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UW Staff Senate
Did you know that Staff Senate has been in-
strumental in bringing the following benefits 
to UW staff?

;; A UW staff scholarship

;; Increased support for sexual assault pre-
vention and awareness on campus

;; A working taskforce on staff professional 
development opportunities

;; Updates to the staff probation policy

;; Updates to the staff employee notifica-
tion policy

;; Tuition and course fee waiver

;; Increased staff representation on campus 
administrative committees

;; A matching University contribution to 
supplemental retirement plans

;; Improved retrenchment policies

;; Employee of the Quarter and Employee 
of the Year awards

;; Annual Staff Recognition Day

;; A University anti-retaliation policy for 
staff employees

;; The establishment of a supervisor train-
ing program

;; The option for terminal leave in place of 
lump sum payments

;; Tuition-free courses for board retirees

;; And more!

Staff Senate provides leadership and 
advocacy for UW Staff. 

If you are a full-time benefited staff 
member who has completed your initial 
probationary period we invite you to 
join us. 

Staff senators represent their peers in 
policy discussions on campus and en-
gage in community and service projects. 
Staff Senate also coordinates Staff Rec-
ognition Day and presents the Employee 
of the Quarter award. 

Staff senators have a unique opportu-
nity to stay informed on campus events 
and administrative planning processes.

If you would like to have an active voice 
on campus, please consider serving.  

Contact:
766-5300
uwyo.edu/staffsenate
Find us on Facebook:    
@UWStaffSenate

Staff Senate invites you 
to ask any question about 
the University of Wyoming 
or your employment here. 
We will do our best to dis-
cover the answers from the experts on 
campus and publish them (anonymous-
ly) in the staff newsletter. 

Send us an email at staffsen@uwyo.edu 
or go to bit.ly/ask-senate to submit a 
question.


