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INTRODUCTION: Welcome to the University of‘Wyoming community of students, faculty and staff. The University has providcd a spccia]

rclationship between these groups for well over a century. This rclationship has been created to providc an cxciting, creative and challcnging lcarning

environment for our community of scholars.

The partncrship formed between students and the Univcrsity isa participatory one. Both partics have very significant rcsponsibilitics and rights.
te

We take each of these very scriously. Itis also important to note thatwe providc opportunitics for UW students to become involved in the judicia]

system by scrving on several judicial boards. Faculty and staff members have opportunitics for profcssional dcvclopmcnt by bccoming hcaring

officers within the judicial system. The Code was created through the combined efforts of the administration, students, faculty and staff.

IL.

II.
Iv.

VL
VIIL
VIIIL

IX.

1L

2009-2010
UNIVERSITY OF WYOMING
STUDENT CODE OF CONDUCT

The Purpose

Definitions

Student Rights and Responsibilities

Delegation of Authority & Jurisdiction for Student Discipline
Prohibited Conduct

Judicial Process

Sanctions

Temporary Suspension

Appeals

PURPOSE. The Student Code of Conduct outlines rights and responsibilities of students and student organizations enrolling at the University of Wyoming or any
of its sponsored programs. The Code defines conduct offenses and reflects the University's commitment to equity and procedural fairness. Any member of the University

community may file a complaint of violation of the Code through the Dean of Students Office.

DEFINITIONS. For purposes of The Student Code of Conduct:

a. “AcademicDishonesty,”is defined in UW Regulation 6-802.
b. “Advisor”isa parent, friend, attorney or other individual who the student chooses to have present during the hearing.

¢ “Any.isused in the permissive sense.



III.

h.

“Charging Party” mcans a student or other member of the University community who shall be designated by the Dean of Students to bring forward charges under this

Code.

“Code” reters to The Student Code of Conduct.

“Disciplinary Hold,” is initiated by the Dean of Students, by the chistrar‘s Oftice, and tcmporariiy restricts a student’s abiiity to register for classes, (ir()p oradd
classes, or m()dify their current rcgistration status in individual classes.

“Judicial proceeding(s),” means a disciplinary letter, conference, or hcaring.

“Faculty member,” means any individual hired l)y the Univcrsity to conduct instructional and/or classroom activities.

“Hcaring Officer,” refers to the Dean of Students, any University official, a member of the University facuity, staft, and/or student appointcd by the Dean of
Students or the Vice President of Student Affairs to conduct judicial procccdings.

“Judicial File,” refers to the student judiciai file that is maintained in the Dean of Students Office for any student found rcsponsiblc ()f\’i()lating the institution’s
Code of(,'ondmt, The file is maintained for a pcrio(i of seven years after the judiciai file is established.

“Jurisdiction,” refers to the Code having jurisdiction for judiciai oftenses and shall be limited, in gcncrai, to conduct that occurs on Univcrsity prcmiscs, orat Univcrsity
sp()nsorcd or Univcrsiqr—supcrviscd events inciuding students involved with off—campus intcrnships and study abroad/student cxchangc programs, or, that occurs oft
Univcrsity Pi‘cmiscs and has an adverse impact onthe Univcrsity community, its members, and/or the pursuit ofits oi)jcctivcs, rcgardicss of where such conduct may

occur. Whenever student conduct constitutes a violation of federal, state, municipai law or Univcrsity rules, judicial Pi‘occcdings may be instituted against astudent.

“Member of the Univcrsity community,” includes any individual who is a scudent, facuity member, staff member, Univcrsity official, or any person cmpioycd l)y

the University. The Dean of Students or a designee shall determine a person’s status in a particular situation.
g p p

. “Organization,” means any number of persons who have received Univcrsity statusasa rccognizcd student organization (RSO).

“Policy,” is defined as the written rcguiations of the University as found in, but not limited to, Presidential Directives, University chuiations, Student Code of

Conduct, Residence Life and Dining Services Handbook, Student Athlete Daiiy Handbook, University Class Schedule and Undcrgra(iuatc/ Graduate Bulletins.

“Reckless,” means conduct which kn()wingly or uni<nowingly cndangcrs the health or safcty of individuals or creates a risk of harm to property or which could

result in interference with normal Univcrsity activities.
“Shall,” is used in the imperative sense.

“Student,” means any person who is taking or auditing class(es) through the Univcrsity of Wy()ming, is enrolled in any Univcrsity program or activity, or was

enrolled in the Univcrsiry at the time of the misconduct.

“University, or UW,” refers to the University of \Wyoming.

“Univcrsity activity,” refers to any activity on or of‘fUnivcrsity premises thatis dircctiy initiated or supcrviscd i)y the Univcrsity.

“Univcrsity living units,” means all residence halls, apartments, structures, and cooperative and academic houses on Univcrsity premises or iiving7 units opcratcd by
RSO’s.

“Univcrsity Ofticial” includes any person cmpioycd by the Univcrsity, who pcrforms administrative or pr()fcssionai rcsponsibiiitics, inciuding7 every administrative
officer, dean, director, dcpartmcnt and division head, supervisor and all faculty members.

“Univcrsity Premises,” includes all land, buildings, facilities, and other property in the p()sscssion of or owned, used, leased, or otherwise controlled l)y the

University (including adjacent streets and sidewalks) as defined by the “Campus Security Act.”

. UW chulations (Unichs),“ refers to the gcncrai code of ethics, rules, rcguiations and processes that govern how members of the University community

interact with one another.

Uw chulations are enforced tlirough the auth()rity of the President and Board of Trustees.

“Wcapon,“ is defined in accordance with state criminal law and includes any ol)jcct or substance dcsigncd or used to inflict a wound or cause injury.

STUDENT RIGHTS AND RESPONSIBILITIES

A.

General Rights and Rcsponsibilitics. Rccognizing that freedom of individuals is never absolute but is sui)jcct to reasonable restrictions, this statement is

intended to set forth gcncrai principics ofi'iglits and rcsponsibilitics of the student in relation to the Univcrsity and members of the Univcrsity community.

All members of the Univcrsity community sharc a rcsponsibiiity to maintain a climate suitable to an ethical community of scholars and to refrain from conduct
that obstructs the work of the Univcrsity, interferes with the lawful exercise of 1'igi1ts by other persons, cndangcrs the safcty or security of other persons or their
property, prevents the proper use of the facilities of the Univcrsity or impairs the maintenance of that kind of an environment which is essential to the operation

of an institution ofiiighcr icarning.

1. Students have the right to access all related 1‘cquircmcnts, standards, p()iicics, and rcgulations rcgarding the Univcrsity's educational mission and which affect

students in gcncral.



2. Students have a rcsponsii)iliry to compiy with rcgulations and proccdurcs pcrtaining to their admission and continued enrollment, including the timciy

Paymcnt ofrcgularly ﬂSSCSSCd FCCS or ()[i‘lCI' sums ()fmoncy ()ch o [llC Univcrsityi

3. This Code shall be publishcd and distributed i)y the Admissions Office and/or the Office of the Registrar to cach student at or before his/her enrollment in the
Univcrsiry ()f\Wyomingi When the student enrolls in the Univcrsiry such act or acts shall amount to a V()luntary agreement i)y the student with the Univcrsity

that the student will adhere to and be bound i)y the rules and rcgulations of the Univcrsityi

B. Rights and Responsibilities in the Instructional Setting.
The primary rcsp()nsibility for managing the instructional environment rests with each faculty member. The scudent has the right to participatc in relevant, civil

discussions, inquiry and expression in academic endeavors. Student academic pcrf()rmancc shall be evaluated on an academic basis.

1. Studcnts shail l)C fl’CC to tai(c rcasoncd cxccption to KllC data or views oﬂércd in él[ly course ()fstudy. Studcnts Sllall havc P['()[CLTiOIl tl’ll’()llgh ordcrly Pl'()CCdLll'CS

against Pi‘cjudiccd or capricious academic evaluation. Thcy shall be rcsponsibic for lcarning7 the content of any course of study for which thcy are enrolled.

2. Students shall be pr()vidcd with a statement of academic cxpcctations/syiiabus atthe i)cginning of each course by the instructor. Thcy shall be rcsponsibic for
maintaining standards of academic pcrformancc established for each course in which tlicy are enrolled. If academic expectations are not made available at the

bcginning ()f[ilc semester, S[leCll[S shouid contact tl’lC instructor élnd/()l' [hC dcpartmcnt hcad.

3. Astudenthas rcsponsibilitics aswell as 1‘ights in the classroomin an instructional sctting and other academic endeavors. The student has the 1‘csp0nsibility to
respect the instructor’s freedom to teach and the right of other students to learn. The student has the rcsponsibility to maintain reasonable standards of conduct

established i)y the instructor for each class.

4. Students who engage in acts that resultin the disruption of aclass may be directed i)y the faculty member to leave the class for the remainder of the class pcriod.

chctition of such behavior or cgrcgious classroom offenses may result in termination of a student’s enrollment in the class.

C. Student Records.

1. Students have the right to a confidential student educational record in accordance with the Family Educational Rights and Privacy Act (FERPA). Transcripts
of academic records shall contain ()niy information about academic status and hist()ly, inciuding notations as to any suspension or dismissal from the

University.

2. Individuals applying for admission to the Univcrsity and students enrolled in the Univcrsity have a rcsponsii)iliry to providc to dcsignatcd persons accurate,

honestand compictc information as is rcquircd for icgitimatc Univcrsity purposes.

3. The Univcrsity reserves the right to revoke an awarded dcgrcc for cause, inciuding but not limited to fraud in receipt of the dcgrcc.

D. Terms of Enrollment.
1. By enrollment at the Univcrsity, astudent assumes obligations and 1'csp0nsii)ilitics for pcrformancc and behavior rcasonai)ly cxpcctcd by the Univcrsity.

2. Tcrmiﬂati()n ()fc()ntinucd Cnr()lln]cnt Inﬂy [ﬂkc thc f()rfn ()f:
a. Conductunder the Code.

i. Judicial suspension or dismissal for violation of the Code.
ii. Cancellation of admissions and/or registration when admission is found to have been based upon incomplctc or false information pr()vidcd by a
student.

iii. Temporary suspension (see Section VIII).

b. Medical. Medical suspension for mental health or physicai conditions that posea threat to the health or safcty of the individual or other persons, or whichresults in
dismption of normal Univcrsity activities. Such determination shall be made in consultation with the Director of Student Health Services or other qualificd health
service providcr. The decision is 5ubjcct to review by the Vice President for Student Affairs upon request of the student. A rcquircd medical leave of absence will oniy
be removed i)y the Dean of Students, after consultation with the Director of Student Health Services or other quaiificd health providcr, to assure that the condition

f()[' Vw'tlidrawai hﬂS i)CCIl CVﬂlU‘d[Cd, trcatcd, and QPPI'()Pl'i‘dtC i:()ll()VV up carc is arrangcdi

c. Other.

i.  Academic suspension for failure to maintain minimum academic standards.
ii. When proper payment ()fi'cgistrati()li fees has not been made.
iii. In cxccptional circumstances cancellation of admission or rcgistration may occur when itis determined to be in the best interests of the Univcrsiry

when authorized by the Vice President for Student Affairs or dcsigncc.



Iv.

3.

iv. “Administrative Hold.” Any student who fails to pay any sum ()fmoncy owed to the Univcrsity, fails to return or account for Univcrsity property in the
student’s posscssion, or fails to complctc any rcquircmcnt imposcd l)y a Univcrsity official actingwithin the scope ofhis or her auth()rity, shall be sul)jcct
to having a“Hold” placcd with the chistrai‘ l)y the concerned Univcrsity official. Until released, such a “Hold” shall serve to dcny rcgisn'ation in the

Univcrsity and prccludc the issuance of transcripts, diplomas, institutional aid/ scholarships and other Univcrsity benefits.

Re-enrollment, diplomas, and transcripts may be denied to a student if the student has failed to fulfill all Univcrsity obligations.

DELEGATION OF AUTHORITY AND JURISDICTION FOR STUDENT DISCIPLINE

A. Authority and Jurisdiction. Authority and jurisdiction for student disciplinc is prescribed by UW Regulation 8-30.

B. Dircctor of Residence Life and Dining Services. The Dean of Students delegates to the Executive Director of Residence Life and Dining Services the authority

t dCVCl()P and cnforcc I'LllCS and pi‘occdurcs to ad(lrcss Kl‘lC uniquc nccds and managcmcnt ()l:UHiVCI'Sify PI’CmiSCS undcr [llC c()ntrol ()f[l‘lC Executive Di[’CCt()I' ()l:

Residence Life and Dining Services. Such rules and pi‘occdurcs shall be coinplimcntai’y to this Code. Residence Life and Dining Services will Providc to the Dean

()l:S[leCI][S, prior to CﬂCl‘l acadcmic year, a C()Py ()f[l‘lCSC complimcntary I'LllCS and PI’()CCdUI’CS V\’i[ll [llC changcs notcd.

PROHIBITED CONDUCT. The University has the 1'igl1t to take necessary and appropriate action to protect the safcty and well bcing of the University

community. Any student or student organization found to have committed the following misconduct is sul)jcct to the judicial sanctions outlined herein:

A. Offenses Against the University Community.

10.

Acts ()fdish()ncsty, including but not limited to furnishing false information to any Univcrsity official, faculty member or office; and forgcry, alteration,
or misuse ()fany Univcrsity document, record or instrument of identification. Acts of academic dishoncsty, as outlined in UW chulation 6-802, shall

be adjudicatcd pursuant to the provisions of that UW chulati()n.

Disruption or obstruction oftcaching, research, administration, judicial procccdings, other Univcrsity activities, including its educational or service functions

on- or off—campus, or other authorized activities on Univcrsity premiscs.

Disordcrly conduct that disrupts the opcrations of the Univcrsity; lcading or inciting others in such activities that (liSl'UPt the opcrations of the Univcrsity or

infringc upon the rights of members or others.

Intcntionally intcrfcring with freedom of movement and the free flow ()fpcdcstrian orvehicular traffic on Univcrsity premises or at Univci‘sity sponsorcd or

supcrviscd functions.

Illcgal or unauthorized possession of firearms, cxplosivcs, other weapons, or dangcrous chcmical/l)i()logical agents on Univcrsity premiscs.
Violation of federal, state, or local law on Univcrsity prcmiscs orat Univcrsity functions.

lllegal gambling,

Failure to c()mply with directions of Univcrsity officials or law enforcement officers acting in pcrformancc of their dutiesand/ or failure to idcntify oneself to

these persons when rcqucstcd todo so.
Violation ()fUnivcrsit}f policics, rules, rcgulations or other guidclincs of the Univcrsity which students are cxpcctcd to follow.

Actions which have an adverse impact on the Univcrsity community, its members, and/or the pursuit of its ()l)jcctivcs, rcgardlcss of where such conduct may

occur.

B. Offenses Against Persons.

Physical abuse including assault and l)attcry; fighting; reckless conduct; and hazingi Hazing, as part of initiation or any other activity, is any action taken or
situation created whether on or off the Univcrsity campus, in Univcrsity facilities or on the premises of the Univcrsity owned or controlled fraternities or
sororities, that does, with or without spccific intent, pi‘oducc or result in mental or pllysical discomfort, embarrassment, harassment or ridicule, anguish or

suffering for another individual or group of individuals.
) group

Verbal, written or graphic abuse, including threats, intimidation, harassment, coercion or other conduct that creates a climate of fear or which is rcasonably

expected to cause mental or emotional distress.
Sexual harassment as defined in UW chulation 1-5, sexual assault, or stalking.
Discrimination and Sexual Harassment shall be proccsscd in accordance with UW chulation 1-5.

Failure to report incidents of llazing.



C. Offenses Against Property.
1. Theft of, damage to, misusc of, or unauthorized possession of property of the University, other public property, or personal property of another.

2. Unauthorized entry to or use ofpi'cmiscs including unauthorized possession, duplication or use of access control codes, l(cys, and cards to any such facility or

premises.

3. Mal(ing or communicating false alarms or threats, tampcring with fire cxtinguishcrs, the intentional mixture of harmful or hazardous l)iological/ chemical

materials for purposes other than those under the supervision ofa Univcrsity faculty/staffmcml)cr.

D. Offenses Involving Alcohol and Drugs.
1. Use, possession or distribution ofillcgal drugs or other controlled substances exceptas cxprcssly pcrmittcd l)y law.

2. Public intoxication or the use, possession or distribution of alcoholic l‘:cvcragcs exceptas cxprcssly pcrmittcd l)y law and Univcrsity policics, rules and

oulati .
I'CDLlldtl()llSA

3. Unauthorized sclling, dircctly or indircctly (suchas tlirougll donations or solicitations), of alcoholic bcvcragcs on Univcrsity premises is prollil)itcd. This
restriction shall include the cxchangc of tickets for alcoholic l)cvcragcs orany other means by which alcoholic l)cvcragcs are providcd for a consideration

()l:CaSll or ()[llCI’ mcthod ofcxclmngc.

4. Unauthorized pul)lic advertisement of alcohol related functions or parties on Univcrsity premiscs.

E. Abuse, Misuse or Theft of Computer Data, Equipment, Programs, Time and/or Violation of Information Technology Policies, Including but Not
Limited To:

1. Unauthorized entry into a file, to use, download, read, transfer or clmngc the contents, or for any other purpose.

2. Unauthorized use of another individual’s identification and password

3. Use ofcomputing facilities, networks, and services to interfere with the work of another student, staff, faculty member or Univcrsity official.
4. Use ofcomputing facilities to cyl)cr stalk, send obscene or abusive messages, or violate the law.

5. Use ofcomputing facilities to interfere with normal operation of the Univcrsity computing system.

6. Attcmpting to modify system facilities including the introduction of electronic vandalism, eg. “viruses,” “worm,” or other destructive or disruptivc programs and

devices, into Univcrsity computing resources, those on its premises, or those connected to it l)y network.
7. Use ofcomputing facilities for pcrsonal pi'ofit, other than authorized Univcrsity business.

8. Unauthorizcd C()Pyl[lg or rcproduction ()l’ llCCllSCd S()ltVV(ll'C on UanC[’Slty computing CquPmCHL

F. Interfering With the Judicial Process, Including But Not Limited To:
1. Failureto cooperate with the directions of a Univcrsity official.
2. Falsification, distortion, or misrcprcscntation of information.
3. Knowingly initiating a judicial procccding without cause.
4, Attcmpting to discouragc or preventan individual’s proper participation in, or use of the judicial process.

5. Failureto comply with any sanction imposcd under this Code.

VI.  JUDICIAL PROCESS
A. Filinga Complaint and Initiating Charges.

1. When informed ofa potcntial judicial matter, the Dean of Students or dcsigncc may:

sist in the resolution of the matter through an administrative

disposition without filing of aformal complaint orjudicial cllargc.

2. Any member of the Univcrsiry community may filea complaint against any student or student organization suspcctcd of violating thisCode. A complaint shall be
in writing and directed to the Dean of Students ora dcsigncc rcsponsil)lc for the administration of the student disciplinc under this Code. All complaints should

bC l'CP()ITCd promptly and VVitll()U[ unrcasonablc dclay. Complaints l:()l' discrimination ﬂlld SCXLl‘dl harassmcnt Sl‘l()Lll(l bC I'CP()ITC(J undcr U\W chulation I-5.



3. The Dean of Students ora dcsigncc may initiate a chargc on his/her own accord or based on a written complaint received by amember of the Univcrsity

community or any gUCSt.

4. The student or student organization accused of misconduct shall receive written notice of the cliargcs; notice of the offcnding conduct and when it occurred;
and notice of the Univcrsity policics, rules, rcgulations and guidclincs allcgcdly violated. Univcrsity shall also Providc notice of the date, time and location of the

judicial hcaring at least five (5) business days prior to the hcaring dare.

5. Allstudents or student organizations will attend a mccting to review the chargcs with the Dean of Students Office cxccptwlicn the Dean of Students determines

that a student or student organization should go dircctly toa judicial licaring.

6. Students or student organizations accused of misconductwhoare not disputing the complaint will participate ina judicial conference with a hcaring officer as

set forth in VI (B) below.

7. Students or student organizations accused of misconduct who are disputing the cliargc(s) are entitled to a judicial licaring as set forth in VI (C ) below.

B. Informal Process - Judicial Conference

1. Admission of responsibility. Students or student organizations that clect a judicial conference admit responsibility for misconduct. The purpose of
the judicial conference is to determine what sanctions are appropriate for a violation of this Code. Students or student organizations that agreetoa judicial

conference waive any further right to further hcarings or appcals rcgarding the admitted misconduct.
2. Hcaring Officer’'s Duties. A dcsignatcd hcaring officer will review the chargcs to determine the appropriate action or sanction.

3. Failureto appear. If a student or student organization accused of misconduct fails to appear fora judicial conference, the licaring officer may refer the
student or student organization fora judicial licaring and/ora disciplinary hold may be placcd on the student’s record. In the case of a student organization’s

failure to appear, cancellation of the group’s Univcrsity rccognition or other judicial pcnaltics may automatically occur.

4. Appcal. A student or student organization that participates ina judicial conference may appcal only the sanction(s) imposcd by the licaring officer.
C ) s

The formal appcal shall be made in writing to the Dean of Students. Such disposition shall be final and there shall be no sul)scqucnt procccdings.

C. Formal Process - Judicial Hearing
1. General Procedures for Judicial Hearings

a. A judicial licaring shall occur within thirty (30) business days of the cliargc unless the Dean of Students determines that it is in the best interests of the
Univcrsity or the student or student organization to postpone the licaring, atwhich point notice will be given to both the student or student organization

and the charging party.
b. Appropriatc accommodations will be made for students who have documented disabilities tlirough the Univcrsity Disability Support Services Office.

C. Normally, judicial licarings are not open to the publici Atthe request of the student or student organization accused of misconduct, and subjcct to the

discretion of the licaring officer, the hcaring may be opcncd to the pul)lic.

d. Admission ofany person to the judicial hcaring shall be at the discretion of the hcaring officer. Witnesses, other than the student or student organization

accused of misconduct, may be excluded from the judicial hcaring during the testimony of other witnesses.
e. Either party may present information, including documents, and/or a reasonable number of relevant witnesses in support of their position.
f. Hcarsay is pcrmissiblc with rclcvancy and crcdil)ility determined by the hcaring officer.

g. Tl]C studcnt or S[leCIl[ organization accuscd ()Fﬂ’liSC()Il(lLlC[ may SPC&l( on l‘llS or llCl' own bCll(llf; ll()VVCVCI' studcnts VVll() Cl’l()SC to remain silcnt Sll(lll not

have their silence used to their detriment.

h. Afterthe judicial hcaring, the licaring officer shall determine whether or not the student or student organization is rcsponsiblc for violating cach section of

the Code for which the student s chargcdi

i.  The student or student organization accused of misconduct will be informed in Writing of the determination and recommendations of the hcaring officer

and the appellate process within twenty usiness days of the close of the judicial hearing.

d the appellate p hin twenty (20) business days of the close of the judicial hearing

j- All proccdural questions are sul)jcct to the final decision of the hcaring officer.

k. The hcaring officer may exclude any pcrson(s) disrupting a judicial hcaring or who fails to abide l)y the decisions of the hcaring officer.

I. In judicial procccdings involving more than one accused student, the hcaring officer, at his or her discretion, may pcrmit the licaring conccrning each
student to be conducted scparatcly.

m. The hcaring officer will consider information that dircctly relates to the facts of the complaint or information rcgarding the appropriateness ofa Particular

sanction.



D.

The hcai‘ing officer may question all witnesses in a ju(iiciai Procccding.

Neither advisors nor icgai counselors may appear in licu of the accused student.

Accused students or student organizations who choose to have cither an advisor or icgai counsel at the hcaring shall n()tify the hcaring officer and the Dean
of Students, or dcsigncc, of the name and tcicphonc number of their advisor/counselor at least three (3) business days prior to the judicial hcaring.

Ti]C standard ()f‘pi'oofshaii l)C “l)y a prcpondcrancc ()f[ilc cvidcncc” \Vi’liCi’l shaii mean that [i]C CVi(iCHCC asa Wi]()iC Si]()VVS ti’l‘d[ KilC fact S()ngil[ to l)C pl’()VCd

is more probai)ic than not.

Suspcnsion/l)ismissal: In cases that involve suspension, or dismissal, the Dean of Students, or dcsigncc, shall assign ascparate charging party anda scparate

hcai‘ing officer. The hcai‘ing officer shall exercise control over the ju(iiciai hcaring.

Ti]C studcnt, studcnt organization and [ilC charging party may bC I'C!}I’CSCI]KC(i l)y icgai C()UI]SCi.

The student or student organization and the charging party will have an opportunity to cross-examine the other party’s witnesses.
& ging p PP ) part)
A icgai counselor or advisor may consult with the student or student 01'ganizati0n during the hcaring, assist with preparation for the iicaring, and may also

PI’CSCHK ti’lC case durmg ti’lC iicaring.

Non-Suspension/Non-Dismissal: In cases that do notinvolve suspension, or dismissal, the charging party and the hcaring7 officer may be the same party.

Ata ilcai‘ing before the hcaring officer, a student or student organization accused of misconduct may be assisted i)y one advisor of their choice unless the
Dean of Students agrees to additional advisors. The student or student ()rganization shall be rcsponsii)ic for any fees associated with their advisor. The
charging party, hcaring office, and Dean of Students may be assisted i)y icgai counsel.

The accused student or student organization is rcsp()nsibic for pi‘cscnting case information. An advisor may consult with the student or student

organization during a judiciai ilcaring and may assist with the preparation for the iicaring but shall not present the case.

The student or student organization will have an opportunity for cross-examination of the charging party’s witnesses i)y Prcscnting questions to the

ciiai‘ging party/ hcai‘ing officer.

Discovery - Applicable to All Judicial Hearings.

Discovc1y shall be limited to an cxchangc between the parties of alist of witnesses for the hcaring, a brief summary of the information cach witness is cxpcctcd

to providc and any documents to be Prcscntcd atthe hcaring, The hcaringofficcr shall establish the time limits for discovcry.

No dcpositions may be taken unless a witness is unavailable for testimony in person or by tcicphonc and the hcaring officer determines thata dcposition is
necessary.

Intcrrogatorics are not Pcrmittcd. No written prc—hcaring motions are pcrmittcd.

The partics may jointiy communicate with the iicaring officer i)y tcicphonc onany prc—hcaring matters except when the ciiai'ging7 party and the ilcaring

()fiiccr are [ilC same pCI’S()ll. ThC Pﬂl’[iCS may thcn communicate dil’CCtiy at any time.

Failure to Appear - Applicable to All Judicial Hearings.
If a student or student organization accused of misconduct fails to appear fora iicaring, the hcaring may procccd without the student’s or student
()rganization’s presence and/ora discipiinary hold may be piaccd on the student’s record. In the case of an organization’s failure to appear, cancellation

of the group’s Univcrsity rccognition or other judiciai pcnaitics may automaticaiiy occur.

Appeals - Applicable to All Judicial Hearings.
Appeals shall be pursuant to Section IX of this Code.

Impact of Withdrawal During Pending Judicial Proceedings or Non-Enrollment.

A studentwho has been chargcd with misconduct and who ecither withdraws or is no iongcr enrolled, is still sui)jcct to the judiciai process for behavior that

()CCUI’I’Cd VVi‘liiC a studcnt.

Record.

The record of the ilcaringwiii be awritten summary of the testimony and the evidence prcparcd by the iicaring officer. The decision will refer to the evidence

relied upon. No audio rccording Or court reporter transcription shall be pcrmittcd.

In cases invoiving a finding of student or student ()rganization misconduct under this Code, a judiciai file shall be maintained in the Dean of Students Office uncil the

student graduatcs, orfora pcriod of seven (7) years, whichever occurs later, and include a written summary of the hcaring, testimony, the evidence upon which the decision
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was made, the findings of the judiciai procccdings and any sanctionsimposcd.]udiciai records gcncrarcd i)y University officials outside of the Dean of Students Office shall

be copicd and sent to the Dean of Students Office to be piaccd in the individual student judiciai record.Such judiciai records shall be the property of the Univcrsity.

F. Notification of Complainant or Victim. Affected University departments, officials, and/or victims will be notified of the outcomes of scudent judicial

procccdings as soon as possii)ic, when appropriate and Pcrmittcd by law.

SANCTIONS.

A. The foiiowing sanctions may be imposcd upon any student, group or organization found rcsponsii)ic for misconduct:

10.

11.

12.

Written chrimand. A notice oi\varning in Writing to the student or student organization that has been found rcsponsibic for vioiaring cxpcctcd standards

ofconduct.

Conduct Probation. A written rcprimand thatincludes probation fora dcsignatcd pcriod of time. The occurrence ofany further misconduct during the

stated probationary pcriod will constitute grounds for further judicial sanctions.

Loss of Privileges or Services. Denial of specified privileges or services, loss of organizational recognition, or suspension of group privileges for a designated
g

Pcriod of time.

Restitution and Community Service. Compcnsation for loss, damagc or injury may take the form ofappropriatc service to the Univcrsity or Laramie

Community and/or monctary matcriai rcpiaccmcnt.

Parental Notification. The Univcrsity has impicmcntcd a poiicy of written parcntai notification as a means ofintcrvcning in student alcohol or substance
abuse probicms when the student’s behavior demonstrates: a risk of harm to self or others, a pattern ofrcpcat offenses (dcspitc prior judicial intcrvcntions),
or,any violation of law invoiving a controlled substance. The rcsponsibiiity for impicmcntation of this poiicy lies with the Dean of Students, or his/her

dcsigncc. Such notifications will become part of the student’s official judiciai record maintained in the Dean of Students Office.

Educational and Discretionary Sanctions. Educational assignments or other related discretionary assignments as appropriate to the violation.
Restriction/Trespass/Suspension/Dismissal from Residence Hall(s) and other UW Facilities.

a. Restriction/Trespass: Elimination of the privilege to visit a particular residence hall or facility. University police are notified when this sanction is

impicmcntcd and violators may be sui)jcct to arrest when ignoring this sanction.

b. Suspcnsion: Scparation of the student from the residence hall or faciiity for a definite pcriod of time, after which the student is ciigii)ic to return.
Conditions for readmission may be spccificdi

c. Dismissal: Permanent scparation of the student from the residence halls or faciiiry.

d. Consultation: The Executive Director of Residence Life and Dining7 Services, or dcsigncc, should be consulted prior to the imposition of restriction,

suspension, or dismissal from facilities under the Executive Director’s control.
Loss of Funding. A student’s Univcrsiry funded financial assistance and an organization’s Univcrsity funding may be revoked.

Univcrsity Suspcnsi()n. Scparation of the student from the Univcrsity for a definite pcriod of time, after which the student is ciigibic to return. An
administrative hold may be piaccd on the student’s record and conditions for readmission may be spccificd. Administrative holds may be released i)y

tilC Dean ()i:S[leCIl[S once statcd rc—cnroiimcnt rcquircmcnts are met. A SLlSPC[lSi()Il for misconduct may i)C ilTlP()SCd i)y ti’lC Dean ()i:StlIan[S.

Dismissal. Dismissal (a permanent separation of the student from the Univcrsity) for misconduct shall be effected by order of the Vice President for
Academic Aftairs with the prior approvai of the President of the Univcrsity. Before rccommcnding the dismissal of a student for such reasons, the student

shall be advised of the proposcd action.

Transcript Notation and Change of Grades Permitted. Notations of judicial suspension and/or judicial dismissal from the University may be placed ona

student’s academic transcript.

Termination of Course Enrollment. The student may be removed from 1‘cgistration ina particuiar class or classes, with no righrs to credit for work

completed. The University is not responsible for any financial loss incurred by the student through this sanction.
pleted. The University ponsible for any financial d by the student through th

B. More than one of the sanctions listed above may be imposcd for any singic violation.
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IX.

TEMPORARY SUSPENSION.

A. The Dean of Students ora dcsigncc may impose a temporary suspension. A temporary suspension may be imposcd oniy:
1. Toensure the safcty and Wcli—bcing of members of the Univcrsity community or prcscrvation ()fUnivcrsity property;
2. Toensure physical or emotional safcty and wcii—bcing of the student;
3. Ifthestudent posesa threat ()fdisruption of, or interference with, the normal operations of the Univcrsity.

B. During the temporary suspcnsion, students shall be denied access to Univcrsity prcmiscs and all other Univcrsity activities or Privilcgcs for which the student

might be otherwise be cligihlci

C. A tcmp()rary 5uspcnsion shaii bCC()Il]C CffCC[iVC immcdiatciy UP()H Ki‘lC written ()l'(iC[' ()i:[i‘lC Dean ()fStU(iCHKS and shaii last no more [llall i:()l’ty—ﬁ\’t (45) busincss

days unless renewed by the Dean of Students. No more than one extension shall be pcrmittcd without the fiiing ofjudiciai chargcs.

APPEALS.

A. Where astudentor organization is found 1'csp0nsii)ic for aviolation and the sanction is less than suspension or dismissal, the appcai shall be to the Vice President
for Student Affairs. When the sanction is suspension or dismissal, the appcai shall be to a Vice President dcsignatcd by the President of the University. In all cases,

the decision of the dcsignatcd appcais ofticer shall be final.

B. Appcais shall be made in writing and must be prcscntcd to the dcsignatcd appcais officer within five (5) business days from the receipt of the hcaring officer’s

written decision. [f mailed, the appcai should include a return rcccipt. The written appcai shall include the action bcing appcaicd and the justification for the appcal.

C. The dcsignatcd appcals officer shall consider the appcai and any record in the case. The student or student organization shall be informed in Writing of the final

outcome of the appcai within forty—fivc (45) business days ofits l)cing prcscntcd.
1. The dcsignatcd appcais officer may upliold the decision, reverse the decision or providc an alternate sanction.

D. Sanctions rcsuiting from a formal judicial hcaring shall not l)cgin until either the time for appcal has cxpircd without an appcai, or until the appcal has been
concluded. The dcsignatcd appcais officer may also impose temporary sanctions during the appcai process to ensure the safcty and well bcing of members

of the University community or preservation of University property.



