state
of Wyoming but less than 50%.

iii. The Student is engaged in full-time practice physically located within
the state of Wyoming but does not live in Wyoming.

iv. The Student resides in Wyoming and is engaged in full-time professional
pursuits within Wyoming.

In order to qualify for loan cancellation under section b (i)-(iii) the Student must 
also demonstrate with appropriate documentation that their practice is meeting a 
need in their Wyoming community due to a lack of access to the type of care they 
provide. 

The committee met on October 10, 2025, and after reviewing all relevant materials and discussing 
with the College of Health Sciences Dean, the committee recommends that no further changes 
need to be made to the template language at this time. However, the committee discussed possible 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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guidance that could be provided to assist the College of Health Sciences Wyoming Medical 
Education Contract Review Committee, the College of Health Sciences Dean, the President, and 
the Board of Trustees when making decisions regarding requests for loan cancellation pursuant to 
Article V Section (b) of the Wyoming Medical Education Contract template.   

The Committee unanimously recommends the following: 

1) Partial year service should not satisfy any of the Article V(b) loan cancellation criteria; all
criteria must be evaluated for annual periods of practice only. For example, service for
seven (7) months of the year would not receive any credit for that period of service.

2) To be considered for loan cancellation under Article V(b)(i) and (ii), the practitioner must
not only provide services in Wyoming but must also reside in Wyoming.

The Committee did not fully agree on additional guidance for V(b)(ii)-(iv); therefore, they 
recommend those come to the Board each time for dialogue and discussion.   

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
This topic was last discussed during the September 2025 Board of Trustees meeting. 

WHY THIS ITEM IS BEFORE THE BOARD: 
Board Chairman request for feedback from an ad hoc committee.  

ACTION REQUIRED AT THIS BOARD MEETING:  
Board approval or disapproval of the guidance from the ad hoc committee. 

PROPOSED MOTION:  
Dependent on discussion. 

PRESIDENT’S RECOMMENDATION: 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 
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AGENDA ITEM TITLE:  Housekeeping Modifications to UW Regulations 6-1, 6-7, 6-8, and 
6-10 –Evans

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☐ Yes (select below):
☐ Information Session ☐ Institutional Excellence
☐ Other ☐ Student Success

☐ Service to the State
☐ Financial Growth and Stability

☒ No [Regular Business]

☒ [Committee of the Whole – Items for Approval]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
Per the UW Board of Trustees Annual Schedule of Items to Approve, Discuss, or Report, 
housekeeping modifications to UW regulations are scheduled for January.  At the request of 
Faculty Senate, this was tabled to allow an extension of time for their review.   

Attached are proposed housekeeping modifications to the following regulations: 

UW Regulations 6-1 (Design, Construction, and Naming of Buildings), 6-7 (Space Assignment and 
Management), 6-8 (Acquisition, Retention or Disposal of Real Property), and 6-10 (University of 
Wyoming Public Art) 

• In July 2023, the University's Internal Audit completed an audit of the University's capital
construction processes.  The report noted in its findings that the Section 6 UW Regulations
had not been updated to reflect an April 2023 reorganization of the Finance and
Administration Division.  At that time, the University placed responsibility for the capital
construction processes with the newly created position of Vice President for Campus
Operations and the units that report to him.  The University Board of Trustees approved
changes in the past year to UW Regulation 6-4 (Use of University Buildings, Grounds and
Services) to address firearms on campus and UW Regulation 6-9 (Project Development
Policy and Procedure for UW Capital Construction Projects), which included making the
appropriate housekeeping updates regarding the role change.  There are no needed
housekeeping updates for UW Regulation 6-6 (Regulating Smoking) or UW Regulation 6-
11 (Standard Administrative Policies and Procedures-Facilities).

• Per the University’s Policies and Procedures Vetting Process and UW Regulation 1-4
(Shared Governance), these draft modifications were sent to the Policy Review Group
(VPs, Deans, Faculty Senate, Staff Senate, ASUW, Internal Auditor) for review and
feedback. Only one minor cleanup edit from the College of Arts and Sciences was received
and incorporated.

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Annual Board of Trustees item.   

WHY THIS ITEM IS BEFORE THE BOARD: 
UW Regulation 1-101 requires that the Board approve modifications to UW Regulations. 
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ACTION REQUIRED AT THIS BOARD MEETING:  
Board approval, modification, or disapproval of the recommended modifications to the 
Regulations. 

PROPOSED MOTION:  
I move to authorize modifications to UW Regulation 6-1, 6-7, 6-8, and 6-10 to comply with the 
July 2023 Internal Audit 

PRESIDENT’S RECOMMENDATION: 
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AGENDA ITEM TITLE:  Execution of Bond pursuant to W.S. § 21-17-203, Evans 

SESSION TYPE: APPLIES TO STRATEGIC PLAN: 
☐ Work Session ☒ Yes (select below):
☐ Education Session ☐ Driving Excellence
☐ Information Item ☐ Inspiring Students
☒ Other: ☐ Impacting Communities
[Committee of the Whole – Items for Approval] ☒ High-Performing University

☐ No [Regular Business]
☐ Attachments are provided with the narrative.

BACKGROUND AND POLICY CONTEXT OF ISSUE: 
Wyoming Statute § 21-17-203 requires that the Treasurer of the Board of Trustees execute a bond 
“with approved sureties in double the sum likely to come into his hands, for the faithful discharge 
of his duties.”  Because the Treasurer of the Board does not have access to any of the University’s 
bank accounts, and therefore does not have access to any University funds, it is not necessary to 
execute a bond to remain in compliance with the statute. 

W.S. § 21-17-203 also states that “the board may from time to time appoint and authorize a person 
to examine and approve for payment all legal claims against the corporation.  The person shall 
give bond with surety approved by the board, payable to the state of Wyoming in such sum as the 
board may fix, conditioned for the faithful performance of his duties.” 

Per Section 6-2 of the Bylaws of the Trustees, the “Deputy Treasurer shall be nominated by the 
President of the University for appointment by the Trustees, shall be an officer of the University 
of Wyoming whose duties include responsibility for the receipt, custody, and expenditure of all 
funds of the University of Wyoming not held by the State Treasurer, and shall exercise the same 
responsibility with respect to any funds or monies of the Trustees of the University of Wyoming.”      

Per UW Regulation 1-1, the Board has appointed the Vice President for Budget and Finance as the 
Deputy Treasurer: “In accordance with the Bylaws, the head of Budget and Finance shall serve as 
the Deputy Treasurer of the Trustees of the University of Wyoming, and shall exercise all duties 
and responsibilities incident to this position, including the receipt, custody and recording of all 
monies or funds payable to the Trustees, the Treasurer, the University, or any of its colleges, 
divisions, or departments and the disbursement or investment of such funds and monies as 
authorized by the Trustees.”  

Additionally, UW DAP 7-9.1 (Receipt and Handling of University Funds) includes the following 
policy regarding electronic payments from a University bank account:  

Automated Clearing House (ACH) payments may only be initiated by the 
University's Accounting Office using the bank's customer portal, which enhances 
the security of the transaction by the layered security features offered by these 
interfaces. Authorized signors will not initiate ACH payments in person at any bank 
branch except in limited cases. In those limited cases that an ACH would need to 
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be initiated in-person at a bank branch, the Deputy Vice President for Budget and 
Finance or the Associate Vice President for Finance will accompany one of the 
authorized Accounting Office Personnel. 

Wire transactions will only be initiated by authorized individuals within the 
Accounting Office by delivery of a letter which shall include wire details to the 
bank. Once in receipt of this letter, the bank will confirm the wire and amount with 
another authorized individual within the Accounting Office. 

Wire transactions for investing purposes will only be initiated by the authorized 
individuals within Financial Affairs on the bank's customer portal to take advantage 
of the layered security features offered in these interfaces. In the case that UW's 
operating bank is not accessible due to technical difficulties, the steps required to 
initiate a wire transaction for operating purposes listed in the previous paragraph 
will be followed. 

The overnight cash institution is only authorized to wire funds to UW's operating 
bank account. Wires out of the overnight cash institution are deposited directly into 
the general fund bank account. In the case the online customer portal for overnight 
cash is not accessible due to technical difficulties; the Financial Affairs personnel 
may call the overnight cash institution to initiate the wire transaction into the 
general fund bank account. 

The University of Wyoming Accounting Office maintains a listing of recurring 
wires that occur either monthly or several times per year to increase control and 
monitoring of these transactions. These recurring wire transactions will only be 
initiated by the authorized individuals within the Accounting Office on the bank's 
customer portal, so that that enhanced layered security features offered by the 
interface are utilized. In the case that a recurring wire transaction would need to be 
initiated in-person at a bank branch, the Deputy Vice President for Budget and 
Finance or the Associate Vice President for Finance will accompany one of the 
authorized individuals within the Accounting Office. 

With these controls in place, the University recommends the Vice President for Budget and 
Finance continue to execute a bond in the amount of one million dollars ($1,000,000.00) in 
accordance with W.S. § 21-17-203. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board of Trustees annually approve the execution of bonds. 

WHY THIS ITEM IS BEFORE THE BOARD: 
W.S. § 21-17-203 requires the Deputy Treasurer “shall give bond with surety approved by the 
board, payable to the state of Wyoming in such sum as the board may fix, conditioned for the 
faithful performance of his duties.”   

ACTION REQUIRED AT THIS BOARD MEETING: 
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Board approval for the Vice President for Budget and Finance to continue to execute a 
$1,000,000.00 bond.    

PROPOSED MOTION 
I move to approve the Vice President for Budget and Finance to continue to execute a 
$1,000,000.00 bond to fulfill the requirement of Wyoming Statute 21-17-203. 
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AGENDA ITEM TITLE:  Designate Depositories for UW Funds, Kean  

SESSION TYPE: APPLIES TO STRATEGIC PLAN: 
☒ Work Session ☐ Yes (select below):
☐ Education Session ☐ Driving Excellence
☐ Information Item ☐ Inspiring Students
☐ Other: ☐ Impacting Communities
[Committee of the Whole – Items for Approval] ☐ High-Performing University

☒ No [Regular Business]
☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
Board of Trustees to annually review and approve listing of depositories for UW Funds. 
Administration recommends approval of UW depositories. 

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
At the May 2025 meeting, the Board of Trustees last reviewed and approved depositories for UW 
funds. 

WHY THIS ITEM IS BEFORE THE BOARD: 
Per W.S. 9-4-817 “monies collected and held by a treasurer of a political subdivision, municipality 
or special district within the state shall be deposited in bank which qualify as depositories for 
public monies as specified in W.S. 9-4-803(a).” 
See attachment 1 for listing of designated depositories approved by the State Treasurer. 
Current UW depositories 

Type Description Institution Balance as of 
3/31/2026 

Operating Cash Account-Operating First Interstate Bank $11,412,475 
Operating Cash Account-Payroll BMO $551,325 
Operating Cash Account-Student Loan Funds American National Bank $2,363,569 

Operating Cash Account-Educational Health Center 
of Wyoming (EHCW) 

US Bank $31,775 

Investment Liquid cash is invested and is available for 
withdrawal or investment on a daily basis. 
Wyoming Government Investment Fund 
was designed exclusively for Wyoming 
public entities (W.S. 9-4-831 (a)(viii)).  

Wyoming Government 
Investment Fund 

$88,479,292 

ACTION REQUIRED AT THIS BOARD MEETING: 
Board approval or disapproval of the UW depositories. 

PROPOSED MOTION:  
“I move to approve the depositories for UW funds as presented in the attached document.”  

PRESIDENT’S RECOMMENDATION: 
The President recommends approval.  
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AGENDA ITEM TITLE:  Service Contract and Procurement Reports, Evans  

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☐ Yes (select below):
☐ Information Session ☐ Institutional Excellence
☒ Other ☐ Student Success

☐ Service to the State
☐ Financial Growth and Stability

☒ No [Regular Business]

☐ [Committee of the Whole – Items for Approval]

☐ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
Per UW Regulation 7-2 (Signature Authority), unless otherwise limited by UW Regulation or 
reserved by the Board of Trustees, the President shall have authority to approve and/or sign University 
contracts, federal contracts, agreements, memorandums of understanding, and procurements that 
involve an external party, require consideration (paid or received) valued less than $2,000,000 (one-
time or in aggregate), and for which the term is less than ten years. The President may delegate this 
authority to University Officers for such contracts, federal contracts, agreements, memorandums of 
understanding, and procurements that require consideration (paid or received) valued less than 
$1,000,000 (one-time or in aggregate) and for which the term is less than five years.  

As required by the Regulation, attached are the following reports: 

1) Service Contracts (including contracts, federal contracts, agreements, and memorandums of
understanding) valued at $50,000 or above (one-time or in aggregate) from February 16-April
15, 2026

2) Procurements valued at $50,000 or above (one-time or in aggregate) from February 16-April
15, 2026

Service contract workflow 
Per the University’s Standard Policy and Procedure (Signature Authority), the President can 
delegate signature authority to University officers for service contracts valued less than $1,000,000 
(one-time or in aggregate) and for which the term is less than five years. 

Procurement workflow 
Cost Center Managers (business manager level or designee) approve all purchases, and are the 
final approvers for purchases of $99,999 or less. Deans/Associate Vice Presidents are the final 
approvers for purchases between $100,000 and $499,999. Vice Presidents are the final approvers 
for purchases between $500,000 and $999,999. The President is the final approver for purchases 
between $1,000,000 and $1,999,999. The Board of Trustees approves purchases of $2,000,000 and 
above.  

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
Standing information item at each in-person Board of Trustees meeting. 
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WHY THIS ITEM IS BEFORE THE BOARD: 
Per UW Regulation 7-2 (Signature Authority), at each regular meeting of the Board of Trustees 
(excluding conference calls), the President shall provide a written report to the Board of Trustees 
identifying each contract, federal contract, agreement, memorandum of understanding, or 
procurement valued at $50,000 or above (one-time or in aggregate) signed by the President or 
designee under this provision. 

ACTION REQUIRED AT THIS BOARD MEETING: 
N/A. Information Only.  

PROPOSED MOTION: 
N/A. Information Only.  

PRESIDENT’S RECOMMENDATION: 
N/A. Information Only.  
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AGENDA ITEM TITLE:  Faculty Senate Resolutions 503, 509, 510, 511, 512, 519, and 520 
Godby  

SESSION TYPE: APPLIES TO STRATEGIC GOALS: 
☐ Work Session ☐ Yes (select below):
☒ Information Session ☐ Institutional Excellence
☐ Other ☐ Student Success
☐ [Committee of the Whole – Items for Approval] ☐ Service to the State

☐ Financial Growth and Stability
☐ No [Regular Business]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
All bills and resolutions passed by the Faculty Senate shall be authenticated by the Faculty Senate 
Coordinator, transmitted to the President for review and forwarded to the Board of Trustees for 
consideration in accordance with UW Regulation 1-101.  The following Faculty Senate 
Resolutions are provided to the Board as part of its May 2026 Board Report. 

• 503 Proposed Annual Housekeeping Revisions to UW Regulations 6-1, 6-7, 6-8, and 6-10
• 509 Second Review SAP 2-122.2 Academic Program Review
• 510 SAP 2-7.2 Reconsiderations of Procedures for Conducting Reappointment, tenure and

Promotion Review for Tenure-stream Faculty
• 511 Bachelor of Arts in Early Childhood Education
• 512 Certificate in Constructive Dialogue
• 519 Request for Formal Policy on Internal Appointments for Senior Administrators and

University Officers
• 520 Considerations Regarding Appropriate Raise Pool Policy Principles for Inflation and

Market Adjustment

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board last received Faculty Senate Resolutions as information during the January 2026 
meeting.  

WHY THIS ITEM IS BEFORE THE BOARD: 
Per UW Regulation 2-301, Section XI Bills and Resolutions "Following each Faculty Senate 
meeting, the Executive Committee shall publish a summary of bills and resolutions introduced, 
matters under consideration by committees, action on bills and resolutions, members absent, and 
other significant matters. All bills and resolutions passed by the Faculty Senate shall be 
authenticated by the Faculty Senate Coordinator, transmitted to the President for review and 
forwarded to the Board of Trustees for consideration in accordance with UW Regulation 1-101."   

ACTION REQUIRED AT THIS BOARD MEETING: 
Information only item. 

PROPOSED MOTION: 
N/A 

PRESIDENT’S RECOMMENDATION: 
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AGENDA ITEM TITLE: Modifications to the Trustees Annual Schedule of Items to Approve, 
Discuss or Report and update to Bylaws, London 

SESSION TYPE: APPLIES TO STRATEGIC PLAN: 
☐ Work Session ☐ Yes (select below):
☐ Information Session ☐ Institutional Excellence
☐ Other ☐ Student Success

☐ Service to the State
☐ Financial Growth and Stability

☒ No [Regular Business]

☒ [Committee of the Whole – Items for Approval]

☒ Attachments are provided with the narrative.

EXECUTIVE SUMMARY: 
During the UW Board of Trustees May “Annual Meeting” it considers action necessary to Board 
Administrative Matters.  In May 2026, modifications to the Trustees Annual Schedule of Items to 
Approve, Discuss or Report are recommended for the Board’s consideration. Modifications 
include the Vice President for Information Technology Amy McLaughlin’s request for annual 
updates to the Board regarding cybersecurity, and another on major Information Technology 
initiatives impacting progress on and alignment with university priorities.  

PRIOR RELATED BOARD DISCUSSIONS/ACTIONS: 
The Board last approved housekeeping updates to the Trustees Bylaws and modifications of the 
Trustees Annual Schedule of Items to Approve, Discuss, or Report during its November 2025 
meeting.  

WHY THIS ITEM IS BEFORE THE BOARD: 
Pursuant to Article VIII, the Bylaws may be changed or amended at any regular meeting of the 
Trustees by a vote of two-thirds of all the members, provided that notice of the intention to change, 
amend, or add to the Bylaws, in whole or part, shall have been given in the notice of the meeting 
or shall have been given at a preceding meeting of the Trustees.   

ACTION REQUIRED AT THIS BOARD MEETING:  
Notice of intention to change, amend, or add to the Bylaws, in whole or part is being given during 
the May 2026 Board meeting, with final action to take place during the June 2026 Board meeting. 

PROPOSED MOTION: 
N/A 

PRESIDENT’S RECOMMENDATION: 
N/A 
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AGENDA ITEM TITLE:  Cybersecurity Program Overview: Protecting UW’s Mission, 
McLaughlin, Kelly 
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Cybersecurity:
Protecting the Mission of UW

Amy McLaughlin, VP IT & CIO
Matt Kelly, Chief Information Security Officer

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 30



Cybersecurity as 
Institutional Risk
• Cybersecurity is a core institutional 

risk for higher education.
• UW’s academic, research, 

healthcare, and administrative 
missions are digitally dependent.

• Threats and regulatory expectations 
continue to grow.

• Resources have remained flat for over 
a decade.
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Establishing the 
Chief Information Security Officer 
(CISO)

• Elevated Matt Kelly
• Dedicated leadership for 

cybersecurity risk
• Aligns UW with Research 1 university 

best practices
• Clarifies accountability and 

strengthens governance
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Cyber Risk Today
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The Evolving Threat 
Landscape

• Catalog of attacks is constantly growing
• Every new tactic discovered adds 

to the list of tactics defenders must 
monitor

• Attackers are leveraging AI and 
automation in their workflows

• Number of attacks is growing
• Speed of compromise is increasing 

(less dwell time on the network)
• AI closes skills gap for attackers

• Social engineering attacks are more 
effective

• AI removes language barrier
• AI opens new avenues of attack 

like text to voice synthesis

• Consequences of security incidents are 
increasing
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What Cyber Incidents 
Look Like Day to Day

• Credential Compromise
• Phishing
• Third party compromise

• Malware
• Info stealers
• Remote Access Trojans (RAT)
• Ransomware

• Third party and vendor related risks.
• Active exploits of zero-day vulnerabilities
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UW Cybersecurity 
Program Overview

• Centrally coordinated within UW 
Information Technology.

• Led by the Chief Information Security 
Officer with strategic oversight by the 
VP for IT & CIO.

• Scope includes enterprise, research, 
academic, and cloud systems.
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Govern & Identify

• Cybersecurity policies and procedures
• Developed secure configuration 

standards
• Network equipment

• Servers
• Workstations

• Hired a portfolio and project manager
• Standardize project intake to identify 

risk consistently and accurately 
• Vulnerability management program
• Conduct annual risk assessment
• Perform penetration testing
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Protect

• Identity and Access Management 
• Account lifecycle is automated
• Application Security Office controls 

access to 64 centrally managed 
applications

• Accounts are audited annually
• Network segmentation using firewalls
• Centrally managed EDR (Antivirus)
• Automatic software updates for 

managed devices
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Detect

• Security information and event 
management (SIEM)

• Processes 1.8 billion events per day
• Stores up to 250 TB of data
• Generates 1,000 alerts/day
• Pulls in data from cloud services, 

local servers, firewalls, NSM
• Allows automation based on security 

events (DDoS protection, blocking 
malicious IPs, etc.)

• Network Security Monitor (NSM)
• Monitors traffic on the network
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Respond & Recover

• Maintain a documented incident 
response plan

• Regularly meet as a team to work 
through incidents

• Information learned from incidents are 
incorporated into the security program

• When proper, information about the 
incident is shared with a broader 
audience

• Perform regular tabletop exercises
• Information learned is incorporated 

back into the security program
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Strengthening Culture, 
Visibility and Reach

AY26 Successes

• Launched UW’s first Cybersecurity 
Awareness Month.

• Partnership with the School of Computing 
and College of Engineering.

• Multiple on-campus events and activities.

• Wyoming-wide webinar with Cyber 
Wyoming: Scary Cyber Stories from 
Wyoming.

• Expanded cybersecurity visibility 
statewide.
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AY27 Strategic Focus Areas 

• Developing and formalizing 
cybersecurity policies.

• Increased automation for repeatable 
security tasks.

• Increased awareness and training –
cybersecurity is everyone’s 
responsibility

• Proactive efforts such as penetration 
testing and tabletop exercises.

• Investing in Students and Capacity
• Expanding Regional Cybersecurity 

Engagement
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Investing in Students 
and Capacity

• Launching a student staffed Security 
Operations Center.

• Paid student employment and 
internships.

• Hands on experience monitoring and 
responding to incidents.

• Built in certification pathways.

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 43



Expanding Regional 
Cybersecurity Engagement

• One day cybersecurity track at the 
October Computing Symposium.

• Partnership with Wyoming community 
colleges.

• Speakers from other institutions.

• Free bootcamp for the Certified in 
Cybersecurity exam.

• International, entry level certification at 
no cost.
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Key 
Takeaways

• Cyber risk continues to grow and evolve.
• UW has strengthened governance and 

leadership through the CISO role.
• We are sustaining security despite flat 

resources.
• Student engagement and partnerships are 

core strategies.
• Continued Board engagement supports 

good governance.
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AGENDA ITEM TITLE: From Extreme Biology to Real-World Impact: Bioprospecting, 
Innovation, and Undergraduate Training– Thomas Boothby, Associate Professor, Department 
of Molecular Biology, Josephine Walton, Biology, Sheridan WY 
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From Extreme Biology to 
Real-World Impact: 

Bioprospecting, 
Innovation, and 

Undergraduate Training

Ms. Josephine Walton and Prof. Thomas Boothby

Department of Molecular Biology – University of Wyoming

W. Gabriel
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How do organisms tolerate extreme conditions?.  
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What’s a tardigrade?

W. Gabriel

S. Stammers

elated image
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H. Hines

Tardigrades are extreme survivors:
Extremes in temperature (-272oC to +151oC) 

Little or no oxygen

Intense ionizing radiation (>10,000 Gy)

Extremes in pressure (vacuum of space)

Near complete desiccation (~1-2.5% water content)
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Tardigrades survive desiccation by entering 
into reversible biostasis
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Practical applications of our research

Cold-chain disruption for 
biomedical materials
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Development of 
stress tolerant plants
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NONE of this is possible without trainees
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GENERAL JOSIE AS A CASE STUDY

1 Experiential learning

• MOLB3320

• Undergraduate researchers

2 Independence, responsibility, and accountability

• Students do not work for me; we work together

• Funding
• Intellectual property development

3 Full integration with the scientific community

• Full lab citizens: lab meetings, lab jobs, grant and paper 

review
• Exposure and integration into the broader scientific 
community

Experiential learning:

• Tardigrade microbiome

• Metagenomics of extreme environments (Thermopolis, 
WY; Tunisia; Namibia)

Independence, responsibility, and accountability

• Wyoming research scholar

• Wyoming NASA space grant undergraduate fellowship
• INBRE transition fellow and summer intern

Full integration with the scientific community

• NASA, Houston, TX, in person
• Women in Stem, Sheridan, WY, 
in person
• ISER, Houston, Virtual
• University of the Sunshine Coast 
Research Symposium, in person

• ACUR, Australia, in person
• University of Wyoming 
Research Symposium and INBRE 
Conference every year 
presenting/poster 2023–2026
• Microbiome R&D, San Diego, in 
person
• Science Roadshow and Science 
Kitchen volunteer

Undergraduate training: approach and philosophy
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My Journey as a 
Researcher  

• Wyoming → Sheridan College → 
University of Wyoming 

• Geothermal microbiomes → extreme 
systems 

• Mentorship → independent research 

• NSF Graduate Research Fellow
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The Human Microbiome

If microbes can tune host metabolism, they can plausibly tune stress outcomes.

•Trillions of microbes live in and on the human body
•Highest concentration in the gut 
• Essential for: 

Digestion and nutrient processing 
Immune system function 
Protection against infection 

•Disruptions are linked to major diseases 
•Rapidly emerging as a target for new medical therapies
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Expanding How We Study 
The Tardigrade

• Ramazzottius varieornatus 

• Survives desiccation, radiation, vacuum 

• Traditionally studied as an individual 

• Question: what role does the system 
play?

• Hypothesis: microbes contribute 
metabolites/functions that buffer stress 
or aid recovery

• Prediction: desiccation triggers 
reproducible shifts in community 
and/or function
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Why Study the 
Tardigrade 
Microbiome?

•Tardigrades encode molecular systems for extreme 
stress survival 

•Microbial symbionts contribute to host resilience in 
other systems 

•Host-microbe interactions may influence: 

Stress tolerance 

Metabolic stability 

Recovery after desiccation 

•Microbiomes are a source of novel protective functions 
(bioprospecting) 

•Inform applications in: 

Biological preservation 

Microbiome-based therapies 

Extreme environment biology

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 59



Testing Resilience 
at the Level of the 
System

• Perturb microbial 
communities 

• Apply desiccation stress 

• Measure recovery over time 

• Quantify microbial 
composition

• More Bioprospecting

• Direct implications for 
Human Microbiome
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Resilience 
Reflects 
Interactions

• Survival varies with 
system state 

• Non-linear response 

• Condition-dependent 
recovery 

• Interaction-driven 
resilience
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Building on 
This Work

Understanding resilience as a system level 
process

Developing independent experimental 
approaches

Recognized through NSF GRFP 

Expanding this work in PhD research at the 
University of Wyoming in the Boothby Lab

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 62



Thank you!
  Questions?
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AGENDA ITEM TITLE: Wyoming Medical Education Agreement: Loan Cancellation 
Guidance, Fall, Greear, Walters  
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§ 21-17-109. Course in field of professional health services;..., WY ST § 21-17-109

 © 2025 Thomson Reuters. No claim to original U.S. Government Works. 1

West's Wyoming Statutes Annotated
Title 21. Education (Refs & Annos)

Chapter 17. University of Wyoming (Refs & Annos)
Article 1. In General (Refs & Annos)

W.S.1977 § 21-17-109

§ 21-17-109. Course in field of professional health services; authority to offer;
contracts with students; repayment of funds expended; deposit of repayments

Currentness

(a) In addition to other powers heretofore granted to the trustees of the University of
Wyoming, the board may offer and provide, in whole or in part at the university or in
whole or in part at other institutions, universities or colleges within or without the state,
a course of training and education in the field of professional health services including
and limited to medicine, dentistry, veterinary, optometry or nursing.

(b) To accomplish the purposes hereof and in order that degrees in such fields of
professional health services may be awarded by the university the board of trustees may
enter into contracts with other institutions, universities or colleges within or without
the state that maintain schools for the training and education of students in professional
health services and to expend its funds in connection therewith.

(c) Students desiring to avail themselves of the opportunities under this section, before
enrolling for such courses and having passed a competitive examination, must be
approved by the president of the university acting with the advice of the respective state
board in each particular field. No student shall be approved by the president unless the
student or the student's father, mother or lawful guardian are residents of Wyoming and
have been residents for not less than five (5) years immediately prior thereto.

(d) In addition to the requirements of subsection (c) of this section, before expending
any funds the board of trustees shall obtain an agreement from each student whereby
the student agrees to:
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(i) Authorize the state of Wyoming to pay all or a portion of the cost of attendance
incurred in his or her medical education as determined by any contract between the
state of Wyoming and the school of medicine providing that education; and

(ii) Actively engage in professional practice or other professional pursuits in
Wyoming for not to exceed three (3) years as the board requires. The taking of a
family practice residency program in the state shall be credited toward the practice
requirements at the rate of one-third ( ⅓ ) year of practice for each year of service in
a family practice residency program in the state; or

(iii) Repay all amounts expended by the state of Wyoming under paragraph (i) of
this subsection on the student's education, together with interest which shall begin
accruing after the student's residency but in no event later than eight (8) years after the
student enters into an agreement, upon terms specified by the board. However, interest
shall begin to accrue if the board finds that the student has withdrawn from medical
school or a residency program or is otherwise not making satisfactory progress toward
completion of the degree or program. Money expended under this subsection shall
accrue at an annual interest rate equal to that charged for federal Stafford loans at
the time interest begins to accrue, which rate shall be adjusted annually to match
the federal Stafford loan rate. In no event shall the interest rate be greater than eight
percent (8%);

(iv) Repealed by Laws 2011, ch. 176, § 2, eff. March 3, 2011.

(e) Any amounts, other than fees and tuition payments, paid by medical students in
accordance with the contractual arrangements authorized under this section shall be
deposited into a special fund designated the Medical School Student Fund, maintained
and separately accounted for by the University of Wyoming, which fund may be added to
by specific contributions from other sources. The fund may be invested, at the discretion
of the president of the University of Wyoming and the dean of the College of Health
Sciences, for the production of income. The investment income shall be expended by the
University of Wyoming solely for direct assistance for relocation costs associated with
practice in Wyoming, fees and materials for medical board examinations, rural training,
dislocation, student development and scholarships to medical students as authorized
by the president of the University of Wyoming and the dean of the College of Health
Sciences. The principal of the fund established shall remain unimpaired and only the
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income derived therefrom may be collected and expended from year to year. The amount
of income expended annually pursuant to this section shall not exceed an amount equal
to four percent (4%) of the previous five (5) year average market value of the fund,
calculated from the first day of the fiscal year. Any unexpended income shall remain in
the fund. On or before October 1 of each year, the university shall submit a report to
the joint appropriations committee and the joint labor, health and social services interim
committee on income to the fund and expenditures from fund earnings during the prior
fiscal year.

(f) Upon recommendation of the president of the university, the board of trustees may
relieve a student of the obligation to repay amounts expended under paragraph (d)(i)
of this section, in whole or in part, where repayment would cause undue hardship. The
university shall annually report the number of students relieved from repayment under
this subsection to the joint labor, health and social services interim committee not later
than October 1.

(g) Tuition and fees received by the University of Wyoming from students participating
in the medical education program under this section, shall be separately accounted for
by the university. These funds are to be used by the university solely for the support of
education and training conducted at the university pursuant to this section. The receipt
and expenditure of these funds shall be identified in the university's biennial budget
request.

Credits
Laws 1950, Sp. Sess., ch. 12, § 1-3; Laws 1975, ch. 65, § 1; Laws 1975, ch. 107, § 1;
Laws 1977, ch. 169, § 1; Laws 1980, ch. 42, § 1; Laws 1993, ch. 203, § 1; Laws 2004,
ch. 105, § 1, eff. July 1, 2004; Laws 2011, ch. 176, §§ 1, 2, eff. March 3, 2011; Laws
2016, ch. 59, § 1, eff. July 1, 2016.

Codifications: W.S. 1957, §§ 21-347 to 21-349; Rev. W.S. 1957, § 21-2-109.

W. S. 1977 § 21-17-109, WY ST § 21-17-109
Current through the 2025 General Session of the Wyoming Legislature.

End of Document © 2025 Thomson Reuters. No claim to original U.S. Government Works.
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Wyoming Medical Education Contract 
 
 
This contract is made by and between the University of Wyoming (University) and <<First>> <<Middle>> <<Last>> 
(Student). 
 
WHEREAS, University is authorized by Wyoming Statute 21-17-109 to administer a contract support program 
for medical students; and 

 
WHEREAS, certain terms are specified by statute and others are left to the discretion of the University Board of 
Trustees; and 

 
WHEREAS, Student desires to attend medical school under the terms specified by the contract and in 
accordance with Wyoming statutes and any guidelines which may be established by the Board of Trustees of 
the University. 

 
NOW THEREFORE, in exchange for the mutual promises and covenants contained herein, University and 
Student agree as follows: 

 
I. DEFINITIONS 

a. Professional Practice: Practicing medicine as defined under Wyoming statutes. 
 

b. Professional Pursuits: Employment requiring a medical degree and determined by the 
University, in its sole discretion, to be a professional pursuit. 

 
c. Costs of Medical Education: All funds paid by the University of Wyoming through the Medical 

Education Contract Program on behalf of Wyoming students participating in a medical education 
contract program. 

 
d. Contract Support Payments: Funds required to be paid by Student annually during years two 

through four of their enrollment in the Medical Education Contract Program. These three 
payments will be considered loan payments that will reduce the balance of their medical 
education loan. 

 
e. Full-Time Professional Practice: For students in shift-work positions (e.g., hospitalists, ER 

physicians), full-time professional practice consists of at least 96 hours of clinical care per 
month. For non-shift work, full-time professional practice consists of a minimum of 40 hours of 
work per week with at least 24 hours per week of clinical duties. 

 
f. Full-Time Professional Pursuits: Employed in a position that requires an MD and a minimum of 

40 hours of work per week. 
 

g. Review Committee: A standing review committee of at least three individuals shall be appointed 
by the Dean of the College of Health Sciences, to be constituted from leadership within the 
College. 

 
h. Board: The University of Wyoming Board of Trustees. 
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i. School: University of Washington School of Medicine (UWSOM). 
 

j. Enrolled: The period of time commencing with acceptance and matriculation into a medical 
education program and ending with the awarding of a M.D. degree. (Students are considered 
enrolled in medical school until they complete the M.D. degree, whether they are engaged or not 
engaged in the academic pursuits that are required for completion of the medical degree. A 
student's enrollment will cease when the student agrees to permanently withdraw from the 
UWSOM medical education program, or when the UWSOM unilaterally disenrolls a student, in 
writing). 

 
k. Agreement: The Wyoming Medical Education Contract. 

 
l. ACGME: Accreditation Council for Graduate Medical Education. Responsible for the 

accreditation of most MD medical training programs in the United States. 
 

m. Residency Program: The first ACGME approved residency program following graduation from 
medical school and a second ACGME residency or fellowship program following graduation, 
where the second program is two years or less in length. 

 
II. PROVISION OF MEDICAL EDUCATION 

a. The University will contract with selected medical school(s) [currently UWSOM] for the 
provision of medical education to students who meet Wyoming statutory guidelines and 
University and medical school admission guidelines. 

 
b. The University shall pay, directly to UWSOM, such sum of money as required by contracts 

between said school and the University for the educational costs of Wyoming residents who are 
accepted by the medical school in accordance with such contracts. Funds for these payments 
will be drawn from appropriations of the Wyoming State Legislature and subsequent 
appropriations as may be approved for the support of contracts for the medical education of 
Wyoming residents. Student understands and agrees that payments on his/her behalf shall be 
made and continued only so long as appropriations for such purposes are provided by the 
Legislature of the State of Wyoming. 

 
c. The Student shall pay to the University annual Contract Support Payments during years two 

through four of their medical education. 
 

d. The Student shall be obligated to pay directly to School any fee required by School to hold a 
place or position for Student at the time of approval for admission. Upon matriculation, any such 
fee paid by Student to the School will be refunded by the School Directly to Student. Student 
understands that it is his/her sole responsibility to apply to School for refund of any such fee. 

 
e. The University of Wyoming Medical Education Contract is designed to be a four (4) year 

education program. Students are expected to complete their M.D. degree within four years, 
though the years do not necessarily have to be consecutive. Exceeding the standard of four years 
of medical school training can occur because of poor academic performance or deviating from 
the standard four-year curriculum. Students who take longer than four years to complete their 
medical education may be responsible for their own out-of-state tuition costs as established by 
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the School and/or its University and all the medical school expenses for any additional time to 
complete the program. 

 
f. All requests for lengthening the normal consecutive four years of medical school training must 

be forwarded to the Review Committee with supporting documentation. These requests could 
include time for additional training such as Masters in Public Health or business administration, 
personal time off or financial, familial and/or personal health hardships. The Review 
Committee's determination is final. 

g. Year one of Student's medical education will be provided on the campus of University. Tuition 
charges for this year will be $20,071. The payments shall be due and payable in two equal 
installments on or before September 30 and January 30. 

 
h. Yearly Contract Support Payments will be required for three (3) consecutive years starting in 

education year two, regardless of whether students are in the academic process of completing the 
M.D. requirements, engaging in other academic pursuits or engaging in other non-academic 
pursuits. 

 
i. Students are expected to engage in a residency program after completion of the M.D. degree. If 

Student enters a second residency program of greater than two years in length, it must first be 
approved by the Review Committee. Approval may be granted where the finding is that the 
residency or fellowship program would provide the physician additional training in a specialty 
for which Wyoming is underserved. A Student shall be deemed to be continuously enrolled in a 
residency program if the student begins a second residency or fellowship program within one 
year following completion of the first residency program. 

 
III. MEDICAL EDUCATION LOAN 

a. Amounts paid by the University to the School for medical education costs in years two through 
four of a Student's medical education will be recorded as loan disbursements on the account of 
the student in the records of the University. 

 
b. Contract Support Payments made in years -two through four by the Student to the University 

will be credited against the loan balance at the time of payment. 

c. Interest shall begin accruing on the Medical Education Loan after the Student's residency, but in 
no event later than eight (8) years after the Student enters into this agreement. Interest shall 
accrue at an annual rate equal to that charged for federal Stafford loans at the time interest begins 
to accrue, which rate shall be adjusted annually to match the federal Stafford loan rate. In no 
event shall the interest rate be greater than eight percent (8%). However, interest shall begin to 
accrue immediately if the Board finds that the Student has withdrawn from medical school or a 
residency program or is otherwise not making satisfactory progress toward completion of the 
degree program. Further, in the event of a failure to meet a scheduled repayment of any of the 
installments due, the entire unpaid amount of the loan shall, at the option of the University, 
BECOME IMMEDIATELY DUE AND PAYABLE without any presentment, demand, or prior 
notice. 

 
d. The University shall maintain records of Costs of Medical Education made to medical school and 

Contract Support Payments received from Student. These records shall constitute the Student's 
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official loan schedule and is made a part of this contract and incorporated herein. Both parties 
specifically understand that the payments made to School may vary from year to year depending 
upon the costs of the medical education and the contract between School and the University. 
Upon completion of medical school a complete loan schedule will be provided to the student. 

 
e. In the event that support terminates before Student completes his/her medical education, Student 

fails to complete medical school or any other event occurs which may impair or preclude 
Student's ability to enter the professional practice of medicine or other professional pursuits, the 
Student shall remain obligated to the University for repayment of the amounts in the loan 
schedule that have been advanced on the Student's behalf plus applicable interest. 

 
f. Student shall pay to the University Contract Support Payments in the sum of $20,874 in year 2, 

$21,709 in year 3, and $22,577 in year 4 of their medical education. This total of $65,160 will 
reduce the outstanding balance of the Student's medical education loan. The payments shall be 
due and payable in two equal installments on or before September 30 and January 30 of each 
academic year Student is enrolled in medical school and receiving support pursuant to this 
Agreement. Checks or money orders should be made payable to the University of Wyoming and 
delivered to: 

Medical Education Loan Coordinator Campus address: 
Student Financial Operations Knight Hall, Room 250 
University of Wyoming Email: sfo@uwyo.edu 
Dept. 3923, 1000 E University Ave Telephone: 307-766-3214 
Laramie, WY 82071 FAX: 307-766-3633 

 
Failure of Student to make such payments to the University shall render the Student ineligible for 
further support from the University beyond that amount previously paid on behalf of the Student. 
Within the discretion of the Review Committee, a Student who has defaulted on his/her Contract 
Support Payments to the University may be reinstated to good standing and be eligible for 
further support if amounts in default are paid within sixty days of the due date together with the 
costs set forth in Section IV (a). 

 
Student may apply to the Review Committee for an exemption or suspension of the Contract 
Support Payments due to undue hardship or in addition to a request for leave submitted under 
section II (f) of this Contract. The application for this request must be in writing, state the basis 
for said request and provide supporting documentation. The Review Committee's determination 
is final. 

 
IV. MEDICAL EDUCATION LOAN REPAYMENT 

a. Student shall repay, as set forth herein, all financial aid under this agreement for the Student's 
education in the program, plus interest as specified by Wyoming statutes. In the event that 
Student becomes delinquent in paying charges or defaults in repaying charges, Student may be 
liable for attorney fees, collection fees, and any other costs incurred by University, which may 
include but are not limited to court costs or collection agency costs. 

 
b.  Repayment by Student shall be made in monthly installments for a period of time not to exceed 

ninety-six (96) months. The repayment period shall commence one year after the date on which 
the Student ceases to be enrolled in a fully accredited medical school or residency program, 
whichever is the later as determined by the University. Monthly payments shall be calculated on 
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the basis of the total accumulated balance on the loan schedule, along with interest thereon as 
specified by Wyoming statutes, and each payment shall be as nearly equal as possible to one 
ninety-sixth of the total to be repaid. 

 
c. The Student may at his/her option prepay any amounts in excess of scheduled payments, and at 

Student request, the University may approve a graduated scale of installment payments. 
 
IV. MEDICAL EDUCATION LOAN CANCELLATION 

a. If a Student resides in Wyoming and enters active full-time professional practice, that is 
physically located within the State of Wyoming and servicing Wyoming residents, the Student's 
obligation to pay to the University the scheduled installment payments shall be suspended and the 
balance of the loan will qualify for automatic cancellation as follows: 

 
i. Upon the completion of the first year of residing in Wyoming and full-time 

professional practice physically located in Wyoming, one-third of the total accrued 
balance at that point shall be canceled. The cancellation shall apply first to interest 
accrued and then to principal. 

ii. Upon completion of the second year of residing in Wyoming and full-time 
professional practices physically located in Wyoming, one-half of the total accrued 
balance at that point shall be canceled. The cancellation shall apply first to interest 
accrued and then to principal. 

iii. Upon the completion of the third year of residing in Wyoming and full-time 
professional practice physically located in Wyoming, all remaining amounts owed to 
the University under the Contract, plus interest, shall be canceled. 

iv. Upon completion of each year of residing in Wyoming and part-time professional 
practice s of 50% or greater physically located within the State of Wyoming the 
accrued balance shall be cancelled in proportion to the amount worked. The 
cancellation shall apply first to interest accrued and then to principal. 

 
 

Residency in a family medicine residency program within the State of Wyoming shall be 
credited toward the practice requirement at the rate of one-third (1/3) year practice for each year 
of service in the residency program. 

 
During any period of full-time professional practice or other full-time professional pursuits 
within the State of Wyoming, the obligation to make monthly installment payments shall be 
suspended, however, interest shall continue to accrue. 

 
The University makes no guarantee or other representation as to the availability of professional 
practice or other professional pursuit positions in future years in Wyoming and the Student shall 
be responsible for seeking such opportunities. However, Student agrees to allow the University 
to release contact information to the Wyoming Medical Society, Wyoming Health Resource 
Network, and other Wyoming healthcare entities for the purposes of investigating professional 
practice opportunities in Wyoming. 

 
 

b. The following circumstances may also be considered for cancellation purposes upon 
petition by the Student to the Review Committee: 
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i. The Student's medical practice is physically located in Wyoming and consists of 
100% telehealth practice. 

ii. The Student engages in part-time practice physically located in the state of 
Wyoming but less than 50% 

iii. The Student is engaged in full-time practice physically located within the state of 
Wyoming but does not live in Wyoming. 

iv. The Student resides in Wyoming and is engaged in full-time professional pursuits 
within Wyoming. 

 
In order to qualify for loan cancellation under section b (i)-(iii) the Student must also 
demonstrate with appropriate documentation that their practice is meeting a need in their 
Wyoming community due to a lack of access to the type of care they provide. The Review 
Committee will be responsible for setting the criteria used to assess this need and for periodically 
reviewing and amending the criteria when appropriate. To request cancellation, the Student shall 
submit their application for the reasons and requested amount for cancellation in writing along 
with supporting documentation to the Review Committee. The Review Committee will make 
one of two determinations: a) deny the request; or, b) recommend the Student's request for 
cancellation and submit for further consideration by the President. If the Review Committee 
determines the request should be denied, the decision is final. If the Review Committee decides 
to recommend the cancellation, the Dean of the College of Health Sciences will forward the 
recommendation and request to the President. The President or his/her designee shall review the 
recommendation and make a determination to either deny the request or recommend the 
cancellation for further consideration by the Board. If the President or his/her designee 
determines the request should be denied, the decision is final. If the President or his/her 
designee decides to recommend for cancellation, he/she shall submit the recommendation for 
cancellation to the Board. The Board may then choose to deny the request or approve the 
request. The Board's determination is final. At any stage, additional information and/or 
documentation may be requested from the Student regarding their request for cancellation. 

 
 

c. If Student begins making monthly repayment under this paragraph and is current on their loan 
repayments, and prior to the expiration of forty-eight (48) calendar months beginning with the 
calendar month in which the first repayment was due to the University, the Student is residing in 
Wyoming and enters active full-time professional practice, that is physically located within the State 
of Wyoming, the following shall occur: 

 
i. The obligation to make installment payments shall be suspended, however, interest 

shall continue to accrue. 
ii. As used in subparagraphs iii-v of this section, "total debt" means the sum of 

payments the Student paid to the University prior to entering active full-time 
professional practice physically located within the State of Wyoming, plus the 
remaining accrued and unpaid debt. 

iii. Upon residing in Wyoming and the completion of the first year of full-time 
professional practice physically located within Wyoming, an amount equal to one- 
third of the total debt at that point shall be canceled. The cancellation shall apply 
first to interest accrued, then to principal of unpaid debt, and if all accrued interest 
and principal has been canceled, then prior payments under this paragraph shall be 
refunded to Student as necessary to cancel one-third of the total debt. 
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iv. Upon completion of the second year of residing in Wyoming and full-time 
professional practice physically located within Wyoming, one-half of the remaining 
total debt at that point shall be canceled. The cancellation shall apply first to 
interest accrued, then to principal of unpaid debt and if all accrued interest and 
principal has been canceled, then prior payments under this paragraph shall be 
refunded to the Student as necessary to cancel one-half of the remaining total debt. 

v. Upon the completion of the third year of residing in Wyoming and full-time 
professional practice physically located within Wyoming, the total debt shall be 
canceled, including refunding all prior payments by the Student to the University 
under this paragraph. 

 
d. Upon recommendation of the President of the University, the Board may relieve Student of the 

obligation to repay amounts expended under this contract, in whole or in part, where repayment 
would cause undue hardship. Cases of undue hardship may include the following: death, total or 
partial permanent physical or mental disability, caring for a member of the Student's immediate 
family member with total or partial permanent physical or mental disability, substantial financial 
hardship (bankruptcy, lawsuit judgments, etc.), unforeseen catastrophic events impeding one's 
ability to continue to practice medicine (e.g. fire, flood, etc.) and military service. The hardship 
application and supporting documentation containing the basis for the request shall be sent in 
writing to the Review Committee who will then make a recommendation and forward the request 
to the President. The President or his/her designee shall review applications for hardship and 
make recommendations to the Board based upon criteria set forth by the President. 

 
 

V. OTHER PROVISIONS 
a. Student agrees that he/she shall not enter into any other agreement or indenture with any other 

agency, person or entity for financial assistance while attending medical school; which 
agreement shall obligate Student for personal services that would hinder or prevent entry into 
professional medical practice within the State of Wyoming. 

 
b. Student states and acknowledges that he/she is an adult of sound mind, signs this agreement of 

his/her own free will under no duress, and at the time of signing is not under the influence of 
drugs or alcohol. 

 
c. This Agreement shall be administered by the University of Wyoming pursuant to the contract 

and guidelines developed by the University. Administration shall be through: 
Medical Education Loan Coordinator Campus address: 
Student Financial Operations Knight Hall, Room 250 
University of Wyoming Email: sfo@uwyo.edu 
Dept. 3923, 1000 E University Ave Telephone: 307-766-3214 
Laramie, WY 82071 FAX: 307-766-3633 

 
 

d. Student states and acknowledges that he/she has had full opportunity to review this agreement 
and discuss this agreement with any person Student desires to have review the agreement, 
including legal counsel. 
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e. This Agreement shall be interpreted in accordance with and pursuant to the laws of the State of 
Wyoming. 

 
f. The failure to enforce any term does not constitute waiver of that term for the future nor does it 

constitute a modification of this agreement. This agreement may only be modified in writing 
signed by both parties. 

 
g. Neither the State nor the University waives its sovereign or governmental immunity by entering 

into this Agreement and each fully retains all immunities and defenses provided by law with 
regard to any action based on this Agreement. 

 
h. In the event Student breaches any terms of the contract, the University may immediately cease 

further payments on behalf of the Student and accelerate payment on the entire unpaid amount 
due without any presentment, demand, or prior notice. 

 
i. The State of Wyoming will support the medical education of Student as described in this contract 

so long as the Student abides by the Student Honor code of the UWSOM, as described in the 
UWSOM Student Handbook. Student shall be subject to all rules and regulations of both the 
medical school and/or its University and the University of Wyoming. 
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VI. EXECUTION 
 

All notices required to be sent to Student shall be sent to the address below, and Student agrees to 
keep the University informed of any change of address, and agrees that notices sent to such 
address shall be considered to have been delivered to Student: 

Permanent address: 
 
 
 

Permanent email: 
 

Permanent phone number: 
 
 
This agreement is entered into and effective on the   day of  , 2025. 

 
IN WITNESS WHEREOF, the parties have signed this Agreement on the date stated below. 

 
 
 

Student 
 
 

Social Security Number (required) 

Subscribed and sworn to before me this   day of  , 2025. 

 
Notary Public 

 
Recommended by the University of Wyoming College of Health Sciences: 

 
 
 
Date:   

Dean, College of Health Sciences 
 
 
For the University of Wyoming: 

 
 
Date:   

Vice-President for Administration 
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UNIVERSITY OF WYOMING REGULATIONS 
 
Subject: Design, Construction, and Naming of Buildings  
Number: UW Regulation 6-1 

 
 
I. PURPOSE 

To establish the guidelines for approval of design, construction, and naming of University 
buildings. 

 
II. POLICY 

The selection and employment of architects for the design of all buildings of the University, 
the adoption of plans, specifications, and details for the construction of such buildings, and 
the receiving of bids and awarding of contracts for design and construction of buildings 
shall be a function of the Board of Trustees upon recommendation of the Vice President 
for Campus Operations Finance and Administration or designee consistent with all 
applicable statutory requirements.  Through the Vice President for Campus 
OperationsFinance and Administration  or designee, the Trustees shall maintain general 
supervision over the construction and equipping of all University buildings. 
 

 Names of buildings shall be selected by the Trustees.  No building shall be named after any 
person actively connected with the University at the time.  See UW Regulation 12-2 (Naming 
of University Facilities, Programmatic Units, and Funded Academic Honors). 

III. CHANGE ORDERS 

The Vice President for Campus Operations Finance and Administration or designee is 
authorized to approve change orders for non-capital construction or major maintenance 
projects up to $50,000.  However, in no event shall the cumulative total of all changes 
orders for each non-capital construction or major maintenance project result in an amount 
that exceeds $75,000 without Board of Trustees approval. 

Approval of Change Orders for capital construction projects shall comply with UW 
Regulation 6-9, “(Project Development Policy and Procedure for UW Capital Construction 
Projects).”  All change orders will be reported to the Trustees. 

IV. PERFORMANCE AND PAYMENT BONDS 

A. A faithful performance bond and a labor and materials bond, or other form of guarantee 
in accordance with requirements set forth below, shall be required for the construction, 
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major maintenance or renovation to any University building or structure or for any 
public work or improvement as defined in W.S. 16-6-101 when the contract price 
exceeds $7,500.  The bond or other form of guarantee shall be provided by the 
Contractor to the University after award of the contract but prior to any work 
commencing under the contract (W.S. 16-6-112).  All bonds shall meet all Wyoming 
statutory requirements, be filed with the contracting department of the University, and 
be approved by the Office of Risk Management or designee. 

B. Bonds shall be set in the following amounts: 

1. For projects where the contract price exceeds $150,000, including all 
amendments and change orders, the contractor shall submit a performance bond 
and a payment (labor and material) bond equal to 100% of the contract amount. 

2. For projects between $7,500 and $150,000, the University may accept other 
forms of guarantee other than a bond, upon approval by the Vice President for 
Campus Operations Finance and Administration and when determined to be in 
the University’s best interests. 

C. The University may also require performance bonds in other types of contracts, such as 
material and services contracts, in order to protect the University’s interests. The 
amount for the performance bond shall be determined by the contracting department 
and approved by the Director of Strategic Sourcing, Procurement, and Payment 
Services or designee Manager of Procurement and Payment Services in consultation 
with the Office of General Counsel. 
 

V. ENERGY MANAGEMENT 
 

The University shall ensure that it adheres to energy conservation and management 
through its design standards.  
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Responsible Division/Unit: Division of Administration Division of Campus Operations 
 
Source: None 
 
Links: http://www.uwyo.edu/regs-policies 
 
Associated Regulations, Policies, and Forms: UW Regulation 12-2 (Naming of University 
Facilities, Programmatic Units, and Funded Academic Honors); UW Regulation 6-9 (Project 
Development Policy and Procedure for UW Capital Construction Projects). 
 
History:  
Trustee Regulation X. Physical Plant; adopted 7/17/2008 Board of Trustees meeting 
Revisions adopted 9/12/2014 Board of Trustees meeting 
Reformatted 7/1/2018: previously UW Regulation 2-1, now UW Regulation 6-1 
Revisions adopted 9/14/2018 Board of Trustees meeting 
Revisions adopted 10/14/2020 Board of Trustees meeting 
 
UW Regulation 1-102(I)(B) adopted Minutes of the Trustees, September 14-16, 2006 
Revisions adopted 7/16/2015 Minutes of the Trustees 
Revisions adopted 9/10/2015 Minutes of the Trustees 
Revisions adopted 1/21/2016 Minutes of the Trustees 
Revisions adopted and moved to UW Regulation 6-1 on 9/14/2018 Board of Trustees meeting 
 
UW Regulation 1-102(I)(N), Attachment D adopted Minutes of the Trustees, July 17, 2014 
Revisions adopted and moved to UW Regulation 6-1 on 9/14/2018 Board of Trustees meeting 
 
University Regulation 32; adopted 7/17/2008 Board of Trustees meeting 
Revisions adopted 9/12/2014 Board of Trustees meeting 
Reformatted 7/1/2018: previously UW Regulation 2-32, now UW Regulation 6-2 
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UNIVERSITY OF WYOMING REGULATIONS 
 
Subject: Space Assignment and Management 
Number: UW Regulation 6-7 

 
 
I. POLICY 

 
All University facilities, whether owned or leased, belong to the University as a whole and 
are considered to be an allocable resource to be utilized in the best interests of the 
institution.  Accordingly, the proprietary interests of individual organizational units shall 
not exclusively define the allocation and use of campus space, especially when larger 
institutional interests are thereby sacrificed. 

 
Physical space can be a limiting resource in the development, advancement and 
improvement of the University’s academic and research programs; therefore, effective 
utilization of this valuable resource is essential to the success of the University, its faculty 
and its students.  Space is a critical University-owned resource and is subject to allocation, 
evaluation and reallocation to meet the overall needs and priorities of the University.  
Stewardship of space resources is a joint effort between all University staff, faculty and 
student and relies upon everyone to ensure that space is used to support student success, 
foster collaborative research and promote positive work environments  

The President has overall responsibility and authority for facilities planning and 
management and space allocation.  This responsibility and authority have been delegated 
by the President to the Vice President for Finance and AdministrationCampus Operations 
who, in consultation with the President, makes allocations of space to each of the 
administrative divisions.  Space assigned to these administrators may be further delegated 
as deemed appropriate. 

II. LONG-TERM SPACE REQUESTS 
 

Divisions/Units shall submit all ongoing additional strategic space needs with the 
Division’s proposed annual budget pursuant to UW Regulation 7-1 (Operating Budget).  
These requests shall be presented to the Space Allocation Committee, as designated by the 
President, for final action. 

The Vice President for Finance and AdministrationCampus Operations, as Chair of the 
Space Allocation Committee, shall refer all space requests that involve expenditure of 
funds or repurposing of space to the President, who shall make the final decision.   

If Divisions/Units request additional space outside of the annual budget process, the Space 
Allocation Committee, in consultation with the President, shall meet as needed to 
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determine whether the request is warranted (i.e., critical or time-sensitive).  If warranted, 
the Space Allocation Committee shall take final action, or refer to the President as outlined 
above.  All space requests approved outside of the annual budget process shall be reported 
to the Board of Trustees during the next budget cycle.  

III. ASSIGNMENT AND USE OF TEMPORARY SCHEDULED SPACES 
 
Temporary or short-term scheduled spaces consist of all facilities not assigned long term 
(e.g., all instructional spaces, conference rooms, auditoria, performance rooms, University 
grounds, and gymnasiums available for use by the entire University community). Similar 
to long-term space assignments, priorities for temporary scheduled spaces shall be in 
accordance with University needs, not the needs of a single department, school or college.  
These spaces are classified in three categories: 

A. Spaces centrally scheduled through UW Operations; 
 

B. Spaces scheduled through the administrative office with the delegated authority for 
the assigned space (e.g., Wyoming Union, Intercollegiate Athletic facilities, 
Residence Life facilities); and 

 
C. Spaces where a unit is permitted scheduling priority but that can be scheduled by 

UW Operations after considering the needs of the priority unit.  These spaces are 
scheduled through UW Operations. 

 
IV. EMERGENCY SITUATION  
 

In an emergency situation, the University’s space needs, including both long-term and 
short-term spaces, will take priority over the needs of departments, schools or colleges. 

 
Responsible Division/Unit: Division of Administration Campus Operations  
 
Source: None 
 
Links: http://www.uwyo.edu/regs-policies  
 
Associated Regulations, Policies, and Forms: None 
 
History:  
University Regulation 181; adopted 7/17/2008 Board of Trustees meeting 
Revisions adopted 9/12/2014 Board of Trustees meeting 
Reformatted 7/1/2018: previously UW Regulation 2-181, now UW Regulation 6-7 
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Revisions adopted 12/9/2020 Board of Trustees meeting 
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UNIVERSITY OF WYOMING REGULATIONS 
 
Subject: Acquisition, Retention or Disposal of Real Property 
Number: UW Regulation 6-8 

 
 
I. PURPOSE 
 

To establish guidelines for the acquisition, retention or disposal of real property. 
 
II. DEFINITIONS 
 

Disposal:  Either demolition or removal of facilities and/or improvements or the sale of a 
facility or land. 
 
Facility:  A building or improved property owned by the University. 
 
Land:  Unimproved or agricultural property owned by the University. 
 
No Longer Occupied:  A facility or land that is not currently assigned a specific use or 
purpose supporting the mission of the University. 

 
III. POLICY  
 

It is the policy of the University of Wyoming that when land or a facility may be suitable 
for purchase, a facility is no longer occupied, or upon request of the University 
administration, an evaluation of the subject facility or land shall be made to guide decisions 
regarding the acquisition, retention or disposal of the facility or land. 

IV. EVALUATION OF FACILITY OR LAND 
 

A. The Vice President for Finance and AdministrationCampus Operations shall establish 
procedures, as appropriate, to determine necessary analyses to be used in the 
evaluation. The analyses may include but are not limited to the following: 
 
1. Cost-benefit analysis; 

 
2. Site analysis; 

 
3. Environmental analysis;  

4. Needs analysis; 
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5. Market analysis;  

 
6. Title analysis; and/or 

 
7. Analysis of the facility’s usability and flexibility. 

 
B. Any evaluation regarding the acquisition, retention or disposal of real property shall be 

presented to the Board of Trustees Facilities Contracting Committee, who shall make 
a recommendation to the full Board of Trustees of the University of Wyoming for 
consideration. 

 
 

Responsible Division/Unit: Division of AdministrationCampus Operations 
 
Source: None 
 
Links: http://www.uwyo.edu/regs-policies 
 
Associated Regulations, Policies, and Forms: None 
 
History:  
UW Regulation 6-8 adopted 9/14/2018 Board of Trustees meeting 
 
UW Regulation 1-102(I)(C), Attachment A adopted Minutes of the Trustees, July 25, 1998, 
Physical Plant & Equipment Committee 
Revisions adopted and moved to UW Regulation 6-8 on 9/14/2018 Board of Trustees meeting 
 
UW Regulation 1-102(I)(I) adopted Minutes of the Trustees July 25, 1998, Physical Plant & 
Equipment Committee 
Revisions adopted and moved to UW Regulation 6-8 on 9/14/2018 Board of Trustees meeting 
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UNIVERSITY OF WYOMING REGULATIONS 
 
Subject: University of Wyoming Public Art  
Number: UW Regulation 6-10 

 
 
I. PURPOSE 

To outline the process for acquisitions, proposals, evaluation, and installation of public 
art. 
 

II. DEFINITIONS 

Defined Property: The placement of donated trees, benches, monuments, tables, and 
similar donated structures. 

Donation: A work of public art or defined property which is donated to the University 
through the UW Foundation upon recommendation of the Public Art Committee and if 
accepted by the UW President. 

Direct Selection: A work of public art purchased or commissioned from an individual 
artist by the University upon recommendation of the Public Art Committee. 

Limited-Term Installations: Public art or defined property that may or may not be the 
property of the University and is installed for a specified period. 

Open Competition: A work of public art selected through a competition or request for 
proposals for a commissioning.  These commissions may include faculty, staff, students, 
and external artists. 

Permanent Installations: Installations of public art or defined property that are the 
permanent property of the University and are intended to be installed for an extended 
period or in perpetuity. 

Public Art: Art objects placed in a shared, publicly accessible space. Categories of public 
art may include functional, expressive, or installation art donated or commissioned, or 
otherwise acquired that are prominent and located in public space. Art media may include 
but is not limited to sculptures, painting, murals, photography, drawings, prints, mixed 
media, electronic media, gardens, including fountains and seating, and may include but is 
not limited to objects in clay, fiber, textiles, wood, metal, plastic, or other material. 

Public Art Committee: The Committee that advises the President on matters relating to 
the selection, location, cost, financing, and installation of art and defined property in the 
public spaces of the university. The Committee shall consist of an Art Museum 

UW Board of Trustees Report -- Public Session 
May 13-15, 2026 

Page 86



 
Public Art   Page 2 of 6 

representative, the Department of Visual and Literary Arts Head, an Art and Art History 
Program faculty member, an ASUW representative, a student representative, a faculty 
member approved by Faculty Senate, a Staff Senate representative, the Vice President for 
Finance and AdministrationCampus Operations, a UW Foundation representative, a 
Student Life representative, two individuals accomplished in art or design who are not 
employed by the University, and two Wyoming citizens who are not extensively 
accomplished in art or design and are not employed by the University. Terms shall be two 
(2) years in length, shall be staggered, and shall coincide with the University’s fiscal year 
(July 1 to June 30).  Committee members will be appointed by the President of the 
University. 

III. PROJECT TYPES 

Engagement and Education: These projects focus on ideas to create awareness, 
excitement, and curiosity about the existing art on campus through programs and events 
for students, alumni, faculty, staff, and community members. 
 
Enhance Existing Sites: These projects feature suggestions by campus meeting 
participants and stakeholders where art is desired, including atriums and the tunnels 
connecting the student residences to the dining hall. 
 
Integrated Art: These projects engage artists to integrate into the design of facilities and 
landscapes to create memorable places and amplify campus character. 
 
Socially Engaged and Interdisciplinary Projects: These projects focus on opportunities 
for artists to work with students, faculty, and staff from various disciplines to create art 
experiences. 

 
IV. MISSION AND VISION OF PUBLIC ART  

The Public Art program enriches the cultural, intellectual, and scholarly life of the campus 
and the Wyoming community. 
 

V. TYPES OF PUBLIC ART AND DEFINED PROPERTY PROPOSALS 
CONSIDERED 

Acquisition methods of public art include the following: 
 

A. University generated, which are solicited proposals for public art including: 
 

1. An artist may be commissioned by the University. 
 
2. An artwork may be purchased by the University. 
 
3. An artwork may be loaned to the University. 
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University Generated public art will be solicited via requests for qualifications, 
requests for proposals, invitational selection, or direct selection. 
 

B. Open source generated, which are unsolicited proposals presented to the University 
including: 
 
1. An existing artwork, which may be given as a gift or loan to the University. 
 
2. A commissioned artwork, which may be given as a loan or gift to the 

University. 
 
VI. SELECTION PROCESSES FOR PROJECTS 

A. Funds Available for the Project 

Prior to selection of the project, the Public Art Committee shall provide written 
confirmation to the President that funds are available and earmarked for the entire 
project, including installation, and shall identify the funding source. 

B. Determination of Selection Committee 

The Public Art Committee will appoint an Artist Selection Committee for each 
public art project or group of projects to select the artist(s) and the project for a 
specific site. The Committee shall include representatives from the Public Art 
Committee, departments or units occupying the building or adjacent area, and other 
individuals deemed essential to the selection process by the committee. 

 
C. Selection Processes 

1. Open source applications: The application process for an open-source art 
project includes submitting a written description of the proposed project and the 
desired timeframe to be on view; visuals that clearly convey the proposed 
project; a summary of why this project is important for the University of 
Wyoming and how it addresses the public art plan; information about the 
artist(s) involved with the project, including bio/resume and samples of 
previous work; a detailed budget that outlines the total project costs, including 
maintenance; percentage of funds that have been raised, how much need to be 
raised, and all confirmed funding sources; a maintenance plan; the proposed 
site, if one has been predetermined; and the implementation timeline. 

2. Commissioning artworks: Calls for artists to apply for opportunities are 
posted widely through: 
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a. Request for qualifications (RFQ) where artists are invited to submit 
images, a resume, and a brief statement or letter of intent regarding their 
interest in and approach to the project.  

b. Request for proposals (RFP) where artists are invited to submit conceptual 
proposals for works of art. 

3.  Invitational selection: A group of artists is invited to submit their 
qualifications and a panel selects from this group. The presentation may be 
assembled based on nominations from arts professionals, as well as curatorial 
input from the public art staff and Public Art Committee.  

4.  Direct selection: In rare instances, an artist might be selected directly to create 
a proposal. 

D. Selection Procedure 

The Artist Selection Committee selects the artist(s) and the project and submits it 
to the Public Art Committee, and, upon recommendation of the Committee, the UW 
President makes the final selection. 

VII. CRITERIA FOR SELECTION 

All public art or defined property shall be judged against the following criteria: 
 
A. The relationship of the proposed project to the University’s public art vision and 

goals as outlined in the University of Wyoming’s Public Art Plan.  
 

B. The feasibility of implementing the project.  
 

1. The artist or entity proposing the artwork demonstrated they are capable of 
implementing the project. 
 

2. The proposed site is appropriate for the project and is related to the site’s use 
and operations. 
 

3. The implementation schedule is realistic. 
 

4. The project complements other university activities. 
 
 

5. The project requires input from an architect, engineer, conservator, or other 
specialist. 
 

6. If the project needs to be reviewed by another government agency or other 
organizations, when and how the review will take place. 
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7. The level of maintenance required.  

 
VIII. EXEMPTIONS 

This regulation shall not apply to the established academic programs in the UW Student 
Union Gallery, UW Art Museum, College or Department galleries, including exterior space 
of the Visual Arts building, or student exhibitions. 
 
If a new University building project is state-funded, the University can select to opt in to 
the Wyoming Art in Public Buildings program and 1% of the total construction costs for 
the new building project (not to exceed $100,000) will be used to acquire works of art for 
permanent installation at the project site pursuant to W.S. 16-6-802.  The Public Art 
Committee, in consultation with the University’s Facilities Construction Department, shall 
make a recommendation to the President on whether to opt in.  The President, in 
consultation with the Facilities Contracting Committee of the Board of Trustees, shall make 
the final determination on whether to opt in to W.S. 16-6-802.  If the University opts in to 
the state program, this regulation shall not apply.  
 

IX. DISCLAIMER 

The University endeavors to maintain the public art per the original agreement but shall 
reserve the right to remove, reinstall, store, move, or dispose of the object at the discretion 
of the University and in discussion with the artist and his/her Estate. The University is 
obligated to retain the artwork in its original form and not alter, change, or otherwise 
reconfigure the work. 

 
Responsible Division/Unit: Office of the President 

Source: None 
 
Links: http://www.uwyo.edu/regs-policies  
 
Associated Regulations, Policies, and Forms: None 
 
History:  
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UW Regulation 1-102(I)(M), Attachment C adopted Minutes of the Trustees, January 17, 2014 
Moved to new UW Regulation 6-10 on 6/12/2019 Board of Trustees meeting (effective 7/1/2019) 
Revisions adopted 4/14/2021 Board of Trustees meeting 
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State Banks and Credit Unions eligible to be designated as State Depositories
as of December 4, 2025

Financial Institution City or Town

ANB Bank Buffalo, Casper, Cheyenne, Gillette, Laramie,  Worland

Bank of Bridger NA Greybull, Lovell, Powell, Thermopolis

Bank of Commerce Rawlins

Bank of Star Valley Afton, Alpine, Thayne

Banner Capital Bank Cheyenne, Guernsey, Lusk

Big Horn Federal Savings Bank Cody, Greybull, Lovell, Powell, Thermopolis,  Worland

Blue Federal CU Cheyenne, Laramie

BMO Harris Bank NA Big Piney, Casper, Cheyenne, Cody, Douglas, Evanston, 
Gillette, Green River, Jackson, Kemmerer, Lander, Laramie, 
Lusk, Meeteetse, Rawlins, Riverton, Rock Springs, Saratoga, 
Sheridan, Wheatland, Worland

Buffalo Federal Bank Bank of Buffalo, Bank of Gillette, Bank of Sheridan

Central Bank and Trust Cheyenne, Ft Washakie, Lander, Riverton, Thermopolis

Commerce Bank of Wyoming, a branch of Nebraska Rock Springs

Converse County Bank Douglas

Cowboy State Bank Ranchester, Sheridan

Farmers State Bank Pine Bluffs

First Education Federal CU Cheyenne

First Federal Bank & Trust Sheridan

First Interstate Bank Buffalo, Casper, Cheyenne, Gillette, Jackson, Lander, Laramie, 
Riverton,  Sheridan

First National Bank of Gillette Gillette

First National Bank of Omaha Cheyenne, Laramie

First Northern Bank Of Wyoming Buffalo, Douglas, Gillette, Newcastle, Sheridan

First Western Trust Bank Jackson Hole, Pinedale, Rock Springs

FirsTier Bank Cheyenne, Upton

Glacier Bank Afton, Alpine, Casper, Cody, Evanston, Guernsey, Kemmerer, 
Mountain View, Lovell, Pinedale, Powell, Rock Springs, 
Sheridan, Torrington, Wheatland
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Financial Institution City or Town

Grand Altitude Federal CU Lander, Riverton, Shoshoni

Hilltop National Bank Casper, Glenrock

Jonah Bank of Wyoming Casper, Cheyenne

JPMorgan Chase Cheyenne; Jackson

Meridian Trust Federal CU Casper, Cheyenne, Jackson, Lander, Rawlins, and Rock Springs

NBH Bank fka Bank of Jackson Hole Alpine, Dubois, Jackson,  Pinedale, Teton Village, Wilson

Pathfinder Federal CU Casper, Greybull, Powell

Pinnacle Bank - Wyoming Cheyenne, Cody, Gillette, Laramie, Moorcroft, Newcastle, 
Powell, Thermopolis, Torrington, Worland

Platte Valley Bank Casper, Cheyenne, Evansville, Torrington, Wheatland,

Points West Community Bank Douglas, Lingle, Pine Bluffs, Torrington

Riverstone Bank Cheyenne, Laramie

RNB State Bank Hanna, Rawlins, Saratoga

Rolling Hills Bank & Trust Wheatland

RSNB Bank Rock Springs

Security State Bank Basin, Greybull, Gillette, Sheridan, Worland

StagePoint Federal CU Casper, Laramie

State Bank Green River, Rock Springs

Summit National Bank Hulett

Sundance State Bank Sundance

Trona Valley Community Federal CU Evanston, Green River, Mountain View, Rock Springs

Uinta Bank Evanston, Mountain View, Rock Springs

UniWyo Federal CU Casper, Cheyenne, Cody, Douglas, Laramie

US Bank NA Casper, Cheyenne, Cody, Evanston, Gillette, Green River, 
Jackson, Lander, Laramie, Riverton, Rock Springs, Sheridan, 
Torrington, Worland

Wells Fargo Bank Afton, Casper, Cheyenne, Cody, Dubois, Evanston, Gillette, 
Green River, Jackson, Laramie, Lyman, Pinedale, Powell, 
Riverton, Rock Springs, Sheridan, Thayne, Wheatland, Wilson

Western Vista Federal CU Casper, Cheyenne

WyHy Federal CU Casper, Cheyenne, Green River, Lyman, Rock Springs
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Financial Institution City or Town

Wyoming Bank & Trust Burns, Cheyenne

Wyoming Community Bank Lander, Riverton

Zions Bancorporation NA dba Zions Bank Jackson Hole
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Contract Number Contract Name Contract Type Department Supplier Signed Date Agreed Amount Signer
22301-VWR-Nov.2025 Strategic Sourcing Contract Services Contract AVP of Fiscal Administration VWR International, LLC 2026-02-17 1,000,000.00 Alexander Kean, Vice President, Budget & Finance*
22111-CampusGuard-Jan2026 CampusGuard Annual Support Agreement and Compliance 

Package Online Training Agreement
Services Contract Budget & Institutional Planning CampusGuard 2026-02-17 97,503.00 Alexander Kean, Vice President, Budget & Finance

33003BrightlyFebruary2026 Housing & Dining Cloud Web-Based Computerized Maintenance 
Management System

Services Contract Business Enterprises Brightly Software Inc 2026-03-24 72,964.77 Amy Mclaughlin, Vice President

33012BYPPOCAMPUSMarch2026 BYPPOCAMPUS program master agreement Services Contract Business Enterprises BYPPOCAMPUS 2026-04-13 54,000.00 Amy Mclaughlin, Vice President
12107PiscesMolecularJuly2025 AGREEMENT FOR SERVICES  BETWEEN THE UNIVERSITY OF 

WYOMING  AND  Pisces Molecular LLC
Services Contract College of Agriculture & Natural 

Resources
Pisces Molecular LLC 2026-04-13 57,170.00 Kelly Crane, Dean/Extension Educator, Sr

12111-WESTInc-March2026 AFS between the U of Wyoming and WEST, Inc. Services Contract College of Agriculture & Natural 
Resources

Western Ecosystems Technology, Inc. 2026-03-24 117,000.00 Kelly Crane, Dean/Extension Educator, Sr

12202Deines022326 12202Deines022326 Services Contract College of Agriculture & Natural 
Resources

Deines Irrigation 2026-02-25 214,369.24 Kelly Crane, Dean/Extension Educator, Sr

16001-SetaramInc-KEPTechnologiesInc-Feb2026 Software and Installation Services Services Contract College of Engineering & Applied Science Setaram Inc 2026-02-18 111,000.00 Daniel Dale, Interim Dean/Professor

16202-Repair of the Kratos AXIS Ultra XPS Quotation Services Contract College of Engineering & Applied Science Kratos Analytical Inc. 2026-03-30 60,416.89 Daniel Dale, Interim Dean/Professor

17001-Laerdal-Oct2025 17001-Laerdal-Oct2025 Services Contract College of Health Sciences Laerdal Medical Corp 2026-02-25 221,628.40 Patrick Hardigan, Dean/Professor
17014-StudyCollege-Hybrid-March2026 Contract between University of Wyoming Schoool of Pharmacy 

and Study College-Hybrid 2026-2027
Services Contract College of Health Sciences Hybrid Media USA LLC 2026-03-27 80,000.00 Patrick Hardigan, Dean/Professor

10031_Ocean Sunfish Travel S.A. _February 2026 Agreement Services Contract Global Engagement Ocean Sunfish Travel S.A. 2026-02-26 85,120.00 Isadora Helfgott, Vice Provost/Assoc Professor, Global Engagement
10401TheLodgeatJacksonHoleFebruary2026 Agreement Services Contract Haub School of Environment and Natural 

Resources
The Lodge at Jackson Hole 2026-03-24 54,272.00 John Koprowski, Dean

61002HaldaFeb2026 Halda Renewal-Univ.of Wyoming Services Contract Institutional Marketing Halda, Inc. 2026-02-25 50,000.00 Chad Baldwin, Assoc VP, Comm&Mkting
90024-Vald-Sept 2023 Subscription Agreement Services Contract Intercollegiate Athletics Vald Performance (USA) Pty Ltd 2026-02-17 217,668.00 Thomas Burman, Athletic Director
90252-TrackmanSIM-December2025 University of Wyoming Trackman SIM Services Contract Intercollegiate Athletics Trackman Inc 2026-02-17 65,807.25 Thomas Burman, Athletic Director
10001_Qualtrics_Renewal_March26 Qualtrics Renewal Services Contract Provost Qualtrics LLC 2026-04-02 251,286.87 Amy Mclaughlin, Vice President
70001-Deloitte AI Strategy2026 Advancing AI Workforce Strategy - WIP Services Contract Research & Economic Development Deloitte Services LP 2026-03-25 93,000.00 Parag Chitnis, Vice President/Professor, Research & Economic 

Development
70009 - Cellsite - Feb 2026 Mobile Tower System Services Contract Research & Economic Development CellSite Solutions, LLC 2026-02-26 55,950.00 Parag Chitnis, Vice President/Professor, Research & Economic 

Development
70013-CarlZeissMicroscopy-Feb2026 Service Contract Quotation; Quotation Number: 8450246916 Services Contract Research & Economic Development Carl Zeiss Microscopy, LLC 2026-02-26 247,278.60 Parag Chitnis, Vice President/Professor, Research & Economic 

Development
19002-UpToDateLexi-Jan2026 UpToDate Content License Agreement Services Contract University Libraries UpToDate Inc 2026-02-16 73,251.80 Amy Mclaughlin, Vice President
19002-WoltersKluwer-Oct2024 Contract No.:00071887 Services Contract University Libraries Wolters Kluwer Health, Inc. 2026-02-18 59,039.10 Amy Mclaughlin, Vice President
30001BernardJan2024 Agreement for Services for ASL Interpreting Services Contract VP Student Affairs Office Bernard, Mary C. 2026-03-24 75,000.00 Nycole Courtney, Vice President

*Contracts between $1 million and $2 million should be signed by President Seidel. We have identified the issue and it will be fixed moving forward.
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PO Date Supplier Name Line # Description Quantity Line Unit Price Total Line Price Total PO Amount Department Last Approver Last Approver Title Approval Date

02/17/2026 Woolpert, Inc 1 Develop 3DHP data for the whole Snake Headwaters and Dry Fork 
Cheyenne subbasins.

1 0.00 0.00 General University Operations Kean, Alexander Vice President, Budget & Finance 02/16/2026

02/17/2026 Woolpert, Inc 1 Develop 3DHP data for the whole Snake Headwaters and Dry Fork 
Cheyenne subbasins.

1 32,560.00 32,560.00 Wyoming Geographic Information Science 
Center

Kean, Alexander Vice President, Budget & Finance 02/16/2026

02/17/2026 Woolpert, Inc 1 Develop 3DHP data for the whole Snake Headwaters and Dry Fork 
Cheyenne subbasins.

1 0.00 0.00 299,425.00 Wyoming Geographic Information Science 
Center

Kean, Alexander Vice President, Budget & Finance 02/16/2026

02/17/2026 Johnson Controls Building Solutions LLC 9 M9000-530 LINKAGE 3/4" STROKE 6 783.99 4,703.94 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 8 VG7842NT + 72CHGA CONTROL VALVE 2 1,078.35 2,156.70 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 7 VG7842RT + 72CHGA CONTROL VALVE 1 1,298.21 1,298.21 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 1 M4-CGM09090-H 10 POINT CONTROLLER 12 1,213.67 14,564.04 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 6 VG1245FT + 938BGA CONTROL VALVE 6 608.83 3,652.98 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 3 M9208-GGA-2 ACTUATOR ROTARY PROPORTIONAL 55 355.05 19,527.75 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 4 M-9220-GGA-3 DAMPER ACTUATOR PROPORTIONAL 36 490.27 17,649.72 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 5 VG1245BN + 923BGA CONTROL VALVE 6 291.45 1,748.70 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Johnson Controls Building Solutions LLC 2 M4-XPM09090-0 18 POINT EXPANSION MODULE 12 593.37 7,120.44 72,422.48 Facilities Management Bryant, Darcy Deputy Director, Business Services 02/17/2026

02/17/2026 Northern Arapaho Tribe 1 Agreement for services for teacher workshops, Language and 
Education workshops, intern mentorship, meeting attendance and 
reports.

1 94,499.90 94,499.90 94,499.90 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/17/2026

02/18/2026 Shorelight LLC 1 Cost of Acquisition Fees and Progression Fees for Fall 2025 
Shorelight Kuwait Students

1 178,857.45 178,857.45 178,857.45 Student Financial Services Courtney, Aaron Associate Vice President, Budget & Institutional Planning 02/18/2026

02/19/2026 Vectronic Aerospace Inc. 7 Freight. 1 1,840.00 1,840.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 6 2D Spare Unit for Oval GPS collars-Mule Deer. 180 226.95 40,851.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 9 Refurbished V Plus/ V Lite-Moose Habitat 13 939.00 12,207.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 10 Refurbished V Plus/ V Lite-Moose Habitat 1 2,433.00 2,433.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 11 Freight 1 600.00 600.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 8 Refurbished GPS collar-Moose Habitat 14 350.00 4,900.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 5 2D Spare Unit for Round GPS collars-Bighorn Sheep. 120 226.95 27,234.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 4 Freight. 1 339.69 339.69 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 4 Freight. 1 167.31 167.31 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 3 UHF ID Coded Vaginal Implant Transmitters-including datalogger 
function for Temperature values-Sublette Moose

13 259.20 3,369.60 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 2 UHF ID Coded Vaginal Implant Transmitters-including datalogger 
function for Temperature values-Bighorn Sheep

25 259.20 6,480.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/19/2026 Vectronic Aerospace Inc. 1 UHF ID Coded Vaginal Implant Transmitters-including datalogger 
function for Temperature values-Mule Deer WRMD

77 259.20 19,958.40 120,380.00 Haub School of Environment & Natural 
Resources

Koprowski, John Professor/Dean/Wyo Excellence Chair 02/19/2026

02/20/2026 Riddell Products 1 Football helmet reconditioning and replacement parts. (Football-
Ath.Equip)

1 80,000.00 80,000.00 80,000.00 Mens Football Freeman, Samantha Asst. AD, Budgeting & Financial Management 02/20/2026

02/22/2026 Setaram Inc 1 Quote #: QUO-13995-V4X4X5;  Gas Pro V2 (Ethernet RIO) (Tariffs 
are included in PO)

0.4 126,520.00 50,608.00 Engineering & Physical Sciences Deans Office Chitnis, Parag Vice President, Research & Economic Development/Professor 02/22/2026

02/22/2026 Setaram Inc 1 Quote #: QUO-13995-V4X4X5;  Gas Pro V2 (Ethernet RIO) (Tariffs 
are included in PO)

0.6 126,520.00 75,912.00 126,520.00 Science Institute Chitnis, Parag Vice President, Research & Economic Development/Professor 02/22/2026

02/24/2026 McKesson Medical Surgical 1 Sysmex Analyzer Hematology XN-1000 1 62,000.00 62,000.00 62,000.00 Family Medicine Residency Programs Casper Hardigan, Patrick Dean/Professor 02/24/2026

02/25/2026 High Point Networks 1 QFX5110 Replacement Order 1 99,744.00 99,744.00 99,744.00 Enterprise Infrastructure Christensen, Margaux Executive Administrator, IT Business Services 02/25/2026

02/25/2026 University Loft Company 1 332 x Full XL premium foam mattress for Bison Run Apartments 1 57,104.00 57,104.00 Housing Garrison, Karin Business Manager 02/25/2026

02/25/2026 University Loft Company 2 332 x plus shipping 1 5,656.00 5,656.00 62,760.00 Housing Garrison, Karin Business Manager 02/25/2026

02/25/2026 Laerdal Medical Corp 2 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/25/2026 Laerdal Medical Corp 3 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/25/2026 Laerdal Medical Corp 4 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/25/2026 Laerdal Medical Corp 5 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/25/2026 Laerdal Medical Corp 6 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/25/2026 Laerdal Medical Corp 1 Laerdal equipment for MV Simulation center 1 36,938.07 36,938.07 221,628.40 Physician Associate Studies Hardigan, Patrick Dean/Professor 02/25/2026

02/26/2026 Northern Wyoming Community College 
District DBA Sheridan College

1 Payment for Dental Hygiene Students for Spring 2026 1 34,500.00 34,500.00 General University Operations Courtney, Aaron Associate Vice President, Budget & Institutional Planning 02/26/2026

02/26/2026 Northern Wyoming Community College 
District DBA Sheridan College

1 Payment for Dental Hygiene Students for Spring 2026 1 57,785.00 57,785.00 92,285.00 General University Operations Courtney, Aaron Associate Vice President, Budget & Institutional Planning 02/26/2026

02/26/2026 CDW Government, Inc. 1 Lenovo M90Q G6 Tiny   944  Intel Core Ultra 5   16GB   512GB 92 944.00 86,848.00 86,848.00 Academic Technology Services Christensen, Margaux Executive Administrator, IT Business Services 02/26/2026

02/26/2026 Carl Zeiss Microscopy, LLC 1 Quotation Number: 8450246916 - Protect Premium Service 
Agreement XRM from 9/13/2026 through 9/12/2029

1 247,278.60 247,278.60 247,278.60 Science Institute Chitnis, Parag Vice President, Research & Economic Development/Professor 02/26/2026

02/27/2026 United Healthcare Student Resources 1 International Student Health Insurance - Invoices 25-005857-2-10 
(Risk Management Approved).

1 1,121,777.00 1,121,777.00 Risk Management Office Seidel, Ed President 02/27/2026

02/27/2026 United Healthcare Student Resources 2 Domestic Student Health Insurance - Invoices 25-005857-2-16 
(Risk Management Approved).

1 1,378,140.00 1,378,140.00 2,499,917.00 Risk Management Office Seidel, Ed President 02/27/2026*
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03/02/2026 Bluefors Cryocooler Technologies, Inc 1 Attn: A.P. Petrovic LHEP55 System, Liquid Helium Plant, Water 
Cooled, Helium Recover Bag, Laser Level Sensor Cable, Air Cooled 
200/230 VAC 3 Phase, 60 Hertz 400 psig Max Outlet, Automatic 
Helium Purifier 60Hz, Flex line, Packing & Handling

0.75 406,344.00 304,758.00 Physics & Astronomy Dale, Daniel Interim Dean/Professor 03/02/2026

03/02/2026 Bluefors Cryocooler Technologies, Inc 1 Attn: A.P. Petrovic LHEP55 System, Liquid Helium Plant, Water 
Cooled, Helium Recover Bag, Laser Level Sensor Cable, Air Cooled 
200/230 VAC 3 Phase, 60 Hertz 400 psig Max Outlet, Automatic 
Helium Purifier 60Hz, Flex line, Packing & Handling

0.25 406,344.00 101,586.00 406,344.00 Physics & Astronomy Dale, Daniel Interim Dean/Professor 03/02/2026

03/03/2026 Classic Club 1 Golf Course Tournament Rental - Men's Golf Host Desert 
Intercollegiate Tournament. Includes Practice, group play, scoring, 
Golf Stat and Leaderboard for 2026 Competition, 4 days.

1 79,835.88 79,835.88 79,835.88 Cowboy Joe Club Brodie, Samuel Senior Associate AD, Chief Financial Officer 03/03/2026

03/04/2026 Ellenbecker Oil Inc 3 Ellenbecker [#L0226019] 1 7,681.73 7,681.73 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Ellenbecker Oil Inc 4 Ellenbecker [#L0226020] 1 3,540.51 3,540.51 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Ellenbecker Oil Inc 5 Ellenbecker [#L0226035] 1 9,970.60 9,970.60 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Ellenbecker Oil Inc 6 Ellenbecker [#L0226036] 1 6,326.33 6,326.33 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Ellenbecker Oil Inc 1 Ellenbecker [#L0226001] 1 13,030.02 13,030.02 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Ellenbecker Oil Inc 2 Ellenbecker [#L0226002] 1 11,408.03 11,408.03 51,957.22 Transportation Services Kunkel, Paul Director, Transportation Services 03/04/2026

03/04/2026 Colorado Hazard Control LLC 1 BASE BID - ROOMS 107, 107B, 110A, 114, 114D, 114C, 120C, 
130C, 135, 135A &138C PIPE FITTING TSI

1 26,820.00 26,820.00 Facilities Management Bryant, Darcy Deputy Director, Business Services 03/04/2026

03/04/2026 Colorado Hazard Control LLC 2 ALT 1 - ROOMS 133, 126, 126A &127 FLOORING, CEILING TILES, 
& PIPE FITTINGS TSI; ROOM 126A NORTH WALL; C102, C103, 
C104, C105 & S1-1 STAIR LANDING FLOORING

1 48,790.00 48,790.00 Facilities Management Bryant, Darcy Deputy Director, Business Services 03/04/2026

03/04/2026 Colorado Hazard Control LLC 5 ALT4 - MEN'S & WOMEN'S RR CEILING TILES & PIPE FITTINGS TSI 1 7,680.00 7,680.00 Facilities Management Bryant, Darcy Deputy Director, Business Services 03/04/2026

03/04/2026 Colorado Hazard Control LLC 4 ALT 3 - ROOMS 126 & 133 FUME HOODS, (2) TOTAL 1 9,720.00 9,720.00 Facilities Management Bryant, Darcy Deputy Director, Business Services 03/04/2026

03/04/2026 Colorado Hazard Control LLC 3 ALT 2 - C102, C103, C104 & C105 CEILING TILES & PIPE FITTINGS 
TSI

1 5,620.00 5,620.00 98,630.00 Facilities Management Bryant, Darcy Deputy Director, Business Services 03/04/2026

03/05/2026 salesforce.com, inc. 1 Salesforce Renewal 3/1/2026-2/28/2027 1 115,146.96 115,146.96 115,146.96 Applications & Customer Relations Mclaughlin, Amy Vice President 03/05/2026

03/06/2026 LHM ADR LLC DBA Larry H Miller Dodge 
Ram Avondale

1 Purchase of a 2026 Ram 4500 pickup for the LREC farm. 1 79,763.65 79,763.65 79,763.65 R&E Center Laramie Boyles, Victoria Director, Business Operations 03/06/2026

03/06/2026 Key Lime Air 1 Charter Flight for Men's Basketball Team Travel to San Jose, CA for 
the Conference Game vs. San Jose State Game (3/6/26 - 3/7/26)

1 51,163.74 51,163.74 51,163.74 Mens Basketball Freeman, Samantha Asst. AD, Budgeting & Financial Management 03/06/2026

03/06/2026 Simplot Grower Solutions 1 Fertilizer 1 49,090.00 49,090.00 R&E Center Powell Boyles, Victoria Director, Business Operations 03/06/2026

03/06/2026 Simplot Grower Solutions 2 Chemical 1 17,520.62 17,520.62 66,610.62 R&E Center Powell Boyles, Victoria Director, Business Operations 03/06/2026

03/09/2026 CDW Government, Inc. 1 Pure Storage 2/24/2026-5/23/2026 1 154,877.27 154,877.27 154,877.27 Enterprise Infrastructure Mclaughlin, Amy Vice President 03/09/2026

03/10/2026 Thomas Scientific 1 QU-1127986-A - Leica DM750 Configurable Microscope 1 11,171.08 11,171.08 Science Institute Miller, Jamison Director, Business Operations 03/09/2026

03/10/2026 Thomas Scientific 2 QU-1127976 - Leica DM750 BF 4 Obj. HI PLAN Koehler Outfit 17 3,480.24 59,164.07 70,335.15 Science Institute Miller, Jamison Director, Business Operations 03/09/2026

03/12/2026 BODEC Inc. 1 East Campus Electrical Distribution Upgrade 1 337,042.00 337,042.00 337,042.00 Facilities Management Samp, Michael Associate Vice President, University Operations 03/12/2026

03/16/2026 CDW Government, Inc. 1 Lenovo ThinkPad P16s Gen 4   16    Intel Core Ultra 7   255H   16 
GB RAM  

30 2,139.71 64,191.30 Graduate Medical Education Worden, Jilljean Assistant Director 03/16/2026

03/16/2026 CDW Government, Inc. 3 HP 324ph 24  Class Full HD LCD Monitor   16 9   Black 30 151.61 4,548.30 Graduate Medical Education Worden, Jilljean Assistant Director 03/16/2026

03/16/2026 CDW Government, Inc. 2 Lenovo ThinkPad Universal USB C Docking Station with 135W 
Power Adapter   B

30 178.18 5,345.40 74,085.00 Graduate Medical Education Worden, Jilljean Assistant Director 03/16/2026

03/17/2026 Teamworks Innovations Inc 1 Transfer Request to Fund Distribution Account for NIL Licensing 
Agreements

1 80,400.00 80,400.00 80,400.00 Athletics Business Office Whisenant, Matthew Executive Deputy AD, Chief of Staff 03/17/2026

03/17/2026 Priefert Ranch Equipment Preifert Steel 1 New panels for LREC Hansen Arena 1 58,036.39 58,036.39 58,036.39 Agricultural Experiment Station Boyles, Victoria Director, Business Operations 03/17/2026

03/17/2026 Tennille Lisell Cleaning LLC 1 AMK CLEANING SERVICE SUMMER 2026 1 59,200.00 59,200.00 59,200.00 Facilities Management Bryant, Darcy Director, Business Operations 03/16/2026

03/19/2026 HySpex Inc 4 010002-1264-3D Viz Center:Hyspex Mjolnir VS-620 Lab Field 
Accessories that will be used for Hyperspectral Scanning in the lab 
and field settings. Quote# 1488. Line 6,7 of Quote & 
Training/Shipping allocation. Accessories to asset 35358

1 12,480.00 12,480.00 School of Energy Resources Directors Office Vogt, Francis Business Manager 03/19/2026

03/19/2026 HySpex Inc 3 010002-1264-3D Viz Center:Hyspex Mjolnir VS-620 Lab Field 
Accessories that will be used for Hyperspectral Scanning in the lab 
and field settings. Quote# 1488. Line 3,4,5 of Quote & 
Training/Shipping allocation. Accessories to asset 35358

1 20,450.00 20,450.00 School of Energy Resources Directors Office Vogt, Francis Business Manager 03/19/2026

03/19/2026 HySpex Inc 2 010002-1264-3D Viz Center:Hyspex Mjolnir VS-620 Lab Field 
Accessories that will be used for Hyperspectral Scanning in the lab 
and field settings. Quote# 1488. Line 1-S-620 Lens & 
Training/Shipping allocation. Accessories to asset 35358

1 13,180.00 13,180.00 School of Energy Resources Directors Office Vogt, Francis Business Manager 03/19/2026

03/19/2026 HySpex Inc 1 010002-1264-3D Viz Center:Hyspex Mjolnir VS-620 Lab Field 
Accessories that will be used for Hyperspectral Scanning in the lab 
and field settings. Quote# 1488. Line 2-V-1240 Lens & 
Training/Shipping allocation. Accessories to asset 35358

1 13,180.00 13,180.00 School of Energy Resources Directors Office Vogt, Francis Business Manager 03/19/2026

03/19/2026 HySpex Inc 5 010002-1264-3D Viz Center:Hyspex Mjolnir VS-620 Lab Field 
Accessories that will be used for Hyperspectral Scanning in the lab 
and field settings. Quote# 1488. Line 8,9 of Quote & 
Training/Shipping allocation. Accessories to asset 35358

1 11,330.00 11,330.00 70,620.00 School of Energy Resources Directors Office Vogt, Francis Business Manager 03/19/2026

03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.14 58,885.00 8,243.90 VP for Research & Economic Development 
Office

Clemence, Rebecca Assistant Director, Business Operations 03/23/2026

03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.27 58,885.00 15,898.95 Engineering & Physical Sciences Deans Office Clemence, Rebecca Assistant Director, Business Operations 03/23/2026

03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.12 58,885.00 7,066.20 Provosts Office Clemence, Rebecca Assistant Director, Business Operations 03/23/2026

03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.34 58,885.00 20,020.90 Academic Technology Services Clemence, Rebecca Assistant Director, Business Operations 03/23/2026

03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.08 58,885.00 4,710.80 Academic Technology Services Clemence, Rebecca Assistant Director, Business Operations 03/23/2026
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03/23/2026 MathWorks Inc 1 MatLab Renewal 4/1/2026-5/31/2027 0.04 58,885.00 2,355.40 58,885.00 Geology & Geophysics Clemence, Rebecca Assistant Director, Business Operations 03/23/2026

03/23/2026 Independent Heating & Sheet Metal Inc 1 BIOLOGICAL SCIENCES EVAPORATIVE COOLER REPLACEMENT 1 205,600.00 205,600.00 205,600.00 Facilities Management Samp, Michael Associate Vice President, University Operations 03/23/2026

03/24/2026 Bruker Scientific, LLC 1 WSVL#1890102 MALDI Biotyper® sirius RUO System MALDI 
Biotyper sirius is a benchtop MALDI-Time-Of-Flight Mass 
Spectrometer for accurate mass determination of biomolecules, in 
positive and negative ion mode. Equipped with a gridless 
microSCOU

1 35,000.00 35,000.00 Wyoming State Veterinary Laboratory Crane, Kelly Dean/Extension Educator, Senior 03/24/2026

03/24/2026 Bruker Scientific, LLC 1 WSVL#1890102 MALDI Biotyper® sirius RUO System MALDI 
Biotyper sirius is a benchtop MALDI-Time-Of-Flight Mass 
Spectrometer for accurate mass determination of biomolecules, in 
positive and negative ion mode. Equipped with a gridless 
microSCOU

1 60,564.20 60,564.20 College of Agriculture, Life Sciences & Natural 
Resources Deans Office

Crane, Kelly Dean/Extension Educator, Senior 03/24/2026

03/24/2026 Bruker Scientific, LLC 1 WSVL#1890102 MALDI Biotyper® sirius RUO System MALDI 
Biotyper sirius is a benchtop MALDI-Time-Of-Flight Mass 
Spectrometer for accurate mass determination of biomolecules, in 
positive and negative ion mode. Equipped with a gridless 
microSCOU

1 75,000.00 75,000.00 College of Agriculture, Life Sciences & Natural 
Resources Deans Office

Crane, Kelly Dean/Extension Educator, Senior 03/24/2026

03/24/2026 Bruker Scientific, LLC 1 WSVL#1890102 MALDI Biotyper® sirius RUO System MALDI 
Biotyper sirius is a benchtop MALDI-Time-Of-Flight Mass 
Spectrometer for accurate mass determination of biomolecules, in 
positive and negative ion mode. Equipped with a gridless 
microSCOU

1 75,000.00 75,000.00 245,564.20 Wyoming State Veterinary Laboratory Crane, Kelly Dean/Extension Educator, Senior 03/24/2026

03/25/2026 Arthur J. Gallagher Risk Management 
Services, LLC

1 Insurance Broker Agency Fee 4/4 - Invoice 5566643 Risk 
Management approved (GC/Risk)

1 27,500.00 27,500.00 Risk Management Office Evans, Tara Vice President and General Counsel 03/25/2026

03/25/2026 Arthur J. Gallagher Risk Management 
Services, LLC

2 Insurance Broker Agency Fee 3/4 - Invoice 556642 Risk 
Management approved (GC/Risk)

1 27,500.00 27,500.00 55,000.00 Risk Management Office Evans, Tara Vice President and General Counsel 03/25/2026

03/26/2026 GovConnection, Inc 1 Server infrastructure in Building 10 1 145,047.30 145,047.30 145,047.30 Enterprise Infrastructure Mclaughlin, Amy Vice President 03/26/2026

03/26/2026 SunWize Power & Battery LLC 4 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 5 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 6 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 7 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 8 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 9 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 10 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 11 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 3 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 2 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 1 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 12 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/26/2026 SunWize Power & Battery LLC 13 PR-440-24-440-MPWA-111A - SWPB 210756 Power Ready System 1 5,736.37 5,736.37 74,572.81 Ecosystem Science & Management Boyles, Victoria Director, Business Operations 03/26/2026

03/27/2026 Mechanical Systems Inc 1 ITC Building – Flat Plate Conversion & Decoupling 1 254,179.00 254,179.00 254,179.00 Facilities Management Samp, Michael Associate Vice President, University Operations 03/27/2026

03/31/2026 Stay Twisted, Inc 1 Trevor Wallace performance at University of Wyoming flat 
guarantee

1 50,000.00 50,000.00 50,000.00 Center for Student Involvement & Leadership 
(CSIL)

Jaeger, Marjorie Director, Business Operations 03/31/2026

04/01/2026 EIDIM Group, Inc. dba EIDIM AV 
Technology

1 AV Equipment Stem 105/255 1 116,642.04 116,642.04 116,642.04 General University Operations Kean, Alexander Vice President, Budget & Finance 04/01/2026

04/01/2026 Campbell Scientific Inc 11 17906 - CM225 Solar Sensor Mounting Stand 14 55.80 781.20 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 12 31055 - CABLE CPI/RS-323 RJ45 to DB9 Male Cable, 0.3m (1ft) 16 13.02 208.32 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 13 33242 - CS320 Apogee Digital Thermopile Pyranometer (-50 to +60) 
w/o Cable

14 541.26 7,577.64 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 14 45338-10m - CABLE6PIN-LIT-10m AWG 3-Conductor Cable w/M8 6-
Pin V-Coded Male Connector to Ferruled Pigtail

14 158.10 2,213.40 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 15 41842 - CR1000Xe-ST-CC Measurement & Control Datalogger 14 2,222.70 31,117.80 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 16 45002-10m - 109-10m Temperature Sensor (-50 to +70C) - 10m 
w/10M (33ft) per Sensor -PF w/ Ferrules on Wire

14 234.36 3,281.04 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 17 45044-10m - COAXSMA-10m Antenna Cable LMR195 w/SMA & Type 
N Male Connector w/10m (33ft) per Cable

14 128.34 1,796.76 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 1 31545 - RAD14 METSPEC 14-Plate Solar Radiation Sheild 14 246.45 3,450.30 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 2 17905 - CM206 Sensor Crossarm w/one CM210 Mounting Kit 14 174.84 2,447.76 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 3 39579 - CM221 Right Angle Mounting Kit 14 45.57 637.98 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 4 3659 - FAB 1 IPS Unthreaded Aluminum Pipe, 0.3m (1ft) long 14 32.55 455.70 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 5 6128 - UTGND Universal Tower Grounding Kit 14 109.37 1,531.18 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 10 34375 - CM226 Apogee Solar Sensor Mounting Stand w/ Level & 
Base

14 69.75 976.50 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 9 31596 - CMB200-NF Crossarm Brace Kit 28 179.10 5,014.80 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 8 17767 - CM210 Crossarm-To-Pole Mounting Kit 14 81.84 1,145.76 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 6 4522-DC-SB-TM-NA-NA-NA - ENC 16/18 Weather-Resistant 16X18 
inch Enclosure

14 755.06 10,570.84 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/01/2026 Campbell Scientific Inc 7 17904 - CM204 Sensor Crossarm w/one CM2210 Mounting Kit 1.2m 
(4ft)

14 146.94 2,057.16 75,264.14 Ecosystem Science & Management White, Daniel Business Manager 04/01/2026

04/03/2026 Greater Western Library Alliance 1 GWLA Subscription renewal to Springer Read & Publish ejournal 
package for 01/01/2026-12/31/2026

1 268,630.00 268,630.00 268,630.00 Libraries Resource Discovery & Management Kvenild, Cassandra Dean/Librarian ETT 04/03/2026
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04/06/2026 Qualtrics LLC 1 Qualtrics Renewal 4/20/2026-4/19/2027 0.21 81,298.93 17,072.78 VP for Research & Economic Development 
Office

Miller, Jamison Director, Business Operations 04/06/2026

04/06/2026 Qualtrics LLC 1 Qualtrics Renewal 4/20/2026-4/19/2027 0.79 81,298.93 64,226.15 81,298.93 Provosts Office Miller, Jamison Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 1 Admin - SS-SLC - Insignia Seated Leg Curl + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 6,318.42 6,318.42 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 2 Admin - SS-HAA- Insignia Hip Abduction/Adduction + 7004 E Trim, 
4003 Standard Weight Stack w/Dial Increment, 50012 Premium 
Black Opaque Shroud Inlay

1 6,780.44 6,780.44 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 13 Admin - SS-PDX - Insignia Dual Axis Pulldown + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 5,948.48 5,948.48 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 12 Admin - SS-CPX - Insignia Dual Axis Chest Press + 7004 E Trim, 
4003 Standard Weight Stack w/Dial Increment, 50012 Premium 
Black Opaque Shroud Inlay

1 6,271.97 6,271.97 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 11 Admin - SS-RW - Insignia Row/Rear Deltoid + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 5,745.09 5,745.09 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 10 Admin - SS-LC - Insignia Leg Curl + 7004 E Trim, 4003 Standard 
Weight Stack w/Dial Increment, 50012 Premium Black Opaque 
Shroud Inlay

1 5,745.09 5,745.09 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 9 Admin - SS-SP - Insignia Shoulder Press + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 5,829.17 5,829.17 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 8 Admin - SS-LP - Insignia Arc Leg Press + 7004 E Trim, 4002 Heavy 
Weight Stack w/Dial Increment, 50012 Premium Black Opaque 
Shroud Inlay

1 9,076.93 9,076.93 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 7 Admin - SS-LE- Insignia Leg Extension + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 6,188.70 6,188.70 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 6 Admin - SS-TE- Insignia Triceps Extension + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 5,153.35 5,153.35 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 5 Admin - SS-BC- Insignia Biceps Curl + 7004 E Trim, 4003 Standard 
Weight Stack w/Dial Increment, 50012 Premium Black Opaque 
Shroud Inlay

1 5,745.09 5,745.09 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 4 Admin - SS-AB - Insignia Abdominal + 7004 E Trim, 4003 Standard 
Weight Stack w/Dial Increment, 50012 Premium Black Opaque 
Shroud Inlay

1 5,745.09 5,745.09 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Advanced Exercise Equipment 3 Admin - SS-BE- Insignia Back Extension + 7004 E Trim, 4003 
Standard Weight Stack w/Dial Increment, 50012 Premium Black 
Opaque Shroud Inlay

1 5,948.48 5,948.48 80,496.30 Campus Recreation Jaeger, Marjorie Director, Business Operations 04/06/2026

04/06/2026 Colorado Alliance of Research Libraries 1 EJournal subscription renewal Oxford University Press 2026 
Journals package for UW Libraries. We do not have a contract

1 133,851.15 133,851.15 133,851.15 Libraries Resource Discovery & Management Kvenild, Cassandra Dean/Librarian ETT 04/06/2026

04/08/2026 Impact LLC 1 UW Aquatics Center – Furniture & Equipment 1 58,298.99 58,298.99 58,298.99 Facilities Construction Mgt Bryant, Darcy Deputy Director, Business Services 04/08/2026

04/10/2026 HOLDREGE EQUIPMENT LLC 1 WYO-634-22 WYO-632-22 Scasta.D. Purchase of Jaylor Model 6425 
TMR Vertical Trailer SN TBD.

1 25,750.00 25,750.00 Agricultural Experiment Station Boyles, Victoria Director, Business Operations 04/10/2026

04/10/2026 HOLDREGE EQUIPMENT LLC 1 WYO-634-22 WYO-632-22 Scasta.D. Purchase of Jaylor Model 6425 
TMR Vertical Trailer SN TBD.

1 30,900.00 30,900.00 56,650.00 R&E Center Laramie Boyles, Victoria Director, Business Operations 04/10/2026

04/15/2026 Department of Homeland Security 1 CBP Entry Fees for Thermo Fisher Scientific Helios 5 Hydra UX 
(P397501) | Entry Number: 8LX-0003675-5

1 377,980.11 377,980.11 377,980.11 Financial Affairs Courtney, Aaron Associate Vice President, Budget & Institutional Planning 04/15/2026

*Board of Trustees approved as part of FY26 budget. 
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AGENDA ITEM TITLE:  Faculty Senate Resolutions 503, 509, 510, 511, 512, 519, and 520, 
Godby  
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Faculty Senate Resolution 503                                Introduced by Executive 

Committee 

 

Proposed Annual Housekeeping Revisions to UW Regulations 6-1, 6-7, 6-8 and 

6-10 

 

WHEREAS, In July 2023, the University's Internal Audit completed an audit of the 
University's capital construction processes.  The report noted in its findings that the Section 6 
UW Regulations had not been updated to reflect an April 2023 reorganization of the Finance 
and Administration Division.  At that time, the University placed responsibility for the capital 
construction processes with the newly created position of Vice President for Campus 
Operations and the units that report to him.   

 

WHEREAS, the proposed changes to the UW Regulations identified update them to be 
consistent with the current organization and naming of units at UW and do not make any 
additional changes to those Regulations.  

 
WHEREAS, Per the University’s Policies and Procedures Vetting Process (see 
http://www.uwyo.edu/generalcounsel/_files/docs/updates-to-main-page-2017/policies_vetting-
process.pdf), any new or modified policy or procedure is sent to this Policy Review Group 
(VPs, Deans, Faculty Senate, Staff Senate, ASUW, Internal Auditor) for review and feedback.  

 

THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming 
that Faculty Senate supports the revisions proposed housekeeping changes to UW Regulations 
6-1, 6-7, 6-8 and 6-10, as received from General Counsel. 
 

Authentication: The foregoing Faculty Senate Resolution 503, duly adopted by the Faculty Senate of 
the University of Wyoming under date of  January 26, 2026, is hereby transmitted to the President of 
the University of Wyoming for review in accordance with UW Regulations. 
 

Beau Brown, Faculty Senate Coordinator 
April 27th, 2026 
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Faculty Senate Resolution 509                                Introduced by Executive 

Committee 

 

SECOND REVIEW Standard Administrative Policy (SAP 2-122.2) Review - 

Academic Program Review 

 

WHEREAS, UW Standard Administrative Policy and Procedure (SAP) 2-122.2 provides an 
opportunity for the institution and faculty to examine the quality of their academic programs as 
a whole, to affirm ways that the program is working well, and to implement improvements. 

 

WHEREAS, Per the University’s Policies and Procedures Vetting Process (see 
http://www.uwyo.edu/generalcounsel/_files/docs/updates-to-main-page-2017/policies_vetting-
process.pdf), any new or modified policy or procedure is sent to this Policy Review Group 
(VPs, Deans, Faculty Senate, Staff Senate, ASUW, Internal Auditor) for review and feedback.  

 

WHEREAS, After the original draft was sent to campus related to proposed updates to the 
Standard Administrative Policy and Procedure: Academic Program Review (SAP 2-122.2), 
campus feedback was received from several deans and directors. The Provost’s Office then  
incorporated their comments and updated more of the substance of the policy to reduce 
administrative burden for campus departments and clean up some of the program review and 
self-study processes. 

 
WHEREAS, Below is a list of the proposed updates: 

 

Definitions: in addition to cleaning up the grammar and formatting, 

• Added definition of an “Academic Program” which includes certificate programs.  

• Added that the Provost's Office, Deans or Directors may all initiate an earlier review of 
the new program if not performing as expected. 

• Added doctoral degrees and certificate programs to the reviews of low producing 
programs. 

• Removed the requirement that the Academic Planning Committee of Faculty Senate be 
notified of suspended admissions. Notification will still be sent to Faculty Senate, but 
they now have the autonomy to decide what committee they would like to review it.  

• Added that programs with specialized accreditation should provide any update reports 
that occur between accreditation cycles to the Compliance and Review Specialist in the 
Provost’s Office.  

Section III-VI: 

• Departments will provide an update report of timeline progress during the fall of the third 
year after the last external review visit. 

• Deans, Directors, or the Provost’s Office may initiate an earlier internal review upon 
request if a new program is not performing as expected. 
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• The Provost initiates the program review to Deans and Directors.  

• Self-Studies are due early fall. 

• The department will work with their college/school and the Provost’s office to create a 
timeline of change/recommendations for six years leading to the next program review in 
year seven. 

• Departments will also provide an updated progress report in the third year following the 
most recent review. 

Appendices: 

• Removed Appendix A timeline. This information will now be hosted on the website to 
allow for more descriptive language. 

• Appendix B (now A) modified so that all that is required in a self-study is the main report 
and any appendices/evidence that support the main report. 

• Appendix C (now B) drastically reduced so that only what is required now requested. 

• Eliminated Appendix D entirely as it was a repeat of the Self-Study guidelines. 

• Reduced Appendix E (now C) only contains the required questions for the external 
review team. 

• Reduced the Appendix F (now D) due to inconsistent travel schedules to and from 
Laramie, the external review schedule was changed to a simple 3-day schedule with more 
travel time. 

 

WHEREAS, Per the University’s Policies and Procedures Vetting Process (see 
http://www.uwyo.edu/generalcounsel/_files/docs/updates-to-main-page-2017/policies_vetting-
process.pdf), any new or modified policy or procedure is sent to VPs, Deans, Faculty Senate, 
Staff Senate, ASUW, Internal Auditor for review and feedback.  

 

THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming 
that Faculty Senate supports the proposed changes to SECOND REVIEW Standard 

Administrative Policy (SAP 2-122.2) Review - Academic Program Review, with 

the exception of the changes to low producing programs. We propose this be 

deleted from this SAP and addressed in a separate SAP. 
 

Authentication: The foregoing Faculty Senate Resolution 509, duly adopted by the Faculty Senate of the 
University of Wyoming under date of  March 23, 2026, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 
March 23rd, 2026 
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Faculty Senate Resolution 510                                Introduced by Executive 

Committee 

 

Reconsideration of Procedures for Conducting Reappointment, Tenure and 

Promotion Reviews for Tenure-Stream Faculty, SAP 2-7.2. 

 

WHEREAS, University Regulation 1-4 defines the principles of Shared Governance to be 
practiced at the University of Wyoming.  

 

WHEREAS, in fulfilling its responsibilities to shared governance at the University of 
Wyoming, a well-informed Faculty Senate is essential.   

 
WHEREAS, UW policies and procedures identify Faculty Senate as a participating partner to 
be including in the formulation and implementation of policy governing Faculty appointment, 
tenure and promotion and dismissal.  

 
WHEREAS, the current Procedures for Conducting Reappointment, Tenure and 

Promotion Reviews for Tenure-Stream Faculty, SAP 2-7.2 as passed by the Trustees 

in June 2023, did not include consideration of requested changes in Resolution 

439 as made in April 2023 before being passed to the Trustees for approval by 

UW Administration. 

 

WHEREAS, Faculty Senate was not notified of the language inserted into the document 
approved by Trustees, and which had been expressly opposed by Faculty Senate in the 
passage of Resolution 439. 

 

WHEREAS, Good Shared Governance is conducted with openness, transparency, and a 
willingness to cooperate and honor serious concerns of constituents, and in the case of this 
SAP, final changes were not submitted to Trustees for final approval following these 
principles. 

 

WHEREAS, lack of knowledge of this change and the implementation of the resulting SAP 
has caused confusion in the Reappointment, Tenure and Promotion process at the University 
of Wyoming and resulted in a questioning of UW’s commitment to Shared Governance as 
outlined in University Regulation 1-4.  
 

THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming 
that Faculty Senate supports proposed Reconsideration of Procedures for Conducting 

Reappointment, Tenure and Promotion Reviews for Tenure-Stream Faculty, 

SAP 2-7.2. document and respectfully submits it to UW’s administration for discussion and 
eventual replacement of the existing SAP 2-7.2.  
 

Authentication: The foregoing Faculty Senate Resolution 510, duly adopted by the Faculty Senate of the 
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University of Wyoming under date of March 23, 2026, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 
March 23rd, 2026 
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Faculty Senate Resolution 511                                Introduced by Executive 

Committee 

 

Proposed College of Education has proposed a Bachelor of Arts in Early Childhood 
Education/Early Childhood Special Education 

 

WHEREAS, the College of Education has proposed a Bachelor of Arts in Early Childhood 
Education/Early Childhood Special Education. 

 

WHEREAS, the Academic Planning Committee of Faculty Senate (APC) has reviewed the 
proposal as shown in the attached documents.  

 
WHEREAS, the APC has recommended approval of the proposal as shown in the attached 
documents. 

 
THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming 
that Faculty Senate supports the proposed Bachelor of Arts in Early Childhood 

Education/Early Childhood Special Education, as received from Academic Affairs 
and the College of Education. 
 

Authentication: The foregoing Faculty Senate Resolution 511, duly adopted by the Faculty Senate of the 
University of Wyoming under date of April 06, 2026, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 
April 6th, 2026 
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Faculty Senate Resolution 512                                Introduced by Executive 

Committee 

 

Proposed UW Casper Constructive Dialogue Certificate  

 

WHEREAS, UW Casper has proposed a Constructive Dialogue Certificate.  

  

WHEREAS, the Academic Planning Committee of Faculty Senate (APC) has reviewed the 
proposal as shown in the attached documents.  

 
WHEREAS, the APC has recommended approval of the proposal as shown in the attached 
documents. 

 
THEREFORE, BE IT RESOLVED by the Faculty Senate of the University of Wyoming 
that Faculty Senate supports the proposed UW Casper Constructive Dialogue 

Certificate, as received from Academic Affairs and UW Casper. 
 

Authentication: The foregoing Faculty Senate Resolution 512, duly adopted by the Faculty Senate of the 
University of Wyoming under date of April 06, 2026, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 
April 6th, 2026 
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Faculty Senate Resolution 519                                Introduced by Executive 

Committee 

 

Request for Formal Policy on Internal Appointments for Senior 
Administrators and University Officers

 

WHEREAS, over the past several years, some permanent appointments of senior UW 
officials and officers have been made internally (without an external search). 

 

WHEREAS, some of these internal appointments have been made utilizing an open internal 
search, others have been made by direct appointment without explanation to campus why a 
direct appointment was used, leading to confusion regarding whether and what the policy is 
for making internal appointments to such positions. 

 

WHEREAS, the use of direct appointments undermines the ability of faculty or staff who 
wish to be considered for such positions to make their willingness to serve be known.   

 

WHEREAS, this resolution does not question the performance or competence of any such 
past appointments but instead addresses the fact that there are staff and faculty on campus who 
may wish to have had the opportunity to be considered for such positions. 

 

WHEREAS, for the purposes of transparency and inclusiveness, an open, transparent and 
public opportunity for staff or faculty to be considered for such positions would be desirable, 
both for faculty and staff morale and professional development. 

 

WHEREAS, the use of an open, transparent and public opportunity for staff or faculty to be 
considered for such positions will result in greater support of those appointed and avoid 
questions regarding the legitimacy of the appointment. 

 

THEREFORE BE IT RESOLVED, by the Faculty Senate of the University of Wyoming 
that Faculty Senate requests an open, transparent and public internal search process be the 
default method of appointing senior officials and officers to UW.  

 

BE IT FURTHER RESOLVED, in cases where a permanent direct appointment is 
necessary, that the reasoning for the use of a direct appointment be disseminated to campus, or 
at least to campus leaders in the spirit of good shared governance to ensure trust, support and 
respect is maintained on campus for UW leadership and administration, while also ensuring 
greater opportunity for faculty and staff to be considered, and to achieve such positions in an 
open and transparent way. 

 

Authentication: The foregoing Faculty Senate Resolution 519, duly adopted by the 
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Faculty Senate of the University of Wyoming under date of May 4, 2026, is hereby 

transmitted to the President of the University of Wyoming for review in accordance 

with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 

May 5th, 2026 
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Faculty Senate Resolution 520                                Introduced by Executive 

Committee 

 

Considerations Regarding Appropriate Raise Pool Policy Principles for 
Inflation and Market Adjustment

 

WHEREAS, Faculty and Staff at UW have not been allocated general raises in compensation 
since 2022.   
 

WHEREAS, the 2026 Legislative Session resulted in the appropriation of state funds to adjust 
state employee compensation for market and inflationary adjustments consistent with those 
occurring over the period 2022 to 2024, and that UW employees were included in this request.  
 

WHEREAS, it is understood based on the justification of the request made to the Governor 
and passed by the Legislature that the request was to address salaries becoming uncompetitive 
due to inflation and specific labor market changes in specific occupations.  
 

WHEREAS, the justification for the funds was also to make state agencies (which includes 
UW) more competitive in levels of compensation in a changing labor market.   
 

WHEREAS, without appropriate compensation adjustments for each employee based on 
inflation and market wage changes in their specific occupations, we risk losing talent to higher 
paying competitors. 
 

WHEREAS, general faculty and staff morale depends upon the perception that any 
compensation changes intended to address inflation and market changes are made in a clear, 
transparent and fair manner regarding each individual, and are not preferential to some 
individuals over others, and instead based only on inflation and market competitiveness 
metrics.   
 

WHEREAS, the compensation adjustment funds made available by the Legislature did not 
address merit as a primary criteria for the distribution of funds. 
 

WHEREAS, inflation affects all employees  – for example a 10% rate of inflation reduces the 
purchasing power of wages paid by 10% regardless of pre-existing salary level. 
 
WHEREAS, prices have risen (or total inflation) statewide between July 1, 2022 and June 30, 
2024 by 8.7% in Wyoming, according to state numbers. Since 2022, prices have risen 12.7% 
to the end of 2025. 
 

WHEREAS, specific job descriptions and occupations have not all been affected identically 
by labor market changes, and that market competitiveness differs by individual based on their 
own characteristics, areas of expertise, and job description.  
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WHEREAS, compression and inversion of salaries are serious threats to morale on campus 
and should be considered in the development of a raise policy.  

    

THEREFORE BE IT RESOLVED, by the Faculty Senate of the University of Wyoming 
that Faculty Senate requests an open, transparent and clear process for the distribution of the 
raise pool funds based on the above principles, specifically that wages be adjusted in a fair 
manner, implying wage adjustments by individual are based ONLY on 1) data regarding 
inflation that has occurred since the last wage increase, and 2) data that describes how current 
wages compare to competitive market wages in an individual’s specific occupation and 3) data 
that describes how compression and inversion have occurred across the University.  

 

BE IT FURTHER RESOLVED, the appropriate manner to consider such adjustments based 
on inflation and market wage changes is to use percentage adjustments based on documented 
changes in inflation and market wage. Previously used methods of wage adjustment that utilize 
a flat increase of a specified dollar amount across employees or class of employees results in 
unequal relative increases in wage across classes of employees affected. Such adjustments are 
inappropriate when addressing the effects of inflation and market changes by individual 
employee, as they are preferential to some employees over others without consideration of 
inflation and regardless of market changes. Preferential treatment that ignores the realities of 
inflation and specific competitive market wage changes, and how these factors affect every 
individual in similar fashion, undermines morale, trust and the sense of fairness imperative 
when making pay adjustments for inflation and changes in the levels of specific competitive 
market wages.       
 

Authentication: The foregoing Faculty Senate Resolution 520, duly adopted by the Faculty Senate of the 
University of Wyoming under date of May 4, 2026, is hereby transmitted to the President of the University of 
Wyoming for review in accordance with UW Regulations. 

Beau Brown, Faculty Senate Coordinator 
May 5th, 2026 
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AGENDA ITEM TITLE: Modifications to the Trustees Annual Schedule of Items to Approve, 
Discuss or Report and update to Bylaws, Sullivan, London 
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1 
 

 

Approved November 21, 2025 

UW Board of Trustees Annual Schedule of Items to Approve, Discuss or Report  

January 

Annual Reports/Presentations  

• Division of Research and Economic Development 

• Science Initiative 

• Required discrimination and harassment, mandatory report, and bystander intervention training 

• Sabbatical/professional leave report for previous fiscal year (per UW Regulation 2-16) 

[information only; presentation by one faculty member]  

Consideration and Action  

• Emeritus faculty designations (per UW Regulation 2-1) [included in personnel report; no 

presentation] 

• Financial Aid Plan for subsequent (year after next) fiscal year (per UW Regulation 7-11) 

• UW Student Fee Book proposal for upcoming fiscal year (per UW Regulation 7-11) 

Discussion 

• Appointment of new Trustees 

• Appointment of Trustee officer nomination committee 

• Six-month budget v. actual of annual operating budget (action or follow up at March meeting if 

necessary) 

Information Only (no presentation) 

• Upcoming fiscal year Operating budget assumptions and timeline 

Notice (for consideration/action at upcoming meeting) 

• Annual UW Regulations housekeeping (as needed) 

 

February 

No scheduled topics for this month 
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2 
 

March 

Consideration and Action 

• Appointments to the Trustees Education Initiative 

• Tenure, Promotion, and 5-year Fixed Terms for faculty (per UW Regulation 2-7) [included in 

personnel report; no presentation] 

• UW Business Enterprise Fee Book Proposal for upcoming fiscal year (per UW Regulation 7-11) 

Discussion 

• Annual UW Foundation fundraising priorities (per MOU with UW Foundation) [for approval in 

July] 

• Legislative priorities (reported out of the Legislative Relations Committee) 

Information Only (no presentation) 

• Orientation materials: new Trustees member (when applicable) 

• Spring enrollment census information 

Notice (for consideration/action at upcoming meeting):  

• Amendments to Trustee Bylaws (as necessary) 

o Revisions to Trustees Annual Schedule of Items to Approve, Discuss or Report 

• Annual election of Board Officers to be effective May 1 of same year 

• Recommendation of 3-year academic calendar from University Administration and Trustees 

Academic and Student Affairs Committee [Note: the Board reviews and approves a 3-year 

academic school year calendar (anniversary date of 2016)] 

 

April 

April 15th UW budget materials delivered to Trustee Biennium Budget Committee and Board of Trustees 
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3 
 

May (Annual Meeting and Action on Annual Board Administrative Matters) 

Annual Reports/Presentations 

• Recognition: Incoming and outgoing ASUW President and Faculty Senate Chair 

• Annual UW IT Briefing on Cybersecurity 

Consideration and Action 

• 3-year academic calendar 

• Amendments to Trustee Bylaws (as necessary) 

o Trustees Annual Schedule of Items to Approve, Discuss or Report 

• Annual Internal Audit Plan (per Trustee Bylaws)  

• Annual Internal Audit Charter 

• Designate depositories for UW funds (WS. 21-17-426, WY Const. Art. 15, Section 7) 

• Salary distribution policy for the next fiscal year (as necessary) 

• Set the amount of the Deputy Treasurer’s and Treasurer’s bond and designate/set any other 

appropriate bonds (W.S. Sec. 21-17-203 (a)) (as necessary) [business meeting action item; no 

presentation] 

Information (no presentation) 

• Biennium/Supplemental budget timeline (information item; discussion in July and approval in 

August)  

Board Annual Administrative Matters 

• Trustees budget hearings (Monday-Tuesday prior to Board meeting) 

• Designate Committee appointments and appoint committee chairs for following: 

o Fiscal and Legal Affairs (Sec 7-2 Bylaws) 

o Biennium Budget Committee (Sec 7-3 Bylaws) 

o Facilities Contracting Committee (Sec 7-4 Bylaws) 

o Academic and Student Affairs Committee (Sec 7-9 Bylaws) 

o Research and Economic Development Committee (Sec. 7-10 Bylaws) 

• File Trustee conflict of interest disclosure statements in accordance with the policy  

• First Trustee meeting conducted by Officers elected during preceding March meeting 

o Administer oath to Board Secretary (W.S. 21-17-206), notarize and file 

• Other Trustee appointments: 

o Alumni Board 

o Cowboy Joe Club 

o Energy Resource Council 

o Enhanced Oil Recovery Commission (Governor Appointment) 

o Foundation Board 

Governor’s Science Task Force (Governor Appointment) 

June 

Consideration and Action: Annual operating budget for next fiscal year (per UW Regulation 7-1) 
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4 
 

 

July (Out-of Town Meeting: Planning and Strategy Retreat & Meeting with Legislators) 

Annual Reports/Presentations 

• Faculty Athletic Representative (FAR) [information only; no presentation – follow up at 

September meeting if necessary] 

Consideration and Action 

• Annual UW Foundation fundraising priorities (per MOU with UW Foundation) 

• Next cycle of planning initiatives 

• Trustee Meeting Schedule for following two calendar years 

Discussion/information 

• Biennium/supplemental budget (for approval in August) 

• Tuition including preliminary administrative recommendations for subsequent fiscal year (per 

UW Regulation 7-11)  

o If changes recommended, University President’s Office will seek public input (for 

presentation at September meeting)  

 

Business Meeting (as necessary) 

 

August 

Consideration and Action 

• Biennium/supplemental budget 
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5 
 

September 

Annual Reports/Presentations 

• Balances, transactions and investment returns for the following Trustee reserve accounts (per 

Trustee Directive) [information only; no presentation] 

o Passenger Plane Reserve Account 

o Risk Pool/Litigation Reserve Account 

o Residence Hall Reserve Account 

o Recruitment and Retention Reserve Account 

o Special Project Reserve Account 

o Operating Reserve Account 

o Construction Reserve Account 

• Expenditures Marian H. Rochelle Gateway Center Facilities Maintenance Fund (per lease 

agreement with UW Foundation) [information only; no presentation] 

• Faculty appointments (per UW Regulation 2-1) [information only; no presentation] 

• Intercollegiate Athletics (Athletic Director) 

o Faculty Athletic Representative (FAR) (attends as necessary) 

• List of deleted and new courses (per UW Regulation 2-119) [information only; no presentation] 

• Master list of academic programs (per UW regulation 2-119) 

• New Temporarily Restricted Endowment accounts established during the past year (per Trustee 

Directive) [information only; no presentation] 

• Recognition: Incoming and Outgoing Staff Senate President 

• Status of implementation of the Strategic Plan and President’s Report on Accomplishments 

UW Foundation Investments (per MOU with Foundation) [information only; no 

presentation]Consideration/action 

• Emeritus Faculty Designations [included in personnel report; no presentation] 

• Recruitment and marketing outcomes 

o Including Fall enrollment census information 

• Approval and adoption of final tuition recommendations for subsequent fiscal year (per UW 

Regulation 7-11) 

• Review of Tuition Policy [Note: the Board reviews and approves a tuition policy every 4 years 

(anniversary date of 2018)] 

 

October 

No scheduled topics for this month 
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November 

Annual Reports/Presentations 

• Faculty workload (per UW Regulation 2-9) [information only; no presentation] 

• Fiscal Year Carry forward Report (per UW Regulation 7-10) [information only; no presentation] 

• Spending from the Student Athlete Achievement Success Scholarship Expendable Fund and the 

following funds managed by UW Foundation as an Endowment: Research Excellence and 

Student Success Reserve Accounts; Recruitment and Retention Reserve Account  

• Tier I Engineering 

• Trustees Education Initiative 

• Annual Accreditation Council for Graduate Medical Education (ACGME) Review 

• UW IT Briefing on Current Projects, Initiatives, and Services 

Consideration and Action 

• Annual external audited financial report (per Trustee Bylaws) 

Discussion 

• Financial Aid Plan: review structure and financial aid awarding strategy for subsequent (year 

after next) fiscal year (for approval in January) (per UW Regulation 7-11) 

• Legislative priorities (reported out of the Legislative Relations Committee) 

• UW Student and Business Enterprise Fee Book proposals for upcoming fiscal year (for approval 

in January and March) 

 

December 

No scheduled topics for this month 

 

Recurring and As Needed Items: 

Consideration and Action: Approval of agreements, contracts, and procurements (per UW Regulation 7-

2) 

Personnel: Appointment of academic and non-academic employees 

Open discussion from any Trustees 
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Information Items (no action, discussion or work session) 

Capital Construction Report 

Contracts and Procurement Report (per UW Regulation 7-2) 

Foundation Monthly Giving Report 

 

Annual Schedule of Events 

January 

• Lunch with Deans Council  

• Reception honoring excellence in research and innovation [hosted by President and Division of 

Research and Economic Development] 

March 

• Lunch with Staff Senate & Trustees [hosted by Trustees] 

• Endowed Excellence Dinner [hosted by UW President and UW Foundation] 

May 

• President’s Commencement Dinner [hosted by UW President] 

July (out-of-town meeting) 

• Reception and Dinner with Trustees and Legislators [hosted by Trustees] 

•  An Evening with UW [hosted by Trustees] 

September 

• Lunch with Faculty Senate & Trustees [hosted by Trustees] 

• Faculty Dinner honoring newly tenured, promoted and extended term and newly appointed 

faculty and academic professionals [hosted by UW President and Provost] 

November 

• Annual Trustees Scholarship Dinner [hosted by Trustees] 

• Lunch with ASUW & Trustees [hosted by Trustees] 

• Joint meeting with the Energy Resource Council (confirmed on an annual basis) 

[hosted/coordinated by SER] 

 
University President’s Employment Contract 
 
Timely scheduling of review and evaluation of President’s performance to satisfy employment contract 
terms 
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