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Spring Has Sprung!

STAFF SENATE NEWS
April 2017

Employee of the 2nd Quarter Nominations Open

5/3 Meeting Agenda
I. Roll call
II. Approve April minutes
III. Approve May agenda
IV. Administration reports
A.Div. of Admin.
B. Human Resources
V. Officer Reports
VI. Old Business
VII. New Business
VIII. Liaison Reports
IX. Committee Reports
X. Open forum

Dates to Remember
April 29
Laramie Local Food Gathering
May 3
UW Staff Senate Full Meeting
May 8
Finals Week
May 13
Residence Halls Close for
Spring 2017
May 15
Summer Hours Begin

Nominations for the UW Staff Employee of the 2nd Quarter close on Friday,
June 9, at 5:00 p.m.
The award recognizes deserving staff members for their efforts toward
excellence in the workplace. Winners receive a variety of prizes and qualify for the
Employee of the Year award.
Help UW Take Back Swing Dance World Record!
The University of Wyoming Cowboy Country Swing Club (CCSC) is
planning an event to take back the Guinness world record for swing dance
participants previously held by UW on Saturday, April 29, at 8 :00 p.m. in
War Memorial Fieldhouse.
Check-in for the event will begin at 6:45 p.m. The event is free and open to
the public, but a $5 donation to United Way is suggested.
In 2015, UW broke the Guinness world record for largest swing dance group
with 1,184 participants. Grand Rapids Original Swing Society, of Grand
Rapids, Mich., regained that record in July 2016 with 1,276 people. For this
reason, CCSC is planning another world record attempt at UW.
The UW event will feature live music from Wyoming band Tris Munsick
and the Innocents. Munsick, from Dayton, and his band are known for
their country music sound. The band’s song “Last Time I Leave” made No.
19 on iTunes New Music Charts and was National Public Radio’s runner-up
2014 Wyoming Album of the Year.
United Way, ASUW, Premier Bone and Joint Centers, and Papa John’s Pizza
sponsor the dance event. To learn more about the event and CCSC, visit
uwyo.collegiatelink.net/organization/cowboycountryswingclub.

Points to Ponder: Upcoming Layoffs and
Sick Leave Payout or Conversion to Terminal
Leave Options for Exiting Employees
Upcoming Layoffs

During the April 5, 2017, full, public UW Staff Senate
meeting, Associate Vice President for Human Resources
Jeanne Durr indicated that, due to the budget crisis,
employee layoffs in the near term are likely, but the
number occurring will depend upon budget targets and
which positions are eliminated.
When asked specifically, Durr indicated that her
comments represented public notification of potential
layoffs; thus, UW Staff Senate is communicating this
information to our constituents. Durr also indicated to
the Senate that she had recommended that employees be
notified of layoffs directly by their supervisors and also
in writing; notices are expected to be delivered by May
15. UW Staff Senate will keep constituents apprised of
further developments in this area.
Sick Leave Payout or Conversion to Terminal
Leave Options for Exiting Employees

The updated policies and procedures regulating sick
leave payout or conversion to terminal leave for exiting
employees are as follows.
Sick Leave - Employees will receive payment for onehalf of the their current sick leave balance as of their
termination date, with a maximum payout of 480 hours.
Employees who are terminated for corrective action
reasons or provide fewer than two weeks’ notice of their
intent to resign, will be paid in a lump sum for one-half
of their accrued sick leave. Other employees may elect a
lump sum payment, terminal leave, or a combination of
terminal leave and lump sum payment. Employees who
do not elect either option will be paid in a lump sum.
Board retirees will still receive the sick leave conversion
if applicable.
Vacation Leave - Staff employees will be paid for their
unused vacation (up to a maximum of 352 hours) and are
offered two options:
• Lump Sum - Payment will be made at one time and
the benefits will end at the end of the month when
the employee’s final work day occurs. Employees may
want to check with their tax advisor regarding the
tax implications if their payment will be larger than a
regular month’s pay.
• Terminal Leave - Employees are entitled to be paid
for their unused vacation in the form of terminal
leave, or taking their unused vacation over time,
which provides for continuation of their pay and
benefits until the unused vacation is depleted. This
may be especially important to employees who wish
to maintain their health, dental, and life insurance

as long as possible. If an employee has any paid time
in a month, the insurance will continue through
the end of that month. Accrued compensatory time
and payment for one-half of accrued sick leave (not
to exceed 480 hours, with possible exceptions listed
in the sick leave section above) may also be used in
combination with vacation to extend terminal leave.
More information can be found in the UW Employee
Handbook or the HR website.
Ask A Question: Bike to UW Day
Got a question of about the University of Wyoming or
your employment here? Ask away at: staffsen@uwyo.edu.
QUESTION: “Do you know if Bike to UW Day is no
longer being sponsored? I noticed that we didn’t have the
event this year. I wonder if the Bicycle Safety Committee
has also been defunded? Bike to UW Day was a great thing
and it helped bring awareness to our pedestrian-bicycle
safety issues and remind everyone of the rules.
ANSWER: The Bicycle Safety Committee has not met
recently, but will be convening over the summer to discuss
planning a Bike to UW Day for Fall 2017. Staff Senate is
considering helping to sponsor future events.
For more information about bike safety and resources at
UW, click here.
Did You Know? Lynda.com Resource and
Green Waste Program
Lynda.com
UW has licenses to Lynda.com, which features a fantastic
set of online tutorials for all kinds of software and
computer skills. As a staff member, just submit a request
and a license can be yours for a specific period of time.
This is a great resource!
Green Waste Program
Laramie’s Green Waste program began April 24th. Waste
bins will be available for use by citizens of Albany County
(no businesses) starting this day. Business owners are
asked to take their green waste to the landfill, which offers
free green waste disposal all year.
Know Your Senator: Heather Earl
Senator Heather Earl serves as Office Associate, Sr./
Contract Specialist for UW Operations.
Heather began work on campus in the Wyoming NASA
Space Grant Consortium in September 2010, and moved
to Facilities Engineering in April 2012.
Heather has lived in Wyoming all of her life and has been
in Laramie since 1984. She likes football season (Go
Broncos), quilting, crafts, and sewing - and a good long
nap on the weekend.
You can reach Heather at hearl@uwyo.edu.

2017

Staff Recognition Day

Cowboy
Oscars
2017 Staff Recognition Day
The 2017 Staff Recognition Day, “Cowboy Oscars,” was
held Monday, April 10, at 10:00 a.m. in the Wyoming
Union Ballroom and Family Room.
This annual event honors the hard-working staff of the
University of Wyoming and provides an opportunity for
staff members to be shown how much they are appreciated
for the work they do to keep UW and its facilities
functioning and to provide a top-notch educational
experience to thousands of students.

Congratulations to our 2017 Staff Award winners!
•

E.G Meyer Family Award: Lisa Stafford (Exempt)

•

Jody K. Humphrey Award: Pam Reeves.

•

UW Staff Incentive Award: Cathy Gorbett, Katrina

•

Unsung Hero Award: Kelsey Anderson, Mary

•

Off-Campus Award: Lisa Harsh and Amy Schmidt

•

Skilled Crafts Award: Brad Gill

•

Skilled Services/Maintenance Award: Jim Lafleiche

•

Supervisor of the Year Award: Denise Gable!

•

Peter K. Simpson Golden Gloves Award: Senator

•

2017 Employee of the Year: Judy Yates

and Jeanne Moede (Non-exempt).

Betz, and Loraine Forcina Barrows.

Mesa, Sarah Rundall, and Mollie Hand

Elizabeth Traver

