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11/1 Meeting Agenda
I.
II.
III.
IV.
IV.

Roll call
Approve August minutes
Approve Oct. agenda
Special Guests
Administration reports
A. Div. of Admin.
B. Human Resources
C. Academic Affairs
V.		 Officer Reports
VI. Old Business
VII. New Business
VIII. Liaison Reports
IX. Committee Reports
X. Open forum

Dates to Remember
October 28, 2017
Homecoming
October 31, 2017
SAFE TREAT, UW Campus
November 1, 2017
Staff Senate Meeting

Nominations for Employee of the 4th Quarter Close December 8
Nominations for the UW Staff Employee of the 4th Quarter close on Friday,
December 8, at 5:00 p.m. The award recognizes deserving staff members for
their efforts toward excellence in the workplace.
Nomination forms and instructions can be found on the Staff Senate website.
Points to Ponder: Changes to Insurance Premiums
Employee’s Group Insurance has finalized premium rates for 2018 and
published them in the October 2017 EGI Benefit Press.
As the current rate levels for the health plan are not sufficient to pay for
medical claims and administration costs for 2018, premium rates must be
increased. The changes for 2018 are summarized below. The 2018 rates are
presented here.

Medical Plan
• Premium rates will increase for Active Employees for all medical plan options.
• Premium rates will increase for retirees for all medical plan options.
• The health plans base non-par provider reimbursement schedule will move
from the 80th percentile to 200% of Medicare allowable. In essence, the
program will be locking in medical reimbursement for non-contracted
medical providers based on Medicare allowed amounts, which is more
stable over time.
Dental Plan
• Premium rates increase for both active employees and retirees for both the
Preventive and Optional dental plans.
The benefit booklets provide full descriptions of the Wyoming Employees’
and Officials’ Group Insurance Program medical, dental, flexible benefits, life,

Join UW Staff Senate for the
2017 Homecoming Parade
Saturday, October 28

Forms may be submitted by scanning and emailing them to
hrbenofc@uwyo.edu.
Legislative Report
UW Staff Senate passed Resolution #230, Resolution in
Support of a UW Morale Committee, in July 2017 and
sent the resolution on to adminstrators. President Nichols’
response to Resolution #230 is available on the UW Staff
Senate website here.
UW Salary Policy Task
Force

Wyoming Spirit: Wild as the West
Stay tuned for details!

and accidental death and dismemberment plans (collectively,
the “Plans”), along with information regarding your rights,
obligations and benefits under the Plans.
Employees’ Group Insurance will hold informational
meetings in Laramie on Wednesday, October 25 at both
12:30 p.m. and 2:00 p.m. in the Union Family Room #212.
Did You Know: Insurance Open Enrollment
November is open enrollment time again for insurance
benefits for the 2018 calendar/benefits year.
From November 1 through November 30, you may elect to
do the following:
• Contribute to a flexible benefits account (medical or
dependent care reimbursement--contributions do NOT
carry forward from year to year and MUST be renewed
every year);
• Change your insurance deductible;
• Add yourself or dependents to insurance;
• Add optional dental coverage;
• Add or change vision coverage; or
• Make other changes to your coverage.
All applications and forms must be submitted to the Human
Resources Office no later than Thursday, November 30,
2017.
All employees are invited to the Benefit Fair on Wednesday,
November 8, from 9:00 a.m. to 3:00 p.m. in the Union
Ballroom. You will have an opportunity to ask benefit
questions, submit enrollment and flexible benefits forms for
2018, and visit with retirement and insurance vendors.
Please contact the HR Benefits Office at 766-2438, 7664220, or hrbenofc@uwyo.edu if you have questions. You
may stop by the Human Resources Office in Wyoming
Hall, Rooms 148 or 150, to drop off forms or for assistance.

The Salary Policy Task
Force is currently putting
together its proposed salary policy as well as recommendations
to accompany the policy. These will be provided to President
Nichols by October 31st. A completed salary policy will be
presented to the Board of Trustees as an informational item
in the November meeting.
Know Your Senator: Lindsay S. Galey
Lindsay S. Galey is Office Associate in the Science
Mathematics Teaching Center. Lindsay has two children,
both graduates of UW. Son Chas is a Mechanical Engineer
with a masters in Space System Engineering from University
of Michigan, who currently lives in Dallas with his wife and
daughter. Daughter Ali has a Business Marketing degree and
works for Altitude Tickets in Denver ,where she is Marketing
Manager. Lindsay grew up on a ranch in Colorado and has
lived in five different states. She enjoys sewing, knitting,
gardening, and clerking rabbit shows during the summer
in Laramie. She has two cocker spaniels who keep her
company. Her other activities are Treasurer of the Albany
County 4-H Council and assistant adviser for the collegiate
FFA group on campus. Lindsay has a B.S. degree in Animal
Science from CSU.
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