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FULL-TIME STAFF

Uniform Salary Increases for Satisfactory Performance

The FY 1985 salary rate of each full-time continuing general
and professional staff employee, including University officers
without faculty rank, will be increased effective July 1, 1985 by
five percent (5.0%), provided the employee shall not have received
a "less than satisfactory" or "unacceptable" rating for the last
performance appraisal period and shall not have had disciplinary
penalties imposed during the preceding six month period.

Salary Increases for Market Adjustments and/or Reclassifications

Funds equal to one-half of one percent (0.5%) of the FY 1985
salary base for full-time staff, including University officers
without faculty rank, shall be retained in a Staff Market Pool
for allocation to the senior administrative officers of major
administrative units to address market problems among
general staff and professional employees. Allocations fram the
Staff Market Pool will be made upon the submission of
documented evidence by the senior administrative officers that
existing salary ranges or salary rates are seriously below the
campetitive market and are thereby impairing the University's
ability to attract and retain qualified personnel in individual
positions or job classifications. Initially, fifty percent (50%)
of the Market Pool available for addressing market impact
problems within the staff will be allocated for camputer applica-
tions positions, twenty-five percent (25%) for engineering/
technical positions, and fifteen percent (15%) for research asso~
ciates positions. The balance will be available to address other
documentable market impact problems in the staff.

Funds available fram uniform salary increases on vacant and
unfilled staff positions, and related sources may be retained in
the Staff Market Pool for addressing the market issue described in
this section.

PART-TIME FACULTY AND STAFF

The salary improvement funds appropriated for the support of the
part-time expenditure classification will be allocated as follows:

1. Pursuant to the March 5, 1985 action of the Trustees, the base
University graduate assistant stipend rate of $5,535 shall be
increased to $5,670;

2. The remaining FY 1986 salary improvement funds, after the
initial allocations for graduate assistant stipends, will be
distributed to the individual academic and/or administrative
units on a basis proportional to the FY 1985 part-time salary
base, excluding graduate assistant stipends. From this allo-
cation, the deans and appropriate administrative officers
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shall provide salary adjustments for employees paid fram the
part-time salary expenditure classifications. The deans or
administrative officers may allocate the funds at their
discretion, provided that benefited continuing faculty and
staff, when applicable, are to receive salary increases cam-
mensurate with provisions of this policy pertaining to simi-
lar employee groups. Moreover, part-time benefited
continuing staff employees paid fram the part-time expen-
diture classification shall receive a salary increase effec-
tive July 1, 1985 of five percent (5.0%), provided the
employee shall not have received a "less than satisfactory"
or "unacceptable" rating for the last performance appraisal
period or shall have not had disciplinary actions imposed
during the preceding six-month period.

ADMINISTRATIVE GUIDELINES
This policy shall be implemented according to administrative

guidelines established by the President or his designee to
accanplish its spirit and intent.



